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Ss a new year gets into 
A full swing, the Teamsters 

Union is reassessing its 
aims and goals for 1986 and 
preparing for the many chal- 
lenges that lie ahead. 

Leadership is an awesome re- 
sponsibility in a union as di- 
verse as ours, for it requires vi- 
sion as well as common sense; 
the willingness to take a 
chance, as well as the caution 
necessary to preserve what 
we've already won. 

The philosophers tell us not 
to fear change; that “it is an 
unchangeable law of progress.” 
If it's true that there is nothing 
permanent in life, in fact, other 
than change, then we in the 
Teamsters must be ready to 
meet those changes and the 
challenges ahead. 

We can't accomplish this with 
stagnant ideas and old ap- 
proaches. We need to develop 
vibrant, vital new techniques, 
innovative solutions and ag- 
gressive, insightful leadership 
that doesn’t falter at trying the 
new or different course of ac- 
tion. 

Others in labor are still ap- 
plying old solutions to new 
problems. Following a long, 
proud Teamster tradition of ac- 
tivism, this union must continue 
as the trend-setter, establishing 
the pace for others to follow. 

The International Brotherhood 
of Teamsters is the largest and 
strongest union in the world to- 
day for one simple reason. We 
aggressively represent our 1.9 
million members, using our col- 
lective strength to make real 
gains in collective bargaining, 
representation and political ac- 
tion. We can't be content to rest 
on those laurels, though. We 


must and are moving out and 
ahead in a number of diverse 
new fields—with housing pro- 
grams, a strong retiree network, 
family service plans, our hu- 
man resources development 
programs, and ever broadening 
educational and training serv- 
ices, among them. 

This can be a banner year for 
the Teamsters, if we all join in 
a coordinated effort to meet the 
challenges ahead. There are se- 
rious problems. Our labor laws 
are being eroded; suggestions 
for repressive taxation are ever 
with us; there are incessant de- 
mands for changes in national 
policy regarding workers’ 
rights, safety and health stand- 
ards in both the U.S. and Can- 
ada. These are issues that af- 
fect all unionists. We must be 
ever vigilant to safeguard our 
members’ rights. 

You are an important part of 
this union. With your input and 
interest, we can make it the or- 
ganization we want it to be. 
Changes? Yes, there will be 
many in the years to come. But 
we in the Teamsters are in the 
vanguard, and we plan to stay 
there, finding solutions, fight- 
ing erosion and forging ahead! 
We want each of you on that 
team. 

I ask each of you to join your 
Teamster officers now in rede- 
dicating yourselves to the great 
dreams and ambitions that 
originally forged this union. 
Work with us to make tomorrow 
brighter for the new genera- 
tions of workers we seek as our 
members. 

Some might laugh when I 
suggest space station workers 
and shuttle astronauts, cer- 
tainly inevitable new job cate- 


gories, as potential Teamsters, 
but that is the reality and those 
are our hopes. Vision is neces- 
sary in all fields to see where 
tomorrow will take us in the 
world of work and to carve out 
our niche in that job market for 
our members. 

The future will be as bright 
as we make it; united and 
strong we can make it a great 
one! 


Fraternally, 


The International Teamster has 
an average monthly circulation 
of 1,886,230 and an estimated 
readership of 5,000,000 (based 
on average impartial surveys of 
periodicals). It is the largest 
labor publication in the world. 
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Housing Div. Toasts Mich. Groundbreakiis 


ichigan Teamsters 
M joined with International 

Union officers, represen- 
tatives of the Teamsters’ Na- 
tional Housing Division and a 
number of local civic, labor and 
business dignitaries on Decem- 
ber 13 to witness the official 
groundbreaking marking the 
beginning of construction on 
the new “Robert Holmes Team- 
ster Housing Center.” 

The facility, to be located on 
2.1 acres of land at the corner 
of Brush and Warren in down- 
town Detroit, is being con- 
structed by the Teamsters 
Union, with financing by a 
9.25% Federal Housing and Ur- 
ban Development loan. 

The project will be adminis- 
tered by the “Teamsters Retiree 
Housing Corporation of Detroit, 
Inc.,” a@ non-profit Michigan 
Teamster group. The $4.7 mil- 
lion Department of Housing and 
Urban Development approved 
project calls for the construction 
of a mammoth 100-unit, seven- 
story residential complex for 
the elderly and the handi- 
capped, complete with recrea- 
tional, social and medical facil- 
ities, which will be open to 
retired and disabled senior 
Teamsters as well as Detroit 
community residents. 

Host for the groundbreaking 
ceremonies was Teamsters Joint 
Council 43. J.C. 43 President 
C.R. Bob Coy and Secretary- 
Treasurer Elton Schade wel- 
comed more than 250 Team- 
sters, guests and retirees to 
Joint Council 43 headquarters 
on Trumbull Avenue in Detroit 
for a breakfast and orientation, 
before bussing the group to the 
actual construction site. There, 
all would participate in an ex- 
citing ceremony that marked 
the realization of a dream held 
by several generations of Team- 
sters—the concept that we in 
this union can and should take 
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care of our own, from the cradle 
to the grave. 

Certainly, the groundbreak- 
ing marked a joyous occasion 
for the nearly 100 Teamster reti- 
rees attending the ceremony, 
who will see those dreams be- 
come a reality in Michigan 
when the new facility opens its 
doors. 

IBT Vice President and Cen- 
tral Conference of Teamsters 
Director Robert Holmes alluded 
to these dreams in his opening 
remarks to participants when, 
after asking all retirees present 
to stand, he lauded their devo- 
tion and dedication to the 
union, saying that this facility 
is really “dedicated to them, 
since they are the ones who 
struggled and fought for the 
union,” adding that “it was 
their commitment that made the 
Teamsters what we are today.” 

Teamsters President Jackie 
Presser, in his address, also ex- 
pressed the union’s pride in its 
retirees, as well as satisfaction 
that the project is coming to 


fruition, terming it a “true 
Teamster collaboration.” 

The Teamster leader pointed 
out that although this is the 
first housing project to be con- 
structed outside of Ohio, where 
seven similar Teamster con- 
structed complexes already ex- 
ist, two others—in Connecticut 
and Wisconsin—are in precon- 
struction stages, with the Hous- 
ing Division exploring the pos- 
sibility of future sites in 
Florida, Texas, Minnesota and 
Louisiana. 

Echoing Bobby Holmes, he 
also noted that housing centers 
such as the just begun Detroit 
complex, represent the very 
least the union should be pro- 
viding, in his view, in return for 
members’ dedication and hard 
work throughout the years. He, 
too, applauded that vision and 
courage that led so many 
Teamster men and women to 
break new ground for the trade 
union movement in America. 

National Housing Division 
Program Director John Joyce 
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Michigan Teamsters were welcomed to the groundbreaking for a new 
Teamster housing complex, to be located in Detroit, by J.C. 43 and its 
officers. Following a breakfast and orientation session at joint council 
headquarters, Teamsters and their guests were bussed to the construction 
site in downtown Detroit. There, union officers joined in the formal 
groundbreaking ceremony. Participating in this event were, from left: 
Elton Schade, secretary-treasurer of J.C. 43; IBT Vice President Robert 


Holmes, who's also president of Teamsters Local 337 of Detroit; C.R. Bob 
Coy, president of J.C. 43; IBT General President Jackie Presser, founder of 
the original housing program concept in Ohio; IBT Vice President Maurice 


R. Schurr; IBT Retiree Housing Program Director John Joyce, and Detroit 


Metro. AFL-CIO President Tom Turner. 


was also on hand to laud this 
“team effort” by Michigan 
Teamsters, in concert with the 
federal government and the Na- 
tional Housing Division. Joyce 
spoke briefly about the pro- 
gram's goals and objectives, ex- 
pressing the Teamsters’ satis- 
faction that, through such 
programs, we are able to aid so 
many of our retirees who, de- 
spite good Teamster pensions, 
must live within the constaints 
of fixed incomes. 

A number of civic dignitaries 
also were on hand for the kick- 
off events, among them Detroit 
Director of Economic Develop- 
ment Emmett Moten who, repre- 
senting ailing Detroit Mayor 
Coleman Young, welcomed the 
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group. Moten lauded Detroit Lo- 
cal 337 President Holmes’ long- 
standing labor ties and many 
contributions to the city and its 
residents, as well as the out- 
standing role area Teamsters 
have played in civic affairs. He 
took special pride in noting that 
the Teamster housing project is 
the only one of its kind helping 
senior citizens nationally, and 
that it was created and is run 
by our union. 

Detroit City Council President 
Erma Anderson also addressed 
the group, thanking the Team- 
sters for their contributions to 
the city and lauding this latest 
example of their community 
spirit. 

Detroit Metropolitan AFL-CIO 


President Tom Turner also com- 
plimented the Teamsters on 
their initiative, noting that the 
new facility, located as it will 
be at the heart of the city medi- 
cal center complex, “will be one 
of a kind.” 

“T know of no other such proj- 
ect built by labor in Michigan,” 
he said, emphasizing that it 
will stand as a credit to retired 
workers and to Holmes who, as 
a leader in the Michigan labor 
movement for more than 50 
years, has been instrumental in 
bringing the program from con- 
cept to fruition in Detroit. 

“Teamsters obviously get 
things done for their member- 
ship, and this includes your re- 
tirees,” he noted. On behalf of 
Michigan labor, Turner thanked 
area Teamsters also for their 
outstanding and continuing 
support to the UAW and other 
union affiliates in a strong la- 
bor town. 

Senator Carl Levin was simi- 
larly laudatory in a letter he 
dispatched to the assemblage, 
in which he praised the Team- 
sters for their role in establish- 
ing such housing programs to 
aid the retired and the dis- 
abled. 

John White, secretary-treas- 
urer of the Teamster Retirees 
Club of Michigan, also took the 
podium to express Teamster re- 
tirees’ pride in the project, as 
well as their gratitude to the 
union for initiating it. Pointing 
out that under the Older Ameri- 
cans Act the nation has an obli- 
gation to see that senior citi- 
zens live in dignity and 
independence, White noted 
proudly that the Teamsters are 
becoming the pioneers in this 
effort, as with many past ones. 
He delivered a heartfelt “thank 
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you” on behalf of all Michigan 
retirees for the effort. 

Following the J.C. 43 ceremo- 
nies, participants braved icy 
Michigan winds and unseason- 
ably cold weather to tour the 
housing complex site at the in- 
tersection of Brush Avenue and 
Warren St. and witness the for- 
mal groundbreaking ceremony. 

Under agreement with the De- 
troit City Council, the land for 
the project is being sold by the 
city to the Michigan State Hous- 
ing Development Authority 
(MSHDA) for one dollar, follow- 
ing which MSHDA will transfer 
the property to the Teamsters 
Retiree Housing Corporation. 
The development itself will be 
constructed with the assist- 
ance of an already approved 
9.25% Federal Housing and Ur- 
ban Development loan. 

What will soon begin sprout- 
ing on the site is a beautiful, 
modern apartment complex, 
specially equipped for senior 
and handicapped citizens. The 
100-unit facility will include 75 
one-bedroom apartments and 25 
efficiencies, and will be spe- 
cially designed and staffed to 
meet the needs of IBT retirees 
and other elderly and handi- 
capped residents. 

State, city and other grants 
being sought by the Teamsters 
are expected to result in mak- 
ing subsidized and modest rent 
payments possible for building 
residents. 


These Teamsters 
were willing to 
brave icy winds 
and freezing 
temperatures to 
see their dream 
of reasonably 
priced housing 
for retired 
Teamsters fi- 
nally take shape 
in the Detroit, 
Michigan area. 
Construction on 
the 100-unit 
complex is ex- 
pected to be 
completed by 
late in 1986. 
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Construction of the seven- 
story complex was slated to be- 
gin by late December with the 
targeted completion date, early 
fall, 1986. 

Vice President Holmes, on 
hearing that the grant had been 
approved in late September, 
noted, “Detroit Teamsters guar- 
anteed decent, independent 
lives for our retirees through 
pensions and benefits won at 
the bargining table. Now, the 
housing programs we're unveil- 
ing in this city will be a further, 
fitting tribute to the brave men 
and women who built the 
Teamsters Union. With this con- 
struction effort by the Team- 
sters, leading to quality hous- 
ing for our retirees, we give 
new meaning to the IBT motto 
of ‘People Helping People’.” 

Those lines reverberated 
through the minds of those peo- 
ple queuing at the prospective 
Teamster site that Friday in De- 
cember, for whom there was no 
doubt that this was, indeed, a 
momentous day—not just for re- 
tirees, but for the union as a 
whole. The realization of a 
dream is always exciting, espe- 
cially when it’s one that bene- 
fits so many. 

Bobby Holmes was right that 
such centers will stand as tes- 
taments to the Teamsters’ vi- 
sion in the future, and millions 
of Teamsters will know that, as 
the dream becomes reality in 
city after city where the Team- 
sters care enough to get in- 
volved! 
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AG e are family!” co 
have been the 
theme song for 


gala event held in New Yor 
City on December 7 which 
ored IBT General Secretary- 
Treasurer Weldon Mathis’s 
many contributions to the | 
movement and numerous c 
table organizations. 


Dual Honors 


Hosting the testimonial wi 
Teamsters Lodge 2201 of the 
B’nai B'rith, the world’s larg 
service organization group. 
this, the lodge’s 27th annive 
sary celebration, Mathis wai 
named “Man of the Year” by' 
organization, and presented }’nq; 
with a plaque honoring his Year 
standing achievements as airer 
bor leader. 

The Teamster leader was 6'na 
awarded a plaque honoring Hent 
charitable contributions by ‘Publ 
Project H.O.P.E. (Help Our Péect: 
ple Everywhere) Foundation,sters 
whose president, Bernard Adwere 
stein, is also president emethita: 
of the Teamster Jewish servi 4 
organization chapter, as wel ; 
secretary-treasurer of Teams! Jo: 


Local 813. Mat 
dent 
Sharing the Limelight Vice 


More than 700 people at- ‘ola, 
tended the spectacular affailMcC 
including Mathis’ wife, Myriiwarc 
who was at his side and witler, | 
whom he shared the honors.Scht 
Also present were his childrShe 
and grandchildren, all of whCox, 
had flown to New York for th, Tk 
occasion. hun 

Gracing the dais, in additihad 
to Adelstein and Teamsters W&r 
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lc Dinner Is a Family Celebration— 


Ined B'nai B'rith ‘Man of the Year’ in N.Y. 


ted “nai B'rith Lodge 2201’s Man of the 
is Year, IBT General Secretary-Treas- 
s airer Weldon L. Mathis. 


as B'nai B'rith Lodge 2201 Presi- 
ngHent Barry Feinstein, also IBT 
by Public Employees Division Di- 
ix Peector and president of Team- 
ion,sters Local 237 in New York, 
| Adwere a number of Teamster dig- 
nemitaries. 
>rvi 
wel Host of Well-Wishers 
msi Joining in the tribute to 

Mathis were IBT General Presi- 

Jent Jackie Presser and IBT 

Vice Presidents Joseph Trero- 
t- tola, Robert Holmes, William 
aiMcCarthy, Joseph Morgan, Ed- 
lyrtiward Lawson, Arnie Weinmeis- 
witter, John Cleveland, Maurice R. 
srs.Schurr, Don Peters, Walter 
IdrShea, Harold Friedman, Jack 
whCox, Don West and T.R. Cozza. 
x th Throughout the room, 

undreds of other Teamsters 

\ditihad come to honor Mathis. They 
srs WEre joined by an impressive 
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number of business and labor 
representatives, there to ap- 
plaud the Teamster’s concern 
for good charitable causes. 
Feinstein acted as master of 
ceremonies for the event, intro- 
ducing the guests, following 
which accolades to Mathis were 
delivered by Eastern Confer- 
ence Director Joseph Trerotola 
and Presser, both of whom ac- 
claimed Mathis for his unas- 
suming, relaxed air, his con- 
cern for others and his very 
real, yet often unheralded, com- 
mitment to social causes. 


Sharing Traditions 


Since December 7 was also 
the first night of Hanukkah, the 
evening took on an even more 
festive air as young and old 
alike helped celebrate the tradi- 
tional Hebrew Festival of 
Lights. The room's party air 
was augmented by the colorful 
blue and white balloons, the Is- 
raeli colors, that abounded ev- 
erywhere. Entertainment for the 
evening provided by comedian 
Freddie Roman and singer 
Karen Wyman also did much to 
send participants’ spirits soar- 
ing. 

Proceeds from the dinner 
went to the B’nai B'rith, which 
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sponsors a number of charita- 
ble and social service groups. 

Among these are Hillel, its 
youth organization arm which 
provides career and counseling 
services on college campuses, 
and the Anti-Defamation 
League, which is a forceful 
voice for Israel in the U.S. and 
sponsors a number of programs 
in Israel. 

Also supported by such ef- 
forts are a number of other 
B'nai B'rith service programs, 
such as Project H.O.P.E. The 
group itself is established in 
more than 44 nations around 
the globe. 

In concluding the evening, 
Barry Feinstein took the oppor- 
tunity to tell dinner guests that 
proceeds from an earlier testi- 
monial, honoring the Team- 
sters’ Presser, had gone to es- 
tablish a park at Camp 
Perlman, the B'nai B'rith youth 
organization's recreational fa- 
cility, in Starlight, Pennsylva- 
nia. 


Solidarity Upheld 


The dinner committee was 
delighted that this much-de- 
served tribute to Mathis finally 
was convened. An earlier trib- 
ute to Mathis had originally 
been planned for June 8, 1985, 
but was cancelled after a hotel 
strike enveloped the city of New 
York, forcing planners to stand 
on their principle that no Team- 
ster would enter a “struck ho- 
tel.” This time the event came 
off at the Sheraton Centre com- 
plex in New York City without a 
hitch, much to the delight of the 
honoree and guests alike. 


headquarters on December 

19, officers of the Interna- 
tional Brotherhood of Teamsters 
and representatives of the 
trucking industry penned the 
first successfully negotiated 
agreement calling for the crea- 
tion of a "Hazardous Materials 
Employee Protection/Training 
Program.” 

IBT General President Jackie 
Presser, TMI President Art 
Bunte and Motor Carrier Labor 
Advisory Committee Secretary- 
Treasurer Stephen F.G. Bridge 
were at the signing ceremony 
at Teamster headquarters, for 
the penning of this novel edu- 
cational program, the first of its 
kind in the trucking industry. 

The joint protection/training 
program mandates employee 
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right-to-know and training 
guidelines for the handling and 
shipment of hazardous mate- 
rials. 

Existing federal employee 
right-to-know legislation ex- 
empts the transportation of haz- 
ardous materials from protec- 


ESOPs on the Rise in Freight 


mployee Stock Option 

Plans (ESOPs), for several 

years now a popular bar- 
gaining option in the airline 
and other industries, are now 
becoming an attractive alterna- 
tive, it seems, for Teamster 
members and employers com- 
mitted to keeping their compa- 
nies running in the wake of de- 
regulation’s devastation of this 
key American industry. 

National Freight Director Jack 
Yager reports that many freight 
carriers in recent months have 
been going the ESOP route as a 
means of salvaging their opera- 
tions. 

While it’s still too early to 
predict success or failure for the 
long term, Yager reports that 
implementation of the program 
is receiving a strong positive 
response at those companies 
where they're being imple- 
mented. 

“Some firms implementing 


the programs are successful; 
others, such as Interstate, 
waited too long and are not,” 
was the candid opinion of the 
Teamsters’ freight industry ex- 
pert. 

Currently, Ryder/P.I.E. is one 
example of a firm where the 
workers’ participation in the 
plan has exceeded 90% and the 
plan is proving successful, 
largely because assets are 
flowing into the ESOPs and but- 
tressing the overall cash flow of 
the firm. 

Transcon is reported to be an- 
other good example of a suc- 
cessful ESOP operation, imple- 
mented at the proper time. 

As members become more ed- 
ucated about the advantages of 
ESOP programs and more con- 
cerned about the problems of 
the carriers they work for, ESOP 
program participation has 
steadily increased, Teamster 
leaders note. 


Hazardous Materials Program Is Initiated 


tion, concentrating on the 
handling of such materials at 
industrial sites. The Teamsters 
Union has continued to stren- 
uously oppose this exemption, 
both before Congress and in 
OSHA administrative hearings, 
and sees the implementation of 
effective training measures as 
the only reasonable way of 
minimizing the risks and maxi- 
mizing safety. 

The new agreement was ne- 
gotiated pursuant to the 1985 
National Master Freight Agree- 
ment, ratified last spring, 
which required the trucking in- 
dustry to meet with the union to 
establish training guidelines for 
the handling and transportation 
of hazardous materials. 

The agreement stands as the 
latest in a long line of efforts by 
the Teamsters to extend work- 
ers’ protections beyond those 
provided for by DOT and OSHA 
regulations. 

The program, which provides 
for both right-to-know obliga- 
tions and training guidelines, 
represents a major industry 
commitment of both time and 
money toward the laudable 
goal of further protecting truck- 
ing industry employees. 

Having drivers in those rigs 
knowledgeable about the sub- 
stances they're hauling should 
also do much to protect the citi- 
zens of this nation, should an 
accident or spill situation occur. 
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Teamsters 
File For 
TWA Election 


5,400 Passenger Service Agents Will Decide 


eamster leaders an- 

T nounced in early January 

that the IBT has filed with 
the National Mediation Board 
for a union representation elec- 
tion for 5,400 passenger service, 
reservations and cargo agents 
throughout the Trans World Air- 
ways system. 

Hundreds of these TWA em- 
ployees came to the Teamsters 
seeking the help of a union 
with years of experience in the 
airline business. 

The Teamsters have repre- 
sented passenger service, reser- 
vations and cargo agents at 
Pan American World Airways 
since 1969, and represent peo- 
ple in every class and craft at 
other carriers nationwide. 

Coordinating the TWA cam- 
paign is IBT Airline Division Di- 
rector William F. Genoese, who 
predicts a tough contest. This 
stems from the fact that the air- 
lines are governed by the Rail- 
way Labor Act, rather than Taft- 
Hartley, and this legislation, 
administered by the National 
Mediation Board, imposes much 
tougher rules on unions in cam- 
paigns than those of the Na- 
tional Labor Relations Board. 

One major difference is the 
NMB's requirement that 50% 
plus one of the eligible voters 
in its elections must vote for 
union representation in order 
for an election to be valid. The 
NLRB requires only a simple 
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majority of the actual voters to 
cast ballots for a union. 

Genoese recalled that the 
Teamsters lost an NMB election 
at TWA in 1981 by barely more 
than 200 votes. 

"The ballots went out on the 
same day that the air control- 
lers went on strike,” he said. 
“The government then fired 
14,000 controllers, and that cre- 
ated a climate of fear in the air- 
line industry.” 

The TWA workers, who have 
no union representation, real- 


Teamsters Meet 
Hijack Heroine 


eamsters met and 
congratulated Uli Der- 
icksen, the flight at- 
tendant heroine in last June's 
hijacking of a TWA jet, at 
the Second Legislative Con- 
ference of the Joint Council 
of Flight Attendant Unions 
in Washington, D.C. 

Ms. Dericksen received the 
highest award of the Fed- 
eral Aviation Administra- 
tion while she was in Wash- 
ington. 

She was a source of hope 
to the other crew members 
and the passengers on the 
hijacked plane while it was 
forced to shuttle back and 
forth across northern Africa. 


ized they had made a mistake 
when financier Carl Icahn took 
over TWA, immediately de- 
manding wage cuts and other 
concessions. 

With no union to speak for 
them, Icahn was able to do 
what he pleased as far as the 
wages and working conditions 
of the reservations, passenger 
service and cargo people were 
concerned. 

The pilots at TWA have a 
union—the Air Line Pilots Asso- 
ciation. Mechanics are repre- 
sented by the IAM and the 
flight attendants have an inde- 
pendent union. 

Genoese pledged an all-out 
effort to bring the unorganized 
TWA workers into the Team- 
sters. “They requested our help 
because they're in a desperate 
situation,” he said. “They need 
the protection of a strong union, 
and we feel we can help them. 

“We understand how the air- 
line industry operates in a dere- 
gulated environment,” he 
added. “It's a rapidly changing 
industry, and the Teamsters are 
on top of these changes.” 

Genoese said he expects the 
cooperation of Airline Division 
locals throughout the U.S. and 
Canada, since TWA is an inter- 
national operation. 

The Teamsters are currently 
waiting for the NMB to set dates 
for the election, which will be 
conducted by mail ballot. 
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Teamsters Open Pan Am Talks 


he Teamsters’ National 

T Airline Division, which 
has had an open contract 

with Pan American World Air- 
ways since the beginning of 
1985, has begun collective bar- 
gaining with the company, but 
Airline Division Director Wil- 
liam F. Genoese reports that 
Pan Am has been stonewalling 
on a key union demand—the 
demand for Labor Protective 
Provisions (LPP’s) for workers 
whose jobs would be affected 
by the pending sale of Pan 
Am’‘s Pacific Division to United 
Airlines. 


The Teamsters want to get a 
written commitment from the 


company that the rights of the @ 


workers will be protected. 

The Teamsters represent a 
broad cross section of more 
than 5,000 Pan Am employees, 
including reservations and pas- 
senger service agents, cargo 
employees, clerical workers, 
nurses and stock clerks. 

In response to the Teamster 
demand for LPP’s, Pan Am 
Chairman C. Edward Acker 
sent a letter on December 6, 
1985 to the Pan Am Labor Coun- 
cil, which represents all five 
unions on the airline property. 

Acker wrote that the company 
“is committed that no employee 
on the payroll as of August, 
1985, exclusive of those whom 
Pan Am anticipates will accept 
employment with United, will 
lose employment with Pan Am 
as a result of the Pacific sale.” 

But his very next sentence ap- 
peared to water down his “com- 
mitment” so much that it be- 
came meaningless. The 
sentence said: “Obviously, any 
commitment to job security in 
the deregulated airline industry 
must be tempered by the possi- 
bility of business downturns 
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and operational efficiencies 
necessary to meet competition.” 

The company’s negotiators 
are being directed by Senior 
Vice President C. Raymond 
Grebey, who has a history of 
provoking strikes at General 
Electric and in major league 
baseball. 

"“Grebey doesn't understand 
the airline business," said Gen- 
oese. “He’s not a people person. 
He doesn't understand that our 
members are not machines in a 
factory.” 

Grebey backed Pan Am into a 
strike by the Transport Workers 
Union at the end of February, 
1985. The Teamsters were the 
only group to honor the TWU 
picket lines through that month- 
long strike. 

The Teamsters expect the full 
support of all the unions at Pan 
Am if they go on strike now. 

Grebey has told the Team- 
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sters that he will sell off Pan 
Am’s North Atlantic routes if he 
doesn't get his way in collective 
bargaining. He also has threat- 
ened to take the company into 
bankruptcy. 

He says Pan Am is bleeding 
to death, but he also says it can 
take a second strike. Grebey 
contends that he reports to the 
Board of Directors, not to Chair- 
man Acker. 

He came aboard at Pan Am in 
February, 1984 but, Genoese 
points out, has not resolved any 
of the problems of the Team- 
sters and the four other unions. 

“We understand the problems 
at Pan Am,” Genoese said. 
“The company has had bad 
management over the years, 
and it has lost hundreds of mil- 
lions of dollars. We want to 
help the company, but we wont 
let Grebey run roughshod over 
the workers.” 
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Forging Ties with the Flight Attendants’ Unions 


he Teamsters Airline Divi- 

T sion, which represents 
flight attendants at North- 

west Airlines, PSA and World 
Airlines, played a major role re- 
cently in the Second Legislative 
Conference of the Joint Council 
of Flight Attendant Unions in 
Washington, D.C. 

The conference, held at the 
Hyatt Regency Hotel on Capitol 
Hill, a short distance from IBT 
International headquarters, af- 
forded many of the delegates 


from other unions a chance to 
tour our offices and learn about 
the services we offer members. 
Airline Director Bil! Genoese, 
who headed the IBT delegation, 
pledged the IBT’s full support 
for airline workers who need 
Teamster help. In 1985, the 
Teamsters gave all-out backing 
to the pilots during their strike 
at United Airlines and to mem- 
bers of the Transport Workers 
Union in their strike against 
Pan American World Airways. 


‘60 Minutes’ Reinforces Teamsters’ 
Position on Airport Security 


“60 Minutes,” has dramat- 

ically reinforced the long- 
standing Teamster position that 
security at the airports must be 
tightened as part of the govern- 
ment's effort to stop hijackings 
and other acts of terrorism. 


TT’ CBS News program, 


In a broadcast on Sunday, 
December 1, CBS found airport 
security to be very lax. CBS re- 
porters had no trouble getting 
on aircraft at Kennedy Interna- 
tional Airport in New York and 
in Chicago—even though they 
had no tickets or authorization. 


During the broadcast, Mike 
Wallace interviewed Tom Ash- 
wood, the first vice president of 
the Air Line Pilots Association, 
which has been working closely 
with the Teamsters for better 
airport security. 


Ashwood took the same posi- 
tion that the Teamsters Union 
took some time ago, pointing 
out that the reason airport secu- 
rity is bad is that low-ball bid- 
ders get security contracts at 
the airports and then hire 
cheap labor without giving 
them the necessary training. 
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These unscrupulous bidders 
are often fly-by-night concerns 
that pay their people the mini- 
mum wage, put uniforms on 
them and call them guards. 
They do little or no checking 
into their workers’ records. 

The Teamsters asked Con- 
gress some time ago to take a 
look at airport security. 

All the sky marshals in the 
world cannot provide security 
in the air when security on the 
ground remains faulty, Team- 
sters note. With subcontractors 
at the airports in such areas as 
fueling, cargo, catering, Sky- 
caps, baggage handling and 
cleaning all scrambling to sub- 
mit the lowest possible bids, 
many hire illegal aliens to keep 
costs down. That affords these 
aliens access to nearly all air- 
line operations. 

The Teamsters point out that 
the crux of the problem is that 
the airlines have abdicated 
their responsibility to provide 
tight and effective security. We 
believe "60 Minutes” has proved 
the point that the Teamsters 
have been making for a long 
time. 


IBT Legislative Director Dave 
Sweeney took part in an inform- 
ative panel discussion on how 
to lobby during the meeting. 

The flight attendants’ unions 
are actively lobbying with the 
Federal Aviation Administration 
for a rule to establish maximum 
duty time limits and minimum 
hours of rest for flight attend- 
ants—both to protect their 
health and ensure the safety of 
the traveling public. 

Speakers at the conference 
included Labor Secretary Wil- 
liam Brock, Secretary of Trans- 
portation Elizabeth Dole and 
Congressman Norman Minetta, 
chairman of the Aviation Sub- 
committee of the House Com- 
mittee on Public Works and 
Transportation. 

Other Teamsters who took 
part in the conference included 
IBT General Organizer Henry 
Breen; Local 2707 Secretary- 
Treasurer Marvin Griswold; Lo- 
cal 732 Business Representative 
William F. Genoese, Jr.; Rich- 
ard Smith of Local 781, Chi- 
cago, Ill.; Brenda Rasmussen, 
Local 2747, Minneapolis, Minn.; 
Claudia Bushbaum, Local 2707, 
Seattle, Wash., and Nancy Gar- 
cia, Local 2707, Oakland, Calif. 
Garcia, safety and health repre- 
sentative for Local 2707, dis- 
cussed airline safety and 
served on the committee that 
organized the conference. 

In addition to the Teamsters, 
the unions comprising the Joint 
Council of Flight Attendant 
Unions are the Association of 
Professional Flight Attendants 
(representing American Airlines 
workers), the Independent Fed- 
eration of Flight Attendants 
(TWA), the Independent Union 
of Flight Attendants (Pan Am), 
the Transport Workers Union 
(Eastern) and the Union of 
Flight Attendants (Continental). 
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he IBT Medical Advisory 
Committee convened a 
day-long meeting on De- 
cember 16, focusing on several 
areas of intense concern to 
Teamster members. 


Among the topics on the 
agenda were a discussion of 
protections for Teamster work- 
ers against the AIDS virus; an 
overview on the progress of 
NIOSH's cooperative venture 
with DOT on a Health Study of 
Truck Drivers, and an update 
on the dioxin situation facing 
Teamsters in the St. Louis area. 

The Teamsters sought special 
assistance from the advisory 
group concerning proposed re- 
finements of the National Mas- 
ter Freight Agreement Drug 
Testing Program. 

Recommendations for amend- 
ments to the year-old program 
are now being considered by 
the Teamsters and trucking in- 
dustry representatives. Team- 
sters Safety and Health Director 
R.V. Durham sought the IBT 
Medical Advisory Committee's 
input on ways to better finetune 
the testing process and safe- 
guard members from being pe- 
nalized on the basis of faulty 
test results. 


Welcoming the group to 
headquarters was IBT Vice 
President Walter Shea, who 
noted the Teamsters’ pride in 
the group's efforts. "Through ef- 
forts such as you are undertak- 
ing here, we.are transforming 
this union,” he said. 

Shea pointed out that al- 
though the group has been ac- 
tive for some years, the “fruits 
of what you have been doing 
over the years are being recog- 
nized and bearing fruit today in 
many areas.” This, he said, in- 
cludes such programs as the 
National Master Freight Agree- 
ment drug and alcohol pro- 
gram, which for the past year 
has been attempting to deal 
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with the “tremendous problems 
we have in that field.” 

Also welcoming participants 
was Dr. Donald Dawson, long- 
time chairman of the Teamster 
committee, who introduced par- 
ticipants and summarized the 
day's objectives, synopsizing 
several recent projects in which 
the group has been involved. 

First topic on the day’s 
agenda was an overview on the 
AIDS (acquired immunodefi- 
ciency syndrome) situation, as 
it impacts on workers, which 
was presented by A.W. Karch- 
mer, M.D., Chief of Infectious 
Diseases at New England Dea- 
coness Hospital and Associate 
Professor of Medicine at Har- 
vard University Medical School. 


Dr. Karchmer detailed the 
facts surrounding the AIDS 
problem and attempted to pro- 
vide factual data to allay the 
fears Teamsters in the funeral 
home, health care, food service 


and the airline industries, 
among others, have expressed. 

These workers have become 
increasingly fearful that they 
might contract AIDS in the 
course of their day-to-day du- 
ties in the workplace. 

Dr. Karchmer has consulted 
with the Teamsters on adapting 
Center for Disease Control 
guidelines for Teamsters work- 
ing in the funeral home and 
health care industries already. 


He assured the Teamsters 
that to date there has been lit- 
tle evidence of the spread of the 
AIDS virus outside the known 
high risk groups, which include 
homosexual or bisexual males 
(73% of the cases), I.V. drug 
users (17%), hemophiliacs and 
other recipients of blood or 
blood products (3%) and those 
with promiscuous heterosexual 
behavior, such as prostitutes 
(1%). Children of a parent with 
AIDS have also contracted the 
ailment in one percent of the 
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cases. Only 5% of those with 
AIDS are without identifiable 
risk factors, the physician re- 
ports. 

Karchmer affirmed that while 
the problem is a serious and 
rapidly escalating one, educa- 
tion and accurate information 
are the keys to preventing 
panic and overreaction. 


Evidence Says ‘No’ 


Referring to several CDC-con- 
ducted studies, including one of 
more than 300 people in a San 
Francisco hospital, he told the 
Teamsters that there has been 
little evidence showing any in- 
cidence of spread of the AIDS 
virus outside of the high risk 
groups, suggesting that use of 
the same sterile procedures 
used by hospital workers when 
dealing with the Hepatitis-B vi- 
rus could do much to prevent 
any danger of contracting AIDS. 


Monitoring’s Urged 


Karchmer did, however, urge 
Teamsters to keep abreast of 
the problem. He noted that the 
“potential for exposure to the 
virus in the workplace, the pos- 
sible discrimination brought to 
bear against workers found in- 
fected by the virus or with 
AIDS, and the fear and anxiety 
which the specter of this prob- 
lem presents make this an im- 
portant issue for the Teamsters. 

“Furthermore, the develop- 
ment of significant numbers of 
cases in Teamster members or 
their dependents could result in 
major unanticipated health care 
costs,” he noted. 

Karchmer and other Medical 
Advisory Board members urged 
the Teamsters to continue seri- 
ously addressing the issues of 
risk in the workplace and the 
danger of discrimination 
against infected members. He 
urged them to consider also the 
possibility of undertaking a 
widespread educational cam- 
Paign to allow members to un- 
derstand this problem and 
safely and sanely confront it. 
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Truck Driver Health 


James Melius, M.D., on staff 
at the National Institute of Oc- 
cupational Safety and Health 
(NIOSH), updated the committee 
on the DOT Health Study on 
Drivers, on which NIOSH is 
working, in conjunction with 
the Department of Transporta- 
tion and the Secretary of Labor. 

Melius provided the commit- 
tee with a draft version of the 
position paper being prepared 
for Congress, as mandated by 
the Motor Carrier Safety Act of 
1984. 

The study has two purposes: 
to assess significant health haz- 
ards to which employees en- 
gaged in the operation of com- 
mercial motor vehicles are 
exposed, and to develop mate- 
rials and information necessary 
to enable such employees to 
carry out their employment in a 
place and manner free from rec- 
ognized hazards likely to cause 
death or serious physical harm. 

The study is also to “include 
findings regarding the most ap- 
propriate method for regulating 
and protecting the health of op- 
erators of commercial motor ve- 
hicles.” 

Melius explained a little 
about how NIOSH functions as 
an investigatory agency, before 
discussing several key ele- 
ments of the report. He said 
NIOSH had surveyed all exist- 
ing data resources in its search 
for proof of increased suscepti- 
bility to lung and other cancers, 
such as those of the bladder, 
along with diseases of the 
digestive system, increased risk 
of heart disease and problems 
caused by vibration, diesel ex- 
haust and exposure to noise to 
which workers in this industry 
are traditionally exposed. 


Melius asked the group to cri- 
tique the report. He suggested 
it would be helpful if they 
would analyze it to see not only 
whether it’s on target and has 
focused on the priorities, but to 
help assess what can be done 
long-range to assist drivers. 

This, he added, could best be 
done by answering the question 


of who is at risk and how best 
to control exposure, and by tar- 
geting those issues that should 
be examined with the greatest 
urgency. In response, Dr. Daw- 
son called for an analysis of the 
study findings by the group and 
development of a summary on 
how investigators can best pro- 
ceed. 


Dilemma on Dioxin 


Peter Orris, M.D., another 
NIOSH specialist who's with the 
Cook County Hospital, updated 
the panel on the ongoing study 
of the dioxin problem as it af- 
fects Teamsters in the St. Louis 
area. 

He presented an overview of 
the situation affecting Team- 
sters working at truck terminals 
which, between 1972 and 1974, 
were sprayed with products 
containing dioxin, a potential 
carcinogen. 

Orris reported that although a 
summary report is nearing com- 
pletion, results are not as con- 
clusive as investigators would 
have liked, due to difficulties of 
documenting actual periods of 
exposure among workers in the 
early to mid-nineteen seventies 
and a lack of uniformity in 
claims reporting, which re- 
sulted in incomplete health his- 
tories. 

The draft report is expected 
within the next several months. 


Drugs, Tests, Teamsters 


During a comprehensive 
afternoon session, the Teamster 
group focused on the vital issue 
of drug use, testing and the 
Teamsters. After the National 
Master Freight Agreement pro- 
gram, as it now functions, was 
explained to the panel, our 
medical advisors were asked 
for their input on proposed 
changes currently being dis- 
cussed by the Teamsters with 
representatives of the trucking 
industry. It was noted for the 
record that the working paper 
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has been approved by neither 
labor nor management yet, and 
is subject to revision and modi- 
fication. 

Discussing the program with 
the group was Richard Cohn, 
M.D., who formulated the origi- 
nal program several years ago 
on the West Coast and has 
been assisting with the protocol 
revisions. 

“We do have some problems 
with implementation; we want 
to address them,” Cohn said as 
he outlined how the program 
functions. 

Cohn welcomed input from 
these physicians on additional 
ways for making the testing 
packages tamper-proof to guar- 
antee the integrity of the sam- 
ples. The group also explored 
ways of refining the testing 
process and of establishing var- 
ious other precautions in the 
testing protocol to protect the 
innocent, who are using legal 
prescription and over-the- 
counter remedies, from being 
punished along with the actual 
drug and alcohol abusers the 
system was designed to un- 
cover. 


Prestigious Panel 


Joining in this intensive dis- 
cussion were Dr. Michael De- 
Bakey, Professor of Surgery at 
the Baylor College of Medicine, 
and his colleague, Dr. Antonio 
Gotto, Chairman of Medicine at 
the Baylor College of Medicine, 
Houston, Texas, both of whom 
are Advisory Board members. 

Others participating in the 
day-long session, in addition to 
those addressing the group, in- 
cluded Professor Gottfried Brie- 
ger, a consultant to the commit- 
tee; Dr. Bernard Bercu, 
Professor of Medicine at the 
University of Michigan, special- 
izing in cardiology and internal 
medicine; toxicologist Bob 
Tully; TMI representative Bud 
Orange; IBT Safety and Health 
Director R.V. Durham and IBT 
Industrial Hygienist Suzanne 
Kossan. 
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lombia, South America, in 

early December was Team- 
sters Industrial Trades Division 
Director Joseph Konowe. 

Konowe, participating in a 
four-day conference hosted by 
the International Union of Food 
and Allied Workers’ Associa- 
tions, delivered a strong mes- 
sage in Spanish of solidarity, 
hope and strength to our 
brother and sister unionists 
from around the world. 

Addressing the 116 delegates, 
including representatives from 
Switzerland, Denmark, the 
United States, and a number of 
Latin American countries, in- 
cluding Colombia, Argentina, 
Mexico, Uruguay, Venezuela, 
Bolivia, Guatemala, Panama, 
Ecuador and the Dominican Re- 
public, Konowe explained how 
the Teamsters function in the 
collective bargaining arena and 
the similarities of the goals we 
share with our brothers and sis- 
ters in the world labor move- 
ment. 

The IUF is a confederation of 
international and/or national 
unions representing workers in 
the food processing, beverages, 
tobacco processing and manu- 
facturing and catering trades, 
so the Teamster leader had 
much to share with his union 
counterparts on the many com- 
mon industries in which the 
Teamsters Union negotiates. 

A number of serious labor 
topics were on the meeting 
agenda, including a discussion 
of transnational corporations 
and approaches for the organiz- 
ing thereof; collective bargain- 
ing; working conditions, safety 
and health; and the advent of 
new technology, production and 
sales systems. Much attention 
also was paid to the organiza- 
tional status of workers em- 
ployed in the soft drink indus- 
tries and breweries in the ten 
key regions covered by the IUF 
worldwide. 

Konowe reported the discus- 


Jes: to Melgar, Co- 
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sions to be both invigorati 
and informative, adding th 
they had forcefully remind 
him of the great personal s 
fices some labor leaders m 
still face today in their eff 
organize. 

“I found the discussion 
experience of local union 
cers whose members are e 
ployed in companies such 
Coca-Cola, Pepsi-Cola and 
varia Beer, which is one of 
largest of the brewing comp 4: 
nies in Latin America, to be Ce 
very informative and excitil 
Konowe reports. 

“It quickly became appareafte 
that the extent and effectivenal 
ness of unions in these fieldafte 
largely depends on the lab0tiat 
legislation in the various cdwo. 
tries and the nature of their h 
governments,” he added. you 

Citing just one example dCo 
the type of repression that dass 
occur if a Latin American gime: 
ernment has a regressive ajsqu 
proach in its conduct of lak 
affairs, Konowe told of a dispric 
cussion among the delegatiKor 
of a March, 1984—January l'whx 
sit-in strike at a Coke plantlea 
Guatemala, where the owntfac« 
Texan, shut the plant downlbe ' 
he would not have to deal pric 
the union. me} 

After intervention by the! A 
Geneva secretariat to Cokelsior 
ternational headquarters, @Am 
ply first came that the planicor 
was a franchise operation, ‘and 
which the company had noland 
thority. The next thing the und 
workers knew, the governmiLati 
was sending troops in toem K 
the plant by force and keepcall 
empty. diff 

Working again through Gmor 
neva, the group appealed tther 
Coca-Cola headquarters into p 
lanta, promising that there life 
would be a worldwide outcCcou: 
and boycott of Coke's prodi U 
if the impasse continued. (wor 
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of George Carillo Rojas. 
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pareafter months of negotiation, fi- 

tivenally reopened the plant, and 

fieldafter additional months of nego- 

labotiation, agreed to rehire the 

s coworkers. 

heir In the interim, however, nine 

1. young labor leaders from that 

le Coca-Cola plant were brutally 

\at dassassinated—by either govern- 

n giment or right-wing execution 

re apsquads, 

lak “Truly, they had paid a high 

1 ditprice for being union leaders,” 

gatilKonowe said, adding, “I wonder 

ry whether some of our young 

lantleaders today, who've never 

»wntfaced such moral crises, would 

ownlbe willing to pay so high a 

ail price to keep the labor move- 
ment alive here?” 

the! _An important topic of discus- 

okelSion, especially to the Latin 

‘s, (American delegates, was a 

ylanicomparison of labor standards 

on, and achievements in the U.S. 

1 nofand Europe to those of the 

the underdeveloped countries of 

rnmLatin America. 

o et Konowe was able to graphi- 

ceepcally demonstrate the earnings 
differential by translating the 

jh Gmonetary values into the num- 

ed tther of hours of work necessary 

s into purchase the necessities of 

ere life in each of the different 

outcicountries, 

rodv Using an American industrial 

d. Gworker's $10 per hour average 
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om Above, Konowe greets Bavaria Brewery Union Pres. Luis Fedraza, IUF 
Secretary-Treasurer Dan Gallin, and Colombia's Secretary of Labor 
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paycheck, Konowe told the 
group that an American worker 
would have to work approxi- 
mately three hours to purchase 
the same $30 pair of shoes that 
a Colombian worker would 
have to spend two weeks of his 
average $120/month in wages to 
buy, with the quality of the Co- 
lombian’s goods much lower 
than those of the American's. 

Konowe emphasized his be- 
lief that it’s vital for the Team- 
sters to be involved in such in- 
ternational forums today. 

“We can foresee the continu- 
ing shutdown of American 
plants in an effort to chase 
bucks in foreign areas,” he 
pointed out. "These companies 
are then going to be able to ex- 
port these products back to 
America tax-free, making it im- 
possible for domestic products 
to compete, costing our nation 
revenue from these operations 
and depriving American work- 
ers of jobs. We cannot allow 
that to happen, undeterred,” he 
emphasized. 

During the meetings, Ko- 
nowe says he noted an intense 
desire on the part of delegates 
to know how the International 
Brotherhood of Teamsters func- 
tions, in terms of what it does, 
what its jurisdictions are, what 
its political philosophies are, 


and where it stands on other 
questions of a social, political 
and economic nature, such as 
how our retired workers fare in 
day-to-day living. One recur- 
ring question was, “How did 
you get so big?” 

After Konowe had filled them 
in on the Teamsters’ concern 
with safety and health issues, 
our emphasis on health, insur- 
ance and pension benefits, and 
other policies, they knew why 
the Teamsters remain the free 
world's largest independent 
union year after year. 

Konowe reports that the dele- 
gation enthusiastically sug- 
gested the possibility that the 
Teamsters might join the IUF. 

The IUF, one of 16 interna- 
tional trade secretariats world- 
wide, unites unions within par- 
ticular industries or trades, 
encouraging mutual support 
and action. Its membership en- 
compasses workers from Africa, 
the Caribbean, Continental Eu- 
rope, Eastern Asia, the Eastern 
Mediterranean, Latin America, 
the Nordic countries, North 
America, the Pacific, the United 
Kingdom and Ireland. 

Internationally, with its fel- 
low secretariats, it speaks for a 
combined total of more than 56 
million workers, spanning ten 
regions throughout the world. 

Many of these international 
groups are also affiliated with 
the International Confederation 
of Free Trade Unions, but main- 
tain their own autonomy. 

Konowe’s participation in this 
forum is just one of the Team- 
sters’ recent outreach efforts in 
the world labor community. As 
we mobilize in our search for 
more effective trade policies 
and seek to buttress our bar- 
gaining strength against the in- 
ternational conglomerates we 
face across the bargaining ta- 
ble, more such liaisons are 
likely. In an global economy, 
only those unions with global 
scope, ties and interests are 
going to survive. 


he Teamsters Union is 
really on the march, and 
the organizing area is one 
in which you can see that new 
verve, drive and determination 
best. 

Over the course of the past 
year, Teamster organizing con- 
tests and victories have really 
picked up the pace. IBT affili- 
ates are aware of the advan- 
tages our union's diversity 
gives us over other unions 
when it comes to organizing 
public employees, industrial 
workers, high-tech specialists, 
health care professionals, bank- 
ing industry employees, white 
collar workers and office and 
clerical personnel—all of them 
categories of workers just be- 
ginning to see the appeal of 
joining the ranks of organized 
labor to get a fair shake from 
their employers. 


Ciel a Sar Ne aa Cie Dee ea i} 
hi | | pe 


This doesn’t mean the Team- 
sters Union has diminished in 
any way its efforts to organize 
in the bread-and-butter indus- 
tries that have historically been 
the union’s backbone. There, 
our representation and organiz- 
ing efforts remain as strong as 
ever. 


Bowing to these changes in 
the work force, however, and 
preparing for the future world 
of work, we have for some time 
been assembling the team of 
experienced professionals in 
the organizing field that can 
understand these new occupa- 
tions and their diverse jobsite 
needs, and augment the talents 
of the IBT’s veteran team of 
longtime crackerjack organiz- 
ers. 

Now the results are begin- 
ning to pour in—from East to 
West, North to South, from ev- 
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In Today's Work World 
The Teamsters Know 
Workers Are Human, 

Not the Automatons 
Employers Expect! 
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Alternatives 
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ORGANIZING IS ON THE MOVE!!! 


TER 


ery conference, division and lo- 
cal in the country. 

While it's impossible to report 
on all the organizing victories 
Teamster affiliates are amass- 
ing these days, since more pour 
in daily, we can report that in 
recent months the pace has 
been accelerating rapidly. 

Workers, it appears, have de- 
cided times are getting better 
economically and they can, as 
the Teamsters have predicted 
for several years, finally risk 
voicing their objections to op- 
pressive management and their 
desire for a better shake. 

The Teamsters, of course, are 
everywhere—in every town, city 
and county; we're there when- 
ever workers seek our help and 
have a proven reputation of 
providing the strong, effective 
representation they need. 


Victories across the Board 


Consider the diversity of our 
wins in just the past few 
months—achieved by an amaz- 
ing amount of coordination and 
cooperation between IBT head- 
quarters, our five area confer- 
ences, our 44 joint councils, our 
state conferences, our trade di- 
visions and conferences, and 
our hundreds of Teamster lo- 
cals. 


Public Sector's Lively 


In addition to major wins in 
the public sector, such as those 
at the Fort Sill Army Base, the 
Lawton, Okla., police force, the 
Cook County and Washington, 
D.C. corrections departments, 
and the Jacksonville, Florida, 
Naval Air Rework Facility, Pub- 
lic Employees Division Director 
Barry Feinstein reports that 
there have been others day-to- 
day, with smaller units, fewer 
people, and less bold head- 
lines, all of them important, 
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nonetheless. These wins have 
helped boost the Teamsters’ 
representation in this growing 
IBT sector by an additional 
20,000 in 1985. 

In Ohio, alone, the Teamsters 
have won 58 victories, since be- 
ginning a public employees or- 
ganizing drive there in April, 
1984, with more than 16 wins 
coming since July 1, 1985. 

There, the most recent wins 
came among the Pierce Town- 
ship Police Department, the 
City of London, Ohio, Police De- 
partment patrolmen, sergeants 
and dispatchers, and the Por- 
tage County Engineers. 

Ohio Public Employees Divi- 
sion Director Carmen Parise re- 
ports that the victories will 
keep on coming. “The Team- 
sters have been very successful 
in the public employee organiz- 
ing arena in Ohio and across 
the nation,” he notes. “These 
successes can only be attrib- 
uted to the excellent reputation 
of the Teamsters as an effective 
bargaining agent.” 

In Maine, we were successful 
in keeping Teamsters at the 
Service and Maintenance Unit 
at the University of Maine as 
members of Local 48 after an 


unsuccessful raid by the Maine 
State Employees Association. 

In Buffalo, New York, Team- 
sters Local 264 is another exam- 
ple of those moving aggres- 
sively in the public employees 
arena. 

There, Local President Ed But- 
ton recently reported dual 
wins—winning the right to rep- 
resent 538 Deputy County Sher- 
iffs in Erie County, New York, 
as well as 187 bus drivers from 
the Lake Shore School District 
in New York. 


Mid-America’s Eager 


At Local 214 in Detroit, Presi- 
dent Joe Valenti reports similar 
success, winning 350 county 
employees from Berrien County, 
Mich. in October, as well as 
new bargaining groups at the 
Grand Traverse County Mental 
Health Unit, where the Team- 
sters now represent psychia- 
trists, psychologists and other 
professionals, including clini- 
cians, and the Village of Chel- 
sea. Elections to represent high- 
ranking Berrien County supervi- 
sors and a separate unit of cir- 
cuit court employees took place 
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on December 18, adding two 
more wins, with other cam- 
paigns pending for public em- 
ployees in the City of Lapeer, 
Huron Township and the Vil- 
lage of Dexter, as well as 
among City of Inkster Police 
Dispatchers, Brandon School 
cafeteria employees, workers at 
the Lapeer County Medical 
Care Facility and mechanics for 
the city of Detroit. 


Industrial’s the Same 


The story's the same in the 
industrial sector, with IBT In- 
dustrial Trades Division Direc- 
tor Joseph Konowe reporting to 
delegates in October that this 
key IBT division waged contests 
involving more than 400 compa- 
nies in 1985, bringing more 
than 15,000 new members into 
the union. 

There, activity continues 
apace, with elections pending 
involving nearly 10,000 workers 
and more than 12,000 workers 
engaged in ongoing organizing 
drives. 

Those brought into the 
union's ranks last year by In- 
dustrial affiliates spanned a 
broad spectrum—from 444 work- 
ers at Transport Guilbault, Inc. 
organized by Canadian Local 
106 of Montreal; to 220 workers 
at Goldcrest Furniture signed 
up by Local 847 of Toronto; 300 
workers at General Foam Plas- 
tics signed by Local 135 of Indi- 
anapolis, Ind.; to 45 signed at 
the Radio Broadcasting Co. in 
Philadelphia by Local 115; to 
the 50 new Teamsters at Park 
Printing Co. signed by Local 
385 of Orlando, and the 12 em- 
ployees at Ashland Chemical 
organized by Local 769 of 
Miami—to name just a few. In 
the West, affiliates were able to 
claim such diverse wins as the 
1,200 NICE workers organized 
by Local 976 of Ogden, Utah; 11 
Budget Rent-A-Car agents 
signed by Local 88 in Long 
Beach, Calif.; and the 40 em- 


(Continued on page 18) 


South Benox 


Present a Model Casu 


nizing campaign. In Indi- 

ana, where public employ- 
ees do not have a legal right to 
vote for union representation, 
the only way an election can 
occur is when both employer 
and union agree to hold such a 
balloting. 

Getting the School Board in 
South Bend to agree to hold a 
representation election for a 
group of clerical employees 
who wanted a union thus posed 
seemingly insurmountable 
problems—problems this new 
Teamster group was to over- 
come with imagination and a 
lot of determination. 


I was not your usual orga- 


In Search of... 


The drive began in the sum- 
mer of 1983, when these South 
Bend clerical employees began 
interviewing unions to repre- 
sent them. The NEA, AFT and 
other unions initially showed 
little interest in taking on the 
tough task of organizing the 
clerical group. Only when the 
clericals approached Teamsters 
Local 364, in March of 1984, did 
they find the responsiveness 
they were seeking. 


Success, Then the Wall 


In record time, an overwhelm- 
ing majority of these secretaries 
had signed cards authorizing 
the Teamsters to represent 
them. When Local 364 re- 
quested a representation elec- 
tion, however, the School Board 
refused. 


Mobilizing Support 


Undeterred by this initial re- 
sistance, Local 364 launched a 


comprehensive public pressure 
campaign. They rallied support 
from other labor unions, the city 
council and mayor, women’s 
groups, and university groups 
from Notre Dame and Indiana 
University. They staged "S.O.5. 
—Save Our Secretaries” days, 
hosted wine and cheese partie 
to acquaint everyone with the 
issues, wrote letters to the edi- 
tors and op ed pieces in local 
publications, went on radio, 
making their views understood 
by the community in virtually 
every forum available. 


Driving Home the Point 


Supporters virtually bom- 
barded the School Board, testi- §- 
fying at every School Board 
meeting and picketing the 
School Board members’ places 
of employment to bring pres- 
sure, in their effort to get an 
election scheduled. Not even 
near zero weather could deter 
these school secretaries in the! 
relentless struggle to obtain 
Teamster representation. 


Bucks Didn't Cut It! 


An unprecedented 10% wage ; 
increase offer by the School s 
Board did little to diminish thei 
enthusiasm, either, since the 4 
bargaining issues, as this t] 
group saw them, went far be- 
yond wages. 


R-E-S-P-E-C-T Pp 


At issue was gaining a voice P 
in determining their working tl 
conditions and the right toan 2 
effective grievance procedure t! 
that could assure fair treatmen 
and job security. It became, for ° 
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Local 364, its officers and staff staged a strong drive for their new South 
Bend clericals. Rallies, frequent update sessions, support from the IBT, 
sister locals helped an enthusiastic committee win bargaining rights. 


them, a struggle for dignity and 
the respect they so richly de- 
served, rather than a dollars- 
and-cents question. 

As the fight continued, Local 
364 pursued another novel ap- 
proach. The local filed a com- 
plaint on behalf of workers with 
the Equal Employment Opportu- 
nity Commission, charging that 
the School Board's decision not 
to grant an election was based 
On sex discrimination, since the 
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group was primarily composed 
of women. 

The School Board, it seemed, 
had been negotiating for many 
years with a school bus drivers 
unit and a maintenance unit, 
both of which were primarily 
comprised of males. After an in- 
vestigation, the EEOC issued a 
determination of reasonable 
cause. Finally, after an 18- 
month stall, the School Board 
agreed to set up an election. 


In that balloting, which took 
place in mid-November, these 
clericals voted by a 77-21 mar- 
gin in favor of Teamster repre- 
sentation. The 40-member orga- 
nizing committee is now busy 
helping Local 364 officers pre- 
pare contract proposals in an- 
ticipation of the February start 
of negotiations. With the expe- 
rience they've gained in win- 
ning the right to a contract, 
we'd predict only success 
ahead for these tenacious new 
Teamsters as they pursue their 
first bargaining agreement. 


IBT Organizing Director Vicki 
Saporta, who met with the 
group during the campaign, ex- 
pressed deep admiration for the 
tenacity of these clericals, 
whose determination to become 
Teamsters increased as time 
went on, despite seemingly 
overwhelming odds. 

“Local 364 waged an excel- 
lent, comprehensive, innovative 
campaign which can serve as 
an inspiration to all of us. It 
proves that we can still win, re- 
gardless of the difficulty of the 
situation, by mobilizing support 
with an effective, unrelenting 
campaign.” 

As for the new Teamsters, 
she said, “They had me so ex- 
cited about this campaign, I 
wanted to join the union all 
over again. Giving people back 
the dignity and rights they de- 
serve on the job is what a 
union's role is all about; I'm 
proud that we in the Teamsters 
make that possible for so many 
every day.” 


ORGANIZING!! 


ployees signed at East Bay Re- 
cycling by Local 588 of Hay- 
ward, Calif. 


Charlie Tuna A Teamster? 


On December 19, what was 
claimed to be the largest labor 
union representation election 
ever to be conducted by the Ho- 
nolulu office of the National La- 
bor Relations Board was held in 
American Samoa, where San 
Francisco-based Teamsters Lo- 
cal 860 sought representation 
rights for 2,100 workers at the 
Starkist tuna cannery. 

A Teamster victory would 
make these cannery workers 
the first in American Samoa to 
be unionized, said Herbert Su- 
vaco, secretary-treasurer of the 
Teamster local. The local was 
coordinating its efforts with Lo- 
cal 856, another San Francisco- 
based local, and has made the 
pledge to the workers that, 
should they win the election, 
the local will establish a full 
time staff and office in Pago 
Pago to service the workers. Su- 
vaco added, “We also want to 
offer union representation to 
employees at the Van Camp 
cannery, Samoa's other major 
non-governmental employer.” 


Printers, Too! 


Obviously, the Teamsters are 
everywhere today. 

In the aftermath of the Team- 
sters/International Typographical 
Union decision not to merge, 
that area, too, has become a 
fertile organizing ground, as 
discontented ITU members seek 
to join the Teamsters on their 
own. 

At the Plain Dealer newspa- 
per in Cleveland, the Teamsters 
Union in mid-November was 
certified as the exclusive collec- 
tive bargaining agent for print- 
ers and mailers. That means 
that the Plain Dealer printing 
unit of Local 53 and mailers 
from Local M-12 became offi- 
cially the first in the nation to 
leave the ITU and join the 
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Teamsters, joining forces with 
Teamsters Local 473. 

The printer and mailer units 
at the newspaper voted over- 
whelmingly last December to 
join Local 473, with printers vot- 
ing 100-16 for the affiliation and 
mailers voting 123-9 to become 
Teamsters. Certification of the 
ballot was held up nearly a 
year by challenges filed by the 
ITU organization, with final rec- 
ognition granted in November 
after the ITU failed to file an 
appeal in Washington on a de- 
cision from NLRB Region 8 in 
Cleveland, dismissing objec- 
tions to the election last fall. 


national Association of 
Machinists (IAM), which had 
previously represented both 
groups. 

At Aviall, Inc., a firm which 
inspects, repairs and overhauls 
turbine engines for fixed and 
rotary winged aircraft and dis- 
tributes aviation parts and sup- 
plies, there were 590 workers 
eligible to vote in the election, 
conducted by the National La- 
bor Relations Board. The ballot 
result: 329 votes for the Team- 
sters, 103 for the IAM and 128 
for the company, with one void 
ballot. 

Burnett was actively aided in 


Workers Know It Isn’t 1940... 


... Tired Solutions Don’t Solve Today's Problems 


Airline Wins 


IBT Airline Division Director 
William F. Genoese reports that 
two major election victories 
have just come in the Dallas 
area, thanks to the efforts of IBT 
Local 19. 

Both campaigns were coordi- 
nated by Tom Burnett, president 
of Local 19, with assistance 
from the National Airline Divi- 
sion. In both cases, the Team- 
sters handily defeated the Inter- 


this campaign by Charles Had- 
dock, secretary-treasurer of 
Teamsters Local 745 of Dallas, 
and Jim Holden, president of 
Local 767, Arlington, Tex. 

The National Mediation Board 
conducted the second election 
at Dalfort Corp., a part of Bran- 
iff Airways, where the Team- 
sters already represent clerical 
and cargo employees. The Dal- 
fort election covered mechanics 
and related crafts. There the re- 
sults were: 215 for the Team- 
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sters and 131 for the Machin- 
ists, with 4 void ballots, adding 
another win in the Teamster 
column. 

There were 463 workers eligi- 
ble to vote. The unit is expected 
to increase to 650 in the next 
few months, and to a thousand 
by the end of 1986. 

The results are pending in 
still a third election in the Dal- 
las area. It covers an unorga- 
nized group of about 900 fleet 
and ramp service employees of 
Southwest Airlines. 

During this campaign the 
company fought the Teamsters 
all the way, hiring anti-labor 
attorneys to stall off the elec- 
tion, but were not successful in 
stalling the balloting. 


Action ... on the Set 


In the South, another exciting 
organizing project is going on, 
with an announced drive under- 
way to attempt to organize non- 
union film and television work- 
ers. 

The Teamsters recently won 
the right to represent any loca- 
tion managers and talent scouts 
working within the SCT juris- 
diction. 

Teamsters already represent 
location managers on Univer- 
sal's “Miami Vice” TV series. 
Officials of the Southern Con- 
ference have indicated that the 
Teamsters are aggressive about 
this campaign, especially as re- 
gards non-union companies 
coming in. The Teamster orga- 
nizing drive arose out of a con- 
cern by the union that the South 
not become an area in which 
Hollywood producers can avoid 
a collective bargaining agree- 
ment. 


Wins Keep Coming! 


The IBT Organizing Depart- 
ment reports a variety of other 
organizing wins as well, both 
in traditional and nontradi- 
tional domains. 

Local 682, for example, has 
Organized 53 workers at the 
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MacDonald Douglas Corp.; Lo- 
cal 695 brought in 53 at the Er- 
ickson Bakeries and three in the 
Village of Waunakee police de- 
partment; Local 574 brought in 8 
people working for the City of 
Ironton in Missouri, and Local 
364 organized 57 at the Beverly 
Nursing Home and 103 at the 
South Bend Association of Edu- 
cational Personnel. 

Local 911 reports that 133 new 
Teamsters were won in a cam- 
paign at the Valley Hilton; Lo- 
cal 515 organized 20 at Fortifi- 
ber; Local 200 brought in 13 
workers at Praefke Brake and 
Supply; Local 486 brought in 
five at Fabiano Brothers, 19 at 
Pacolite Plastics, five at Pyra- 
mid Paving, 16 at Clark Lift, six 
at Bourdow Trucking, and 
seven at Champagne and Marx 
Trucking. Local 776 organized 
17 workers at the ABF Com- 


pany, while Local 610 brought 
into the union's ranks 74 at Next 
Day Delivery. Local 600 won 
recognition for 52 at Laidlaw 
Waste Systems and Local 810 
organized 110 workers in the 
Glen Cove School District. 

The victories just keep on 
coming, large and small, in 
bargaining groups that chal- 
lenge the depth and breadth of 
our talents and imagination 
with their diversity. The Team- 
sters’ challenge ahead will be 
forging all these new units into 
cohesive groups of strong, inde- 
pendent union stalwarts and 
harnessing the talents and 
energies of all these new mem- 
bers for the organizing and rep- 
resentation battles ahead. 

With so many eager to join 
our ranks we look forward to a 
bright tomorrow for this labor 
union! 


Teamsters Are Answering 
White Collar Workers’ Needs 


he International Brother- 
T hood of Teamsters, as 
have other labor unions, 
has been tracking the growth of 
the white-collar, banking, in- 
surance, university and health 
care industries, and plans on 
making these territories our 
own in terms of representation. 
“It's the decade of white-col- 
lar organizing,” notes Team- 
sters Organizing Director Vicki 
Saporta, who points out that in 
1970, only about five million 
white-collar workers were un- 
ionized, or about 22 percent of 
total union membership. Today, 
that number has risen to 8.5 
million, or nearly 38 percent of 
total union membership, even 
as total union membership is 
declining. (Forty years ago, 
unions represented 35% of the 
nation’s nonfarm work force; to- 
day, we can claim only be- 
tween 17-19% of the entire pri- 
vate sector work force, a 
statistic that must be bettered, 
the Teamsters believe.) 


Saporta says that the Team- 
sters historically have won 
about half of their white-collar 
organizing votes, but are look- 
ing to better that ratio. 


The union's organizing force 
today is no stranger to issues 
raised by white collar and cleri- 
cal forces today. They under- 
stand such factors as stress, 
poor air quality, toxic sub- 
stances, noise, lighting, and 
computer video display termi- 
nal safety that are the issues of 
many white collar campaigns. 


New organizers are conver- 
sant with the diverse needs of 
women and Hispanics, two of 
the fastest growing components 
of the work force, and aim at 
bringing them the best repre- 
sentation possible. 


The Teamsters Union is 
changing; we’re meeting the 
challenges and progressing, 
and that’s going to be good for 
thirty-year-veteran and new- 
comer alike! 


RIVE’s popping up every- 
where these days—at 
stewards’ seminars; on 

loading docks where members 
are being asked to volunteer for 
DRIVE checkoffs; in legislators’ 
offices, where DRIVE contribu- 
tions to political campaigns are 
gratefully accepted; and even 
in state capitals, where DRIVE 
donations are spurring the cam- 
paigns of Teamster-endorsed 
candidates and helping civic- 
minded Teamsters and others 
attain political office at various 
levels. 

A highlight of recent DRIVE 
activity was a Stewards’ Appre- 
ciation Dinner, held on Satur- 
day, December 7, by Teamsters 
Local 391 of Kernersville, N.C. 

There, IBT International 
Trustee R.V. Durham thanked 
his stewards for their efforts on 
behalf of the membership over 
the year, rewarding them with 


gift cameras, each proudly 
marked “Made in the U.S.A.,” 
on behalf of the Local 391 mem- 
bership. 

Durham, in his keynote ad- 
dress at the dinner affair, ex- 
horted each Local 391 steward 
to intensively recruit for DRIVE 
in 1986. Since stewards are our 
front-line representatives with 
the membership, R.V. urged 
them to explain the merits of 
the IBT’s DRIVE program at the 
various shops and terminals 
where they're employed, and to 
encourage brother and sister 
Teamsters to join the weekly 
checkoff program wherever it's 
available. 

DRIVE should certainly bene- 


“Work hard for DRIVE in 1986,” was 
the message to these Local 391 
Teamsters from their President, R.V. 
Durham, shown here displaying 
their “Made in America” gifts. 


fit this year from the fiery new 


spirit these veteran union repre- 
sentatives have promised to 
generate. 

Teamsters from Rock Island, 
Illinois, Local 371 held their 
own shop stewards’ session on 
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December 7, with DRIVE again 
the top topic on the agenda. 

IBT DRIVE Department staffer 
Randy Logan returned home 
from the session, armed with a 
whole slew of DRIVE weekly 
checkoff cards signed by these 
enthusiastic Teamsters. 

In Chattanooga, Tenn., DRIVE 
received another enthusiastic 
boost from longtime supporter, 
Local 515 President Bobby Lo- 
gan who, with his business 
agents and shop stewards, has 
been busily recruiting new 
DRIVE members. 

Visiting members at Road- 
way, Logan (third from left) re- 
cruited two new members for 
the program, with an assist 
from Business Agent Jimmy Tip- 
ton and Shop Steward Chuck 
Shepherd. This experience is 
being repeated day after day, 
as Teamster officers attempt to 
drive home the importance of 
the intensified DRIVE program. 

IBT DRIVE Representative 
Charles Murphy was the will- 
ing bearer of glad tidings re- 
cently, when he delivered to 
General Secretary-Treasurer 
Weldon Mathis and the IBT 
nearly 650 DRIVE weekly auth- 
orization cards just signed by 
members of Local 741 in 
Seattle, Wash. 

Thanks to the willingness of 
these members to get involved, 
DRIVE will have $30,000 more in 
1986 with which to support la- 
bor's causes. 

Where do the DRIVE dona- 
tions go? That's a good ques- 
tion, best answered by looking 
at some of the ways our DRIVE 
donations were utilized in 1985 
to assist those who've proved 
through their staunch support 
that they‘re friends of the Team- 
sters. 

At Local 745, Secretary-Treas- 
urer Charles Haddock wasn't 
content just to present a DRIVE 
check to Representative Jim 
Wright, a Democrat from the 
12th District of Texas. He also 
explained to Congressman 
Wright, who's also House Ma- 
jority Leader, how DRIVE works 
and why it's proving so effec- 
tive as a political action com- 
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mittee these days. Knowing 
why our voice is being heard 
more loudly on the Hill sure 
can't hurt, can it? 

Local 375 Secretary Donald 
Oatmeyer and Recording Secre- 
tary Jack Canzoneri did the 
same thing, visiting with 33rd 
District New York Representa- 
tive Henry Nowak (D) recently to 
present him with a Teamster 
DRIVE donation to his reelec- 
tion campaign. 

Congressman Tom Luken (D- 
lst District, Ohio) was another 
to receive a DRIVE contribution 
to his campaign coffers, receiv- 
ing a donation from Local 100 
President T. P. Dunnmon on be- 
half of Ohio Teamsters. This 
contribution will help Repre- 
sentative Luken’s political cam- 
paign fund. 

Providing another example of 
DRIVE’s impact was this recent 
incident from Local 191] in 
Bridgeport, Conn. 


Local 515 really believes in DRIVE 


and signs two new members at 
Roadway here. At Local 371, new 
DRIVE contributors resulted from a 
recent DRIVE swing through the IIli- 
nois area. Below, DRIVE Rep. 
Charles Murphy delivers 650 cards 
from Local 741 to headquarters. 
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There, Teamsters were the 
hands-down victors of a recent 
election in the city of Bridge- 
port, largest city in the state of 
Connecticut. Political activism 
was the key here since four of 
the five successful union-sup- 
ported candidates were Team- 
sters or their family members. 
All of them received union 
backing for their campaigns. 

In the election, Local 191 suc- 
cessfully backed Democratic 
challenger Tom Bucci, who was 
successful in ousting Republi- 
can incumbent, Mayor Leonard 
Paoletta, by a better than two- 
to-one margin. 

As for the Teamster sweep, 
that came when Local 191 Sec- 
retary-Treasurer Anthony Ros- 
setti won reelection to his third 
term on the city’s Board of Edu- 
cation, while Local 191 Shop 
Steward Charles Valentino won 
reelection to his second term as 
Sheriff. Teamster Ed Ferenz and 
Teamster spouse Joan Hatrick 
were both declared first term 
winners for Aldermen positions 
in the City of Bridgeport as 
well. 
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Glad to receive DRIVE contributions were: Texas Congressman Jim Wright, 
here receiving a contribution from Local 745’s Charlie Haddock (top left 
photo); New York Representative Henry Nowak with Local 375 officers (top 
tight photo); and Congressman Tom Luken of Ohio, who received a contri- 
bution toward his reelection coffers from Loca! 100 Teamsters (bottom left 
photo). Grateful to the Teamsters for the support that helped them stage 
their election wins are, from left, Local 191 Shop Steward Charles Valen- 
tino of Bridgeport Jai-Alai, Bridgeport’s Sheriff; Joan Hatrick, wife of Julian 
Construction Shop Steward Joe Hatrick and a new Alderman for the city; 
Local 191 Secretary-Treasurer Anthony Rossetti, who’s just begun his third 
term as a member of the Board of Education, and Marshall's Express 
employee Ed Ferenz, another new Bridgeport Alderman. All thanked Local 
191’s membership and IBT DRIVE for help making their victories possible. 


he Teamster message, “Be 
American, Buy American” 
is spreading near and far, 
as millions of consumers and 
businesses discover for them- 
selves that our way of life and 
livelihoods really are on the 
line, if we allow the current in- 
vasion of foreign-made goods 
and exported factories, technol- 
ogy and jobs to continue. 
Teamster retiree Harold J. 
Schelhas is helping spread that 
message and passed along, for 
members’ interest, several pho- 
tos of a Wyandanch, N.Y. tire 
repair business, Tony’s Tire 


Service, Inc., that promotes the 
“Buy American” message on its 
vehicles. 

All Tony's repair fleet vehi- 
cles are emblazoned with the 
message, “Be American, Buy 
American,” as well as other pa- 
triotic insignias, such as Ameri- 
can flags and eagles, as re- 
minders of what we have here 
at home and how we can pre- 
serve the status-quo. 

Now, if we can just persuade 
Congress to enact the Fair 
Wage Trade Bill, we can really 
begin to see some progress on 
the imports problem. 


TEAMSTER 


E 


in 


al 


he Reagan White 
House listens to la- 
bor, and your input 
will be crucial on issues of the 
economy, trade and jobs,” U.S. 
Secretary of Labor William 
Brock told an audience of 40 top 
union officials, including IBT 
Vice President and Central 
Conference Director Robert 
Holmes, at a meeting in Detroit, 
Michigan in late September. 
Attesting to the Teamsters’ in- 
creasing political “clout,” the 
Detroit session had been orga- 
nized by Holmes, also president 
of Detroit Local 337, who 
sought, he said, to “bring to- 
gether union leadership with 
the cabinet officer most respon- 
sible to the American worker.” 
In addition to addressing a 
full contingent of officers from 
Teamsters Joint Council 43, 
Brock answered questions from 
representatives of the Michigan 
AFL-CIO, the United Autowork- 
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ers and local Building Trades 
unions. 

The result of the session was 
a frank and open exchange of 
views. “We told him what was 
on workers’ minds concerning 
issues of job protection, trade 
imbalance and tax policy. And I 
think it’s clear that our impact 
is being felt,” the Teamster 
leader said. 

As Secretary Brock indicated, 


Secretary of Labor Bill Brock ad- 
dresses the Michigan labor leaders. 


organized labor’s voice, when 
mobilized, can be a powerful 
force. Labor's unified anger on 
a proposal to tax health care 
and other nogotiated fringe 
benefits “has been heard” in 
Washington, D.C., the Labor 
Department official pointed out. 
Brock noted that labor's position 
would be taken into account 
when Congress and the White 
House decide on a final tax bill. 

DRIVE— it's giving us the 
strength we need to make a dif- 
ference politically! Thanks to it, 
workers now find themselves no 
longer continually behind the 8- 
ball! 
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Tax Reform Legislation 


Clears the House; 


Now, the Senate Must Act! 


ineteen eighty-five has 
N come and gone, and tax 

reform is still an issue on 
Capitol Hill. Legislation to over- 
haul the nation’s complicated 
tax code with a comprehensive 
reform measure, as predicted 
by the Teamsters, was still 
being negotiated on Capitol 
Hill as Christmas, 1985, and a 
Congressional recess, creeped 
nearer by the day. 

On December 18, President 
Reagan achieved what many 
termed a strong “personal” vic- 
tory by single-handedly lobby- 
ing Republican votes to get a 
tax reform bill, long ballyhooed 
as a mainstay in his overall 
legislative program, enacted by 
the House. 

Thanks to an intensive effort 
on both sides of the Congres- 
sional aisle, the House finally 
passed and sent to the Senate 
H.R. 3838, a bill that has been 
called the “most sweeping over- 
haul of the income tax system 
in more than 40 years.” 

The voice vote did represent a 
real victory for Reagan and 
House Ways and Means Commit- 
tee Chairman Dan Rostenkowski 
(D-IIL.), both of whom had worked 
hard for its passage. 

So deep was the discontent 
with the measure among the 
Republicans that President Rea- 
gan not only made a personal 
visit to Congress to lobby for its 
passage, but in the two days 
before the vote, stepped in to 
prevent another defeat similar 
to earlier one in the House, in 
which only 14 GOP legislators 
voted to consider tax overhaul. 

The sweeping tax measure, 
which still awaited action in 
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the Republican-dominated Sen- 
ate at International Teamster's 
press time, IS substantively 
changed from the measure first 
sought by the Republicans in 
January, 1985. 

The bill now up for considera- 
tion would lower tax rates for 
individuals, excuse roughly 6 
million low-income workers 
from paying income taxes, pre- 
vent wealthy individuals and 
corporations from avoiding 
taxes and shift a $140 billion 
tax-burden from individuals to 
corporations. It has, however, 
retained important deductions 
for union members’ health care 
contributions, deductions for 
second family homes and em- 
ployer-provided group life in- 
surance programs, all of which 
were jeopardized in the original 
measure. 

Final passage came after Re- 
publican opponents of the 
measure tried to send the 
“flawed” bill back to the Ways 
and Means Committee on a re- 
commital motion, a move de- 
signed to kill it. That motion 
failed, by a 256-to-171 vote. The 
House then quickly approved 
the measure without a roll-call 
vote. 

Earlier, the House had de- 
feated a GOP-backed tax meas- 
ure that was broadly similar to 
the bill produced by the Demo- 
crat-controlled Ways and 
Means Committee in that it re- 
duced tax rates and curtailed 
deductions. That vote was 294- 
133) 

Before that, legislators 
handed Reagan a victory with a 
258-to-168 vote to bring tax over- 
haul up for consideration. 


Before considering the two 
overhaul bills, House members 
also voted 230-to-196 to add a 
$100 tax credit for contributions 
to congressional candidates to 
the Democratic bill. The legisla- 
tion would repeal the current 
$50 credit. 

During floor debate, senti- 
ment for the measure finally 
approved was reportedly low- 
key, with many legislators say- 
ing their favorable votes were 
essentially a bid to keep tax re- 
form from dying. 

That the measure made it 
through the House at all in 1985 
seems a miracle. In the year 
since the Treasury Department 
first unveiled its plan to do 
away with almost every special 
tax break and cut individual 
rates to ad maximum of 35 per- 
cent, tax overhaul has moved in 
fits and starts, repeatedly re- 
gaining life after being pro- 
nounced dead. 

The Teamsters have several 
problems with the proposal as 
it stands in the House version 
and will be watching its prog- 
ress closely. Concerns center on 
proposed changes in tax treat- 
ment of ESOPs, 401K pension 
plans and lump sum settle- 
ments, severance, profit-shar- 
ing and other remuneration 
packages that are provided for 
in some negotiated agreements. 

We won battles for the non- 
taxation of fringe benefits and 
to keep state and local taxes as 
exemptions. Let's hope we can 
win the next round, and protect 
members’ pensions against ex- 
cess taxation, before this meas- 
ure takes final form and is en- 
acted into law. 
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14 or 15 rate 
brackets from 11 
to 50%, indexed 


Self, Spouse $1,080, indexed 
Dependents $1,080, indexed 
$2,480, indexed 
$3,670, indexed 


$2,480, indexed 


No 


11% up to $550 
maximum 


Tax credit of 
30% up to $720 
for qualified 
singles, $1,440 
for marrieds 


Yes 


Premiums not 
taxed 


Unemployment Taxed if Ad- 

Compensation justed Gross In- 
come over 
$12,000 ($18,000 
if married) 


3 rate brackets: 
15, 25 and 30%, 
indexed 


$2,000, indexed 


$2,000, indexed 


$2,900, indexed 
$4,000, indexed 


$3,600, indexed 


No 


14% up to $700 
maximum 


Tax credit of 
30% up to $720 
for qualified 
singles, $1,440 
for marrieds 


No 


Taxed up to 


4 rate brackets: 
15, 25, 35 and 
38%, indexed 


$2,000, indexed 


$2,000, indexed 


$2,950, indexed 
$4,800, indexed 


$4,200, indexed 


Permitted only 
in excess of $500 
times the num- 
ber of taxpayers 
and dependents. 


No 

14% up to $700 
maximum 

Tax credit of 
30% up to $720 
for qualified 


singles, $1,440 
for marrieds 


No 


Premiums not 


$120 per year for taxed 


individual; $300 


per family 


Taxed 


* Assumes proposals are fully phased-in. 


Charitable 
Contributions 


Mortgage in- 
terest 


Not taxed 


Deductible 


Deductible by 
itemizers and 
nonitemizers 


Deductible 


Other personal Personal inter- 


interest 


est deductible; 
investment in- 
terest limited to 
$10,000 over in- 
vestment in- 
come 


Deductible 


Deductible 


$250 


Up to $30,000 
can be tax de- 
ferred through 
employer plans 


SOURCE: JOINT COMMITTEE ON TAXATION, WAYS AND MEANS COMMITTEE 
BY JAMES SCHWARTZ AND ANNE SWARDSON—THE WASHINGTON POST 


Taxed but eligi- 
ble for credit if 
elderly and dis- 
abled 


Not deductible 
for individuals 


Deductible for 
itemizers, but 
no deduction for 
nonitemizers 


Deductible for 
principal 
residence 

Limit to $5,000 
over investment 
income for 
expanded defi- 
nition of interest 
subject to limit 
(with phase-in). 


Not deductible 


Deduction de- 
nied for 50% of 
meal costs 
above $25 per 
person cap. 


Not taxed 


Deductible 


Deductible for 
itemizers. 
Non-itemizers 
can deduct con- 
tributions in ex- 
cess of $100. 


Deductible for 
two residences. 


Deductible up to 
amount equal to 
$20,000 plus in- 
vestment in- 
come 


80% deductible 


Business meals, 
80% deductible. 
Other travel ex- 
penses fully de- 
ductible 


$2,000 
$250 


Contribution 
limit of $7,000 
per person and 
$25,000 total. 
Contributions 
offset IRA con- 
tributions dollar 
for dollar 


eamster retiree chapters 

are now active all across 

the United States and 
Canada, with several hundred 
of them affiliated with IBT lo- 
cals which cater to the special 
needs of our retirees, receiving 
from them in return a vast array 
of services and assistance, in- 
cluding help with picketing 
duty, assistance on fund raising 
drives, help with political activ- 
ities and the like. 

John M. Gummer, 75, secre- 
tary of Teamster Local 1010's re- 
tiree chapter, recently wrote to 
Department Director Norman 
Greene to update him on that 
group’s recent assistance to its 
parent local. 


Last summer, as Local 1010 
was struggling to win a new 
contract with Heileman’'s Brew- 
ery, Gummer dispatched a bul- 
letin to all Local 1010 retirees, 
soliciting their help for the 
cause. 

“We did help, and we will 
help again!” he urged of the re- 
tirees. His appeal was plain. 
Any Teamster without a medi- 
cal problem, disability or prear- 
ranged obligation was re- 
quested to lend a hand. 

“It was our union—we started 
it—let's help them keep it!’ he 
wrote. “Let me hear from you if 
you want to be a part of this 
endeavor. All we ask of you is 
one or two hours of your time: 
15 minutes walking time, 15 
minutes of rest, and the friend- 
ship and fellowship of fellow 
members, which is our biggest 
asset...This money can’t buy,” 
the Teamster noted. 

Gummer asked for a strong 
“show of bodies at Heileman’s 
gate,” and that he got, with 17 
of the chapter's 45 brothers and 
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sister members responding to 
the appeal, most of them in 
their seventies and eighties. 

We know it wasn't the $2.00 
offer of reimbursement for tolls 
to cross the tunnel and/or 
bridge or the promise of trans- 
portation for those who couldn't 
drive that induced these Team- 
sters to participate, but rather, 
their sense of purpose, drive 
and commitment to the union 
they love. As Gummer points 
out, “This union is only as 
strong as its weakest member. 
The union's solidarity of pur- 
pose is its greatest commodity 
to sell.” 

By the way, with assistance 
from retirees and a militant 
bargaining group, the Team- 
sters won that new contract, 


Maintaining old ties and friendship 
as these Local 443 retirees do at 
regular intervals is another impor- 
tant function of these chapters. 


putting into place a great new 
benefit and pay package. 

These retired Teamsters have 
proved again at Heileman’s, as 
in countless cases before and 
since, that they still share a 
commitment to union ideals, 
even if they are out of the ac- 
tive labor force today. Way to 
go, Teamsters! 

Local 443 Teamsters remind 
us of another important function 
of the chapters—maintaining 
ties to friends, brothers and sis- 
ters made over the years. That 
local's retiree chapter, 371 
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members strong, sponsors trips, 
outings and other activities, 
along with the picketing chores 
and local union assistance, that 
keep these retirees vibrant and 


How Can We Fail 
With Spirit Like This? 


active through consistent in- Our man in London, Teamster retiree Tommy Thompson, recently 
volvement with their union offi- made sure that he got his 1986 DRIVE donation in on time, forwarding 
care: a $5.00 contribution to DRIVE along with a festive Christmas greeting 
At one such recent outing this to IBT Director of Retiree Affairs Norman Greene. 
fall, Local 449 retirees kept the Brother Greene reminds all Teamster retirees to remember the 
ad aE aE union's political action committee early in the new year, especially if 
lines of communication open they do not belong to a formal Teamster retiree chapter. It’s a great 
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with today's union officers, re- 
minisced with fellow old-timers, 
and even had the chance to 
walk off with some great prizes 
after raffle winners were an- 
nounced, with choice goodies 
such as a television set and a 
basket of cheer among the 
items up for grabs. 


IBT Reciprocates 


What do retirees get in return 
for their dedication? SERVICE! 

The IBT Department for Reti- 
ree Affairs over the past several 
years has been working vigi- 
lantly to make a number of new 
discount programs and benefit 
packages available to mem- 
bers. 


New Insurance Plan 


Most recently, the Department 
announced the addition of new 
coverage under a General Med- 
ical Insurance Supplement 
health insurance program de- 
veloped for Teamster retirees, 
making the program available 
for the first time to Teamster re- 
tirees under the age of 65 as 
well as their spouses. 


way to start the year out right! 
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Sold in aid of Save the Children 
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"Made in the U.S.A.’ 


Teamster Local 200’s Retiree Club recently forwarded to Inter- 
national Teamster the following item which appeared in a labor 


publication, The Communicator, asking that we reprint it forall 


Teamster members. We do so, as a helpful reminder to any 


Teamsters who may think that “Buying American” isn’t really __ 


important for them. 


| I df heard a friend complaining. how he lost his job today. 
yi SS ate eta raat Ji: sounded like he lost his faith in the good ol’ U.S.A. 
va wide range of inpatient and So, I paid my friend a visit, and this is what I found. 
3 outpatient medical expenses, Almost gered he bought this year came from foreign 
and ici groun 
: lerdal hie ee best A German car was in his drive, his TV was made in Japan. an 
suits their needs, ranging from His shirts were made in Hong Kong, his sweaters in Ireland. © 
| $250 to $1,000. His shoes were made in Italy, his tie was from Norway. _ 
Younger Teamster retirees But what's wrong with buying products, ‘Made in the 
had been requesting the pro- U.S.A.? 
l gram and now it's a reality. (In- With factories busy in Germany, and others busy in Japan, 
ion formation about the new plan Hong Kong labels are everywhere. as are ies aii i 


is- 


was mailed to all retirees late 
last year.) 

The Teamsters: We're doing 
more for our retirees! 
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Thailand.” 
Maybe you'll start thinking, as I did today. 


_ And you'll buy goods that are labeled “Made in the U.S.A." 


eee 


A Public Service by DECA - DOT - OAAA - WALT DISNEY WORLD CO. Created by Robert Saunders 


DOT Unveils Its Latest 


» 


(© WALT DRSNEY PRODUCTIONS 


Seat Belt Safety Program 
— It's MICKEY! 


Disney Characters, All Teamsters in Disguise, 
Attend D.C. Kickoff during Pre-Holiday Visit 


characters from Disney 

World in Lake Buena 
Vista, Florida, recently com- 
pleted a 12-day celebration of 
fun, complete with music, pa- 
rades and classic Disney art, in 
our nation’s capital, Washing- 
ton, D.C. 

The 12-day visit began on No- 
vember 18 and ended on the 
29th, coinciding with the 30th 
anniversary of the establish- 
ment of the original “Magic 
Kingdom” in California, where 
generations of younsters have 
been enthralled by Disney 
magic over the years. 

During the Washington stay, 
there were whirlwind public ap- 
pearances, visits to hospitalized 
children and other promotional 
activities for a variety of prod- 
ucts and stores, featuring the 
animated characters, whom 
we're proud to say are Team- 
sters all. 


TT: celebrated Walt Disney 
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A highlight of the Disney 
characters’ visit was performing 
as the half-time entertainment 
during the Washington Red- 
skins Monday night football 
game against the New York 
Giants. The most famous of all 
the Disney characters, Mickey 
Mouse, celebrated his 57th 
birthday at this nationally tele- 
vised game and was honored 
by all his friends, along with 
the Washington Redskins 
Marching Band. 


Disney Magic Still Works 


These wonderful Disney char- 
acters brought with them an ex- 
citement and joy that delighted 
young and old alike. Naturally 
much fanfare surrounded 
Mickey, Minnie, Goofy, Pluto 
and the gang, who had brought 
with them other visitors from 
Walt Disney World's Magic 
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Kingdom and EPCOT Center in 
Florida to demonstrate the Dis- 
ney magic touch. EPCOT Cen- 
ter experts, for example, ably 
demonstrated their special tech- 
niques in art and cuisine for at- 
tentive visitors at several guest 
appearances during the visit. 

Washington's Mayor Marion 
Barry and his wife officially 
proclaimed the 12-day visit as 
“Walt Disney World Days” in 
Washington, D.C. 

Mickey and the other Disney 
characters, whose “inside peo- 
ple” all have been members of 
Teamsters Local 385 in Orlando, 
Florida, since August of 1983, 
had one very serious purpose 
for their trip to Washington. 


Mickey's Special Mission 


This year, the Disney charac- 
ters are lending their full sup- 
port and those famous profiles 
to the Department of Transpor- 
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tation; Mickey will serve as the 
official spokesmouse for DOT’s 
1986 Seat Belt Safety Campaign. 

Disney Productions cospon- 
sored with DOT a contest to se- 
lect a national billboard to be 
used in conjunction with the 
Transportation Department's 
1986 seat belt safety program. 
The billboard selected was cre- 
ated by Robert Saunders, a 
high school student from Roy, 
Utah, and features Mickey 
along with a safety slogan. It 
will be appearing on billboards 
nationwide in the weeks and 
months ahead as a safety re- 
minder to motorists. 


Secretary of Transportation 
Elizabeth Dole was on hand, 
along with several of Disney's 
Teamsters in their character 
costumes, for the billboard’s of- 
ficial unveiling. She thanked 
Disney Productions for allowing 
DOT to use its popular cartoon 
character in this public service 
campdign. 

“I am delighted the Disney or- 
ganization shares our belief 
that safety belts are so impor- 
tant. By working together, we 
can foster safety habits which 
will reduce deaths and injuries 
on our roads,” Dole said. 


Use of the Disney characters 
is expected to spark a truly ef- 
fective campaign that DOT 
hopes will reverse the alarming 
statistics that document a 
steady rise in traffic accident 
fatalities. 


The International Brotherhood 
of Teamsters is proud that Dis- 
ney has lent its magical charac- 
ters to this good cause, which 
the IBT has supported interna- 
tionally for a number of years. 

We in the Teamsters applaud 
Walt Disney World's active con- 
cern for worthwhile charities 
and for the American public's 
best interests and especially 
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commend their policy of endors- 
ing voluntary worker participa- 
tion in charitable programs 
such as the 1986 Seat Belt Cam- 
paign, that benefit citizens in 
both the U.S. and Canada. 

The Teamsters believe 
strongly in seat belt “buckle- 
up” programs, too. Our union 
was a staunch supporter in 1985 
of both the “ALL AMERICAN 
BUCKLE-UP WEEK,” which took 
place during the November 24- 
30 Thanksgiving holiday period 
and the fourth annual “NA- 
TIONAL DRUNK AND DRUGGED 
DRIVING AWARENESS WEEK,” 
which took place from Decem- 
ber 15-21. 

Nationally, the union has 
long advocated the use of seat 
belt restraint systems in both 
our members’ automobiles and 
by our motor carrier driver 
members as the only truly effec- 
tive way of reducing the car- 
nage on our nation’s highways. 

We are proud to join our 
voices with those of the Distrib- 
utive Education Clubs of Amer- 


ica, the Outdoor Advertising 
Association of America, Walt 
Disney Productions and the U.S. 
Department of Transportation, 
all of whom were instrumental 
in this latest campaign effort. 

Increased use of safety belts 
across the U.S. can benefit us 
all. Our Teamster members 
who are truck drivers and all 
families across America natu- 
rally will benefit from any suc- 
cessful DOT seat belt safety 
campaign. 

DOT statistics document that 
voluntary seat belt use is in- 
creasing, up from about 11% in 
1982 to an estimated 20% in 
1985. DOT considers publicity to 
have been a key factor in get- 
ting more people to buckle up 
for safety. More effective pro- 
grams thus means more wide- 
spread use of belts. 

How about it, Teamsters? 
Won't you take a hint from 
Mickey, a brother Teamster, 
and buckle up, the next time 
you're behind the wheel? Your 
life could depend on it! 
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TEAMSTER BRIEFS 


IN WASHINGTON, D.C. in early 
November, the Teamsters and the 
American Trucking Associations, 
Inc. joined in hosting a reception 
tribute to Congressmen James Ob- 
erstar and Bud Shuster, co-chair- 
men of the Congressional Truck 
Caucus. 

The November 7 affair paid trib- 
ute to the efforts of the Truck Cau- 
cus members, their staffs and other 
members of the House, who keep 
attention in Congress focused on 
the needs of the motor carrier in- 
dustry and its members. 


KUDOS ON ECONOMIC POLICY. 
In an obvious bow to his expertise 
in the field, the White House, on 
December 4, announced the ap- 
pointment of IBT Director of Eco- 
nomics Norman Weintraub to the 
Presidential Task Force on Project 
Economic Justice. Weintraub was 
one of 12 economic experts named 
to the newly created advisory 
panel. 


AID TO OUR PUERTO RICAN SIS- 
TER NATION. The IBT officially 
went on record on December 11, 
as opposing a Reagan Adminis- 
tration proposal to eliminate Sec- 
tion 936 of the Internal Revenue 
Code as part of the pending tax 
reform package. Section 936 cur- 
rently permits the government of 
Puerto Rico to forego taxes on 
income earned on the island, the 
elimination of which, Teamsters 
Industrial Trades Division Direc- 
tor Joseph Konowe affirms, would 
cause “irreparable harm to the 
island's economy.” 

The union is strongly urging 
Congress to continue the Puerto 
Rican tax abatement program “in 
order to maintain jobs and indus- 
try on the island,” and has taken 
strong positions with both House 
Ways and Means Committee 
Chairman Dan Rostenkowski on 
the issue and Secretary of the 
Treasury James Baker. (The pro- 
vision remained in the tax reform 
proposal passed by the House in 
mid-December; the Teamsters 
planned to tum their attention next 


News of Note for Unionilrc 


to the Senate in an attempt to have 
the measure deleted from the final 
legislation.) 


TOO LITTLE, TOO LATE. While 
delegates to the AFL-CIO biennial 
convention were busy reaffirming 
that body's commitment to a wide 
range of issues of particular in- 
terest to working women, observ- 
ers couldn't help but notice that 
the action was overshadowed by 
the appointment of four new men 
sed 35-member Executive Coun- 
cil. 

Convention delegates did ratify 
resolutions urging “aggressive 
action” to eliminate “all discrim- 
ination” against female workers, 
pledging that it stands with other 
groups who are “working to change 
laws, policies, institutions and at- 
titudes to bring about equity and 
justice for all.” Delegates also re- 
affirmed their support for affirm- 
ative action, pay equity and com- 
parable worth, vowing to press 
Congress to maintain and im- 
prove the existing tax credit for 
child care, improve the protection 
of women under Social Security, 
prohibit discrimination in insur- 
ance and pensions, improve child 
support enforcement, and _ in- 
crease funding for day care serv- 
ice and for the Work Incentive 
Program to enable poor women to 
become self-supporting. 

But was it lip service? That is 
the question many participants 
were asking after the late October 
enclave, with many observers 
voicing profound disappointment 
that the policy-making Executive 
Council had failed to recognize 
the fact that women now account 
for 43 percent of the work force 
and an estimated 30 percent of 
the AFL-CIO's total membership 
of approximately 13.1 million. 
Many union officials queried said 
they felt the appointment of a 
woman to the council, which is 90 
percent white male, would have 
broadened the AFL-CIO’'s appeal 
to the fast-growing female work 
force, which is largely unorga- 
nized. 


PUBLIC EMPLOYEES RIGHT Tt on 
STRIKE UPHELD. The Suprem ha 
Court recently let stand a Califo 
nia Supreme Court decision, ¢ Co 
fectively ensuring that state de 
public employees of the right to: 
strike unless a work stoppage cit up 
ates a “substantial and immine! be 
threat” to public health. sic 
The justices, without commen sir 
refused to hear an appeal by le gu 
Angeles County Sanitation Di , 
trict No. 2, which had argued tho IB’ 
the California court ruling wa wk 
“novel and unprecedented.” Th og 
California court ruled last Mo ex 
that the right to strike is “indi lak 
pensable to the system of colle the 
tive bargaining” and should } to 
prohibited only in rare circum We 
stances. to 
The case stemmed from a 197 rec 
11-day strike involving Local 6 rat 
of the Service Employees Inte 
national Union after it failed! tin 
reach a collective bargainin rel 
agreement with the county. Th fili 
county in its petition to the Hig Se 
Court had alleged that the pl po 
pose of the union's strike had be¢ we 
“to shut down the district's faci tio 
ities and to force the district! Re 
pump raw sewage into waterwa) 
and the Pacific Ocean, a view thi FA 
the California Supreme Court ht st¢ 
earlier rejected. “The district W of, 
able to maintain and operate il Ww} 
plants and facilities through0 ty; 
the strike,” the union pointed 4 ne. 
in its countering arguments. “The gy 
was no discharge of pollutatl fo; 
into the waterways, and therefott the 
no violation of the state's Pollutid Go 
Control Act.” This victory for th Dy 
state's public employees could# wea 
a precedent that may well hel of 
other civil servants during thé ge. 
own bargaining battles. mc 


SUPREME COURT DEFEAT ® ist 
ARMORED CARS. Teamsters’ Te 
going problems with the armor 
car industry continue. IT 

In mid-November the Inter! ER 
tional Union wrote to all affiliate IB' 
with armored car interests, ! ea 
forming them that a petition file qu 
for certiorari by the Internation dri 
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on behalf of Teamsters Local 807 
had been denied. 

The IBT was seeking Supreme 
Court review of an earlier court 


} decision, denying that local's right 


torepresent workers at Wells Fargo 
upon the expiration of a contract 
because the “guard unit” was con- 
sidered outside union jurisdiction, 
since the local represents both 
guard and non-guard units. 
Although that tactic failed, the 
IBT continues to urge all affiliates 


i whose employers withdraw rec- 


ognition during the term of an 


| existing agreement to file unfair 


labor practice charges and press 
the National Labor Relations Board 
to pursue the charge, since the 


| Wells Fargo decision applied only 


to a case where withdrawal of 
recognition occurred at the expi- 
ration of a contract. 

_ The IBT further pledged its con- 
tinuing efforts to win legislative 


) relief on this problem, urging af- 


filiates to personally contact their 
Senators and request their sup- 
port of $.1018, legislation that 
would limit the coverage of Sec- 
tion 9(b) (3) of the National Labor 
Relations Act to “plant guards.” 


FAREWELL TO A FRIEND. Team- 
sters acknowledged the departure 
of a good friend within the Reagan 
White House to the greener pas- 
tures of a private consulting busi- 


' ness with a luncheon at IBT head- 


quarters. Guest of honor was 
former White House Assistant to 
the President for Political and 
Governmental Affairs Ed Rollins. 

uring his visit with us, Ed also 
was presented with a Certificate 


' of Appreciation from the IBT as a 


gesture of our gratitude for his 
many efforts on the union's behalf 
during his years with the Admin- 
istration. He's a good friend of the 
Teamsters and we wish him well! 


IT’S WINTER; SNOWPLOW DRIV- 
ERS ARE TEAMSTERS, TOO! The 
IBT received an unusual appeal 
early this winter—a plaintive re- 
quest from Teamster snow plow 
drivers out in Moline, Ill., that 
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union brothers and sisters be asked 
to give them and their fellow 
equipment operators a break, in- 
stead of a brake and a shake of 
the fist. 

Local 371 members drive for the 
city, clearing those streets on days 
(and nights) when the rest of us 
wouldn't be caught outside for 
love or money. “Some of our hours 
are strange, our loads unequal,” 
wrote Teamster Sanford Hotch- 
kiss, as he asked for a tiny re- 
minder to all Teamsters that the 
men and women out there are “just 
trying to do their jobs like the rest 
of us. Give us snowplow drivers 
a little slack,” he pleads, pointing 
out that motorists who think about 
it will readily realize that tailgat- 
ing or cutting back in too quickly 
after passing a driver operating a 
grader or cinder/salt truck just isn't 
“the smart thing to do.” What about 
it, Teamsters? Can we have alittle 
compassion for those brothers and 
sisters working their hearts out to 
keep the highways clear so we 
can make it through! 


CONTRACT WORK’S INCREAS- 
ING. Union contractors won $908.3 
million in new heavy construction 
and highway work in 1985 with 
assistance from an information 
network coordinated by the Na- 
tional Joint Heavy and Highway 
Construction Committee. 

This amounted to 17 million man- 
hours of work on 75 projects in 27 
states and the District of Colum- 
bia. About 70 percent of the proj- 
ects were heavy construction, ac- 
cording to Terry G. Bumpers, 
committee director and a former 
Teamster. 

Teamsters Construction Divi- 
sion Director Bill Kellerhuis notes 
that, with implementation of our 
watchdog contract enforcement 
program last year, Teamsters’ 
share of the work increased. It is 
expected to do likewise in 1986. 
Effective monitoring of the bid- 
ding process can make a differ- 
ence! 


SATURN PROJECT CONTRO- 


VERSY. As construction begins on 
the Saturn Corporation's automo- 
bile plant in Spring Hill, Tenn., the 
Associated Builders and Contrac- 
tors (ABC) announced that it was 
preparing to file unfair labor prac- 
tice charges to have the project 
labor agreement declared illegal. 

ABC objects to provisions that 
require all site contractors to sign 
the agreement, to hire from a union 
hiring hall, to work under union 
work rules, and to pay into union 
fringe benefit funds. 

The ABC contends there are 
“possible legal problems” with 
“subcontracting provisions” in the 
agreement and asks why Saturn, 
a subsidiary of General Motors, 
decided to build the facility using 
a project agreement in a right-to- 
work state where, the association 
claims, 95 percent of construction 
is nonunion. 

Could be that the ABC, con- 
fronted for the first time in recent 
history with a militantly cohesive 
labor front behind the all-union 
project, is a little chagrined that 
workers’ unions had the clout to 
put the contract together in the 
first place! 


FAIR TRADE WAGE ACT SUP- 
PORT. Teamster leaders last month 
wrote to nearly 300 labor union 
and business leaders, soliciting 
their support for this vital trade 
legislation now before Congress. 

United Paperworkers Interna- 
tional Union President Wayne E. 
Glenn was one of the first union 
leaders to second the Teamsters’ 
sentiments that corporate Amer- 
ica today has a strong disregard 
for the American worker and the 
human rights of workers world- 
wide. 

Glenn is one of an increasing 
number of union officials who has 
publicly endorsed the legislation, 
pledging to do everything possi- 
ble to publicize the measure and 
expedite the calling of Congres- 
sional hearings on the issue. Glenn 
has promised to throw his union's 
full legislative resources into the 
effort. 


Job-Related Ills on the Rise 


ob-related injuries and ill- 
nesses are on the rise, ac- 
cording to figures recently 

released by the Labor Depart- 
ment. 

Overall, workplace injuries 
and illnesses rose to 5.4 million 
in 1984 from 4.9 million in 1983 
and workdays lost rose from 3.4 
per 100 workers to 3.7. A 12 per- 
cent increase in health prob- 
lems was reported in 1984, the 
biggest increase in the history 
of the government's collection 


of this type of information. 

Voicing concern on these fig- 
ures, IBT Director of Safety and 
Health R.V. Durham warned, 
“In the face of these findings, 
we, as labor representatives 
and members, must demand in- 
creased safety and health pro- 
tections from our employers and 
the government to reverse this 
trend. No working man or 
woman should have to risk life 
or limb just to bring home a 
paycheck.” 


SAFETY BRIEFS 


> OSHA has finally decided to 
propose two new rules to reduce 
allowable exposure to two sus- 
pected carcinogens in the work- 
place. The substances—benzene 
and formaldehyde—are common 
in the workplace, where it is es- 
timated that more than 1.5 mil- 
lion workers are exposed. 

The proposed rules would re- 
duce allowable exposure to 
benzene from its current level of 
10 parts per million of air (ppm) 
over an 8-hour period to 1 ppm. 
The current level of 3 ppm of 
formaldehyde would be reduced 
to either 1 or 1.5 ppm, depend- 
ing upon the evidence submit- 
ted to OSHA. 

OSHA has omitted, however, 
an exposure limit for short-term 
exposure (or STELS) from their 
proposals. Such an omission 
could allow workers to be le- 
gally exposed to bursts of po- 
tentially lethal levels of the 
chemicals. 

The IBT Safety and Health 
Department has previously 
called on OSHA to set short- 
term limits for these substances 
in order to protect its members 
from even brief exposures. 

Formaldehyde is a gas found 
in a variety of products such as 
building materials, dyes and fab- 
rics. Benzene is used in the pro- 
duction of petrochemicals, refin- 
ing and tire manufacturing. 
> A training program for joint 
labor/management safety and 
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health committees is now avail- 
able from the National Safety 
Council. 

The program, which simpli- 
fies committee organization, 
management and implementa- 
tion is appropriate for use in 
starting a new committee or up- 
dating a current joint effort. The 
program can be obtained by 
contacting the National Safety 
Council Labor Division in Chi- 
cago, Illinois. 
> OSHA has requested public 
comment on whether it should 
broaden out the Federal Hazard 
Communication Standard to 
cover employees in non-manu- 
facturing industries. The Haz- 
ard Communication Standard 
gives employees the right to in- 
formation and training about 


the hazardous substances they 
use or handle in the workplace. 
Currently, the federal standard 
only covers employees in the 
manufacturing sector. 

The IBT Safety and Health 
Department has already gone 
on record in support of giving 
all workers the right to informa- 
tion and training on hazardous 
substances, regardless of their 
type of employer. For example, 
the IBT feels strongly that em- 
ployees in the transportation, 
construction and service indus- 
tries should be protected from 
hazardous substances under 
this rule. The IBT Safety and 
Health Department will con- 
tinue to push for such protec- 
tion from federal OSHA, as well 
as at the state level. 


OSHA S&H Grants Available, 
Interested Locals Should Apply 


SHA has announced 
@) the availability of 3.9 

million dollars for new 
and continuing grants for em- 
ployee safety and health. 

The grants are made avail- 

able under OSHA's New Di- 
rections Program. The pro- 
gram, in place for eight 
years, offers grant money to 
employers and unions to de- 
velop occupational safety 
and health training, educa- 


tion and services for employ- 
ees. Grants are awarded for 
both planning and develop- 
ing a program. A one-year 
planning grant can be 
funded up to $50,000, accord- 
ing to OSHA. 

Applications for the grants 
can be obtained by contact- 
ing your OSHA area or re- 
gional office. Applications 
must be turned in to OSHA 
by February 3, 1986. 
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WILLIAM DALE GUNN ILENE REBECCA SCOTT 
DATE MISSING: 6/16/84 EYES: Blue DATE MISSING: 12/20/80 EYES: Blue 
FROM: Klamath Falls, OR © HEIGHT: 5’8” FROM: Carson, CA HEIGHT: 3’6” 
DOB: 2/22/69 WEIGHT: 115 DOB: 12/19/74 WEIGHT: 40 
WHITE MALE HAIR: Brown WHITE FEMALE HAIR: Brown 


If you can identify these children or any other missing child, report 


all information you may have to: 


(For Sightings Only) 


If you want to help end this national tragedy of missing children, or need 


additional information, please call: 


Provided as a public service by the INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


and NATIONAL CHILD SAFETY COUNCIL 
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TO THE OFFICERS AND MEMBERS 
OF AFFILIATED LOCAL UNIONS, JOINT COUNCILS 
AND STATE AND AREA CONFERENCES, 
GREETINGS: 


In conformity with the provisions of Article III, 
Section 1 of the International Constitution, you are 
hereby notified that the 23rd Convention of the In- 
ternational Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America will con- 
vene in the city of Las Vegas, Nevada, on May 19, 
1986, at 10:00 a.m. in the Las Vegas Convention 
Center, for the purpose of electing International of- 
ficers; considering amendments to the International 
Constitution, and transacting such other business as 


the Convention may determine, in accordance with 
Convention rules. 
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“God grants liberty only to those who love it, 
and are always ready to guard and defend it.’ 


Daniel Webster 
Speech, June 3, 1824 


ebruary is generally the 

month when the winter 

doldrums set in, when 
those of us in the North tire of 
the cold and the snow and be- 
gin to await the advent of 
Spring. 

For Teamsters, however, the 
passing weeks have been any- 
thing but restive. Instead, we 
find time going by too quickly, 
with the pace intensifying, as 
we find new things around ev- 
ery corner to capture our inter- 
est, arouse our curiosity or 
stimulate a new insight. 

Foremost on everyone's minds 
right now, of course, is the im- 
pending IBT convention, for 
which the Convention Call is 
announced in this issue of the 
magazine. 

More than 2,000 credentialed 
delegates will assemble in the 
Las Vegas Convention Center 
the week of May 19-23 to under- 
take the serious business of 
planning for this union's future. 
Their deliberations will guide 
the course of our 1.9 million 
member union as we enter the 
1990s; their decisions will con- 
trol our destiny. 

Logistical preparations for 
that enclave are now well un- 
derway, with many on the IBT 
staff already working to pre- 
pare for the delegates’ needs, 
in terms of credential requests 
and the like. May will be here 
all too quickly. 

Two other events took place 
last month, both of which also 
bode well for the future of the 
Teamsters as a union. 

The first was the start-up of 
the Teamsters’ Leadership 
Academy at headquarters, 
which provided a welcome in- 
troduction to union affairs and 
the responsibilities of office for 
a new generation of Teamster 
officers now taking their places 
within the leadership ranks. 


THE PRESIDENT’S MESSAGE 


We believe it's incumbent on 
this union to provide the tools 
necessary to help these leaders 
understand the diverse man- 
dates of the National Labor Re- 
lations Act and the Labor De- 
partment’s rules for the proper 
administration of union office. 
Where else can a new officer go 
for pointers on how to handle 
such challenges, if not to his or 
her union? 

Realizing that the role of a lo- 
cal union officer today IS a 
complex and challenging one, 
we at the IBT have formulated 
an intensive program to ac- 
quaint the newest of our offi- 
cers with the basics they need 
to know to effectively, crea- 
tively handle any challenges 
that come their way. 

We believe it's a program 
that will help answer many of 
the questions new officers have 
and are proud that the first 
group of Teamsters to under- 
take the course found it as val- 
uable as they did. We plan to 
keep refining the program so 
that it remains an accurate re- 
flection of their needs. 

General Secretary-Treasurer 
Weldon L. Mathis and I marked 
another milestone last month 
as, on January 14 and 15, we 
attended the 11th Annual Con- 
ference of the Teamsters’ Na- 
tional Black Caucus. We were 
pleased to be part of this event, 
and our remarks were well-re- 
ceived. 

In the busy months ahead, 
we will continue with our plans 
for a successful and productive 
Convention. Teamsters from 
across the United States and 
Canada will join together to de- 
termine the future course this 
union will take and I can prom- 
ise you that it will be a memo- 
rable and exciting event. 

For, at this Convention, as 
never before, we will be focus- 


ing on what lies ahead for this 
union and its membership, and 
how we can best meet their 
needs in a changing and chal- 
lenging world. 

There is no doubt in my 
mind, nor should there be any 
in yours, that the International 
Brotherhood of Teamsters is 
there to offer you, the members, 
all the support, guidance and 
leadership that is necessary to 
meet head-on whatever tomor- 
row brings. 

The 23rd International Con- 
vention will reaffirm this fact as 
together we plan for tomorrow. 

For, together, we will make 
the future happen! 


Fraternally, 


abe Cre 
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he official call to dele- 
gates for the 23rd Conven- 
tion of the International 
Brotherhood of Teamsters, 
Chauffeurs, Warehousemen 
and Helpers of America has 
been issued. 

Local unions, joint councils, 
state and area conferences and 
International Union officers re- 
ceived the call in late January 
from Teamsters General Presi- 
dent Jackie Presser and General 
Secretary-Treasurer Weldon L. 
Mathis. 

The Convention will convene 
the morning of Monday, May 
19, 1986 at the Las Vegas Con- 
vention Center, Las Vegas, Ne- 
vada, at 10:00 a.m. 


Under the provisions of the 
International Union Constitu- 
tion, the Convention is called 
“for the purpose of electing In- 
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ternational Union officers; con- 
sidering amendments to the In- 
ternational Union Constitution, 
and transacting such other 
business as the Convention 
may determine, in accordance 
with Convention rules.” 


The International Union Con- 
stitution provides that each lo- 
cal union having 1,000 members 
or less is entitled to one dele- 
gate, with one delegate for 
each additional 750 members or 
major fraction thereof. No dele- 
gate is entitled to more than 
one vote; no proxy votes are al- 
lowed. 

Joint councils, state and area 
conferences are entitled to one 
delegate each. 


In accordance with Article III, 
Section 3(a), except as provided 


in (c), no local union shall be 
entitled to representation in the 
Convention that has not been 
chartered, affiliated and in 
good standing for a total of six 
(6) months prior to the opening 
of the Convention. 

(b) No local union is entitled 
to representation in the Con- 
vention which, at the time of 
the Call of the Convention, is 
six (6) months or more in ar- 
rears in moneys due to the In- 
ternational Union or to any sub 
ordinate body thereof with 
which the local union is affili- 
ated, or which, if less than six 
(6) months in arrears, has not 
paid all such arrearages in full 
at least three (3) days prior to 
the opening of the Convention, 
excepting those moneys due fo! 
the last month, which amounts 
must be paid by the beginning 
of the Convention. If the cir- 
cumstances warrant, the Gen- 
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eral Executive Board may waive 
any of these requirements on a 
non-discriminatory basis. 

(c) The General Executive 
Board may grant full represen- 
tation to any local union which 
has been affiliated with the In- 
ternational Union for less than 
six (6) months, when such local 
union was formerly an inde- 
pendent local union or was for- 
merly affiliated with an interna- 
tional union other than the 
International Brotherhood of 
Teamsters, Chauffeurs, Ware- 
housemen and Helpers of Amer- 
ica, or was chartered as a re- 
sult of split-off or merger. 


Delegate Selection 


In a letter to all affiliates en- 
titled to Convention delegates, 
the Teamster leaders pointed 
out that the following provi- 
sions of Article III, Section 5, of 
the International Union Consti- 
tution govern the selection or 
election of delegates and alter- 
nates: 

Section 5(a) (1). Officers and 
business agents elected in ac- 
cordance with Article XXII 
shall, by virtue of such election, 
be delegates to any Interna- 
tional Convention which may 
take place during their term of 
office. 


Need More Delegates? 
Elect Them by Secret 
Ballot! 


If, at the time of the receipt of 
the Convention Call, it shall 
appear that such number of 
elected officers and/or business 
agents (if any) is less than the 
number of delegates which the 
local union will be entitled to at 
an International Convention, 
then arrangements shall be 
made for nominations and se- 
cret ballot election of an addi- 
tional number of eligible mem- 
bers as Convention delegates. 

The local union executive 
board shall determine in all in- 
stances how many alternate 
delegates shall be designated, 
and this determination shall not 
be subject to membership dis- 
approval. 
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Where the election of addi- 
tional delegates and/or alter- 
nates is required in the applica- 
tion of the above provisions, 
said alternates shall be sepa- 
rately nominated and elected 
and no eligible member shall 
be nominated for both delegate 
and alternate. 

To the extent that the local 
union sends additional dele- 
gates, they shall be selected in 
the descending order of the 
votes received, starting with the 
candidate receiving the highest 
number of votes. 

The alternate receiving the 
highest number of votes shall 
be the first alternate and shall 
be entitled to substitute for any 
delegate unable to attend any 
session of the Convention; the 
alternate receiving the second 
highest number of votes shall 
be the second alternate and so 
forth. 


Incumbents’ Priority 


(2) If the total number of offi- 
cers and elected business 
agents (if any) is greater than 
the number which the local 
union is permitted to send to 
the Convention, then the princi- 
pal officer of the local union 
shall have the first priority as a 
delegate. The local union exec- 
utive board shall designate 
from among such elected offi- 
cers and elected business 
agents (if any) the additional 
ones who are to attend as dele- 
gates and alternates. This des- 
ignation shall not be subject to 
membership disapproval. 


Locals Have 60 Days to Act 


(b) The designation of Con- 
vention delegates by the local 
union executive board, as pro- 
vided in Section 5(a), shall be 
made during the period from 
the receipt by the local union of 
the Convention Call up to the 
thirtieth (30th) day preceding 
the first day of the Convention. 

In the event of the inability of 
a delegate to attend any ses- 
sion of the Convention, the ex- 
ecutive board of the local union 
may designate a substitute 


from the alternate delegates 
provided for above. 


Eligibility Requirements 
Apply 


(c) Each newly elected dele- 
gate or alternate must meet the 
same eligibility requirements 
as are imposed for election to 
local union office. This, how- 
ever, must not be construed so 
as to bar the eligibility of salar- 
ied officers of local unions or 
officers of the International 
Union. 


IBT Officers Are Eligible 


All International officers, 
and, if authorized, representa- 
tives, organizers and auditors 
who have worked continuously 
for one (1) year or more, shall 
be entitled to all the privileges 
of regularly credentialed dele- 
gates, but shall not be permit- 
ted to vote for officers unless 
they have been elected by se- 
cret ballot, or unless they are 
permitted by law to do so; pro- 
vided that this shall not be con- 
strued to make eligible for In- 
ternational office any organizer 
or auditor who is not otherwise 
eligible through having worked 
within the jurisdiction for such 
a length of time as to have 
made him eligible for Interna- 
tional office as provided in this 
Constitution. 


Secret-Ballot Required 


(d) All secret ballot elections 
required by this section shall 
be in compliance with Article 
XXII of this Constitution and 
applicable law relating to the 
nomination and election of lo- 
cal union officers. 


J.C.’s & Conferences 


(e) Joint councils and state 
and area conferences are enti- 
tled to one (1) delegate each, to 
be selected by the executive 
board of the joint council or pol- 
icy committee of the conference 
from officers elected by secret 
ballot as provided in Article III, 
Section 5(a). 


col 
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May 19-23, 1986 


What the Jargon Means 


If your local union is entitled 
to fewer delegates than it has 
officers and elected business 
agents, then the principal offi- 
cer of the local shall have first 
priority as a delegate. 

The local union executive 
board, at a regular or special 
executive board meeting, must 
select from among the remain- 
ing elected officers and elected 
business agents those who will 
attend the Convention as dele- 
gates and alternates. 


Secret Ballot’s the Key 


It's important to note that an 
officer or elected business 
agent will be eligible to attend 
the Convention as a delegate 
under this procedure if he has 
been elected by secret ballot to 
serve in one office or the posi- 
tion of elected business agent, 
but has been subsequently ap- 
pointed to fill another office or 
the position of elected business 
agent for its unexpired term. 

However, where a member 
has not been elected by secret 
ballot to any office, but has 
been appointed to fill a vacant 
office or the position of elected 
business agent for its unexpired 
term, he or she may serve as a 
delegate or alternate only if he 
or she is nominated and elected 
by secret ballot as a delegate 
in accordance with the proce- 
dures set forth below. 

If the election of additional 
delegates and/or alternates is 
required in accordance with the 
above-quoted provisions of Arti- 
cle III, Section 5(a) (1) of the In- 
ternational Constitution, or by 
reason of the situation dis- 
cussed in the last sentence, the 
nominations and election must 
be conducted in compliance 
with the applicable provisions 
of Title IV of the Landrum-Grif- 
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fin Act, Article XXII of the Inter- 
national Constitution, and local 
union bylaws relating to the 
nomination and election of lo- 
cal union officers. 


Nominations Necessary? 
Notify the Members! 


If your local union is entitled 
to more delegates than your lo- 
cal union has elected officers 
and elected business agents, it 
will be necessary, among other 
things, for your local union to 
mail a notice of nominations 
and election of such additional 
delegates to each member. 

Please note that the date of 
the election must be at least 
thirty (30) days after the date of 
the nomination meeting. 


Get Delegate List to IBT 


Upon receipt of the Conven- 
tion Call and after the designa- 
tion or election of delegates 
and/or alternates, if required, 
the secretary-treasurer of each 
local union must supply a legi- 
ble list of all participating dele- 
gates and alternates, along 
with a copy of their records of 
dues payments, to the General 
Secretary-Treasurer. Each dele- 
gate is required to present his 
or her credentials, properly 
signed by the president or sec- 
retary-treasurer, or if both are 
unavailable, by one elected of- 
ficer. Each must also present 
evidence for the purpose of con- 
firming that each is a member 
in good standing and entitled to 
a seat in the Convention before 
each delegate can be certified. 


Time Is a Factor 


Pursuant to Article III, Section 
6(b) of the International Consti- 
tution, all credentials and 
ledger records must be received 
in the office of the General Sec- 
retary-Treasurer thirty (30) days 
prior to the opening of the Con- 
vention, that is, no later than 
April 19, 1986. For cause shown 
to the Credentials Committee, a 
failure to comply in a timely 
manner with this requirement 
may be waived. 


In view of this timetable, the 
latest date upon which a local 
union should convene a nomi- 
nation meeting is March 8, 
1986, and the latest date upon 
which an election should be 
held is April 12, 1986. To avoid 
problems which may arise be- 
cause of delays in the mail, 
please do not wait until the last 
day in meeting these time 
schedules. 

If, at the nomination meeting, 
nominees are unopposed, there 
is no need to conduct an elec- 
tion. Instead, the unopposed 
nominees should be declared 
duly elected at the nomination 
meeting. 


Bring Your Credentials 


At the Convention, each dele- 
gate will have to present to the 
Credentials Committee his or 
her credential, properly signed 
by the president or the secre- 


tary-treasurer of his or her orga- 


nization, or, if both are unavail- 
able, by any elected officer. 

Additionally, each delegate 
will have to present to the Cre- 
dentials Committee at the Con- 
vention, evidence establishing 
that he or she is a member in 
good standing and, therefore, 
entitled to a seat at the Con- 
vention. 

It shall be the duty of the 
Credentials Committee to ex- 
amine all credentials and to 
make the initial decision on 
any challenges. It shall be pre- 
sumed that all delegates who 
have submitted credentials in 
the form required to the Gen- 
eral Secretary-Treasurer or to 
the Credentials Committee 
have been properly selected as 
delegates from their subordi- 
nate bodies. 


Financial Responsibility 


In accordance with Article III, 
Section 4, each subordinate 
body is reminded that it must 
pay the expenses of its dele- 
gates to the International Con- 
vention or make arrangements 
for such payment of expenses 
by agreement with other subor- 
dinate bodies. 
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he International Brother- 

hood of Teamsters an- 

nounced recently, as a 
special service to affiliates and 
our members, the establishment 
of a Teamsters Travel Manage- 
ment Bureau at IBT headquar- 
ters. 


Through this program, the 
Teamsters will be able to assist 
our officers and members with 
their travel needs; they will be 
assisted in doing so by Gelco 
Travel Management Services. 


This innovative travel program 
is now available for the use of all 
Teamster members and their 
families. 


The IBT, of course, is now 
preparing for the May, 1986 
Teamster Convention and will be 
happy to help anyone desiring 
their assistance in arranging for 
your Convention plane reserva- 


tions, hotel accommodations, car 
rentals and the like. 

This program was designed by 
the International Union in an 
effort to reduce fare costs and 
other travel expenses for our 
members, without any cost to the 
union or any individual. 

Among the services the pro- 
gram offers, in addition to dis- 
counted air, hotel and car rental 
packages, are a 24-hour reserva- 
tion service, and discounts of up 
to 70% from full-fare coach rates 
on most airlines, with savings up 
to 30% possible for first-class 
travelers on selected carriers. 

The service also can provide 
boarding passes and pre-as- 
signed seating on most carriers. 

We have also arranged to have 
reservation agents in Las Vegas 
for the 1986 Convention to handle 
your travel needs while there, for 
those utilizing this service. 


The program also hopes to be 
able to help Teamster delegates 
with spouse programs, sightsee- 
ing tours, entertainment arrange- 
ments, the coordination of trans- 
fers between the hotel and the 
airport, and other services during 
Convention week, May 19-23. 

Since restrictions may apply 
on some travel packages, anyone 
wishing to utilize this service 
should call early for details 
about this program or to make 
reservations. 

Interested Teamsters can call 
an 800 number for details. 
Trained personnel can be 
reached around-the-clock at 
1-800-238-3838. For Teamsters 
calling from Minnesota, the 
number to call is (612) 854-1884. 

With the Convention fast ap- 
proaching, it's time for delegates 
to start planning. 

We'll see you in Las Vegas! 


- @ Parry 
ye s. (AG 
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he Teamsters National 

Black Caucus convened 

its 11th annual conference 
in Atlanta, Georgia last month, 
with more than 200 delegates 
and guests in attendance. 

Edward “Doc” James, chair- 
man of the group, summarized 
the meeting's purpose best 
when he welcomed all to what 
he predicted would be an “in- 
teresting, educational, benefi- 
cial and entertaining” session. 
He noted that the meeting 

had been timed to coincide with 
Dr. Martin Luther King, Jr.'s 
birthday, which was celebrated 
on January 20 as a national hol- 
iday for the first time, and 
added: “We believe it fitting 
and proper that we as leaders 
of working men and women 
should be here to make this cel- 
ebration in recognition of Dr. 
King, who dedicated and sacri- 
ficed his life for the causes of 
civil rights, social justice and 


economic equality, which are 
the objectives of our organiza- 
tion.” 

On January 15, Teamsters 
marked their commemoration of 
this event with a march through 
the streets of Atlanta past the 
Ebenezer Baptist Church to 
King's gravesite, where they 
laid a Teamster wreath in his 
honor and met with his widow, 
Coretta Scott King. 

Delegates attending the 
three-day session were wel- 
comed to Atlanta by James and 
Eddie Kornegay of Local 922, 
his co-chairman. They also 
heard from Andrew Young, 
mayor of Atlanta and a former 
U.N. representative, who urged 
participants to enjoy their visit 
to this growing city of the new 
South. 

Young, a longtime friend of 
the Teamsters and close associ- 
ate of Dr. King’s, got the meet- 
ing off to a rousing start as he 
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welcomed participants and 
gave them some behind-the- 
scenes insights on many of the 
history-making civil rights 
events in which he and King 
participated during their search 
for justice and equality. 

Young noted the Teamsters’ 
dedicated assistance in these 
efforts and lauded publicly 
Teamster Locals 728 and 528, 
the host locals, for their contin- 
uing support of the King Cen- 
ter's efforts. 

Southern Conference Director 
and IBT Vice President Joseph 
Morgan also welcomed dele- 
gates to SCT territory, and in 
his brief remarks, pondered 
why “it takes so long, and so 
much suffering, for us to recog- 
nize injustice. It was necessary 
for a man of Martin Luther 
King, Jr.'s stature—a minister, 
activist, author, statesman, and 
a man of vision and conscience, 
to be stabbed in New York 
City—stoned in Chicago, Illi- 
nois—bombed in Montgomery, 
Alabama—and to give the ulti- 
mate sacrifice... his life... 
in Memphis, Tennessee,” he 
said. 

Morgan noted his intent to 
see that all SCT locals negoti- 
ate the third Monday of January 
(Martin Luther King, Jr. Day) “in 
all contracts, whether for black 
or for white, as a reminder for- 
ever, that his Dream Is Alive 
and his Dream Will Be Ful- 
filled.” 

IBT General Secretary-Treas- 
urer Weldon Mathis also wel- 
comed participants, as Presi- 
dent of one of the host locals, 
Local 728 of Atlanta. 

He spoke of his fellow Atlan- 
tan's many contributions toward 
correcting injustice through his 
involvement in the civil rights 
efforts of the 1960s. 

In remembering King, Mathis 
lauded also the extensive 
Teamster involvement in many 
of those efforts, noting that our 
interest and support continues 
today. 

On behalf of the IBT, he an- 
hounced that the union was 
making a $25,000 donation to 
the King Center which, under 
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Mrs. Coretta Scott King, contin- 
ues Dr. King’s work, as another 
demonstration of our concern 
for social equity. 

Delegates began the second 
day's proceedings with a spe- 
cial presentation about Dr. 
King. All were reflective as they 
watched and listened to a 
filmed version of Dr. King’s “I 
Have A Dream” speech. 

Could anyone help being cat- 
apulted back in time to that day 
on the steps of the Lincoln Me- 
morial when King stirred so 
many to action with his vision 
of equal opportunity for all? 

“What else can you say,” 
noted James at the film's con- 
clusion. Indeed, Dr. King had 
said it all. 

It was a tough act to follow, 
but the two keynote speakers of 
the day did so admirably, enli- 
vening the proceedings with 
presentations that reminded all 
how much closer we are today 
to achieving Dr. King’s dreams. 

Teamsters General President 
Jackie Presser, in his far-rang- 
ing remarks, noted that he 
didn't need a film to remind 
him of Dr. King, that he had 
been there with King in Ohio 
back in the Operation Bread- 
basket days, and even earlier, 
back in the 1940s, had sup- 
ported the formation of the Fu- 
ture Outlook League, precursor 
of the Urban League. 

“My family, as well as many 
Teamsters, have stood shoul- 
der-to-shoulder through many of 
the crusades that you, the black 
people of America, have had to 
face,” he recollected, noting 
that today all of labor, includ- 
ing the IBT, is fighting for sur- 
vival. 

The Teamster leader, in 
chronicling the steady erosion 
in American jobs, industries 
and national output being 
wrought by cheap imports and 
inexpensive foreign labor, 
spoke of Teamster leaders’ re- 
cent trips abroad to study these 
problems firsthand. 

Warning that jobs that leave 
our shores “haven't been re- 
built,” Presser noted that he 
and the General Executive 


Board are attempting to stem 
the tide. He cited revitalization 
and expansion of all IBT serv- 
ices and departments, broaden- 
ing of educational programs, 
aggressive organizing and po- 
litical action efforts as just a 
few of the tools the Teamsters 
are using. 

Jackie noted that the blue-col- 
lar worker, the middle-class 
American, is the consumer 
around whom this country re- 
volves and emphasized to dele- 
gates that as long as working 
people are denied their share of 
the American dream, no prog- 
ress is possible. 

When Martin Luther King, Jr., 
talked about “dignity and about 
equality, he was talking about 
standards of living,” this Team- 
ster noted. “He was talking 
about everybody having an op- 
portunity to someday own a 
home, someday being able to 
send their children to college 
. .. someday, to have the luxu- 
ries and the comfort that this 
country has always known— 
standards set by the labor orga- 
nizations in America!” 

Presser pledged that we in 
the Teamsters would keep up 
our battle until all in labor en- 
joy a fair share of the fruits of 
their labor. 

The mandate from our Gen- 
eral Executive Board is, “Don't 
step back; go forward,” he 
noted, and that's what Team- 
sters plan to do, utilizing every 
resource they can. mee: 


Providing a better future for young- 
sters like Latrice Paige, daughter of 
Local 891 B.A. Kenneth Paige is one 
of the Teamsters goals. 


BLACK CAUCUS 


“That message that Dr. Mar- 
tin Luther King delivered will 
go on long past the time that 
you and I are alive. He’s given 
it to us and we can use it. We 
can do what he said: ‘Get to- 
gether; work together; hold onto 
that credibility; hold onto that 
dignity.’ Stay together, work to- 
gether and join together to ac- 
complish what has to be done,” 
this Teamster asserted. 

Eddie Kornegay, co-chairman 
of the Black Caucus, next intro- 
duced to delegates another gal- 
vanizing speaker, Tuskegee, Al- 
abama Mayor John Ford. 

Ford, who is also president of 
both the National Black Mayors 
Conference and the World Con- 
ference of Mayors, also re- 
minded delegates of what they 
were about as unionists. 

As president of the World 
Conference of Mayors, Ford sa- 
luted the Teamsters for their ef- 
forts to “make work opportuni- 
ties available not only for the 
working men and women of this 
country, but of the world. 

“Because of your courage, be- 
cause of your support of civil 
rights and human rights and for 
the betterment of man, you 
have done so much to make the 
quality of life better for so 
many people in this nation and 
around the world,” he said. 

He spoke also of the sacri- 
fices and contributions of Dr. 
King, as well as the pain of 
being a black youngster in the 
segregated South and the joy of 
seeing those barriers fall one 
by one. 

He spoke proudly of the city 


he represents, Tuskegee, and 
the many contributions to the 
world that have evolved there— 
from development of the peanut 
to the first all black flying 
corps. He spoke, too, of his 
pride as a black mayor in hav- 
ing helped form a national 
mayors’ network that first 
spanned the U.S. and now is 
worldwide in scope. 

Speaking of King’s sacrifices 
as he went through his own 
“stations of the cross” from 
Montgomery, Birmingham and 
Selma to his “personal Calvary” 
in Memphis, Ford said, “I want 
you to know today, Teamsters, 
that Martin Luther King, Jr., did 
not die in vain. 

“Because of what he did, 
Martin Luther King, Jr. started a 
train acomin’ across this nation 
. . . the National Conference of 
Black Mayors Express, and it is 
a train that is stopping in 
nearly every state in the nation! 

“I'm saying to you today that 
the number of black mayors 
and black elected officials may 
not be what it ought to be, may 
not be what it’s going to be, but 
thanks to Martin Luther King, it 
sure ain't what it used to be! 

“None of us knows what to- 
morrow holds for us,” Ford 
noted. “So we have to share our 
dreams while we can; while 
we're still here.” Toward that 
end, he shared another dream 
he'd seen become reality. 

His dream began, he said, 
with the formation of the Na- 
tional Conference of Black May- 
ors, which today has as mem- 
bers 291 black men and women 
who serve as mayors of Ameri- 
can cities, representing 20 mil- 


lion Americans, but along the 
way that dream broadened, un- 
til it had spanned the shores of 
this nation. 

“T sat here and listened to 
your president talk about the 
problems that you are having in 
the U.S.A. with plant closings, 
and most of that is due to the 
fact that there is cheap labor in 
the rest of the world,” Ford 
noted. ‘There is no way you 
can compete with that kind of 
labor.” 

Ford talked of helping de- 
velop the World Conference of 
Mayors, to address such issues, 
and that group's efforts to es- 
tablish ties with leaders in Af- 
rica, Japan, Taiwan, China, 
Great Britain, Canada, Jamaica 
and elsewhere, always with the 
message, “Let's work together.” 

“Today, we have an organiza- 
tion of more than 800 mayors 
from 21 nations working to- 
gether on five basic goals,” he 
said. Those are “trust, trade, 
tourism, technology transfer 
and the retooling of our cities.” 

“Mayors of the world are 
standing firm for a sound trade 
policy; they're becoming the 
trade ambassadors for our cit- 
ies,” he said, adding that they 
see it as their duty to help do- 
mestic businesses export, com- 
pete and attract new business 
to American shores. 

Ford urged the Teamsters to 
use their own concern over defi- 
cits, the trade imbalance, the 
imports question and the fear of 
additional joblessness to get in- 
volved. “Expand your labor 
movement beyond the shores of 
this nation (and Canada),” he 
said. As long as you concen- 
trate on the U.S., you will be 
faced by corporate competition 
from foreign nations that wel- 
come American companies to 
establish plants in their coun- 
tries to use cheap labor to pro- 
duce. 

“Take the labor movement to 
those countries and organize 
these people so that people all 
around the world will stand up, 
like you are standing up, and 
say: ‘No more, we will not be 
satisfied until we get equal pay 
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for a full day’s work!’ You've got 
to expand beyond the shores of 
North America and take your 
message to the world,” he 
urged. 

Reiterating an earlier state- 
ment that the Teamsters have 
no permanent ties with either 
political party, Ford wrapped 
up by saying, “I recognize the 
impact of the Teamsters. You 
are right to maintain the pos- 
ture that you will have no per- 
manent friends, no permanent 
enemies, just permanent inter- 
ests—and that interest is what- 
ever is in the best interests of 
the Teamsters and the working 
men and women of this nation! 
There are some of us who re- 
spect that.” 

“Martin Luther King, Jr., had 
a dream,” he concluded, “and 
we must have one, too—a 
dream to put our lives on the 
line, if necessary, to make life 
better for the people we serve. 

“I challenge you in labor to- 
day to leave Atlanta and go 
back across the nation and re- 


dedicate yourselves anew to the 


labor movement. 
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“For 82 years, you have 
proved you were at the cutting 
edge of providing quality work 
opportunities for the working 
people of this country,” Ford 
noted. “Working together, we 
can accomplish much.” 

Needless to say, after these 
two rousing speeches, the more 
than 200 delegates assembled 
could only ask, “What more is 
there to say?” 

But there were other interest- 
ing speakers with valuable in- 
sights to add—men like Central 
Conference Director and IBT 
Vice President Robert Holmes, 
IBT Vice President John Cleve- 
land and IBT Trustee Mitchel 
Ledet—all of whom were 
charter members of the Na- 
tional Black Caucus and have 
helped fight the battles to bring 
equity to the labor force over 
the years. 

There were also informative 
guests like Paul Locigno and 
Wallace Clements to chair 
workshops on political activity 
and DRIVE and Attorney Jim 
McCall to speak on legal devel- 
opments affecting the Team- 


sters. Panel discussions also in- 
formed and enlivened the 
proceedings. 


Highlight of the days spent in 
Atlanta, of course, was the 
march to Dr. King’s gravesite on 
January 15, his birth- 
day. There, Teamsters march- 
ing under the National Black 
Caucus banner and led by Gen- 
eral Secretary-Treasurer Mathis 
and Vice Presidents Holmes 
and Cleveland, presented their 
tribute to this great American. 

After a joint prayer, the group 
met with Mrs. Coretta Scott 
King, who even today carries 
on her husband's peaceful mis- 
sion at the King Center. 


It had been three days most 
of these Teamsters won't forget 
quickly, full of memories and 
action-and-information-packed 
to send them home equipped to 
meet the challenges they face 
as Teamster officers. 


“We shall overcome one day,” 
Martin Luther King said a few 
years ago. There was no doubt 
of it in the mind of any Team- 
ster at this Atlanta session. 


IBT Labor Academy Resumes; 
Program Opens New Educational Vistas 
to Local Union Leaders 


adventurous step into the 

future the week of January 
13, 1986, with the inauguration 
of the Teamsters’ new Leader- 
ship Academy at IBT headquar- 
ters. 

The concept of continuing ed- 
ucation isn't a new one at the 
IBT, where Teamsters for dec- 
ades have been educating 
union leaders about the intrica- 
cies of holding office. 


TT: Teamsters took another 


Back by Popular Demand 


Revitalization of the head- 
quarters-based program came 
after a hiatus of nearly five 
years, however. During that 
time, the Teamsters Education 
Department had continued its 
evolving teaching role by focus- 
ing on the development of stew- 
ard, business agent and officer 
training programs which it con- 
vened in individual joint coun- 
cil and local union areas. 

Impetus for the move back to 
Washington by the program 
was the influx of new principal 
officers to the union’s leader- 
ship ranks over the past several 
years. There was a growing 
concern at the IBT that these 
new Teamster leaders needed 
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special tools and an orientation 
at headquarters to acquaint 
them with the diverse problems 
they'd face in representing their 
membership and in meeting the 
complex legal requirements im- 
posed on union officers. 

Thus it was that a special 
curriculum was developed, and 
the Leadership Academy was 
reborn. 

Attending the first session of 
the new program were more 
than 30 male and female Team- 
ster leaders from 23 Teamster 
locals across the United States. 

In welcoming the partici- 
pants, IBT Education Depart- 
ment Director Art Kane pointed 
out the changing role of local 
union leadership and the in- 
creasing complexity of that 
task, in urging these Teamsters 
to throw themselves completely 
into the program during the 
four-day session. 


A Specialized Course 


He explained that the pro- 
gram had been structured to 
meet the needs of participants, 
“as they had expressed them 
themselves.” 

Outlining the week's pro- 


gram, Kane emphasized that 
key sessions would focus on le- 
gal developments affecting 
Teamster locals, an overview of 
the organizing process, and the 
bargaining domain, with an 
emphasis on negotiations. Kane 
noted that organizing, bargain- 
ing and the servicing of the 
membership had been selected, 
since they are considered the 
cornerstones of effective repre- 
sentation. 


Invaluable Legal Aid 


IBT General Counsel John 
Climaco chaired a day-long 
session on legal matters, focus- 
ing on the duties and responsi- 
bilities of Teamster officers as 
required by the IBT constitution, 
paying special attention in an 
afternoon forum to specific le- 
gal questions, such as elec- 
tions, local union financial mat- 
ters, contract ratification, the 
duty of fair representation and 
operations of the National La- 
bor Relations Board as they af- 
fect affiliates. On hand were a 
number of members of the IBT 
legal staff, with specific exper- 
tise in these areas to help these 
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officers resolve any thorny 
questions that had been trou- 
bling them. 


Emphasis on Organizing 


Another subject of special in- 
terest was organizing, and in 
an in-depth presentation, IBT 
Organizing Director Vicki Sa- 
porta detailed for the group 
some of the new techniques, 
strategies and resources being 
used in Teamster campaigns to- 
day with winning results. 

She provided not only an 
overview of the process, includ- 
ing procedural requirements lo- 
cals must follow, but went into 
the various strategies and tac- 
tics that can be employed at 
various stages of the campaign. 

Participants worked in groups 
to examine the elements of suc- 
cessful organizing drives, learn- 
ing in the process how they 
could draw on the resources of 
the IBT Information Center and 
Legal Department for vital 
background information and 
support. Each group reported on 
the success of their activities to 
the class at large at the end of 
this general session. 


A Briefing on Bargaining 


The other in-depth session 
planned for the week was Chief 
Economist Norman Weintraub's 
presentation on bargaining. 

This veteran negotiator of- 
fered participants a complete 
guide to negotiations, focusing 
on economic and non-economic 
issues they face in bargaining, 
with an emphasis on the me- 
chanics involved. 

He discussed the value of 
wage surveys, cost analyses 
and strategic planning, utilizing 
the resources of the IBT Infor- 
mation Center and Safety and 
Health Department—all of 
which assistance, he pointed 
out, is available to affiliates on 
request. 

Sandwiched in with these 
presentations were a number of 
other informative sessions. 
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Among the most effective 
were the training classes by 
Kane's own staff, encompassing 
some new educational ap- 
proaches. 

Assistant Education Director 
Sally Payne chaired one of the 
most absorbing programs of the 
week with her seminar entitled, 
“Corporate Strategies, Implica- 
tions for Labor.” 


Motivational Tips 


Introducing Academy partici- 
pants to a number of new moti- 
vational and behavioral tech- 
niques introduced in the 
workplace by management in 
recent years, Payne invited the 
class to take some of these tests 
themselves and see how they 
fared. 

The result was a greater ap- 
preciation of the sophistication 
of the techniques employers are 
using today to gauge the satis- 
faction of workers with their 
jobs and their suitability for in- 
dividual work assignments. 

It proved a revelation to these 
Teamsters, as it had to several 
Teamster groups who'd earlier 
explored the concept with 
Payne, among them Teamsters 
from Local 986 in Los Angeles. 

Other workshop sessions fo- 
cused on key areas of opera- 
tions some new officers may 
never have thought of or care- 
fully explored before. 

IBT Investments Department 
Director Eugene Burroughs, a 
recognized expert in his field, 
offered important hints to these 
local officers on how to invest 


their local's resources for a fi- 
nancially sound local union. 

Teamster Affiliates Pension 
Plan Administrative Manager 
Dick Jasper provided another 
on-target presentation with his 
discussion of Teamster pen- 
sions. 

Out-of-Work Benefits Depart- 
ment Supervisor Pat Reynolds 
naturally had one of the best 
received programs of the week, 
with her authoritative and com- 
prehensive overview on out-of- 
work benefits. In providing de- 
tails on how to apply and what 
to expect during strike situa- 
tions, she answered one of the 
biggest continuing concerns of 
any local union officer—the 
question of what will happen 
when such a disaster confronts 
the members. It was reassuring 
to know that in the Teamsters, 
systems are already in place, 
with speedy answers available. 


DRIVE’s Highlighted 


Political action, a primary 
concern of the Teamsters today, 
was another workshop topic, 
with IBT Governmental Affairs 
Director Paul Locigno, IBT Di- 
rector of Legislation David 
Sweeney and IBT DRIVE Direc- 
tor Wallace Clements all on 
hand to explain why the Team- 
sters have to increase their po- 
litical profile in the eighties 
and nineties or perish. 


Sopa 


On the facing page participants 
pose for an official portrait; below, 
they're shown hard at work. 
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Participants seemed to agree 
that, after hearing these pres- 
entations, they better under- 
stood the workings of Capitol 
Hill and their own statehouses 
and had a new appreciation for 
why the Teamsters have made 
DRIVE involvement a major 
goal for all Teamster locals. 

Several informal gatherings 
were also convened where par- 
ticipants could learn about the 
specific functions and tools 
available from the IBT TITAN, 
Information Center, Research 


Participants 


mong the class mem- 
bers at the first Team- 
sters’ Leadership 
Academy, held in Washing- 
ton, D.C., the week of Janu- 
ary 13, were: 


James W. Wilkerson, Sr., 

Local 14 
Thomas Sever and 

Ronald Miller, Local 30 
Robert J. Sanson and 

John A. Higgins, Local 73 
Carl H. Johnstun, Local 222 
Norman Holton and 

Henry Perez, Local 228 
Melvin J. Smith, Local 238 
Gerald Blinkhorn, Local 251 
James Petrucci and 

Raymond Murad, Local 293 
Ralph Beehler, Local 375 
William E. Delaney, 

Local 421 
Linda M. Gregg, Local 435 
Robert J. Ewanco, Local 636 
Raymond S. Strack, Local 648 
Thomas Garrity, Local 671 
Roy Chamberlin and 

Jerry Hoberg, Local 744 
Thomas B. Griffith and 

Dale Crum, Local 776 
Thomas W. Walker, Local 867 
Arlene Mordasini, Local 911 
Charles R. Sasser and 

Wendell Quillen, Local 957 
Robert J. Sinnett, Local 959 
Anthony Compo, Jr., 

Local 964 
Gary L. Barrow, Local 976 
John Harren, Local 986 


and Communications Depart- 
ments, all of which had person- 
nel on hand to talk to these 
Teamsters about their specific 
needs. 

How effective was the pro- 
gram? International Teamster 
and Education Department per- 
sonnel judged that by the com- 
ments of the participants them- 
selves. 


Response Is Positive 


The consensus seemed to be 
that the revitalized program 
was a useful and informative 
one. 

“I picked up a lot of new or- 
ganizing techniques I hadn't 
thought about before,” said one 
participant. 

“The attorneys’ session was 
really helpful,” said another. 
“I've been involved with the 
union for more than 20 years, 
but having just taken over as 
secretary-treasurer, I found 
there have been a lot of 
changes in the laws that I 
didn't know about. I plan to 
take home a copy of the model 
local union bylaws and check 
its provisions against ours.” 


Helpful Information 


A third Teamster noted, “Out- 
of-work benefits people were 
able to clarify a number of 
things for me that I'd been con- 
cerned about. Now it will be 
easier for me, should I have to 
file a benefits request for my 
members.” 


New Tools for Back Home 


Two other local union officers 
from the Midwest noted that 
they plan to go back and 
launch effective DRIVE and 
“Buy American” programs 
among the membership, now 
that they understand the impor- 
tance to members’ jobs of these 
union-sponsored programs. 

“I plan to take the organizing 
videos and other materials we 
learned about this week home 
to the local,” added another 
participant. 


“Getting our members to our 
local union meetings in large 
numbers is the first step toward 
being truly effective. With tools 
like these, we can excite their 
interest. It's hard to motivate 
people to be concerned if you're 
boring them to death every time 
they enter the hall,” another 
noted. “I plan to utilize my 
stewards more now, too, getting 
them to help with the job of ed- 
ucating the members about all 
we in the Teamsters are doing.” 

Many in the group empha- 
sized their belief that similar 
sessions would prove helpful, 
especially for a local union's 
business agents and other offi- 
cers. 

Specialized programs are 
being planned now for these lo- 
cal union representatives. The 
program of stewards’ training 
and field training classes for lo- 
cal union officers and business 
agents also will continue, says 
Education's Art Kane who, 
along with Teamster leaders, 
envisions a well-rounded pro- 
gram that helps all Teamster 
officers do the best representa- 
tion job they can. 

“The labor union movement is 
changing,” Kane noted, at the 
program's outset. It's a field to- 
day where “no one has the final 
answers. We must be able to 
understand the challenges and 
work toward solutions of a 
problem. We must educate the 
members on the changes and 
give them an understanding of 
the problems.” 
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Kane pointed out that special- 
ized materials had been created 
to help them achieve that in- 
creased awareness, including 
four Education Department de- 
veloped manuals, explaining 
the member's role, the stew- 
ard's duties, the negotiating 
process and the fundamentals 
involved in union administra- 
tion. 


Looking to the Future 


Noting that at the IBT the ac- 
cent is on the future and what 
we can achieve together, Kane 
pointed out that his department 
is assembling an audio-visual 
library. 

“Every time I look at this 
building, I marvel at what guys 
who drove trucks were able to 
achieve. They built this organi- 
zation with their brains and 
their sweat. We today stand on 
their shoulders and it's impor- 
tant that we remember where 
we came from and that we com- 
municate that proud history to 
the young people coming in to- 
day,” he said. 


Other Programs Upcoming 

This course was the first of 
three planned already for the 
new Leadership Academy, with 
two other new officer training 
sessions scheduled for February 
and March. 

Judging by the interest of the 
30 Teamsters in the first class, 
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the program should be a com- 
plete success. Education's Sally 
Payne said that even before the 
first class had concluded, Edu- 
cation personnel were already 
finetuning and modifying the 
program to incorporate addi- 
tional concepts those Teamsters 
attending the class had sug- 
gested be added. 

“This program came as the 
result of conversations with offi- 
cers of the locals on how you 
perceive your needs in facing 
the challenges over the years,” 
Kane pointed out. “It will keep 
evolving. All local union offi- 
cers have to do is express what 
those needs are, as they see 
them.” 


Education: It's going to be 
one of the Teamsters’ most im- 
portant roles as we near a new 
century and the challenges for 
workers that come with chang- 
ing technologies. 


Out in the Field, 
Other Progressive Programs Evolve 


eamsters’ educational ho- 
i‘ rizons are limited only by 
the imagination. In one 
creative effort to help their 
members employed at area ho- 
tels improve their “green 
thumb” skills, Teamsters Local 
995 recently sponsored an 18- 
week horticultural course. 

Working with the Nevada Co- 
operative Extension Service, the 
Teamsters devised a program 
that taught its members work- 
ing as resort industry gardeners 
and landscape artists a number 
of new techniques they can use 
in their employment. 

The extensive educational ef- 
fort included study on soil sci- 
ence, fertilizer selection, turf- 
grass management, planting 


and care of ornamental trees 
and shrubs, selection of annual 
flowers for color, indoor plant 
care, sprinkler basics and 
maintenance, greenhouse 
basics, pesticide use and pest 
management. 

Thirty-four Teamsters en- 
rolled in the comprehensive 
program, but only 10 of the 
group survived the grueling 
five-month, five-exam course to 
win their graduation certifi- 
cates. 

Local 995 President Cliff Nor- 
ton reports that the first pro- 
gram proved so successful for 
the Teamsters involved that a 
second one began in January, 
1986 for another group of poten- 
tial gardening professionals. 


TEAMSTERS LOCAL 995 
LAS VEGAS. NEVADA 
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Graduates of the special Teamsters h 


orticultural course are shown here 


with Las Vegas Local 995 President Cliff Norton, Local 995 Trustee Elmer 
Hoskins and Instructor/Professor Bob Morris. 


t isn't often employers have 
much nice to say about a 
union, much less the U.S. 
Chamber of Commerce. 

That is exactly what hap- 
pened last November, however, 
with the publication of an arti- 
cle entitled, “Labor: Innovations 
in Labor-Management Rela- 
tions,” written by Lisa Wein- 
mann. 

The article, which appeared 
in the November, 1985 edition of 
Business Action Network: Wash- 
ington Watch, a Chamber of 
Commerce publication, dis- 
cussed the successful and ongo- 
ing Teamsters/General Foods 
joint training program at Avon, 
New York. 

Weinmann noted in her arti- 
cle that increasing competition 
for world markets today is forc- 
ing labor and management 
leaders to rethink their tradi- 
tional roles, with the result that 
there has been a rapid increase 
over the last decade in the 
number of innovative programs 
designed to improve labor-man- 
agement relations. 

The author cited as one ex- 
ample of the new cooperation of 
which she wrote the Teamsters/ 
General Foods program, begun 
in New York last year. This 
precedent-setting program, she 
noted, evolved after a history of 
relatively good relations be- 
tween the union and General 
Foods. Thus it was that, when 
the idea was proposed, the 
union was inclined to agree to 
development of a joint training 
program to improve communi- 
cation between management 
and the rank and file. 

Dave Armstrong, GF person- 
nel director, explained the dy- 
namics of the program to Wein- 
mann and pointed out that he 
had worked with Sally Payne, 
Teamster assistant director of 
education to coordinate the 
joint training program. 

“As part of the program, 
Payne directs sessions in group 
dynamics, communications and 
grievance resolution in which 
shop stewards and managers 
participate,” Weinmann wrote. 

The author noted in her piece 
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that several different program 
targets are achieved by the 
class exercises Payne and the 
IBT educational staff devel- 
oped (in concert with Team- 
sters Local 791 and the Eastern 
Conference). 

“In a group dynamics ses- 
sion, participants may drama- 
tize hypothetical, non-work re- 
lated situations,” Weinmann 
pointed out. “For example, par- 
ticipants may be asked to pre- 
tend that they are stranded on 
a desert island and that they 
must work together to survive.” 
This tactic helps develop lead- 
ership skills. 


CHAMBER OF 
COMMERCE 
NOTES INNOVATIVE 
TEAMSTER 
PROGRAM 


Weinmann noted that commu- 
nications exercises were de- 
signed to promote active listen- 
ing. “As a result, shop stewards 
and supervisors learn to listen 
to each other speak about prob- 
lems and propose solutions. 
They learn to take each other's 
opinions seriously.” 

Weinmann credited the novel- 
ness of the concept. “According 
to Armstrong, management is 
usually reluctant to accept 
ideas on new work rules from 
the rank and file. He adds, 
however, that employees do 
have good ideas and that these 
exercises help to communicate 
them more effectively.” 

The author noted, too, the im- 
plementation of special tech- 
niques to foster better griev- 
ance resolution. “Special 
sessions are geared toward in- 
structing participants in griev- 
ance matters. Shop stewards 
and supervisors are encouraged 
to informally resolve grievances 


on the shop floor instead of 
bringing such matters to upper 
levels for formal resolution,” 
the author said. 

Another part of the program 
Weinmann apparently found in- 
triguing was its educational di- 
mension. She noted that groups 
were educated about the proc- 
ess of collective bargaining by 
being shown the similarities 
between buying a car or 
home—or anything bargained 
for—and negotiating a labor 
agreement, with the difference 
between negotiating and de- 
manding emphasized. 

Weinmann cited Payne's be- 
lief that “worker motivation 
shows marked improvement 
and both parties agree that the | 
relative ease of the last contract 
negotiation is due to participa- 
tion in the joint training pro- 
gram.” 

The author also noted in the 
piece that the effort was envi- 
sioned as a long-term venture. 
“According to Armstrong, GF 
has a five-year plan to build 
better communication between 
labor and management to in- 
crease competitiveness and effi- 
ciency,” Weinmann pointed out. 

“Armstrong claims that the 
joint training program is the 
ideal mechanism to achieve 
this end. Since the program is 
new, there are no statistics to 
support claims of success,” she 
affirmed, adding, “Armstrong, 
however, says the number of 
grievances and grievance-ap- 
peals filed has declined and 
the labor-management relation- 
ship is constantly improving.” 

Favorable press like this, es- 
pecially by a group like the 
Chamber, is a real credit to the 
Education Department and the 
IBT. This report by author Wein- 
mann is just one of many re- 
cently that are taking note of 
and acclaiming the innovative 
approaches and creative new 
ideas we in this union are com- 
ing up with today. , 

Already, the union is explor- 
ing the prospect of similar co- 
operative ventures, buoyed by 
the thus far succcessful pro- 
gram at General Foods. 
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HE'S A TEAMSTER 
Wood's Appointment to NMB 


eamster leaders ap- 
' plauded the appointment 
of one of our own on Janu- 

ary 9, as Charles L. Woods, a 
longtime representative of the 
Teamsters National Airline Di- 
vision, was sworn in as a mem- 
ber of the National Mediation 
Board, succeeding Robert O. 
Harris. 

Woods’ appointment, which 
runs through July 1, 1986, brings 
the National Mediation Board 
complement to three for the first 
time in more than 17 months. 

Woods will serve with NMB 
Chairman Walter C. Wallace 
and Member Helen M. Witt. 

Woods was sworn into office 
during a ceremony at the NMB 
on January 9 by Kay McMurray, 
director of the Federal Media- 
tion and Conciliation Service 
and a former NMB member and 
chairman. 

On hand for the swearing-in 
of this veteran unionist were a 
number of Teamster leaders, in- 
cluding General President 
Jackie Presser and Airline Divi- 
sion Director William Genoese, 
along with a number of well- 
wishers from AFL-CIO affiliated 
unions and airline and railroad 
management, along with me- 
diators, former Board members 
and government officials. 

Woods, nominated to the post 
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Brings Board to Full Strength 


by President Reagan in Novem- 
ber, received Senate confirma- 
tion of his appointment on De- 
cember 17. 

The National Mediation Board 
is the agency charged with 
maintaining the free flow of 
commerce in the railroad and 
airline industries by resolving 
disputes that would disrupt 
travel or imperil the economy. 

Woods brings a wealth of ex- 
perience to this new national 
leadership role, not just as a 
representative of the Teamster 
Airline Division working out of 
the Western Conference since 
1975, but also as a veteran of 
nearly 30 years as an airline pi- 
lot. Woods served as a captain 
for United Air Lines from 1947 to 
1975, flying out of Los Angeles 
and San Francisco. He previ- 
ously had been a co-pilot for 
United from 1944 to 1947. 

During his career as a pilot, 
Chuck was an active member of 
the Air Line Pilots Association 
(ALPA) and played a significant 
role in labor negotiations be- 
tween ALPA and United Air 
Lines. He also served as Execu- 
tive Council Chairman at 
United for four terms and was a 
member of several ALPA stand- 
ing committees, including the 
Wage Policy Committee. 

At a party hosted in his honor 
by the Teamsters the day before 


he assumed his new post, Air- 
line Division Director William 
Genoese congratulated Woods 
on the honor, saying, “It's been 
a long, uphill battle getting 
someone appointed to the NMB 
from labor. We believe he will 
make a great contribution to the 
National Mediation Board and 
the government. 

“Chuck is one of our own who 
worked for the airlines and our 
Airline Division. He has a very 
prestigious job. His appoint- 
ment does not mean he will 
give us any favors; he’s an in- 
dependent person. We believe, 
however, that he will give us 
honest, fair decisions,” Gen- 
oese noted. 

Woods pledged just that. “My 
decisions will be fair and im- 
partial,” he said. “I will be ina 
neutral position, rather than an 
adversarial position. The Rail- 
way Labor Act is there for the 
people. It serves the people and 
their interests. The law itself is 
intended to provide stability in 
these industries through the 
mediation of disputes. It has 
served its purpose well, I think. 
I hope to be able to contribute 
to it as a Board member.” 

Chuck Woods may now have 
a larger constituency to repre- 
sent, the citizens of the United 
States, but Teamsters will al- 
ways remember that his roots 
are with labor! 


nother carrier fell victim 

A to deregulation last 
month, leaving the Inter- 

national Brotherhood of Team- 
sters to comfort and protect 
thousands of members who 
were suddenly thrown out of 
work and saw their futures 
jeopardized. 

It was hard to believe the 
Reagan Administration can con- 
tinue in good conscience to call 
for complete dismantling of all 
trucking industry regulation, 
maintaining the industry is 
doing just great, after McLean 
Trucking Co. announced on Jan- 
uary 10 that it had filed for reor- 
ganization under Chapter 11 of 
the federal Bankruptcy Code. 

The Winston-Salem, N.C.- 
based company, the nation’s 
fifth largest trucking firm, an- 
nounced its decision after first 
notifying the union of its inten- 
tions. The company ordered an 
immediate, orderly shutdown of 
operations, pledging to attempt 
to use carriers signatory to the 
National Master Freight Agree- 
ment to clean out the pipeline. 

McLean representatives told 
the Teamsters that the company 
had been unsuccessful in ob- 
taining financing to continue its 
operations, but had secured an 
agreement from its lenders to 
cover employee payroll checks 
which were due. 

At hearings on the Friday and 
Saturday following the an- 
nouncement, McLean received 
permission to spend as much as 
$15.8 million over the following 
two weeks to cover paychecks 
mailed on the day of the clo- 
sure to employees, as well as to 
secure assets and to arrange for 
other carriers to deliver freight 
within the company’s system. 

Among the company’s princi- 
pal assets were its approxi- 
mately 3,800 tractors and 9,600 
trailers which it was attempting 
to get back into its terminals 
and secured. 

Teamsters General President 
Jackie Presser, as chairman of 


There Are No Winners 


IBT Acts to Help 


the Teamsters National Freight 
Industry Negotiating Commit- 
tee, sent an immediate advisory 
to every Teamster local in the 
country with McLean jurisdic- 
tion, pledging to keep them ap- 
prised of events as they un- 
folded and urging them to act 
quickly to apprise members of 
their immediate rights. The 
Teamsters National Negotiating 
Committee noted that it had al- 
ready obtained legal counsel to 
represent our members’ inter- 
ests in the bankruptcy case. 

The McLean decision was a 
sudden one. Within hours after 
officials of the trucking firm 
publicly announced the move, 
the company began issuing 
paychecks to its union employ- 
ees in Winston-Salem, a day 
later than normal. Earlier that 
same day, the company had no- 
tified its offices nationwide to 
hold paychecks until further no- 
tice. That first notice had said 
the company was negotiating 
with a bank, with no further de- 
tails given. 

McLean officials had report- 
edly been meeting all that 
week in Winston-Salem with 
representatives of Citicorp In- 
dustrial Credit Corp. in an at- 
tempt to stave off the bank- 
ruptcy move. 

The move at McLean, which 


that 


had 1985 revenue of about $550 
million and secured debt of $55 tect 


to $60 million, affects nearly | A 
9,000 Teamsters at 302 termi- — mai 
nals across the country. | be t 

Teamster attorneys immedi- | P™ 
ately moved to protect member the 
rights, filing necessary claims lore 
on their behalf. ie 


Companies under Chapter ll _ jy 


protection from creditors can Cor 
continue to operate as they de- by « 
vise a debt-payment plan. Mc- agr 
Lean, however, announced its | thq 
plans to cease operations and gqj, 
liquidate its assets, according | gon 


to an attorney for the firm. The T[, 


attorney said McLean sought tate 
Chapter 11 status because it of | ber, 
fered more flexibility in dispos- qs, 
ing of the company’s assets Jacl 
than would a Chapter 7 bank- uy 
ruptcy. call 


He added that an orderly liq- 
uidation could produce as much Uni 
as $110 million in cash. It is ‘Tea 
these cash assets, of course, | Cus 
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50 that the Teamsters seek to pro- 

555 tect on the members’ behalf. 

| After the secured creditors, a 
main claim on that cash would 

be the wages earned but not 
paid workers, primarily during 
the seven to 10 day period be- 


a fore the bankruptcy filing, a pe- 
riod not covered by the checks 
already distributed. 

I | Nearly 45% of McLean Carrier 

J Corp., McLean's parent, is held 


by an employee trust, under an 
agreement reached last year 
S that involved a 15% wage and 
d salary cut, giving the workers 
J some leverage in the case. 
1¢ —_ Teamster leaders were devas- 
tated by the crisis for the mem- 
of bership, with no one stating the 
>S- case more eloquently than 
Jackie, 
“Last week I received a phone 
_ call that McLean Trucking has 
iq- Closed its doors—9,000 jobs of 
uch Union members,” he told the 
Teamsters’ National Black Cau- 
_ Cus just days after the shut- 
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As McLean Shuts Down 


Hard-Hit Members 


down. “You can figure at least 
an additional 3,000 to 4,000 
more people who do not belong 
to our union out of jobs. That 
same afternoon, I received a 
call that Mushroom Transporta- 
tion has closed its doors. We 
have seen the loss of in excess 
of 100,000 jobs in the freight in- 
dustry in this International 
Union. 

“And while we've lost those 
100,000 jobs, we've already seen 
700,000 steelworkers being put 
out of work, 600,000 auto work- 
ers being displaced, 700,000 
plus textile workers being dis- 
placed. 

“.,.I'‘m used to the attacks by 
the media; I'm used to the slan- 
der and the slurs; I'm used to 
the government's attacks. What 
I'm not used to is when the 
phone rings and someone says 
to me, 9,000 families just went 
out of work. I can’t get used to 
that; I can’t (and won't) get used 
to companies closing their 
doors and our people living on 
food stamps and unemploy- 
ment. Not in America!” Presser 
affirmed. 

In the field, for Teamster rep- 
resentatives the reaction was 
the same. After getting the TI- 
TAN from headquarters an- 
nouncing the move, most imme- 
diately swung into action to 


contact the membership. 

At Teamster Local 391 in 
North Carolina, immediate 
membership meetings were 
scheduled to advise Teamster 
members of their health, wel- 
fare and benefit rights. “Feel 
free to bring your spouse with 
you to the meeting since we 
will be discussing insurance 
and pensions,” Local 391 Presi- 
dent R.V. Durham, with hun- 
dreds of affected McLean 
workers among his membership, 
wrote in an advisory announc- 
ing two special sessions at the 
local. 

“Your local union's officers, 
agents and staff sincerely re- 
gret the decision that has been 
made by the banks to not lend 
your employer any additional 
moneys, but we stand willing to 
assist you through the very dif- 
ficult days ahead in any man- 
ner that we can,” he added. 

Dealing with the near suici- 
dal emotions of many of his 
members wasn't that easy, as 
other Teamster leaders have 
learned in similar situations 
since enactment of the Motor 
Carrier Act of 1980 and the re- 
sulting seemingly endless line 
of carrier bankruptcies across 
this nation. 

At other Teamster locals, the 
same experience was being re- 
peated again and again, as 
thousands of our members re- 
bounded in shock and sought 
answers. 

The Teamsters plan to be 
there, to do everything for Mc- 
Lean workers that they hu- 
manly can, as they have tried 
to do for other workers previ- 
ously stricken. 

Final answers, however, lie 
on Capitol Hill, where even to- 
day the Teamsters are continu- 
ing their lobbying attempts in 
an effort to get Congress to 
cease or restrict policies that 
are destroying an entire Ameri- 
can industry, once one of the 
nation’s most viable. Enough is 
enough! 


‘The Time Is Right’ 


Teamsters Pledge an Aggressive Campaign 
as They Launch TWA Representation Drive 


he IBT National Airline 
i Division on January 9 
launched a major cam- 
paign to bring approximately 
5,400 passenger service and re- 
lated employees at Trans World 
Airlines into the International 
Brotherhood of Teamsters. 


An Election Bid 


The new organizing drive 
was inaugurated as union rep- 
resentatives, on behalf of the 
1.9-million-member union, pre- 
sented the National Mediation 
Board with thousands of author- 
ization cards, petitioning the 
Board for a speedy representa- 
tion election among this sys- 
temwide bargaining unit that 
includes all passenger service, 
reservations and cargo agents 
throughout the Trans World Air- 
lines system. 


Mobilizing at the IBT 


As the campaign began, doz- 
ens of IBT organizers mobilized 
at IBT headquarters in Wash- 
ington to set their priorities for 
the upcoming organizing drive, 
develop stategies they wish to 
use in the campaign and coor- 
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dinate programs and ideas:on 
how best to reach all members 
in this unit during the fast- 
paced campaign that is 
planned. 

Airline Division Director Wil- 
liam F. Genoese told the group 
that the Teamsters believe the 
time is right for a Teamsters’ 
victory with the TWA workers. 
“The great majority of passen- 
ger service and reservations 
agents have signed Teamster 
cards,” he noted, “because they 
know that they need a strong 
organization to speak for them.” 

Genoese said Teamster sur- 
veys indicate that these TWA 
workers feel exploited by new 
TWA head Carl Icahn. After the 
takeover of the company, Gen- 
oese reminded the organizing 
team, “They were forced to 
make wage concessions when 
other groups were not. 

“The pilots, mechanics and 
flight attendants had unions to 
speak for them and negotiate 
on concessions, but the passen- 
ger service and reservations 
group had no organization and 
no clout with management.” 

“We believe workers now re- 
alize they made a big mistake 
in 1981 (when the group failed 


by approximately 200 votes to 
get the minimum number of 
ballots needed to win NMB rec- 
ognition of an election in which 
both the Teamsters and the Ma- 
chinists were vying for repre- 
sentation rights). 


Interest Is High 


“The deluge of phone calls 
we've been receiving tells us 
interest is high in having the 
Teamsters represent these 
workers and we are certainly 
eager to have them within our 
ranks,” Genoese noted. 

The Teamsters will face an- 
other challenge on the ballot 
from the Machinists Union this 
time, since the IAM also filed a 
representation bid on January 9. 

The Communications Workers 
and the Independent Federation 
of Flight Attendants (IFFA), rep- 
resenting TWA flight attend- 
ants, have also expressed inter- 
est in representing these 
workers and still could qualify 
for a ballot spot before an elec- 
tion date is set. 

The Teamsters have asked 
the National Mediation Board to 
conduct an election as soon as 
possible to protect the workers. 
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"They need a written contract to 
stop TWA management from 
ramming concessions down 
their throats,” Genoese said. 
Getting the message across 
to all TWA workers nationwide 
will be the first and primary 
goal of the IBT’s organizing 
team,” Genoese asserted. The 
Teamster leader reminded his 
organizers that since 1981, this 
key airline group has paid 
dearly for its lack of representa- 
tion, losing among other things, 
the PRR classification at air- 
ports, the PRA, the FIC, and re- 
cently, the load control func- 
tion. Skycaps across the system 
have found themselves tied up 
in federal court for two years as 


Airline organizers heard from 
Teamster leaders, including Airline 
Division Director Bill Genoese 
about the importance of the TWA 
campaign to the IBT and to the 
workers we seek to represent— 
TWA’s passenger service personnel. 
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the result of TWA management 
attempts to “get rid of them.” 

Teamsters will wage a vigor- 
ous national effort. Genoese 
points out that 80% of TWA's 
workers in the passenger serv- 
ice and reservations unit work 
in five cities—New York, Phila- 
delphia, Chicago, St. Louis and 
Los Angeles, with the rest scat- 
tered in smaller stations nation- 
wide. The Teamsters plan to 
conduct meetings for TWA 
workers at all locations to in- 
form them on the issues and en- 
list their support. 


We Welcome Inquiries 


“We invite them to bring their 
questions to us,” Genoese said, 
pledging that “every question 
will be answered.” 

Education is seen as another 
necessity in the campaign, es- 
pecially when it comes to ac- 
quainting the people with the 
rigorous requirements of the 
NMB on representation elec- 
tions. Under the Railway Labor 


Act, getting all workers to send 
in their ballots, regardless of 
whom they vote for, is vital, 
since a fifty percent plus return 
is essential to gaining NMB rec- 
ognition and certification of the 
balloting. 


Workers Face Tough Going 


Meeting with the group, Gen- 
eral President Presser acknowl- 
edged the dual impact of dereg- 
ulation and terrorism on the 
airline industry in acquainting 
participants with the many 
other issues involved, urging 
these Teamsters to give the 
campaign their all. 

In reminding the assembled 
organizing team of the stringent 
belt-tightening measures and 
demands for cutbacks manage- 
ment has sought from these 
5,400 TWA workers in the 
months since TWA's takeover, 
he emphasized that we now 
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have an opportunity and an ob- 
ligation to afford these workers 
effective representation to pro- 
tect their interests. 

“We all work for the people 
out there in the field,” he noted. 
“We want to give them the best 
representation we can. We plan 
to invest a lot of money and a 
lot of time to stage a hard-hit- 
ting campaign. Working to- 
gether, we can get the job done 
and help these people,” he 
said. 


A TEAM EFFORT 


Genoese emphasized the 
team effort approach of the 
campaign, pointing out that as- 
sistance is coming from airline 
affiliates all over the country. A 
host of veteran Teamster organ- 
izers and International repre- 
sentatives has been assembled, 
with pledges of input and as- 
sistance from a number of IBT 
departments, including Orga- 
nizing, Legal, Governmental Af- 
fairs, Legislative and Commu- 
nications. 

As this team mobilized in 
Washington, no one was mini- 
mizing the mammoth job 
ahead. Genoese put everyone 
on notice that this campaign 


would be a seven-days-a-week 
affair, with organizers expected 
to be on call 24-hours-a-day, 
visible and available to TWA 
workers to answer their ques- 
tions and service their needs. 


WE'LL WIN WITH CONCERN 


“When the people see you are 
interested in them, they will 
join you,” Genoese emphasized. 
“We have stuck with these peo- 
ple since 1981, and now, in 
1986, it looks like the time may 
be right.” 

Summarizing his immediate 
goals, Genoese said, “I’m ask- 
ing for teamwork. Get more 
cards; visit the field; handbill; 
call your committee people; de- 
velop a strong committee and 
use those people to help in the 
organizing, and finetune that 
mailing list. The issues are 
clear. That's all you have to do. 
We've given you all the back- 
ground material on this cam- 
paign that you need to get 
started,” he said, urging these 
organizers to start fanning out, 
visiting terminals large and 
small. 


HARD WORK AHEAD 


Bringing the unit into the 
Teamsters is going to entail a 
lot of hard work and persist- 


NMB’‘s ASKED TO CONSIDER POLICY CHANGES 


he IBT Airline Division, 
4 acting on members’ be- 
half, is seeking uniformity 
between NMB and NLBB elec- 
tion policies. 

The National Mediation Board 
informed the division in Janu- 
ary that it plans to hold hear- 
ings in mid-March on the IBT 
proposal that its rules and pro- 
cedures be brought more into 
line with those of the National 
Labor Relations Board. 

The airlines and railroads are 
governed by the Railway Labor 
Act, which is administered by 
the NMB. Other industries are 
governed by the Taft-Hartley 
Act, administered by the NLRB. 
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The NMB requires that a ma- 
jority of the eligible voters in a 
union representation election 
vote for a union in order for the 
election to be valid. The Team- 
sters have asked that this be 
changed to a simple majority of 
the workers who actually cast 
ballots. 

Another IBT proposal would 
call for a simple “YES” or “NO” 
vote in representation elections. 

A third proposal calls on the 
NMB to give unions a full list of 
the eligible voters in its elec- 
tions, including their home ad- 
dresses and job classifications. 
The NLRB does this, but the NMB 
provides only a list of names. 


ence. “The way to win is to go 
into the field and seek the peo- 
ple out, by working together,” 
Genoese said. “People in var- 
ious parts of the country may 
have different interests, differ- 
ent needs; we want to hear 
about them. These workers will 
respond to ‘people people,’ peo- 
ple who show they care about 
them, are flexible, honest and 
aboveboard.” 

Genoese reminded these or- 
ganizing veterans to be ready 
for the inevitable employer 
campaign against the organiz- 
ing drive, urging them to re- 
member what the campaign's 
all about—helping these people 
gain a voice. 

“T believe we can be success- 
ful,” Genoese said. “Some say 
we have a winner. I say we 
have a shot at it—if we're effec- 
tive, if we marshal our troops 
well, if we counter the compa- 
ny’s propaganda against this 
drive.” 

During the course of the day- 
long session, Genoese’s group 
reflected the expanding scope 
and size of this key Teamster 
division, during separate break- 
out sessions to discuss the con- 
cerns of Teamsters at Avianca, 
Pan American, Northwest and 
elsewhere. 

This is one Teamster division 
that's really on the move. Hav- 
ing the new TWA workers join 
us as Teamsters will be the ic- 
ing on the cake! We look for- 
ward to welcoming them to our 
ranks in the near future. 
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AMERICA'S 
WOAD 


iii embers of ‘Ameri- 

M ca's Road Team’ 

are our nation’s 

professional truck drivers. They 
represent the trucking industry, 
which carries more freight, 
travels more miles, employs 
more people and generates 
more revenues than any other 
mode of transportation.” 

That was how the American 
Trucking Associations introduced 
to the nation the members of 
"America’s Road Team,” its elite 
new crew of driving profession- 
als who'll act as spokesmen for 
the trucking industry during 
1986, as part of a new safety 
awareness effort by ATA. 

Terming them “soine of the 
best truck drivers in the U.S.,” 
ATA President Thomas J. Dono- 
hue said team members will act 
as goodwill ambassadors to the 
public for the next 12 months 
and, as part of a special high- 
way safety campaign, will be 
traveling across the United 
States and making public ap- 
pearances to emphasize the im- 
portance of highway safety and 
courtesy and the tremendous 
value of the trucking industry to 
our nation’s economy. 

Donohue presented the team, 
three members of which are 
Teamsters, at a Capitol Hill cer- 
emony, where he was joined by 
Senator John C. Danforth (R- 
MO), chairman of the Senate 
Commerce, Science and Trans- 
portation Committee. 

Senator Danforth was on 
hand to explain the provisions 
of a recently introduced new 
national highway safety bill he 
has proposed, the Commercial 
Motor Vehicle Safety Act of 
1985, which would create a na- 
tional commercial driver's li- 
cense for interstate drivers, 
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Teamsters Are Part of a Team 
That Explains Trucking to the Nation 
And Urges Safety 


strengthen federal and state ef- 
forts to detect unsafe vehicles 
through random roadside in- 
spections and impose a crack- 
down on alcohol and drug 
abuse by commercial truck and 
bus drivers. 

The Teamsters were proud to 
be a part of the affair, because 
named to America’s Road Team 
were three of our members: 
Tommie L. Gibson, a Teamsters 
Local 671 member employed by 
Roadway Express, a 35-year 
driving veteran with 32 million 
accident-free miles to his credit; 
Edward C. Meyer, a Local 667 
member employed by Consoli- 
dated Freightways with 2.3 mil- 
lion accident-free miles to his 
credit over nearly 20 years as a 
professional truck driver; and 
Jesse L. Stauffer, a Local 771 
member employed by A-P-A 
Transport, who has driven more 
than one million accident-free 
miles. 

They were joined by Coors 
Transportation Co. two-million 
miler Bruce Cram, a 36-year 
driving professional; Brad Hille, 
who's driven more than 560,000 
accident-free miles as an 
owner-operator for Dart Transit 
Company of St. Paul; and Frank 
Jones, an owner-operator for 


North American Van Lines with 
31 years and more than 723,000 
accident-free miles to his credit. 

All six men were lauded at 
the ceremony as being the “best 
of the best,” having been se- 
lected from more than 100 top 
drivers nominated nationwide. 

Together, the six have accu- 
mulated almost 12 million acci- 
dent-free miles over their com- 
bined careers of 129 years of 
driving. They are men who de- 
vote their free time to their fam- 
ilies and to organizations such 
as the American Legion, the 
Boy Scouts and other civic ac- 
tivities. 

They will serve as the van- 
guard of a new ATA safety ef- 
fort that includes a new train- 
ing program for drivers and 
truck safety supervisors and 
programs to check driver rec- 
ords and profile driver atti- 
tudes. In conjunction with this 
effort, ATA has called for in- 
creased cooperation by federal 
and state governments through 
stricter enforcement of existing 
safety regulations. Donohue 
said of ATA's safety efforts, 
“We believe it's a top priority, 
because safety is good busi- 
ness, good citizenship and good 
politics.” 
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CAN CONGRESS BUDGET LIKE THE RE} 


s 1985 ended, Congress 
A came up with a great new 
idea for balancing the 
budget, and promptly enacted 
the Gramm-Rudman Balanced 
Budget and Emergency Deficit 
Reduction Control Act of 1985. 

Teamsters, while willing to 
concede that a budget deficit 
approaching $220 billion is out 
of control, were braced and 
waiting, along with other inter- 
ested citizens, to see where the 
budget-cutters’ knives would 
slice, as the first round of cut- 
backs began. 

The legislation, signed into 
law by President Reagan on De- 
cember 12, has a laudable goal. 
It seeks to bring the galloping 
budget deficit under rein by 
what many in Congress term 
“draconian” measures. 

The new law sets in motion a 
process whereby lawmakers 
and the White House ostensibly 
must meet annual deficit reduc- 
tion targets or face automatic 
spending cuts, which is some- 
what akin to the “pay the mort- 
gage or face foreclosure” option 
the rest of us have in our per- 
sonal budget matters. 

Whether Congress and the 
White House will adhere to 
their self-imposed spending 
straitjacket is another question. 
The budget-cutters announced 
their first proposals on January 
16; by early February, some in 
Congress were already trying to 
figure out angles on how to fin- 
agle out of the mandatory time 
frames set by law. 


What is Gramm-Rudman? 


With the nation’s annual spend- 
ing at almost $1 trillion now, 
this legislation seeks to reduce 
the federal deficit that is cur- 
rently approaching some $220 
billion a year. 

Under Gramm-Rudman, tar- 
gets are set in law for fiscal 
spending, with the deficit ceil- 
ings set to march relentlessly 
downward, from March 1 of this 
year onward. 

The target for the fiscal year 
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that began October 1, 1985, for 
example, is $171.9 billion, more 
than $48 billion less than was 
originally projected to be spent. 

The target for 1987 is $144 bil- 
lion. Each year after that, the 
bill decrees that the deficit 
must decline by $36 billion in 
annual increments—to $108 bil- 
lion in 1988, $72 billion in 1989, 
$36 billion in 1990, and finally, 
zero in 1991. 

Should Congress fail to meet 
these targets, cuts automati- 
cally are triggered, to be di- 
vided evenly between defense 
and domestic programs. 

That's the law. 

Reality may be somewhat dif- 
ferent, as budget-cutters set 
about finding the nearly $50 bil- 
lion in cuts they must make this 
year and in subsequent years, 
and face the inevitable howls of 
indignation from an irate elec- 
torate for their efforts. 

As the new era budget-cut- 
ting system got under way, 
everyone turned their attention 
to how the budget-cutters were 
going to trim $11.7 billion from 
this year's deficit. 

The first round of automatic 
cuts was expected to go into ef- 
fect March 1. According to data 
prepared by the Office of Man- 
agement and Budget and the 
Congressional Budget Office, 


domestic agencies would have 
their budgets cut about 4.3 per- 
cent, while defense faced cuts 

of 4.9 percent. 

These cuts, however, would 
all be rolled into the final seven 
months of the fiscal year, 
meaning that in many cases 
they would be larger, nearing 
perhaps six or seven percent in 
actuality this year. 

In enacting the legislation, 
Congress made the job more 
difficult, although better for the 
protected groups, by insulating 
nearly 70 percent of all federal 
spending from cuts. Social Se- 
curity, Medicaid for the needy, 
Aid to Families with Dependent 
Children (welfare), Supplemen- 
tal Security Income, food 
stamps, feeding programs for 
children and veterans’ compen- 
sation and pensions were 
among those programs made 
exempt from cuts. Also exempt 
are interest payments on the 
national debt and contracts 
made in earlier years. 

Partially exempt are several 
federal health programs, in- 
cluding Medicare, veterans’ 
health care, community and mi- 
grant health and Indian health, 
all of which Congress man- 
dated be cut automatically by 
no more than one percent this 
year and two percent in fiscal 
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1987 and later. 

Because Congress exempted 
many programs such as Social 
Security from the automatic 
budget knife, the cuts will fall 
hardest on the one-fourth of to- 
tal government spending that is 
not protected. 

Everything from environmen- 
tal protection programs to fed- 
eral housing subsidies were 
fair game. 

For Teamsters, that means 
that we could see longer time 
lags at the National Mediation 
and Conciliation Service, cut- 
backs at local NLRB offices and 
a longer processing period for 
unfair labor practice and certifi- 
cation elections, among other 
things, as staffs and budgets 
are cut. 

Teamsters working for the 
government or with state pro- 
grams that get partial federal 
funding, such as mass transit 
authorities, army bases and the 
like, already face salary cuts. 
In 1987 and beyond, as the 
ways to cut the budget get 
harder to find, layoffs and other 
cutbacks seem likely. 

Programs subsidizing the Na- 
tional Park Service, student 
loans, Amtrak, the federal 
prison system, the FBI, border 
patrols, medical research, farm 
supports, transit aid, crop in- 
surance, training for health 
professionals and federal traffic 
controllers were all being eyed 
for cuts already, as were the 
ideas for eliminating new fund- 
ing for housing for the elderly, 
purchases by the Strategic Pe- 
troleum Reserve and grants for 
highway safety. 

Another suggestion was that 
dollars could be cut by raising 
the premiums and the deducti- 
bles for Medicare patients, cut- 
ting nutrition subsidies for mid- 
dle-income children and 
limiting student loans. 

Budget Director James Miller 
even suggested a few cuts he 
personally thought would help: 
deep, possibly fatal, cuts in the 
Public Health Service's organ- 
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transplant network, the end of 
many child-abuse-prevention 
grants and elimination of Am- 
trak subsidies, among them. 

As March nears, the decisions 
are going to get tougher and 
the battles more protracted. 

The legislation sets a time- 
table for the crises it will cre- 
ate. As each year's budget 
makes its way through Con- 
gress, the Office of Manage- 
ment and Budget and the 
Congressional Budget Office 
are required to estimate the 
size of the deficit for the Gen- 
eral Accounting Office. The 
GAO in turn tells the President, 
who by September must issue 
an order that cuts spending 
across the board to reach the 
required levels. 

Moreover, the $11.7 billion 
must be saved from outlays, or 
actual spending; a larger cut 
will come out of budget author- 
ity, which represents policy 
commitments and permission 
by Congress to spend the 
money for them. 

Who, then, faces the cuts? 
Just about all of us. 

Commerce, Education, En- 
ergy, Health and Human Serv- 
ices, Housing, Labor, Interior, 
Transportation, the Treasury— 
all face the budget knife and 
with the cuts they make may go 
many of the programs citizens 
hold dear, if not this year, at 
least by 1987. 

First to feel the pain were 
railroad, federal civilian and 
military retirees, who lost a 
January | cost-of-living pension 
increase of 3.1 percent, denied 
them in anticipation of the first 
round of mandatory spending 
cuts in March. 

On January 16, the new aus- 
terity plan under the balanced 
budget was revealed for all to 
read and weep, and the battle 
was joined. 

Coming out relatively un- 
scathed from the first round of 
cuts was President Reagan’s 
Strategic Defense Initiative 
(Star Wars) missile defense pro- 


gram and Navy fixed-price air- 
craft contracts, both of which 
the President actively sought to 
protect from the budget-cutters, 
even as other defense dollars 
were being sacrificed. 

The Gramm-Rudman plan re- 
quires that 50 percent of the au- 
tomatic cuts come from defense. 
For the current fiscal year, Pen- 
tagon planners will be allowed 
to find their own way of appor- 
tioning the approximately $6 
billion required. Project man- 
agers will just have to find a 
way to keep existing programs 
going with fewer dollars. 

Unless the President and 
Congress submit alternative 
plans on spending cuts, the 
Gramm-Rudman plan provides 
for the automatic triggering of 
its cuts on March 1 for the 1986 
budget. The President also was 
required to submit his 1987 pro- 
posed budget, cutting the defi- 
cit by about $50 billion, by Feb- 
ruary 5, 1986. 

Congress must act on the 
1987 budget, including any 
changes it wants, by June 15. 

Next August 20, the Office of 
Management and Budget and 
the Congressional Budget Of- 
fice will issue a report project- 
ing the 1987 deficit. If it indi- 
cates a deficit exceeding the 
approved cap, additional 
spending cuts would be man- 
dated on October 15, unless 
Congress and the President 
agreed on other means to make 
up the difference. 

Obviously, every Teamster 
stands to be affected by these 
changes, if the law remains as 
it is, whether it’s the price of 
your child's student loan or the 
fee you pay to enter a national 
park or the availability of hous- 
ing or educational programs. 

The union's assuming a wait- 
and-see attitude and monitoring 
things as they go. With talk 
about eliminating funding to 
aid highway safety and cut- 
backs in other essential serv- 
ices, you can bet we'll be there 
to protect your interests! 
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DRIVE 
"86 Will Be a Big Year 
with Strong Checkoff Support, 
Interest among the Members 


with a welcome burst of 

early activity in January, 
when representatives of Team- 
sters Local 745 arrived in Wash- 
ington, D.C. to present union 
leaders with more than 3,500 
new DRIVE checkoff cards, each 
of them a pledge of support for 
the dollar-a-week program. 

So important did that Team- 
ster local consider this political 
action effort that they dis- 
patched Local 745 staffers Deb- 
bie Taylor and Cindy Hall to 
deliver the very precious cargo 
to headquarters. 

The briefcase full of newly 
signed DRIVE cards they pre- 
sented represents nearly 
$200,000 dollars in new contri- 
butions to DRIVE this year. 

Teamsters Local 745 President 
Charles Haddock, always an 
ardent supporter of DRIVE, ap- 
parently has determined that, 
again in 1986, Dallas Teamsters 
will lead the way. Last year, 
Haddock mobilized his forces 
under the one-time voluntary 
contribution and yearly checkoff 
programs, raising more than 
$100,000 for DRIVE in contribu- 
tions. 

Haddock says that last year’s 
amendment of the National 
Master Freight and Automobile 
Transporters agreements to al- 
low for weekly, rather than an- 


Twin cw DRIVE was hit 
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nual, checkoffs, opened up a 
whole new vista for DRIVE sup- 
port. 

Given the new option, Had- 
dock and his fellow officers 
vowed to win overwhelming 
support of the new program 
and, in late December, began 
planning for their 1986 effort. 

They decided to begin things 
with a bang, hosting a Stew- 
ards Appreciation Night kick-off 
event, attended by 650 people. 

There, the group heard from 
IBT Human Services Director 
Father David Boileau and In- 
dustrial Trades Division Direc- 
tor Joseph Konowe on happen- 
ings throughout our union-on- 
the-move, before receiving an 
intensive orientation on DRIVE’s 
importance from Legislative Di- 
rector Dave Sweeney and 
DRIVE Director Wallace Clem- 
ents. 

Participants left with the 
pledge that the DRIVE team 
would be visiting their shops in 
the near future and were told 
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that each steward’s support 
would be needed to achieve 
their goals. 

Several weeks later, DRIVE 
Representatives Bill Wright, 
Oscar Napoli, Howard Jones, 
Joe Allgood and others arrived 
on the scene to get things mobi- 
lized. IBT DRIVE representa- 
tives, aided by Local 745 offi- 
cers, business agents and staff, 
most of whom had already 
signed their own DRIVE authori- 
zation cards, fanned out to visit 
all the local’s signatory employ- 
ers, asking Teamsters at termi- 
nals, loading docks and offices 
throughout Local 745’s jurisdic- 
tion for their support. 

The immediate goal was to 
re-sign every eligible member 
of the local for the weekly 
NMFA and carhaul checkoffs. 
Most of these members had pre- 
viously been on the annual 


Local 745 Teamsters were vigorous 
in their pursuit of DRIVE dollars, in- 
viting DRIVE representatives to visit 
docks, terminals and offices to can- 
vass for new DRIVE weekly checkoff 
candidates. Local 745 President 
Charlie Haddock reports that nearly 
$250,000 is the result! 


FEBRUARY 1986 


checkoff program and needed 
little orientation about its bene- 
fits before agreeing to sign. 

As the number of cards al- 
ready forwarded to Washington 
indicates, the results were over- 
whelmingly successful. Vir- 
tually every member ap- 
proached agreed to sign for the 
weekly plan, with deductions to 
start on January 1, 1986. 

That $52 a year from each of 
the 3,500 Teamsters canvassed 
so far is certainly going to add 
to DRIVE’s coffers and make Lo- 
cal 745 a political power to con- 
tend with, come election time 
this fall, since those contribu- 
tions will be returned home to 
help elect candidates friendly 
to Texas Teamsters’ interests. 

But this local does things in a 
big way, and Brother Haddock 
assures Teamster officers they 
haven't seen anything yet! Sev- 
eral DRIVE representatives are 
still working at Local 745 day- 
to-day, contacting companies 
on a one-to-one basis to reach 
every potential DRIVE member 
possible. 

Brother Haddock estimates 
that it will be a $250,000 year at 


least for Local 745 and says re- 
sults continue to be “very, very 
good. When we meet with a 
group of people, they are sign- 
ing up almost 100% for the dol- 
lar-a-week program,” he said in 
late January. “We have a real 
success story to report.” 

Haddock notes that although 
his local’s response was always 
good under the old checkoff 
program, it should be spectacu- 
lar, now that NMFA and car- 
haul members are on the new 
weekly checkoff system. “It 
makes it easier for the people 
to give,” he noted. “We have a 
lot of companies where we had 
negotiated DRIVE checkoffs in 
the contract; in fact, most do,” 
Haddock added. “We'd like to 
see all those become weekly 
programs as well.” 

This is one Teamster local 
that is aiming for the top. “Our 
people are just doing great,” 
this enthusiastic Local 745 offi- 
cer said. “But our goal is to be 
the top local across the U.S. in 
the contributions column, bar 
none. We are there now and we 


plan to stay there!” 
FeO 
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Now, that's a challenge, 
Brothers and Sisters! Can Local 
745 hold on to top DRIVE con- 
tributor honors, or is there a lo- 
cal out there that thinks they 
can do better? DRIVE Director 
Wallace Clements would love 
to keep tabs on this kind of a 
competition for you. 

Clements and his staff, in 
fact, have been spending a lot 
of time meeting with Teamster 
groups across the country in re- 
cent weeks to keep DRIVE 
steaming along in 1986 as well 
as it did in 1985. 

It's hard to believe that there 
may be Teamsters who don’t 
know about our DRIVE resurg- 
ence in the past several years, 
but there apparently still are 
one or two. 

After the recent Teamsters’ 
workshop in D.C. in mid-Janu- 
ary, one Teamster local union 
officer said he hadn't realized 
how vital the role of DRIVE 
was, pledging to go home and 
spearhead an immediate effort 
to get a strong DRIVE program 
going. 

If there are other locals out 
there who've been letting their 
political efforts languish, let 
DRIVE know. Their personnel 
would be glad to help you get 
an effective DRIVE program 
going, visit and explain what's 
involved to your members, and 
provide you with information on 
how DRIVE can help protect 
your interests, both in Washing- 
ton and at home. 
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Wallace Clements and the 
DRIVE team have the vision 
and the determination to make 
the Teamsters the most persua- 
sive political force this nation 
has ever seen. 

Your dollar-a-week DRIVE 
checkoff or voluntary donation 
will help. 

If your local’s working for 
DRIVE already, get involved! If 
they aren't, ask them ‘why not,’ 
and send a voluntary contribu- 
tion along to National DRIVE at 
the IBT. 

Your job's at stake and politi- 
cal activism can help save it! 


Skee 
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It's National Truck & Bus Safety Week! 
January 26 - February 1, 1986 


goru CONGRESS 


jer SEasion 


eamsters around the na- 
T tion joined last month in 

observing “National Truck 
and Bus Safety Week,” a week 
of recognition for the nation’s 
driving professionals that was 
not only mandated by Congres- 
sional resolution but signed 
into law by the President. 

Goal of the resolution, initi- 
ated by Senators Danforth, 
Packwood, Chafee, Hollings 
and Kasten, at the request of 
the American Trucking Associa- 
tions, Inc., was to increase pub- 
lic awareness of the essential 
transportation services these 
commercial motor vehicles pro- 
vide and solicit support for ef- 
forts to increase safety aware- 
ness and concern. 

The resolution noted that the 
safe maintenance and opera- 
tion of trucks and buses is vital 
to the health and safety of mo- 
torists, pedestrians and other 
users of the nation’s highways; 
is vital to companies and indi- 
viduals directly involved in the 
provision of such transportation 
services; and that, where haz- 
ardous materials handling is 
concerned, it’s essential not 
only to the safety of the imme- 
diate highway environment, but 
often to the surrounding envi- 
tonment as well. 

“Whereas state governments 
are increasing their efforts to 
improve safety compliance both 
on their own and with funding 
assistance provided by the fed- 
eral government; and whereas 
there is a continuing need for 
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Congressional inducement to 
improve highway safety; and 
whereas improvements in the 
safe operation of trucks and 
buses result from activities un- 
dertaken by management and 
labor, including activities to en- 
sure driver professionalism,” 
the resolution read, it was re- 
solved to set aside the week of 
January 26-February 1, 1986 as 
“Truck and Bus Safety Week,” 
with appropriate recognition of 
the event at all levels of gov- 
ernment. 

A number of activities had 
been planned to celebrate the 
week, including a “Lights On 
for Safety” event and several 
demonstration inspections 
sponsored by ATA. Greyhound 
Bus Lines lent its specially 
equipped safety bus to the 
Transportation Department for 
use in giving driving simulation 
tests to the public to increase 
their awareness of the intrica- 


cies involved in the driving 
process, and the Private Truck 
Council of America, in conjunc- 
tion with ATA, developed a 
safety awareness poster that 
appeared at truck stops around 
the nation that week. 

Goal of all these efforts was 
to increase safety awareness at 
a time when media reports of 
deteriorating equipment and 
lackadaisical driving habits 
has shaken the faith of the mo- 
toring public. 

In early December, U.S. Sena- 
tors Danforth and Packwood 
joined in introducing a far- 
reaching truck safety bill that 
would, if enacted, require a 
number of new safety programs 
to reduce such threats, among 
them establishment of a na- 
tional commercial truck driver's 
license. 

The Teamsters were happy to 
join in celebrating the skills 
and contributions of the na- 
tion's professional drivers and 
their counterparts in the truck- 
ing and bus industries. 

We support also strong and 
vigilant efforts to make the na- 
tion's highways, roads and 
streets safer for all. We are 
dedicated to ensuring that our 
own drivers meet exacting re- 
quirements to ensure their 
professionalism and attention 
to safety behind the wheel. 

“Truck and Bus Safety 
Week"—A great time to salute 
our own and call for a renewed 
commitment to strong safety 
standards nationwide! 
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Dedication and Determination 


Achieve More Comfortable Trucks 


ruck cabs will soon be de- 
signed to accommodate 
the professional truck 
driver, according to recently 
adopted Society of Automotive 
Engineers (SAE) guidelines. 

Cabs with ample room for the 
driver to safely operate the ve- 
hicle has long been the goal of 
the IBT Safety and Health De- 
partment, which found again 
that persistence in safety and 
health matters does pay off. 

The struggle over ample inte- 
rior cab space and the health 
and safety of drivers began in 
the 1970s, when drivers began 
complaining about “cramped 
space” in truck cabs. 

The problem worsened in 
1977, when a Teamster driver 
was discharged for refusing to 
drive a truck which had a trac- 
tor that the driver could not 
physically get into. The particu- 
lar tractor steering wheel in 
dispute encroached two inches 
into the driver’s stomach, mak- 
ing it impossible for the driver 
to get his legs up to depress the 
clutch pedal to change gears. 
The case went to arbitration 
and the IBT Safety and Health 
Department was brought into 
the dispute. 

In an effort to draw attention 
to the cab space problem, IBT 
Director of Safety and Health 
R.V. Durham presented the 
IBT’s concerns to the truck in- 
dustry and research community 
that year in an address at Har- 
vard University entitled, “The 
Human Behind the Wheel.” 

Durham pointed out that 
there was an economic incen- 
tive for the carrier to specify ve- 
hicles with increased cargo car- 
rying space. Consequently, 
manufacturer after manufac- 
turer was limiting the tractor 
space to accommodate longer 
vehicles that would still meet 
the overall length limits im- 
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posed by the states at the time. 

Durham likened putting 
professional drivers into these 
smaller cabs to “putting ten 
pounds of sugar into a five- 
pound bag.” 

Around the same time as the 
IBT address at Harvard Univer- 
sity on “In-Cab Dimensions,” 
the cab space situation deterio- 
rated further. One manufac- 
turer, Strick Corporation, intro- 
duced a “cab-under” configu- 
ration, whereby the tractor was 
actually eliminated and the cab 
was made part of the trailer. 
Touted as the ultimate configu- 
ration for carriers needing 
added cargo space, the cab-un- 
der was a nightmare for driv- 
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ers. Worse than the cramped 
tractor space of other configura- 
tions, there wasn’t even a trac- 
tor with the cab-under! 

At this point, the IBT drew the 
line, taking the position that in 
the interest of driver health and 
safety, no driver would operate 
a cab-under vehicle. 

Introduction of the cab-under, 
more than anything, proved to 
be the last straw for the IBT. 

After the cab-under was built, 
the IBT reached the decision 
that we'd have to attack the 
problem of cab space on two 
fronts: legislatively and con- 
tractually. 

On the legislative front, the 
IBT staged a truck demonstra- 
tion on Capitol Hill to allow 
U.S. Congressmen and Senators 
to see these vehicles for them- 
selves. 

Although it took five years for 
Congress to pass legislation 
addressing the problem, the 
truck demonstration worked. 

Finally, in 1982, the Surface 
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Transportation Assistance Act 
(STAA) was passed. This law 
prescribed overall vehicle 
length limits based on the 
length of the trailer only. In 
other words, the tractor could 
not be figured into the length 
limit. This redefinition of length 
limits eliminated the incentive 
to shorten the tractor cab—a 
victory for the IBT. 


During the 1979 National Mas- 
ter Freight negotiations, the IBT 
successfully negotiated a provi- 
sion establishing a joint labor/ 
management committee charged 
with developing recommended 
interior cab dimensions. 

Finally, we were on our way. 


With the assistance of the So- 
ciety of Automotive Engineers 
(SAE), the joint committee be- 
gan to look at this issue. First, 
there was much disagreement 
between labor, management 
and the research community 
over the actual body size of a 
professional driver. 

Before the committee could 
decide on adequate cab dimen- 
sions, they first had to resolve 
the issue of whether profes- 
sional drivers were bigger on 
the whole than the average 
population. From the start, the 
IBT took the position that the 
population of professional driv- 
ers was physically larger than 
the average population, but had 
no data to support this view. 


So, a larger research study 
was undertaken by SAE to de- 
termine the actual size of the 
truck driving population. The 
study was done by taking an- 
thropometric measurements of 
actual professional drivers in a 
cab-buck setting. After five 
years of research, it was deter- 
mined that, on the whole, 
professional drivers are signifi- 
cantly larger than the passen- 
ger car driving population. The 
IBT had been correct all along. 


Based on the anthropometric 
study of drivers, the SAE then 
developed recommendations on 
how truck cabs should be de- 
Signed to accommodate the 
truck driver population. The 


FEBRUARY 1986 


SAE Practices 
Recommended 


SAE recommendations will most 
likely be adopted by reference 
into the NMFA by the NMFA 
Safety and Health Committee, 
which was charged with the 
task of resolving the cab space 
issue. The SAE recommenda- 
tions, when adopted, will apply 
to equipment purchased new by 
the carriers. 

As a result of many years of 
hard work and persistence by 
the IBT Safety and Health De- 
partment, the in-cab dimen- 
sions problem has been re- 
solved. 

With the SAE guidelines in 
place, all truck cabs will soon 
accommodate the professional 
drivers who must operate these 
vehicles. Finally, drivers will 
have a “ten-pound bag to hold 
the ten pounds of sugar.” 


Teamsters: 
Leading the Way on ‘Right-to-Know’ 


eamsters are on the move 
at the state level to gain 
further safety and health 
protections for the members, 
particularly in the area of haz- 
ardous materials transporta- 
tion. 

Most recently in Arkansas, 
Teamsters Local 878, under the 
leadership of President Billy Pa- 
trick, took the Teamsters’ case 
before the Governor's Advisory 
Committee on Hazardous Mate- 
rials. 

At the committee's meeting in 
December, Teamsters Business 
Agent Ron Heath urged commit- 
tee members to include trans- 
portation workers under any 
new state law which would 


give employees “the right to 
know” about the hazards of the 
materials they haul and han- 
dle. 

Heath stressed that current 
Department of Transportation 
regulations and OSHA regula- 
tions do not give transportation 
workers the right to information 
and training on the health haz- 
ards of the materials to which 
they may be exposed if there is 
a spill or a leak. 

The Arkansas committee is 
reviewing the “right-to-know” 
issue and will be making rec- 
ommendations to the Governor 
on “right-to-know” legislation 
proposed for the 1987 legislative 
session. 
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is an idea whose time has 

come, and the time has 
come for Teamster members to 
do whatever they can to gain 
support for the measure. 

This innovative legislative 
proposal, introduced last Sep- 
tember by Congressman 
Tommy Robinson (D-ARK) and 
strongly endorsed by the Inter- 
national Brotherhood of Team- 
sters, offers unique solutions to 
America’s trade crisis. 

Unlike the glut of other trade 
bills pending in Congress 
which focus on surcharges, 
trade law reform, import restric- 
tions and similar “protectionist” 
moves, the “Fair Trade Wage 
Act” aims at halting the flow of 
jobs out of this country. 

It zeroes in on American com- 
panies which attempt to take 
advantage of tax laws and 
abuse the basic principle of “a 
fair day's wage for a fair day's 
labor” by hiring cheaper foreign 
workers to do the jobs American 
workers once claimed as their 
own. 

Where other proposals seek 
to limit trade with foreign na- 
tions, the Robinson proposal in- 
stead seeks to protect U.S. jobs. 
Specifically, the measure would 
require any U.S. company oper- 
ating overseas to pay its for- 
eign employees at least the 
U.S. minimum wage. Compa- 
nies which pay less than U.S. 
minimum wage would not be 
able to export those products 
for sale in the U.S. market- 
place. 

The legislation further pro- 
vides that if a company pays 
their foreign workers more than 
the U.S. minimum wage but 
less than the U.S. average man- 
ufacturing wage, that company 
would be required to pay the 
difference into a public fund as 
an “earnings parity fee.” These 


T': “Fair Trade Wage Act” 
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monies would be funneled into 
a “Trade Adjustment Assistance 
Fund” and would be used to 
help retrain and assist U.S. 
workers whose jobs have been 
exported abroad. 

The plan also seeks amend- 
ment of the Internal Revenue 
Code to eliminate foreign tax 
credits for taxes paid overseas 
on profits from factories or other 
facilities located abroad and 
used to produce goods that 
were once manufactured by a 
now closed or curtailed U.S. 
plant. 

There is ample evidence that 
the “Fair Trade Wage Act” is 
gaining momentum on Capitol 
Hill. The December [nterna- 
tional Teamster reported that 
seven Democratic Congressmen 
had signed on as co-sponsors of 
the bill: Representatives 
Charles Rangel (NY), Parren 
Mitchell (MD), Austin Murphy 
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(PA), Charles Hayes (IL), Gus 
Savage (IL), John Conyers (MI) 
and Matthew Martinez (CA). 

Each of these Congressmen 
signed on as a co-sponsor of 
the “Fair Trade Wage Act” in 
response to a “Dear Colleague” 
letter sent out by Representa- 
tive Robinson to his fellow 
members of Congress, explain- 
ing the proposal and seeking 
support for the measure. The 
text of Congressman Robinson's 
letter is reprinted in this issue 
of the magazine. 

At this writing, three addi- 
tional Democratic Congres- 
sional leaders have joined their 
ranks: George Crockett of Mich- 
igan, Bob Wise of West Vir- 
ginia, and Douglas Applegate 
of Ohio. 

It is important to realize that 
not only do these ten Congress- 
men include the Chairmen and 
influential members of key com- 
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icNeeds Your Support to Succeed! 


mittees having jurisdiction over 
the bill, but also that the pro- 
posal has now been endorsed 
by a representative from each 
of the major industrial states. 

While there is no doubt that 
Congress is concerned about 
the trade issue, it is increas- 
ingly clear that no early solu- 
tion is likely. 

Congressional support is 
growing for the “Fair Trade 
Wage Act,” and evidence of 
that fact is certainly encourag- 
ing. However, even overwhelm- 
ing support in Congress for a 
particular piece of legislation 
offers no guarantees. 

It is important to remember, 
for example, that even the 
highly touted textile bill—pro- 
posed legislation that would 
have set much-needed limits on 
textile imports—won support in 
both Houses of Congress, and 
yet was ultimately vetoed by 
the Administration. 

It is obvious, therefore, that 
any trade legislation, however 


innovative or necessary, will 
have to overcome major obsta- 
cles to passage. 

This is where the Teamster 
membership can help. All IBT 
members are being urged to 
contact their U.S. Representa- 
tive, seeking his or her support 
for the “Fair Trade Wage Act of 
1985," H.R. 3487. 

If you are a member who has 
personally been affected by the 
trade crisis, your letters are es- 
pecially important. 

If your employer is one that 
closed down a plant or factory 
here at home to take advantage 
of cheaper labor abroad, your 
story will make an impact with 
your Congressman! 

If you are a member whose 
job was lost because of foreign 
competition, your personal ex- 
perience will bring home the 
point! 

Without a doubt, your letters 
are the ones that will help 
build a viable case for passage 
of the “Fair Trade Wage Act.” 


Politicians do listen to what 
their constituents have to say, 
and what you have to say—as 
an American taxpayer and an 
American consumer—is criti- 
cally important. 

The IBT, therefore, encour- 
ages as many Teamsters as 
possible to send letters now to 
their members of Congress, 
urging support for H.R. 3487. 

Be sure to say who you are, 
where you're from, and that 
you're a Teamster member. If 
you can, draw upon personal 
experiences to show how 
cheaper foreign labor has hurt 
your job and your family. 

State your strong support for 
the “Fair Trade Wage Act,” and 
ask your Representative to lend 
his or her support to the bill. 

Copies of any letters you 
send to your member of Con- 
gress should also be sent to 
General President Jackie 
Presser, “Buy American” Trade 
Bill, 25 Louisiana Avenue, 
N.W., Washington, D.C. 20001. 


‘Buy American’ Message Is Spread by a Retiree 
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Indiana Teamsters Local 215 retiree 
Louis W. Schultz is one Teamster 
who’s using his retirement time 
profitably; he’s helping spread the 
union's “Buy American” message. 
Brother Schultz tried using bumper 
stickers, but decided he wanted to 
deliver an even more emphatic 
message, so he emblazoned the 
back of his pickup with our “Buy 
American” slogan. Nobody needs to 
tell Midwesterners like Brother 
Schultz what a mounting trade def- 
icit has meant for the nation’s in- 
dustrial heartland. Too many work- 
ers have paid for the rush of 
American industries overseas and a 
declining industrial base with their 
jobs. They know the only way out 
now is through strong legislative 
programs, such as the Fair Trade 
Wage Act the Teamsters are sup- 
porting. 
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o matter what your occu- 
N pation, you sometime 

have the need to pur- 
chase certain office supplies. 

Few offices or households can 
run efficiently without the help 
of rubber bands, paper clips, 
pencils, staplers, calculators 
and typewriters. 

Teamsters in the market for 
office supplies will be pleased 
to know that finding American- 
made products is not difficult. 
In fact, it is much more difficult 
to find office products which 
are NOT American-made. 

Unlike many U.S. producers 
of big ticket items, most U.S. 
office supply manufacturers 
keep production in the U.S. 

Though the shift to a service 
economy has hurt many U.S. in- 
dustries, demand for office sup- 
plies is steep, and the products 
themselves are inexpensive to 
produce. Using foreign labor, 
making one-third the average 
U.S. rate, and charging 1,000 
percent markup, still would not 
cover shipping charges and 
taxes of most office products, 
should companies make them 
offshore. 

Consequently, most of the $32 
billion wholesale dollars Ameri- 
cans spent on office supplies in 
1985 stayed in this country. 


Calculators 


The two companies which 
dominate the calculator indus- 
try are U.S. domestic firms. Al- 
though both companies have 
production sites all over the 
world, U.S. facilities produce 
the most popular models in the 
U.S. 


Shopping 
for Office 
Supplies? 
It's Easy to 
"Buy 


American’ 


Hewlett-Packard produces its 
HP series 10, consisting of 
models #11C, 12C, 15C and 
16C, in Corvallis, Oregon. 
Teamsters should know that, of 
this series, the HP-12C is best 
suited for average business op- 
erations; the others are more 
technically oriented. 

In the same Corvallis plant, 
Hewlett-Packard produces the 
HP-71 and HP-75, which are de- 
scribed by the company as 
“hand-held computers.” Al- 
though these calculators find 
their greatest market in the 
U.S., they are distributed world- 
wide. 

Texas Instruments’ represen- 
tatives claimed they make some 
calculators in the U.S., but 
could not name the specific 
models. So, as with anything 
else, ALWAYS read the country 
of origin label before making a 
purchase. 

Despite the U.S. domination 
of domestic calculator sales, 
unfortunately, it cannot be said 
that the industry is free of for- 


OFFICE SUPPLIES PREDOMINANTLY 
MANUFACTURED IN THE U.S. 
(This list is only a guideline: ALWAYS read labels.) 


Erasers 

Paper Clips 
Paper Products 
Pencils 


Pencil Sharpeners—Most 
Manual Models 


Rubber Bands 


Rulers 

Scissors 

Staple Removers 
Staplers 

Staples 


Typewriters—All Smith-Corona, 
Most IBM and Xerox 


eign competition. Casio and 
Sharp, both Japanese compa- 
nies, have tapped into the U.S. 
market with their low-priced 
calculators. Fortunately, how- 
ever, Americans usually keep 
their eye on quality and pur- 
chase U.S.-made calculators. 
Predictions made in the early 
70s, shortly after Hewlett-Pack- 
ard pioneered the calculator, 
that Japan would dominate all 
aspects of the industry, includ- 
ing U.S. sales, have proved 
false. 


Typewriters 


The most popular typewriters 
are American-made. Smith-Cor- 
ona, the leader in U.S. type- 
writer sales, manufactures its 
products domestically. All but 
one IBM typewriter, and most 
Xerox typewriters, are manufac- 
tured in the U.S. The IBM Ac- 
tion Writer is partially produced 
overseas. Consumers may be 
tempted to purchase the less 
expensive Brother and Canon 
machines, but remember, pur- 
chasing these products means 
fewer U.S. jobs. 


Other Items 


A box with this article out- 
lines which small supplies are 
almost always produced in the 
U.S. and which ones are not. 
There are so many U.S.-made 
brand names of office supplies 
that it would be impossible to 
name them all. Unlike many 
other industries, it is easier to 
name the companies which do 
not manufacture their products 
domestically, because that list 
is much shorter. 


BEWARE OF: 


@ Small Desk Accesso- 
ties Lacking Obvious 
Display of Brand 
Name 


@ Electric Pencil Sharpe- 
ners 


@ Pens, especially Pen- 
tel, Pilot Razor Point, 
Nikko 


@ Electric Office Sup- 
plies, i.e., Sharp, Ca- 
sio, Brother, Canon 
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If you can identify these children or any other missing children, 
or if you want to help end this national tragedy of missing children | 
| or need additional information, please call: 
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In Michigan, call: 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
and NATIONAL CHILD SAFETY COUNCIL 


DRIVE: 


THE KEY TO JUSTICE AND LIBERTY 
FOR ALL TEAMSTERS 


‘Government (in a democracy) 
cannot be stronger or more 
tough-minded than its people. It 
cannot be more inflexibly 

committed to the task than they. 

It cannot be wiser than the people. 

. . .As citizens of this democracy, you 
are the rulers and the ruled, the 
lawgivers and the law-abiding, the 
beginning and the end.’ 


DRIVE is one of the nation’s most effective political action committees. 
Nineteen eighty-six, however, is an election year, and DRIVE’s going to need | 
every dollar we can muster to carry our message home in key races at the \ 
city, county, state and federal levels. \ 
You can help! Your DRIVE checkoff dollars are making a real difference. 
They are vitally important if we are to stay on top. Keep those DRIVE \ 
checkoffs pouring in and next fall, there will be no doubt anywhere about 

who the Teamsters are! We’re counting on you! 
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DRIVE 
Democrat Republican Independent Voter Education 


Classification Local Union # 


| subscribe, freely and voluntarily, the sum indicated below each week to DRIVE with the understanding that this 
voluntary contribution may be used by DRIVE for political purposes, including contributions to support candidates for local, 
state and federal offices. | understand my right to refuse to contribute without reprisal and that the amounts below serve 
merely as suggestions. | am free to subscribe more, less, or nothing, without benefit or disadvantage. 

| further hereby authorize and request my employer to deduct from my earnings the sum indicated below each week 
to be remitted to National DRIVE. 

| reserve the right in accordance with the applicable state or federal laws to revoke this voluntary authorization at any 
time by giving written notice of such revocation to National DRIVE in accordance with such laws or otherwise. 

Suggested voluntary contribution: 


$1002 100 8900 Other 


A copy of the DRIVE report is filed with the Federal Election Commission and is available for purchase from the 
Federal Election Commission, Washington, D.C. 20463. 
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‘‘_.. With silent, lifting mind I’ve trod 
The high, untrespassed sanctity of space, 
Put out my hand and touched the face of God.’’ 


Pilot John Gillespie Magee, Jr. 


Teamster members have worked as enthusiastic and dedicated partners in the Space 
Shuttle program since its inception. These workers are joined by the rest of the IBT family 
in saluting the valiant, fallen crew of Challenger. We mourn, with the astronauts’ families 
and all others involved in the space program, the tremendous loss of these seven adven- 
turous Americans on January 28, 1986. 


Together, we must now muster the courage and spirit they embodied. We can and must 
go forward—continuing to.dream new dreams, expand our horizons and conquer new 
frontiers—if we are to live up to the legacy they’ve left us! 


THE PRESIDENT’S MESSAGE 


serves as a reminder to us 

all both of the imperma- 
nence of things and the need to 
make the best use of the time 
we have. 

The nation received a star- 
tling reminder of this in late 
January, just after the last issue 
of this publication went to 
press, when the Space Shuttle 
Challenger exploded just after 
liftoff at Cape Canaveral. That 
accident, which took from the 
nation six astronauts and one 
enthusiastic astronaut/civilian, 
brought America together in 
shared shock and grief unlike 
many other events I can think 
of within the past 25 years. 

We were a nation made 
whole in our admiration for the 
crew and our concern for the fu- 
ture of the space program. 

We in the Teamsters mourned 
especially the loss of Pilot Mi- 
chael J. Smith, Shuttle Com- 
mander Francis R. Scobee, Mis- 
sion Specialists Ellison S. 
Onizuka, Gregory B. Jarvis, Ju- 
dith A. Resnik and Ronald E. 
McNair, and Teacher Christa 
McAuliffe. 

Teamsters have, after all, 
transported the earth-bound 
shuttle and its replacement 
booster rockets from place to 
place since the program began. 
Having cradled that equipment 
as carefully as a baby during 
these treks from site to site, 
Teamsters were saddened that 
a misstep at launch could de- 
stroy their cargo and, with it, 
its more precious payload of 
scientists and technicians. 

Members helping to manufac- 
ture key equipment for the craft 
at sites around the country also 
shared the loss; it was as if a 
part of them had been de- 
stroyed. 

As part of the Shuttle family, 
all Teamsters mourned the acci- 
dent and sought answers to the 
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mystery of the explosion, not 
just as part of what we owed 
the fallen crew, but to protect 
any future mission personnel. 

While we'll mourn and re- 
member Challenger's crew, 
Teamsters believe also that the 
space program must continue. 

While serious inquiry into the 
causes of this disaster is essen- 
tial and steps must be taken to 
prevent similar future catastro- 
phes, America’s future is in 
space, and that is where we 
must establish our toehold to- 
day. 

A special task force and Con- 
gress are both investigating 
this tragedy along with NASA 
and hopefully will come up 
with the answers we need, but 
for today, we say, “Remember, 
but forge ahead.” We have no 
other choice if North America is 
to remain the bastion of free- 
dom it is today. 

On another, happier note, I 
am buoyed by a project we 
have just begun here at Interna- 
tional headquarters, with the 
approval of your General Exec- 
utive Board. 

The Teamsters’ Human Serv- 
ices Department has received a 
mandate to undertake a five- 
year education and labor his- 
tory program for the union. 

The first phase of this plan 
will get underway this summer. 
Cornell University will conduct 
an intensive program of labor 
education, focusing on Team- 
ster history. A part of that 
course will focus on the devel- 
opment of lesson plans and 
audiovisual tools to introduce 
labor history as a part of the 
curricula in our nation’s 
schools. 

In future phases, this depart- 
ment will be focusing on devel- 
oping a definitive state-by-state 
history of the union and other 
programs to make the contribu- 
tions of the Teamsters and oth- 


Jackie Presser 
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ers in labor known to the na- 
tion. 

It's an innovative program. 
Your leaders believe that it's vi- 
tal for a future generation to 
know about labor, before they 
can desire to become our mem- 
bers. We are taking the lead. 

Statesman Dag Hammar- 
skjold once said, “Never look 
down to test the ground before 
taking your next step: only he 
who keeps his eye fixed on the 
far horizon will find his right 
road.” We in the Teamsters 
have fixed our sights on that far 
star; we believe our members 
will benefit from that. 


Fraternally, 
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The International Teamster has 
an average monthly circulation 
of 1,886,230 and an estimated 
readership of 5,000,000 (based 
on average impartial surveys of 
periodicals). It is the largest 
labor publication in the world. 
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Teamsters’ 
Board 


Considers 


Education, 


Convention 


ecutive Board held its first 

quarterly meeting of the 
year January 21-24 in Palm 
Springs, California, with a full 
agenda that focused heavily on 
plans and arrangements for the 
upcoming May, 1986 Interna- 
tional Convention. 

The first order of business, 
however, was the swearing-in 
of the Board's three newest 
members: 16th International 
Vice President T.R. Cozza and 
International Trustees Ben Leal 
and R.V. Durham. All three 
Teamster leaders were wel- 
comed to the Board by General 
President Presser, who ap- 
plauded their outstanding con- 
tributions to the IBT over the 
years. These appointments to 
the Board leave the Board at 
its full complement of 21 mem- 
bers, including the positions of 
General President, General 
Secretary-Treasurer, 16 Vice 
Presidents and three Trustees. 

In his report, the General 
President highlighted a Team- 
ster delegation’s two-week, 
four-nation goodwill tour of 
Asia last October. 

The trip was capped by the 
official opening of the IBT’s new 
Asian-Pacific Branch Office in 
Taipei. This new international 
office will undertake a series of 
educational activities, includ- 
ing a specialized language 
bank program, the establish- 
ment of labor relations pro- 
grams, the publication of pam- 
phlets and brochures about the 
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IBT, and the establishment of a 
visitors’ exchange program with 
all free Asian unions. 

He also focused on progress 
in the IBT’s “Buy American” 
campaign, updating Board 
members specifically on legis- 
lative developments which had 
occurred since their last Board 
session. 

The IBT-sponsored “Fair 
Trade Wage Act,” introduced in 
Congress last September by 
Representative Tommy Robin- 
son (D-ARK), now has 10 co- 
sponsors, including the chair- 
men and influential members of 
key committees having jurisdic- 
tion over the bill. 

Presser further reported on 
IBT “Buy American” efforts dur- 
ing the recent holiday season, 
noting that he recorded a spe- 
cial Christmas message for ra- 
dio broadcast encouraging con- 
sumers to buy American-made 
products during the holidays. A 
press release echoing this mes- 
sage was also sent to the me- 
dia, accompanied by a list of 
the most popular toys manufac- 
tured in the U.S. 

During the Board session, 
these Teamster leaders also fo- 
cused on other legislative de- 
velopments which affect Team- 
ster members; reviewed the 
successful first session of the 
Teamster Leadership Academy; 
and learned of Teamster ap- 
pointments to, and recommen- 
dations for, various advisory 
boards and government com- 
mittees. 


A special report on the 
Gramm-Rudman balanced 
budget legislation was given by 
Undersecretary of Labor Dennis 
Whitfield, who also detailed for 
the Board how the reallocation 
of funds would affect various 
departments. He also touched 
on pending plans for consolida- 
tions of various departments 
and described the department's 
aggressive ongoing program of 
field training seminars. 

Updates on freight and the 
National Automobile Transport- 
ers Agreement were also pre- 
sented to the Board members. 

General Secretary-Treasurer 
Weldon Mathis then gave his 
report on the state of the 
union's financial affairs. 

As attention turned to conven- 
tion matters, Board members 
were given detailed updates on 
current arrangements for hous- 
ing, programs, exhibits and 
other aspects of the planning. 

Director of Communications 
Duke Zeller reported on the ex- 
tensive preparations under way 
by IBT departments and staffers 
in their effort to make this con- 
vention the most unique and 
progressive convention ever 
held by the International. 

Various audiovisual presenta- 
tions will be premiered during 
the week of the convention, 
Zeller explained, augmented by 
outstanding exhibits designed 
to highlight the history, prog- 
ress, services and the future of 


the IBT. 
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BOARD MEETING 


In conjunction with plans for 
the convention, the Board was 
updated fully on the establish- 
ment of a Teamsters Travel 
Management Bureau at IBT 
headquarters. Through this pro- 
gram, the IBT will be able to 
assist its officers and members 
with all travel needs. It is al- 
ready geared up to assist dele- 
gates and their families with 
convention travel arrange- 
ments. 

GELCO Travel Management 
Services representatives were 
on hand to report on discounted 
air fares they were able to se- 
cure for convention-goers, and 
to highlight for the Board the 
various other services and pro- 
grams they can provide to IBT 
members and their families. 

During the session, Board 
members also approved a five- 
year history program, one novel 
component of which will be a 
teacher training program. This 
innovative program will be ad- 
ministered by Father David Bo- 
ileau, director of the union's 
Human Services Department. 

As part of this program, 
Father Boileau will bring 100 
certified social studies teachers 
to Cornell University during the 
summer months of 1986 to teach 
them the history of the Team- 
sters. These educators, in turn, 
will return to their classrooms, 
ready to inform the nation’s 
youth about the history and the 
achievements of the Interna- 
tional Brotherhood of Team- 
sters. 

During the final day’s ses- 
sion, a touching memorial serv- 
ice was held in remembrance of 
International Trustee Frank J. 
Matula, Jr., who passed away 
in November after a long bout 
with cancer. 

Other reports were also pre- 
sented to Board members by 
IBT General Counsel John Cli- 
maco, Director of Retiree Affairs 
Norman Greene, and Legisla- 
tive and Political Director David 
Sweeney. 
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Labor History Class Will Inform; 
Develop New Teaching Tools 


re you interested in labor 
A history? Would you like 
to know more about the 
Teamsters Union? 

As the result of a recent ac- 
tion of the Teamsters’ General 
Executive Board, Teamsters Hu- 
man Services Director Father 
David Boileau has just an- 
nounced that the Teamsters will 
be sponsoring a unique educa- 
tional training course at Cornell 
University this summer. 

He is looking for 100 qualified 
applicants, all of whom are 
teaching Social Studies-related 
courses at the middle- or sec- 
ondary-school levels and who 
would like to learn more about 
labor history. 

The information acquired in 
class will then be incorporated 
into lesson plans, audiovisual 
aids and other teaching tools. 


_ The goal of the program is to 


make labor studies a part of our 
Social Studies school curricula 
in the United States and Can- 
ada. 

Qualified applicants must 
have their bachelor’s degrees, 
be teaching in these fields, and 
complete an essay stating why 
they would be interested in tak- 
ing the course and how they 
plan to incorporate what they 
learn into their classroom cur- 
riculum. 

The International Union is 
making available the funds to 
provide up to 100 full educa- 
tional scholarships—covering 
tuition, room and board, travel 
costs and other expenses—to 
enable concerned and inter- 
ested teachers from across the 
U.S. and Canada to participate. 

Twenty teacher candidates 
from within each Teamster area 
conference region are being 
sought to participate in this in- 
novative labor education proj- 
ect. 


Each successful participant 
will earn three semester hours 
of graduate credit. ; 

The course itself, whichis 
being administered by Cornell 
University’s New York State. 
School of Industrial and Labor — 
Relations Extension Division, ; 
will seek to provide this Team-| 
ster group with a working 
knowledge of the role of the — 
Teamsters and other labor 
unions in an economic democ- > 
racy. 4 

The class will review U.S. la, 
bor history and Teamster his- | 
tory and discuss in depth com-| 
temporary issues which are 
facing workers and unions in 
the 1980s. 

These teachers will not only _ 
gain knowledge about an im- — 
portant economic institution | | M 
whose contributions to U.S. ant 
Canadian society are often 
imized or overlooked, but ob- 
tain the means to bring this 
knowledge into the classroom. 

They will also be asked to } 
use their new knowledge and _ 
diverse perspectives to develop 
a unique and exciting series a 


and bibliographic materials fo 
teaching Teamster labor histor 
in our schools. As they develop” 


lively teaching aids and easily 
adapted teaching models, they 


that we hope to be able to 
make available to school dis- © 
tricts nationwide. 
If you're interested in a 
unique adventure in learning 
this summer, please fill out 
your application today and for 
ward it to Cornell, at the ad- -~ 
dress shown on the application. 
The Teamsters will be review- 
ing all applicants, in conjunc 
tion with the school, and time — 
is critical, so please, if you're 
interested, apply today! 
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TEAMSTER SCHOLARSHIP FOR TEACHERS 


New York State School of Industrial and Labor Relations 
Cornell University 
Division of Extension and Public Service 
Ithaca, NY 14851-0952 
July 12-25, 1986 


APPLICATION FORM 


For a Graduate Level 3 Credit Hour Course conducted by NYSSILR-Extension Div., 
Cornell University on 


“TEACHING LABOR RELATIONS IN THE SCHOOLS” 
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Home Address 
Street 


i Ee Fee eS Oe as © a 
Sa Et ID te 2 ite ie 


City 
Home Phone 
School Address 
Street 
City 
School Phone 
Wrniton Arhiliction vifdny 222 Ss se eee ee ee eee eee 
Date of Birth 
NCIS tDSGLeS «Otic ie aia ee ee 


pEHOCt Wertter:e) 2S aa a ee Gade hovel 


Please attach a 100-word or less essay which would answer the following two questions: 
1) Why are you interested in taking this course? 
2) How would you implement the materials of this course into your school curriculum? 


SCHOLARSHIPS WILL INCLUDE INDIVIDUAL EXPENSES OF TRAVEL, BOARD, ROOM, TUITION, FEES 
AND BOOKS, SPONSORED BY THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


Applications must be received no later than May 1, 1986 by Ann Herson, NYSSILR Extension Division, 
Cornell University, Ithaca, NY 14851-0952. Selection will be made by Faculty Committee of NYSSILR by 
May 4, 1986. Scholarship recipients will be notified by May 16, 1986. For further information, call Ann 
Herson at (607) 256-3287 or the International Brotherhood of Teamsters office at (202) 624-8708. 
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orty-six Canadian Team- 

sters from within Ontario, 

Canada Teamster Joint 
Council 52's jurisdiction visited 
the IBT last month, for the sec- 
ond Teamsters’ Washington, 
D.C. seminar of the year. 

Most of these officers were 
seasoned veterans, along with 
a sprinkling of newcomers from 
1] Ontario Province Teamster 
locals and the joint council. 
They were joined by Teamsters 
from Atlantic region Locals 855 
and 927 for the intensive two- 
day training course. 

Accompanying the group to 
D.C. were Joint Council 52 Pres- 
ident Charles Thibault and Ca- 
nadian Conference Executive 
Assistant to the Director Robert 
Robichaud. 

At IBT headquarters, these 
Teamster officers and business 
representatives participated in 
an action-packed officers train- 
ing session that honed their 
skills in representation, orga- 
nizing and utilization of IBT 
tools available to assist them. 

The group received extensive 
instruction on six areas of con- 
cern related to their constitu- 
tional and legal responsibilities 
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oining in the Joint Council 
52 update sessions were 
nearly 50 Teamsters, hailing 
from Ontario and the Atlantic 
regions of Canada. They in- 
cluded: 


Robert Kelly, Lynda Mac- 
Donald, Mark Middleton and 
George Perrin from Local 91, in 
Ottawa, Ontario; 

Ray Elliott and Ev Winegar- 
den, Local 141, London, On- 
tario; 

James Gorman, Jerry 
Wilkes, Isaac Raymond and 
Marcel Villeneuve from Local 
230, Don Mills, Ontario; 

Sam Schouten, Local 352, 
Mississauga, Ontario; 

John Stewart, Jonn Rushton 
and F. Grimaldi, Local 419, Mis- 
sissauga, Ontario; 

Milt Aylwin, William Ov- 
ery, John Malcolm, Patrick Pow- 
ers, Alex McConkey and James 
Canavan from Local 647, Wes- 
ton, Ontario; 


Vincent Knap and John 
Watson, both from Local 847, 
Toronto, Ontario; 

Leonard Dooley and Con 
Moran from Local 855, St. Johns, |) 
Newfoundland; 

Joseph Contardi, Robert Ev- | 
ans, Danny Mcllravey, Matt El- 
liot, Ray Rock, Dizz Dean, 

James Shaw and Joe McLean 
from Local 879, Hamilton, On- 
tario; 

Thomas Baldwin and Tom 
McConnell from Local 880, 
Windsor, Ontario; 

Mark Saule, Local 927, Hal- 
ifax, Nova Scotia; 

James White, F. Johnston, 
G. Barr, Ray Bartolotti and 
Wayne Maslen, along with 
Charles Thibault, from Local 
938, Mississauga, Ontario; 

John Merkley from Local 
990, Thunder Bay, Ontario; and 

Albert LeFort, James O’Don- 
nell and Eric del Junco, all from |, 
Joint Council 52's staff, Missis- 
sauga, Ontario. | 
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to the membership. 

Among the fields covered was 
organizing, with an intensive 
concentration by Director Vicki 
Saporta on the different labor 
policies governing Canadian 
election and representation 
processes. 

Delegates were also provided 
with an opportunity to better 
understand new corporate tech- 
niques and strategies for ana- 
lyzing well run organizations. 

These techniques were ex- 
plored in work groups with As- 
sistant Director of Education 
Sally Payne, using the Team- 
sters Union as an example of a 
dynamic and successful organi- 
zation that has continued to 
grow in the face of adversity. 

Participants analyzed the 
Teamsters’ structure, formal 
and informal, culture and leg- 
ends and aspirations for the fu- 
ture. 

Participants also studied in- 
tensively the importance of ade- 
quate servicing of the members, 
including steward training, 
grievance procedures, arbitra- 
tion and collective bargaining. 

They were updated on TITAN’s 
(the Teamster Information 
Terminal Accounting Network) 
latest innovations and received 
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a comprehensive analysis of 
legislative and political action 
activities in both the U.S. and 
Canada from IBT personnel. 

The Education Department 
had structured the course so 
that it would effectively address 
specific requirements Canadian 
Teamster leaders have. 

As he has opened other edu- 
cational courses in the past, Ed- 
ucation Director Arthur Kane 
noted that each seminar is de- 
signed to help participating of- 
ficers “sharpen your skills and 
knowledge; it’s an opportunity 
to see what's here at Interna- 
tional headquarters and to fa- 
miliarize yourselves with the 
services available to you.” Par- 
ticular points of interests stud- 
ied frequently come from the 
participants’ own assessments 
of their needs and desired 
study goals, as was the case 
here. 

A particular hit were the 
break-out sessions, during 
which class participants formu- 
lated their own solutions to the 
test exercises and organiza- 
tional situations posed, working 
in groups of 5-7 to devise effec- 
tive solutions. 

They say you can’t teach an 
old dog new tricks, but more 


than a few of these Teamster 
leaders admitted that as a re- 
sult of the two-day course, they 
had picked up some new ideas 
on organizing, corporate devel- 
opment and representation 
skills. 

During the sessions, partici- 
pants also had the opportunity 
to meet with representatives of 
the TITAN, Information Center, 
Research/Scholarship and Com- 
munications Departments of the 
IBT. 

In addition to exchanging in- 
formation, some utilized the op- 
portunity to get their own view- 
points across. Several 
participants, for example, 
stressed that they would like to 
see more Canadian news in /n- 
ternational Teamster. Others 
expressed an interest in utiliz- 
ing the “Buy North American” 
materials the Teamsters have 
prepared as part of this contin- 
uing unionwide program. 

This exchange of viewpoints 
and insights is one reason the 
headquarters refresher courses 
have proved such a hit over the 
past five or so years. They DO 
give everyone participating a 
chance to learn, grow and offer 
input. And that’s good for all of 
us, including the IBT staff. 


Education’‘s 


Field Training 


Program for Officers, Stewards 


he Teamsters’ Educa- 

Ae tion Department, not 

content to administer 
the new Leadership Academy 
and Officers Training 
courses, is continuing with 
an ambitious agenda of field 
programs for Teamster repre- 
sentatives and stewards at 
the joint council and local 
union levels. 

On the weekend of Febru- 
ary 8-9, Education's staffers 
convened an intensive week- 
end-long seminar prepared 
by Jim Phelan, director of the 
Chemical, Energy and Allied 
Workers Division of the Ca- 
nadian Conference, for stew- 
ards and local officers affili- 
ated with Joint Council 79, in 
Toronto, Canada. 

At this session, IBT person- 
nel acquainted these Chemi- 
cal Division Teamster field 
troops with the intricacies of 
the representation role today. 

Director of Education Ar- 
thur Kane was very im- 
pressed with the nearly 100 
stewards who attended the 
program, held during a se- 
vere winter storm. 

In addition to delving into 
the basics of a steward’s du- 
ties and responsibilities on 
the shop floor in investigat- 
ing, preparing and present- 
ing grievances, they also 
sharpened their judgment 
skills in representing Team- 
ster members. The group also 
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explored ways to build effec- 
tive work teams during ses- 
sions with Assistant Director 
of Education Sally Payne. 

Later in the program, these 
two educators would convene 
separate workshops on orga- 
nizational development and 
the process of determining a 
grievance. 

Again, at the request of 
Joint Council 79 President 
Phelan, IBT Industrial Hy- 
gienist Suzanne Kossan 
brought important tips on 
safety and health matters to 
these chemical industry em- 
ployee representatives. Sally 
Payne taught group dynam- 
ics and discussed new man- 
agement personnel policies 
appearing in many industries 
today, during a session on 
corporate structure changes 
in our rapidly changing in- 
dustrial world. 

Such hands-on sessions, 
which bring the Teamsters’ 
front-line troops together, 
help us continually provide 
ways to better the represen- 
tation members receive. Edu- 
cational staffers believe that 
such a multi-faceted ap- 
proach—addressing the need 
for education at every level 
of this union—is the only 
way we have today of keep- 
ing the information flowing 
and our officers, stewards 
and members well-informed. 


estifying before the Sen- 

T ate Committee on Com- 
merce, Science and Trans- 

portation in mid-February, 
Teamsters Safety and Health 
Director R. V. Durham took a 
strong stand that there are no 
rampant drug and alcohol prob- 
lems among our membership in 
unionized trucking. 


Deregulation Spurs 
Concern 


He pointed out the problems 
that do exist on drug and alco- 
hol abuse in trucking are part 
of an overall safety problem 
that has become worse since 
the industry was deregulated in 
1980. This is a result of thou- 
sands of new entrants entering 
the trucking industry, many of 
which are completely disre- 
garding the many DOT regula- 
tions, not only in the alcohol/ 
drug area, but in other critical 
areas such as hours of service. 


Union/Industry in the Lead 


Durham testified that while 
the IBT and the unionized car- 
riers had demonstrated leader- 
ship in the alcohol/drug area by 
establishing a drug testing pro- 
gram in the 1985 negotiations of 
the National Master Freight and 
National Automobile Transport- 
ers Agreements, the Depart- 
ment of Transportation had 
done very little to enforce the 
existing regulations. He called 
for vigorous enforcement. 


Regulations Do Exist 


He pointed out that, under 
current FHWA regulations, both 
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CONGRESSIONAL PANEL SPOTLIGHTS 
ABUSE PROBLEMS, SEEKS WAY TO STOP 
STEADY RISE IN ACCIDENTS 


operating a motor vehicle under 
the influence of alcohol and the 
transportation, possession or 
unlawful use of a controlled 
substance (drug) are disqualify- 
ing offenses, under Section 
391.15 of the law. 

Current FHWA regulations 
also stipulate, Durham pointed 
out, that a driver is not medi- 
cally qualified to drive a com- 
mercial motor vehicle if a medi- 
cal doctor has determined that 
he/she has a current clinical di- 
agnosis of drug dependence 
(Section 391.41). 


Enforcement‘s Essential 


“Clearly, these two sections 
of regulations currently on the 
books at DOT provide the mech- 
anism to disqualify drivers un- 
der the influence of alcohol or 
using drugs illegally,” the 
Teamster pointed out. 

He emphasized that such 
tules can be useful and effec- 
tive, but only IF they are en- 
forced. Increasing that enforce- 
ment is clearly something the 
Teamsters believe can help 
combat any existing drug/alco- 
hol problem in the industry to- 
day. 

Durham pledged the Team- 
sters’ continuing support of all 
efforts “to make the nation’s 
highways a safer place for the 
motoring public.” 

He pointed out that as the re- 
sult of a lack of enforcement by 
DOT, these new entrants can 
get away with abusing alcohol 
or drugs while driving, because 
of irresponsible management or 
because management and em- 
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ployee are one and the same. 

In the Teamsters’ view, these 
new entrants abusing alcohol 
and drugs are the same carriers 
and/or drivers who are falling 
through the cracks when the 
government attempts to enforce 
insurance minimums and other 
vehicle safety regulations, Dur- 
ham affirmed. 


Safety's the Issue 


The Senate hearing before 
which he appeared is studying 
the question of alcohol and 
drug abuse as one component 
of an overall inquiry as to why 
motor carrier safety is on the 
decline. 

The number of truck acci- 
dents in interstate commerce 
rose by nearly 20% in 1984, with 
the 37,000 accidents that oc- 
curred claiming nearly 2,800 
lives and causing some 30,000 
injuries. Intrastate accidents 
claimed an additional 2,100 
lives. 


Is a New Law Needed? 


Congress, which strength- 
ened federal and state regula- 
tions in 1982 and 1984, wants to 
know what accounts for this 
rise, even as it seeks solutions 
to the safety problem. 

This committee is also con- 
sidering legislation introduced 
in January by Senator John Dan- 
forth (R-MO)—the “Commercial 
Motor Vehicle Safety Act of 
1985.” 


Stiff Penalties Considered 


This legislation, which is co- 


sponsored by Senator Bob Pack- 
wood (R-OR), seeks to require 
states to enact tough laws 
against alcohol and drug use 
by commercial drivers and 
would include mandatory li- 
cense suspensions for persons 
found to be intoxicated or im- 
paired. It seeks to replace the 
“present patchwork of state 
laws” with a nationwide license 
issued by the Secretary of 
Transportation. 

The bill would also establish 
a federal trust fund for fines 
and penalties collected for 
safety violations; encourage in- 
creased use of random checks 
for unsafe rigs with incentive 
grants from the trust fund; and 
increase federal funding for 
state safety inspection of motor 
carriers. 


We Urge Caution 


The Teamsters, while sup- 
porting the overall goal of this 
legislation—increased safety— 
have expressed strong reserva- 
tions to specific provisions of 
the bill, such as random road- 
side drug testing of drivers. IBT 
Legislative and Safety and 
Health personnel will be moni- 
toring its progress as it makes 
its way through committee to 
ensure that the best interests of 
our members and all profes- 
sional drivers are served by 
any new legislative initiatives. 

Teamsters continue to believe 
that deregulation, not drugs or 
alcohol, is the primary culprit 
for a reduction in safety and 
will continue in their battle to 
prove that point to Congress. 


ixecutive Council members 
. of the Teamsters’ Newspa- 
per Drivers Division con- 
vened an intensive one-day pol- 
icy session at IBT headquarters 
on February 11. 


During the Washington, D.C. 
meeting, policy committee 
members discussed a number 
of pending business items, in- 
cluding formulation of an 
agenda for an upcoming divi- 
sion caucus, which is timed to 
coincide with the May Team- 
sters Union national convention 
in Las Vegas, Nevada. The 
group also considered details 
involved in this fledgling divi- 
sion's participation in an elabo- 
rate exhibit area planned for 
Convention Week. 

Division Director Carmen Par- 
ise led the discussions among 
the group, which included IBT 
International Vice President 
Theodore R. Cozza and panel 
members Michael Killean (Local 
921), Stan Lichtman (Local 769), 
Jon L. Rabine (Local 763), Wil- 
liam Gullifer (Local 628), Elton 
L. Schade (Local 372), Al Barlow 
from the Eastern Conference 
and Tom McGrath from the IBT 
staff. 


In discussing recent activities 
involving the division, Parise 
and the others spent much time 
concentrating on several recent 
court rulings that could impact 
on our membership in this in- 
dustry, including a controver- 
sial case centering on a con- 
tract pledge of lifetime job 
security involving journeyman 
printers at the Roanoke Times & 
World News, in which the Su- 
preme Court recently declined 
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to intervene (Adkins v. Times- 
World Corporation, No. 85-888). 

Participants also heard a sta- 
tus report on a recent strike in 
Chicago that has embroiled 
some Teamsters in controversy 
for their refusal to honor an In- 
ternational Typographical 
Union picket line. 

The group was provided with 
a full background report on why 
the Teamsters were forced to 
honor existing contract “no- 
strike” clauses in this situation, 
as did most other unions repre- 
sented at the paper in question. 

Tony Judge, secretary-treas- 
urer of Chicago, Illinois Team- 
sters Local 706, provided an up- 
to-the-minute synopsis in writ- 
ten form to the panel for their 
review. 


A key interest on the agenda, 
of course, was the group’s up- 
coming confab. Parise and his 
fellow policy panel members, 
after conferring, decided that to 
achieve record attendance for 
the 1986 session, they should 
dovetail this year’s division 
conference with delegates’ par- 


The Newspaper Drivers Division 
policy panel meets in D.C. to for- 
mulate year's agenda. 


ticipation at the upcoming IBT 
convention. 

Thus, they decided to hold a 
one-day session on Sunday, 
May 18. Invitations have al- 
ready been issued to all Team- 
ster locals which already be- 
long to the division, each of 
which has members working in 
some phase of the newspaper 
delivery, printing or publishing 
fields. 

In an effort to expand the 
breadth of this still young 
Teamster division, Parise an- 
nounced that an open invitation 
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also is being extended to every 
IBT affiliate in the country. 


Caucus Open to All 


The division hopes to attract 
to the session any miscella- 
neous or general Teamster lo- 
cals which have printing or 
publishing industry members 
that may not have been able to 
send representatives to pre- 
vious division sessions. 


Publications a Big Field 


The goal is to familiarize any 
local with members working 
within any phase of the print- 
ing industry, including periodi- 
cals publication, newspapers or 
magazines, about the division 
and the many services it can 
offer. 


A Learning Session 


Parise noted that the division 
plans to have several informa- 
tive speakers on hand, among 
them, hopefully, a representa- 
tive of the American Newspaper 
Publishers Association, to pro- 
vide delegates with an employ- 
er's perspective on what expec- 
tations will be in the workplace 
over the coming decade. 


Valuable Information 


The division also is assem- 
bling a package of invaluable 
informational materials to arm 
Teamster representatives for 
bargaining from a position of 
strength in the 1980s and 1990s. 
That also will be available to 
participants in the session. 


Communication! 


Parise added that the “cau- 
cus” format is seen as the best 
way of allowing for an in-depth 
exchange of viewpoints among 
delegates in this rapidly chang- 
ing field. 

é This division is also explor- 
Ing new ways to keep the level 
of communication high day-to- 
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day among newspaper division 
affiliates. This will be another 
caucus topic addressed. 

Policy members also deliber- 
ated on how best to depict the 
division's diverse interests and 
activities to delegates visiting 
their IBT convention exhibit. 
They hope to be able to color- 
fully and dramatically demon- 
strate the division's diversity 
and breadth. 


The division also hopes to de- 
velop a newsstand motif for its 
exhibit area, so that delegates, 
especially those with printing 
industry employees among their 
membership, can pick out this 
unique craft booth at a glance 
at the IBT convention! There 
will be brothers and sisters 
manning the exhibit who share 
these members’ interests and 
talk their language; they'd love 
to get to know each delegate 
with shared interests. 

If you're attending the con- 
vention, why not plan now to 
attend the caucus on Sunday 
and visit the division's booth in 
the exhibition hall. You never 
can tell what new information 
you'll pick up! 


Teamster’s Named to 
Ohio Civic Post 


ho says political action 
WW ecesn' help us make 
our voices heard! 

Carmen E. Parise, director of 
the Teamsters’ Newspaper Driv- 
ers Division and secretary- 
treasurer of Teamsters Local 473 
of Cleveland, has just been ap- 
pointed as assistant chairman 
of the Cleveland-Cuyahoga 
County Port Authority. The 
Teamster leader was first 
named a member of this impor- 
tant Ohio policy panel on 
March 12, 1984. 

As head of this prestigious 
panel, Parise will participate in 
all decision-making affecting 
maritime traffic into and out of 
this highly industrialized mid- 
western city. 

It also is the Port Authority's 
job to protect and promote the 
commerce of the city of Cleve- 
land in the state of Ohio. The 
Port Authority Board, which 
consists of eight members and 
a director, also has the respon- 
sibility of setting policy on such 
things as industrial growth, 
jobs on the waterfront, recrea- 
tional use and environmental 
issues. 


Carmen Parise 


In his new leadership capac- 
ity, Parise will be in the midst 
of ongoing efforts to revitalize 
the economies of Cleveland and 
Ohio. 

The Port Authority is a vital 
link in the transportation sys- 
tem that must support all indus- 
trial growth. 
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: CONGRATULATIONS 
a THE -1 CAR HAULING TEAM IN 
| NORTH AMERICA 


ae Bel See } a Peers SY TY MISERY OAS COMME AUTO FEAREIT CON AVILLE CCRC 


f a man can write a better 

book, preach a better ser- 

mon, or make a better 
mousetrap than his neighbor, 
though he builds his house in 
the woods, the world will make 
a beaten path to his door, the 
pundits have claimed. 

There must be some truth to 
that saying, as can be attested 
to by the growing success of the 
ever expanding IBT DRIVE pro- 
gram. 

Teamsters are demonstrating, 
through their enthusiasm to 
sign up for the ambitious and 
far-reaching new political ac- 
tion program, that they agree 
with us that the political arena 
IS where Teamsters’ futures are 
to be molded or destroyed and 
that they want to be involved in 
making this union's future a 
bright one. 

At Teamster Locals 528 of At- 
lanta and 486 in Michigan, that 
message is coming across loud 
and clear, as aggressive mobi- 
lization drives add hundreds of 
new members to DRIVE’s ranks. 


roi 


At Local 528 in Atlanta, a real 
success story is being written. 

Here Teamster DRIVE Repre- 
sentative Jim Reese has been 
working with fellow DRIVE Rep- 
resentative Bob Profitt, Local 
528 Business Agent Charles Ed- 
wards and a tremendously en- 
thused chief stewards team to 
sign all carhaulers within that 
local's jurisdiction for the DRIVE 
weekly checkoff. 

In a 10-day sweep, from Feb- 
ruary 3 to February 13, this 
team signed up more than 500 
new DRIVE members from 
among these carhauling Geor- 
gia Teamsters. 

Steward Don Toney enthusi- 
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astically led the drive at Com- 
plete Auto's Atlanta terminal, 
while Steward Larry Ragsdale 
marshalled the troops at Com- 
plete Auto's Doroville facility. 
At Motor Convoy, Steward 
Charles G. Perdue, also vice 
president of Local 528, 
drummed up support for the 
DRIVE program. 


DRIVE's Jim Reese, in fact, 
credited the efforts of these 
three stewards with the success 
of the campaign. “We're getting 
great support from everyone,” 
Reese says, “but these three 
guys have been super. We can- 
not believe the support they've 
given us. They've really done 
all the work.” 

Reese added that the enthu- 
siastic support being shown in 


the drivers’ rooms and in the 
yard is a real credit to the day- 
to-day job these stewards do. 
"If they didn’t do their job well, 
these people would not partici- 
pate as they do,” he said, point- 
ing out, "We have been there, 
but have not even had to really 
give the DRIVE pitch. These 
stewards have done it all. If I 
could get this kind of participa- 
tion everywhere I go, I'd be out 
of a job within a year.” 

The successful Local 528 cam- 
paign, which has also encom- 
passed Teamsters at UPS, 
American Freight and other fa- 
cilities, began with a campaign 
kickoff at a stewards breakfast 
in Atlanta, where 100% of these 
stewards and their committees 
signed DRIVE cards personally 
before moving into the field. 

"They're really rollin’ down 
there in Dixie,” notes DRIVE Di- 


rector Wallace Clements. “Now 
that Hummingbird Express of 
ours is planning to pull out and 
head to points North, South, 
East and West from Dixie. 
There's still a real job to be 
done!” 


Consistent effort has proved 
to be the successful ticket out in 
the Midwest. There, Local 486 
has taken a two-pronged ap- 
proach, using education and 
political awareness jointly, to 
motivate their business repre- 
sentatives, stewards and mem- 
bers into supporting DRIVE. 

That local began by utilizing 
a series of stewards educa- 
tional training seminars to ac- 
quaint these front-line Teamster 
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representatives with the issues 
they face legislatively. 

While the primary focus of 
the sessions, which began in 
late 1984, was on contract 
administration and grievance 
processing, Local 486 Secretary- 
Treasurer James Bohlen invited 
representatives of the IBT 
DRIVE Department to speak at 
virtually each and every educa- 
tional session, as the group 
concentrated on legislative is- 
sues such as Social Security 
and Worker's Compensation, 
among other issues. Addressing 
these groups at various times 
were IBT DRIVE Representatives 
Howard Jones, T. Tommy Cutrer 
and Jim Reese, along with the 
IBT Legislative Department's 
Tim Scully. 

The year 1985 was proclaimed 
the “Year of DRIVE” by Bohlen 
as he attempted through spe- 
cial meetings and the ongoing 
stewards seminars to bring 
word of this vital Teamster po- 
litical action program to the 
membership. 

Bohlen continually reminded 
his membership that DRIVE is 
the “tool through which the In- 
ternational Brotherhood of 
Teamsters obtains funds to 
study and lobby FOR legisla- 
tion that benefits and AGAINST 
legislation that hurts the union 
in general, and YOU, our mem- 
bers, in particular.” 

Following the educational 
preparations, in late 1985 and 


on into 1986, DRIVE representa- 
tives have been traveling 
throughout Local 486's jurisdic- 
tion, visiting shop after shop to 
explain how the laws enacted 
in Washington, D.C. and state 
capitals can affect members’ 
jobs. 

Members were urged to do 
their part by contributing to 
DRIVE through checkoffs with 
their employers, while the lo- 
cal's business agents were 
urged to attempt to incorporate 
checkoff language into all col- 
lective bargaining agreements 
as they come up for renegotia- 
tion. 

Consolidated Freightways, 
Bohlen notes proudly, was the 
first of his Local 486 shops to 
meet the 100% participation 
goal. As the Teamsters made 
presentations at Bay City Mill- 
ing & Grocer Company, Max 
R.H. Treu, Inc., United Parcel 
Service, Mid-Continent Bot- 
tlers—7-Up and other Local 486 
shops, similarly climbed on 
the bandwagon. 

This Saginaw, Michigan 
Teamster leader really became 
enthused about the program 
and continues to push for 100% 
participation among his mem- 
bers, with only a few holdouts 
remaining. 

DRIVE Field Representative 
Bill Wright, excited by the en- 
thusiastic response among the 
Local 486 membership, cur- 
rently is working with the Mich- 
igan Conference of Teamsters, 
attempting to drum up similar 
spirit statewide. 

DRIVE is building a better 
mousetrap these days and the 
members are beating a path to 
the IBT's door to join! Success 
now is sure to translate into 
even greater successes come 
fall, as Teamsters make their 
voices heard in the important 
off-year elections. 
It's your choice. 
The rest is up to 


DRIVE’s Jim Reese gives the “V for 
Victory” sign in Michigan. 


RETIREES’ REPORT } 


KANSAICI 


eamster retirees proved | 
: again recently that all 
those years spent reading 
about DRIVE and the impor- 
tance of political action weren' ’ 
lost on them. 

A whole busload of Kansas 
City Teamster retirees recently |. 
joined a contingent of 5,000 
unionists from throughout the 
state of Missouri in staging a 
rally in opposition to the idea © 
that Right to Work legislation ) 
might be introduced in the 1986 
session of the Missouri legisla- 
ture. | 

The rally, which organizers 
said brought in more than 80 
busloads of union supporters 
from across Missouri was 
sparked by comments of offi- 
cials of Missourians for Right- | 
to-Work, based in Sedalia. 

Officials of that organization 
had suggested earlier they 
would make a strong bid to 
pass such a bill during the 1986 
session to get another public 
vote on the issue. (A similar 
measure was proposed and re- 
soundingly defeated several tt ‘ 
years ago.) tal 

That was all ardent unionists Tl 
in that heavily unionized state, \son 
including our own Teamsters, hea 
had to hear. They immediately pub 
swung into action. effo 

Teamster Kansas City Reti- Mis 
rees’ Club leaders proclaimed ‘tat 
afterward, “We did it again! Fo T! 
a job well done and the best of and 
organization, ask a union mem: (‘roy 
ber (or a retiree).” E 

These Teamster veterans tall 
were quick to join a 30-bus car- ‘slin 
avan of union members leaving i 
Kansas City the morning of the ture 
march for the rally. éts 

Dedicated unionists all, these | al 
Teamsters rode nearly two-and- . 
a-half hours before they arrived A 
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| at Jefferson City, the state capi- 
tal. 

ists There in the shadow of Jeffer- 

tte, son's statue, they massed to 

s, hear top Democratic and Re- 

ely publican politicians decry any 
effort to bring right-to-work to 

i- Missouri and pledge to keep the 

2d State a strong union bastion. 

Fo The Teamsters, Auto Workers 

t of Gnd other unionists in the 

em- ‘fowd were delighted. 

Even before the 40-minute 

tally, chances had appeared 

ar- Slim that the issue would be de- 

ing bated this year by the legisla- 

the | ture, but comments from lead- 

ers of both parties on January 8 

ese \dll but buried that prospect. 

nd- Republican Governor John 

ved Ashcroft was one of the most 
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persuasive speakers of the day. 
He commented that he regularly 
cites the productivity of Mis- 
souri's workers as he’s touting 
the benefits of Missouri to pro- 
spective industries. 

Speaking of the right-to-work 
issue, he declared, “Reviving 
that debate now would lead 
Missouri backward, instead of 
forward. You can count on 
this,” he affirmed. “It will re- 
ceive no support from this gov- 
ernor. 

Senate President Pro Tem 
John Scott, a Democrat, took 
note of the sheer numbers of 
workers marshalled for the 
rally, as well as their hats and 
signs, which read, "“Right-to- 
Work is a Rip-Off.” 


“It's obvious the Missouri leg- 
islature will take note of this, 
and there will be no action on 
right-to-work,” that St. Louis 
Democrat said. 

Our own Teamsters left the 
rally, content that they'd again 
done their part to keep Missouri 
right-to-work free, this time 
marshalling the troops before 
the measure ever really gained 
a foothold. 

Retirees participating in the 
day's events gave special credit 
to Teamsters Local 838 Secre- 
tary-Treasurer Gayle Crawford 
for realizing the importance of 
speaking out and organizing 
the Teamster contingent's trip. 

Our Teamster seniors noted 
with pride that, after the long 
bus ride, they were met by 
Teamster members from the Jef- 
ferson City area, who guided 
the bus right up to the Capitol 
steps to unload, and had ar- 
ranged for parking, medical 
needs and other special treat- 
ment for our union contingent. 

Our Teamsters and others 
participating in the Missouri 
rally can be proud they were 
willing to take a stand. 

At this point, even the right- 
to-work forces themselves con- 
cede that it’s unlikely that 1986 
will be the year for a renewed 
right-to-work bid. “I don’t think 
we have enough support,” said 
one proponent, while another 
agreed that the “time just isn't 
right.” 

As long as Teamsters and our 
very persuasive retirees have 
anything to say about it, it's 
NEVER going to be the right 
time for right-to-work. 

Senior-power or Teamster- 
power; it's all the same. Team- 
sters are speaking out and we 
will be heard! 


he International Brother- 

hood of Teamsters has an 

intense interest in all 
health matters, especially those 
that could impact on our mem- 
bers. 

Faced with a recent crisis at 
IBT headquarters, when a Ca- 
nadian Teamster was stricken 
with a suspected heart attack 
while attending a seminar at 
our Washington, D.C. head- 
quarters, Teamster officers 
were forced to face the startling 
fact that heart attacks and other 
conditions that might cause a 
heart to stop beating, including 
accidental smoke inhalation, 
poisoning, electrocution or the 
like, occur more frequently than 
we imagine. 

The American Heart Associa- 
tion tells us that more than 
1,500,000 Americans will, in 
fact, have heart attacks this 
year and that 4,740,000 people 
alive today have a history of 


heart attack, angina pectoris 
(chest pain), or both. 

A staggering 550,000 will die 
from heart attacks in 1986 
alone, with more than 350,000 of 
those people dying before they 
reach the hospital, due perhaps 
to the fact that the average vic- 
tim waits nearly three hours be- 
fore deciding to seek help! 

Faced with such incredible 
statistics, the Teamsters Union 
recently decided to initiate a 
program first proposed several 
years ago—the establishment of 
our own in-house cardio-pulmo- 
nary resuscitation (CPR) unit, 
capable of reviving a victim 
quickly, should he or she stop 
breathing for any reason. 

In late February, a class of 12 
staffers from IBT headquarters 
began a CPR certification course, 
under the instruction of the 
American Heart Association's 
Washingion, D.C. affiliate. 

To complete the course, each 


TEAMSTER | 


participant learned the basics 
involved under two programs: a 
"heart saver” or one-person 
CPR resuscitation effort and a 
“basic life support” certification 
or two-person CPR program. 

As a part of the instructional 
course, these Teamster staffers 
saw a film, the “New Pulse of 
Life,” which showed how CPR 
can save lives effectively. 


An Intensive Course 


During an intensive study 
course on CPR techniques, the 
group learned a great deal 
about potential risk factors and 
the causes of cardiovascular 
and respiratory system prob- 
lems. 

They also learned what can 
cause a respiratory arrest, were 
taught ways to discern the 
signs and signals of heart at- 
tacks, were given ways to 
check patient reactions and 
body landmarks, and partici- 
pated in demonstrations on var- 
ious CPR scenarios. 

CPR is known to be effective 
in maintaining breathing and 
circulation in a person whose 
heart has stopped. It's an emer- 
gency measure designed to pre- 
vent brain damage that can oc- 
cur if circulation to the brain is 
interrupted for more than four 
to six minutes. 


Telling the Difference 


Participants learned easily 
how to distinguish whether a 
person has fainted, stopped 
breathing or if their heart has 
stopped. They also learned how 
to keep a heart attack victim 
alive with mouth-to-mouth 
breathing and closed chest 
Compression until medical help 
arrives. 

Since the best way to learn is 
by doing, all staffers partici- 
pated in individual practice 
sessions, employing all con- 
ceivable scenarios and using 
practice dummies to learn CPR 
techniques, before completing 
the course. 

The final test was a practical 
and written exam, which each 
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pressure, fullness, squeez- 

ing or pain in the center of 
your chest (that may spread to 
your shoulders, neck or arms) 
and your discomfort lasts for 
two minutes or longer, you 
could be having a heart attack. 

Sweating, dizziness, fainting, 

nausea, a feeling of severe in- 
digestion or shortness of breath 
also may occur, although not 


if you feel an uncomfortable 


all symptoms necessarily occur. 


Sharp, stabbing twinges, on 
the other hand, usually aren’t 
signals of a heart attack. 

When a person has these 
symptoms, it’s natural for him 
or her to deny what's happen- 


participant was required to 
pass with flying colors before 
being certified to practice CPR. 

All in this Teamster group, 
we're proud to say, passed on 
the first go-round! 

As the instructors reminded 
the group, CPR has proven in- 
valuable since its introduction 
a few years back, when accom- 
plished effectively. Should we 
find someone who has col- 
lapsed and know CPR, we may 
be able to help them, thus 
armed, rather than standing 
back during a critical time pe- 


Recognize a Heart Attack? 


ing. No one wants to think that 
he might be having a heart at- 
tack. But before you shrug off 
the symptoms, it's important to 
know that an estimated 350,000 
heart attack victims died before 
reaching the hospital last year, 
many of them because they re- 
fused to take their symptoms 
seriously. 

Anyone who thinks he or she 
is having a heart attack and is 
uncomfortable for two minutes 
or more, should call the local 
emergency medical service im- 
mediately. If such a service 
isn't available, get to a hospital 
offering emergency cardiac care 
as soon as possible. 


riod and waiting for someone 
else to do something. 

This group of CPR-trained 
Teamsters thinks that learning 
CPR makes sense. And it might 
not be a bad idea for the rest of 
us. 


A Valuable Skill 


Parents especially might 
want to consider how invalu- 
able they might one day find 
such a skill. After all, in addi- 
tion to heart attacks, drug over- 
doses and suffocation cases, all 
of which can require CPR as- 
sistance, our youngsters can all 
too readily become the victims 
of drownings, poisoning, smoke 
inhalation or accidental electro- 
cution. 

Wouldn't you want to be able 
to help, rather than watch? 

That's why taking a CPR 
course can be a smart move for 
any of us. Think it over, and if 
you're interested, contact your 
local American Heart Associa- 
tion chapter. They can refer you 
to people who can help you 
learn this vital life-saving tech- 
nique, just like our own Team- 
ster staffers have. It’s a skill 
worth learning, one that could 
save a life. 


Pan Am Talks Languish; 


Airline Division's Genoese Vows We 
Won't Take a Concessionary Pact— 
‘Dignity’s the Issue,’ He Declares 


he Teamsters’ National 
i Airline Division, in nego- 
tiations with Pan Am over 
a contract that has been open 
since 1985, reports that stalling 
continues to be the order of the 
day. 

Pan Am officials, faced with 
the repercussions of the sale of 
its Pacific Division to United 
Airlines in early February, have 
yet to face the consequences of 
their actions as they impact on 
workers, Airline Division Direc- 
tor William Genoese reports. 

As a result, since one of the 
union's principal demands is 
for labor protective provisions 
(LPPs), the status quo remains 
unchanged. 

Genoese reports that among 
the 5,000 Pan Am workers the 
Teamsters represent, including 
reservationists, passenger serv- 
ice agents, cargo employees 
and clerical workers, among 
others, spirit remains high. 

As we continue in the attempt 
to come to terms with the com- 
pany, the division is keeping 
Pan Am Teamsters completely 
informed on developments. 

Genoese is especially criti- 
cal of Senior Vice President C. 
Raymond Grebey, who heads 
Pan Am’s negotiating team. 

“We've been in negotiations 
for a period of months, but 
nothing has happened,” Gen- 
oese says. “The company just 
doesn't want to address itself to 
the issue of labor protective 
provisions for the workers, es- 
pecially those impacted by the 
sale of the Pacific Division.” 

Genoese noted that the Team- 
sters have seen many members 
affected by the sale, most of 
whom were laid off and not re- 
called as the company switched 
its base of operations to the 
East, across the Atlantic and 
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into Latin America. 

Noting that the Teamsters 
had already protested this ac- 
tion in letters to the Department 
of Labor, Genoese maintained 
that it was just another indica- 
tion of the “rolling” reaction 
that the Teamsters had pre- 
dicted when the sale of the Pa- 
cific Division was first an- 
nounced. 

The Teamster leader noted 
that when the Labor Depart- 
ment first considered Pan Am’'s 
proposal, it had been the com- 
pany’s contention that no work- 
ers would be adversely af- 
fected, yet already the 
Teamsters are seeing layoffs on 
the West Coast. 

Genoese noted that the TWU 
strike was largely precipitated 
by the company’s effort to rid 
itself of the commissary service 
which United wasn't interested 
in purchasing. During that 
strike, they got rid of 1,000 peo- 
ple by layoffs. 

The company can claim all it 
likes that the people will be 
protected but without strong la- 
bor protective clauses in the 
contract, the protection just isn’t 
there, Genoese noted. 

The Teamster leader said that 
at the present time our negotia- 
tions with the company for a 
new contract are still continu- 
ing, but are going very slowly. 
The company, he acknowl- 
edged, did finally make a con- 
tract proposal to the union that 
contained “really watered down 
labor protective provisions. It 
would be a cheap buy-out,” 
Genoese said. 

“We can't allow that. Grebey 
with his hard-nosed tactics of 
‘must win,’ to beat the Team- 
sters and the employees is 
heading the company to a sec- 
ond strike,” he warned. 


Grebey says he’s willing to 
take on the strike. 

Genoese acknowledges that a 
strike might be the eventual re- 
sult, unless policies change 
within the company, but says 
the Teamsters are preparing for 
that. “We're working with all 
the unions on the property; 
we're getting full support,” he 
says. “All unions indicate they 
will give us full support.” 

Genoese assailed Grebey's 
mentality that the people just 
aren't an important issue in the 
company’s overall figuring, say- 
ing that the labor negotiator 
had better soon realize that the 
airline industry is a “people” 
business or the company is 
going to face even tougher 
times than it presently does. 

“With the sale of the Pacific 
division, the whole issue has 
crystallized; it's developed into 
a real strike threat.” he noted. 

“Workers have no labor pro- 
tective provisions. Grebey is 
taking a hard line and is at- 
tempting to push people to the 
table, but we won't take an- 
other ‘me too’ contract,” Gen- 
oese pledged. “TWU played 
ball with them and lost; we 
won't do that!” he vowed. 

“We are the strongest union 
on the property,” Genoese said. 
“We're going ahead with a 
hard-hitting campaign; we'll be 
stepping up our efforts, meeting 
with members, keeping them 
abreast of things.” 

The Teamster leader added 
that in the absence of effective 
operating or marketing plans 
today, an attitude of indiffer- 
ence toward the workers is de- 
veloping. “This breaks down 
morale; it leads to a Catch 22 
situation, where people are not 
doing the job they really can 
do,” Genoese said. 
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Commenting on a recent in- 
depth article in the Wall Street 
Journal which assailed current 
decision-making at the airline, 
Genoese noted his agreement 
with the principle tenet of the 
February 12 piece, that with no 
quick fix in sight for Pan Am’s 
basic ills, the carrier might, as 
a number of industry executives 
and analysts are predicting, be 
in for continued decline. The ar- 
ticle said, in part, that “the fig- 
ures testify to the string of mis- 
fortunes and miscalculations 
that have beset the airline 
since 1980.” 

You “could have gone fur- 
ther,” Genoese wrote in a sub- 
sequent letter to the editor. He 
noted that the Teamsters, as 
the largest of five unions on 
Pan Am's property, have seen 
Pan Am’s failure to develop ef- 
fective marketing or operating 
plans. As a result, employees’ 
morale has sunk to an all-time 
low, especially in the two years 


since the company brought in 
Grebey, with his abrasive bar- 
gaining style. 

“At Pan Am, Grebey backed 
the TWU into a strike a year 
ago because the company 
needed an excuse to get rid of 
its commissary operation in 
preparation for the sale of the 
Pacific division to United Air- 
lines,” Genoese noted. “Thou- 
sands of grievances have piled 
up. 
Genoese noted that the Team- 
sters have always tried to help 
Pan Am survive and get back 
into the black with a number of 
innovative measures. “Grebey 
beats up on our people men- 
tally; he uses bullying tactics,” 
Genoese said. “He is losing a 
tremendous amount of business 
for the company because he 
has abused the people who 
deal with the public.” 

Genoese warned that, unless 
Grebey comes to the table with 
an open mind, he is backing 


the company into a second 
strike situation—this time with 
the Teamsters. 

“We have an open contract 
and have been in bargaining 
for months with no progress. All 
we hear are threats, threats to 
sell off the North American 
routes or to declare bankruptcy. 
He says everything is for 
sale. 

"The man’s attitude shows 
clearly that he does not care 
about Pan American employ- 
ees,” Genoese asserted, noting 
that all the unions have had 
problems with Grebey except 
the TWU which succumbed to 
his tactics. "The workers have 
completely lost faith in top 
management. There have been 
too many lies; too many pie-in- 
the-sky predictions from man- 
agement over the years,” the 
Teamster leader affirmed. “The 
Teamsters are in this thing to 
win,” the airline leader con- 
cluded. 


SOLIDARITY! 


Canadian Unionists Find It Starts with a 
Capital ‘T’ for Teamsters! 


hen 1,800 striking Pacific 

Western Airline workers 

went out on strike 
across Canada recently, the In- 
ternational Brotherhood of 
Teamsters was one of those 
voicing strong support of the 
Strikers and pledging its assist- 
ance. 

PWA workers, on strike since 
November 20, received our 
promise of solidarity and sup- 
port in a personal dispatch from 
Teamster leaders, which was 
delivered by International Rep- 
resentative Ed Zimmerman dur- 
Ing a visit to strike headquar- 
ters in Calgary. 

The striking Canadian PWA 
workers say their battle was 
given a “nice shot in the arm” 
after the Teamsters agreed to 
assist by refusing to service the 
airline's planes. That action 
came early in January. 

Your support is very much 
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appreciated by all three of the 
unions striking against Pacific 
Western Airlines,” wrote Chris 
Anderson, chief shop steward 
for Machinists Lodge 1681 and 
Calgary spokesman for the 
three-union, co-action strike 
group. “May we assure you of 
ours, should the necessity 
arise,” this Alberta, Canada 
union spokesman affirmed. 
Since Teamsters share re- 
sponsibility for everything from 
cleaning and refuelling the air- 
line’s planes to maintenance 
and cargo delivery, their soli- 
darity put a real crimp in the 
airline’s once-firm, concession- 
bent bargaining posture. 
Although the airline has just 
one regularly scheduled U.S. 
flight—to Seattle—PWA flies 
numerous charter flights to des- 
tinations including Las Vegas, 
Los Angeles, Texas and Flor- 
ida, as well as across Canada. 


Teamster support in the days 
that followed took a variety of 
forms. In Vancouver, Teamster 
personnel refused to fuel the 
airplanes; in Calgary, there 
was a lot of emotional and be- 
hind-the-scenes support, with 
everyone aware of the issues. 

As this issue of International 
Teamster goes to press, workers 
from the IAM, the Canadian 
Airline Flight Attendants Asso- 
ciation and the United Auto 
Workers are still on strike, with 
the UAW reportedly close to a 
settlement and ironing out the 
final details of a return to work 
for the strikers. 

Teamsters believe in solidar- 
ity; in the airline industry, this 
translates into a longtime Air- 
line Division policy of lending 
our support wherever the cause 
is just and our assistance might 
help. Good luck, PWA workers. 
Teamsters are with you! 
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Lehr’s Named to 


MT southea Central States, 
Southeast and Southwest 
ERISA Posts Areas Health and Welfare 
and Pension Funds Executive 
Director George Lehr received a 
stellar honor recently, with twin 
Labor Department appoint- 
ments. 

Lehr, long recognized as a 
talented and capable pension 
plan administrator, was ap- 
pointed late last year by Secre- 
tary of Labor William Brock to 
serve a three-year term as one 
of 15 members of the presti- 
gious Advisory Council on Em- 
ployee Welfare and Pension 
Benefit Plans, established un- 
der the Employee Retirement In- 
come Security Act of 1974 
(ERISA). 

Later, Lehr was asked to sit 
on a special task force of the 
council. On this panel, he will 
be studying excess asset rever- 


Grievance Resolution 


One Benefit of a Union Contract 


Here, the Teamster panel 


hat's the key difference 
Wi reivecn unionized 

workers and nonunion 
workers? A grievance proce- 
dure! 

Providing living proof that the 
arbitration of problems can be 
an orderly process and provide 
answers to seemingly unsolva- 
ble situations was a recent ses- 
sion of the National Automobile 
Transporters Joint Arbitration 
Committee, chaired by IBT Vice 
President Walter Shea. 

This Teamster/industry group 
met in Washington, D.C., in 
mid-January with a full docket 
of cases to discuss and adjudi- 
cate. 

It's easy for a worker to say, 
“Why pay union dues?” but 
Teamsters like having that con- 
tract in place, along with the 
grievance resolution steps it 
stipulates! 
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meets to decide a number 
of grievance cases con- 
cerning our members. 

At right, management 
members of the committee 
deliberate at the session. 


sions in pension plan termina- 
tions and helping to develop 
criteria that can be used to 
evaluate any proposed changes 
that can or should be made in 
the statute governing this. 

In expressing pride and 
pleasure in the appointment / 
Lehr noted: “When I came to the 7 
funds in October, 1981, the res 
trustees directed me to turn 
them into ‘Model Funds,’ funds 
that others would look to as the 
example of how to manage 
multiemployer funds not merely 
properly, but excellently. Under 
the guidance of these trustees, 
the Central States Funds have 
indeed become model funds. I 
work at the direction of the 
trustees and my appointment 
is, therefore, well-deserved rec- 
ognition of the job they have 
done.” 

Congratulations, George. 
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onvention time is drawing 
C= brother and sister 

Teamsters, and as it does, 
excitement is rising among the 
delegates elected to attend the 
union's conclave, which occurs 
at five-year intervals. 


The new Teamsters Travel 
Management Bureau at head- 
quarters reports that delegate 
and individual member re- 
sponse to this new IBT service 
Program has been overwhelm- 
ing, and that more Teamsters 
are calling every day to find out 
about the discounted airfare 
and other programs being of- 
fered as a cost-saving conven- 
lence to our members. 


While Gelco Travel Manage- 
ment Services, the group help- 
ing us provide these services, is 
concentrating right now on IBT 


convention planning, the pro- 
gram remains available for any 
and all Teamsters who'd like to 
utilize the service. 

Just call the number below to 
make your travel reservations 
today. 


[1-800-238-3838] 


Since the phone lines have 
been so swamped with Las Ve- 
gas-bound callers, the Team- 
sters have also arranged to 
have a bank of operators stand- 
ing by at a second toll-free 
number, to which those Team- 
sters interested in making per- 
sonal travel reservations can be 
referred during peak periods. 

Local travel management of- 
fice travel specialists will also 
be standing by, ready to assist 
you. The one number above is 


IBT 
Travel Service 
Proves 
A Big Hit; 
Membership 
Response 
Is Enthusiastic! 


all you need to begin a travel 
adventure today, just by pick- 
ing up your telephone in the 
convenience of your home. 
(Teamsters calling from Minne- 
sota are reminded that the 
number they need to call for 
travel assistance is (612) 854- 
1884.) 

Since some restrictions may 
apply on the discounted fare 
packages we're attempting to 
make available to you, Team- 
sters are urged to call for de- 
tails and make their plans 
early. 

Convention week, May 19-23, 
will be a busy time for every- 
one at the International; help us 
to minimize your headaches 
and maximize your cost savings 
by checking out what we can 
offer and making your reserva- 
tions today! 
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a " we like to support those 
@ who are willing to fight 
their way out of difficult situa- 

tions. 

That is why this year, as in 
the past eight, we are support- 
ing the National Easter Seal So- 
ciety campaign. 


= 


Meet Jamie! 


This month we would like you 
to meet, as we at IBT headquar- 
ters did recently, the National 
Easter Seal 1986 Campaign 
Child, eight-year-old Jamie 
Brazzell. 

Jamie hails from Mayfield, 
Kentucky, and is already a vet- 
eran campaigner for the Soci- 
ety. 

The effervescent youngster 
served as Kentucky's state 
Easter Seal child in 1983 and 


playing computer games. 
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Above, he demonstrates his skill with a computer using a mouth pointer 


while his Easter Seal teacher observes. Computer training has aided his 
development in school and has widened his recreational activities through 
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A ramp has given Jamie greater 
mobility and sense of independencé 
around the Brazzell home near 
Mayfield, Kentucky. 
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has previously been a featured 
participant in the Paducah tele- 
thon and other fund-raising 
special events in his home 
state. 

As National Child, Jamie rep- 
resents hundreds of thousands 
of men, women and children 
with disabilities who receive 
Easter Seal rehabilitation serv- 
ices. 


Charming, Persuasive 
Spokesman 


As he visited Teamsters 
headquarters and met with 
General President Jackie 
Presser to thank the union for 
its support of Easter Seals 
through the years, it was ob- 
vious why this youngster had 
been selected for the task. 

Jamie's intelligence, sense of 
humor and spirit make him 
uniquely qualified for his 
spokesperson’s role. 


Easter Seals Help 


A spinal cord injury at birth 
left the youngster a quadri- 
plegic, but Jamie began his re- 
habilitation program early, at 
14 months, with physical ther- 
apy sessions at the West Ken- 
tucky Easter Seal Center in 
Paducah. 

Jamie also was evaluated 
and received services at Easter 
Seals’ Cardinal Hill Hospital in 
Lexington, and became an en- 
thusiastic camper during three 
summers at Camp Green 
Shores, one of two residential 
camps for disabled people oper- 
ated by the Kentucky Easter 
Seal Society. 

These caring health profes- 
sionals gave the youngster just 
the special start he needed. 
Now, it seems, he can accom- 
plish anything on which he sets 
his mind. 


Programmed For Success 


Jamie, a third-grader, has a 
laudable academic record; he’s 
hever missed making the honor 
toll since he entered public 
school, His mother, Denise 
Brazzell, credits the Easter Seal 


MARCH 1986 


pre-school training for making 
him ready, willing and able for 
public school. Members of his 
rehabilitation team met with 
school officials to help describe 
his needs, problems and goals. 

"School officials were amazed 
at the support system we had,” 
Denise told the Teamsters. “If it 
had not been for that support 
system, Jamie would not have 
done nearly as well in public 
school.” 

Jamie’s biggest boost toward 
a strong sense of self-worth and 
independence came when the 
family acquired an electric- 
powered wheelchair in 1982, on 
the recommendation of his 
physical therapist. The chair is 


equipped with a chin-control 
device which enables Jamie to 
move about independently. 

“What a different little boy 
we had then,” Denise ex- 
claimed. “For the first time in 
his life I had to ask him to 
move out of my way while I 
prepared dinner. I will never 
forget the grin on his face.” 

The Teamsters’ Presser can 
also attest that with the motor- 
ized vehicle, Jamie is just like 
every other youngster. During 
his visit, he was all over the 
Teamster complex and even 
took a few moments to help 
Jackie tape our appearances for 
this year’s Easter Seals tele- 
thon. 

The Easter Seal center staff 
also taught Jamie how to oper- 
ate a computer with the aid of a 
mouth stick. He has a com- 
puter, word processor and 
printer at home which give him 
writing capability. In addition, 
the equipment provides access 
to learning tapes and computer 


games which have accelerated 
his development. Jamie’s valen- 
tine to the Teamsters showed 
just how talented he has be- 
come at using this tool adeptly. 
We bet Jamie, a real football 
fan, will master the new com- 
puter and football games the 
IBT gave him in no time! 
Jamie's father, Jim Brazzell, is 
a quality control technician at 
Consolidated Aluminum Com- 
pany in Benton. Rounding out 
the Brazzell family are Jamie’s 
five-year-old sister, Rhiannon, 
and a puppy named Muffin. 


A Strong Start Helps 


Jamie's mother feels very 
strongly about the impact of the 
Easter Seal Society on her son. 

In fact, she told the Team- 
sters, “I do not believe Jamie 
would be the intelligent, opti- 
mistic and outgoing little boy 
he is today if so many caring 
people had not been involved 
in his critical early develop- 
ment. That's why I feel I owe 
Easter Seals Jamie’s life.” 

The entire Brazzell family is 
participating in Jamie’s travels 
and personal appearances dur- 
ing his reign as National Easter 
Seal Child. 


Visit to the White House 


One highlight came during 
the week after his visit to the 
Teamsters, when the efferves- 
cent youngster visited the 
White House for the traditional 
campaign kickoff on February 
19. 


He'll Shine with the Stars 


He also will be one of the 
stars of the 1986 Easter Seal te- 
lethon, March 8-9, helping Co- 
hosts Pat Boone and Donna 
Mills win financial support 
across the U.S. and Canada for 
the Society's network of rehabil- 
itation facilities and programs. 

Jamie's not just a fighter; he’s 
a winner! We in the Teamsters 
are proud that our donations 
are making success story after 
success story like his possible! 
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ways a frontrunner in pro- 

viding programs to assist 
the disabled, for the 1985/1986 
year launched a two-pronged 
public awareness campaign de- 
signed to help prevent disabili- 
ties before they occur, as an 
outreach function of the Easter 
Seals Research Foundation. 

The Easter Seals people 

joined forces with their 
hundreds of affiliates and cor- 
porate telethon sponsors like 
the Teamsters in a major effort 
to make parents aware of two 
areas that could result in dis- 
abling conditions. 


TT Easter Seal Society, al- 


Catch Prolems Early 


The first involves alerting 
parents to the importance of 
early detection of physical or 
mental conditions in young 
children that might indicate the 
existence of a potential dis- 
abling problem. 

The National Easter Seal So- 
ciety made available for nation- 
wide distribution a brochure de- 
scribing early warning signs 
that a problem could exist in 
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Easter Seals Network Launches 
Unique Educational Campaign; IBT Assis 


the areas of vision, hearing, 
physical mobility, speech, men- 
tal development or social inter- 
action. 

Each Teamster local several 
months ago received a copy of 
“Are You Listening to What 
Your Child May Not Be Saying,” 
as did all affiliated Teamster 
publications, to aid in this edu- 
cational effort. 

Fortunately, many of these 
conditions can be corrected if 
parents recognize the problem 
early and seek help. Parents 
who suspect their child may 
have special needs are urged to 
seek help immediately. 

“Don't wait until your child 
enters school before you begin 
to deal with the problem,” the 
Society's specialists urge. “Re- 
member, the earlier you recog- 
nize your child’s special needs 
and seek professional help, the 
greater the possibility that your 
child can be helped to over- 
come a problem.” 


Help Prevent Injuries 


The second “front” in this 
new Easter Seals campaign in- 


volves the prevention of acci- 
dents in the home. 

Here, statistics are rather 
startling. More than three mil- 
lion persons are disabled as the 
result of accidents occurring in 
the home each year. That's 
nearly twice as many as those 
caused by motor vehicle acci- 
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dents. Another grim fact is that 
there were about 21,000 home 
accident deaths last year. 

To address this serious prob- 
he ‘em, Easter Seals distributed a 
| second publication entitled, “A 
Safe Home Is No Accident.” 

It contains a detailed check- 
list to help parents spot poten- 
tial hazards, including common 
causes of falls, poisoning, 
scalding, electrical shocks and 
other potentially disabling inju- The Modern 
ries throughout the house and 
yard that can be easily cor- 
rected. 

Both of these companion 
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Unemployed American 


Pieces feature the colorful Rag- Teamster local union officers and our own members are 
gedy Ann and Andy characters enthusiastic supporters of the IBT’s “Buy American” 
generations of children have program. Local 848 Secretary-Treasurer Jim Santangelo 
come to love, conveying a seri- recently forwarded the International Union the latest 
ous message. reminder that we can help prevent unemployment simply 

They are available in both by buying American-made goods. Faced with the follow- 


English and Spanish. (Copies of ing scenario, we say, “Buy American!” 
the publication are available 
from your local Easter Seals 

chapter; the IBT also has lim- 


ited quantities.) This fellow starts out his day early, having set his alarm 
The Easter Seal Society is the clock (made in Japan) for 6:00 a.m. 

world’s oldest, largest non- : : é ; 

profit agency providing rehabil- While his coffee pot (made in Japan) is perking, he puts his 

itation services to disabled hair dryer (made in Taiwan) to work and shaves his face with 

men, women and children of all his electric razor (made in Taiwan). 

ages. It annually assists : : : : 

hundreds of thousands of peo- He puts on a dress shirt (made in Taiwan) and designer jeans 

ple who have disabilities re- (made in Hong Kong) with a neat pair of tennis shoes (made 

sulting from birth defects, dis- in Korea). 

ease or accidents through a 3 : 

nationwide network of Easter After cooking up some breakfast in his new electric skillet 

Seal facilities. (made in Japan), he sits down to figure out how much he can 
Given the choice, however, spend this day on his calculator (made in Mexico). 

Easter Seals would much rather j 

Prevent disabilities than treat After setting his watch (made in Hong Kong) to the radio 

them. Teamsters are proud to (made in Japan), he goes out, gets in his car (made in Japan) 

be part of both the effort to and goes looking for a good-paying American job. 

Taise funds for Easter Seals § : 

through our telethon sponsor- At the end of a disgusting day, this man decides to relax for 

ship and to help educate the awhile. He puts on a pair of sandals (made in Hong Kong), 

public about the prevention of pours himself a glass of wine (made in France) and turns on 

disabilities through our support his TV (made in Japan), all this time trying to figure out why 

of the Foundation’s efforts. he can’t find a good-paying American job!!! 


We're Backing These Fight- 
ers! Won't You? 
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ost motorists who have 
M to share the nation’s 

highways with trucks 
have from time to time mut- 
tered about drivers of the big 
rigs who seem to run right up 
behind us or barrel down the 
highway at what we think are 
excessive rates of speed. 

But think of it from that driv- 
er's point of view. To him or 
her, sitting high up in that rig, 
those of us down below present 
some real safety hazards and 
can jeopardize a driver's career, 
should an accident occur. 

Since defensive driving is al- 
ways a good idea, perhaps by 
following a few daily rules-of- 
thumb, devised by ATA as a 
safety service, we can make 
sharing the roads safer for both 
trucks and automobiles. 
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to truck turn signals. Never 
pass on the right at an intersec- 
tion and never assume that a 
truck which is moving left at an 
intersection is going to turn left 
or go straight. 

Most motorists do not realize 
that trucks approaching inter- 
sections to negotiate a right 
turn may have to move slightly 
to the left to avoid running the 
trailer onto the curb. While im- 
patient drivers may be tempted 
to move up into a space tempo- 
rarily left on the right side of 
the truck, to do so is unsafe, 
since the truck will be swinging 
back into that lane during its 
right turn. 


PASSING: Some motorists 
grow concerned about passing 
trucks, but for the most part, 
the same rules apply whether 
passing a car or truck. 


The first step in a safe pass 
is to check all traffic front and 
rear. Don't pull out if you're 
being overtaken by traffic from 
behind or if there is traffic ap- 
proaching. When you pull into 
the passing lane, give a short 
horn blast, or at night, blink 
your bright lights, to let the 
driver ahead know you're pass- 
ing. 


As you pass, keep as far to 
the left as possible to avoid a 
sideswipe accident and to re- 
duce the wind turbulence be- 
tween the two vehicles. Re- 
member, turbulence pushes the 
vehicles apart, not draws them 
nearer. 


Remember also that truck 
drivers work hard to get up to 
normal highway speeds, some- 
times shifting through as many 
as 15 gears, so they really ap- 
preciate it if, once you pass, 
you maintain your speed. 


Federal laws forbid a truck 
driver from helping you pass. 
However, if you indicate that 
you're going to pass, the truck 
driver will keep to the right to 
make it easier. If, after you've 
passed, the truck driver blinks 
his lights, he’s simply telling 
you that it’s safe to pull back in 
front of him. 


With Concern for Truck Safety Focusing Dri 


BACKING ACCIDENTS: Back- | wk 


ing maneuvers present grave 
hazards for professional driv- 
ers. Truck drivers, usually lack- 
ing back windows in their cabs, 
rely on side mirrors to monitor 


what's happening behind them. | 


As a result, a “blind spot” is 
created, extending 12-15 feet 
behind the truck, in which the 
driver cannot see what is going 
on. 


A driver preparing to back a 
rig from a roadway into a load- 
ing area sometimes has no 
choice but to temporarily block 
a roadway. It is safer for motor- 
ists to wait for this maneuver to 
be completed than to attempt to 
pass behind the truck, as many 


do, and risk entering the truck's | 


blind spot and being involved 
in an accident. 


To avoid such incidents, 
never try to cross behind a 
truck preparing to back up un- 
less the driver waves you 
through. 


ROLLBACK ACCIDENTS: 
When coming to a stop behind 
a truck, it’s a good idea to 
leave at least one car length 
between your vehicle and the 
truck. It's also helpful if you 
move your vehicle to the left of 
your lane so that the driver can 
see you in his side mirror. 

By moving out of the truck 
driver's blind spot, you help 
avoid an accident. Such inci- 
dents all too frequently occur 
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rivers, We Have a Part to Play as Motorists 
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| when a truck driver is forced to 
_ stop on an upgrade. 

When the driver takes his foot 
off the brake and engages the 
clutch to accelerate, his vehicle 
may roll backwards a few feet. 
| If£acar has pulled up too 
_ closely behind the truck, a colli- 

sion could occur. It’s easier to 
| prevent that from happening. 
| TAILGATING AND STOPPING: 
| In general, trucks take slightly 


longer to stop than cars, due to 
their greater size and weight. 


However, at high speeds or on 

wet roads, trucks may actually 
_ have better traction and stabil- 
ity, allowing them to stop more 
quickly. 

The basic principle of main- 
taining a safe following dis- 
tance, not tailgating, applies 
regardless of what type of vehi- 
cle is ahead. A following dis- 
tance of two seconds allows 
time to apply the brakes and 
slow to a safe stop. The longer 
the following time the greater 
the safety cushion. 

Following time can be deter- 
mined by noting when the end 
of the vehicle ahead passes an 
_ object along the highway, such 
as a road sign, and counting 
slowly until the front of your ve- 
hicle reaches the same point. 

Tailgating a truck creates a 
Special problem. Because of the 
truck's size, should you follow 
too closely, your view of the 
toad ahead will be almost to- 
tally blocked. This will force 
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you to depend on the truck's 
brake lights for a signal that 
something is going on ahead, 
dangerously cutting your reac- 
tion time and greatly increasing 
your chances for an accident. 

CB RADIOS: Many truck driv- 
ers have citizen band radios 
and monitor them constantly to 
learn about road conditions 
from those coming in the oppo- 
site direction. Motorists can 
purchase their own CB receiver/ 
transmitters and receive the 
same information truck drivers 
get, utilizing the set to ask 
questions about the road 
ahead, to get directions or to 
seek assistance in emergency 
situations. 

SAFETY POINT: If your car 
breaks down along the road, 
pull as far off the road as possi- 
ble and display a white cloth 
from the vehicle's radio an- 
tenna or trap it in the window 
as a signal of distress. Then, 
for safety, remain in your car 
with the doors locked. Most 
truck drivers, since they are on 
tight schedules and are con- 
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cerned about security, won't 
stop unless there has been an 
accident, but they will radio 
ahead via their CB units for 
help. 

WHAT ABOUT UNSAFE DRIV- 
ERS: Professional drivers take 
great pride in their safety ef- 
forts on the highways. How- 
ever, should a motorist see a 
truck driver truly behaving in 
an unsafe manner, you can re- 
cord the truck license plate or 
ICC number on the cab door, 
along with the time, date and 
location of the incident. Send it 
either to the American Trucking 
Associations, Inc. Safety De- 
partment, 2200 Mill Road, Alex- 
andria, Va. 22314-4654, which 
will forward the information to 
the driver's company, or to the 
individual carrier directly. (Your 
local library should have direc- 
tories listing the home offices of 
most major trucking firms.) 

Keeping such points in mind 
as you drive should make shar- 
ing the road with a truck eas- 
ier, safer and more enjoyable. 
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@ry everal months ago, Inter- 
&% national Teamster reported 
that the union’s General 
Executive Board had voted twin 
$50,000 donations to aid disas- 
ter relief efforts in Mexico and 
Puerto Rico. 


erna GC 


This month, we're happy to 
report that on-site inspections 
by Teamster leaders have con- 
firmed that our generous dona- 
tions will be put to good use in 
aiding the victims of the Mexi- 
can earthquake late last year 
and similar victims of the 
Puerto Rican flood. 


Airline Division Director Wil- 
liam F. Genoese, acting as rep- 
resentative of the union, hand- 
delivered our Teamster dona- 
tion to Mexican labor leaders. 

Genoese met with representa- 
tives of the Mexican Workers 
Union Earthquake Relief Fund 
to make the Teamsters’ presen- 
tation. Reports on our $50,000 
gift were covered by Mexican 
national television and radio 
and by three national newspa- 
pers. One of them, Excelsior, is 
the sixth largest in the world. 

The donation was accepted 
by Secretary General Camilo 
Massa Perez, on behalf of the 
Mexican Workers Union Earth- 
quake Relief Fund. Perez is also 
secretary general of Mexico's 
aviation union, which repre- 
sents thousands of workers. 
General Director Fernando de 
Garay, chief executive officer of 
Aeromexico, helped arrange the 
presentation. The Teamsters 
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represent Aeromexico workers 
in the United States. 

While in Mexico, Genoese 
visited the sites of some of the 
worst earthquake devastation. 
That disaster left 10,000 people 
dead and more than 50,000 
homeless. It shattered the lives 
of tens of thousands more. 

Genoese notes that the Team- 
ster contribution was given to 
the Mexican labor movement to 
make sure that it was allocated 
properly. “We wanted to make 
sure it got to the right place,” 
he said. 


The $50,000 was earmarked 
for a nursery for children who 
were injured, orphaned or left 
homeless by the earthquake. 

Mexican relief officials have 
invited Teamsters General Pres- 
ident Presser to come to Mexico 
City when the nursery is dedi- 
cated so that he can see per- 
sonally what the Teamster as- 


Teamsters Airline Division Director 
William F. Genoese (left) presents a 
$50,000 Teamster check to Camilo 
Massa Perez, secretary general of 
the Mexican Workers Union Earth- 
quake Relief Fund. The money is 
being used to help build a nursery 
for children who were injured, or- 
phaned or left homeless by the 
Mexican earthquake. In the center 
is Fernando de Garay, chief execu- 
tive officer of Aeromexico, who 
helped arrange the presentation. 
The Teamsters represent Aeromex- 
ico employees in the United States. 


sistance provided. There will be 
a Teamster plaque on the build- 
ing. 

Mexican labor leaders have 
expressed tremendous appreci- 
ation for the gift. The Teamsters 
also received expressions of 
thanks from many Americans of 
Mexican ancestry who are 
members of our union in such 
states as Texas, Arizona and 
California. 

During his visit, Genoese 
spoke to many earthquake sur- 
vivors and reports that they 


TEAMSTER 


= were greatly impressed by the 
Teamsters’ generosity. 

“Mexico still has a great 
many problems in recovering 
from this disaster,” the Team- 
sters’ leader said. “I am de- 
lighted that our General Execu- 
tive Board saw fit to step in and 
help people who need our sup- 
port.” 

Mexican trade unions have 
great strength and have cooper- 
ated with the Teamsters on 
many matters of mutual con- 
cern. 


Puerto Rican Relief 


Puerto Rican officials have 
also written the Teamsters with 
an expression of gratitude for 
our assistance with relief ef- 

| forts, in the aftermath of a flood 
disaster that affected that coun- 
try. 


Local 901‘s on Scene 


Jose Cadiz, president of 
Teamsters Local 901 of Puerto 
Rico, made this presentation to 
Secretary of Labor and Human 
Resources Juan Manuel Rivera 


EE — 


Is Honored by Histadrut 


gmontreal, Quebec Team- 
Wi sters Joint Council 91 
President Louis Lacroix 

} | was honored recently at a din- 
ner honoring his personal con- 
tributions to the labor move- 

. ment of Canada, as well as 
Canadian Teamsters’ support of 
the principles of solidarity and 
ad | unity worldwide. 

J: The testimonial benefitted 
Histadrut, the Israeli Labor Fed- 
eration. 

Lacroix, also president of 
Teamsters Local 1999 of Mon- 
treal, was feted at the event by 
a number of Teamster leaders 
and civic dignitaries who had 
come to join in the celebration 
as he was accorded one of His- 
tadrut's highest honorary 
awards. 
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Gonzalez and has been keeping 
the union apprised of ongoing 
relief efforts. 

“You can be sure that the 
Puerto Rican community is in 
deep debt with the Brotherhood 
of Teamsters for its demonstra- 
tion of human sensibility to- 
ward all of us during the cited 
disaster,” wrote Salvador Guz- 
man, director of the Department 
of Labor and Human Resources 


Canadian J.C. 91 Teamster Leader 


Jose Cadiz, secretary-treasurer of 
Teamsters Local 901, Santurce, 
Puerto Rico, here presents the Hon- 
orable Juan Gonzalez with our con- 
tribution to aid Puerto Rican flood 
disaster efforts. 


in an expression of thanks to 
the Teamsters. 

Teamsters care, and today, 
our concern is being demon- 
strated worldwide. That's only 
fitting, for the free world’s larg- 
est and best trade union. 


Joining in for the evening honoring Lacroix were from left: M. Yuon 
Lamarre, president of the Montreal Executive Committee; IBT Secretary- 


Treasurer Weldon L. Mathis; Canadian Conference Director, Vice President 


and Senator Edward M. Lawson; Lacroix; M. Pierre Huneault, regional 


director, Eastern Canada, for Coca-Cola, Ltd.; His Excellency Eliashiv Ben- 
Horin, ambassador of Israel to Canada, and M. Eliezer Rafaeli, executive 
vice president, National Committee for Labor Israel. 
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‘Right-to-Know’ 


Comes to Trucking Industry 


ver the next few weeks, 
@) Teamster affiliates will 

be receiving copies of the 
recently negotiated “Hazardous 
Materials Employee Protection/ 
Training Program.” 

This program, which is incor- 
porated by reference into Na- 
tional Master Freight Agree- 
ment Article 16, Section 8, gives 
Teamsters covered by the 
NMFA several important new 
rights in the areas of hazardous 
materials handling and em- 
ployee protection. 

These rights are not currently 
available under Department of 
Transportation or Occupational 
Safety and Health Administra- 
tion regulations. 

Most of the new employee 
rights under the program in- 
volve an employee's “right-to- 
know” about the hazardous 


chemicals he/she works with 
and around. 

Under the program, for exam- 
ple, employees have a right to 
training on what happens if ex- 
posure to hazardous materials 
occurs, in terms of the immedi- 
ate and delayed effects on 
workers’ health. 

Employees also must be 
trained on what a Material 
Safety Data Sheet is, and how 
this fact sheet on hazardous 
materials can and should be 
used. 

Reference data on hazardous 
materials must be made avail- 
able for review by employees in 
the event of a hazardous mate- 
rials incident. 

State “right-to-know” laws or 
regulations covering transporta- 
tion employees must be ex- 
plained to employees during 


HAZARDOUS 
MATERIALS 
“EMPLOYEE 
PROTECTION/ 
TRAINING PROGRAM” 
Developed by the 
National Master Freight 
Safety & Health Committees 


NMFA Article 16, Section 8 
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training. 

In addition, a general de- 
scription of OSHA standards on 
forklifts, evacuation and han- 
dling corrosives must be given 
during the training program. 

As for protection during a 
hazardous materials incident, 
the employee has several new 
rights under the agreed-to pro- 
gram. 

First, in the event of an inci- 
dent (for example, a leak or 
spill), the employee must be 
told the identity of the sub- 
stance, its health hazards, and 


about the proper use of any pet- 


sonal protective equipment nec- 
essary, before he/she can be in- 
structed to work around or with 
the material. Following an inci- 
dent, the employee and the 
union have the right to request 
a Material Safety Data Sheet on 
the material that caused the in- 
cident if they have reason to 
believe there has been expo- 
sure. 

In the move to give workers 
the right to information and 
training on the hazardous mate- 
rials they work with, the NMFA 
“Hazardous Materials Employee 
Protection/Training Program” is 
a pioneering effort to bring 
these rights to trucking industry 
employees. 

Labor and management have 
agreed that training under 
NMFA Article 16, Section 8, 
must be conducted by August 
15, 1986. 

If any Teamster has questions 
regarding the program, the IBT 
Safety and Health Department 
stands ready to assist you. 
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Labor Department Sets ‘Get Tough’ Policy 


arl MacPetrie, safety di- 
Cee: for GTE-Valeron 

Corporation, has been 
sentenced to three months in 
jail and fined $10,000 for lying 
to an OSHA inspector during 
the course of a September, 1981, 
inspection of the company’s 
tungsten carbide tool manufac- 
turing facility in Syracuse, N.Y., 
the U.S. Labor Department an- 
nounced recently. 

It is thought to be the first 
sentence and fine for this type 
of offense. 

Under the Occupational 
Safety and Health Act of 1970, 
anyone who “knowingly makes 
a false statement, representa- 
tion or certification” to OSHA is 
liable for a fine of up to $10,000 
and/or up to six months in jail. 

According to the charges filed 
against him, MacPetrie in- 


formed an OSHA inspector that 
a “rough cut saw” used to grind 
tools was down for repairs. 

In fact, the saw had been dis- 
abled at his direction to prevent 
the OSHA compliance officer 
from obtaining an accurate 
reading on worker exposure to 
cobalt and other dust emitted 
during machine operations. 

The safety director pleaded 
guilty in his trial before the 
U.S. District Court for the North- 
ern District of New York. 

"This finding and sentence 
underlines the importance we 
in OSHA place on truthfulness 
in dealing with our agency and 
in taking seriously responsibil- 
ity for protecting workers,” said 
Acting Assistant Secretary Pa- 
trick R. Tyson, in reporting the 
decision. 

“We expect good faith on the 


Durham's Record of Excellence 
Prompts Reappointments 


he Department of 
a Transportation has re- 
cently reappointed IBT 

Director of Safety and Health 
R.V. Durham to two of its 
most prestigious commit- 
tees—the National Motor Car- 
tier Advisory Committee and 
the National Driver Register 
Advisory Committee. Citing 
Durham's “valuable contribu- 
tions” in the past, Secretary 
of Transportation Elizabeth 
Dole reappointed him to a 
one-year term and a three- 
year term, respectively. 

The National Motor Carrier 
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Advisory Committee, com- 
posed of representatives from 
the motor carrier industry, 
government, the public and 
labor, advises the Depart- 
ment of Transportation on 
matters involving motor car- 
rier policies. 

The National Driver Regis- 
ter Advisory Committee was 
established to oversee imple- 
mentation of the National 
Driver Register Act of 1982, 
which provides for the up- 
grading of the national clear- 
inghouse for recording state 
driver's license information. 


part of employers in preventing 
occupational injury and illness, 
and we're willing to work with 
those who demonstrate that 
good faith to correct any prob- 
lems in their workplaces. But 
those few employers who cal- 
lously assume that OSHA will 
ignore deception and lies and 
blatant disregard for the wel- 
fare of workers would do well 
to reconsider their approach.” 


Asbestos 
Phase-Out 
Is Coming; Accent’s 
on the Workers 


fter much flip-flopping on 

A regulating the cancer- 
causing agent asbestos, 

the Environmental Protection 
Agency (EPA) has finally pro- 
posed a phaseout of the use of 
asbestos in several products 
and a ban of other asbestos 
products. 


Asbestos products banned im- 
mediately by EPA include as- 
bestos clothing, roofing felt, 
felt-backed vinyl! sheet flooring, 
vinyl asbestos floor tile, and ce- 
ment pipe and fittings. 


Other uses of asbestos, such 
as in brake linings, will be 
phased-out in five years. 


Asbestos is a known human 
carcinogen that causes lung 
cancer and mesothelioma (a 
cancer of the chest and abdomi- 
nal lining) and is also linked to 
other cancers. 


EPA estimates that asbestos 
causes tens of thousands of 
cancer cases a year in the 
United States. 
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we employee was unlaw- 
Fo | fully discharged for re- 
=: © fusing to remove two 
union stickers from his com- 
pany-issued hard hat, a divided 
panel of the National Labor Re- 
lations Board has held. 

The discharge was based on 
a company rule forbidding any 
insignia other than the com- 
pany logo to be worn on hard 
hats issued by the employers. 

The Board found that the em- 
ployer failed to show that its 
rule was justified by any “spe- 
cial circumstances” such as le- 
gitimate production or safety 
reasons (Malta Construction 
Co., 276 N.L.R.B. No. 171). 

The right to wear union insig- 
nia at work has long been rec- 
ognized by the Board and the 
courts. However, a rule curtail- 
ing this right will be upheld if 
“special circumstances” exist, 
making the rule necessary to 
ensure safety, maintain produc- 
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tion or discipline, or to prevent 
alienation of customers. 

Thus, for example, a prohibi- 
tion of union stickers on hard 
hats was upheld where an em- 
ployer was concerned about 
visibility in the dim light of its 
manufacturing facility. 

Union key chains and similar 
items have been lawfully pro- 
hibited on the grounds that 
these items could drop into ma- 
chinery or food products. 

When a strike caused ex- 
treme fiction between employ- 
ees, a ban on union insignia 
was upheld as a legitimate pre- 
caution against discord and 
violence. Under a similar ra- 
tionale, an employer was al- 
lowed to prohibit buttons read- 
ing, “Don't Be A Scab,” during a 
union's organizing campaign. 

A leading Board case held 
that hotel employees’ public 
contacts did not justify a ban on 
small, inconspicuous union but- 
tons. But, in several cases in- 
volving stores and restaurants, 
courts have held that employers 
may prohibit the wearing of 
union buttons by waitresses, 
sales clerks, counter personnel 
and other employees who have 
frequent contact with the pub- 
lic. 

In the Malta Construction 
case, all construction employ- 
ees were required by the em- 
ployer to wear bright orange, 
company-issued hard hats. 

It issued the hard hats, the 
employer said, to facilitate 
identification of its employees 
on the construction site. If the 
company ran out of the orange 
hats, employees who had their 
own hard hats were permitted 
to wear them until the compa- 
ny’s supply was replenished. 

Employees were allowed to 
display union insignia and 
other stickers on their own hard 


hats, but only the company logo 
was permitted on those issued 
by the employer. 

The company argued that the 
value of its hard hats would be 
diminished if employees were 
allowed to place union insignia 
and other stickers on them. It 
also was concerned that some 
employees would place vulgar 
or obscene stickers on their 
company-issued hats. Construc- 
tion employees are occasionally 
required to direct traffic, the 
company said, and it did not 
want to be represented to the 


public by an employee wearing | 


a hard hat with stickers on it. 

The Board concluded that the 
identification function served 
by the orange hard hats did not 
justify a total ban on insignia 
and stickers. The employees 
worked outdoors in the daytime 
and there were no visibility 
problems on the jobsite. More- 
over, the two stickers worn by 
the discharged employee did 
not significantly obscure the 
bright orange color of the hard 
hat. 

In dissent, Chairman Dotson 
argued that the employees had 
“ample alternative methods” of 
advertising their allegiance to 
the union. He noted, as an ex- 
ample, that employees had 
worn union T-shirts to work 
without employer objection. 

This case is significant be- 
cause it involved company- 
owned, rather than personal, 
property. The law remains that 
an employer may prohibit em- 
ployees from wearing union in- 
signia at work if the prohibition 
is justified by “special circum- 
stances” such as safety, produc- 
tion, discipline or public rela- 
tions concerns. But, as Malta 
Construction demonstrates, 
property interests alone do not 
outweigh employees’ rights. 
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KERRIE LEE GRENIER KIMBERLY ALICE KING 
DATE MISSING: 7/6/80 EYES: Blue DATE MISSING: 9/13/79 EYES: Blue 
FROM: New Bedford, MA HEIGHT: FROM: Warren, Ml HEIGHT: 5’4°° 
DOB: 9/11/71 WEIGHT: DOB: 10/2/66 WEIGHT: 100+ 
WHITE FEMALE HAIR: Long & straight WHITE FEMALE HAIR: Brown 


If you can identify these children or any other missing children, 
: | or if you want to help end this national tragedy of missing children 
or need additional information, please call: 
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ic In Michigan, call: 
=) | 
e 
\c- Provided as a public service by the 
Fe INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
t i i and NATIONAL CHILD SAFETY COUNCIL 


DEDICATED TO SERVICE APRIL 1986 


Davis-Bacon 
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Armored Car Legislation 
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Legislative Conference 


Issues Oriented, Action-Packed Sessions 
Drive Home the Importance of DRIVE, 
Legislative Involvement 


THE PRESIDENT’S MESSAGE 


he role of a Teamster 
' leader is a learning proc- 
ess which never ceases to 
amaze me; regardless of how 
long any of us has been in this 
business, there is always some- 
thing new about which to edu- 
cate ourselves. 

In recent weeks, several 
events have served to remind 
me that as leaders, we who 
serve the Teamster membership 
have a unique obligation to 
represent their interests in all 
forums. Whether it's an industry 
problem-solving committee, 
such as the one we're formulat- 
ing for the baking industry; 
forming ties with our fellow and 
sister unionists, as we did ata 
recent CLUW policy committee 
session; or by mobilizing our 
own troops to be more aware 
and responsive, as we did at 
the recent IBT Legislative Con- 
ference, our role is one of coor- 
dination and education. 

Our lives have become more 
complex, events surrounding 
our operations increasingly po- 
litical. 

The women from CLUW were 
no different than the legislators 
who addressed delegates at the 
two-day Legislative Conference. 
All stressed the enormous num- 
ber of challenges and obstacles 
facing us today and urged con- 
certed effort as the most effec- 
tive way of working toward so- 
lutions. 

Virtually every Congressman 
who addressed Teamsters at 
the Legislative Conference said 
the same thing. Regardless of 
which side of the fence they 
came from, all agreed that the 
challenges being posed by the 
Gramm-Rudman budget-cutting 
process and the enormous num- 
ber of anti-union pieces of leg- 
islation now in Congress’ hop- 
pers are going to force all like- 
minded Teamsters, unionists 


and politicians to work to- 
gether. 

This is an election year, all 
noted, and those Congressmen, 
Delegates, 34 Senators and 
Governors up for reelection are 
going to be seeking our votes. If 
ever we in labor had a last- 
ditch chance to make our voices 
heard, now is it. 

It's time to write those letters, 
make those phone calls, and 
visit those legislators. The peo- 
ple you sent to Washington 
need to know their constituents’ 
thoughts on key measures such 
as the Employee Polygraph Pro- 
tection Act, proposed changes 
in Davis-Bacon and the Hobbs 
Act, Gramm-Rudman budget 
cuts, calls to completely dereg- 
ulate trucking and the like. 

If we don’t speak for our- 
selves, what our legislative rep- 
resentatives have to say won't 
matter much. 

Yes, this is an election year, 
and we in the Teamsters want 
to continue beefing up DRIVE. 

We fully intend to harness 
the muscle your voluntary 
weekly checkoff contributions 
provide to get the word out to 
the membership, support legis- 
lators in all states who are 
sympathetic to labor's causes, 
and get an effective political 
education machine rolling. 

We plan in the months ahead 
to mobilize our ranks at ALL 
levels—from the smallest town- 
ship to major cities—and get 
every Teamster registered, as 
well as all the voting age mem- 
bers of their families. 

Our retirees, we're proud to 
say, are for the most part al- 
ready registered and taking an 
active part in the political proc- 
ess. We plan to use them as the 
vanguard of an effort to make 
Teamsters one of the single 
largest voting blocs in this 
country come fall. 


Jackie Presser 
SE 


We can't deliver the message 
strongly enough. Our lives are 
being decimated by decisions 
being made daily by Congress, 
the Administration and those in 
government. Unless we mobi- 
lize now and take effective ac- 
tions, we're going to continue 
paying for our shortsightedness 
with unemployment, factory clo- 
sures and declining union 
membership. 

I urge you to become an ac- 
tive partner in this process. 
First, join DRIVE and get on the 
weekly checkoff program, to af- 
ford the union the funds it 
needs to deliver our message 
effectively. Second, register to 
vote and acquaint yourself with 
the issues. Third, make this the 
year when you get active politi- 
cally, speaking out by phone 
and letter to your legislators on 
problems that are important to 
us. Lastly, go to the polls in the 
primaries and for the fall elec- 
tions. Your ballot is your great- 
est weapon against anti-union 
legislators. Together, we can 
turn things around. 
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Teamsters ‘86 Legislative Conference 


Deals With Hard Issues; 


Challenges Delegates to Act Aggressively 


AE egislative and politi- 

L cal action are going 

to be the Number 

One Teamsters’ interests now 
and for the foreseeable future,” 
Teamsters General President 
Jackie Presser said on March 
10, providing impetus for those 
gathered at the 1986 Teamsters 
National Legislative Conference 
in Washington, D.C. 

Attending the two-day legis- 
lative seminar were nearly 100 
Teamster leaders. Invitees in- 
cluded top political strategists 
from the five Teamster area 
conferences and 44 joint coun- 
cils. They were joined by repre- 
sentatives from the top 20 
DRIVE 1985 contributory locals, 
political activists all. 

Attention at the session fo- 
cused on key issues currently 
before Congress, most of which 
are slated to be decided in the 
very near future. 

Participants were apprised of 
the provisions of pending ar- 
mored car legislation, the Em- 
ployee Polygraph Protection Act, 
the Gramm-Rudman debate, 
plant closings legislation and 
proposed amendment of the 
Construction Industry Contract 
Security Act to require ‘double- 
breasted’ contractors to apply 
the terms of their union collec- 
tive bargaining agreements to 
both their union and non-union 
shops. They also got an update 
on the progress of proposed 
changes in the Hobbs Act. 

Of special importance to 
Teamsters in the construction 
industry are proposed changes 
in Davis-Bacon. With budget- 
cutters urgently seeking ways 
to reduce the federal deficit, 
Secretary of Transportation Eliz- 
abeth Dole, in direct violation 
of one of President Reagan's 
campaign promises, has pro- 
posed a number of policy 
changes that could severely re- 
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strict Davis-Bacon protections 
for labor. 

DOT has proposed, among 
other things, that the threshold 
limits on contracts to be cov- 
ered by Davis-Bacon be in- 
creased to cover only those con- 
tracts over $1 million. The 
Transportation Department has 
also proposed that the federal 
government discontinue paying 
the excess costs created by 
state prevailing wage rates 
higher than federal wage rates. 

Attention also focused on sev- 
eral issues of continuing impor- 
tance to the Teamsters, includ- 
ing renewed efforts to bring 
complete deregulation to the 
trucking industry, ongoing in- 
terest in taxing workers’ fringe 
benefits as part of tax reform 
programs, and a number of ef- 
forts at the state legislative 
level to enact right-to-work 
laws. Teamster representatives 
noted that while the union 
helped successfully defeat a 
right-to-work bill in New Hamp- 
shire last year, a new fight has 
just begun in Oklahoma. In 
Idaho, we are continuing our ef- 
forts to overturn a right-to-work 
law enacted last year. 

Caution, concern, vigilance 
and aggressive action in terms 
of phone calls, letter writing 
campaigns and input to our leg- 
islators were urged of these 
representatives by the Teamster 
leadership and all of the speak- 
ers who addressed the gather- 
ing. 

A number of Teamster speak- 
ers addressed the group includ- 
ing, in addition to Presser, IBT 
General Secretary-Treasurer 
Weldon Mathis, Southern Con- 
ference Director Joseph Morgan, 
IBT Vice President John Cleve- 
land and IBT International 
Trustee Mitchel Ledet. Also on 
hand were Legislative Affairs 
Director David Sweeney, Gov- 


ernmental Affairs Director Paul 
Locigno and DRIVE Executive 
Director Wallace Clements. Par- 
ticipants also heard from Safety 
and Health Director R.V. Dur- 
ham and Human Services Direc- 
tor Father David Boileau. 

Teamsters General President 
Jackie Presser focused attention 
squarely on the issues. Lauding 
DRIVE's success to date, he pro- 
claimed, “Dave Sweeney, Paul 
Locigno and Wallace Clements 
with DRIVE will be what pre- 
dicts the future growth of this 
International Union.” 

He pointed out that most IBT 
members and officers “do not 
know about Gramm-Rudman. 
They read about deregulation 
or read about the deficit, but do 
not understand what will hap- 
pen. Most people do not know 
what a one percent increase in 
unemployment costs this coun- 
try,” he said. “Just one percent 
will cost the government $39 
billion dollars per year. It's an 
awesome figure, yet we do 
nothing about it; we really do 
not lobby on this issue. 

“Right-to-work legislation, the 
tax bill, the illegal alien situa- 
tion—these are things that af- 
fect everyone sitting here,” he 
said. “If TWA flight attendants 
go on strike or a motor carrier 
such as Halls goes under, those 
things are political! Four and a 
half million workers out of work 
because of the impact of foreign 
products; that's political, too,” 
he emphasized. 

Noting that capitalists control 
the ballgame today, electing 
Congressmen and Senators, not 
blue-collar workers, Jackie 
urged them to change the sta- | 

fj 
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tus quo. “You need to be talk- 
ing to your legislators, writing 
and calling your Congress- 
men,” he urged. “Put heat on 
them on the issues that affect 
us. 
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“We have something they 
need,” he added. “It's green 
and it spends. We need to find 
a way to concentrate our power 
and use it. We plan to spread 
our message far and wide,” he 
added, using billboards, adver- 
tising, anything we can to 
spread the word. 

Looking ahead, the Teamster 
leader announced that voter 
registration will be one of the 
Teamsters’ new and most 
strongly pursued programs in 
the months to come, so that “we 
can make a difference—with 
dollars and with ballots!” 

General Secretary-Treasurer 
Weldon Mathis made another 
strong pitch for aggressive 
DRIVE participation and effec- 
tive political action in his re- 
marks. 

He cautioned against the con- 
cept of counting on 100 locals to 
bring in 1,000 members to pro- 
vide DRIVE with the revenue it 
needs, warning that apathy 
could result among the rest of 
our locals, each of which might 
be inclined to say, “Let some- 
one else do the work.” 

Reporting on a number of 
success stories around the 
country, Mathis noted that the 
115,000-member Southern Con- 
ference of Teamsters has “more 
than 50 percent of those mem- 
bers that we have on the DRIVE 
weekly checkoff program. That 
means that there’s more than 
1.5 million somewhere else out 
there who aren't on the program 
yet.” 
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He urged the delegates to ex- 
plain DRIVE’s importance and 
urge members to get behind the 
new weekly checkoff program. 
“Most local unions are partici- 
pating in DRIVE,” he noted, 
“but you are not supporting the 
program on the weekly checkoff 
for DRIVE in great numbers 
yet!” he said. 

“Members in Atlanta are like 
every other member in the 
world; they don't like to give up 
a buck, but these fellows have 
a story to tell, and they do it 
really well, and the members 
understand. 

“The labor movement in this 
country has lost over four mil- 
lion members in the last five 
years; papers want you to be- 
lieve workers don't believe 
unions are necessary anymore,” 
he chided. “That's not the case. 
Our members’ jobs have gone 
to Mexico and South America 
and Korea and Japan and all 
the other foreign countries 
where companies can go and 
get workers to work for 50¢ an 
hour. 

“There aren't any union jobs 
available for them! 

“We have lost more than 
50,000 members in the motor 
freight industry in 1985; our 
membership is down like every 
other union's membership is 
down, not because people don't 
want to belong to unions, but 
because it’s tougher and 
tougher under today’s labor 
laws to negotiate a contract, 
and because the Asian coun- 
tries are undercutting each oth- 
er's prices to get ever cheaper 
labor and a larger share of the 
world producing market, at- 
tracting businesses away from 
each other, usually at American 
workers’ and industries’ ex- 
pense. 

“There’s a lot for you to think 
about while you're here and an 
important message for you to 
take back home,” he warned 
delegates in conclusion. 

Southern Conference Director 
Joseph Morgan also urged at- 
tention to the issues, warning, 
“We will never see another time 
in our history when the prob- 


lems are on the horizon like 
they are, not only with legisla- 
tion in the hopper, but with leg- 
islative defeats. I think the 
work of this conference today 
will go a long way toward me- 
diating some of these issues, if 
we are able to rally our forces 
and be prepared as a group. 

“We are Teamsters first, last 
and always and we must pre- 
serve forever this union, in be- 
half of our members. I hope 
that we do our work well, be- 
cause we're going to need every 
bit of political clout that we 
possibly can have this year,” he 
said. 

Vice President John Cleve- 
land also cautioned that this 
was “probably the most impor- 
tant meeting you'll attend for 
some time. 

“The rumor’s going around 
that unions are dead or dying. 
The newspapers are taking up 
the cry and now there's kind of 
a three-prong thrust at you,” he 
said. “They're trying to take it 
away from you at the bargain- 
ing table with concessions. If 
that doesn’t work, they try the 
right-to-work angle. If they miss 
you there, they come to the leg- 
islators and try to get them to 
pass laws to hamstring you.” 

Cleveland commented, “They 
woke up a sleeping giant with 
this DRIVE. A lot of drivers out 
there, instead of giving a dollar 
a week, would give twenty a 
week just to have their jobs 
back now.” 

He urged those in the audi- 
ence to keep up the pressure. 
“You're going to have to do your 
part, too—put pressure on them 
up on the Hill,” he said. 
“Whether you like it or not, 
you'll have to take up politics.” 

IBT International Trustee 
Mitch Ledet issued much the 
same call. Noting the impact 
that DRIVE can have today in 
terms of political support, now 
that it's on a firm financial foot 
ing, he acknowledged the dif- 
ference an infusion of DRIVE 
funds had made in helping the 
Teamsters elect a new mayor in 
New Orleans recently, who is 
friendly to Teamsters’ interests. 
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Pointing out that Louisiana 
has one of the highest unem- 
ployment rates in the nation 
and that oil prices are declining 
weekly and even daily, Ledet 
reminded the group that Presi- 
dent Presser had predicted that 
if the Gramm-Rudman bill cuts 
come through as they were pro- 
posed, there well could be a 
revolution. 

“I predict that there will be a 
revolution in my state! Our 
state has almost a billion dollar 
deficit for next year already. 
You're talking about serious 
business; this is serious—not 
only in my state, but in oil 
states like Texas and Okla- 
homa as well,” he noted. He 
urged aggressive, militant po- 
litical action as the key to effec- 
tively policing our members’ in- 
terests on Capitol Hill and in 
the state capitals. 

DRIVE Executive Director 
Wallace Clements had both 
good and bad news for confer- 
ence attendees: the good news, 
that DRIVE is growing monthly 
and has an immediate goal of 
getting the first 100,000 mem- 
bers signed for the weekly 
checkoff program; the bad news 
was that, at year end, the union 
was narrowly beaten out for 
Number One PAC honors by the 
Longshoremen’s Union, which 
staged a December end-run to 
win that spot after trailing the 
IBT for a number of months dur- 
ing 1985. 

“With the men and the 
women in this room today, I 
hope that you'll say we're going 
to be Number One this year,” 
he noted. "For us to be Number 
One, the only thing we have to 
do is just have 100 locals out of 
our nearly 700 commit to the 
General Executive Board that 
they'll go back and get 1,000 
men and women in their local 
unions to pay one buck a week. 
If they will do that, that would 
be $5.2 million a year, which 
would give the union $10 mil- 
lion every other year to use in 
these races. There is no reason 
in the world we can’t do that,” 
he asserted. 

Clements concluded by say- 
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ing the General President didn't 
want any halfway successes. “I 
know that if you men and 
women here will just invite us 
in to sit down with your stew- 
ards and tell them the things 
that are happening to them, 
then we'll be able to get them 
on this card for a minimum one 
buck a week. If we can do that 
there will be no way any inter- 
national union can catch us in 
the future,” he asserted. 

Governmental Affairs Director 
Paul Locigno also lent direction 
to the session by ticking off the 
important issues facing the 
group, among them budget 
overhaul, tax reform, armored 
car legislation, the potential 
sunsetting of the Interstate 
Commerce Commission, threats 
to Davis-Bacon, problems with 
Gramm-Rudman, action on dou- 
ble-breasting and trade prob- 
lems. 

"The list is endless,” he said. 
“Gramm-Rudman is going to af- 
fect you greatly; all of its cuts 
will indirectly or directly affect 
your membership and their 
families,” Locigno noted. “We're 
going to have budget cuts for 
retirees’ housing, GI loans, and 
Social Security or disability 
denials of benefits wherever 


possible. Everybody's looking to 
cut the budget and they’‘re 
going to do it where they can 
take the path of least resist- 
ance. We've got to make sure 
it's not going to be on the backs 
of Teamsters, our members, 
their families or our retirees.” 

IBT International Trustee R.V. 
Durham, also Safety and Health 
director for the Teamsters, dis- 
cussed a number of issues fac- 
ing the trucking industry and 
the IBT safety-wise, among 
them Senate bills 1903 and 
1904, the Commercial Motor Ve- 
hicle Safety Acts of 1985. 

Durham also addressed the 
Teamsters’ concerns with the 
Trucking Competition Act of 
1986, which calls for total de- 
regulation of the trucking in- 
dustry and sunsetting of the 
ICC between now and 1990, in 
all sectors except moving and 
storage. 

Teamsters weren't the only 
speakers on hand. Quite an as- 
semblage of federal and govern- 
mental dignitaries also at- 
tended, including Congressman 
James Howard (D-NJ), chairman 
of the House Public Works and 
Transportation Committee, and 
Congressman William H. Gray, 
III (D-PA), chairman of the House 
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HOW WOULD YOU LIKE IT? 
Pi eee ray of drug testing 


as a way of identifying 

reliable employees, in- 
side or outside of government, 
just received a graphic exam- 


ple of what such testing entails. 


The guinea pig was Rodney 
Smith, a member of a commis- 
sion pushing mandatory fed- 
eral drug testing. 

Smith was about to testify 
on March 18 before a House 
subcommittee when he was 
asked, much to his surprise, 
by Chairman Gary Ackerman 
(D-NY) for a urine specimen. 

Ackerman’s aides then de- 
posited a three-inch specimen 
bottle on the witness table. 

Ackerman directed Smith “to 
go to the men’s room under the 
direct observation of a male 
member of the subcommittee 


staff” and fill the bottle. 

The stunned Smith, a mem- 
ber of the President's Commis- 
sion on Organized Crime, re- 
fused, calling the move a 
“cheap stunt.” 

The commission wants man- 
datory drug testing for all fed- 
eral employees and has urged 
private employers also to or- 
der such tests. Such random 
spot checks are also being 
considered for the trucking in- 
dustry as part of truck safety 
legislation proposed by Sena- 
tor Danforth. 

“In your letter to me inviting 
me to come testify about drug 
testing...this was not men- 
tioned,” Smith responded. 

Said Ackerman, “I thank you 
for very eloquently proving the 
point that we set out to prove.” 
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Committee on Budget, both of 
whom gave their candid views 
on pending legislation such as 
Gramm-Rudman, construction 
funding and the need for politi- 
cal activism in an election year 
to lend our voice to the debates 
and decision-making. 

Congressman Tommy F. Ro- 
binson (D-ARK), a member of 
the Committee on Small Busi- 
ness and legislative sponsor of 
the Teamster-supported Fair 
Trade Wage Act anti-imports 
legislation, was a special hit 
with the group. Describing how 
imports have eroded industries 
and jobs in his state, Robinson 
spoke of the need for effective 
trade policies and urged Team- 
ster write-in support to ask their 
own legislators to get behind 
the potentially effective remedy 
he has proposed. 

Also addressing them were 
Special Assistant to the Presi- 
dent Merlin Breaux and Deputy 
Under Secretary William J. Ma- 
roni from the Office of Congres- 
sional Affairs at the Department 
of Labor. Political consultant 
and former White House Politi- 
cal Director Edward J. Rollins 
also attended, and did a little 
off-the-record odds-making on 
the Senatorial and gubernato- 
rial races this fall. 

House Labor-Management Re- 
lations Subcommittee Labor 
Counsel Fred Feinstein and 
Senate Labor Committee Labor 
Counsel Kevin McGuiness, rep- 
resenting both sides of the po- 
litical fence and both houses of 
Congress, also were on hand. 

They engaged in a rousing: 
and informative round table 
discussion on armored car, po- 
lygraph, Hobbs Act provisions 
and double-breasting bills with 
IBT attorneys Wilma Liebman 
and Joseph Santucci. 

Also participating in the two- 
day program were Teamster tax 
attorney John Ward from the 
firm of Dow, Lohnes and Albert- 
son, and Senate Finance Com- 
mittee staffer Larry Atkins, both 
of whom discussed the poten- 
tial impact of the Tax Reform 
Act of 1986. 
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eamsters from the Na- 
T tional Bakery Conference 

joined members of the 
American Bakers Association 
and the Independent Bakers As- 
sociation in Washington, D.C., 
on March 12, to discuss the pos- 
sibility of setting up a labor/ 
management relations group for 
the baking industry nationwide. 

Acting on a proposal by these 
groups, Teamsters General 
President Jackie Presser 
reached out for leaders from the 
Teamsters Bakery Conference, 
U.S.A. and Canada and key 
Teamster bakery locals to bring 
about this meeting. 

During the morning session, 
pertinent problems within the 
baking industry were detailed 
as they involve bakery driver/ 
salesmen everywhere. 

Much of the discussion cen- 
tered on the need for cost con- 
tainment in terms of health and 
welfare funds and, on a sepa- 
rate issue, the high cost of re- 
placing lost pallets (a $50 mil- 
lion dollar figure was used). 

The two baking associations 
share with Presser the feeling 
that it’s very important for the 


TEAMSTERS AND 
BAKING INDUSTRY FORM A 
JOINT LABOR CONFERENCE 


three groups to work together 
as a team in organizing and es- 
tablishing the cohesive and 
productive “Baking Industry 
and Teamster Labor Confer- 
ence” they envision. 

This group will provide a 
forum for the Teamsters and in- 
dustry leaders to discuss prob- 
lems in an atmosphere free of ~ 
the pressures associated with 
the collective bargaining table. ° 

This new organization will 
identify and discuss areas of lo- 
cal, regional or national con- 
cern to both the Teamsters and 
industry management. 

Participants also will try to 


set goals and objectives of mu- — ho 
tual interest. As one of the _ co 
union representatives said, U 


“Some of our biggest problems ~ Te 
must be talked about during the du 
term of the agreement and not 

at negotiations. Our members » 9! 
need to be conditioned for any SI! 


changes that might result.” ibe 
The Teamster leader pledged | ™ 
that the International's staff lu 


would be available to help in »* S€ 
the effort to reduce costs and | 

said he will ask all IBT depart- © 
ments to cooperate. 
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Friedman and Cox were among a 


lo- | Teamster contingent of 19 on hand for 
the formation of the labor conference. 
Here, he confers with Teamsters Bob 


ad _ Meidel and Cal Hetrick. 


; Presser was selected as the 


u- honorary chairman for this new 
conference. He will be joined by 


12 representatives from the 
1s » Teamsters and the baking in- 
the dustry. 
rt Now that it's off the ground, 


3 » group members are expected to 


y Sit down in the near future to 
begin studying the problems 


ed _ and suggesting acceptable so- 


lutions. Meetings will be held 


| ¥» Several times a year to ensure 
the best impact and success for 


t- ~ all involved. 
The Teamsters’ Presser, 
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General President Presser and V.P.’s 


joined by other Teamster lead- 
ers, is very much concerned 
over the future of the baking in- 
dustry. All share the feeling 
that establishment of this new 
group is the most effective way 
of safeguarding the health and 
stability of involved Teamster 
local unions and our member 
bakery driver/salesmen. 

“Much can be gained with 
this committee; this is a great 
way for the Teamsters to help 
out,” Presser said. 

Through cooperation and col- 
laboration, the Teamsters and 
management hope to work to- 
gether to solve such problems 
as driver safety, pension plan 
withdrawal liability, potential 
drug abuse and inventory con- 
trol of baskets and trays. 

As an example of the prob- 
lems they hope to tackle, repre- 
sentatives of the American Bak- 
ers Association showed a video 
to participants entitled, “Con- 
trol of Missing Baskets and 
Trays (COMBAT).” 

This video detailed several 
steps the baking industry has 
initiated within the past year in 
its attempts to control and re- 


solve an ongoing problem with 
missing bread trays. 

It is hoped that the Baking In- 
dustry and Teamster Labor 
Conference, working in concert 
with Teamster locals and our 
driver/salesmen members, can 
find effective solutions to such 
problems. 

Other participants at the 
meeting included International 
Vice President Harold Fried- 
man, International Vice Presi- 
dent Jack Cox, Assistant to the 
General President Robert Flynn, 
American Bakers Association 
Chairman of the Board R. Jack 
Lewis, and Independent Bakers 
Association Chairman of the 
Board Richard Z. Graham. Also 
attending were IBT Bakery Con- 
ference Director Robert Meidel 
and President David Torre. 

Teamster leaders present 
agreed with management repre- 
sentatives that this concept is 
an excellent idea and repre- 
sents a unique approach to 
solving our mutual problems. 
All spoke optimistically and en- 
thusiastically about conducting 
similar meetings periodically in 
the future. 


early 25 Teamster lead- 

ers from across the U.S. 

were among the group 
welcomed to the second session 
of the Teamsters Leadership 
Academy, held at IBT head- 
quarters the week of February 
25. 

Art Kane, director of the IBT 
Education Department, summa- 
rized the program's goals, not- 
ing that the course’s basic pur- 
pose was to extend educational 
services to all affiliates, includ- 
ing IBT locals, the joint councils 
and the area conferences. Kane 
also detailed the content, goals 
and other particulars of the 
week-long course. 

First goal of the newly devel- 
oped leadership course was to 
expose new Teamster leaders, 
especially those elected in 1984 
and 1985, to the services avail- 
able from the IBT. Successive 
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courses will expand on these 
basics and be open to all Team- 
ster officers. 

A special guest at the open- 
ing session was Teamsters 
General President Jackie 
Presser who, in welcoming par- 
ticipants, urged them to go 
through the building, meet all 
the department heads and staff 


people here to service the mem- | 


bership and gain a real under- 
standing that this International 
Union is here for the explicit 
purpose of servicing 1.9 million 
working people, our members, 
every day. 

He noted that as labor union 
representatives, these new 
Teamster officers have thou- 
sands and thousands of people 
“counting on you. If you figure 
out how many people you have 
in your local union and multi- 
ply that by three to a family, 
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you'll understand that you're re- 
sponsible for what's going to 
happen to those people that you 
represent 40 hours a week, 52 
weeks a year, with a new con- 
tract every three years,” he 
noted. 

Asking a couple of rhetorical 
questions, this Teamster suc- 
cinctly summarized why devel- 
oping such educational semi- 
nars has become a priority 
interest of the Teamsters. 

“I'm sure you know all of the 
laws and understand the rami- 
fications of operating in the la- 
bor society of America today,” 
he hypothesized. 

“I know everybody here can 
recite what the Landrum-Griffin 
Act pertains to and what it 
means to you and your mem- 
bership. I know you all know 
about the Hobbs Act and what 
the laws are. I'm sure you un- 
derstand what penalties you'll 
be facing if, by mistake, one of 
your members punches some- 
body in the nose. I know you 
know about fiduciary responsi- 
bilities and understand that ev- 
ery time you sign a check for a 
raffle or a clambake or a dance 
or some type of fund-raiser, you 
may be taking the chance of 
going to jail. 

“And I know you're all very 
smart when it comes to the 
monetary system and under- 
stand that as a union official 
you may be responsible for a 
one million dollar pension fund 
reserve, a two million dollar 
health and welfare reserve, and 
a treasury of half-a-million dol- 
lars or $100,000. 

“You know what the laws are 
with respect to those deposits; 
you understand what it means 
to be transacting bonds and 
other securities; you understand 
the surety system for surety 
bonds within your local union. 

“You all know all that, don't 
you?” he queried. “Because 
that's what our government 
Says you ran for election for. 
And I know that all of you un- 
derstand the legal profession, 
because the only people that 
you're going to be negotiating 
against are attorneys. I know 
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Participants 


mong the participants in 
A the latest Teamsters 
Leadership Academy 
were: 

® John F. Murphy, Teamsters 
Local 122, Boston, Massachu- 
setts; 

@ William D. Gross, Local 
250, Pittsburgh, Pennsylvania; 

@ J. Michael Cserepes, Local 
313, Tacoma, Washington; 

@ Edward G. Conway, III, Lo- 
cal 322, Richmond, Virginia; 

@ Chester Kelley, Local 371, 
Rock Island, Illinois; 

e@ Walter A. Lytle, Local 414, 
Fort Wayne, Indiana; 

@ Richard L. McKelvey, Local 
428, Steubenville, Ohio; 

@ Dominic Garcia and Terry 
Toler, Local 439, Stockton, Cali- 
fornia; 

®@ Michael Marco, Local 445, 
Yonkers, New York; 

@ Roy Rogers, Local 519, 


there's no worry in your mind. 
that when you sit down and ne- 
gotiate a pension contract or an 
exclusion contract, that you 
don't have to worry that you've 
done something wrong. 

“That's just the icing on the 
cake,” he emphasized, pointing 
out that teaching Teamsters 
about these functions of their 
role as officers was the key 
goal of the course. 

The General President urged 
these Teamsters not only to 
study the course materials and 
assimilate the information of- 
fered, but to follow up by pur- 
suing an aggressive political 
action program at home, espe- 
cially in regard to the imports 
question and other legislative 
maneuvers that are denying 
workers their jobs. 

Pointing out that these are 
perilous times for the labor 
movement, he exhorted these 
Teamster leaders to become a 
part of the solution—utilizing 


Knoxville, Tennessee; 

@ Edward J. Johns, Local 571, 
Lorain, Ohio; 

@ Thomas J. Robidoux, Local 
671, East Hartford, Connecticut; 

@ Rosemary Hayes, Local 844, 
Waterloo, Iowa; 

@ Jerry L. Laird, Local 857, 
Sacramento, California; 

@ Robert L. Lackner, Local 
872, Charleroi, Pennsylvania; 

@ Murphy E. Wicker and 
Bobby F. Hannah, Local 891, 
Jackson, Mississippi; 

@ Steven E. Green and Ed- 
ward G. Suarez, Local 919, 
Houston, Texas; 

@ Gerold G. Scott and Ed- 
ward Mireles, Local 952, Or- 
ange, California; 

e William T. Luddy, Local 
983, Pocatello, Idaho; and 

@ Leonard Smith, organizer 
for the International Brother- 
hood of Teamsters. 


the tools, departments and 
services available to them from 
the IBT to change the status 
quo. 

Participants at the session 
completed the same intensive 
course that their predecessors 
had, studying an array of legal 
issues, the fundamentals of or- 
ganizing, an array of up-to-date 
bargaining and representation 
techniques, and learning about 
the many tools being employed 
by management in its efforts to 
keep workers content enough to 
stay unorganized. 

In addition to instruction from 
Education Director Art Kane 
and Assistant Director Sally 
Payne, the group also gained 
many new insights from a num- 
ber of department representa- 
tives including those from Le- 
gal, Organizing, Economics, 
Out-of-Work Benefits, Invest- 
ments, the Teamster Affiliates 
Pension Plan, Governmental Af- 
fairs, Legislative and DRIVE. 


mameghe Officers Council of the 


mm Coalition of Labor Union 

= Women, on which Team- 
sters Local 743 Trustee and 
Business Representative Clara 
Day sits as a national vice 
president, was recently invited 
to hold its March 13 executive 
policy session at IBT headquar- 
ters in Washington, D.C. 

During the day-long confer- 
ence, members of the 15-person 
council planned, among other 
items on the agenda, the final 
details for the upcoming “Work- 
ing Women’s Awareness 
Week.” This first-ever national 
celebration of working women’s 
concerns and needs is being 
sponsored by CLUW and is 
slated to take place from May 4- 
10. 

During that week, CLUW is 
encouraging its members and 
all labor union women to en- 
gage in a variety of efforts to 
raise North Americans’ con- 
sciousness about myths and 
stereotypes that have hindered 
women’s full equality of oppor- 
tunity in the workplace and so- 
ciety. 

They also hope to recognize 
the past and present contribu- 
tions of working women and to 


show unorganized working 

women that CLUW and the la- 
bor movement are the leading 
voices for all working women. 

During their meeting, the 
group also shared their con- 
cerns as unionists with Team- 
sters General President Jackie 
Presser. 

CLUW President Joyce Miller, 
also a vice president of the 
Amalgamated Clothing and 
Textile Workers Union, wel- 
comed General President 
Presser to the session and intro- 
duced him to participants, not- 
ing that since he is a lifetime 
member of CLUW, it was a spe- 
cial pleasure to have him join 
the officers during their deliber- 
ations. (A sizable number of 
Teamster women also are mem- 
bers of this unique labor coali- 
tion.) 

During their discussions, 
Jackie pointed out that the 


Teamsters, especially in Ohio, 
have always been responsive 
and supportive of our women 
members and had, in fact, 
found women to be among the 
most dedicated and enthusias- 
tic of the union's ranks during 
organizing drives, as part of the 
extensive Ohio network of la- 
dies auxiliaries and as main- 
stays of the work force. "I’m 
very familiar with the many ac- 
tivities of working women,” he 
noted. 

The Teamster leader noted 
that his recognition and utiliza- 
tion of the talents of women 
has continued as the union’s 
leader. 

He pointed out proudly that 
during his term of office, he has 
not only put the first woman in 
as an International “General,” 
referring to first ever female Or- 
ganizing Director Vicki Saporta, 
but had also installed a number 


Participants at the CLUW session hear from the Teamsters’ Presser, a 
CLUW member. Attending the session with CLUW President Joyce D. Miller 
were: Paula O’Conner, AFT; President Emeritus Olga Madar, UAW; Bar- 
bara Berger, UAW; Cynthia McCaughn, OPEIU; Vice President Evelyn 
Dubrow, ILGWU; Vice President Clara Day, Teamsters; CLUW Executive 
Director Lee Levin; Pat Scavelli, UFCW; Vice President Anna Padia, TNG; 
CLUW Recording Secretary Lela Foreman, CWA; and CLUW Treasurer 
Gloria Johnson, IUE. Also attending was IBT Vice President Maurice R. 


Schurr. 
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of talented, capable females in 
other IBT departments, among 
them Research, Communica- 
tions and Education, lauding 
the acknowledged “success cre- 
ated by their departments.” 

Reminded of a remark he'd 
made previously, Presser ac- 
knowledged, “Teamster women 
are tough; they're tough and 
they're bright.” His prediction 
was that more women would 
find their way into the union 
and leadership ranks. 


Working Together 

During the session, the CLUW 
council took the opportunity to 
ask for continuing Teamster 
support on two fronts: one legis- 
lative, and the other, in terms 
of moral and financial support 
of CLUW. 

On the first, CLUW officers 
noted that the Teamsters have 
already voiced support of their 
efforts to help get the Civil 
Rights Restoration Act passed 
by the Senate Rules Committee 
and enacted, to continue impor- 
tant basic protections for work- 
ers. 

These rights have been jeop- 
ardized since the Grove City 
court decision, from the stand- 
point that institutions which 
discriminated in the past will 
continue to do so, based on that 
decision, which allows them to 
continue getting federal fund- 
ing. Effective countering legis- 
lation is the only answer. 

Members of the group, while 
strongly laudatory of the IBT 
legislative staff's continuing 
pledge of support, urged a 
strong, united stance to sway 
the opinions of the five Sena- 
tors in whose power the fate of 
the measure lies. 

Perhaps one of the most posi- 
tive things to come out of the 
session was Presser's firm call 
for coalition efforts on such is- 
sues in the future. “I hope 
you're not saying to me that you 
feel you have to wait until once 
a year to come here and ask me 
to have our people work with 
you, because if that's true, we 
can stop that now!” he said. 

To their consensus that they 
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knew such support was avail- 
able, Presser responded with a 
strong appeal to the group to 
approach the Teamsters with 
any legitimate legislative prob- 
lems they have, regardless of 
whether they are in the AFL- 
CIO, the Auto Workers or any 
other group. 

“Immediately contact my of- 
fice and I'll see to it that you 
get help,” he stressed. “Some- 
where, on most issues, we can 
reach out to friends in Congress 
and get the help we need,” he 
reminded the group. “I'd appre- 
ciate it if you'd take the time, 
when you're on a project and 
you're with the AFL, to drop me 
a note, and you'll find that 
somebody in our organization 
will find a good contact. We 
would be happy to put our sup- 
port behind these worthwhile 
projects. That's the key,” he 
said. 


Legislative Onslaught 


Jackie proudly noted that the 
Teamsters’ political organiza- 
tion, DRIVE, is one of the top 
rated PACs in the U.S. today, 
taking in a quarter million a 
month and still growing. He 
added that the Teamsters’ polit- 
ical activities are bipartisan 
and span the spectrum of inter- 
ests. 

“Regardless of this Adminis- 
tration, we're not happy with 
what Metzenbaum and Kennedy 
did to us on deregulation; we're 
not happy about the Landrum- 
Griffin Act; we're not happy 
about ERISA; we're terribly up- 
set about the ICC. The regula- 
tory systems that they’re de- 
stroying are destroying 
organized labor,” he said. 

“Democrats and Republicans 
alike are having a field day 
tearing down organized labor,” 
he pointed out. 

It was Jackie's feeling that 
meetings such as this CLUW 
session are enlightening be- 
cause they let him hear the 
words, “We need more help on 
legislation,” and open the lines 
of communication between our 
groups. 


“We'll be happy to do it, 
everything we can,” he 
pledged. “We'll do it together. 

“This is a strong organization; 
we're 83 years old this year. We 
have plenty of money; we have 
plenty of membership. We need 
you; I'm very strong on that. We 
know how to run a union, but 
without an army out there, 
what good is it?” he queried. 


‘Let's Join Forces’ 


In another area, CLUW Presi- 
dent Miller took the opportunity 
to petition the Teamsters Union 
to urge its members, especially 
its women, to join CLUW in in- 
creasing numbers. 

In terms of “what you said 
about coalitions, CLUW is 
really the only place in the 
whole American trade union 
movement that has, to my 
knowledge, AFL-CIO affiliates, 
Teamsters, Mine Workers, 
Teachers and UAW members to- 
gether,” she noted. 

“Whatever jurisdictional bat- 
tles there are going on, when 
CLUW holds a meeting, that 
stops outside the door. We only 
deal with issues that we feel 
are of primary concern to work- 
ing women,” she said, in ask- 
ing for a union commitment to 
increasing Teamster involve- 
ment in CLUW. 

To her request that “we 
would like very much to work 
out some kind of mechanism to 
increase the number of Team- 
ster women among our 18,000 
dues-paying members,” Jackie 
urged Miller to forward a for- 
mal request for this to him so 
that the Teamsters’ General Ex- 
ecutive Board could formally 
entertain the motion for adop- 
tion. 

The session ended on a high 
note, with the Teamster leader 
encouraging the group to fur- 
ther solidify its base financially 
and in terms of growth. 

The group was also hosted by 
Teamster leader and CLUW 
Vice President Day at a lunch- 
eon in CLUW’s honor at IBT 
headquarters. 


gg inning out to points 
Zs north, south, east and 
am west in recent weeks, 
DRIVE representatives have 
been working hard at a just es- 
tablished target—getting the 
first 100,000 Teamster members 
signed for the weekly DRIVE 
checkoff program. 

That very attainable goal was 
announced publicly at the IBT 
Legislative Conference last 
month. If reached, it could af- 
ford DRIVE the incredible sum 
of $5.2 million dollars over a 
year's time, with which to get 
involved in the important 1986 
Congressional, Senate and gu- 
bernatorial races. 

Last year, with the checkoff 
just negotiated, the union 
raised more than $1 million 
through our revitalized political 
action committee. 

Thus, it would seem that this 
new target, which would cost 
any participating Teamster a 
meager $1.00 a week, is no pie- 
in-the-sky ambition. 

Wallace Clements warned 
Teamster leaders at that ses- 
sion, held in Washington in 
mid-March, against the apathy 
that setting such a goal could 
engender. 

“The issues in Congress fac- 
ing us right now are too impor- 
tant for any of us to say, ‘Oh, 
they only want 100,000 people; 
let somebody else sign them.’ 
We all have to get involved and 
get everybody we can on this 
program if we're going to have 
the voluntary political contribu- 
tions we need to make a differ- 
ence in the primaries and the 
fall races!" Wallace empha- 
sized, urging vigorous support 
of the program in the immedi- 
ate months ahead. 

DRIVE representatives in the 
field are well aware of that tar- 
get and have set their sights on 
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achieving it in the weeks and 
months ahead. 

While the list of DRIVE repre- 
sentatives’ visits in the past 
month is too long to detail en- 
tirely, suffice it to say that no 
U.S. IBT conference region es- 
caped attention. Each received 
at least one in-depth visit by 
DRIVE personnel. 

Teamsters Local 741 began 
actively supporting DRIVE’s 
new programs last year. There, 
Local 741 Trustee and Shop 
Steward David Baskett has 
been assigned by the local's 
secretary-treasurer, Jeremiah F. 
Lavell, to spearhead the drive 
for DRIVE, with an initial goal 
of 1,000 new members. 

Baskett is being assisted by 
IBT DRIVE Representative Char- 
lie Murphy, who has been out 
at the local several times to 
make the DRIVE pitch to the 
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membership and visit individ- } 
ual shops. | | 

With the entire executive | 
board of the local behind the | 
program and participating in it, 
Murphy quickly found enthusi- 
asm growing. “This is remarka- 
ble,” he notes, “considering / 
that the economy is down in the 
Pacific Northwest generally and 
Local 741 and its sister locals 
have all been experiencing lay- | 
offs as a result. It sure didn't | 
stop the support from pouring | 
ine { 

The importance of political 
action was brought home for | 
these Teamsters early on. 

Shortly after the intensive 
mobilization drive began, a co- 
alition effort by Local 741, Joint 
Council 28, the Western Confer- |_| 
ence of Teamsters and IBT 
DRIVE was successful in stop- 
ping potential legislation that 
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would have introduced intra- 
state trucking into the Washing- 
ton State area. 

Local 741’s Lavell credits the 
interest sparked by DRIVE's 
Murphy at various terminals for 
making it “that much easier for 
members of Local 741 to contact 
their state legislators, opposing 
this legislation, which would 
have drastically affected all 
carriers in the Washington 
State area.” 

Local 741 Teamsters have 
since visited Teamster shops of 
virtually every type during their 
organizing drive. 

On one recent Saturday morn- 
ing, drivers for many of the 
companies now involved with 
the DRIVE weekly checkoff pro- 
gram assembled in front of the 
King Dome with their rigs to 
demonstrate their support for 
DRIVE and opposition to the in- 
trastate deregulation proposal. 

Present were drivers from 
Consolidated Freightways, 
Transcon, Silver Eagle, Milne, 
Oak Harbor Freight Lines and 
NW Transport Service, to name 
Just a few. Response from 
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Teamsters at the Port of Seattle 
and elsewhere has been just as 
enthusiastic. 


Teamster pride was really 
demonstrated by this gathering, 
since 18 members participating 
all belonged to one family. 
Teamsters all, they joined with 
Local 741 President Lavell to 
keep the DRIVE spirit high. 

The brothers, uncles and cou- 
sins of the Gasca/Guerreros/ 
Pardos family are all active Lo- 
cal 741 members and proud 
DRIVE members, and work for 
eight different companies that 
have Teamster contracts. 

Their spirit is evidenced best 
by young Jennifer Pardo, 
daughter of CF Teamster Mike 
Pardo; she sported for this occa- 
sion her very own, “My daddy 
is a Teamster” sweatshirt. With 
spirit such as that being dem- 
onstrated by this family, we're 
betting it won't be long before 
Local 741 reaches its 1,000 
member DRIVE goal. (They got 
18 cards right here!) 


p © © |e Local 39's 
i) DRIVE participa- § 
fm tion efforts yield J 
2,000 new cards | 
for the program. 


From Local 391 in Kerners- 
ville, North Carolina, to Local 
600 in St. Louis, Missouri, and 
Local 612 in Birmingham, Ala- 
bama, to Local 413 in Colum- 
bus, Ohio, the response has 
been the same: enthusiastic 
and eager. 

Local 391’s been involved in 
an aggressive campaign for 
weeks now, visiting UPS termi- 
nals in Burlington, Greensboro 
and Winston-Salem, as well as 
other Teamsters around the 
state, to sign new members for 
the weekly checkoff. 

The result of this intensive ef- 
fort by Local 391 Recording Sec- 
retary Russ Hogan and a dedi- 
cated team of DRIVE represen- 
tatives was the recent presenta- 
tion by Local 391 Secretary- 
Treasurer Bruce Blevins of 2,000 
new DRIVE weekly checkoffs to 
DRIVE Director Wallace Clem- 
ents! Obviously, Eastern Con- 
ference affiliates are getting on- 
board. 

In the Midwest, Central Con- 
ference territory, Teamsters Lo- 
cal 600 is continuing its recently 
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initiated efforts for DRIVE. Offi- 
cers have emphasized DRIVE at 
both stewards and general 
membership meetings, urging 
Teamsters, where eligible, to 
switch over to the new weekly 
checkoff. Negotiating weekly 
checkoff language into new 
contracts is another priority 
here. 

Yellow Freight steward Jim 
Kimbrill was one who took the 
message to heart. He put ina 
lot of effort, this local's officers 
say, and succeeded in getting 
92 DRIVE cards from among the 
city drivers at Yellow. St. Louis 
B&R city drivers at the piggy- 
back ramp are also 100% be- 
hind DRIVE now. 

Also in the Midwest, there 
was real cause for celebration 
when Teamsters Local 413 of 
Columbus, Ohio invited DRIVE 
representatives to make their 
first-ever presentation to these 
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Pictured: Local 413, 600 and 612 Teamsters. 


Teamsters for the national 
DRIVE program recently. 

DRIVE Director Wallace 
Clements personally chaired 
this session before a group of 
Local 413 stewards and mem- 
bers at the invitation of the lo- 
cal's officers. 

Word quickly spread through 
the ranks as DRIVE Representa- 
tive Bob Profitt and others vis- 
ited the docks and terminals, 
such as the one at Jones Truck 
Lines. The result of an aggres- 
sive campaign: more than 1,000 
cards have already been 
signed! 

The Southern Conference, al- 
ways a strong DRIVE program 
supporter, is continuing its pat- 
tern of success, too. 

In SCT territory, IBT Vice 
President Don West invited 
DRIVE personnel to his home lo- 
cal, Local 612 of Birmingham, 
Alabama, to make the pitch for 
the switch by his members to 
the weekly checkoff program. 
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DRIVE Director Clements and 
IBT Governmental Affairs Direc- 
tor Paul Locigno were both on 
hand with West for the stew- 
ards’ meeting that kicked off 
the campaign. 

This group also got a glimpse 
of election year politics in ac- 
tion and was reminded of one 
of the real purposes of DRIVE, 
as they heard from Congress- 
man Richard Shelby and his 
wife. Congressman Shelby is 
running for the Senate in Ala- 
bama this year and was there 
to solicit Teamsters’ support for 
his campaign. 

DRIVE is the mechanism al- 
lowed by the federal election 
laws that enables us to donate 
our dollars and our support to 
candidates who support labor's 
interests. 

The DRIVE department re- 
ports that another 1,000 cards 
resulted from Local 612 Team- 
sters’ enthusiasm and dedica- 
tion to the cause. 
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Notes to Consolidated Financial Statements 


1, Summary of Significant Accounting Policies 


Method of Accounting—Assets, liabilities, income and 
expenses are recognized on the accrual basis of ac- 
counting with the exception of per capita and initia- 
tion fees and out-of-work benefits, which are recog- 
nized on the cash basis of accounting. 


Investments—Securities and notes and mortgages receiv- 
able are recorded at cost and adjusted for amortization 
of premium and discount. 


Depreciation—Land, building, improvements and equip- 
ment are carried at cost. Major additions are capital- 
ized while replacements, maintenance and repairs 
which do not improve or extend the lives of the respec- 
tive assets are expensed currently. Depreciation is 
computed over the estimated useful lives of the related 
assets by the straight-line method. 


3. 


Tax Status BI 


The Internal Revenue Service has advised that the Inter- 
national qualifies under Section 501 (c) (5) of the Inter- — 
nal Revenue Code and is, therefore, not subject to tax. 4 
under present income tax laws. a 


Fixed Assets 


At December 31, 1985, fixed assets consisted of: + 
$ 794,117 


Land at headquarters building 
Headquarters building 11,692,882 . 
Other fixed assets 42,041,406 | 
54,528,405 >. 
Less: Accumulated depreciation ( 21,124,565) 


$33,403,840 
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Liabilities and Fund Balances 
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BI) FUNDS 


393 ‘Total—Combined Funds 
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Exhibit “A” 


2,797,716 


108,090 $ 2,905,806 


104,558,499 


707,377 105,265,876 


$108,171,682 


$ 89,647,711 


$197,819,393 


Notes to Consolidated Financial Statements 


Depreciation expenses for the year ended December 31, 
1985 totalled $3,644,427. 


or } 
ax , 4. Retirement and Pension Plans 


* The International provides retirement benefits for em- 
ployees of the International and the Building Corpora- 
tion. Contributions to the plan are based on the advice 
of consulting actuaries and amounted to $2,873,981 for 

a the year ended December 31, 1985. 


ue At January 1, 1985, the date of the latest actuarial valua- 
406 ‘ tion, the actuarial present values of accumulated 

— vested and non-vested plan benefits were $43,234,677 
405. and $3,374,877, respectively, and the net assets avail- 
565) able for benefits were $57,972,483. The assumed rate of 
5,840 return used in determining the actuarial present value 
—— of accumulated plan benefits was 6%. 
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Pursuant to a resolution at the 1961 International Con- 
vention, a multiple-employer pension plan was estab- 
lished for officers and employees of the International's 
affiliates. Contributions to the plan, which amounted 
to $12,778,554 for the year ended December 31, 1985, 
are computed by actuaries and approved by the Gen- 
eral Executive Board of the International, in accord- 
ance with the authority delegated to the Board by the 
Trust Agreement. 


At January 1, 1985, the date of the latest actuarial valua- 
tion, the actuarial present values of accumulated 
vested and non-vested plan benefits were $340,481,193 
and $22,596,281, respectively, and the net assets avail- 
able for benefits were $331,714,859. The assumed rate 
of return used in determining the actuarial present 
value of accumulated plan benefits was 6%. 
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International Brotherhood of Teamsters, Exhibit “B” 
Chauffeurs, Warehousemen and Helpers of America, 
Teamsters’ National Headquarters Building Corporation and 
Teamsters International, Inc. 
Consolidated Statement of Income, Expenses and Changes in Fund Balance 
General Fund 


Year Ended December 31, 1985 
Operating Income 


Fees 
Per Capita Members irc, 5 vdieo ehh atuete searches erence are $ 74,793,296 
[be Th 8(048 Co} oan evar ne ERR a Parr ear rant icaeRA eRe muemioeee GID Coruna paint ee ___ 626,058 $ 75,419,354 
Other Income 
Sale OlLSuppliOsy cra giisjee ccc sneer ees sete acsrereseee em Oeaelenaltaenee 521,129 
Total Operating Income 75,940,483 
Operating Expenses 
Defense; Fund (See, Exhibit;iG@%)) op. ts. terre oreo stn cso doo eens cinensle wane 7,670,308 
Teamsters Affiliates Pension Fund (Note 2)..............0ee ee eeeees 12,778,554 
Intl. Fed. Chem., Energy & Gen. Workers Unions ................... 100,000 
Organizings€ampaign Expense... cilostonriomere ole ese else easere staal 7,043,439 
National Master Freight Agreement ............... cece cece eee eeee 577,946 
Retirement and Family Protection Plan (Note 2) .................000- 2,873,981 
Administrative, Office and Generals 0. s..65 0 eysnege cheats von love eps oi 19,260,286 
Magazine—"International Teamster” ............... cece cece eee eees 5,407,335 
Legislativeiand'Political-Education:: )..40/ 2022): cea tease ene ee 1,634,449 
CommuuniGations 5 occ ak ett cise oe oa ag Gee es SOE Seen 2,390,674 
Legal Fees, Expenses and Related Costs .............ceceeeeeeeees 1,737,960 
Judgments) Suits‘and Settlements! >.<... 2484.25 hve ss eee ee eee ee 257,475 
Divisional and!Departmental 7.12.5 hcsc-e teen ciole weiss see ans oraito arenarers ave 17,623,838 
National’Headquarters Building’. s.0..5. = sim .tat «eas «00 ears wise ore siee os 3,687,789 
Branch  @lfices! ja haccicrssta cress hiss ona Avda ny oielne sate Dalene Sener as Heras 135,589 
Suppliestior Resales str veccite. npesc lo nio seis nicks clesseom eile Sava Cee leks 446,474 83,626,097 
Net Loss from Operations ( 7,685,614) 
Binanciclhlncome—Net) <5 nyse wise wes. crn phenome ee Gas ere ear eRaeIere mie epo aires 6,990,186 
Other Income (Expense) Neti. tase decile. Acre tetas Alia Ae ele Oke s ( 777,489) 
Excess of Expenses Over Income ( 1,472,917) 
Fund Balance 
Atjantary sl TIGG\. Ziad ccs iss seis eves wis fe a) eres eee aceseud « istelatere eal ere 6 106,738,793 
At-December:3li; VSOBSisie sii meta eseterere als = otoieeie ene ten en eakelaetucuds Hexesees $105,265,876 
International Brotherhood of Teamsters, Exhibit “C” 
Chauffeurs, Warehousemen and Helpers of America, 
Statement of Income, Benefits and Changes in Fund Balance 
Defense Fund 
Year Ended December 31, 1985 
Income 
Per Capita—General Fund (See Exhibit “B”)................ 0.00000. $ 7,670,308 
Finaricialtincome—Nety sti bak mocmaic sale ancl otre oatietel » wee aihiels ayapvinls oes 7,946,793 
Loss;oneF oreign Exchange. -c tic tees relevent Wisws aieeaiene tetelsks) sue! «ls slsauehot ( 214,456) $ 15,402,645 
Benefits 
Outsole Work Benehits . a. crc. «cto ccorsser snk trea, sueieistee ame erepeon bel stake rheNaeron 10,096,160 
Excess of Income Over Benefits 5,306,485 
Fund Balance 
At Januaryal:s98o.32 sietee a. choraasioctttetieemiecieielac 0s 60s ankles 84,341,226 
At December Sle USB ctrascaut ta ysvagsko$usn patty bhedapsesnais eye ned als aafe le siavane ol auras apes $ 89,647,711 


See Notes to Consolidated Financial Statements 
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Buying American Is in Your Best Interest! 


U.S. Non-Rubber Shoes 
| Booted Out of Domestic Market 


ast year Americans pur- industry. From 1968 to 1985, do- shoe workers, chances of find- 
| Pee 1.06 billion pairs of mestic production dropped from ing other employment have 
shoes—nearly five pairs 642.4 million pairs of footwear been slim because most foot- 
for every person in the country. to 250 million and 560 produc- wear plants are located in rural 
In the same year, however, U.S. _ tion facilities closed their doors areas where few job opportuni- 
footwear manufacturers cap- (see map), while many others ties exist. Twenty-five percent 
tured only 22 percent of the U.S. reduced their work force, leav- of footwear factories are located 
market. Imports claimed the ing 116,000 footwear workers in towns with less than 5,000 
other 78 percent in 1985, com- without jobs. In 1986, less than people, 40 percent in towns 
pared to only 18 percent in 1968. one-half the footwear jobs in with less than 10,000. 
The influx of imports has 1968, or 90,000 jobs, remain. 
taken its toll on the domestic For most of the displaced eee 


U.S. SHOE FACTORY CLOSINGS* (NON-RUBBER) 
1981-1985 


*These closings represent the loss of 56,000 production jobs. 


N DAKOTA 
Eales. S DAKOTA 


NEBRASKA 


ais = 
KANSAS 
ae ~~ 


‘> 
HAWAII > 


PUERTO RICO 


Source: Footwear Industries of America 


APRIL 1986 19 


EMPLOYMENT IN THE U.S. 
NON-RUBBER FOOTWEAR 
INDUSTRY 
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* SOURCE: Footwear Industries of America 
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GIVING SHOES THE BOOT 


Even if a worker is able to 
find other employment, it is un- 
likely that rural employers 
would match the wages of foot- 
wear laborers, more than one- 
half of which are union jobs. 


America Pays for 
Cheap Labor 


American consumers repre- 
sent the largest single market 
for shoes in the world, and off- 
shore manufacturers have the 
perfect combination to domi- 
nate it: cheap labor, low U.S. 
customs duties, and the ab- 
sence of quotas to keep their 
products readily available to 
the American public. 

Because the footwear industry 
is labor intensive, with each 
shoe going through 80 to 150 
manufacturing operations, la- 
bor costs largely determine the 
price which is ultimately 
charged to the consumer. In Ko- 
rea, the average non-rubber 
footwear laborer earns 86 cents 
per hour; in Taiwan, shoe work- 
ers make $1.39 per hour. After 
the manufacturing process, U.S. 
footwear averages a wholesale 
price of $13.24, while imports 
average $6.41. 

Yet by charging only slightly 
less than domestic producers, 
offshore manufacturers are able 
to make their products appear 
to be bargains, while they earn 
much higher profit margins 
than the domestic manufactur- 
ers. In the end, the small cash 
savings buys only unemploy- 
ment for the American worker, 
and goes to the government in 
the form of higher taxes to pay 
for increased unemployment 
compensation and welfare. 


Previous Legislation 
Helped 


The drastic rise of imports did 
stabilize for a few years (see 
chart). 

In 1977, the Orderly Market- r 
ing Agreement (OMA) was ne- 
gotiated, which limited the 
number of shipments of non- 
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rubber footwear to the U.S. from 
Taiwan and Korea for four 
years (June ‘77—June ‘81). This 
period gave the domestic indus- 
try a breather. During the OMA 
years, employment levels and 
import penetration were the 
most stable they had been 
since before 1968. 

Tragically, the OMA expired 
at the beginning of the current 
administration, which chose not 
to continue the program as part 
of its free trade policy. As a re- 
sult, the following year Taiwan 
increased footwear shipments 
to the U.S. by 67 percent, Korea 
by 112 percent; imports have 
been soaring ever since. Im- 
ports have more than doubled 
since the expiration of the 
OMA. 


Relief Denied 


Despite the plight of the U.S. 
shoe worker and unreciprocated 
free market U.S. import poli- 
cies, the present administration 
refuses to place quotas on shoe 
imports in the name of free 
trade. 

This past August, President 
Reagan vetoed legislation that 
would have reduced imports by 
20 percent for five years, still 
allowing imports to gobble 60 
percent of the market share. 

The unions and the shoe 
manufacturers hoped the legis- 
lation would provide a “period 
of certainty.” Such a period 
would have encouraged capital 
investment in new plants and 
equipment and would have al- 
lowed time for improvements 
that would save American jobs. 


What We Can Do 


To eliminate domestic shoe 
industry job loss and factory 
closings, it is important that 
Americans support their own 
footwear workers. 

It could be your industry and 
your job next. 

Always read labels when pur- 
chasing footwear. Domestically 
produced shoes are not neces- 
sarily marked as such but im- 
ports are required by law to 
state their country of origin. 
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Looking for familiar U.S. com- 
pany names is not enough. As 
with many other industries, 
some domestic shoe companies 
have taken portions of their op- 
erations overseas. This means 
that different styles manufac- 
tured by the same company 
may be produced in different 


countries—read carefully. 

Don't give in to the tempta- 
tion of buying cheap imports. 
Remember, the purchase of do- 
mestically manufactured foot- 
wear will buy a higher quality 
product and help save U.S. foot- 
wear jobs and that’s worth the 
price. 


IMPORTS AND U.S. PRODUCTION IN THE 
NON-RUBBER FOOTWEAR INDUSTRY 


IMPORTS 


U.S. PRODUCTION 


M 
| 
L 
L 
| 

O 
N 
Ss 

O 
F 
P 

A 
l 
R 
S 


68 69 70 71 72 73 74 75 76 77 78 79 80 81 82 83 84 85 
YEAR 


* SOURCE: Footwear Industries of America 
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IBT Pushed Hard to Help Workers 


Ballots Go Out in TWA Election; 
They‘re Due Back for Count April 28 


Board has sent out ballots 

to approximately 5,000 
Trans World Airlines passenger 
service and reservations em- 
ployees after a hard fought 
campaign by the Teamsters and 
the two other unions involved. 

The ballots went out on 
March 24, and they must be re- 
turned to the Board by April 28, 
when they will be counted. 

William F. Genoese, director 
of the IBT Airline Division, 
spearheaded the Teamster cam- 
paign which has involved nu- 
merous union organizers 
around the U.S. 

Genoese noted that there are 
major differences between a 
National Mediation Board elec- 
tion and one conducted by the 
National Labor Relations Board. 
The NMB administers the Rail- 
way Labor Act, which governs 
the railroads and the airlines, 
while the NLRB administers the 
Taft-Hartley Act, which governs 
virtually all other industries. 

Under the NMB’s rules, 50 
percent plus one of the eligible 
voters must cast ballots for 
union representation in order 
for an election to be valid. In 
an NLRB election, a simple ma- 
jority of the votes actually cast 
is sufficient. 

Additionally, the NMB does 
not provide unions with an “Ex- 
celsior List” of the eligible vot- 
ers, which contains their names 
and mailing addresses. The 
unions must make contact with 
the workers on their own. 


TT: National Mediation 


Three Unions on Ballot 


The three unions on the ballot 
are the Teamsters, the Interna- 
tional Association of Machinists 
(IAM) and the Independent Fed- 
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eration of Flight Attendants 
(IFFA), a small union which 
represents TWA flight attend- 
ants. 

The workers in the unit 
sought, who now have no union 
representation, are scattered in 
67 cities across the United 
States. 

Complicating the situation 


was the fact that the TWA flight 
attendants went on strike on 
March 7. They got no support 
from the leadership of the IAM, 
which represents TWA mechan- 
ics. 

Some individual mechanics 
honored the IFFA picket lines, 
but the company went to court 
and got a permanent restrain- 
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ing order forcing them to go 
back to work. 

“The IAM leadership did not 
fight the restraining order,” 
Genoese said, “because the 
union is in the hip pocket of 
TWA Chairman Carl Icahn.” 

Icahn is known on Wall Street 
as a “greenmailer.” He took 
over TWA after a financial 
power struggle in which the 
workers were caught in the 
middle. 

Another development was 
TWA's agreement to purchase 
Ozark Airlines, where the IAM 
represents a small segment of 
the passenger service group. 

Genoese said that if the IAM 
should win the election, it will 
sell out the TWA passenger 
service group, using them as a 
pawn to get more for its current 
membership. 

“The IAM would have no 
choice,” he said, “because 
otherwise the mechanics would 
run them off.” 


Teamsters: 
Strong Representation 


Genoese said the Teamsters 
are the only union that can give 
the TWA group the strong rep- 
resentation it needs. 

“We have no prior commit- 
ments to other groups at TWA,” 
he said. 

He added that since IFFA is 
an independent group without 
the umbrella of a powerful in- 
ternational union, it can do 
nothing for the passenger serv- 
ice workers. 

Teamsters General President 
Jackie Presser announced on 
March 10 that the Teamsters are 
giving full support to the IFFA 
strike, just as the Teamsters 
supported the Air Line Pilots 
Association in its strike against 
United Airlines. That help ena- 
bled the pilots to negotiate a 
favorable contract with United, 
and ALPA expressed its grati- 
tude to the Teamsters. 

Genoese said Teamster locals 
throughout the country coopera- 
ted in reaching out to the TWA 
workers at the airports. 

“The company,” Genoese 
said, “has been slandering the 
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Teamsters—but not slandering 
the IAM.” 

He said the IAM, which was 
on the ballot with the Team- 
sters in a 1981 election covering 
the same group at TWA, had 
shown no interest in the group 
until the Teamsters announced 
plans to file for a new election 
this year. 

“The IAM has a history of not 
staying with people,” Genoese 
said. “They abandoned the 
workers at Air Canada, Lan 
Chile, Iberia, Qantas and Con- 
tinental.” 


Teamsters Stick with 
Workers 


The Teamsters stayed with 
the Air Canada group for 14 
years and finally negotiated 
one of the best contracts in the 
airline industry for them. 

The Teamsters also stayed in 
close touch with the TWA peo- 


ple and filed for this year's 
election only after huge num- 
bers of them asked for Teamster 
help. 

The 1981 election was ruled 
invalid by the NMB because the 
voter turnout fell slightly short 
of the Board's 50%-plus-one re- 
quirement. Genoese recalled 
that the ballots went out at the 
same time the air controllers 
went on strike. When 14,000 
controllers were fired by the 
government, some voters were 
scared off. 

Genoese said the Teamsters 
conducted an all-out campaign 
at TWA, holding meetings at all 
locations, talking to the workers 
on the job and sending out a 
constant stream of flyers to 
keep them fully informed. 

“The General President says 
it's our job to help people,” 
Genoese said, “and that’s what 
we've tried to do.” 


TWA Flight Attendants 
Assured of Our Support, 
Solidarity for Their Cause 


amster leaders an- 
IJ nonce on March 10 that 
the IBT was throwing its 

full support behind the efforts 
of TWA flight attendants who 
currently are on strike. 

“Teamsters are in full support 
of this lawful strike,” Teamsters 
General President Jackie 
Presser stated, affirming that 
all IBT local unions had been 
contacted and stood ready to 
“render any assistance we can 
to our striking brothers and sis- 
ters in their fight for fair wages, 
hours and working conditions.” 

The Teamster leader urged 
the AFL-CIO and other unions 
to assist the flight attendants’ 
independent union in its efforts. 

"These striking workers de- 
serve full support and assist- 
ance from all organized labor,” 
he said. “Solidarity is the key to 
successfully defending the la- 
bor movement from those who 


would destroy it. These workers 
should not be left out in the 
cold.” 

As International Teamster 
went to press, the flight attend- 
ants were still on the lines and 
pressing their case with negoti- 
ators for equity. 

Key bargaining points cen- 
tered on wages and work rules; 
the company was asking the 
flight attendants to take a 17 
percent cut in wages and work 
several additional hours a 
work, as well as accept other 
concessions. 

The International Union feels 
as though it already has a 
vested interest in the outcome, 
since the IBT Airline Division is 
currently in the midst of a cam- 
paign to organize the airline's 
5,000-plus unit of passenger 
service personnel. We'll be 
watching the outcome of this ef- 
fort with great interest. 
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hen the Teamsters 
WY vevscaper Drivers Divi- 

sion policy committee 
met at IBT headquarters in Feb- 
ruary, one topic of discussion 
centered on a then-ongoing 
strike at the Chicago Tribune. 

Teamsters Local 706 Secre- 

tary-Treasurer Tony Judge, in 
his written report on the dis- 
pute—underway since the sum- 
mer of 1985, noted that Team- 
sters had been unable to 
support the strike by members 
of the Chicago Typographical 
Union No. 16, the Chicago Mail- 
ers Union Local No. 2 and the 
Chicago Pressmen’s Union. 


A Bad Rap 


Judge reported that the Team- 
sters’ much-acclaimed reputa- 
tion for picket line strength and 
inter-union solidarity are today 
still being called into question 
daily, despite the acknowl- 
edged fact that the ill-fated ma- 
neuver was suspiciously 
planned to coincide with a 
merger vote by members of the 
International Typographical 
Union on the question of affili- 
ating with the IBT. 

That vote, which came just 
days after the strike by Tribune 
employees, resulted in a deci- 
sion by ITU members not to join 
the Teamsters. 


We're No Scabs! 


What Judge resented was the 
impression that persists among 
some in the Chicago labor com- 
munity that the Teamsters were 
somehow at fault for their deci- 
sion not to honor the picket 
lines. 


They Needed Clout 


That this continues to be an 
issue at all, Judge notes, shows 
how much others in the labor 
movement have come to depend 
on the Teamsters’ solidarity as 
the “muscle” that helps them 
win their disputes. 

The Local 706 Teamster 
leader petitioned the division 
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board for a chance to set the 
record straight, with our fellow 
Teamsters in Illinois, who have 
been reading the bad press 
generated by the strike, and the 
entire labor community, which 
remains up-in-arms, decrying 
the Teamsters’ lack of “esprit de 
corps.” Brother Judge also has 
taken his case to the media, 
writing letters to the editors 
and talking with key television 
and radio reporters to get the 
accurate message across. 


Solidarity Forever! 


Brother Judge wants the 
world to know that the Team- 
sters’ solidarity remains un- 
questioned, as does this local’s 
commitment to following the in- 
tent of the contracts it signs. 


How It Began 


The Tribune saga began back 
in the spring of 1985 when, 
faced with employer intransig- 
ence in negotiations, the pa- 
per’s mailers, printers and 
pressmen began getting to- 
gether informally with repre- 
sentatives of the other unions at 
the paper to discuss the situa- 
tion. Early on, Judge warned 
these groups that they could not 
depend on Local 706 for sup- 
port, since the local had in 
place a contract with a strong 
“no sympathy strike” clause. 

On July 18, the mailers, print- 
ers and pressmen, approxi- 
mately 1,000 strong, voted to 
walk out, counting on the other 
unions to support their efforts. 

Again, Local 706 responded 
that it was in an untenable po- 
sition and could not assist. 

That same day, a notice of 
support for the strikers was dis- 
tributed by Local 706 to picket 
line members and passersby. 

This statement expressed Lo- 
cal 706’s strong support and 
sympathy for the strikers, point- 
ing out that the local was “le- 
gally prohibited” under the 
terms of its collective bargain- 
ing agreement from joining in 
the dispute. 


Teamsters Get an Wes 
in Chicago Tributa 
Set Recostr 


“We want you to be totally 
aware that a violation of our 
contract would only help the 
Chicago Tribune because they 
could immediately institute le- 
gal action that could totally 
jeopardize our local union, both 
legally and financially,” Local 
706 executive board members 
noted. 


Election Sabotage? 


Teamster leaders, aware of 
the ITU leadership's efforts to 
thwart an IBT/ITU merger, sev- 
eral days later fired off a letter 
to ITU President Robert S. Mc- 
Michen decrying tactics that 
pitted unionist against unionist. 

Noting the Teamsters’ long re- 
cord of strike support for ITU ef- 
forts, IBT General President 
Jackie Presser decried Mc- 
Michen’s machinations. 

“Rather than attacking our 
union, the Tribune workers’ in- 
terests would have been better 
served by seeking support and 
commitments from your allies 
in advance,” Jackie said. “Rec- 
ognizing that the employer was 
prepared, it is outrageous that 
you would call a strike without 
first initiating a meeting of the 
International presidents of the 
unions at the Tribune,” the pur- 
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pose of which meeting would 
have been to coordinate a co- 
hesive program to protect ITU 
members’ jobs. 

He noted that, as a result of 
“poor planning and negligence,” 
no less than four unions 
had voted immediately to cross 
the picket lines, including lo- 
cals of the Graphic Communi- 
cations International Union, the 
International Association of Ma- 
chinists, the International 
Brotherhood of Electrical Work- 
ers and the Teamsters. 

These workers would later be 
joined by members affiliated 
with the International Brother- 
hood of Firemen and Oilers, the 
International Union of Operat- 
ing Engineers, the Service Em- 
ployees International Union, the 
Paper Handlers Union and the 
Auto Mechanics Union, leaving 
the strikers with virtually no 
backing for their cause. 

"What is clear is that your 
approach was poorly planned 
and politically motivated, a 
crass tactical move calculated 
to arouse anti-Teamster senti- 
ment in the midst of the current 
electoral struggle,” Presser con- 
cluded in his letter to McMichen. 
“As a result, the members of 
Chicago Mailers Union No. 2 
and Chicago Typographical 
Union No. 16 have become 
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pawns in your game—their jobs 
placed in jeopardy.” 

During the ensuing weeks, as 
events evolved and strike sup- 
port rapidly dissipated, only the 
Teamsters would be singled out 
for criticism, perhaps because 
with 375 employee drivers on 
site, they represented the single 
largest bloc of workers, outside 
of the three striking unions. 

Few bothered to note that 
support was practically non-ex- 
istent from the strikers’ AFL- 
CIO brother and sister union- 
ists, despite their membership 
in the same labor federation. 

Where was their solidarity for 
the cause? 


A Parley to Explain 


On July 29, the Teamsters 
again tried to explain the situa- 
tion to representatives of the 
striking unions during a Cen- 
tral Conference of Teamsters 
session in Dearborn, Michigan. 

Mailers Union No. 2 President 
John Philbin and ITU Vice Presi- 
dent Alan Heritage met with the 
Teamsters president, Newspaper 
Drivers Division Director Car- 
men Parise, IBT Legal Counsel 
John Climaco and Local 706 
Secretary-Treasurer Judge to 
discuss the problem. 

The local's dilemma—that in 
the face of no sympathy strike 
clauses in its contract, it was 
powerless to act, unless the lo- 
cal wished to subject its own 
members to legal and financial 
jeopardy—was again reiterated. 


Mailers Defend Action 


Subsequent to this meeting, 
Philbin wrote McMichen about 
the situation. 

“Recent meetings have 
caused many of us to examine 
the Chicago situation and the 
role of the Teamsters Union,” 
he wrote the ITU leader. 

“Having done this and having 
talked with legal counsel, it is 
clear that the contract that 
Teamsters Local 706 has with 
the Tribune makes a sympathy 
action on their part illegal (em- 


phasis added), and would re- 
sult in a quick and effective in- 
junction against them, followed 
by a major lawsuit. 

"This was confirmed early on 
by our legal counsel. As you 
know, we in Chicago Mailers 
Union No. 2 and the Chicago 
Typographical Union No. 16 
were told of this situation by 
the Teamsters before initiating 
our strike at the Tribune (em- 
phasis added). 


McMichen’s Asked to Help 


Perhaps hitting closer to 
home than McMichen would 
have liked, Philbin added in a 
subsequent paragraph: 

“Throughout the campaign 
and debate on the ITU/IBT 
merger, you have consistently 
indicated that we don't need 
the Teamsters, and that the AFL 
is our lifeline, which will al- 
ways deliver. Since I, as an ITU 
local president, feel I have 
done everything possible to ef- 
fectuate a victory in Chicago, I 
am terribly concerned that our 
brothers and sisters in the Fed- 
eration, who have no legal re- 
strictions, have not shown the 
kind of support you have indi- 
cated we could expect. Among 
other Federation local unions, 
the Machinists are crossing our 
picket lines. 


Where Were the Troops? 


“I am, therefore, asking you, 
in your position as International 
President to solicit commit- 
ments from the AFL and its af- 
filiates to curtail the services 
they are continuing to supply 
the Tribune....” Philbin asked. 

The debate would go on and 
on, as would the recrimina- 
tions. The end result was that 
by the end of February, 1986, 
virtually every union was back 
at work with the exception of 
the ITU mailers. Two of the 
unions involved, Automobile 
Mechanics Union Local 701 and 
Graphic Communications Inter- 
national Local 458 had even ne- 
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THE CHICAGO TRIB. SAGA 


gotiated and signed new con- 
tracts during the strike! 

Early in February, representa- 
tives of the Chicago Pressmen’s 
Union and Chicago Typographi- 
cal Union Local 16 had both 
notified the Chicago Tribune 
Company in writing that they 
were willing to return to work. 


A Return to Work 


On February 21, the Chicago 
Tribune reported that 63 of 230 
Tribune printers had been re- 
turned to work, following an 
unconditional offer by the union 
to have its members go back to 
work. Chicago Typographical 
Union No. 16 announced at that 
time that it would continue 
picketing the newspaper, alleg- 
ing unfair labor practices relat- 
ing to the company’s refusal to 
hire back all 230 printers. 

The Tribune, it seems, had 
notified the union that 63 va- 
cancies existed and offered to 
create a preferential hiring list 
for the remainder of the printers 
in case of future openings, hav- 
ing filled 31 other slots with re- 
placement workers. 

Such a return by the printers 
meant that they would be cross- 
ing the very lines they helped 
establish, crossing the lines of 
not only the mailers (and at 
that time, the pressmen), but 
the pickets of their own union 
as a dispute raged over “life- 
time employment” guarantees 
in the printers’ contract that 
were called into question by the 
strike. 


Hard Feelings Persist 


Today, with the strike wind- 
ing down, Tony Judge and his 
drivers are still being chided 
for their lack of support. 


26 


He is utilizing articles in FRA 
NOI and other Chicago publica- 
tions to state his case for the 
record. 


Judge notes with pride in 
such pieces Local 706 Newspa- 
per Drivers’ proud record of par- 
ticipation in the Chicago labor 
community and acknowledged 
reputation for representing its 
members and securing for them 
a working environment based 
on fairness that enables them 
to prosper and provide for their 
families. 


“For years, the Teamsters 
have always been in the fore- 
front in supporting their brother 
and sister unions in the labor 


unions, which are all members 
of the AFL-CIO and/or the Chi- 
cago Federation of Labor work- 
ing at the Chicago Tribune ev- 
ery day since the July 18, 1985 
strike began, including the Ma- 
chinists, Operating Engineers, 
Firemen, Elevator Operators, 
Photoengravers, Paper Han- 
dlers, Mechanics and Electri- 
cians,” Judge affirmed in the 
latest article, which appeared 
in FRA NOI on March 4. 
Solidarity? Yes, the Team- 
sters will continue to be known 
for that as long as a single 
Teamster survives in the union 
movement. But stupid? No, 
that's never been a trait Team- 
ster leaders were known for. 


Chicago Tribune 
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movement in Chicago. How- 
ever, Drivers Local 706 is bound 
by a no sympathy strike clause 
that has been in our union con- 
tract with the Chicago Tribune 
Company for over 40 years that 
prohibits our union from sup- 
porting a striking union by 
staying out. 

“In fact, a violation of our 
contract would only help the 
Chicago Tribune because they 
could institute legal action that 
could include firing 375 union 
drivers, replacing them with 
non-union drivers and suing the 
union for millions of dollars due 
to an illegal work stoppage. 

“Further, the no sympathy 
strike clause in our contract 
was explained to the striking 
union officials in monthly meet- 
ings with them 10 months before 
the strike ever began. They 
were all well aware and knew 
up front that Local 706 members 
would have to cross the picket 
lines and work. 

“Finally, there are eight other 


Perhaps the time has come 
for the real facts to be known 
and for the AFL-CIO, which is 
supposed to have the clout to 
police contests confronting its 
own, to place the blame right- 
fully on its own affiliates, who 
crossed those lines, rather than 
the guys who were most forth- 
right about the situation from 
the start. 

The Teamsters stated when 
this situation began that the 
IBT will maintain its solidarity 
with the members of the Inter- 
national Typographical Union, 
and specifically, those mem- 
bers striking the Chicago Trib- 
une. In future disputes, where 
our locals aren't forcibly barred 
from participating, continue to 
count on us for support! This 
time we weren't able to help, as 
we told Tribune workers ahead 
of time. Perhaps ITU and the 
others involved should have lis- 
tened and weighed the odds be- 
forehand; 1,000 workers would 
be better off for it! 
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‘86 Elections— 


A Lot's in the Balance, 


A Lot's Up for Grabs; 


Teamsters Can Make the Difference! 


1986 is the year for major 
non-presidential elections in 
the U.S. and its territories. 

Already the candidates are 
mobilizing their forces for ex- 
pensive election year primary 
and fall contests. They are look- 
ing for financial support, but 
also need to mobilize the spirits 
and the minds of their constitu- 
ents, attracting votes for their 
cause and workers willing to 
put in the hours and weeks that 
make any candidate’s cam- 
paign a success. 

In Election Year, 1986, the 
number of seats up for grabs is 
higher than usual. 

In addition to 435 Representa- 
tives and five Delegates up for 
reelection, 34 Senatorial seats 
are in contention, as are 36 
Governorships. 

While the Democratic major- 
ity in the House seems firm, 
such odds certainly could mean 
a change in power in the Sen- 
ate, unless legislators marshall 
their forces. (The oddsmakers 
usually count on any incumbent 
majority to lose at least four or 
five votes in most off-year bal- 
loting.) 

In the Senate, that could 
mean a Democratic Senate for 
the first time in recent years, 
something the G.O.P. will be 
trying to avoid. 

With the Senate responsible 


[i case anyone didn't know, 
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for stymieing many of Con- 
gress’ legislative maneuvers in 
concert with the Reagan Admin- 
istration over the past few years, 
that prospect could change the 
status quo on a number of leg- 
islative measures now up for 
consideration in both houses, 
should it come to pass. 

At the Teamsters’ recent Leg- 
islative Conference in Washing- 
ton, D.C. veteran politico and 
former White House Political Di- 
rector Ed Rollins was one of 
those predicting that a number 
of turnovers, especially in the 
Senate, could occur this year. 
Others have made the same 
prognostication. 

They note that in the Senate 
a number of candidates are 
either retiring or have opted not 
to run again. These include Ari- 
zona's Barry Goldwater, Colo- 
rado’s Gary Hart, Louisiana's 
Russell B. Long, Maryland's 
Charles McC. Mathias, Jr., Mis- 
souri’s Thomas F. Eagleton, Ne- 
vada’s Paul Laxalt and North 
Carolina's John P. East. A num- 
ber of other Senators have been 
rated as highly or moderately 
vulnerable. 

In the gubernatorial races, 
the situation’s the same. With 
36 races in progress, no less 
than 17 incumbents either have 
chosen not to run this year or 
are ineligible to do so. A num- 
ber of governors have also been 


rated highly vulnerable or mod- 
erately so, which could lead to 
a number of upsets this spring 
and fall. 

The House races, as always, 
are of intense concern to Team- 
sters in every polling district of 
this country. This year, our 
members will be watching 
these contests even more in- 
tensely, knowing that our legis- 
lators’ deliberations on Gramm- 
Rudman budget cuts and the 
like can seriously impact on 
their lives and livelihoods. 

There are too many important 
issues pending in 1986 for any 
Teamster to be apathetic. 

Your union will, in the 
months ahead, be continually 
urging every member of this 
union to get registered, make 
your stands on issues important 
to you known to your legislators 
before they face reelection and 
to go to the polls for both the 
primaries and the fall elections. 

If you care about the issues 
before us, and all workers must 
today, you have to be a con- 
cerned voter and take stands. 
One of the best ways to do that 
is by joining DRIVE, Democrat, 
Republican, Independent Voter 
Education, the Teamsters’ polit- 
ical action arm. 

Teamsters, aided by DRIVE, 
plan to make a difference this 
year! We want you and your 
family as a part of the team! 
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1986 Congressional Primary 
Elections by State 


State Primary Run-Off 
Alabama une une 
Alaska Aug. 26 
Arizona Sept. 9 
Arkansas May 27 
California June 3 
Colorado Aug. 12 
Connecticut Sept. 9 
Delaware Sept. 5 
Florida Sept. 2 
Georgia Aug. 12 
Hawaii Sept. 20 
Idaho May 27 
Illinois Mar. 18 
Indiana May 6 
lowa June 3 
Kansas Aug. 5 
Kentucky May 27 
Louisiana Sept. 27 
Maine June 10 
Maryland Sept. 9 
Massachusetts Sept. 16 
Michigan Aug. 5 
Minnesota Sept. 9 
Mississippi June 3 
Missouri Aug. 5 
Montana June 3 
Nebraska May 13 
Nevada Sept. 2 
| New Hampshire Sept. 9 
New Jersey June 3 
| New Mexico June 3 
| 
| 


June 10 


Sept. 30 
Sept. 2 


Nov. 4“) 


June 24 


New York Sept. 9 
North Carolina May 6 
North Dakota June 10 
| Ohio May 6 
Oklahoma Aug. 26 
Oregon May 20 
Pennsylvania May 20 
Rhode Island Sept. 9 
) South Carolina June 10 
South Dakota June 3 
Tennessee Aug. 7 
Texas May 3 
Utah Aug. 19 
Vermont Sept. 9 
Virginia June 10 
Washington Sept. 16 
West Virginia May 13 
Wisconsin Sept. 9 
Wyoming Aug. 19 
American Samoa Nov. 4 
District of Columbia Sept. 9 
Guam Sept. 2 
Puerto Rico (3) 
Virgin Islands Sept. 9 
(1) In Louisiana a candidate receiving more than 50 
percent of the vote in the primary is elected without 
a general election. Nov. 4 will be the date of a run-off 
contest, if necessary. 
(2) In American Samoa the primary and general elec- 
tion are held at the same time. In the event of a tie, a 
run-off contest is scheduled for Nov. 18. 


June 24 


June 7 


Nov. 18 ©) 


Sept. 9 
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Up for Grabs 
“7 Representatives, Senator Denton, Governor Wallace 
2 Representatives, Senator Murkowski, Governor Sheffield 
5 Representatives, Senator Goldwater*, Governor Babbitt** 
2 Representatives, Senator Bumpers, Governor Clinton 
45 Representatives, Senator Cranston, Governor Deukmejian 
6 Representatives, Senator Hart*, Governor Lamm** 
6 Representatives, Senator Dodd, Governor O’Neill 
1 Representative 
19 Representatives, Senator Hawkins, Governor Graham** 
10 Representatives, Senator Mattingly, Governor Harris 
2 Representatives, Senator Inouye, Governor Ariyoshi** 
2 Representatives, Senator Symms, Governor Evans** 
22 Representatives, Senator Dixon, Governor Thompson 
10 Representatives, Senator Quayle 
6 Representatives, Senator Grassley, Governor Branstad 
5 Representatives, Senator Dole, Governor Carlin** 
7 Representatives, Senator Ford 
8 Representatives, Senator Long* 
2 Representatives, Governor Brennan** 
8 Representatives, Senator Mathias*, Governor Hughes** 
11 Representatives, Governor Dukakis 
18 Representatives, Governor Blanchard 
8 Representatives, Governor Perpich 
5 Representatives 
9 Representatives, Senator Eagleton* 
2 Representatives 
3 Representatives, Governor Kerrey** 
2 Representatives, Senator Laxalt*, Governor Bryan 
2 Representatives, Senator Rudman, Governor Sununu 
14 Representatives 
3 Representatives, Governor Anaya** 
34 Representatives, Senator D’Amato, Governor Cuomo 
11 Representatives, Senator East* 
1 Representative, Senator Andrews 
21 Representatives, Senator Glenn, Governor Celeste 
6 Representatives, Senator Nickles, Governor Nigh** 
5 Representatives, Senator Packwood, Governor Atiyeh** 
23 Representatives, Senator Specter, Governor Thornburgh** 
2 Representatives, Governor DiPrete 
6 Representatives, Senator Hollings, Governor Riley** 
1 Representative, Senator Abdnor, Governor Janklow** 
8 Representatives, Governor Alexander** 
27 Representatives, Governor White 
3 Representatives, Senator Garn 
1 Representative, Senator Leahy, Governor Kunin 
10 Representatives 
8 Representatives, Senator Gorton 
4 Representatives 
9 Representatives, Senator Kasten, Governor Earl 
1 Representative, Governor Herschler** 
1 Delegate 
1 Delegate 
1 Delegate 
1 Delegate 
1 Delegate 
(3) Information not available at press time. 


* Senators with a (*) have announced that they will 
not seek reelection in 1986. 


*™ Governor either ineligible to run or not running 
for reelection. 


29 


n the near future, IBT affili- 

ates signatory to the Na- 

tional Master Freight Agree- 
ment will be receiving copies of 
the booklet, “Drug and Alcohol 
Abuse Program: The facts about 
drug testing, rehabilitation and 
employee protections.” 

This booklet, which has been 
developed pursuant to Article 
35, Section 3, of the National 
Master Freight Agreement, sets 
out the contract language, two 
handy checklists of key steps 
which are required under the 
program, and the agreed-to 
drug testing procedure. 

Introducing the drug and al- 
cohol language, Teamsters Na- 
tional Freight Industry Negotiat- 
ing Committee Chairman Jackie 


Teamsters Act Voluntarily to 
Forestall Abuse Problems 


The facts 
drug tes 


about 


chabilitation 
ce protec SIONS 


IBT 


SHIELD 


SAFETY 
AND 
HEALTH 
IS 


EVERYONE’S 
LEGITIMATE 
DEMAND 


abuse of alcohol and drugs 
among our members is the ex- 
ception, rather than the rule, 
the Teamsters National Freight 
Industry Negotiating Committee 
shares the concern expressed 


by many over the growth of 


substance abuse in American 
society.” 
The program is a joint labor/ 


Presser and Freight Director 


Jack Yager stated that, “While 


management. program of reha- 
bilitation and drug testing. 


IBT Opposes New Accident 
Reporting Rule as Too Broad and 
Easy to Misuse or Ignore 


he Bureau of Motor Car- 
: rier Safety (BMCS) has is- 
sued a final rule amend- 
ing accident reporting 
requirements, retroactive to Jan- 
uary 1, 1986, according to a re- 
cent Federal Register notice. 

The amendment was made a 
part of the repromulgation of 
the Federal Motor Carrier 
Safety Regulations, as called 
for by the Motor Carrier Safety 
Act of 1984. 

The amendment raises the 
threshold for the reporting of 
property damage accidents 
from $2,000 to $4,200. Also, the 
amendment redefines the term, 
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“bodily injury,” in the context of 
accident reporting. 


Narrower Scope 


Under the new change, an ac- 
cident must be reported if it re- 
sults in “bodily injury to a per- 
son who, as a result of the 
injury, immediately receives 
medical treatment away from 
the scene of the accident.” 

The old rule stated that acci- 
dents had to be reported if 
there was bodily injury which 
required medical treatment 
away from the scene of the ac- 
cident, whether it was immedi- 


ate or sometime later for latent 
injuries. 

The IBT Safety and Health 
Department opposes the in- 
crease in the reporting thresh- 
old from $2,000 to $4,200 and the 
change in definition of report- 
ing of bodily injury accidents 
and went on record against 
these proposals. 

In its view, these changes 
will result in a fewer number of 
accidents being reported and 
the loss of valuable information 
and data regarding accident 
causation. 

The ATA had strongly en- 
dorsed these proposals. 
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Durham Renews Call for 
Hazardous Material Info. and Training 


garding expansion of the 

Federal Hazard Communi- 
cation Standard, the IBT 
Safety and Health Depart- 
ment renewed its call for all 
workers, despite their indus- 
try type, to be given informa- 
tion and training on hazard- 
ous materials. 

OSHA had requested pub- 
lic comment in a recent Ad- 
vance Notice of Proposed 
Rulemaking on the issue. 


I: comments to OSHA re- 


Va. Teamsters 
Testifying on 
Right-to-Know 


ard communication and em- 

ployee “right-to-know” about 
hazardous materials, Teamsters 
Joint Council 83 made a strong 
case that all workers should be 
covered under the Virginia Haz- 
ard Communication Standard. 

In a March 5 meeting with 
Virginia Department of Labor 
and Industry representatives, 
Joint Council 83 Secretary- 
Treasurer J. David Whitley 
stressed that Virginia Team- 
sters employed in the chemical 
industry, meat and food pack- 
ing, trucking and breweries 
should be covered under Virgin- 
ia's Hazard Communication 
Standard. Secretary-Treasurer 
Whitley was assisted in his 
presentation by IBT Industrial 
Hygienist Suzanne Kossan. 

The Virginia Department of 
Labor and Industry had re- 
quested Teamsters’ input dur- 
ing their consideration of 
broadening the scope of the 
State's standard. 


I: further state action on haz- 
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for All Workers 


Citing the IBT’s joint labor/ 
management program of em- 
ployee protection and train- 
ing on hazardous materials 
under the National Master 
Freight Agreement, IBT 
Safety and Health Director 
R.V. Durham informed OSHA 
of the IBT’s “firsthand” 
knowledge that it is feasible 
to cover trucking employees 
within the OSHA Hazard 
Communication Standard. 

As for employees in con- 


struction and service indus- 
tries, Durham referenced 
state “right-to-know” laws 
which have already found it 
feasible to cover these em- 
ployees. 

“Given these facts,” Dur- 
ham stated, “it is imperative 
that OSHA cover trucking em- 
ployees and other non-manu- 
facturing employees under 
an OSHA Hazard Communi- 
cation Standard.” 

The union will persist on this! 


Lead Exposure Efforts 


he Occupational Safety 
and Health Administra- 


tion has announced the 
development of a new program, 
in conjunction with industry 
and labor unions, to help sec- 
ondary lead smelters and bat- 
tery manufacturers control their 
lead exposure problems. 

The program, called the Co- 
operative Assessment Program 
(CAP), helps employers institute 
effective engineering and work 
practice controls for lead. 

Smelters and manufacturers 
will be able to use state-of-the- 
art engineering control manuals 
to develop engineering plans to 


come into compliance with the 
lead standard. The IBT helped 
develop these manuals for the 
secondary smelter and battery 
industries. 

If smelters or battery plants 
are interested in the CAP pro- 
gram, they must notify OSHA 
by April 9. 

The companies must also no- 
tify their employee representa- 
tive under the program. Em- 
ployee representatives are 
given the opportunity to partici- 
pate as a party in the CAP 
process and have a say in the 
development of the engineering 
control compliance plans. 


Court Sees It Union’s Way 


ccording to a recent U.S. 
A Court of Appeals ruling 
in Boston, unions have 
the right to have their own in- 
dustrial hygienist measure 
noise levels in a workplace. 
The case involved a Holyoke, 
Massachusetts, water power 
plant which denied the union 
which represents its employees 
and industrialist hygienist of its 


choice to measure noise levels 
in a fan room. 


The National Labor Relations 
Board had found that the em- 
ployer had violated federal la- 
bor law by the denial. 


After a company challenge to 
the U.S. Circuit Court level, a 
three-judge panel upheld the 
NLRB decision. 
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California Teamsters Attack Deregulation 


at the State Level; Seek Reregulation 


escribing it as a “breath 
D of fresh air,” Teamsters 

Joint Council 7 President 
Chuck Mack, speaking on be- 
half of some 250,000 California 
Teamsters, last month urged 
the State Public Utilities Com- 
mission to adopt the report and 
recommendations of Adminis- 
trative Law Judge William Turk- 
ish on future regulation of the 
state's trucking industry, with 
the addition of one amendment. 

Turkish’s report to the Com- 
mission last October charged 
that “destructive rate cutting” 
was “one of the major causes of 
decline of the trucking indus- 
try.” He said that “more regula- 
tion rather than less regulation 
is the only effective means of 
eliminating or reducing this 
practice.” 

Mack testified at an oral ar- 
guments session February 13 in 
San Francisco over which Judge 
Turkish presided. This testi- 
mony is not part of the official 
record upon which the commis- 
sion is to base its decision of 
acceptance, rejection or revi- 
sion of the report’s recommen- 
dations by Turkish. However, 
observers noted that while the 
February 13 and 14 sessions 
only served to permit the differ- 
ent interests to “let off steam” 
through final comments, the 
commissioners listened intently 
and often questioned speakers. 

Commission staff Director of 
Transportation Victor Weisser 
said that a decision from the 
commission could come any- 
where between mid-March and 
late spring. 

Mack’s suggested amendment 
was for an immediate rate in- 
crease. The increase, Mack 
said, should make up the differ- 
ence between the rates that ex- 
isted in 1980 when the present 
slacking up in regulation oc- 
curred, and the rates necessary 
to cover today’s higher costs. 

Turkish, Mack told the com- 
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mission, “has proposed a blue- 
print that will restore sanity and 
stability within this industry.” 

Mack charged that under de- 
regulation, carriers and drivers 
have been faced with choosing 
safety or survival. “Highway 
safety in this state has become 
a scandal,” he said. He pin- 
pointed economies in mainte- 
nance, retention of an aging 
fleet of trucks, overloads, and 
long hours of driving as produc- 
ing increasing accidents. 

“Faced with the alternative of 
truck safety or survival,” Mack 
said, truck carriers and drivers 
are going to “opt for survival.” 
The present system “creates an 
incentive for violating the law,” 
he added. 

Mack said Teamsters have 
“been willing to make sacrifices 
despite high unemployment 
and under-employment in their 
ranks. He said they had joined 
ESOP and profit-sharing pro- 
grams, for example, “to provide 
economic relief to the carriers 
so those carriers can survive.” 

“Five years ago,” Mack said 
with a sigh, “I wouldn't have 
known an ESOP (Employee 
Stock Options Program) from an 
eclair. But we’ve become ex- 
perts.” 

The existing “prevailing rate” 
system in California's trucking 
industry, Mack said, “has got to 
be one of the most anti-union 
programs that has been adopted 
in recent history in this state.” 
He said thousands of Teamster 
jobs have been lost at union 
carriers that failed because 
they were unable to adjust 
wages downward in competi- 
tion with non-union carriers. 

The Teamster leader said 
there was no evidence that the 
claimed $550 million a year 
saved in trucking costs in the 
state under the system put into 
effect in 1980 were “being 
passed along to the consumer.” 

He indicated that it was the 


large shippers, such as Clorox 
and Procter & Gamble, that 
were absorbing the savings 
through profits realized at the 
expense of union carriers. 

Mack said that the fears 
voiced by the Teamsters back 
in 1979, a year before the cur- 
rent free-for-all deregulation of 
the state's trucking industry 
went into effect, had been con- 
verted into realities. He named 
them as: (1) predatory pricing 
and discriminatory rates; (2) 
carrier failures and closures; (3) 
job losses; (4) negative impact 
on truck safety in the state, and 
(5) large shippers becoming the 
real beneficiaries from easing 
of regulations. 

Mack told the commission 
members that “if, in fact, there 
is not any rate increase, we're 
fearful that a number of carriers 
that are operating within the 
California trucking industry, es- 
pecially those that have Team- 
sters Union contracts, are not 
going to survive.” He said that 
several carriers are on “the 
verge of closure” and need a 
rate increase “injection.” 

Mack presented several peti- 
tions with the names of Team- 
sters asking for commission ap- 
proval of Judge Turkish’s report 
and the suggested immediate 
rate increase amendment. He 
also presented to the commis- 
sion “as a visual aid,” a draw- 
ing by Local 70 member Ray 
Ramirez, graphically portraying 
the demise of trucking carriers. 

Teamsters from Locals 70, 85, 
216, 315, 350, 490 and 624 at- 
tended the session, as did 
Teamster Legislative Represen- 
tive Gerald O'Hara and Attor- 
ney Barry Broad from the Cali- 
fornia Teamsters Public Affairs 
Council. IBT and Joint Council 7 
Trustee Ben Leal, Western Con- 
ference UPS Chairman and 
Council Vice President Vince 
Aloise and Council Trustee Bob 
Morales also attended. 
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Hfyou still believe in her, help finish the job. 


Your help is needed to relight the beacon of freedom for generations to come. 


Her body lies hidden by a network of scaffolding. take money to save her. And for the work to be completed 
Her torch, a beacon of freedom to all the world for in time for the centennial celebration, she needs that 
nearly a hundred years, has been destroyed by weather, money now. 
pollution and age. The Statue of Liberty is an irreplace- 
A new torch, built with the help of thousands of able part of our heritage. A heritage of hope, 
generous Americans, now rests in her hand. But there’s generosity and opportunity. Her well-being 


still a long way to go before its light can shine again. is our responsibility. : 

In a workshop beneath the statue, many critical ied 3 you still believe in her, help finish 
parts must be restored or replaced entirely. And that . ee d your tax deductible contribution 
takes money. To make an exact duplicate of the original ‘ 
ti torch, highly skilled French and American workers to: The Lady, Box 1986, New York, N.Y. 10018. 


had to start from scratch. Even craft special tools. KEEP THE TORCH LIT 


i ze Everyone loves the Statue of Liberty. But it will © 1985 The Statue of Liberty—Ellis Island Foundation 


DRIVE: 


THE KEY TO JUSTICE AND LIBERTY 
FOR ALL TEAMSTERS 


‘Government (in a democracy) 

cannot be stronger or more 
tough-minded than its people. It 

cannot be more inflexibly 

committed to the task than they. 

It cannot be wiser than the people. 

. . As citizens of this democracy, you 

are the rulers and the ruled, the 
lawgivers and the law-abiding, the 
beginning and the end.’ 

DRIVE is one of the nation’s most effective political action committees. 
Nineteen eighty-six, however, is an election year, and DRIVE’s going to need 


every dollar we can muster to carry our message home in key races at the 
city, county, state and federal levels. 


You can help! Your DRIVE checkoff dollars are making a real difference. 
They are vitally important if we are to stay on top. Keep those DRIVE 
checkoffs pouring in and next fall, there will be no doubt anywhere about 
who the Teamsters are! We’re counting on you! 


Democrat Republican Independent Voter Education 


Classification Local Union # Date 


| subscribe, freely and voluntarily, the sum indicated below each week to DRIVE with the understanding that this 
voluntary contribution may be used by DRIVE for political purposes, including contributions to support candidates for local, 
state and federal offices. | understand my right to refuse to contribute without reprisal and that the amounts below serve 
merely as suggestions. | am free to subscribe more, less, or nothing, without benefit or disadvantage. 

| further hereby authorize and request my employer to deduct from my earnings the sum indicated below each week 
to be remitted to National DRIVE. 

| reserve the right in accordance with the applicable state or federal laws to revoke this voluntary authorization at any 
time by giving written notice of such revocation to National DRIVE in accordance with such laws or otherwise. 

Suggested voluntary contribution: 


a BOO a ae 00! eee 00, ee | Oiher, 
A copy of the DRIVE report is filed with the Federal Election Commission and is available for purchase from the 
Federal Election Commission, Washington, D.C. 20463. 


Name of Company — Please Print Signature 
Name — Please Print Address 
Social Security Number City State Zip 


® E> 14 Original copy to Employer 
Dist. No. White copy to National Drive 
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i THE INTERNATIONAL 


( ™ DEDICATED TO SERVICE MAY 1986 


By plane, train, car, van and truck, 
Teamster delegates journey to 
the 23rd International Convention 


Las Vegas, Nevada 
1986 


Their deliberations 

| will help the IBT chart 
4 progressive course 
for the future. 


(ET La A EE Ea a CTE RE IE AEE ERED 
THE PRESIDENT’S MESSAGE 


after months and months of 

preparation, the 23rd Inter- 
national Union Convention is 
almost here. 

This gathering, at which 
Teamster delegates will voice 
their will on so many matters 
vital to this union and its fu- 
ture, demonstrates how much 
Teamsters can accomplish, 
working together. 

For nearly a year now, mem- 
bers of the International Union 
staff have been dedicating their 
efforts toward putting together 
exhibits and materials that will 
give each delegate and alter- 
nate a graphic picture of what 
we in the Teamsters are accom- 
plishing today. We wanted 
each delegate to be able to take 
those materials back home to 
their locals to utilize them, and 
yes, even use them as a re- 
minder to call headquarters for 
assistance with whatever needs 
they have. 

It has been a mammoth job 
and our staff has come through 
with flying colors; I believe all 
delegates will take pride in 
what they see demonstrated the 
week of May 19-23. 

Moreover, the job has been 
accomplished amidst the press- 
ing demands of ongoing busi- 
ness. Each and every day, the 
Teamster headquarters staff 
has handled the routine inqui- 
ries and performed the myriad 
jobs that keep this union func- 
tioning and serving the mem- 
bers’ needs. 

I was reminded of how true 
this was, just thumbing through 
this issue. On every page is 
evidence of the work that has 
continued, despite the distrac- 
tions preparing for the conven- 
tion has caused. 

Education, our history project, 


I seems hard to believe, but 


division meetings, innovative 
training seminars, our outreach 
efforts with other countries, 
trade program efforts—all have 
continued unabated, as May, 
1986 neared. 

Convention Week will come 
and go, and the delegates will 
voice their decisions on matters 
that affect this union, but the 
Teamsters Union will go on. 
That is so because we have a 
dedicated team of more than 
7,000 local union, joint council, 
area conference and Interna- 
tional officers and thousands of 
staffers around the country, all 
of them committed to serving 
the membership. 

We in the Teamsters will 
never put our heads in the sand 
like ostriches and fail to see the 
shifting wrought by the winds. 
We cannot afford to; too many 
families out there depend on 
this union. 

Today, there are major issues 
facing us, and many problems 
that we must solve, not the 
least among them the questions 
of erosion in our armored car 
ranks, the lie detector bill and 
other potentially disabling leg- 
islation, and the damage the 
right-to-workers and union-bust- 
ers are inflicting at every turn 
in state legislatures. 

These are, indeed, times that 
try men’s souls. We must, each 
one of us, prove equal to the 
challenge, if we are to be wor- 
thy followers of the generations 
of workers who've gone before 
us, giving their lives and their 
sweat and their tears to win the 
gains that we enjoy today. 

To the delegates to the 1986 
convention, I join your other In- 
ternational officers in saying, 
enjoy yourselves, but do not for- 
get the serious business we are 
about. The programs and poli- 


Jackie Presser 


cies you set in place the week 
of May 19-23 will be too impor- 
tant to our future. 

After the convention is over, 
we encourage you to take home 
news of all the services you 
learn about and share every de- 
tail with your brothers and sis- 
ters at the local. 

We are proud of the facilities 
and services of the IBT and 
want them utilized as fully as 
possible each day by our affili- 
ates. This union is here to serve 
you and your needs. Never for- 
get that. 


Fraternally, 


| 
| 
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The International Teamster has 
an average monthly circulation 
of 1,886,230 and an estimated 
readership of 5,000,000 (based 
on average impartial surveys of 
periodicals). It is the largest 
labor publication in the world. 
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elegates from all five 
Teamster area confer- 
ences converged on 
Scottsdale, Arizona from April 
8-11 for the 1986 IBT Building 
Material and Construction Divi- 
sion meetings. 

Participants discussed a wide 
variety of issues and problems 
affecting their industry. They 
heard a series of regional, lo- 
cal, national and International 
officials discuss the difficulties 
being faced today and pose 
their own solutions. 

Topics ranged from how to 
comply with the Davis-Bacon 
Act to the threats posed to un- 
ionized workers by illegal im- 
migrants, gypsy contractors and 
the open-shoppers. 

The session afforded local 
union leaders from around the 
U.S. and Canada an important 
chance to share ideas and in- 
formation and become better in- 
formed on issues that are hav- 
ing a tremendous impact on 
their industry. 

The conference was chaired 
by Tom Kellerhuis, director of 


2 


the IBT Building Material and 
Construction Division. 

Co-hosts for the session were 
John Blake, area director of the 
Phoenix Regional Office of the 
Western Conference of Team- 
sters, and Gil Torres, secretary- 
treasurer of Teamsters Local 83 
of Phoenix, both of whom wel- 
comed delegates to the session 
with brief remarks. 

Kellerhuis had invited a wide 
range of guests to address the 
delegates and share important 
insights with them on the prob- 
lems facing the construction in- 
dustry today. 

Principal among these were 
IBT General Secretary-Treasurer 
Weldon Mathis, former head of 
this key Teamster division, and 
IBT Vice President Edward Law- 
son, director of the Canadian 
Conference of Teamsters and a 
former construction Teamster 
himself. 

In summarizing the issues 
facing the division, Mathis 
urged delegates to recognize 
every day how important politi- 
cal action is to their hometown 


interests and needs; he urged 
them to become strong partners 
in the IBT DRIVE political action 
program. 

Praising the efforts of the 
union's political action team, he 
told delegates that, with re- 
newed interest in DRIVE, we 
are really beginning to make a 
difference politically and legis- 
latively. He stressed such ef- 
forts as the only way for Team- 
sters to have the political 
muscle they need to effect leg- 
islative changes that will pro- 
tect our membership. 

Vice President Lawson also 
congratulated the union for its 
renewed political efforts, both 
in the U.S. and Canada, and in 
his report summarized for dele- 
gates Teamster contributions to 
the upcoming World's Fair, 
Expo ‘86, which will be held in 
Vancouver, B.C., Canada this 
summer. 

Lawson noted that the mullti- 
million dollar project had been 
“fantastic” for the building 
trades in Canada, providing an 
incredible number of jobs for 
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unionized workers. Stressing 
the importance of cooperation 
in our jobsite and project ef- 
forts, however, he pointed out 
that the project's 85 percent 
union status could well have 
been boosted to 100 percent, 
had there been just a little more 
compromise and coordination 
between the unions themselves 
and between the unions and 
the contractors. He stressed the 
need for more efforts to achieve 
reasonable compromise as a 
key to winning project bids and 
keeping them union. 

IBT Legislative Director David 
Sweeney followed, with a can- 
did review of recent Teamster 
victories on Capitol Hill. He 
also gave them forewarning on 
several upcoming battles with 
which the union will be in- 
volved. 

His remarks underscored the 
need for political action, a point 
DRIVE Department Director 
Wallace Clements emphasized 
in his own report to partici- 
pants. Listing DRIVE’s victories 
thus far, Clements urged the 
group to help the Teamsters 
achieve Number One political 
action committee honors in 1986 
through their strong support of 


the dollar-a-week checkoff pro- 
gram. 

Driving home why we need 
strong legislative and political 
programs was IBT Economics 
Department Assistant Director 
Richard Stern, who provided 
delegates with an in-depth as- 
sessment on the intricacies of 
the Davis-Bacon Act. 


Stern summarized the divi- 
sion’s new construction industry 
contract monitoring program at 
headquarters and how it’s help- 
ing Teamsters win new jobs. 

His candid analysis included 
criticism of the Labor Depart- 
ment’s bureaucratic inefficiency 
in handling paperwork from the 
locals and examples of how 
this inefficiency has impeded 
proper enforcement of the law. 

Stern urged IBT construction 
locals to closely follow all gov- 
ernment requirements and pro- 
cedures when filing their docu- 
mentation as the first step in 
helping ensure that their mem- 
bers receive the appropriate 
wages, as defined by the Act. 

He also pledged his depart- 
ment’s continuing assistance to 
the locals to ensure that our af- 


filiates take full advantage of 
the protections the law affords. 

Other IBT speakers also ad- 
dressed issues of concern to 
delegates. Organizing Director 
Vicki Saporta, for example, dis- 
cussed potential organizing 
possibilities in the building and 
construction supply industry, 
which is increasingly non- 
union, targeting several groups 
of workers who might be re- 
sponsive to our appeals. She 
stressed the importance of ef- 
fective planning and good strat- 
egy for any campaign we un- 
dertake. 

IBT Safety and Health Depart- 
ment Industrial Hygienist Suz- 
anne Kossan also was on hand 
to give an overview of drug- 
screening guidelines and safe- 
guards recently introduced un- 
der the National Master Freight 
Agreement. Stressing that intri- 
cate procedures have been in- 
corporated to protect workers’ 
rights, Kossan urged delegates 
to become familiar with the pro- 
gram so that they can explain 
the program accurately and ef- 
fectively protect workers’ inter- 
ests and rights on the job. 
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CONSTRUCTION MEETING 


Regional reports from the five 
conferences were, as always, 
helpful to delegates in assess- 
ing the health of their industry 
today. 

Larry McDonald, director of 
the Western Region of the Ca- 
nadian Conference, and Al 
Marinelli, director of the Cana- 
dian Conference's Eastern Re- 
gion, led off this discussion, 
with reports on construction 
conditions within Canada, 
enumerating especially those 
instances where the union is 
facing serious challenges from 
the non-union segment of the 
industry. Both suggested a 
great need for political aware- 
ness among the membership in 
Canada to help assure unions a 
major share of the work. 

It was a “good news, bad 
news’ story for Eastern Confer- 
ence Representative Roy Alston, 
as he enumerated a bittersweet 
record of successes and losses 
in an industry adversely af- 
fected by a wide range of eco- 
nomic difficulties. 

Edward “Eddie” Kantzler, di- 
rector of the Central Conference 
Construction Division, and Joint 
Council 13 President Robert 
Sansone both drove home the 
high cost of an attitude of non- 
cooperation with their presenta- 
tions. They noted especially 
that jurisdictional disputes only 
diminish the effectiveness of 
our bargaining power and 


“Teamster spirit” and urged af- 
filiates to minimize all unneces- 
sary wrangling. 

Gary Dixon, chairman of the 
Western Conference Construc- 
tion Division, also gave an in- 
depth report on industry condi- 
tions affecting western Team- 
sters. He raised an important 
area of concern, the impact of 
foreign competition in our own 
country. Dixon warned that for- 
eign trade zones, such as 
Teamsters are already dealing 
with in the West, are “real 
sleepers, waiting to explode.” 

These zones provide foreign 
competitors an advantage that 
allows foreign companies to by- 
pass many of the regulations 
governing construction and 
transportation, he warned, and 
need to be closely monitored. 

While Southern Conference 
Construction Division Chairman 
Charles O’Brien was involved 
in TVA negotiations and 
couldn't attend the session, he 
was represented by Local 657 
President Raleigh Mull who 
briefed the delegation on the 
grave danger being posed for 
union contractors by the grow- 
ing open shop movements in 
Texas and elsewhere. 


Use Legal Avenues 


Mull's presentation reminded 
participants of an earlier warn- 
ing by Attorney David Uelmen 
to the group. He had reminded 
them that, “When one employer 
is successful with an anti-union 
trick, it catches on fast, even 
nationwide, in a hurry.” The in- 
crease in the number of gypsy 
contractors and open shop 
forces is proof positive that to- 
day unions need to be more 
vigilant than ever. 

Uelmen and his fellow attor- 
ney, Gerry Miller, both of the 
firm of Goldberg, Previant and 
Uelmen in Milwaukee, Wiscon- 
sin, in their own presentations 
raised two of the other major 
issues of concern at the confer- 
ence: pre-hire agreements and 
the need for majority represen- 
tation of the workers on any 
project site. 


Together, they urged Team- 
ster locals to seek such agree- 
ments and carefully lay the 
groundwork to win union- 
staffed jobs by exercising all 
rights they have under the law. 

They suggested also that del- 
egates work to strengthen exist- 
ing state laws dealing with in- 
trastate commerce to ensure 
unions avenues of legal re- 
course. 

The conference attracted a 
number of guest speakers and 
visitors, among them Thomas 
Owens, director of organizing 
for the Building and Construc- 
tion Trades Department, AFL- 
CIO, and a former head of the 
Teamsters’ construction divi- 
sion, and Terry Bumpers, direc- 
tor of the National Joint Heavy 
and Highway Construction 
Committee, both of whom gave 
positive assessments on the fu- 
ture of the industry and the 
Teamsters’ role in its develop- 
ment. 


Agenda for Action 


The session concluded on a 
positive note, with delegates 
agreeing that although much 
work remains to be done, much 
has been accomplished. Expan- 
sion of our training programs to 
attract new members and up- 
grade our own members’ skills; 
effective new organizing drives; 
attempts at greater union/em- 
ployer cooperation; a renewed 
emphasis on pre-hire agree- 
ments and the drafting of effec- 
tive contract language to pro- 
tect members’ rights—these 
were seen as immediate goals 
for construction Teamsters. 


Obviously, there’s a continu- 
ing need for increasing political 
awareness and involvement at 
the local, state and national 
levels, if union leaders are to 
protect workers in an industry 
that has been battered by years | 
of uncertain economic times. | 


Delegates left the conference, 
ready to achieve our objectives 
and intent on carrying the mes- 
sage back to their locals. 
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onvening concurrently 

with the IBT Construction 

Division's annual session 
was the IBT Household Goods, 
Moving and Storage Trade Divi- 
sion, which hosted its own 
round of talks on April 8 and 9, 
1986. 

Sessions were moderated by 
Richard Peluso, a representa- 
tive with the Eastern Confer- 
ence of Teamsters and its Mov- 
ing and Storage Division. 

As participants listened to 
progress reports and updates 
on prevailing circumstances 
around the country, they were 
reminded that, in virtually ev- 
ery area, there remains intense 
competition for the available 
work from non-union compa- 
nies. 

Further erosion of our juris- 
diction comes from the carpen- 
ters and laborers, both union 
and non-union, who in the ab- 
sence of effective pre-job agree- 
ments, capture work that 
should belong to the Teamsters. 

Delegates were urged to seek 
such understandings early on 
at each job site to prevent em- 
ployers from exploiting the situ- 
ation and allowing other work- 
ers to infringe on our traditional 
job jurisdiction. 

Reports from the field sug- 
gested that the division has a 
long way to go, but that the 
task is not an impossible one. 

Peluso, reporting on condi- 
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tions within the Eastern Confer- 
ence, predicted that while there 
currently is not enough organiz- 
ing going on in the East, the 
future looks bright. 


He reported that there has 
been much movement recently, 
especially in the Washington, 
D.C. area, in getting new con- 
tracts signed, despite the con- 
tinuing threat posed by its 
right-to-work neighbor state, 
Virginia. 

George Chambers of the 
Western Conference issued a 
call for more effective organiz- 
ing efforts nationwide. Conced- 
ing that many companies shy 
away from unionized opera- 
tions, Chambers pointed out the 
tremendous number of compa- 
nies that are non-union and 
suggested that this could be 
fertile organizing territory. He 
emphasized that low member- 
ship ratios can be turned 
around, especially if we can get 
strong assistance and support 
from our International and in- 
tensive organizing efforts are 
begun among our affiliates. 


“This division has great po- 
tential,” he said, predicting that 
“it could eventually be larger 
than the Freight Division,” 
given some aggressive efforts. 

Tom Kellerhuis, director of 
the IBT Building Material and 
Construction Division, told del- 
egates of the union's continuing 


efforts to iron out jurisdictional 
problems with the Carpenters. 
Pointing out the Carpenters’ 
policy of targeting specific 
areas to organize, one state at 
a time, with support from their 
International offices, he sug- 
gested that such a policy might 
work for the Teamsters as well. 

Kellerhuis offered the serv- 
ices of his IBT division as a 
conduit to others in labor for 
Household Goods affiliates to 
use as they seek to improve 
their negotiating and organiz- 
ing strength. 

Perhaps one of the most im- 
portant things to come out of 
the session was the recognition 
that all delegates shared mu- 
tual concerns and a singular 
dedication to solving their com- 
mon problems. The networking 
possible at meetings such as 
these allows Teamster affiliates 
a chance to establish ties, 
coast-to-coast and nation-to-na- 
tion, that can help Teamsters in 
all their representation efforts 
and organizing battles. 

If the moving and storage in- 
dustry is largely unorganized, 
delegates agree, that presents 
an area of tremendous potential 
which we can and should ex- 
plore. Formulating effective 
measures to do so, and har- 
nessing that potential for the 
cause, will be major goals of 
this division in the coming 
year. 


he Teamsters Union be- 

gan an innovative new 

educational prototype pro- 
gram on April 7-9, when repre- 
sentatives of Teamster locals, 
along with management offi- 
cials of Nu-Car Carriers, Inc. 
inaugurated a first-of-its-kind 
joint training seminar at IBT 
headquarters. 

Participants were welcomed 
to headquarters by Teamsters 
General President Jackie 
Presser, International Vice Pres- 
ident Walter Shea and National 
Automobile Transporters Labor 
Division Co-Chairman Ian 
Hunter. 

They were told by IBT Educa- 
tion Director Art Kane at the 
outset that, faced with a society 
where international competition 
dominates and there are in- 
creasing consumer demands for 
quality, changing employee ex- 
pectations and an underutiliza- 
tion of human resources, there's 
a very real need for workers 
and their employers to begin 
joint experiments in trying to 
introduce innovation and 
change into their organizational 
structures to meet changing 
workplace challenges. 

Teamster leaders expanded 


on that. “With the changing of 
America, you will face the need 
to change,” the Teamsters’ 
Presser told the group. “We are 
dealing with more sophisticated 
employees who are familiar 
with the financial world, invest- 
ments and annuity programs. 
There's a tremendous void be- 
tween management, labor and 
the employees who are our 
members. We need to address 
that.” 

Presser warned that with the 
Japanese establishing car com- 
panies in the U.S., it may not 
be long before they enter the 
car-hauling domain as well, in 
pointing out just one change 
that conceivably could come 
and urging participants to use 
their time productively to gain 
new insights and perspectives 
on the directions in which we 
need to go. 

“Ifyou are interested in your 
union and your company, you 
have the opportunity to do 
something of real value,” he 
noted, by actively participating 
during the three-day session. 

This seminar was the first of 
what is hoped will be a series 
of labor/management seminars 
between Teamster affiliates 


and representatives of compa- 
nies signatory to the National 
Automobile Transporters Agree- 
ment. 

Such sessions represent an 
attempt by both the Teamsters 
and management to foster bet- 
ter understanding and a 
broader spirit of cooperation 
and coordination. Key goal, of 
course, is resolution of some of 
the underlying problems dem- 
onstrated by conflicts during 
the 1985 round of bargaining 
talks over a new agreement, in 
an effort to avoid similar con- 
frontations in the future and 
preserve a strong industry and 
an effective master agreement. 

Vice President Shea, co-chair- 
man of the meeting, noted that 
the idea for the meeting 
evolved out of a series of semi- 
nars held after 1985's tumul- 
tuous contract talks as negotia- 
tors grappled for ways to solve 
any underlying problems that 
might exist. “We are here to 
help, not hinder,” Shea noted. 
“In the last round of talks, prob- 
lems may have existed at the 
local level, but they were felt at 
the national level. Preventing 
similar catastrophes in the fu- 
ture is what we'd like to do.” 
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Shea said the goal of the new 
program is to make both union 
and management personnel 
more sensitive to each other's 
concerns and needs. 

Ian Hunter, representing the 
employers, agreed, saying, he 
“welcomed the opportunity to 
find new ways of doing busi- 
ness that will help eliminate 
situations similar to that faced 
in the summer of 1985.” 

Thanking Teamster business 
agents for their willingness to 
be involved, Hunter added, “It's 
not easy to be first. Nu-Car Car- 
riers is just one employer in an 
industry composed of 36 signa- 
tory employers, representing 26 
carriers. Hopefully, what we 
have today is just the first of 25 
more sessions,” he said. 

Hunter cited a number of fac- 
tors impacting on the industry 
today, including deregulation 
and changes in the marketplace 
in terms of shipper attitudes, 
before saying, “We must be 
willing to accept our differences 
and discuss our problems or we 
will continue to face problems. 
We as an industry owe it to 
you, and we owe it to our- 
selves, to look at new solutions 
to any problems we face. I hope 
this seminar will lead to new 
ways of thinking and changes 
that will occur as a result of 
that new way of thinking.” 

During the three days of 
meetings, participants explored 
some insightful new ways of 
dealing with their problems, 
guided by the Teamsters’ Edu- 
cational Department staff under 
Assistant Director of Education 
Sally Payne’s leadership. 

The participants experienced 
the difficulty of communicating 
by role-playing in a communi- 
cation game. 

Following this, the group be- 
gan looking at the elements 
that must be considered when 
examining any organization, 
namely: people, technology, in- 
formation systems, helpful 
mechanisms, rewards, leader- 
ship and the outside environ- 
ment. 

For this, the group was di- 
vided into teams, with each 
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team given one of the elements 
to analyze for the carhaul in- 
dustry. 

At session's end, Dr. Aubrey 
Daniels made a presentation on 
performance management, 
stressing the importance of pos- 
itive reinforcement in the work- 
place. 

Day two opened with an as- 
sessment of the different psy- 
chological tools presently being 
used by companies. 

Class participants actually 
took the Myers-Briggs Type In- 
dicator Test and did other exer- 
cises that readily showed the 
basic differences in individuals. 

An afternoon session was de- 
voted to role reversals and a 
mock hearing, where partici- 
pants actually acted out prob- 
lem situations, putting them- 
selves on the other side of the 
fence for the exercise. 

The last day of the course be- 
gan with a discussion by the 
union group of their problems, 
while management listened. 
This was followed by a similar 
management discussion, during 
which the union group listened. 


Problems discussed were 
then charted, after which the 
group divided into four teams to 
develop a list of priority prob- 
lems and plans that could be 
used to help solve these prob- 
lems. Each team then presented 
its action plan to the group as a 
whole. 


As the program concluded, 
the Teamsters’ Shea and Auto 
Transporters’ Hunter made brief 
wrap-up comments, following 
which the group offered the 
pros and cons they had about 
the program. Evaluations were 
sought from each participant. 


The session concluded with a 
tour by the entire group of IBT 
headquarters. 


“A great first step,” was how 
Kane, Payne and Teamster 
leaders termed the session. 


Hopefully, it will be the first 
of many as Teamsters and the 
carhaul industry attempt to 
bridge our differences with a 
coordinated approach and a 
new sense of awareness about 
our mutual interests and con- 


cerns. 


ven as Convention ‘86 ap- 
proached, IBT staffers 
were still hard at work, 
fulfilling the countless routine 
functions that are necessary ev- 
ery day at headquarters to ac- 
complish the important job of 
servicing the membership. 

One expression of this dedi- 
cation was the recent week- 
long attendance by IBT Interna- 
tional auditors at a session 
hosted at headquarters to famil- 
iarize them with the new Team- 
sters’ Computerized Bookkeep- 
ing System. 

The system, recently perfected 
and brought on line by IBT per- 
sonnel as an additional service 
to affiliates, is currently in use 
at more than 120 IBT affiliated 
local unions around the country. 

The Computerized Bookkeep- 
ing System was developed in 
response to countless inquiries 
and requests by Teamster lo- 
cals which sought computeriza- 
tion of their entire local union 
bookkeeping systems to sim- 
plify office accounting proce- 
dures. 

This new system, developed 
by IBT personnel, using the 
Manual for Local Union Secre- 
tary-Treasurers, has proved an 
immediate hit with affiliates. 

Early installations were ac- 
complished by Electronic Data 
Processing personnel to ensure 
that all bugs were eliminated 
from the system. 

As a growing number of in- 
stallations around the country 
came on line, however, the time 
had come for our International 
auditors—who access the 
equipment daily in the course 


of their day-to-day services to 
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affiliates—to become fully con- 
versant with the system's capa- 
bilities and functions. 

From April 8 until April 11, 
our International auditors con- 
vened for day-long sessions at 
headquarters with EDP person- 
nel to acquaint themselves with 
this new system. 

During the intensive class- 
room time, each auditor learned 
to put the system through its 
paces, to accomplish the pro- 
duction of cash receipts, cash 
disbursements, statements of 
assets and obligations, bank 
reconciliations, and other forms 
a local might want to process. 

The Computerized Bookkeep- 
ing System, these staffers 
learned, is designed to elimi- 
nate any duplication of posting 
currently required under the 
manual system, while still pro- 
viding the local union trustees 
with all information necessary 
to perform their duties and re- 
sponsibilities. 

The system will also print all 
those forms necessary to their 
operations which previously 
had to be prepared manually. 

Since it is imperative that all 
local union personnel responsi- 
ble for maintaining on-system a 
local union's books and records 
become thoroughly familiar 
with the Computerized Book- 
keeping System, it is essential 
that all International auditors, 
TITAN field representatives and 
TITAN procedural information 
specialists be capable of an- 
Swering any and all questions 
that arise since they are our 
first line of defense, so to 
speak, with affiliates and are in 
closest day-to-day contact with 
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the local's personnel. 

By week's end, each auditor 
and/or new TITAN representa- 
tive had become fully conver- 
sant with the tremendous po- 
tential of this new TITAN 
software system and had mas- 
tered all details of helping a 
Teamster affiliate log all neces- 
sary data onto the system to ac- 
complish all their financial 
transactions each month. 

Attending the four-day pro- 
gram, in addition to TITAN EDP 
personnel, were International 
Auditors William Evans, Jim 
Farrington, Richard Fitzsim- 
mons, John Hartigan, Richard 
Lyter, Bruce Mohn, Paul Mur- 
phy, Gaston Poisson, Robert 
Rampy and James Schoessling, 
along with TITAN Representa- 
tive Robert Henry. 

Working with this team to 


teach them the ins-and-outs of 
the system was the highly 
professional EDP staff, which 
devised and perfected all pro- 
grams for the new units in- 
house, under the leadership of 
EDP Department Director Ed 
Dellinger. 

All involved agreed that the 
potential for the new system is 
incredible. Augmenting the sys- 
tem with the new off-line per- 
sonal computer capabilities just 
introduced, any affiliate now 
has the opportunity to have a 
thoroughly modern, high-tech, 
automated, smoothly running, 
professional office setup to han- 
dle all its clerical and account- 
ing needs. 

The Teamsters are on the 
march, putting technology at 
work to serve our members’ 
needs. 


ith the Teamster Leader- 

ship Academy now in 

recess until after the 
Teamsters’ convention, Educa- 
tional Department staffers have 
recently had time to assess the 
strengths and shortcomings of 
this revitalized IBT headquar- 
ters program, active again 
since the first of the year, and 
make plans for upcoming pro- 
grams. 

Four groups have attended 
the program, three of them 
American and one Canadian, 
since the course was revived, 
targeted at the outset for new 


lass participants in the 

March 31 to April 4 

Teamster Leadership 
Academy session included: 


@ John M. Mozena, Local 
24, Akron, OH 

@ Philip W. Crawford, Sr., 
Local 32, Waynesboro, PA 

® Rod Mendenhall, Local 
174, Seattle, WA 

@ Mario Gullo, Local 287, 
San Jose, CA 

@ Lawrence M. Bastian, Lo- 
cal 320, Minneapolis, MN 

®@ Joseph H. Crouch, Local 
322, Richmond, VA 


@ Robert L. Ferguson, Local 
422, Cleveland, OH 


Teamster officers. More than 
100 Teamsters are today func- 
tioning better as union officers 
as a result of the training ses- 
sions. 

The most recent group to at- 
tend were Teamster leaders 
participating in a March 31 to 
April 4 program at the IBT. 

These new Teamster leaders 
explored the ins-and-outs of 
their union structure as well as 
their own fiduciary responsibili- 
ties as local union leaders with 
Education Department person- 
nel, visiting departmental di- 
rectors and staffers and Team- 


® Bernice Wilson, IBT, 
Washington, DC 

@ David Anderson and 
James J. Keogh, both from Lo- 
cal 638, Minneapolis, MN 

® Roger H. Storer, Local 
649, Falconer, NY 

@ Jim Henry, Local 679, San 
Jose, CA 

@ Edward Tracy, Sr. and 
Bruce W. Bush, both from Lo- 
cal 680, Union, NJ 

@ Jon E. Lainhart, Local 
693, Binghamton, NY 

® Luis Bustamante, Local 
748, Modesto, CA 

@ Kenneth C. Laukhuff, Lo- 
cal 771, Lancaster, PA 

@ And Anthony Rizzo, Local 
945, West Paterson, NJ 


ster leaders. The result was an 
increased familiarity with all 
the services their union has 
available to assist them in serv- 
icing their membership. 

This summer, as the program 
gears up again, attention will 
focus less on the basic needs of 
new officers and more on the 
creative ways in which these 
local union Teamster leaders 
can accomplish their represen- 
tation role, with the IBT provid- 
ing hints on a diverse range of 
subjects, from communications 
to corporate consultants. 

Upcoming courses will ad- 
dress the needs of specific 
groups, such as business 
agents and representatives, as 
well. The department also 
plans some specialized pro- 
grams tailored to helping our 
leaders function in a rapidly 
changing labor environment. 

If change is to be the order of 
the day, the IBT Education De- 
partment is committed to help- 
ing IBT officers meet those chal- 
lenges, fully equipped to 
handle anything that comes! 
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PLEASE COMPLETE THE FOLLOWING: 


Officer's Name and Title: 


Local No. and Address: 


Principal Officer? BR eS ae SPIN 


Length in Office as 
Principal Officer? ee Years 9 Months 


Type of Local? (i.e., Freight, UPS, Airline, Construction, 
Public Sector, Brewery, Bakery, Dairy, Newspaper, 
Laundry, Warehouse, Industrial, Miscellaneous, etc.) 
Describe below: 


Are you a Pension/Health and Welfare Trustee? 


Yes No 


Please select one of the following TLA program dates: 

June 23-27, 1986 

July 21-25, 1986 

August 18-22, 1986 

September 22-26, 1986 

October 20-24, 1986 

November 17-21, 1986 
PLEASE SEND THIS REGISTRATION FORM TO THE 
FOLLOWING ADDRESS NO LATER THAN 3 WEEKS 
PRIOR TO PROGRAM: 

Arthur F. Kane, Director of Education 


25 Louisiana Avenue, N.W. 
Washington, D.C. 20001 


**IF YOU MUST CANCEL, PLEASE LET US KNOW AS SOON 
AS POSSIBLE. SINCE THERE IS LIMITED SPACE, WE WOULD 
LIKE TO GIVE SOMEONE ELSE THE CHANCE TO ATTEND. 
THANK YOU. 
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It's Convention Time, Brothers & Sisters 


As the Start of the 23rd Convention Nears, 
the IBT Travel Service Is Working 
Around-the-Clock to Meet Your Needs 


xcitement is rising as the 
E; days tick off toward May 
19 and the start of the 

23rd International Convention. 

More than 2,000 Teamster del- 
egates and alternates, accom- 
panied in some cases by their 
families and guests, will be 
converging on Las Vegas, Ne- 
vada, the week of May 19-23 to 
undertake serious deliberations 
on the course of the Teamsters 
Union for the next five years. 

Getting the delegation from 
all points of the United States 
and Canada could be a logisti- 
cal nightmare in itself, but the 
process was simplified for 
many this year by utilization of 
the Teamsters’ new Travel Man- 
agement Bureau. 


[1-800-238-3838] 


That was the magic number, 
as hundreds upon hundreds of 
Teamsters discovered a whole 
new easy way of making one- 
stop travel arrangements 
through a single phone call 
method. 

Our travel management serv- 
ice has been answering those 
calls and working frantically 
since early this year to guaran- 
tee any Teamster using this IBT 
service the best possible dis- 


counted airfares, hotel rates 
and other travel services. 

The IBT program will be oper- 
ating round-the-clock right up 
to convention time for anyone 
needing last minute assistance 
with their travel needs. 

Travel Management Bureau 
personnel will also be manning 
a booth at the Exhibit Hall in 
the Convention Center through- 
out Convention Week to provide 
on-site travel assistance to 
those who've used their serv- 
ices and explain the system to 
those who'd like to know more 
about how to use its facilities. 

After the convention, the pro- 
gram will be expanding to an- 
swer Teamsters’ travel needs. 

The group will, first and fore- 
most, be helping the Teamsters 
arrange group meetings sched- 
uled around the country, to en- 
sure cost savings for partici- 
pants. 

It will also be assisting indi- 
vidual Teamster local union of- 
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ficers and affiliates with their 
travel needs as requested, uti- 
lizing personal profiles on file 
in the service’s data base and 
the system's 800 number to 
make any desired business 
travel arrangements, including 
discounted airline, hotel and 
rental car reservations. 

As a part of this program, the 
service plans to keep our net- 
work of more than 7,000 local 
union and other affiliated offi- 
cers aware of special hotel and 
airfare discounts, as they arise, 
to help them avoid any unnec- 
essary expense in their union- 
related travel. 

The third phase of the pro- 
gram will encompass the per- 
sonal travel needs of the Team- 
ster membership and will be 
handled by a separate Leisure 
Program branch. Under this 
program, still in the formative 
stages, Teamsters will be able 
to utilize the travel service by 
calling a local Gelco office for 
their transportation and other 
reservations needs. 

Teamsters who've utilized the 
travel service thus far can at- 
test that it is the easiest, fastest 
way to answer all your travel 
needs. The next time you need 
to travel on Teamster business, 
give them a call and see how 
much easier things can be! 
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CONVENTION 
"86 


May 19-23, 1986 


DELEGATES GATHER IN NEVADA TO DELIBERATE 


vention of the Interna- 

tional Brotherhood of 
Teamsters, Chauffeurs, Ware- 
housemen & Helpers of Amer- 
ica, which gears up later this 
month in Las Vegas, Nevada, is 
shaping up to be a really great 
show, an extravaganza of 
sights and sounds designed to 
show Teamster delegates the 
many facets of the organization 


T': 23rd International Con- 


that is today’s Teamsters Union. 


Months of Planning 


Convention planners and IBT 
staffers have been working for 
months now to ready more than 
40 exhibits for the Convention 
Center North Hall Exhibit Area, 
each of which will tell dele- 
gates about some facet of the 
union's operations. Exhibitors 
as diverse as the National 
Easter Seals Society and the 
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IBT Travel Management Service 
will be on site, side-by-side 
with representatives of all key 
Teamster headquarters depart- 
ments, trade divisions and 
trade conferences, to graphi- 
cally demonstrate the Team- 
sters’ partnership with the 
members, with our states and 
communities, and with civic 
and charitable groups. 


Informative Booths 


These exhibits will be open 
during a three-day registration 
period and at intervals through- 
out the week to entertain and 
inform Teamster delegates and 
alternates and their guests. 

Once the convention begins 
in earnest, the week of May 19- 
23, 1986, delegates and alter- 
nates will undertake a business 
agenda that will both enlighten 
them and expand their hori- 
zons. 


A Solemn Obligation 


Delegates, in return, will, 
through their deliberations on 
amendments to the IBT constitu- 
tion, if any, along with their ac- 
tions in nominating and elect- 
ing officers, enacting 
resolutions and undertaking 
other procedural business, be 
determining the course of the 
union for many years to come. 

A "state of the union” address 
by both the Teamsters’ top offi- 
cers will be another priority 
during the week. 

The fate of the 83-year-old In- 
ternational Union will be in del- 
egates’ hands; steering a 
straight course will be the chal- 
lenge each elected delegate 
faces. 

Some unusual presentations 
have been scheduled for con- 
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vention week, along with a 
number of informative speak- 
ers, to provide delegates with 
food for thought. 


Keynote speakers for the 
week include, in addition to a 
host of Teamster leaders, the 
following: 

® Secretary of Labor William 
Brock; 

® Senator Orrin Hatch, chair- 
man of the Committee on Labor 
and Human Resources, the 
United States Senate; 

@ Representative William 
Clay (D-MO), chairman of the 
Subcommittee on Labor-Man- 
agement Relations, U.S. House 
of Representatives; and 

© General Alexander Haig, 
former Secretary of State and 
president of Worldwide Associ- 
ates. 

Among others confirmed to 
address the delegation as Inter- 
national Teamster went to press 
were: Frank Fahrenkopf, chair- 
man of the Republican National 
Committee, Las Vegas Mayor 
William Briare, and Tuskegee, 
Alabama, Mayor John Ford, 
president of the World Confer- 
ence of Mayors. 

A series of special videotaped 
guest dignitary greetings also 
has been prepared and will in- 
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clude messages from Vice Pres- 
ident of the United States 
George Bush, U.S. Senator from 
Nevada Paul Laxalt, Speaker of 
the U.S. House of Representa- 
tives Thomas P. “Tip” O'Neill 
(D-MA), Representative Jim 
Wright (D-TX) and Senator Rob- 
ert Dole (R-KS), among others. 

Other messages coming 
through the marvels of video- 
tape include remarks by Repre- 
sentative Jack Kemp (R-NY), for- 
mer U.N. Ambassador Jeanne 
Kirkpatrick, Representative 
Richard Gephardt (D-MO) and 
former White House Assistant to 
the President for Public Liaison 
Linda Chavez. 


A special “Buy American” 
program, with remarks from the 
Teamsters’ Jackie Presser and 
former Assistant Secretary of 
Commerce for Trade Adminis- 


While the sights above may be 
what you associate with Las Vegas, 
delegates will be in the Convention 
Center hard at work the week of 
May 19-23. 


tration Larry Brady, accom- 
panied by a special “Buy Amer- 
ican” slide show, hopefully, 
will drive home the importance 
of this effective International 
program to both American and 
Canadian Teamsters, whose 
support and assistance the 
union hopes to enlist for the 
cause. 

Doctors Donald Dawson and 
Michael DeBakey, members of 
the Teamsters Medical Advisory 
Committee, will lead off an in- 
formative array of speakers 
who'll tell the delegation about 
Teamster activities today. 

Delegates are slated to hear 
also from Robert Dachman, ex- 
ecutive director of Little City 
Foundation in Palatine, Illinois, 
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U.S. Savings Bond Program 
Representative Arthur Maxwell, 
ond the National Easter Seal 
1986 Poster Child Jamie Braz- 
zell, accompanied by his 
mother, Denise, and National 
Easter Seal Society Representa- 
tive Gloria McDonald. 
Videotaped greetings are ex- 
pected to come also from U.S. 
Ambassador to Mexico John 
Gavin; Jerry Lewis, represent- 
ing the Muscular Dystrophy As- 
sociation; Pat Boone, represent- 
ing the National Easter Seal 
Society; and Sammy Davis, Jr. 


Orrin Hatch 
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Representing labor, we hope 
to have with us Robert Geor- 
gine, president of the Building 
and Construction Trades De- 
partment of the AFL-CIO, along 
with American Postal Workers 
Union President Mo Biller, Serv- 
ice Employees International 
Union Secretary-Treasurer Rich- 
ard W. Cordtz and several other 
guests. 

Delegates will also hear from 
and be able to reminisce during 
the week with former Teamster 
leaders such as former General 
President Dave Beck, former 
General Secretary-Treasurer 
Ray Schoessling and former 
General Secretary-Treasurer 
Murray W. Miller. 

Special highlights of the 
week will include a number of 
special presentations prepared 
just for delegates to the 23rd In- 
ternational Union Convention. 

These include a film, “We're 
America’s Teamsters,” a multi- 
media show entitled, “Proud to 
Be a Teamster,” and a special 
Convention “Scrapbook” Slide 
Show. 

As we said at the outset, it's 
going to be a really spectacular 
week—action-packed and full of 
material for and about the 
Teamsters that will truly help 
each delegate do his or her job 
as a union representative with 
the membership better. No dele- 
gate will want to miss a mo- 
ment of what promises to be the 
most informative gathering this 
union has ever held. 
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Like Archaeologists, 


Teamster Historians Set Out to 
Unearth and Tell the Real Story about the 


Development 


of Today's Teamsters Union 


everal months ago, a far- 
GS wccring and broad- 

ranged historical project 
was begun at IBT headquarters, 
after approval of the Teamsters’ 
General Executive Board, with 
little advance fanfare or bally- 
hoo. 


First phase of the project, as 
announced in March, was the 
creation of a labor history train- 
ing course, to be conducted at 
Cornell University this summer, 
to train qualified candidates 
about the role of the Teamsters 
and other labor unions in an 
economic democracy and enlist 
their support for future educa- 
tional efforts about our union in 
the nation’s schools. 


With planning now well un- 
derway for that seminar ses- 
sion, which will involve 100 ed- 
ucators from the U.S. and 
Canada, IBT Human Services 
Director Father David Boileau 
has recently begun implement- 
ing other components of the in- 
novative five-year labor history 
course he was recently author- 
ized to initiate. 


Over the next five years, Bo- 
ileau and his colleagues, in a 
tremendously ambitious under- 
taking, will be attempting to at- 
tract professional historians to 
our cause in an intensive effort 
to accumulate all the accurate 
data we can on the history of 
the Teamsters and to compile 
this mass of information into a 
comprehensive published his- 
tory of our union. 
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Boileau envisions several 
phases to the project, among 
them: 

@ Establishment of a History 
Advisory Board, to provide 
professional oversight and di- 
rection; establish high levels of 
credibility and professional 
standards; maintain a high 
level of credibility with profes- 
sional historians and scholars 
who become involved with the 
project; and provide the Team- 
sters’ leadership with assur- 
ances that the project will be 
completed with the highest 
professional and scholarly 
standards. 


@ Development of an IBT Ar- 
chives Project, to promote re- 
sponsible academic studies of 
the IBT’s history; create a top 
drawer, highly organized union 
archives; establish a records 
management system to cata- 
logue records for safe storage 
and easy retrieval; and organ- 
ize and catalogue all records 
that document the organization, 
development, operation and im- 
pact on society of the IBT, pro- 
viding a system for easy re- 
trievability of these documents. 


@ Initiation of an Area Con- 
ference History Project, to docu- 
ment the unique contributions 
of the five IBT area conferences 
and explain their origins, func- 
tions and political history in 
context of the American labor 
movement as a whole. 


® Creation of a State-by-State 
History of the Teamsters, allow- 


ing Teamsters from every area 
of the U.S. and Canada to docu- 
ment their own unique contribu- 
tions to the labor movement 
and preserve them for future 
generations. Toward this end, 
the Human Services Department 
is preparing materials for 23rd 
convention delegates to ac- 
quaint them with what's in- 
volved in compiling such a his- 
tory. The department also can 
act as a go-between for IBT lo- 
cal union officers and scholars 
and State Humanities Commit- 
tees to facilitate the research- 
ing, writing and publication of 
such statewide Teamster histo- 
ries. 


® And finally, Creation of a 
Comprehensive National History 
of the Teamsters, incorporating 
all components contained in the 
state-by-state histories, as well 
as national work, research, 
analysis and writing, to pro- 
duce a set of volumes unparal- 
leled in American labor history 
in its extensiveness and com- 
pleteness, with one volume en- 
visioned as a scholarly work 
aimed at the scholastic commu- 
nity, and another, as a popular, 
journalistic history, written to 
attract IBT members and the 
general public. 

Toward these goals, the 
Teamsters Union has recently 
brought on board Dr. Frank 
Gannon, an experienced labor 
historian, researcher and 
writer, to begin compiling the 
resources necessary to complete 
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the Area Conferences History 
Project, one of the key phases 
of this comprehensive program. 

One of his immediate goals 
will be researching the role of 
the Teamster area conferences 
and their contributions to the 
labor movement and develop- 
ing a proposal to the NEH to 
enlist its support in making a 
grant available to help us un- 
derwrite this comprehensive un- 
dertaking. 

Since coming on board, Gan- 
non also has begun outreaching 
to the academic community for 
its input and consultation as 
well as to old-time Teamster 
leaders for their reminiscences 
and recollections. He has also 
begun the laborious task of sift- 
ing through the Teamsters’ in- 
house archives to see what re- 
sources already exist in an ef- 
fort to begin making this treas- 
ure trove of artifacts available 
for posterity. 

American historian Francis 
Parkman once said, “Faithful- 
ness to the truth of history in- 
volves far more than a re- 
search, however patient and 
scrupulous, into special facts. 
Such facts may be detailed with 
the most minute exactness, and 
yet the narrative, taken as a 
whole, may be unmeaning or 
untrue. The narrator must seek 
to imbue himself with the life 
and spirit of the time. He must 
study events in their bearings 
near and remote; in the charac- 
ter, habits, and manners of 
those who took part in them. He 
must himself be, as it were, a 
sharer or a spectator of the ac- 
tion he describes.” 

It is this seemingly impossi- 
ble task to which Father Bo- 
ileau, Dr. Gannon and the Hu- 
man Services staff have 
dedicated themselves; with 
each Teamster's input, in terms 
of recollections, artifacts, per- 
sonal experiences and labor 
history, ours is a story that can 
and will finally be told, so that 
the world can see once and for 
all, the countless contributions 
of the magnificent organization 
that is today’s International 
Brotherhood of Teamsters. 
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Gannon 
Is Named 
to 
Research 
Area 
Conferences 


r. Frank Gannon, the 

D Teamsters’ new labor 
history project adminis- 

trator, is a veteran labor re- 
searcher and writer, whose 
roots have been deeply en- 
twined with the Teamsters for 
some years. 

Gannon, in the late 1950s, 
joined the staff of the Eastern 
Conference of Teamsters, where 
he worked side-by-side with 
Teamster greats like former IBT 
General Secretary-Treasurer 
Thomas E. Flynn, then director 
of the Eastern Conference, and 
came to know Teamster leaders 
such as former IBT President 
Jimmy Hoffa. 

Gannon played an integral 
role in the development of the 
young conference back in that 
era before pursuing a varied 
career that has taken him to all 
points of the globe, and seen 
him working in Europe, the 
Caribbean and Latin America, 
and living in Mexico, Nicara- 
gua and Guatemala. 

He has worked with the 
United Steelworkers of America, 
for the AFL-CIO's AIFLD in El 
Salvador, and as a manpower 
development specialist in Cen- 
tral America, as well as work- 
ing with the late Joseph D. 
Keenan and Presidents Abel 
and Turner of the AFL-CIO in 
running the National Summit 
for Energy Leadership. 

He also has served on the Ad- 
visory Committee on Latin 
America of the American Enter- 
prise Institute and has written 


voluminously on hemispheric 
affairs. He is also vice presi- 
dent of Joint Action in Commu- 
nity Service, a citizens coalition 
working to support the Job 
Corps, and chairman of the 
CARA national Catholic Re- 
search Center group board of 
directors. He holds a Ph.D. in 
Political Philosophy from the 
Catholic University of America. 

Gannon is the author of nu- 
merous books, papers and arti- 
cles, among them Labor and In- 
dustrial Relations, written in 
conjunction with the Eastern 
Conference of Teamsters; the 
1984 volume, Joseph D. Keenan, 
Labor's Ambassador in War and 
Peace; and a forthcoming book 
on Hon. Chet Holifield, retired 
chairman of the Joint Commit- 
tee on Atomic Energy. 

He also is a recognized expert 
on international affairs, energy 
and industrial matters and has 
authored numerous articles on 
these topics as well. 

He frequently lectures on la- 
bor and industrial relations 
questions, most recently ad- 
dressing the 300-member stu- 
dent body of the National De- 
fense University on Labor, 
Defense Mobilization and Na- 
tional Security. 

Dr. Gannon makes a welcome 
addition to the Teamster family 
and, we are sure, will become 
a recognized member of the 
team as he begins contacting 
affiliates for their input on this 
important research project in 
the coming weeks and months. 
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eamsters brought their ar- 

mored guard case last 

month before the Senate 
Subcommittee on Labor. The 
April 24th hearing was held to 
debate the merits of the Team- 
sters-supported bill, S. 1018, in- 
troduced last spring by U.S. 
Senator Slade Gorton (R-WA) 
and cosponsored by sixteen of 
his Senate colleagues. 


IBT Staff Attorney Wilma B. 
Liebman was the union's chief 
witness at the hearing. Also 
testifying in support of the leg- 
islation were Mark Endresen, 
research chairman of the West- 
ern Conference of Teamsters, 
Senator Gorton, James L. Me- 
doff, professor of economics at 
Harvard University, and Service 
Employees International Union 
Secretary-Treasurer Richard W. 
Cordtz. Their testimony was 
supplemented by a lengthy 
written statement submitted by 
Teamsters General President 
Jackie Presser. 

S. 1018, if enacted, would 
amend National Labor Rela- 
tions Act language governing 
representatives of armored 
guards. It would reverse Na- 
tional Labor Relations Board in- 
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terpretations of the Act that in 
recent years have stretched the 
meaning of “plant guard” to in- 
clude armored car drivers and 
package express couriers. 

As Ms. Liebman pointed out 
in her testimony endorsing the 
bill, the net result of the NLRB‘s 
policies has been to deprive un- 
necessarily and unfairly thou- 
sands of workers of the right to 
freely select a bargaining rep- 
resentative of their choice—a 
basic right under this nation’s 
labor laws. 


The provision the bill seeks to 
correct in the NRLA is Section 9 
(b) (3), which prohibits the NLRB 
from: (1) finding appropriate 
any bargaining unit which in- 
cludes both guards and other 
employees; and (2) certifying as 
bargaining representative any 
union which admits both 
guards and other employees. 

The provision was originally 
adopted in 1947 as a way to 
minimize divided loyalty, 
should plant guards be called 
upon to enforce an employer's 
rules against employees or to 
maintain order during labor 
strife. 


However, over the intervening 
years, the NLRB has so loosely 
and imprecisely interpreted 
Section 9 (b) (3) that it has ex- 
tended the “divided loyalty” ra- 
tionale to armored car drivers, 
express couriers and other bail- 
ees. This has posed a particular 
problem for the IBT which, for 
decades, has represented thou- 
sands of armored car drivers at 
Brinks, Wells Fargo and other 
carriers. | 

In the Teamster leader's 
statement, he pointed out that 
the situation has become espe- 
cially onerous since 1984 when 
the NLRB held that Wells Fargo 
had the right to terminate a 
longstanding bargaining rela- 
tionship with Teamsters Local 
807 in New York. Since then, 
the union testimony observed, 
“Wells Fargo and its competi- 
tors, such as Brinks, have sub- 
stantially rid themselves of 
union relationships throughout 
their systems.” 

Thus, through the misguided 
action of the NLRB, the lives, 
livelihoods and benefits of 
many of our members have 
been put into real jeopardy. 

Some of these members have 
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been under union contract for 
decades. 

Accompanying Staff Attorney 
Liebman before the subcommit- 
tee was Ed Hucke, president of 
Teamsters Local 725 in Chi- 
cago. Liebman notified the leg- 
islators that just a few years 
ago, Ed Hucke’s local had about 
1,000 members, all of them ar- 
mored car drivers. 

This local had collective bar- 
gaining relationships with 
Brinks, Purolator Armored, IIli- 
nois Armored Car, Parking Me- 
ter Services and Gelco Courier. 


Today, Local 725 has no con- 
tracts and no members. Many 
of Ed's members have perma- 
nently lost their jobs or suffered 
sharp loss of benefits. 

“This situation, unfortunately, 
has been repeated all over the 
country,” Liebman told the sub- 
committee. 

Senator Gorton, in his testi- 
mony, said that “simple justice” 


demanded that this situation be 
reversed through enactment of 
S. 1018. 

“S. 1018 would end the sec- 
ond-class labor rights of thou- 
sands of Americans, by grant- 
ing them once again the right 
to choose the bargaining agent 
they believe will best represent 
them....the NLRB’s interpreta- 
tion of the guard clause has 
strayed far from the clear intent 
of Congress in enacting Section 
9 (b) (3). 

“These employees are not 
‘guards’ within the meaning of 
Section 9 (b) (3); rather they are 
‘bailees,’ temporarily safe- 
guarding the property of the 
employer's customers while it is 
being transported.” 


Senator Gorton went on to ob- 
serve that the NLRB’s rationale 
for expanding the definition of 
guards need not stop at ar- 
mored guard drivers. “What 
significant differences are there 


between the workers that now 
fall under the specter of 9 (b) (3) 
and truck drivers safeguarding 
valuable cargo? Is 9 (b) (3) to 
reach the U.S. Postal Service 
employees protecting and deliv- 
ering the mail? Aren't bellmen 
who carry bags up to the rooms 
of guests in hotels protecting 
the property of the employer's 
customers?” Gorton rhetorically 
asked the subcommittee. 

Liebman further bolstered the 
Senator's case by educating the 
panel to the realities of Team- 
ster job responsibilities. “The 
armored guard's responsibility 
for the protection of packages 
entrusted to them is hardly 
unique,” she noted. 

“All truck drivers are respon- 
sible for the trucks and com- 
modities entrusted to them. 
There simply is no logical rea- 
son—or security-related rea- 
son—for treating differently the 
armored car carrier and the 
non-guard common carrier of 
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coins, silver bullion or other 
valuable metals.” 

Liebman went on to reiterate 
the union's belief that the di- 
vided loyalty issue is being 
used as a clumsy pretext for 
getting rid of unions in the ar- 
mored car industry. “Since our 
union could not organize the 
new entrants into the armored 
car industry after the NLRB 
treated their employees as 
guards, the already-unionized 
companies found themselves at 
a Board-created competitive 
disadvantage.” 

In other words, without 
Congressional intervention, the 
NLRB will be free to take a bad 
situation which they created 
and make it a worse situation. 
Support for this Teamster anal- 
ysis was provided by Professor 
Medoff in his testimony. 

He furnished the economic 
facts to back up our view that, 
as he put it, “Section 9 (b) (3) is 
being used solely to weaken 
the bargaining hand of labor, a 
fact which employers have tried 
to obfuscate with mention of the 
alleged problem of divided loy- 
alties.” 

Professor Medoff concluded 
that Senator Gorton’s bill, 
which merely defines “guard” 
as a “plant guard” would be an 
improvement over the current 
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situation, but went further and 
urged the complete repeal of 
Section 9 (b) (3). 

The Teamster testimony and 
our supporters went a long way 
toward removing the “divided 
loyalty” smokescreen. 

We will have to wait and see 
if the common sense approach 
of Senator Gorton and Repre- 
sentative Bill Clay, who has in- 
troduced a companion bill in 
the House of Representatives, 
will carry the day. 

If the desperate and absurd 
rationales of those who testified 
in opposition to the Teamster 
viewpoint is any indication, we 
can afford to be cautiously opti- 
mistic of eventual victory. How- 
ever, every Teamster member 
can do his or her part to assure 
victory by writing or phoning 
their representatives in support 
of S. 1018 and H.R. 2489. 
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the IBT Legislative Depart- soun 
ment, in contrast to the Soug] 
normally slow legislative port « 
maneuvering common on Capi- #udl 
tol Hill, has in recent weeks _» fee 
seen an incredible amount of Were! 
activity on issues of real impor- "gre¢ 


tance to Teamster members. All 


Swinging into high gear, they ;0 git 
have fought back an attempt to lee 1 
open the Hobbs Act to abusive pens 
practices by employers; were Vigor 
successful in gaining House 
passage of legislation that pre- #obl 
vents double-breasting in the ‘< yj, 
construction industry; and par- ji, | 
ticipated in two rounds of legis- detec 
lative hearings of extreme im- 
portance to our membership, i 
the first on armored car legisla the c 
tion (reported on elsewhere in empl 
this issue) and the other before gent, 
a Senate panel discussing the : 
vitally important issue of lie de- ber 1 
tectors. lole 


soug 
D1C-BIeastin: ‘mons 
Teamsters achieved a major ‘ae 
victory on April 17 when the = al 
House, by a vote of 229-173, fer ps 
passed H.R. 281 (S. 2181), the | Su 
Construction Industry Contract Place 
Security Acts. Powe 
The legislation provides that .™en' 
“double-breasted” construction ent 
contractors must apply the ‘woul 
terms of their union collective jmeni 
bargaining agreements to both ie 
their union and non-union State 
shops. ‘Subj 
In winning this victory in the fad | 
House for unionized contractors fens 
and workers, the Teamsters 
worked behind the scenes to ‘© 
defeat several potentially dev- enc 
astating amendments that had (Ud! 
been attached to the bill, in- vi 
cluding one that would have _>ck 
defined double-breasted compa °"™ 


ave 
OY al 


nies as “single employers,” al- {worl 
lowing them to walk away from offic 
union agreements; another that r 

would have permitted non- i 


union employees to vote for pre i 
hire bargaining agreements by Miah 
secret ballot before being ‘\ f 
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art- bound by them; and a third that 
e ‘sought to avoid mandatory sup- 
Hive port of a labor organization, in- 
api- tluding payment of union dues 

, orfees, by employees who 

>f weren't covered by prehire 

por- Wgreements. » 

_ All, of course, were designed 

they 0 give non-union workers a 

t to hee ride at union workers’ ex- 
ve pense, an effort the Teamsters 
e vigorously fought. 


re- dobbs Act Standoff 
e 


N . . 
ie” Victory was sweet, as inten- 


‘sive lobbying by our IBT forces 

31S" defeated a measure that would 

a Pe make the Hobbs Act a tool 

', or any anti-union employer in 

the county to wield against its 

employees or their union repre- 

I Sentatives. 

¢ _, 8. 1774, introduced on Octo- 

© ber 18, 1985, by Senators Robert 

Dole and Charles Grassley, 
sought to overturn the 1973 En- 
‘tnons decision, thereby making 

or “tinor picket line incidents fed- 
tral crimes, complete with stif- 
fer penalties and hefty fines. 

_ \ Such legislation would have 

ct Placed the full prosecutorial 
powers of the federal govern- 

at Ment on the side of manage- 

yn ‘Ment in labor disputes and 
“would have treated manage- 

2 ment and workers differently by 

th ubjecting employees only to 
State criminal penalties, while 
‘subjecting workers to both state 

he ‘Md federal prosecution for of- 

rg {enses. 
' The bill would have defined 
\48 extortion any threat of vio- 

,. lence, property damage or ac- 

d tual violence, no matter how 
‘vial, making even minor 
picket line offenses federal 

pa- “times and subjecting both the 

|- (Worker and his/her local union 

ym ficers to severe punishment. 
The Teamsters have relent- 

lessly fought any further restric- 

- ‘ion of union members’ civil 

yy ‘Nights. 

i On April 14, 1986, Senator 


sla- 
n 
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Grassley moved to consider and 
debate S. 1774, a move which 
was opposed by a number of 
other legislators after a little 
parleying by the IBT legislative 
team. 

After a group of Senators be- 
gan a filibuster on the motion, 
Senator Dole attempted to free 
up the bill for debate and a fi- 
nal vote by petitioning for clo- 
ture to limit the debate, but fell 
short in the effort. That effec- 
tively prevents consideration of 
the bill in the near future, since 
Senator Dole has already indi- 
cated that the Senate leader- 
ship does not plan to bring the 
bill up for consideration again 
this session. 

Although there is a dim pos- 
sibility that the Senate could 
consider this bill as an amend- 
ment to other legislation, the 
Teamsters believe that likeli- 
hood is much diminished, 
thanks to effective maneuvering 
by the Teamster team. 


Lie Detectors 


As Teamsters heard at the re- 
cent IBT Legislative Confer- 
ence, one of the issues this 
union is monitoring most 
closely right now is the prog- 
ress of the “Employee Poly- 
graph Protection Acts,” H.R. 
1524 and S. 1815, now before 
Congress, which would prohibit 
the use of lie detectors by pri- 
vate employers. 

The union has intervened at a 
number of crucial points to 
keep the legislation a strong 
protection for workers’ civil 
rights. 

A House version of the bill 
passed on March 12, 1986, con- 
taining exemptions for most 
federal, state and local govern- 
ment employees, security guard 
personnel, pharmaceutical in- 
dustry personnel and day care 
workers. 

No exemption can, however, 
overturn state and/or local laws 


prohibiting or restricting the 
use of lie detectors, nor do they 
overturn any applicable provi- 
sions of a collective bargaining 
agreement. These are key pro- 
tections in the Teamsters’ view. 

Hearings on the Senate ver- 
sion of the legislation were 
held on April 23 before the Sen- 
ate Labor and Human Re- 
sources Committee. 

Teamsters testified at that 
hearing, as did representatives 
of the trucking industry, who 
raised another potential prob- 
lem area that we'll have to 
monitor. 

Out of left field, they asked 
for an exemption that would al- 
low them to test all industry 
personnel, including drivers, 
warehousemen and office per- 
sonnel. Clearly, this is some- 
thing the Teamsters will op- 
pose. 


The Work’s Never Done 


Other Congressional action is 
in the works on tax legislation, 
a motor carrier safety bill, de- 
regulation, the Fair Trade 
Wage Act and armored guards. 
Protecting Teamsters’ interests 
is a 24-hour process. 

No matter how effective the 
IBT legislative team is, how- 
ever, they point out that the job 
couldn't ever be accomplished, 
especially on the Hobbs Act, 
without the active, involved 
support and assistance of all 
Teamster local unions and joint 
councils. 

In response to a TITAN mes- 
sage on Hobbs, for example, we 
asked affiliates to contact their 
Senators one-to-one and urge 
support for our stance. In re- 
sponse to our appeal, their in- 
volvement made this a big vic- 
tory for all of organized labor. 
Their calls, cards and letters 
from the field prove that DRIVE 
and political action can work 
and be effective in protecting 
Teamster members’ rights. 
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n another of our continuing 

series of outreach efforts to 

labor and business groups 
worldwide, the International 
Brotherhood of Teamsters re- 
cently participated in the Quad- 
rangular Forum's Tokyo Meet- 
ing, a private sector pre-summit 
session that preceded the for- 
mal round of U.S.-Japanese 
trade negotiations. 

Representing the Teamsters 
and acting as one of only three 
representatives of the American 
labor movement was IBT Gov- 
ernmental Affairs Director Paul 
Locigno, who stood in for IBT 
Vice President Walter Shea, a 
member of the forum by ap- 
pointment of Secretary of Labor 
William Brock. 

During the three-day session, 
held April 13-15, American 
members of the forum met with 
their Japanese and European 
counterparts for an intensive 
round of business talks, revolv- 
ing around economic and finan- 
cial issues, as well as ques- 
tions involving politics and 
security. 

The Teamsters’ Locigno sat 
with American leaders such as 
AT&T International, Inc. Presi- 
dent John E. Berndt, Morgan 
Guaranty Trust Co. Sr. Vice 
President Rimmer de Vries and 
Senator William V. Roth as part 
of a group that, in all, included 
48 of America’s leading deci- 
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sionmakers. The session in- 
volved 21 representatives from 
Canada, as well as 19 policy- 
makers from the Netherlands, 
France, Belgium, the United 
Kingdom, Italy and other Euro- 
pean nations, and 85 of their 
Japanese counterparts. 

Deliberations were timed to 
precede the upcoming trade 
summit and lend direction and 
scope to its efforts. 

According to Locigno, one of 
the most significant results of 
the meeting was the release of 
the Maekawa Report, which 
calls on Japan to restructure its 
export-oriented economy to re- 
duce its trade surplus by ex- 
panding domestic demand. 

The report, which will be ad- 
ministered by the Japanese gov- 
ernment, urges the nation to 
undertake efforts to: 

Establish a “flexible” policy 
of monetary management, 
which might include additional 
reductions in the discount rate, 
following two other recent cuts; 

Advance public works proj- 
ects to the first half of the fiscal 
year which began April 1; 

Pass on to consumers, 
through reduced utility rates 
and prices for imported goods, 
windfalls of about one trillion 
yen that importers gained re- 
cently from the yen apprecia- 
tion and falling oil prices; 

Promote urban redevelop- 


ment through deregulation; 

Spur housing construction 
and private sector capital in- 
vestment; 

Provide relief measures for 
depressed small enterprises as 
well as the metal mining indus- 
try; 

And make contributions to 
the international community. 
(The government indicated it 
would consider ways of easing 
the debt burden of Third World 
countries by possible use of 
windfall profits from the yen’s 
higher value for official aid and 
preferential treatment in action 
programs.) 

While implementation of the 
Maekawa Report recommenda- 
tions could provide some relief 
to the world economic commu- 
nity by making it easier for Jap- 
anese workers to purchase im- 
ported goods, it remains to be 
seen how far the Japanese gov- 
ernment will go in implement- 
ing these suggestions. 

With our “Buy American” sen- 
timents strong, Teamsters in 
both the U.S. and Canada will 
be watching to see what deci- 
sions those at the trade summit 
later this year reach. 

A rising tide of renewed calls 
for trade sanctions could be the 
result in both nations if trade 
negotiators fail to heed North 
American calls for a more equi- 
table Japanese trade policy. 
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whe International Brother- 
hood of Teamsters, as 
part of its labor outreach 
efforts, played host recently to 
a distinguished group of Tanza- 
nian labor and political lead- 
ers. 

The delegation, in the United 
States for a month-long cultural 
exchange program sponsored 
by the African-American Insti- 
tute, visited the IBT on March 
27, to learn about the workings 
of the world’s largest independ- 
ent labor union. 

Participants were much im- 
pressed with what they saw on 
their tour of headquarters and 
heard about in their conversa- 
tions with IBT Governmental Af- 
fairs Director Paul Locigno, 
Governmental Affairs staffer 
Nancy Schoenig and Informa- 
tion Center Director Ann 
Thompson. 

Thompson explained how the 
Teamsters Union functions and 
services its large membership, 
providing informational kits to 
explain our union's diversity, 
while Schoenig concentrated on 
telling the delegation about in- 
ternational projects with which 
the union has become involved 
in recent years. These included 
the opening of our Taipei office, 
the union’s recent outreach trips 
to Europe and Asia and our 
“Buy American” program, be- 
gun as an expression of our 
concern over the trade situation. 

The delegation noted that the 
Tanzanian labor movement is 
nowhere near as specialized or 
advanced as our American sys- 
tem. The group, in fact, seemed 
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a bit overwhelmed by the size 
of our IBT facilities and the ar- 
ray of technological aids avail- 
able to assist with the union's 
efforts on the members’ behalf. 

Participants in the morning- 
long seminar included: Issa M. 
Issa, deputy secretary-general, 
General Tanzania Labor Orga- 
nization (Juwata); Justice Jose- 
phat Mackanja, chairman, Per- 
manent Labour Tribunal, Dar Es 
Salaam, United Republic of 
Tanzania; Joseph A. Namata, 
executive director, Association 
of Tanzania Employers; and Ni- 
kubuka N. Shimwela, executive 
secretary of the National Pro- 
ductivity Council of Tanzania. 

They responded by telling the 
Teamsters a little about their 
Tanzanian unions and how they 
function, and about Tanzania's 
primarily agrarian economy 
and exports, which include 
sugar, cashew nuts, coffee and 
cloves. 
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BT Governmental Affairs 

Director Paul Locigno, in 

an acknowledgement of 
the Teamsters’ deep concern 
over trade issues, has just 
been named by President 
Reagan to serve on the Presi- 
dent's Export Council. 


During their labor affairs 
project visitor exchange pro- 
gram, the group met with a 
number of business and union 
groups during their travels to 
several areas of the country. 

Washington was the first leg 
of a trip itinerary that included 
both Florida and California. 

While in the nation's capital, 
they also visited the National 
Labor Relations Board and sev- 
eral other business groups to 
gain a real understanding of 
our American systems. They 
hope to utilize the information 
they gain back at home in help- 
ing their nation make essential 
growth decisions at a cross- 
roads in its national develop- 
ment. 

They sought, as they said, “to 
learn from our successes.” The 
Teamsters were happy to assist 
in this cooperative effort to help 
a developing nation increase its 
foothold in the world. 


Locigno, 38, succeeds 
Henry Zenzie on the Council, 
a Presidential advisory group 
within the Department of 
Commerce which concerns it- 
self primarily with interna- 
tional trade issues. 

Locigno, in addition to this 
appointment, also represents 
the Teamsters Union on the 
President's Commission on 
National Employment Policy 
and the Department of La- 
bor’s Advisory Committee for 
Trade Negotiation and Trade 
Policy. 
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eamsters General Presi- 
dent Jackie Presser, in a 
recent speech delivered 

before the famed Wharton 
School of the University of 
Pennsylvania in Philadelphia, 
Pennsylvania, charged Ameri- 
can multinational corporations 
with abandoning American 
workers and urged America’s 
future business leaders to join 
in formulating solutions to pro- 
tect American industries and 
workers. 

“Our own American Fortune 
500 multinationals are on a 
global wage hunt to bag work- 
ers as cheaply as possible,” the 
Teamster leader said. “The 
truth is we won't have ‘Made in 
America’ products ten years 
from now unless we take bold, 
decisive steps to stem the flow 
of jobs exports to the Third 
World.” 

He warned the Wharton stu- 
dents that industrial America is 
dying and that their own future 
business prospects may be 
jeopardized. “Today the United 
States is the world’s leading ex- 
porter of manufacturing capac- 
ity. Everything it takes to make 
industrial products—investment 
capital, physical plant, technol- 
ogy, consumer markets and 
jobs—is leaving America,” he 
pointed out. 

“American companies are 
chasing slave wages around 
the globe, while here at home, 
factories are shutting down and 
entire communities are collaps- 
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ing,” he said. “As America's fu- 
ture business leaders, you can 
ignore this situation only at 
your own peril.” 

He reiterated Teamster sup- 
port for the Fair Trade Wage 
Act, a bill introduced by Repre- 
sentative Tommy Robinson (D- 
AR). The Robinson bill would 
require U.S. firms to pay the 
U.S. minimum wage to its for- 
eign workers making goods for 
U.S. consumers or be barred 
from the U.S. market. The legis- 
lation would also collect a fee 
from U.S. firms equalling the 
difference between what they 
pay their foreign workers to 
make U.S.-bound products and 
what those firms would pay 
American workers at home. The 
funds collected would be used 
to retrain and assist those 


fficers of the Teamsters 
Union recently held out a 
hand of support and soli- 
darity on behalf of our members 
to Mrs. Corazon Aquino, new 
leader of the Philippines. 
Expressing our members’ 
hopes that her administration 
will further the cause of democ- 
racy and freedom, especially 
among the labor union mem- 
bers of that nation, Teamsters 
General President Presser 
wrote: 
“We congratulate you on your 


workers whose jobs had been 
lost to imports and to provide 
export financing for U.S. firms. 


The Teamster leader called 
the Robinson bill “an important 
step toward putting America to 
work again and when America 
works, Wharton School gradu- 
ates lead happy and prosperous 
lives.” 


Following his formal address, 
Jackie engaged in a lengthy 
question-and-answer session 
with the group of potential 
business leaders and attended 
a dinner hosted by Wharton at 
which he informally shared per- 
spectives with the group on the 
need for mutual understanding 
and shared concerns among 
business and labor as we ap- 
proach the 21st century. 


tremendous victory in achieving 
a peaceful transition to power. I 
greatly admire your passion for 
democracy and honesty, and 
want to extend to you our 
wishes for success in solving 
the many obstacles your admin- 
istration now faces.” 

“As the largest free trade 
union in North America, we 
pledge to you our support and 
offer our assistance in fostering 
democracy among the Filipino 
trade union movement,” he 
pledged. 
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eamsters attending Con- 

vention ‘86 will see a lot 

of evidence that the IBT 
DRIVE program is operating at 
peak efficiency, trying to get 
every Teamster signed on to a 
payroll checkoff program. 

DRIVE representatives will be 
very much in evidence at the 
DRIVE booth, soliciting mem- 
bers’ voluntary contributions 
and eager to tell everyone 
about how our DRIVE contribu- 
tions are furthering the inter- 
ests of every Teamsters Union 
member. 

Around the country in recent 
weeks, the IBT DRIVE team has 
continued its blitz in its efforts 
to get those cards signed. We 
want to ensure that the Team- 
sters are Number One political 
action committee for 1986, come 
year-end. 

DRIVE representatives re- 
cently visited Teamsters Local 
327, Nashville, Tennessee; Joint 
Council 13 in St. Louis, Mis- 
souri; Local 79 in Tampa, Flor- 
ida; Local 251 in Providence, 
Rhode Island; Local 135 in Indi- 
anapolis, Indiana; Local 767 in 
Arlington, Texas, and Local 443 
in New Haven, Connecticut. 

They're crisscrossing the 


country again and again to sign 
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up new DRIVE members wher- 
ever interest in the program is 
indicated. 

At Local 327 in Nashville, Lo- 
cal 327 officers were actively 
assisted by the DRIVE team in 
signing up members at Com- 
mercial and the Nu-Car Com- 
pany for the DRIVE weekly 
checkoff authorization program. 

Aiding in the effort were Lo- 
cal 327 President Dempsey 
Newell, Secretary-Treasurer 
Zane Adams, Recording Secre- 
tary Shirleen Moulder, Trustee 
Bill Boner and Steward Jack Ed- 
wards. 
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These Teamster leaders also 
stopped off to pay a visit to the 
Mayor of Nashville, Richard 
Fulton, to whom they presented 
a DRIVE hat on behalf of Local 
327's membership. 

Joint Council 13’s continuing 
activism for DRIVE resulted in 
the presentation of two contri- 
butions to political candidates 
in that state recently, providing 
proof that members’ DRIVE do- 
nations do return home to help 
support candidates at the state 
and local levels who are con- 
cerned about our members’ in- 
terests. 


Local 327 Teamsters 
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Joint Council 13 DRIVE Direc- 
tor Matt Abboud and J.C. 13 
President Robert Sansone re- 
cently presented Lt. Governor 
Harriet Woods, a candidate for 
the U.S. Senate from Missouri 
this year, with a DRIVE contri- 
bution on behalf of Missouri 
Teamsters. Sansone, on behalf 
of DRIVE, also presented a 
DRIVE contribution recently to 
Wayne Cryts, a candidate for 
U.S. Congress from the eighth 
Congressional District of Mis- 
souri. 

At Local 79 in Tampa, Flor- 
ida, Teamster United Parcel 
Service members were the tar- 
get of an intensive round of 
sign-ups, led by Local 79 Presi- 
dent Bob Cummins, Secretary- 
Treasurer Ken Wood and Re- 
cording Secretary Bill Hick. 


J.C. 13 Teamsters put DRIVE dona- 
tions to work. 
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Goal was to get every Team- 
ster from the area signed for 
the dollar-a-week checkoff pro- 
gram. This team reports that 
the results were impressive and 
that enthusiasm for the pro- 
gram is high down South. 

At Local 251, in Providence, 
Rhode Island, the need for po- 
litical action has been the 
theme of an ongoing DRIVE so- 
licitation program. Under the 
leadership of Secretary-Treas- 
urer Gerald Blinkhorn, area 
Teamsters are realizing the im- 
portance of DRIVE and are sign- 
ing those checkoff cards in re- 
cord numbers. 

At Teamsters Local 135 in In- 
dianapolis, Indiana, local union 
officers recently hosted a DRIVE 
kickoff stewards seminar to ac- 
quaint our front-line troops with 
the necessity for getting all Lo- 
cal 135ers onto the program. 

Local 135 Secretary-Treasurer 
John Murphy, President John 
Neal and other officers of the 
local were on hand to urge po- 
litical action. So, too, was IBT 
DRIVE Director Wallace Clem- 
ents, who emphasized the im- 
portance of the program to the 
Teamsters, along with Indiana 


At top, Local 79 UPSers join DRIVE; 
below, Local 251 members and offi- 
cers get involved. 


Conference of Teamsters Presi- 
dent Lawrence Parrott and a 
prospective candidate for Indi- 
ana Secretary of State, Evan 
Bayh. 

At Local 443 in New Haven, 
Connecticut, another DRIVE 
kickoff breakfast, hosted by 
Secretary-Treasurer Vincent S. 
Pisano, heralded the start of 
another intensive round of sign- 
ups in this northern region 
which, it is hoped, will result in 
the addition of a large number 
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of new members to DRIVE’s 
ranks. 

Last, but not least, DRIVE 
Field Representatives Mike 
Mathis and Randy Logan were 
dispatched to Arlington, Texas, 
recently. Their assignment was 
to devote their time and ener- 
gies to helping Teamsters Local 
767 officers sign up United Par- 
cel Service members for the 
DRIVE weekly checkoff pro- 
gram. The IBT DRIVE team 
members report that response 
among these Texas Teamsters 
has been tremendous thus far. 

DRIVE has a real success 
story going, and with our mem- 
bers’ continuing support, will 
be making a real showing for 
Teamsters in the elections this 
fall. 

We're proving that we care 
enough about political action to 
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back our beliefs up with our 
dollars! 

Delegates to the ‘86 conven- 
tion are urged to look for the 
DRIVE staff in the Exhibit Hall 
and let them tell you more 
about how you and the mem- 
bers of your local can get in- 
volved in this exciting political 
action effort. 


Local 135 Teamsters, new 
DRIVE members all, display 
their DRIVE hats. Below, Local 
443's kickoff breakfast. Local 
767 UPSers listened to Mike 
and Randy, then joined in a 
big way. One Teamster ob- 
viously wanted to consider his 
choice carefully. 


he vote count is pending 
I as we go to press after an 
all-out campaign by the 
IBT Airline Division among 
TWA passenger service and 
reservations agents. 

There are about 5,000 workers 
in the unit, all of them unorga- 
nized. 

“These people came to us for 
help,” says Airline Division Di- 
rector William F. Genoese, “be- 
cause they found themselves 
caught in the middle in a corpo- 
rate power struggle for control 
of the airline.” 

The struggle was finally won 
by Carl Icahn, a Wall Street 
wheeler-dealer who has made a 
career of gaining control of 
companies and then selling 
them off—with no regard for the 
workers. 

Icahn forced the unorganized 
workers to take a 14 percent 
wage cut after making a deal 
with the IAM, which represents 
TWA mechanics, in which they 
agreed in writing that non- 
union workers would have big 
reductions in wages and bene- 
fits. 

After the Teamsters an- 
nounced plans to file with the 
National Mediation Board for an 
election, the IAM and the Inde- 
pendent Federation of Flight At- 
tendants (IFFA) also filed. This 
put three unions on the ballot. 
IFFA represents TWA’s flight at- 
tendants. 

The situation was compli- 
cated on March 7, when IFFA 
struck the company. 

“IFFA leaders say the IAM 
had privated assured them that 
the IAM would support a 
strike,” Genoese says. “But the 
IAM gave the flight attendants 
no support whatsoever.” 

When some mechanics re- 
fused to cross the IFFA picket 
lines, the company got a re- 
straining order against them. 
The IAM leadership did not 
fight the company and let the 
issue go to arbitration, where 
the company ultimately won. 

The Teamsters gave full sup- 
port to the flight attendants. 

TWA management waged a 
dirty tricks type of campaign 
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Teamsters Wage All-Out ; 
«Campaign for Big TWA Unit — 


Ballot Count’s Due Soon 


against the Teamsters, just as it 
had in 1981. In the 1981 elec- 
tion, the workers failed to sat- 
isfy a requirement of the Na- 
tional Mediation Board that 50 
percent plus one of the eligible 
voters must cast ballots for a 
union in order for the election 
to be valid. The pro-union vote 
was 237 votes short of this re- 
quirement. 

During the current election 
campaign, management hired a 
union-busting law firm and 
played anti-labor propaganda 
videotapes before captive audi- 
ences of the workers. 

Genoese says the IFFA strike 
may have scared off some vot- 
ers. The issue of terrorism, 
which hurt TWA’s international 
business, may also have made 
some workers fearful of pro- 
union activities. 

Genoese says the Airline Di- 


vision conducted a classic cam- 
paign, with an all-out effort at 
TWA’‘s five major reservations 
centers—in New York, St. Louis, 
Los Angeles, Philadelphia and 
Chicago. 

The unit includes workers in 
a total of 67 cities, and the 
Teamsters reached out to them 
by holding meetings, setting up 
committees, distributing dozens 
of flyers and reports and pro- 
viding buttons and pens with 
reminders to vote. 

While the campaign was in 
progress, TWA announced 
plans to acquire Ozark Airlines. 

Genoese anxiously awaits the 
final vote tally, saying that a 
victory in the passenger service 
and reservations units at TWA 
could eventually bring thou- 
sands more workers into the IBT 
Airline Division as a result of 
the takeover. 
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PAN AM SETS UP ‘GOLDEN PARACHUTE’ 
FOR TOP MANAGEMENT 


Teamsters Fight to Protect Rights 
of ALL Pan Am Workers 


sion is fighting to protect 

the rights of Pan Ameri- 
can World Airways employees 
displaced by the company’s 
sale of its Pacific Division to 
United Airlines. 

When it was lobbying for 
government approval of the 
sale last year, Pan Am’s top 
management told the Depart- 
ment of Transportation that no 
Labor Protective Provisions 
(LPPs) were necessary, because 
no jobs would be lost as a re- 
sult of the sale. They said Pan 
Am would be bigger and better 
in 1986. 


Blame Where It’s Due 


TT: Teamsters Airline Divi- 


“Actually,” says Airline Divi- 
sion Director William F. Gen- 
oese, “the company has gotten 
smaller, and it continues to lose 
millions of dollars due to mis- 
management at the top. It has 
no operating plan and no effec- 
tive marketing strategy.” 

When the government ap- 
proved the sale of the Pacific 
Division, 430 pilots and 1,212 
flight attendants were given 
jobs with United. But none of 
the ground employees, repre- 
sented by the Teamsters and 
the Transport Workers Union, 
was offered a job at United. 

Teamsters have already been 
laid off in Hawaii and on the 
West Coast. The Airline Divi- 
sion is demanding LPPs cover- 
ing these workers and all oth- 
ers in its current collective 
bargaining with Pan Am. 

“Pan Am’s labor relations are 
being handled by Senior Vice 
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President C. Raymond Grebey,” 
Genoese says. “He comes from 
General Electric, and he has a 
factory mentality. He doesn’t 
understand the airline busi- 
ness, which is a ‘people’ busi- 
ness.” 

Grebey is the same negotia- 
tor who provoked the strike by 
major league baseball players 
that wiped out a third of the 
1981 season. At that time, he 
was representing the baseball 
owners. 

Genoese points out that the 
company began secret negotia- 
tions to sell the Pacific Division 
to United during a TWU strike 
in February and March of 1985. 

The Teamsters was the only 
union to honor the TWU picket 
lines throughout the strike. 

Morale among all Pan Am 
workers is now at an all-time 
low, from janitors to pilots,” the 
Teamster leader says. 


Spirit of Cooperation 


“We want to help the com- 
pany,” he adds. “In 1981, when 
the company really needed 
help, our members led the way 
in accepting a 10 percent wage 
cut and a wage freeze. Then a 
new management team came 
in, and the company’s losses 
since have been staggering.” 

Genoese says that while top 
management refuses to give 
LPPs to the workers, it has 
worked out a program of tre- 
mendous “golden parachutes” 
for its executives. 

The company is actively en- 
couraging the possible buyout 
of Pan Am. 


In case of such a buyout, the 
chairman has been guaranteed 
a sum equal to his salary for 
three years, the vice chairman 
for two years, and 24 vice presi- 
dents, each one year’s full pay. 
They would also get all fringe 
benefits, including travel privi- 
leges, for the one, two or three- 
year periods. 


A United Front 


There are five unions on the 
Pan Am property, and Genoese 
says the Teamsters are working 
closely with the unions repre- 
senting pilots and flight attend- 
ants to protect the rights of the 
workers. 

Mediator Charles Callahan of 
the National Mediation Board is 
taking part in the collective 
bargaining between the Team- 
sters and Pan Am. 

“We want job security for all 
employees, decent wages and 
no concessions,” Genoese says. 

As examples of Pan Am's 
mismanagement, the Teamster 
leader notes that the company 
has contracts in place calling 
for concessions by the other 
four unions on the property, 
and he says one of its major 
costs is down sharply, because 
of the drop in the price of fuel. 

“Pan Am management still 
can't make a profit,” he adds. 

Genoese concludes that Gre- 
bey appears to be backing Pan 
Am into another strike situa- 
tion; the Teamster says a strike 
could come this summer, at the 
peak of Pan American's busiest 
season. 
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Teamsters Address 


Truck Safety Issue 


at House Hearing 


House Subcommittee on Sur- 

face Transportation on 
March 20, 1986, IBT Director of 
Safety and Health R.V. Durham 
testified that there has been a 
major decline in truck safety 
since deregulation of the truck- 
ing industry. 

Citing an 18 percent jump in 
truck accidents and a rise in 
truck-related fatalities, Durham 
stressed that all indicators 
point to a major decline in 
safety. With four out of every 10 
trucks during a recent roadside 
inspection having to be placed 
out of service, Durham under- 
scored the fact that there are 
record numbers of unsafe 
equipment on our nation’s high- 
ways today. 

Durham drew the committee’s 
attention to several studies 
which link the overall truck 
safety problem to deregulation 
and informed the legislators 
that “deregulation has done 
nothing but force the bank- 
ruptcy of many legitimate truck- 
ing companies and allowed 
thousands of new entrants into 
the trucking industry, many of 
whom have no regard for safety 
regulations.” 

Durham also informed com- 
mittee members of new data re- 
cently made available which 
shows that the majority of car- 
riers with unsatisfactory safety 
ratings are those which have 
recently been granted operating 
authority. 

To reverse the decline in 
safety, Durham suggested to 
committee members that DOT 
“beef-up” its activities by 
strengthening regulations and 
adequately enforcing regula- 
tions already on the books, and 
by issuing a safety fitness pro- 
gram for new entrants since 
1980. Durham suggested that an 


I: a hearing before the 
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in-depth study to examine the 
relationship between deregula- 
tion and safety be conducted by 
the GAO, for example. 

“In the meantime, further de- 
regulation must be stopped,” 
Durham adamantly told the leg- 
islators. 

In the driver's license area, 
Durham suggested that DOT es- 
tablish minimum standards for 
states to use when issuing driv- 
ers’ licenses. “Minimum stand- 
ards would go far in solving the 
problem of some drivers obtain- 
ing multiple licenses to spread 
out violations and the problem 
of conflicting license require- 
ments imposed by different 
states,” he stated. 


SHIELD 


SAFETY 


IS 
EVERYONE’S 
LEGITIMATE 
DEMAND 


As for the issue of a separate 
Motor Carrier Administration, 
Durham cautioned legislators : 
that such a move may “worsen : 
problems which already exist,” 
particularly in the area of em- 
ployee protections. 

In conclusion, Durham told 
the legislators that “the govern- 
ment has a major role to play to 
ensure truck safety” and offered 
the assistance of the IBT in its 
efforts. 


Tough Penalty 
Meted Out to Union Carbide 


Could Deter Offenders 


he Occupational Safety 
1 and Health Administra- 
tion recently proposed 
fines of $1.4 million against 
Union Carbide Corporation for 
221 alleged safety and health 
violations, the biggest penalty 
in the history of the agency. 

In announcing the citations, 
Secretary of Labor William 
Brock characterized Union Car- 
bide’s attitude as “willful disre- 
gard for health and safety.” 

The OSHA citations against 
Union Carbide include a total 
of eight (8) willful violations. 

One willful violation alleged 
that employees without respira- 
tors were asked to detect the 


presence of a deadly gas by 

sniffing the air after the alarms 
indicated a leak. The other cita- 
tions included 28 serious viola- 4 
tions and 19 other than serious 
violations. 

Speaking on the OSHA action 
against Union Carbide, IBT Di- 
rector of Safety and Health R.V. 
Durham stated that, “This 
OSHA action should, hopefully, 
send a message to all employ- 
ers who are blatantly disre- 
garding employee health and 
safety.” 

Alluding to the OSHA fine of 
$1.4 million, Durham stated, 
“We're hoping that OSHA will 
make it stick.” 
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Toxic Site Inspections: An Important Issue 


n upcoming months, OSHA 
I inspectors will be inspecting 
100 of the most dangerous 
hazardous waste sites in the 
United States for health and 

safety hazards. 

Workers employed at hazard- 
ous waste sites face a variety of 
serious hazards such as expo- 
sure to toxic substances, corro- 
sives, flammable materials and 
excessive noise. 

These workers had previously 
fallen through the cracks in 
terms of employee protections 
since there are few OSHA 
standards which cover their 
worksites and there was juris- 
dictional confusion between 


OSHA and the Environmental 
Protection Agency, the agency 
which regulates the hazardous 
waste industry. 

Representatives of the IBT 
Safety and Health Department 
testified before Congress in 
March, 1985, with the help of 
International Union Trustee 
Mitchel Ledet and representa- 
tives from Teamsters Local 270. 

They called for OSHA to 
strengthen enforcement at haz- 
ardous waste sites so that the 
health and safety of Teamster 
members employed at many of 
these locations would be pro- 
tected. This is an issue we'll 
keep watching. 


IBT Monitors Health Workers’ Cancer Risk 


he danger of exposure of 
i health care workers to 
cancer-fighting drugs was 
the subject of recent guidelines 
published by OSHA. 
Cancer-fighting drugs (also 
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called antineoplastic or cyto- 
toxic drugs) are reported to cause 
a variety of effects on humans, 
including reproductive impair- 
ment, organ and chromosome 
aberrations and birth defects. 
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Long-term exposure to these 
drugs has caused cancer and 
birth defects in many animal 
species, and it is suspected that 
cancer may develop among 
health care workers if they re- 
main unprotected and continue 
to be exposed over the long- 
term to these drugs. 

It is estimated that several 
thousand health care workers 
may be exposed to high levels 
of these substances in their 
work environment. Health care 
workers exposed include phar- 
macists, nurses, technicians 
and physicians. 

The OSHA guidelines on can- 
cer-fighting drugs stress the use 
of laboratory hoods, as well as 
education and training of em- 
ployees. They also cover drug 
handling during preparation 
and administration to patients 
and proper waste disposal and 
spill clean-up. 

The guidelines are available 
by contacting OSHA field of- 
fices. 
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s the nation makes plans 
A for the July 4 celebration 
of Lady Liberty's refur- 

bishing, Teamsters and others 
involved with the New York 
Statue of Liberty Centennial 
Commission are working fever- 
ishly to get last minute contri- 
butions and plans completed to 
do the Lady honor and cele- 
brate all that she stands for to 
generations of Americans. 

Teamsters International Vice 
President Joseph Trerotola has 
been helping spearhead these 
efforts as a member of the La- 
bor for Liberty Committee, 
sponsored by the group. Joe T 
was recently involved in a day- 
long strategy session with rep- 
resentatives of all of New York's 
labor unions to summarize La- 
bor for Liberty activities thus 
far and make plans for last 
minute fund-raising activities. 

Unions have sponsored a 
number of events to aid the ren- 
ovation project, including din- 
ners and other fund-raising ac- 
tivities. Some of the creative 
projects underway include: 


® Volunteer members of DC 
37's climbers and pruners 
agreed to beautify all of Ellis 
Island on April 26; DC 37 also 
planned a May 17th dance at its 
headquarters. 

p> The ILGWU sponsored 
both a Passover meal, on April 
20, and a Latin Dance on April 
26. ILGWU plans are also un- 
derway to sponsor an Italian 
street fair at the Fashion Insti- 
tute of Technology on July 11-13 
and an event in Chinatown 
sometime in July, to celebrate 
the international nature of the 
Liberty project. 

> The United Auto Workers 
and the New York State United 
Teachers have agreed to sell 
buttons, pins, posters and tee- 
shirts at their conventions. 

State AFL-CIO leaders 
have announced plans to use 
the Statue of Liberty as the 
overall theme for the Federa- 
tion's statewide convention this 
August. 

p And the New York City 
Central Labor Council will be 
assisting with ticket sales for a 
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Teamsters 
Help 
Save the ‘Lady’ 


May 27 rock concert at Madison 
Square Garden. 

The committee also created 
and has been selling special 
posters, buttons and pins, each 
embossed with the Labor for 
Liberty message, along with a 
picture or drawing of the 
statue, to raise funds for the 
cause. The Teamsters have 
been instrumental in helping 
promote the sales of these prod- 
ucts in the New York area, un- 
der Joe T’s direction, and 
through such services as a pro- 


motional ad in /nternational 
Teamster have acquainted our 
nearly two million members 
and their families with the con- 
tinuing need for contributions to 
this all-American cause. 

We're proud to say, too, that 
Teamsters have been actively 
involved. throughout, with our 
members fabricating, delivering 
and assembling the scaffolding 
that was so vital to completion 
of the project, as well as deliv- 
ering most supplies for the proj- 
ect, while fellow unionists com- 
pleted other vital phases of the 
construction operation. 

Results of all of labor's fund- 
raising and promotional efforts 
are being tallied and will be 
presented to the city as a for- 
mal expression of labor's in- 
volvement in saving our be- 
loved Statue of Liberty for 
future generations to enjoy. 


It's Not Too Late 
to Help Lady Liberty 


It's still not too late foryyou to become involved with the 
Statue of Liberty/Ellis Island campaign. For more information 
about the buttonsj»posters and pins available through the 
Labor for Liberty Committee, you can send your request to: 


New York Statue of Liberty 
Centennial Commission 
717 Fifth Avenue, 12th Floor 
New York, New York 10022 


Available Items 


Labor for Liberty Buttons 
Red, White & Blue, 1% in. © 
Labor for Liberty Pins 


Suggested 
Contribution 


$1.00 


$1.50 


Red, White & Blue Cloismar with the 
American Flag; the Statue’s image and 
“Labor for Liberty” across the bottom 


Posters i 
#30 Keep the Torch Lit 


Red, White & Blue, 24” x 18” 


#40 Restoration Poster 


$1.50 


$1.50 


Structural’ View of Statue with Repairs 


Detailed, 36” X 22”, 


Name 


Address 


ALL CONTRIBUTIONS ARE TAX-DEDUCTIBLE. 


City 


DOB: 3/18/79 
WHITE MALE 


DATE MISSING: 12/25/83 
FROM: Hypoluxo, FL 


NICHOLAS RICCHIAZZI 


EYES: Brown 
HEIGHT: 
WEIGHT: 
HAIR: Brown 
Straight 


Frank Ricchiazzi is the brother of a Teamster, who has asked for International 
Teamster assistance in finding his son, now age 8, who is the victim of a 
parental abduction by his mother. Nick was last seen living with his mother, 
Jodie Hayes Smith (26, brown eyes, dark brown hair, 5’8”, 130 Ibs.), and 
stepfather, Donald Smith, in Hypoluxo, Florida. 

Anyone who can identify this child or has any information about the 
whereabouts of the adults with him, can contact either the /nternational 
Teamster staff at IBT headquarters or the child’s father, Frank Ricchiazzi, at 
(716) 837-4675 in Buffalo, NY. 


Teamsters, as one of the leading 
proponents of efforts to find miss- 
ing children nationwide, through 
our involvement with the efforts of 
the National Child Safety Council, 
were presented with a novel idea 
recently—one that incorporates 
that concern with any efforts 
Teamster affiliates or individual 
members may be undertaking as 
a part of “Hands Across America 
Day” on May 25, 1986. 

“Hands Across America Day” is 
a day set aside during which it is 
hoped that more than five million 
Americans will join their hands 
across the nation in an effort to 


enlist contributions from television 
viewers and radio listeners for re- 
lief efforts to aid the nation’s 
homeless and hungry. 

Since May 25 has also been set 
aside as National Missing Chil- 
dren’s Day, as established by the 
U.S. Congress, Cynthia Halliwell 
of the Kids in Danger, Inc. pro- 
gram in Island Heights, NJ, sug- 
gests that anyone participating in 
Hands Across America contact a 
local organization that’s helping to 
find missing children and obtain a 
copy of a photo of at least one 
missing child which could be dis- 
played during the programming by 


pinning it onto any participant's 
shirt. 

“If one child could be found, if 
one child could see his picture on 
television and realize that his par- 
ents are waiting and haven't given 
up, then we have accomplished 
what we have set out to do,” Ms. 
Halliwell writes. 

What do you think, Teamsters? 
Can we help out both America’s 
hungry and homeless and a truly 
needy group of missing young- 
sters at the same time? If you 
want to help, call your local 
agency and see whether they can 
help. 
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THE PRESIDENT’S MESSAGE 


efreshed and revitalized 

R by the recent Teamsters 
Union convention in Las 

Vegas, it is a great personal 
pleasure for me to greet you for 
the first time as your elected 
General President. Having 
served this union over the past 
three years as General Presi- 
dent has been a source of great 
pride and joy for me. 

I was almost overwhelmed by 
the outpouring of emotion that 
came forth during the proceed- 
ings as we worked at the seri- 
ous business of making this a 
better union. 

I was humbled to realize that 
delegates had come to the con- 
vention from virtually every ma- 
jor city and state in the U.S. 
and Canada to participate in 
this democratic process. 

Nearly 1,900 delegates, in a 
two-and-a-half-hour roll call 
vote on Wednesday of conven- 
tion week, would voice their in- 
dividual preferences for presi- 
dent. I consider their 
overwhelming 1729 to 24 ballot 
of support for me over my oppo- 
sition a personal mandate to 
steer this union on a steady 
and progressive course over the 
next five years and am gratified 
by their and your trust. 

I am especially proud that in 
the floor debate, all views were 
heard, considered and de- 
bated—such a sense of fair- 
ness, good will and democracy 
will always be the right of any 
brother or sister in the Team- 
sters Union. 

We sought to make it one of 
the most spectacular sessions 
delegates had ever seen, with 
educational and informative ex- 
hibits and materials to illus- 
trate what we are accomplish- 
ing at headquarters these days. 

Each visitor, credentialed del- 
egate and guest learned much 
about the countless resources 
this union offers its affiliates 
and members through the 
nearly 50 exhibits in the Exhibi- 
tion Area. 

Since the convention, phone 


calls have been pouring in, 
with innumerable requests to 
utilize those very services we 
told them about. That's just 
what we wanted to happen! 

Convention week was both 
dramatic and emotion-charged. 
In addition to the elections, del- 
egates enacted amendments to 
the Constitution, took action on 
many resolutions, heard a num- 
ber of guest speakers and han- 
dled other procedural business. 

You did not have to be in the 
convention hall to feel the out- 
pouring of Teamster pride that 
erupted every time our conven- 
tion theme song, “Proud to be a 
Teamster,” was played. By the 
end of the week, delegates 
could not only sing the tune, 
but swayed together, with up- 
held hands and hearts and spir- 
its high. 

A specially prepared conven- 
tion film, “We're America’s 
Teamsters,” was a tremendous 
hit. In answer to delegates’ en- 
thusiastic requests, copies soon 
will be making their way to 
Teamster area conferences, 
joint councils and local unions 
so that the entire membership 
can learn more about this union 
we love. 

Several slide shows also de- 
livered a message of brother- 
hood and camaraderie. The first 
day's “Proud to be a Teamster” 
presentation, depicting scenes 
of our members at work, pro- 
vided a bursting-with-pride 
opening for the convention. 

Later in the week, a dramatic 
and intense slide presentation 
accompanied the discouraging 
tale we told about current na- 
tional trade policies and pro- 
vided a compelling introduction 
to my remarks on why this 
union is pursuing a vigorous 
“Buy North American” program 
in the U.S. and Canada. 

I was personally touched 
near week's end, when I got 
word that a Teamster Local 364 
retiree wanted to make a pres- 
entation on behalf of his South 
Bend, Indiana retiree chapter. 


Welcoming him to the po- 
dium, I saw Brother Elmer Wal- 
lace proudly limp up to the 
stage, using his one remaining 
leg and aided by crutches, to 
present me with a $1,500 check 
for DRIVE and the pledge that 
his chapter is “going great for 
DRIVE and plans to keep doing 
so. 

Brother Wallace got a much 
deserved standing ovation, 
while I commented, “How are 
they going to beat us? How 
could they ever beat us? That's 
what we're made out of! A man 
comes all that way to present a 
check, to help us!” 

Teamwork, democracy, dedi- 
cation, determination, a right 
for each view, even dissenting 
ones, to be heard—if we have 
these, who can defeat us? 

I tell you again today, there 
is no one, and I mean no one, 
who can thwart the dreams and 
needs and desires of a union 
with members as great as ours. 
We have the dreams; we can 
envision the tomorrow we need 
to work toward; we plan to 
make our goals a reality. 

We want you with us. You 
are the team in Teamsters. To- 
gether, we'll achieve much! 


Fraternally, 


tub Cracea’ 


The International Teamster has 
an average monthly circulation 
of 1,886,230 and an estimated 
readership of 5,000,000 (based 
on average impartial surveys of 
periodicals). It is the largest 
labor publication in the world. 
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he International Brother- 
i hood of Teamsters’ 23rd 
International Convention 
convened the week of May 19- 
23, 1986. Delegates expected 
nothing but the best from the 
nation’s biggest union and that 
was what they got from the ex- 
travaganza planned by Team- 
ster leaders and staff. 

As the house lights dimmed 
and the projectors rolled on the 
slide show that heralded the 
convention's opening, with a 
special “We Are the Teamsters” 
presentation, delegates pre- 
pared themselves for a busy 
agenda, aware from the start 
that this would be no ordinary 
gathering. 

Nearly 8,000 delegates, alter- 
nates and guests participated 
in convention week activities, 
with nearly 1,900 credentialed 
delegates doing the actual vot- 
ing on the election of new offi- 
cers and other convention busi- 
ness. 

General President Presser 
and General Secretary-Treas- 
urer Mathis had decreed early 
on that this Teamsters’ gather- 
ing should give visitors a com- 
plete look at all phases of Inter- 
national operations. The 
exhibition area, slide shows, 
special convention film and 
song, and “Buy American” pro- 
gram had all been designed to 
do so. 

What resulted was a tremen- 
dous outpouring of Teamster 
pride—in the organization and 
its officers, in the membership 
and the diverse industries and 
crafts in which we're employed, 
and in our geographical and or- 
ganizational diversity. 

Clearly, today’s Teamsters 
Union is on the move, and the 
membership is right beside 
their leaders as they make way 
for a better tomorrow. 

It's hard to recount the emo- 
tional highs of any gathering, 
but one of them had to be when 
Teamster delegates, impressed 
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AND DEMOCRACY ABOUND 


with the “We're America’s 
Teamsters” film they had just 
viewed, spontaneously stood, 
clasped their hands and raised 
them high, or gave the film's 
“thumbs up” gesture, just after 
General President Presser’s re- 
election was announced. There 
were many moist eyes in the 
house at this spontaneous out- 
pouring of love and pride. 


An Impressive Agenda 


Teamsters throughout the 
week conducted themselves 
with dignity and discipline as 
they were praised by presti- 
gious speakers such as Secre- 
tary of Labor William Brock, 
Senator Orrin Hatch (R-UT), 
Congressman William Clay (D- 
MO), General Alexander Haig, 
World Conference of Mayors 
President Johnny Ford, Sr., Re- 
publican National Committee 
Chairman Frank Fahrenkopf, 
Dr. Michael DeBakey of the 
Teamsters’ Medical Advisory 
Committee and a host of others. 

Through the marvels of the 
technological age, Teamsters 
also heard remarks from a num- 
ber of other national leaders, 
among them Vice President of 
the United States George Bush, 
Speaker of the House Thomas 
P. “Tip” O'Neill, House Majority 
Leader Jim Wright, Senators 
Robert Dole (R-KS) and Paul 
Laxalt (R-NV) and Democratic 
National Committee Chairman 
Paul G. Kirk, Jr. Former Ambas- 
sador to the United Nations 
Jeane J. Kirkpatrick, Coretta 
Scott King, representing the 
Martin Luther King, Jr. Center 
for Nonviolent Social Change, 
and Congresswoman Mary Rose 
Oakar also sent videotaped 
greetings. 

Video greetings came also 
from Congressmen Jack Kemp 
(R-NY), Richard Gephardt (D- 
MO) and Tony Coelho (D-CA), 
along with Los Angeles Mayor 
Tom Bradley and former White 
House official Linda Chavez. 


Among the thousands of 
union, civic, national and inter- 
national guests on hand were a 
number of special guests of the 
Teamsters. Visiting dignitaries 
from Taiwan, Sweden and other 
foreign capitals, met during the 
Teamsters’ goodwill trade mis- 
sions last year to Europe and 
Asia, were on hand to see how 
American trade unionism func- 
tions. 

Among the visitors: Juan Re- 
berra, Minister of Labor for 
Puerto Rico; George Lee and his 
delegation from the Korean 
Trade Union, and Mr. Lu, Mr. 
Chiu and their delegation, from 
the Chinese Federation of La- 
bor, the Republic of China. 

Also on hand were Secretary- 
General Michael D. Boggs, of 
the International Federation of 
Chemical, Energy and General 
Workers Unions, Jerzy Milewski 
from the Polish Solidarnosc 
movement, Mr. Graoui, a labor 
leader from Morocco and a 
number of other distinguished 
international visitors. They 
were joined by U.S. State De- 
partment Representative Jesse 
Clear. 

Other governmental dignitar- 
ies included Kay McMurray, di- 
rector of the Federal Mediation 
and Conciliation Service, and 
Chairman Walter C. Wallace 
and Board member Chuck 
Woods from the National Me- 
diation Board, both from Wash- 
ington, D.C., along with such 
dignitaries as Secretary of La- 
bor John Wells, of the Common- 
wealth of Kentucky. 

Representatives of major 
Teamster employers also 
graced the gathering, as did a 
substantial number of Teamster 
retirees. These Teamster veter- 
ans, no longer forgotten by 
their union these days, watched 
eagerly as resolutions were en- 
acted, which pledged to at- 
tempt to seek equity for them in 
housing, cost of living pro- 
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grams and monitor other gov- 
ernmental programs which im- 
pact on their lives. 


Concern for Others 


Making special presentations 
were Robert Dachman, on be- 
half of the Little City Founda- 
tion, Jamie Brazzell and his 
mother, Denise, on behalf of the 
National Easter Seal Society, 
and Eliezer Rafaeli on behalf of 
the National Committee for La- 
bor Israel. Teamsters also 
heard a videotaped word of 
thanks from National Easter 
Seals Telethon Host Pat 
Boone, who thanked the union 
for its enthusiastic support of 
this great cause. 

A number of Teamster nota- 
bles were on hand for the week- 
long gathering, including for- 
mer General Presidents Dave 
Beck and George Mock, former 
General Secretary-Treasurers 
Ray Schoessling and Murray 
Miller, and former Vice Presi- 
dents Einar Mohn, Frank Brew- 
ster and Ed Nangle. 


Leading the labor delegation 
to the conclave were Service 
Employees International Union 
General Secretary-Treasurer 
Richard Cordtz, American 
Postal Workers Union President 
Moe Biller and International As- 
sociation of Fire Fighters Presi- 
dent Jack Gannon, all of whom 
addressed the convention. 

The list of visiting dignitaries 
in the hall during the week 
read like a Who's Who of labor. 
From longtime friends like the 
Longshoremen’s Jim Herman, 
Curtis McClain and Rudy Rubio 
to ILGWU's Lou Montenegro, 
United Auto Workers’ Frank 
Brown and Amalgamated 
Transit Workers Union Presi- 
dent James La Sala, all had 
come to honor the Teamsters’ 
continuing solidarity with orga- 
nized labor and celebrate the 
strength and diversity of Ameri- 
ca’s largest union. 

During special tributes during 
the week, our Teamster de- 
ceased were remembered, in- 
cluding longtime Teamster offi- 
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cers William Presser, Harold 
Gibbons, Jesse Carr and Frank 
Matula, among others. Also re- 
membered was IBT Legal De- 
partment staffer Ms. Nina 
O'Neal, who had died suddenly 
in Las Vegas, just as she was 
helping prepare for the conven- 
tion, as she had done for so 
many Teamster gatherings be- 
fore. 

Remembered, too, was Team- 
sters General President Emeri- 
tus James R. Hoffa who, al- 
though gone from the Teamster 
scene, has not left the hearts 
and minds of delegates. He and 
all our deceased IBT brothers 
and sisters were remembered 
with a moment of silent prayer 
near the convention's end. 

A special highlight of the 
week-long activities was a dra- 
matic “Buy American” program 
which occurred on Friday morn- 
ing. 

It began with an urging by 
“Made in the USA Campaign” 
spokesman Sammy Davis, Jr., 
via videotape, for all Teamsters 
to get involved. 

“I am proud and pleased to 
see that the Teamsters are tak- 
ing the lead on a Buy American 
campaign,” he said. “See, in- 
dustrial America needs our help 
and our support. I am person- 
ally happy to join with your 
General President and your Ex- 
ecutive Board in urging every- 
one to look for the ‘Made in the 
USA’ label.” 


‘Buy American!’ 


Introduced by an eerie and 
frightening slide show docu- 
menting the seriousness of 
North America’s trade deficit 


problems, General President 
Presser took the podium. 

In a stirring call-to-arms, he 
urged all Teamsters, Americans 
and Canadians alike, to join 
the battle to save jobs and in- 
dustries and prevent further in- 
dustrial declines. How? By pur- 
chasing domestically made 
goods and services, instead of 
the flood of foreign products 
that are causing our problems. 

Presser pointed out that the 
“Buy American” issue is ob- 
viously a hot one for Teamsters, 
since an incredible number of 
visitors had been drawn to the 
Exhibit Hall's “Buy American” 
booth during convention week, 
where convention-goers learned 
the importance of this Teamster 
campaign and sent a deluge of 
more than 10,000 telegrams to 
Capitol Hill, petitioning for en- 
actment of the Teamster-sup- 
ported Fair Trade Wage Act. 

“People in Washington, D.C., 
have told me that Congress 
doesn't know what hit it,” 
Jackie said, urging Teamsters 
to keep the pressure up. 

“Along with DRIVE, getting 
involved with our ‘Buy Ameri- 
can’ program is probably the 
most important thing that you 
can do to preserve this labor 
movement that we have,” he 
noted. 

“Our workers are literally 
being sold out by U.S. multina- 
tional corporations chasing 
slave wages and moving entire 
divisions, all of them overseas. 
Entire communities in Ameri- 
ca's heartland are being aban- 
doned, and no one in Washing- 
ton, D.C. seems to give a damn 
about it,” he pointed out. "This 


country has abandoned 700,000 
steelworkers, 800,000 textile 
workers, 500,000 rubber work- 
ers, and 500,000 auto workers. 
That's what's happened to the 
industrial might of this country. 

“American industries are put- 
ting the rest of the world to 
work and putting us on unem- 
ployment. It’s criminal. It's im- 
moral and, ultimately, it’s self- 
defeating. What are the corpo- 
rations going to do when the 
great American middle-class 
can no longer afford to buy 
these products? Who are they 
going to sell them to? When 
you've got unemployed workers, 
you don't have a domestic soci- 
ety that can afford these luxu- 
ries,” he emphasized. 

“This is one union and one 
union leader who gives a 
damn, and I intend to fight 
back," this Teamster pledged, 
urging all Teamsters to join the 
battle. 

“We're identifying the fugitive 
corporations and their subsidi- 
aries. We're labeling products 
and their countries of origin. 
We're telling people where they 
can go to find the (North) Ameri- 
can-made goods. We're lobby- 
ing Congress (and Parliament) 
for strong, effective fair trade 
legislation. We don't want food 
stamps. We want jobs,” he em- 
phasized. “But we need your 
help...We have to utilize our 
real strength, our 1.9 million 
families, equal to five or six 
million votes...And we will 
vote, and we will demand that 
our voices be heard... .” 

Teamsters responded by en- 
acting a resolution of support 
for the union’s “Buy American” 
program, as one of more than 
30 resolutions enacted. 


Other innovative planks en- 
acted into union policy would 
express the union’s courageous 
stands on a number of volatile 
issues. According to the Depart- 
ment of Housing, we became 
the first union in the nation to 
officially state as international 


policy our support for a na- 
tional Fair Housing Policy in 
the United States. 

Delegates also expressed 
their opposition to apartheid, 
their objections to a number of 
pieces of legislation, urged the 
Teamster hierarchy to investi- 
gate new ways to protect our 
retirees’ pensions and enacted 
resolutions supporting the role 
of women in the workplace and 
endorsing the concept of paren- 
tal leave and child care provi- 
sions in our contracts, among a 
host of others. 

By convention's end, dele- 
gates had proved two things to 
the world. First, we in the 
Teamsters ARE a family, one 
that takes pride in its accom- 
plishments and is determined 
to remain the world’s best and 
biggest union. 

Second, despite any in-house 
squabbles or bickering we may 
engage in, we are united on the 
basic goals and issues facing 
this union in the U.S. and Can- 
ada, and united, will find solu- 
tions to any problems facing us. 

Any so-called dissidents were 
given every opportunity to ad- 
dress the convention at large on 
each and every issue of concern 


to them. They acknowledged 
publicly that they were given 
free access to the mikes, were 
allowed to discuss at considera- 
ble length any resolutions they 
proposed in committee or from 
the floor and were permitted a 
fair opportunity to vote for the 
candidates of their choice at 
election time. 

This democratic spirit was 
clearly shown at one point in 
the proceedings when Jackie 
chided the delegates for booing 
a dissident delegate. 

“Can I ask for a privilege 
here?” he asked. “We've had a 
great convention. You've 
showed a lot of democracy and 
democratic procedure. Let's not 
destroy that. They're entitled to 
their opinion. I think it’s ob- 
vious by what happened here. I 
don't blame them for being bit- 
ter. It's happened. It’s over.” 

Democracy was what Jackie 
Presser pledged at the outset of 
Convention ‘86, and democracy 
was the touchstone of this gath- 
ering, from start to finish. A re- 
newed, stronger-than-ever pride 
in the Teamsters Union and its 
officers is the result of the 23rd 
IBT convention. Together, 
there’s nobody who can beat us! 


5 


elegates to the 23rd IBT 

D Convention enacted a 
number of changes while 
going through the IBT Constitu- 

tion during convention week. 

While most changes simply 
finetuned the union's principal 
governing document or altered 
it to meet changed legal re- 
quirements, the entire process 
was monitored closely by the 
delegates, who commented ex- 
tensively throughout the proc- 
ess from the floor and, in some 
cases, offered their own sug- 
gestions for change. 

Several amendments were of 
special interest. One of these 
dealt with delegate selection 
for the IBT convention, with 
changes made to guarantee 
that each local sends a full con- 
vention delegation. 

1981 constitutional changes 
specified the principal officer of 
each local union as first choice 
for delegate. The Constitution 
now requires each local to 
specify in its bylaws the order 
in which the remaining elected 
officers and elected business 
agents (if any) shall be desig- 
nated as delegates and alter- 
nates, establishing an order of 
precedence for those locals 
which choose not to do so. 

Changes also were made in 
the sections governing the pay- 
ment of initiation fees, reinitia- 
tion fees and per capita taxes. 
Here, IBT officers were proud to 
report that per capita increases 
mandated by the ‘81 convention 
delegation had not been neces- 
sary to implement in 1983, 1984 
or 1985. The delegation kept the 
per capita at $3.90 again this 
convention. 

As an incentive to our orga- 
nizing efforts, delegates also 
voted to reduce the minimum 
dues payment down from $8.00 
to $5.00 per month, and in a re- 
lated move, voted to allow local 
unions not to pay a per capita 
tax to any Area Conference or 
other subordinate body for any 
member of a bargaining unit 
which was organized after July 
1, 1986 whose dues rate is $6.00 
per month or less. 

Delegates further mandated 


that members organized after 
July 1, 1986 whose hourly earn- 
ings are less than $6.00 per 
hour shall pay dues equal to 
one time their hourly earnings 
rate, while members whose 
hourly earnings rates are $6.00 
or more shall pay dues equal to 
two times their hourly earnings 
rate per month. (Both changes 
are subject, however, to the in- 
dividual local union's bylaws.) 
These measures were initi- 
ated to help the union attract 
new members to its ranks, es- 
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pecially workers in lower-paid 
industries and job categories. 
The delegates also ratified 
amendments previously 
adopted by the General Execu- 
tive Board and printed in Inter- 
national Teamster to assist the 
negotiation of national con- 
tracts. One of the most impor- 
tant changes clarifies the nego- 
tiating committee's role in 
negotiating multi-area, na- 
tional, multi-employer, com- 
pany-wide or industry-wide 


agreements, with regard to the 
rejection of employer proposals 
that are unacceptable or incon- 
sistent with the agreement, as 
well as leeway in determining 
when to call a strike and the 
flexibility to temporarily sus- 
pend or terminate a strike. 

Changes were also made in 
the section governing transfer 
cards, to make it easier for 
members to switch local unions 
when accepting jobs within 
other locals’ jurisdictions. 

Under the section governing 
honorable withdrawal cards, a 
key change was implemented, 
stipulating that “a member, in- 
cluding a local union officer, 
who is receiving pension bene- 
fits from any pension plan shall 
be considered to have retired. A 
retired local union officer shall 
not be eligible to hold any of- 
fice or position he occupies by 
virtue thereof, as of the effec- 
tive date of his retirement,” the 
section now reads. 

The delegation also moved to 
make it possible for local union 
members who are seasonal 
workers in the seasonal food in- 
dustry to enjoy year-round 
membership, by amending the 
Constitution to permit these 
members to opt to continue to 
pay dues during periods of sea- 
sonal layoff. 

A number of other constitu- 
tional changes were considered 
on the floor. Among those over- 
whelmingly rejected by the del- 
egation after considerable de- 
bate were a proposal to provide 
for direct membership vote for 
International officers, with vice 
presidents elected by regions, a 
provision seeking majority rule 
on contracts, another seeking to 
require membership approval 
on all contract supplements and 
riders, and provisions aimed at 
capping Teamster officers’ sala- 
ries. A proposal to provide for 
direct election of all delegates 
to the IBT convention and a pro- 
posal to return to pre-1981 lan- 
guage allowing locals to have 
either appointed or elected 
business representatives, per 
local union bylaws, were also 
rejected by delegates. 
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eamsters gave the union 
; new direction for the 
1980s and 1990s as dele- 
gates enacted an impressive ar- 
ray of resolutions during the 
week, each aimed at placing 
the union on a progressive road. 

Nearly 70 resolutions had 
been submitted to the IBT Reso- 
lutions Committee for consider- 
ation prior to the convention's 
opening. Of these, more than 
30 were enacted. 

Many of the innovative 
planks incorporated as union 
policy expressed courageous 
stands. The Department of 
Housing says we became the 
first union in the nation to offi- 
cially state as international pol- 
icy our support for a national 
Fair Housing Policy in the 
United States. 

Virtually no area of the union 
was left untouched, as dele- 
gates sought to give the union 
the visionary goals it needs. 

Following are the major reso- 
lutions enacted at the 1986 IBT 
convention: 


ALCOHOL & DRUG ABUSE: As 
an expression of delegates’ con- 
cern for the impact of alcohol 
and drug abuse on the member- 
ship, they resolved that “the IBT 
wholeheartedly supports the re- 
habilitation of its members who 
may have alcohol and drug 
problems and encourages its af- 
filiates to establish assistance 
programs for its members to 
help them restore their lives 
and livelihoods.” 


APARTHEID: Tackling a major 
social issue of the times, Team- 
sters resolved that, in keeping 
with our historic fight for better 
jobs and working conditions 
and for freedom and decency 
for all of its members, the dele- 
gation would go on record “as 
denouncing apartheid and urg- 
ing the President of the United 
States and the Congress of the 
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United States to immediately 
urge the government of South 
Africa to end the apartheid sys- 
tem and grant its black citizens 
their rights.” 


ARMORED CAR LEGISLATION: 
Delegates sought to counter the 
current expansive National La- 
bor Relations Board definition 
of the term “guard” in the Na- 
tional Labor Relations Act to in- 
clude employees such as ar- 
mored car drivers and express 
couriers, by affirming their full 
support of S. 1018 and H.R. 
2489, amending the National 
Labor Relations Act. This legis- 
lation would restore the origi- 
nal intent of the National Labor 
Relations Act to prohibit non- 
guard unions from representing 
only plant guards and allow 
unions such as the Teamsters to 
once again represent other 
workers officially. 


BUY AMERICAN: We went on 
record that, in the face of a ris- 
ing tide of imports and the con- 
tinuing loss of North American 
jobs, the IBT “encourages fur- 
ther and more decisive efforts 
to correct the current trade in- 
justices by encouraging the pur- 
chasing of North American 
products and restricting the im- 
port of foreign products until 
those countries allow equal ac- 
cess to their markets by North 
American exports.” 


COMMUNITY SERVICE: In rec- 
ognition of Teamsters’ human 
and social needs, as well as 
their jobsite concerns, dele- 
gates reaffirmed the IBT’s com- 
mitment to community service 
and their continued support of 
the United Way movement 
throughout the country. 


DAVIS-BACON: Delegates re- 
solved to protect the Davis-Ba- 
con Act, which requires that 
contractors pay locally prevail- 
ing wage rates on federally 


funded construction projects 
and which has continually been 
threatened with curtailment, by 
going on record as “vigorously 
opposing any reductions in the 
Davis-Bacon Act,” and by vow- 
ing to formally notify both Con- 
gress and the Administration of 
delegates’ action. 


DEREGULATION: To correct the 
inequities and hardships cre- 
ated by deregulation of the 
trucking industry, delegates re- 
solved that the International 
Union “commit its resources, 
both human and financial, to 
embark upon a massive cam- 
paign to organize the thousands 
of unorganized over-the-road 
and local cartage drivers who 
have entered the industry since 
deregulation.” 

Delegates also pledged the 
solid and vigorous opposition of 
our nearly two million mem- 
bers, 14,000 employees, 7,100 
elected officers and 450,000 reti- 
rees in a battle against S.2240, 
Senator Packwood’'s Trucking 
Competition Act of 1986, and 
any other legislative or budget- 
ary efforts to further deregulate 
the trucking industry and dis- 
solve the Interstate Commerce 
Commission. 

Finally, delegates went on re- 
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cord, requesting the President 
of the United States to appoint 
an independent commission to 
study the effects of deregulation 
to date on the trucking industry 
and to render a report. 


DEDUCTIBILITY OF STATE AND 
LOCAL TAXES: Acknowledging 
the inclusion of these taxes as 
part of several proposed tax 
“reform” packages and the ne- 
cessity for such taxes to help 
preserve basic city services and 
jobs, Teamsters resolved to call 
upon Congress to “oppose a tax 
on taxes and to preserve the 
current deductibility of state 
and local taxes, as an impor- 
tant feature of fiscal federalism 
and a way of preserving the 
overall fairness of our tax sys- 
tem for middle-income taxpay- 


” 


ers. 


DRIVE EXPANSION: To continue 
effectively countering and de- 
feating organized labor's pow- 
erful business foes and assert- 
ing our political strength as a 
body, delegates enacted strong 
resolutions directing the initia- 
tion of a massive expansion of 
the Teamster DRIVE weekly 
check-off program for the pur- 
pose of protecting our union 
against its wealthy opposition, 
recommending that all elected 
officers of the International 
Brotherhood of Teamsters at ev- 
ery level join DRIVE immedi- 


ately as an example to the 
membership. 

Delegates also resolved that, 
where legally possible, a 
weekly DRIVE clause be negoti- 
ated into every future Teamster 
contract permitting payroll de- 
ductions for all voluntary contri- 
butions to National DRIVE, and 
that, where legally possible, 
the Teamsters’ DRIVE organiza- 
tion have as its goal 100% mem- 
bership among dues-paying 
Teamsters. 


FAIR HOUSING: In an unprece- 
dented labor resolution, dele- 
gates affirmed IBT and 
Teamsters Retiree Housing Cor- 
poration support for the consti- 
tutional right to fair and equal 
housing opportunities for all 
Americans, and their opposition 
to discrimination in the sale, fi- 
nancing and rental of housing, 
by enacting a strong plank re- 
solving that the International 
Brotherhood of Teamsters sup- 
ports continued vigorous en- 
forcement of Federal Fair Hous- 
ing laws by President Reagan 
and his Secretary of Housing 
and Urban Development, Sam- 
uel R. Pierce, Jr. This action 
made Teamster delegates first 
in the nation to take so strong a 
stand, Housing officials say. 


FOOD INDUSTRY BARGAINING: 
Taking a strong stand as well 
against food industry employ- 
ers’ current tendency of unilat- 
erally “implementing” final con- 


tract offers which have been 
rejected by the membership as 
an additional form of harass- 
ment, delegates officially re- 
solved that this International 
Convention go on record as 
publicly condemning such “Im- 
plementation Policies” by the 
food employers and reaffirm the 
principle of solidarity between 
sister local unions, establishing 
for all to know a policy of coor- 
dinated national resistance to 
counter said tactics by the em- 
ployers through the use of all 
legal economic recourse. 


GENERAL REVENUE SHARING: 
In the face of Administration 
plans to limit general revenue 
sharing programs in the 1986 
federal budget and eliminate it 
in the future, Teamsters re- 
solved to “call upon the Admin- 
istration and the Congress to 
provide full funding for the rev- 
enue sharing program in FY86 
and beyond; take prompt action 
early next year to reauthorize 
revenue sharing as a multi-year 
entitlement program and work 
actively for the program's con- 
tinuation through a concerted 
lobbying campaign, for as long 
as is necessary to renew the 
program.” 


GRAMM-RUDMAN: IBT dele- 
gates, reacting to the strains 
the Gramm-Rudman law would 
impose on state and local gov- 
ernments, as well as on major 

programs and groups such as 


the elderly, the disabled, the 
homeless and the unemployed, 
urged the Adminstration and 
the Congress to repeal Gramm- 
Rudman. 

Delegates also petitioned 
both the Executive and Legisla- 
tive branches of government to 
“accept their constitutional and 
moral responsibility to produce 
a budget in accordance with 
law and a 200-year-old tradi- 
tion;” a budget which will pro- 
vide adequate revenues to 
maintain an efficient and pru- 
dent defense effort while main- 
taining and improving the qual- 
ity of life of rural and urban 
America. 


HAZARDOUS SUBSTANCES: As 
a reflection of the Teamsters’ 
concern with the health and 
safety of members in the trans- 
portation industry who haul 
and handle thousands of differ- 
ent hazardous substances in the 
workplace, delegates mandated 
that the IBT and its affiliates be 
committed to “seeing that the 
employers institute the Hazard- 
ous Materials Employee Train- 
ing and Protection Program as 
agreed to by labor and man- 
agement (under the National 
Master Freight Agreement), that 
the program be administered 
properly and in keeping with 
the agreed-to guidelines, and 
that the program be part of an 
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ongoing effort by the employer 
to keep the workplace free of 
unsafe conditions. 


HEALTH AND SAFETY: Ac- 
knowledging the need to re- 
verse an upward trend in the 
number of on-the-job injuries 
and illnesses in the work force, 
delegates mandated that the 
IBT and its affiliates “reaffirm 
their commitment to safety and 
health in the workplace so that 
workers can be protected on 
their jobs, and workplace inju- 
ries and illnesses will be re- 
duced.” 


INDUSTRIAL TRADES DIVISION, 
IBT: As an expression of their 
concern for the loss of indus- 
trial jobs caused by plant clos- 
ings, the export of American 
jobs overseas, new technolo- 
gies, the proliferation of con- 
glomerates and multinational 
companies and resistance by 
some employers to the renew- 
ing of union contracts, the dele- 
gates went on record as pledg- 
ing to “redouble our efforts in 
the achieving of our stated 
goal—the organizing of the un- 
organized,” and toward this 
end, pledged to devote all of 
the resources of the union, the 
energies of its officers, and the 
IBT’s “unquestionable organiz- 
ing expertise” to the task. 


INTERNATIONAL POLICY: Calls 
for strengthened ties with the 
world labor movement. Team- 
sters affirmed their plans to 
pursue an increasingly active 
role in international labor af- 
fairs through the strengthening 
of ties with foreign labor orga- 
nizations, as well as the further 
exchange of information and 
ideas. 

By promoting and fostering 
alliances with International or- 
ganizations, the International 
Brotherhood of Teamsters hopes 
to use its voice to speak out 
against the trade barriers im- 
posed against North American 
exports and encourage and 
help to promote the paying of a 
minimum wage to foreign work- 
ers, so that the standard of liv- 
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ing for thousands of foreign 
workers can be brought to a 
civilized level, and equally im- 
portant, so that North American 
goods can become more com- 
petitive with foreign imports. 


LOCAL UNION OFFICERS’ 
TERMS OF OFFICE: Delegates 
also resolved that the Twenty- 
Third Convention of the Interna- 
tional Brotherhood of Teamsters 
would go on record in support 
of an amendment to the Labor- 
Management Reporting and 
Disclosure Act (Public Law 86- 
257) TITLE IV, SECT. 401.(b) to 
provide for a five (5) year term 
of office for local union officers 
and would lobby with Congress 
and the Administration in the 
hope of seeing such a change 
in the law made. 


MEDICAL ADVISORY COMMIT- 
TEE: Acknowledging the impor- 
tance and value to the union of 
the Teamsters’ Medical Advi- 
sory Committee, delegates ex- 
pressed IBT support for the con- 
tinued efforts of the IBT Medical 
Advisory Committee to advise 
the leadership on workplace 
medical issues to protect the 
membership. 


MEDICARE BENEFITS: Recog- 
nizing the plight of all older 
Americans and the dramatic 
growth in this segment of the 
population, Teamsters called 
for a stringent monitoring of 
Medicare spending to ensure 
that no cuts take place that 
“would result in massive suffer- 
ing for the old, the ill and the 
needy.” 

Delegates urged Congress to 
reconsider further Medicare re- 
ductions, noting that reductions 
from 1981 through 1985 repre- 
sented 12 percent of total fed- 
eral budget cuts, even though 
Medicare represents only seven 
percent of the total federal 
budget outlay. They also recog- 
nized the fact that, since 1977, 
the amount spent by older 
Americans to meet the Medi- 
care hospital program deducti- 
ble and co-insurance require- 
ments has risen by 200 percent, 
with the deductible alone in- 


Dedication such as Brother Elmer 
Wallace's inspired Teamster leaders 
to enact strong retiree resolutions. 


creasing by 23 percent during 
1985 and expected to rise again 
in 1987. Noting that Medicare 
beneficiaries now spend about 
15 percent of their income on 
health care, the same portion 
spent prior to the establishment 
of the Medicare program, Team- 
sters acknowledged that even 
in the absence of additional in- 
creases for Medicare costs, out- 
of-pocket expenditures by the 
elderly for medical care will 
still be a heavy burden for the 
old to bear. 


NATIONAL DISABILITY INSUR- 
ANCE: In a progressive move to 
seek more equalized, equitable 
State disability laws nation- 
wide, delegates also resolved 
that the Executive Board of the 
International Brotherhood of 
Teamsters should be empow- 
ered to conduct a survey of the 
benefit levels, duration of bene- 
fits, eligibility rules, etc., of the 
disability compensation pro- 
grams covering workers in the 
United States, and shall then 
give consideration to a program 
to seek passage of state and/or 
federal legislation to assure 
comprehensive coverage at an 
appropriate level for off-the-job 
disabilities for all working men 
and women in the United States 
and Canada. 


TEAMSTER 


SSS 


PARENTAL LEAVE AND CHILD 
CARE: Encourages Congress to 
enact the Parental and Medical 
Leave Act of 1986, H.R.4300, un- 
der which employers would be 
required to provide at least six 
months of leave for employees 
of either sex, who choose to 
stay home to care for an infant. 

This bill would protect the 
employee's employment and 
benefit rights, the taking of 
leave resulting in no loss of 
benefits accrued before the day 
on which leave commenced, 
with health benefits to be main- 
tained for the duration of the 
leave, and with employees to 
be restored to their original or 
equivalent positions. 

Delegates also called on Con- 
gress to maintain and improve 
child care tax credits for em- 
ployees and tax incentives for 
employers to grant child care 
benefits; draft legislation to en- 
act a comprehensive Child De- 
velopment Act to provide for ex- 
pansion of federally funded 
child care programs in the 
United States; and encouraged 
affiliated local unions to negoti- 
ate and enforce provisions in 
their collective bargaining 
agreements facilitating the bal- 
ance of child rearing and work, 
such as parental leave, flexible 
work schedules, job sharing, 
establishment of child care fa- 
cilities or design of employer- 
subsidized programs to help 
parents pay for child care. 


PENSIONS FOR RETIREES: Ac- 
knowledging the difficult battle 
many Americans are having 
who find their pensions inade- 
quate to keep up with increas- 
ing living costs and the result- 
ing hardships this poses, the 
convention delegates went 

on record as recognizing this 
problem and encouraging all 
affiliated bodies to attain, 
where legally possible, im- 
proved pension benefits for cur- 
rent and future retired employ- 
ees. 

Delegates further resolved 
that, in order to best protect 
and advance the interests of 
our retired brothers and sisters, 
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the International Brotherhood of 
Teamsters urge its affiliates to 
assist the International Union 
and its Retiree Department in 
maintaining closer communica- 
tion with their retired members 
by placing their names on the 
TITAN system. 


PUBLIC SECTOR JOBS ELIMI- 
NATION: As a reflection of the 
importance of public sector em- 
ployees to the nation and an 
act of concern for our approxi- 
mately 200,000 Teamster fed- 
eral, state and local govern- 
ment employees whose liveli- 
hoods must be protected, 


Jackie and Weldon discuss a pend- 
ing resolution, as the debate gets 
underway. 


the delegation resolved to have 
the union undertake a nation- 
wide program to educate the 
public as to the necessity of re- 
taining public sector employ- 
ment; voted to transmit a copy 
of their resolution to the Presi- 
dent of the United States, the 
Governors of each of the 50 
states and every appropriate lo- 
cal government official and 
moved that the Public Employ- 
ees Trade Division for the U.S. 
and Canada would be on the 
alert to prevent any further ero- 
sion of public sector employ- 
ment. 


RAILROAD DIVISION (ESTAB- 
LISHMENT OF): In an effort to 
establish Teamster dominance 
in the fast-growing rail cartage 
sector, delegates resolved that 
the International Brotherhood of 
Teamsters, through its confer- 
ences, create a Railroad Divi- 
sion which would gather infor- 
mation about the location of all 
the piggy-back ramps located 
in the United States, determine 


the size of all such installations 
and the mechanical systems 
used. Union affiliations and ju- 
risdictions of such installations 
are to be identified as well as 
the wages, hours and condi- 
tions under which the employ- 
ees work, with the objective of 
the division the preservation 
and development of Teamster 
employment at the railroad 
piggy-back facilities. 


RIGHT-TO-KNOW: To safeguard 
workers in every occupation in 
the U.S. who daily work with 
chemicals which may be dan- 
gerous to human health, dele- 
gates also resolved that the IBT 
communicate to OSHA the IBT 
position that OSHA extend the 
“right-to-know” about hazard- 
ous chemicals to employees in 
every industry so that the right 
to information about hazardous 
chemicals is guaranteed all 
workers despite their industry 
sector. They further mandated 
the IBT to continue to support 
the efforts of individual states 
to grant non-manufacturing 
workers the “right-to-know” in 
the absence of a federal stand- 
ard for all workers. 


SOFT DRINK INDUSTRY 
CHANGES IN OWNERSHIP: To 
help counter the impact of soft 
drink franchising arrangements 
on the Teamster membership, 
delegates also voted to go on 
record endorsing the concept of 
periodic joint meetings of local 
union representatives holding 
common interest in such na- 
tional soft drink products con- 
trolled by Coca-Cola, Pepsi- 
Cola, Canada Dry, Royal 
Crown, and any other soft drink 
product that is bottled or dis- 
tributed within the jurisdiction 
of two or more Area Confer- 
ences, as a way of solving com- 
mon concerns more quickly. 


TAX POLICY: To promote equi- 
table tax treatment in any tax 
reform bills passed, delegates 
voted to “call upon the Con- 
gress to continue to allow the 
use of tax-exempt bonds for im- 
portant public purposes, includ- 
ing, but not limited to, low and 
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The General President and his staff 
monitored the resolutions closely. 


moderate income housing, re- 
source recovery, docks and 
wharves, airports, water and 
sewer projects, hospitals and 
health facilities, utilities, 
transit, environmental protec- 
tion, prisons and the like” and 
urged that small issue indus- 
trial development bonds be 
made available in a targeted 
fashion to those areas that need 
them most. 

Teamsters also called on 
Congress to protect the munici- 
pal bond market by continuing 
to allow bank deductions of car- 
rying costs on municipal bonds, 
urged the retention of rehabili- 
tation and historic tax incen- 
tives as important tools for revi- 
talizing cities, urged Congress 
to reject proposed restrictions 
on charitable contribution de- 
ductions as likely to undermine 
important services for our low 
income citizens, and asked 
Congress to impose higher min- 
imum taxes on high income cor- 
porations and individuals, to 
retain certain tax credits for 
child care needs, and to raise 
personal exemptions and de- 
ductions so as to enhance the 
progressivity of the income tax 
system. 


TREE-TOP, INC. RESOLUTION: 
Teamsters took a strong stand 
against a Teamster employer's 
attempt to unilaterally intro- 
duce a two-tier wage and re- 
duced benefits by resolving in 
convention to go on record as 
supporting the members of Lo- 
cal 760 and requesting all lo- 
cals to advise their members 
not to purchase any products 
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carrying the Tree Top label un- 
til Tree Top negotiates a collec- 
tive bargaining agreement with 
Teamsters Local 760. 


UPS RESOLUTION OF SUP- 
PORT: On behalf of its 4,500 
UPS Teamsters in Local 177— 
and all the locals in North 
America that represent over 
100,000 UPS Teamsters—a Local 
177 delegate introduced a reso- 
lution expressing appreciation 
for the newly created UPS Divi- 
sion and for the appointment of 
Dan Darrow as Co-Chairman of 
the UPS Division, as well as the 
union for recognizing the need 
for such a division. “While oth- 
ers have listened, you listened 
and you acted,” the resolution 
said. 


WATSONVILLE CANNING 
STRIKE SUPPORT: In recogni- 
tion of a strike by 1,000 Team- 
ster brothers and sisters in 
progress since September 9, 
1985, delegates enacted a reso- 
lution of support for the striking 
brothers and sisters employed 
by Watsonville Canning and 
further called on all Teamsters 
to pledge themselves to a deter- 
mined effort to help the cause 
of the strikers with increased fi- 
nancial aid, continued support 
for food drives, support of ac- 
celerated lawful picketing ac- 
tivities, and participation in a 
national consumer boycott of all 
products by Watsonville Can- 
ning and Frozen Food Com- 
pany, until the situation is re- 
solved. 


WOMEN IN THE WORKPLACE: 
As a measure of their respect 
for women, especially Teamster 
women, as a “dynamic and 
growing segment of the Ameri- 
can labor force,” the delegation 
resolved: 

1) To encourage the enact- 
ment of the Federal Equitable 
Pay Practices Act of 1985, 
H.R.3008, providing for pay eq- 
uity for all federal employees, 
and, further, to seek the enact- 
ment of comparable legislation 
covering private sector and 
other public sector employees. 

2) To encourage affiliated lo- 


cal unions to initiate labor- 
management pay equity studies 
to identify disparities in wage 
structures between male and fe- 
male-dominated job classifica- 
tions, and based on the find- 
ings, to negotiate in their 
collective bargaining agree- 
ments corrective provisions to 
upgrade wage structures for un- 
dervalued, female-dominated 
job classifications, at no detri- 
ment to employees in male- 
dominated job classifications. 

3) To encourage affiliated lo- 
cal unions to work to obtain ed- 
ucational, training and promo- 
tional opportunities for women 
workers. 

4) To encourage affiliated lo- 
cal unions to work toward re- 
ducing or eliminating health 
and safety hazards which 
plague female-dominated occu- 
pations, such as the hazards 
which video display terminals 
pose to office workers; the haz- 
ards, many yet to be deter- 
mined, resulting from toxic sub- 
stances at industrial sites; 
exposure to health risks at 
health care facilities; and the 
dangers from unregulated hours 
and rest periods for flight at- 
tendants. 

5) To develop new strategies 
and programs to effectively or- 
ganize and bring the benefits of 
collective bargaining to North 
America’s working women; and 

6) To encourage the increased 
participation of women mem- 
bers, stewards, organizers, 
business agents and officers to 
assist in these organizing ef- 
forts. 

The IBT delegation also af- 
firmed that the IBT and its affil- 
iated bodies will work to re- 
dress the social and economic 
injustices faced by working 
women by organizing, collec- 
tive bargaining, legislative and 
legal actions and will convene 
a conference within six months 
of the convention to develop ef- 
fective strategies for organizing 
and representing working 
women and to commence an 
ongoing discussion in pursuit of 
solutions to the problems facing 
women in the work force. 
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mgmt is my distinct honor at this point in our 

proceedings to deliver my report on the 
8 State of our Union during the past five 
years. 

Overall, I think it is very clear that the IBT 
has made a great deal of progress in meeting 
those challenges that both anti-union man- 
agement and government put before us. 

Our great union is again under attack. As 
you know, the government has indicted me 
on the issue of the stewardship of Local Union 
507. 

We will have our day in court; and when 
that time does come, I can assure you, we 
will be vindicated. 

The charges are totally without merit. They 
are political and false. They do not contain 
any allegations of personal gain, nor profit. 

The government's five-year investigation 
has been a farce, timed for its impact on the 
eve of the convention of the largest Interna- 
tional Union in the free trade world. False 
allegations and malicious innuendos have 
been leaked to the press throughout the course 
of this investigation. 

It smells like persecution. It smacks of total 
hypocrisy. 

There are charges that career law enforce- 
ment professionals twice previously rejected. 

It proves that the government has been out 
to get me at any cost, throwing due process 
of law out the window and making a mockery 
of our union and our judicial system. The 
timing is not designed to embarrass me, but 
to embarrass the working men and women of 
our great International Union. (Applause) 

The institutional interests in this country, 
which are not affiliated with organized labor, 
and, in fact, are dedicated to destroying the 
free labor movement, view the Teamsters as 
too powerful, too effective, and too successful 
in the representation of our over 1.9 million 
members. 
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That is why select members of the media 
and a Senate committee pressured the De- 
partment of Justice to make a political deci- 
sion to indict me, after career law enforcement 
professionals, on the basis of the facts, on 
the basis of the law, and on the basis of the 
quality of the evidence against me, and on 
the basis of the interests of justice, twice 
rejected a Cleveland strike force’s recommen- 
dation to indict me. 

I deny any guilt respecting any crime. 

When the government trots out its witnesses 
and other evidence against me, I am confident 
that I will be exonerated. (Applause) 

But, when all is said and done, what the 
International has been up against the last 
five years is the same thing we have faced 
since our union was founded 83 years ago— 
those who would put profits before people, 
greed before dignity, and expediency before 
justice. 

I am happy to report to you that the IBT has 
not stood still before this assault and we have 
not retreated one inch. We have expended 
every effort to renew, revitalize and reassert 
ourselves as North America’s greatest and 
largest labor union. We know we are in a 
fight and we know what needs to be done, 
not just to survive, but to grow and prosper. 

In 1981, the delegates to our 22nd Interna- 
tional Convention enacted an ambitious 
agenda for action in this decade. The IBT has, 
over the intervening years, carried out those 
mandates, and much more. 

I would like to review the highlights of 
activity in our International Union with regard 
to our agenda for the ‘80s. 

t ; We've increased our diver- 
sity in many areas, including industrial, pub- 
lic employees, high tech and health care 
professionals. We have restored the IBT or- 
ganizing department which has held national 


seminars on the latest organizing techniques. 
We've stepped up our financial assistance to 
affiliates and their campaigns. We've fought 
in the courts and legislatures for fair union 
organizing laws. 

As far as negotiations go, deregulation and 
bankruptcies have plagued the freight indus- 
try. We fought for job security in hard times 
in our National Master Freight talks. We've 
achieved excellent contracts with substantial 
increases in both car haul and UPS negotia- 


tions. We've achieved similar results in our: 


airline and our brewery divisions, their na- 
tional contracts. 

The IBT is almost alone in avoiding the 
concessionary agreements over the last five 
years. We have the strength and the will not 
only to preserve, but to improve our contracts. 

We extended the hand of solidarity to other 
unions in their strikes against Greyhound, 
Phelps Dodge, New York hotels, Pan Am Air- 
lines, TWA and many more. We created a 
National Freight Division to coordinate our 
efforts to bring both stability and innovation 
to the trucking industry. We've initiated a 
number of labor-management councils to re- 
duce strikes and increase understanding. 


We've initiated weekly DRIVE check- 
offs in UPS, car haul, and our National Master 
Freight Agreement. DRIVE is now the number 
one labor political action committee in the 
entire United States and still growing. We 
now have set our goal for $5 million in our 
political war chest to elect pro labor candi- 
dates. We've got to get them bastards out. 
(Applause) 

Our two lobbying departments have been 
given the staff and the resources necessary 


to protect our interests in Washington, D.C. 
They have beaten back attempts at further: 
deregulation and at the weakening of the 
Davis-Bacon language and the bankruptcy | 
protections. They have worked with locals, | 
joint councils and conferences, to improve 


local legislative representation. 


The Education De-/ 
partment has initiated a revitalized leader- 
ship training academy that offers instruction 
in all aspects of union leadership. Many of 
you have attended that academy and many 
more are still coming. 

The Information Center runs the largest‘ 
labor library in North America and has ex- 
panded its data retrieval system to provide 
affiliates with a wealth of information on, 
contracts and corporations. 

The Economics Department compiles and 
distributes statistical material relating to all 
IBT negotiations. 

Our new Research Department has been) 
extremely useful to the General President's | 
office and the Legislative Department by pro- 
viding background data and a great number 
of special projects. 


: The 
department’s magazine and newsletters are 
second to none, provide regular seminars for 
over 100 Teamster editors and publishers, 
created a Speaker's Bureau to provide speeches | 
and research for Teamster affiliates, produced 
a variety of promotional material for our ‘’Buy- 
American” campaign, and produces films and | 
videos, some of which you'll see at this con- 


vention for the first time. 


Under R. V. Dur- 
ham, that department has pursued a wide- 


ranging agenda aimed at ensuring a safer, | 


healthier workplace, added a professional | 
hygienist, Suzanne Kossan to monitor health 
concerns in all Teamster jobs, renewed the 
prestigious Teamster Medical Advisory Com- 
mittee to provide expertise on workplace haz- 


ards, testified at numerous congressional | 


hearings and OSHA conferences on truck safety 
and toxic substances and employees’ right- 
to-know. 
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ment has been reorganized, expanded and 
modernized as well. They've installed the 
LEXIS computer system, established a union- 


busters’ monitoring program, testified on | 


Capitol Hill regarding labor law reforms and 
NLRB issues, and instituted the IBT Legal 
Services Network to communicate legal de- 
velopments and decisions with all Teamster 
affiliates. 
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We have over 170 lawyers here at this 
convention who provide legal support for our 
locals, joint councils and conferences. 

The Retirees: The IBT has created a 
Department of Retiree Affairs to service retired 
Teamsters, formed hundreds of new retiree 
chapters across our nation, instituted medical 
and insurance discount programs for Team- 
ster retirees, established a medical equip- 
ment loan program, restructured the retiree 
newsletter to keep retired members informed 
about issues of concern, and initiated a na- 
tional retiree housing program to provide low- 
cost but first-class residences for retired and 
disabled Teamsters across America. 

Our Pension Funds: The IBT has helped 
to restore the credibility of the Central States 
Pension Plan. Central States entered into a 
consent decree with the government in 1983 
to insure sound and stable operation. Today 
the fund is solvent with $6 billion in assets 
and over its term has paid out nearly $10 
billion in pension benefits. 

Community Services: The IBT record 
of charitable involvement has grown consid- 
erably over the last five years. We received 
public recognition for our work with Big Broth- 
ers, the Boy Scouts, B’nai B'rith, the Deborah 
Hospital, Easter Seals, Histadrut, Little City, 
Muscular Dystrophy, and so many more. We 
will continue our involvement with the Red 
Cross, United Way, and our Savings Bonds 
programs. We made major contributions to 
disaster relief efforts in Puerto Rico and in 
Mexico and drafted plans to expand Team- 
sters’ Night at the Circus from Ohio to Team- 
ster affiliates across the nation. We've given 
financial and moral support to Solidarnosc in 
Poland, seat belt safety and missing children 
programs, and expanded the IBT scholarship 
program from ten to twenty-five scholarships 
for children of Teamsters’ families yearly. 

And our International Outreach: 
The General Executive Board members un- 
dertook two successive missions to Europe 
and Asia to develop strong ties with the 
international labor movement for the first 
time, and opened an IBT Liaison Office in 
Taipai, Taiwan, to coordinate programs in 
conjunction with the Chinese Federation of 
Labor and other East Asian free trade unions. 
They’re eager today. (Applause) 

Our “Buy-American” Program: We 
have established an intensive “Buy-Ameri- 
can” program. We have enlisted all of the IBT 
resources and departments to push this pro- 
gram. Two essential parts of ““Buy-American” 
are public relations and legislation. Public 
relations aspects are aimed at identifying U.S. 
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multinational corporations who are abandon- 
ing the American worker and publicizing those 
products that are still made in America. Leg- 
islative aspects with the program are aimed 
at drafting and lobbying for fair trade legis- 
lation that will protect the interests of the 
American worker. 

Direct your attention to the “Buy-American” 
display booth and convention program on this 
Thursday. We need your help to make this 
program a success. 

In conclusion, from this catalog of activity, 
it is clear that we are embarked on aggressive 
rebuilding and revitalization efforts. We have 
not rested on our laurels, but have developed 
an agenda for the future of this union and its 
members. We are moving in the right direc- 
tion. I believe that over the last five years we 
have developed a momentum of growth, 
strength and success that can carry us into 
the next century. 

I cannot emphasize strongly enough, how- 
ever, how much we need your help. The labor 
movement by its very nature has always been 
a grass roots campaign for justice and equal- 
ity. The kind of program which we are stress- 
ing, like “Buy-American” and DRIVE will suc- 
ceed or fail at the grass roots. Active and 
retired Teamsters are more than two million 
strong. There isn’t a challenge that we can’t 
meet or an obstacle that we can’t surmount 
when we work together. 

For too long we were content to be a sleep- 
ing giant. That time is past. Over the last 
several years your General Executive Board 
has demonstrated its vision, its commitment 
to getting this union moving again. You have 
demonstrated your confidence by giving us 
the resources to create programs and services 
that are second to none in the labor movement. 

We are organizing this great union inter- 
nally and externally, becoming a force that 
can move in any direction. Our membership 
must and will continue to vote. That is the 
name of the game, if you believe labor is to 
survive in this country. 

Teamsters don’t retreat and Teamsters don’t 
quit. The IBT is an 83-year-old American in- 
stitution. We will go on. We must go on for 
the future of America is the future of labor. It 
is our God-given destiny to play a large part 
in determining that future. 

Thank you very much. 

(Standing ovation) 

Thank you. Thank you very much. We are 
together! Thank you. 
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eneral President Presser,  distin- 

s guished members of the General Ex- 

ecutive Board, Brother and Sister del- 

egates and distinguished guests to this 
International Convention. 

I know that I owe a sincere debt of gratitude 
to a great number of people in this union. I 
know that I cannot name and recognize all of 
the many friends and supporters. However, I 
cannot pass up this opportunity to express 
my sincere appreciation to all members of the 
General Executive Board and to General Pres- 
ident Presser for the faith and trust they have 
in me and for the support they have given me 
over the period which I have served as Gen- 
eral Secretary-Treasurer. 

General President Presser, through his vi- 
sion and his tireless efforts, along with the 
support of the General Executive Board, has 
achieved an outstanding record of service to 
the membership of this union. 

(Applause) 

Also, I want to thank the staff of the General 
Secretary-Treasurer’s department, each one 
being a professional in every sense of the 
word, and has been outstanding in assisting 
me in doing my job, and for this I am very 
grateful. 

Also, I want to express my sincere appre- 
ciation to Carolyn Moore, who has worked for 
this International Union for more years than 
she would have me tell you. But for the past 
19 years she has worked as my secretary, 
helping and assisting me in doing a variety 
of jobs. I simply want to say to you and to 
her, she is a truly great lady. 

(Applause) 

Additionally, I want to extend an expression 
of gratitude on behalf of the entire member- 
ship of this union to our dear friend, Ray 


Schoessling, for his many years of service to 
this organization. 

(Applause) 

The Constitution of this union charges me 
with certain responsibilities. As custodian of 
all of the properties, funds, securities and 
assets of the International Brotherhood of 
Teamsters, one such responsibility is to report 
to you on the finances of the union. Each of 
you has received a delegate’s kit containing 


an Officers Report which, in part, reviews the | 


finances of the International Union over the 
last five years. I hope that you take the time 
to examine this report carefully, because it 
offers a complete analysis of our financial 
standing. It is a remarkable record of success 
that reflects the hard work of the General 
President and the General Executive Board. 
It is a record of success in which I take great 
personal pride. I hope that you share in our 
sense of accomplishment. 

The primary job of a labor organization is 


to advance the economic, political and social | 


welfare of its members and their families. We 
are in the business of serving people. I am 
proud to report that nearly 400 million dollars 
has been spent during the last five years for 
the benefit and advancement of Teamsters 
everywhere. No other union has spent more 
to promote the welfare of its members, nor 
has any union positioned itself better for the 
future than the International Brotherhood of 
Teamsters. 

When we met in convention five years ago 
delegates took action to ensure the financial 
stability of this International Union. Dele- 
gates approved increases in the monthly per 
capita tax totaling $1.25 over the five-year 
period. However, sound investment policies 
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and efforts to maximize operating efficiency 
enabled the General Executive Board to waive 
the last two scheduled per capita increases, 
which resulted in a 10 percent savings in per 
capita payments for our local unions. This 
savings provided our local unions with an 
extra $25 million. That was used at the local 
union level for the benefit of our members. 

I think it is important to point out what 
made lower per capita taxes possible. It was 
an aggressive and highly successful invest- 
ment strategy. Operating expenditures ex- 
ceeded income by nearly $15 million over the 
last five-year period; however, investments 
and other income made up for the shortfall 
by adding additional revenues to the Inter- 
national’s funds. In the end our successful 
investment strategy brought the fund bal- 
ances of the International Union to a total of 
more than $194 million. Presently we are in 
good financial shape. We do not propose to 
increase per capita tax. (Applause) 

Based on five-year projections of operating 
costs and investment income, we should be 
able to maintain our excellent system of ben- 
efits and services at no additional cost to the 
local unions. (Applause) 

I take a considerable gamble when I make 
this prediction, because projections indicate 
that we will lose considerable money over the 
next five-year period. However, General Pres- 
ident Presser and the General Executive Board 
are willing to take the gamble and go forward 
to meet the challenges and to take advantage 
of the opportunities that will present them- 
selves over the next five years. 

Enough about the books, papers and assets 
of the union. While a sound investment port- 
folio keeps us strongfinancially, it really does 
not capture the essence of what a union is 
about. The Teamsters Union is about people, 
working people who care about themselves, 
their families and their brothers and sisters in 


“While a sound investment 
portfolio keeps us strong finan- 
cially, it really does not cap- 
ture the essence of what a 
union is about. The Teamsters 
Union is about people, working 
people who care about them- 
selves, their families and their 
brothers and sisters in the 
union.”’ 
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the union. I have seen the caring firsthand. I 
have been a union man for more than 35 
years. I have worked as a member, a business 
agent, organizer, local union officer, director 
of a national trade division, Executive As- 
sistant to the General President, Vice Presi- 
dent, now a General Secretary-Treasurer of 
the International Union. I have walked the 
picket lines and I have negotiated contracts. 
I know what it means to be a Teamster, and 
I know what we want and what we're looking 
for. 

Teamsters want a decent life for ourselves 
and our children. Teamsters want compre- 
hensive health insurance so that unexpected 
medical bills won't ruin family finances. 
Teamsters want adequate pensions, good 
housing, a comfortable standard of living for 
retirees. Teamsters want a safe workplace 
where our lives and health are not endan- 
gered. And Teamsters want a good education 
for our children. We know what we stand for. 
Teamsters have been in the front lines of 
every battle for human dignity and social 
justice over the last 83 years. 

The political imperatives facing the Team- 
sters Union are deadly serious. If the regres- 
sive principles of some selfish managers and 
insensitive politicians are allowed to prevail, 
then unions will be destroyed and the hopes 
and dreams of working men and women ev- 
erywhere will be shattered. We would not be 
true to our proud 83-year heritage if we stood 
idle while Teamster members and their fam- 
ilies continued to be battered by high unem- 
ployment, misguided managers and unfair 
government policies. We must never relax our 
commitment to human rights and social jus- 
tice. It is important that we continue to make 
our voices heard in Congress and in Parlia- 
ment, in state legislatures and provincial 
assemblies. A people’s union has the right 
and duty to speak out and act on issues, and 
to vote. It doesn’t cost a penny for any one of 
us to register and vote. But we need to get 
others to do so by spending more time, some 
effort and sometimes money to make sure that 
our members are getting the message. 

In the United States DRIVE, our political 
organization, has been a very effective means 
of membership participation in the political 
process and the spearhead of our efforts to 
crush the enemies of labor. Keeping with the 
officers’ pledge to the 1981 convention dele- 
gates, we immediately began mobilizing, put- 
ting into place a stronger, more effective 
DRIVE program. Local support has been ex- 


erates 


tremely gratifying. Membership response has 
been overwhelming. DRIVE has experienced 
tremendous growth, specifically a 300 percent 
increase in annual receipts since Jackie Presser 
has taken office. (Applause). 

Ours is one of the most powerful and well- 
funded political action committees in the na- 
tion. 

One of the major accomplishments of DRIVE 
has been the recent initiation of a weekly 
checkoff among the Teamster membership 
governed by contracts, including United Par- 
cel Service, National Master Freight and Na- 
tional Automobile Transporters agreements. 
This is a project to which I have devoted my 
personal attention. TITAN, that powerful re- 
cordkeeping system, sophisticated commu- 
nications network, the envy of the labor move- 
ment, is now harnessed and processing weekly 
dues checkoffs. Realization of this goal, long 
a dream of Teamster leaders, provides mem- 
bers with a way to contribute $1.00 a week or 
more to the DRIVE program. The results have 
been astonishing. 

Two and a half years ago there were at 
least 135 labor PACs in this country larger 
than the Teamster DRIVE program. Today we 
are No. 2. We are still growing. We have 
$2,000,000 in the coffers and the donations are 
coming in larger every month. Now we have 
the resources to start electing our friends and 
defeating our enemies. (Applause) 

You can be sure that the International will 
be there fighting for you and you can be sure 
that we will be heard. 

Now. I would be remiss, I believe, if I did 
not address the question of government in- 
terference in our convention. Before this con- 
vention adjourns you, the delegates, will elect 
a General Executive Board, including a Gen- 
eral President, for a period of five years. You 
will do so in a democratic manner, as that is 
the way the Constitution provides for nomi- 
nation and election of International Union 
officers. 


So what I have to say now in no way refers 
to a particular person or announced candi- 
date. Although one in particular is under fire 
from those who would interfere with our un- 
deniable right to choose leaders of our choice, 
isn't it strange that those in high places in 
our government would applaud the efforts of 
workers in Poland to achieve freedom from 
government dominance in their trade unions 
while at the same time trying to influence 
whom you elect to head the International 
Union? (Applause) 

Free trade union activity is a thing to be 
applauded by some of our high government 
officials as long as it exists in a foreign 
country. But here at home these people are 
no different than the tyrants the good brothers 
and sisters in Poland are trying to escape. 

Again, in all fairness, I do not use this 
platform to speak for the candidacy of any 
one individual, but I do use this platform to 
urge each and every one of you to stand up 
for free and democratic trade unionism in this 
country. Cast your vote not to please some 
politician with anti-union philosophy as his 
main characteristic. Cast your vote for the 
candidate whom you best believe will do the 
most for the 2,000,000 members whose eco- 
nomic well-being is tied to your choice. 

In conclusion, let me remind you, never 
harm a brother or see him harmed. An injury 
to one is the concern of all. Let us use this 
convention to come together and pledge every 
ounce of our energy to the fight. Let us build 
a spirit. Let us build a determination, and let 
us build this union into a force that will win 
the ultimate victory of a better quality of life 
for Teamsters everywhere. 

Thank you very much. (Standing ovation.) 
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ednesday, May 21, was 
W: long and historic day 

for Teamsters at the IBT 
convention. 

Delegates filed into the Ro- 
tunda at 9 a.m. for Election 
Day, 1986. First, however, they 
had to complete a morning-long 
debate on remaining constitu- 
tional amendments. 

Shortly after 11 a.m. dele- 
gates would begin the electoral 
process, which would result in 
the election of General Presi- 
dent Jackie Presser, General 
Secretary-Treasurer Weldon 
Mathis and all incumbent trust- 
ees and International vice pres- 
idents to their respective of- 
fices. 

As delegates rose to nomi- 
nate candidates for the two top 
union posts, it became clear 
that there would be a challenge 
for the presidency, with the 
name of Sam Theodus of Local 
407 placed in opposition to the 
incumbent, Jackie Presser. 

No opposition arose to 
Mathis’ candidacy; he, in a 
touching moment, was nomi- 
nated for the post by his son, 
Lamar. Likewise, all three in- 
cumbent trustees, Mitchel 
Ledet, Ben Leal and R.V. Dur- 
ham, were elected without op- 
position for a full five-year 
term. 
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Presser, who had pledged 
early in the proceedings that a 
complete roll call would ensue 
if a challenge arose, stuck to 
his word. Delegates were dis- 
patched to lunch, with the 
warning to return prepared to 
spend a very long day and eve- 
ning in a delegate-by-delegate 
roll call vote, and subsequent 
election of the vice presidents. 

To Presser's credit, and Theo- 
dus’ chagrin, that’s exactly 
what ensued, despite several 
pleas by the delegates to ac- 
cept Theodus’ concession, 
which came about a third of the 
way through the balloting. The 
process continued... . 

The final tally: 1729 to 24, and 
a total victory for the demo- 
cratic process and the right of 
each individual to express his 
or her view on the candidates. 

First Vice President Joseph 
Trerotola, who manned the 
mike for these nominations, 
termed it “an historic event,” 
while Jackie proclaimed the 
process the Teamsters’ way to 
show the world that “we are not 
only the number one union in 


America, in North America, but 
we are the number one union in 
democracy as well.” 

An immediate outpouring of 
cheers, demonstrations and 
whistles ensued, as the dele- 
gates exploded jubilantly over 
the Presser victory. 

Revitalized, they enthusiasti- 
cally began the process of 
electing all incumbent vice 
presidents to their posts. 

That event was marred only 
by the delegation's sadness 
over the absence of Third Vice 
President William McCarthy. 
He had become seriously ill just 
prior to the convention and, ac- 
cording to convention rules, 
had sent a letter accepting 
nomination, should the dele- 
gates do so. 

All vice presidents, including 
McCarthy, were returned to 
their posts unanimously by this 
strongly supportive 23rd Con- 
vention delegation. 

Delegates finally filed out of 
the hall near 8 p.m., tired by 
the grueling day but gratified 
that the world would now know 
officially that the trust of the 
Teamsters, contrary to what the 
media sometimes portrays, 
rests squarely with the officers 
they, as elected representatives 
of their hometown member- 
ships, had voted into office! 
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Teamsters’ 


Heart Lights Faas 


Shine; 
Convention 
Shows 
We Care 


he media at the conven- 
: tion, along with our 
guests, received an inside 
look at our big Teamster hearts, 
both in the Exhibit Hall and on 
the convention floor during the 
week. 

In the Exhibit Hall, booths 
staffed by representatives of the 
Little City Foundation, the Na- 
tional Easter Seal Society, the 
Muscular Dystrophy Associa- 
tion, the American Red Cross 
and even the IBT’s new Interna- 
tional Service Bureau ex- 
plained, by word and pictures, 
the Teamsters’ generous and 
enthusiastic support of a good 
cause. 

You hear frequently about the 
toughness of Teamsters, but 
there were few tough guys 
among the ranks of the General 
Executive Board on Friday of 
convention week when young 
Jamie Brazzell, after wheeling 
up to the podium in his electric 
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wheelchair on a specially de- 
signed ramp, presented Jackie 
and the Teamsters with a 
plaque honoring their charita- 
ble contributions. 


His mother, Mrs. Denise Braz- 
zell, noted that but for Mr. 
Presser and the Teamsters, “we 
wouldn't be here today and a 
lot of things wouldn't be hap- 
pening for Jamie.” Young Jamie 
and his mom joined in reading 
an ode they had written in grat- 
itude for the Teamsters’ caring 
concern. 


“America has made her way 
upon the backs of many, but 
there are few who have given 
as much to this wonderful land 
of plenty,” Mrs. Brazzell began. 
“For it is your pride, your 
strength, and your effort that 
makes this such a great land, 
and it is your wonderful gift of 
giving, your willingness to lend 
a hand.” 


Jamie added, “You truly know 
the meaning of brotherhood, 
from sea to shining sea. But for 
the efforts of those like you, 
there would be little for the 
likes of me. 


“So this thanks is just for you, 
for everything you have done 
and everything you are. We 
love each of you, Teamsters. 
You are America’s brightest 
star.” 


Teamsters also heard a 
videotaped word of thanks from 
National Easter Seals Telethon 
Host Pat Boone. 


Making a special presenta- 
tion was Robert Dachman, on 
behalf of the Little City Founda- 
tion. It was truly heartwarming 
to learn from Little City’s Dach- 
man that a Jackie Presser Resi- 
dence for the Developmentally 
Disabled has just been com- 
pleted, thanks to Teamsters’ 
generous contributions to this 
complex for the mentally and 
physically handicapped. Dach- 
man presented Presser, who 
lends his name to the annual 
Jackie Presser Invitational Golf 
Tournament for Little City, with 
two special awards honoring 
the IBT’s longtime contribu- 
tions. 


Eliezer Rafaeli, executive vice 
president of the National Com- 
mittee for Labor Israel, also 
lauded Teamster contributions 
on behalf of Histadrut. He in- 
vited all Teamsters to visit the 
Holy Land and see for them- 
selves the “Brotherhood,” a 
building for senior citizens, all 
of them graduates of organized 
labor, be they Jews or Arabs, 
created in the Carmel moun- 
tains near Haifa, thanks to 
Teamster contributions. 

Teamster charity is a day-to- 
day thing, taken for granted by 
the members as a necessary 
expression of our moral and so- 
cial concern for our neighbors. 
As Jackie pointed out during the 
week, “the media might not 
write about it much,” but this 
concern is an integral part of 
what we Teamsters are—people 
with big hearts lending a help- 
ing hand wherever we can! 
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Officers Report Chronicles 
Union's Progress, Solvency 


mong the materials in 
the kits they received at 
convention registration, 
delegates and alternates found 
a copy of the 1986 Officers Re- 
port, an exacting and colorful 
analysis of the IBT’s operations 
and finances over the most re- 
cent five-year period. 

Teamsters General President 
Jackie Presser and General 
Secretary-Treasurer Weldon 
Mathis were determined to give 
delegates a comprehensive 
overview on both the union's 
current directions and immedi- 
ate and long-term goals, as 
well as a detailed status report 
on the IBT’s finances and opera- 
tions. 

The volume noted the excit- 
ing progress being made as the 
Teamsters prepare for the 21st 
century with innovative new 
programs. We”. . . look for- 
ward to ever more exciting to- 
morrows as each member 
catches the new spirit alive to- 
day and helps us spread the 
message that the Teamsters 
Union is going to be THE union 
to watch in the years to come!” 
the union's two top officers 
wrote in their welcome greeting 
to delegates. 

While the General President's 
report dealt with the evolving 
structure of the organization 
and the addition of countless 
departments to buoy its 
strength and service to the 
membership, including the im- 
pressive growth of the IBT 
DRIVE political action program, 
the General Secretary-Treasurer's 
report documented the financial 
underpinnings of the organiza- 
tion that are so vital to its sta- 
bility and solvency. 
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Teamster leaders are proud 
that, despite inflationary times, 
the impact of air and motor car- 
rier deregulation and several 
years of membership declines, 
they were able to report on suc- 
cessful efforts to “minimize the 
operating deficit and maximize 
the investment performance to 
provide, at the lowest cost to 
members, the financial strength 
and stability that is reflected in 
our net assets.” 

“Due to the success of these 
techniques, the Board was able 
to waive certain per capita in- 
creases during this convention 
period,” General Secretary- 
Treasurer Mathis wrote. “The 
waivers of increases during the 
years 1983, 1984 and 1985 re- 
sulted in a savings to our affili- 
ates of nearly $25 million; a 
savings of four months, or 10%, 
of the actual per capita pay- 
ments received during the 
three-year period. These funds 
were retained by our local 
unions to provide more service 
to our members at the local 
level.” 

The bottom line of the report: 
a graphic picture of an aggres- 


sive and vital union on the 
move. Today, the financial 
strength of our union is greater 
than ever before. Our net assets 
have grown to almost $200 mil- 
lion and the market value of 
our investments exceeds $123 
million. 


“Today, we have a stable, 
solvent union that is prepared 
to tackle the challenges ahead 
with vigor and vitality,” Team- 
ster leaders asserted. 


Nearly 2,000 Teamsters reaf- 
firmed the policies, programs 
and goals presented by this re- 
port at the Teamsters’ conven- 
tion with their ballots and their 
resolutions urging ever greater 
strides. 


Teamster members through- 
out the union can also ensure 
this union's growth by their 
dedication to the Teamster 
cause and willingness to get in- 
volved and be supportive of 
new programs that are being 
created to help each and every 
Teamster member. 


Remember, you are the 
“team” in Teamsters and our fu- 
ture depends on you! 
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PUTTING THE CONVENTION TOGETHER 


° -LAS VEGAS CONVENTION CENTER- 4, 


It began with two empty halls 
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Team effort turned boxes and 
materials into finished products! 


‘\“-“® The IBT won its race with the clock; delegates found... 
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—AN AMBITIOUS UNDERTAKING 
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Cecil B. De Mille-style 

extravaganza, complete 

with a cast of hundreds 
and an audience of nearly 
8,000. That was the 1986 Team- 
sters Convention, in terms of lo- 
gistics, advance planning and 
down-to-the-wire coordination 
and organization. 

In the end, delegates to the 
convention arrived to find glit- 
tering exhibits and space-age 
technology everywhere—from 
the space shuttle and telecom- 
munications satellite hovering 
overhead to the high-tech TI- 
TAN communications center, 
rotunda-style historical exhibit 
and dozens of other booths. A 
luncheon for the ladies and a 
Teamster Gala went off without 
a hitch, thanks again to the 
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team effort. We even had the 
IBT General Executive Board 
wives at work, pitching in to 
help Myrtle Mathis and Cynthia 
Presser wrap more than 3,000 
gifts for our luncheon guests. 
The Teamsters had invited 
virtually every IBT department, 
division, trade and area confer- 
ence and charitable cause with 


which we're involved to partici- 
pate in convention week activi- 
ties. The union sought to give 
our guests a nuts-and-bolts fa- 
miliarity with the IBT and its 
increasingly diverse operations. 

The results were spectacular, 
and amid the glitter and piz- 
zazz, a very real message was 
delivered—of service and dedi- 
cation, creativity and vitality, a 
determination to succeed and a 
day-to-day involvement with 
the members and their needs. 

Planning a convention this 
size is no small matter. IBT offi- 
cers and staffers had been for- 
mulating ideas for the gather- 
ing for more than two years, 
and had been involved in 
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actual on-site planning for more 
than a year. 

There were myriad details to 
consider—from the configura- 
tion of the stage and the Ro- 
tunda hall to the exhibits that 
would be seen in the exhibition 
hall and the diverse materials 
that would be needed. 

Both the General President's 
and the General Secretary- 
Treasurer's offices had been in- 
tegrally involved. 

Jackie assumed responsibility 
for the convention's overall 
theme and look, as well as all 
convention materials, including 
slide shows, a Teamster-prod- 
uced film and countless audio- 
visual aids, including an on- 
site video production studio. 

Weldon’s operation concen- 
trated its efforts on acquiring 
the badges and other delegate 
materials necessary, sending 
out the Convention Call, pre- 
paring the union's financial sta- 
tistics, keeping track of the del- 
egates, alternates and guests 
and handling the seemingly 
endless paperwork overload ne- 
cessitated by so large a gather- 
ing. 
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Convention ‘86 Was a 


Putting everything from the 
delegate kits to the exhibits to- 
gether took endless hours as 
registration weekend neared, 
but a dedicated team of IBT 
staffers and field personnel, 
aided by members of key con- 
vention committees and other 
volunteers, working down to the 
wire, put together a spectacular 
program seldom seen in IBT an- 
nals. 

Why, delegates even received 
two special-edition IBT newspa- 
pers, touting the convention's 
activities! 

Not even a last minute hitch 


with the Convention Gala could 
stop the intrepid IBT. We just 
swung into action and within 
24-hours had substituted coun- 
try superstar Waylon Jennings 
for his ailing country music 
compatriot, Willie Nelson. The 
Gala went on, with Jennings 
and Comedian Fred Travalena, 
both of whom delighted, 
amused and entertained the 
group with their innovative 
styles and performances. 

From start to finish, the 1986 
IBT Convention was proclaimed 
by delegates and guests alike 
the union's best ever! 
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s a successful 23rd con- 
vention of the Interna- 
tional Brotherhood of 

Teamsters neared its conclu- 
sion, delegates were admon- 
ished by Teamsters Human 
Services Director Father David 
Boileau in a closing benediction 
to contribute their own best ef- 
forts toward making the Team- 
sters a better union. 

“When our story is told, then 
the world will know that we 
were Your agents, that we 
made this union an instrument 
of justice. Then, the world will 
know that we did the most no- 
ble thing that any person any- 
where, any time, can do. We 
did your will.” 

He added the petition that we 
prove equal to the challenges 
ahead. 

“We pause in trepidation and 
in humility before the future. 
The demands of the rest of this 
century are awesome. The fu- 
ture of technology; the displace- 
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ments in the world of work are 
overwhelming. Are we equal to 
it? .. . We beg that gift from 
You,” he said. 

“We need intelligence... we 
beg flexibility ... we beg en- 
durance, and that means guts. 
We, above all people who are 
involved in this tremendous 
task of bringing about justice, 
we have to be tough and we 
have to be rough and we have 
to be very hard to bluff. 

“Finally, we need hope, be- 
cause without hope, there isn't 
any future, and what we hope 
for is what we know we have 
done in the past. We hope to be 
your instruments... . Finally, 
we hope for integrity—that 
you'll make us equal to the tre- 
mendous gift that You have 
given us in being Teamsters.” 

Buoyed with this blessing, 
that prays for much that Team- 
sters need to accomplish the 
mission ahead, delegates, al- 
ternates and guests watched as 


the officers they'd elected offi- 
cially assumed the high offices 
they'd agreed to hold for the 
next five years during their 
swearing-in late Wednesday 
evening, after a long, grueling 
day. 

There had been 1,891 dele- 
gates, 571 alternates and more 
than 5,243 guests among the 
7,709 people attending this 23rd 
Teamster gathering, and during 
the long days of deliberation 
and debates, all had arrived at 
a new respect for the spirit of 
democracy and fair play that 
were clearly demonstrated by 
both delegates and officers. 
Teamster pride exists so 
strongly today, and will con- 
tinue to grow in the years to 
come, because we do believe in 
the brotherhood and sisterhood 
we embrace and know that the 
world can be a better place if 
we dare to dream and unite our 
strengths. Teamsters: Yester- 
day, Today, Tomorrow! 
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“Teamsters don’t retreat and Teamsters 
don’t quit. The IBT 1s an 83-year-old 
American institution. We will go on. We 
must go on for the future of America 1s 
the future of labor. It is our God-given 
destiny to play a large part in 

| determining that future.” 


23rd International Convention 
| Las Vegas, Nevada 
| 1986 
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ducation, as reflected by 
E this month's International 

Teamster cover and much 
of the content of this issue, is 
an increasingly important con- 
cern for those of us in the 
Teamsters and the rest of orga- 
nized labor. That, I think, is 
rightfully so. 

We are living in increasingly 
sophisticated and complex 
times. The challenges we face 
in coming to grips with high- 
tech industries, a global econ- 
omy and the switch from an in- 
dustrial base to a service-ori- 
ented system are compelling us 
to rethink virtually every aspect 
of our lives. 

Workers and those who repre- 
sent them need to constantly 
reassess skills they already 
have, hone them and develop 
new ones. The young need to 
be equipped with skills through 
the learning process that ena- 
ble them to meet these chal- 
lenges through a 30-50 year 
work life, equipped with the 
adaptive skills to meet change 
head-on and find a niche in the 
changing world work environ- 
ment. Sociologists talk of life- 
long learning and, perhaps, a 
future trend that will see work- 
ers changing occupation sev- 
eral times during a working ca- 
reer. Surely, students today 
need to be challenged to de- 
velop a variety of skills, inter- 
ests and abilities if that will be 
the case. 

The anti-union climate so 
prevalent in this country today, 
which manifests itself in union 
decertifications, the prolifera- 
tion of union-busting consult- 
ants and a rash of bitterly anti- 
worker legislation also is some- 
thing we must contend with. 

If North America’s people no 
longer understand what orga- 
nized labor stands for and 


seeks, then it's up to us to re- 
mind them, as well as to edu- 
cate a generation of youngsters, 
some of whom may never have 
come in contact with an honest- 
to-goodness working man or 
woman. 

Someone once said that the 
“purpose of all higher educa- 
tion is to make men aware of 
what was and what is; to incite 
them to probe into what may 
be. It seeks to teach them to 
understand, to evaluate, to 
communicate.” Add to that 
something Lyndon Johnson once 
said and you have, I think, the 
formula for success. LBJ noted 
once, “We must open the doors 
of opportunity. But we must 
also equip our people to walk 
through those doors.” 

We in the Teamsters are con- 
vinced that the multifaceted ap- 
proaches we are using today 
offer the best chances for 
success. 

We are approaching the task 
of educating those for whom 
we're responsible on many lev- 
els. We are educating our offi- 
cers, business agents and stew- 
ards and we are seeking ways 
to make retraining opportuni- 
ties available to the member- 
ship. We are providing labor- 
mangement courses to increase 
understanding and mutual 
awareness of concerns; we are 
looking at ways to stop the 
union-busters. 

We are providing educational 
opportunities for members’ 
youngsters and going out in the 
community to acquaint our fel- 
low citizens with whom we are, 
and we are beginning ambi- 
tious new programs to en- 
lighten and equip a cadre of 
teachers who can help us carry 
our message of concern and 
support across North America, 
through the social studies curri- 
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cula of both the United States 
and Canada. 

It's an all-encompassing, am- 
bitious program. It will require 
a lot of effort and dedication to 
accomplish. But if we succeed, 
and succeed we will, our lofty ) 
goals will result in a generation 
of people who once again are 
aware of all organized labor 
has contributed to progress in 
the world, and equipped with 
this understanding, will be 
more inclined to share labor's 
concerns and support its inter- 
ests. 

We are, after all, one family 
here together on this tiny planet 
of ours. Only by working in 
concert can we ever hope to 
achieve a better world for all 
men and women. 
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Pre-Convention 


Board 


Session 


Focuses on IBT 


Outreach 
Efforts 


he Teamsters General Ex- 
y ecutive Board held its sec- 
ond quarterly meeting of 

the year April 29-May 2 in Las 
Vegas, Nevada, just three 
weeks prior to the start of the 
23rd International Convention. 

As could be expected, con- 
vention plans and arrange- 
ments topped the list of a full 
and busy agenda for the Board. 
General President Jackie 
Presser reported in detail on the 
multitude of preparations that 
had been made for various con- 
vention events and programs, 
providing the Board with a com- 
prehensive update on the status 
of all convention-related activi- 
ties. 

During the General Presi- 
dent's report: 


e Board members received an 
overview of the 40-plus display 
booths planned for the Exhibit 
Hall area of the Las Vegas Con- 
vention Center. These booths 
provided convention delegates 
and guests with new materials 
and informational packets on 
the activities of Teamster con- 
ferences, trade divisions, de- 
partments and services, and 
highlighted the IBT’s involve- 
ment with various charitable or- 
ganizations. 

e The GEB reviewed the list 
of guest convention speakers of 
national prominence in the 
worlds of labor, politics and 
medicine who were scheduled 
to address the delegates. These 
included such luminaries as 
Secretary of Labor Bill Brock, 


Senator Orrin Hatch, former 
Secretary of State Alexander 
Haig, U.S. Congressman Bill 
Clay, Dr. Michael DeBakey and 
key union leaders. 

e Members of the Board were 
given a synopsis of video pres- 
entations prepared especially 
for the convention. These in- 
cluded an impressive series of 
videotaped greetings from such 
notables as Vice President 
George Bush, Senate Majority 
Leader Robert Dole, Speaker of 
the House Tip O'Neill, a num- 
ber of U.S. Senators and Repre- 
sentatives, and entertainers 
such as Pat Boone and Sammy 
Davis, Jr. 

The Board also had an oppor- 
tunity to preview during the 
week the two special audiovis- 
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ual presentations that would 
premier during the conven- 
tion—the four-minute, multi- 
media, “Proud to Be a Team- 
ster” slide show and the 22-min- 
ute IBT film, We're America’s 
Teamsters.” 

The Board also was updated 
on plans that had been made 
for the special gala evening 
concert, set for Thursday of con- 
vention week. 

In addition to convention-re- 
lated matters, the Teamster 
leaders focused their attention 
on a number of issues affecting 
the union's membership. 

Lengthy discussion was held 
on key legislative developments 
which had occurred since the 
last Board session. 

Board members were also 
given a report on the Spring 
1986 Legislative Workshop, a 
two-day seminar held in Wash- 
ington, D.C., which focused on 
current legislative issues and 
on the importance of DRIVE. 
Nearly 100 Teamster leaders 
from across the country at- 
tended the workshop. 

In his report to the Board, the 
General President also dis- 
cussed the successful operation 
of the Teamster Leadership 
Academy, which has expanded 
its curriculum from a program 
geared primarily toward new 
union officers to one which pro- 
vides a comprehensive look at 
such diverse concerns as in- 
vestments, corporate structures 
and methods of political action. 

Updates on freight and the 
National Automobile Transport- 
ers Agreement were given to 
Board members, as were status 
reports on the “Buy American” 
campaign, organizing activi- 
ties, safety and health issues, 
and key developments in the 
IBT’s various trade divisions. 

General Secretary-Treasurer 
Weldon Mathis reported to 
Board members on the financial 
affairs of the union. Other re- 
ports were also presented by 
IBT General Counsel John Cli- 
maco, Director of Communica- 
tions Duke Zeller and Legisla- 
tive and Political Director David 
Sweeney. 
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Teamsters International Vice President Walter Shea was sworn in on 
June 24, 1986 as a member of the Panama Canal Commission, 
following a late 1985 appointment by President Reagan and Senate 
confirmation. As a panel member, Shea will help implement 
oversight responsibilities over the Canal, guided by the Panama 
Canal pact and other agreements. He will have a hand in making 
all policy decisions impacting on Canal operations, such as the 
development of compatible or unified systems for wages and 
employment practices in the Republic of Panama, until the Canal is 
turned over to Panama in December, 1999. 


eamsters began a historic 

and innovative educa- 

tional project on July 14, 
with the start of the first-ever 
Teamsters’ labor history class 
for teachers. 

The unprecedented program, 
running from July 14 to July 25, 
is attempting to teach 125 of 
North America’s school teachers 
from around the country about 
the principles of unionism, the 
specific history of the Team- 
sters and labor's role in the de- 
veloping economic systems of 
the U.S. and Canada. Goal of 
the program is to train educa- 
tors who will then go back to 
their hometown schools and in- 
tegrate what they've learned 
about labor into their class cur- 
ricula. 

Eventually, it is hoped, the 
lesson plans these educators 
devise, as well as subsequent 
sharing among graduates in 
terms of course materials, will 
provide the core of a labor stud- 
ies program that can be taught 
in school systems throughout 
the United States and Canada. 

The program is being con- 
ducted at the New York State 
School of Industrial and Labor 
Relations at Cornell University. 
It has been carefully structured 
by IBT Human Services Director 
Father David Boileau and his 
staff, using the best teaching 
team they were able to gather 
from around the country. 

From more than 400 appli- 
cants who responded to an ap- 
plication which appeared in In- 
ternational Teamster several 
months ago, Boileau and his 
staff, in conjunction with Cor- 
nell personnel, selected a group 
of 125 teachers to participate in 
the two-week program. Atten- 
dees were coming from every 
state within the United States 
and from every Canadian prov- 
ince. There were 25 partici- 


4 


pants from each Teamster area 
conference. 

The course was carefully de- 
signed to give participating ed- 
ucators an in-depth look at la- 
bor's contributions. During the 
first week, they were to study 
the history of organized labor in 
the morning sessions, while 
during the second week, they 
would spend their mornings 
concentrating on labor rela- 
tions, specifically the collective 
bargaining and arbitration 
processes. 

Each afternoon during the 
course, for which each graduate 
will earn three academic credit 
hours, the group was to study a 
specialized field of interest. 

They would get a general in- 
troduction to the Teamsters 


from Father Boileau; take a look 
at the history of the Teamsters 
with Bernie Cook; gain an 
awareness of educational ap- 
proaches being employed at the 
IBT from Education's Mary La- 
zarsky, and get an introduction 
to the deregulation dilemma 
from IBT Economist Norman 
Weintraub, as well as a look at 
the world of labor relations 
from Teamster leader Harold 
Wolchok, using his textbook, 
"The Real World of Work.” 
During the second week, they 
were to explore labor issues 
such as collective bargaining 
and representation, through 
discussions with IBT General 
President Jackie Presser and 
veteran Teamster leaders such 
as Wolchok, Western Confer- 
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ence Research Director Mark 
Endreson, Industrial Trades Di- 
vision Director Joseph Konowe 
and others. 

Nor was lunchtime a time for 
recreation, since Cornell 
planned to have at its “high- 
powered brown bag lunches” 
speakers to discuss key issues 
seminar-fashion and exchange 
views with participants. Such 
diverse topics as labor unions 
and the law, labor unions and 
the first amendment, labor's in- 
volvement with the media, la- 
bor and EEOC issues, and the 
integral part our Canadian 
Conference plays in our union’‘s 
structure, among others, were 
to be discussed. 

Assisting with these sessions 
are visiting educators such as 
Ed Taub from the University of 
Indiana, who was to discuss 
the Teamsters and the media 
question, Ohio State’s Barney 
Offerman, who was tackling the 
equal opportunity issue, and 
Dr. Barbara Marchiolonis from 
Harvard, who lent her expertise 
as a recognized expert on 
teaching methodologies. 

The Teamsters’ Boileau said 
the course had been structured 
to be roughly one-third con- 
cerned with the history of orga- 
nized labor, one-third with the 
Teamsters’ contributions, and 
one-third with formulating les- 
son plans to incorporate what 
the group learns into effective 
school lesson plans. 

Diverse tools were going to 
be utilized to help educators 
make their master plans and 
any subsequent lesson mate- 
rials interesting for their stu- 
dents. In addition to the course 
itself, these Teamsters would 
be formulating a master plan of 
instruction and the union was 
undertaking the production of a 
specially created film to help in 
the educational process. 

“We want these people to eat, 
drink, sleep and breathe labor 
for two weeks,” Boileau said. 
“We want them to learn the 
terms already familiar to those 
in labor. We are saying, ‘Here 
is the research, these are the 
key ideas and the key people, 
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and here’s how to teach such a 
course.’ What we then want 
them to do is to network with 
teachers from other areas, ex- 
change ideas and successful 
techniques, and get this infor- 
mation into the nation’s 
schools.” 

Boileau added that a very im- 
portant part of the course will 
be the evaluation and follow-up 
program that is being devel- 
oped. “We want to enlist these 
people as our agents; we want 
them to go home and get this 
information into the curriculum; 
we're counting on them to help 
us find other teachers who'd be 
interested in this study course.” 

The Teamster educator 
pointed out that the Teamsters 
would like to formulate similar 
workshops that the IBT could 
help conduct around the coun- 
try, teaching other teachers this 
same course material. They 
would also like to make the in- 
structional materials available 
to local Teamster officers for 
use among their interested rank 
and file. “Down the road, we'd 
like to have those teachers 
we've trained assist us in com- 
piling oral histories and in put- 
ting together other components 
of our IBT history project as 
well,” the educator added. 

The Teamsters were also mak- 
ing available for the first time on 
any college campus, several 
unique historic exhibits created 


One Teamster leader meeting with students on the union's behalf in recent 


for the 1986 IBT convention as a 
way of acquainting participants 
with our union's proud history 
and heritage. One exhibit will 
be on view at the Cornell Li- 
brary, while the other will be 
installed at the New York State 
School of Industrial and Labor 
Relations. Both were to be open 
to the public. 

Boileau was buoyed by the 
fact that there has been such 
tremendous interest in the pro- 
gram. “Obviously, educators, 
like the rest of us, have seen 
shows like ‘Roots’ and immi- 
grant-related programs, and are 
becoming more aware of the 
complexities of how our nations 
were formed. Studying labor 
history gives them a unique 
vantage point from which to 
view these diverse forces at 
work. They want to explore the 
advantages and disadvantages; 
they’re aware they don't know 
much about labor unions and 
seem eager to learn more,” he 
noted. “That gives us a way to 
get our message across to a re- 
ceptive audience and, hope- 
fully, begin turning around 
some of the misconceptions our 
young people have about labor 
today.” 

"This is a vital first step,” the 
educator predicted, “and I am 
proud that the Teamsters were 
the ones who had enough faith 
in labor to take such a bold ap- 
proach to solving the problem.” 


weeks was Industrial Trades Division Director Joseph Konowe. Konowe 
visited the Greens Farms Academy in Connecticut recently, where he 
engaged in a debate with Bernard Lishinsky, industial director of Handy 
and Harman, about the merits of unionism. 

Konowe notes that since most of the school’s students come from very 
affluent backgrounds and will go on to college and become future indus- 
try leaders, he was pleased to have the opportunity to challenge their 
opinions and expand their viewpoints. He was invited to participate in the 


seminar by the school’s dean, Ty Reed. 


PA. CONFERENCE TARGETS POLITICAIAC 


early 200 Teamsters from 
WN throughout the state as- 
sembled in Hershey, 
Pennsylvania, recently for the 
third, highly productive gather- 
ing of the Pennsylvania Confer- 
ence of Teamsters. 

A host of political and civic 
dignitaries were on hand, along 
with Teamster leaders, to 
thrash out the serious problems 
facing union members today. 
Delegates responded by enact- 
ing an ambitious, forward-look- 
ing slate of 35 resolutions 
aimed at anticipating and 
meeting these challenges. 

During the session, held from 


elegates took action on 
D some 35 resolutions dur- 
ing the Pennsylvania 
Conference session. 


® Among the resolves, they 
voted to oppose double-breast- 
ing in the construction industry, 
urging the U.S. Senate to pass 
H.R.281, the Construction Indus- 
try Contract Security Act, with- 
out amendment, to protect the 
bargaining rights of Teamsters 
employed in the construction in- 
dustry. 

® Delegates took a strong 
stand against deregulation, 
urging affiliates to work with 
the IBT and urge Pennsylvania 
members of Congress to enact 
legislation to regulate the truck- 
ing industry as it was before, 
and to reestablish the transpor- 
tation system that served our 
country so well. 

© They also urged the Penn- 
sylvania Conference to create 
and advance, conference-wide, 
unified policies for all Teamster 
affiliates in the fields of politi- 


May 4 to 7, 1986, Conference 
President John P. Morris and 
Secretary-Treasurer James M. 
Beros both commented favora- 
bly on the continuing rise in in- 
fluence and power the Confer- 
ence has enjoyed, despite the 
fact that this is only the third 
annual meeting of the Confer- 
ence since its inception. 
Vigorous involvement by affil- 
iates has helped the Confer- 
ence take great strides in orga- 
nizing, political action, retiree 
affairs, education and social 
and community services, all of 
which have contributed to the 
organization's growing reputa- 


RESOLUTIONS 


cal action and legislative pro- 
grams, and further communi- 
cate such with one voice in 
solidarity, encouraging every 
Teamster member and family to 
register and vote. 

® To lessen the tragedy of 
plant closings and their subse- 
quent impact on workers, dele- 
gates urged the United States 
Congress and the Pennsylvania 
State Legislature to provide 
new laws to remove the tax in- 
centives that foster plant clos- 
ings. They urged Congress to 
require companies to give ade- 
quate advance notice of such 
closings and provide for in- 
creased and expanded unem- 
ployment compensation bene- 
fits for workers affected by 
plant closings, as well as coun- 
seling and retraining for af- 
fected workers. These Team- 
sters also suggested that 
corporate contributions be 
made to an impacted commu- 
nity to provide needed re- 
sources during the pre- and 
post-closing period; that incen- 


tion as the leading labor orga- 
nization within the state. 

In his official report to dele- 
gates, President Morris offered 
detailed statistics on recent or- 
ganizing successes by affiliated 
locals; set out a program for or- 
ganizing Overnite Transporta- 
tion, a non-union carrier which 
is rapidly moving into the Penn- 
sylvania area; detailed the 
need for a Conference newspa- 
per; and cited many of the re- 
cent labor victories in the State 
House and Senate, which he 
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tives be provided to attract new 
companies to areas severely 
impacted by plant closings, and 
that health care benefit contin- 
uation be made available for 
laid-off workers and depend- 
ents. 

® Delegates also urged the | 
United States Senate to pass 
8.1018, armored car legislation, 
in its current form without 
amendment, so as not to pre- 
vent this class of employees 
from joining a union of their 
choice; went on record in favor 
of a substantial increase in the 
federal minimum wage; and 
voted in a strong plank support- 
ing the IBT position on trade 
policies, seeking especially the 
passage of H.R.3487, the Fair 
Trade Wage Act, along with a 
long list of other resolutions. In 
a related measure, Pennsylva- 
nia Conference delegates went 


_ on record as encouraging all 


union brothers and sisters to 
“Buy American/Buy Union,” to 
help put American union work- 
ers back on the job. 
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credited to vigorous and enthu- 
siastic Teamsters’ participation. 

The list of distinguished polit- 
ical figures addressing the 
gathering read like a “Who's 
Who” of Pennsylvania politics. 
Speakers included United 
States Senator Arlen Specter, 
Governor Dick Thornburgh, 
Lieutenant Governor and a can- 
didate for Governor William W. 
Scranton, III, State Senator and 
Democratic Minority Leader Ed- 
ward Zemprelli, State Senator 
Vincent Fumo, Majority Leader 
of the Pennsylvania House of 
Representatives James Mander- 
ino, State Representative 
Dwight Evans, Pennsylvania 
Secretary of Labor James W. 
Knepper, Jr., and Pennsylvania 
Auditor General Don Bailey, 
who's also a Democratic candi- 
date for the United States Sen- 
ate in 1986. 

While all lauded the Team- 
sters’ record of political action, 
several took strong stands on 
issues of importance to our 
members. 

State Senator Fumo, the 
“Teamsters’ voice in the State 
Senate,” offered delegates a re- 
port on current bills pending 
before the State Senate directly 
affecting labor, pledging his 
continued support of Teamster- 
sponsored legislation and his 
commitment to ensuring the 
Teamsters receive the recogni- 
tion they deserve as the largest 
union in the state. 

Majority Leader Manderino 
reported on current legislation 
before the State House, encour- 
aging the Teamsters to continue 
to press forth their views and 
opinions. 

State Representative Dwight 
Evans’ remarks also were well- 
received; he reported on a bill 
he has sponsored in the State- 
house to eliminate the goon 
and thug tactics that private se- 
curity forces have been using 
on picket lines. Noting that they 
are used only to harass, intimi- 
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date, threaten and coerce legiti- 
mate strikers, Evans affirmed 
that their illegal activities must 
be stopped. 

U.S. Senator Specter’s report 
was of particular import for del- 
egates, since he arrived fresh 
from a Capitol victory, having 
defeated proposed anti-labor 
amendments to the Hobbs Act 
introduced on the Senate floor. 
He promised Teamsters that he 
would continue to fight for their 
interests. 

At a reception hosted for del- 
egates, wives and guests, the 
large contingent of State Sena- 
tors and Representatives, state 
commission and board mem- 
bers, judges, county chairmen, 
Congressmen and other politi- 
cal and civic leaders lent proof 
through their sheer numbers 
that the Pennsylvania Confer- 
ence of Teamsters is the most 
recognized and respected labor 
organization in Pennsylvania. 

IBT representatives at the 
session included Robert T. 
Flynn, administrative assistant 
to the General President, DRIVE 
Director Wallace Clements, IBT 
Legislative Representative Tim- 
othy Scully and IBT Human 
Services Director Father David 
Boileau. They detailed for dele- 
gates a number of new services 
and programs available to IBT 
affiliates. 


U.S. Senator Arlen Specter and 
Pennsylvania Governor Dick Thorn- 
burgh, both sympathetic supporters 
of Teamster causes, were keynote 
speakers at the recent three-day 
session of the Pennsylvania Confer- 
ence of Teamsters. 


Clements reported, in particu- 
lar, on the success of the Inter- 
national’s DRIVE program and 
congratulated Local 115 and 
Joint Council 53 for being the 
top contributors to DRIVE for the 
first quarter of 1986. Clements 
pledged to visit each local 
union within the Pennsylvania 
Conference to help each affili- 
ate get its DRIVE program off 
the ground or increase its suc- 
cess. 

Conference President Morris 
issued a general call-to-arms 
for DRIVE at the conclusion of 
the meeting, urging all locals to 
support this International pro- 
gram, which Morris termed “es- 
sential to our future survival.” 

He urged a united 100 percent 
campaign of support for and 
participation in IBT DRIVE, af- 
firming that political strength 
“is the only answer for local 
unions to protect themselves 
against the various outside 
forces that are trying to destroy 
the labor movement today.” 


he Eastern Conference 

policy committees met in 

June, 1986, in Washing- 
ton, D.C., to prepare for the 
coming 13th area conference of 
this IBT affiliate, which will be 
held this August in Myrtle 
Beach, South Carolina. 

Representatives of the 12 
trade divisions that are opera- 
tional in the Conference at- 
tended the session. These in- 
clude the Conference's Airline, 
Automotive, Chemical and Pe- 
troleum; Bakery; Brewery, Soft 
Drink, Liquor & Winery Employ- 
ees; Building and Construction; 
Dairy Employees; Househood 
Goods, Moving and Storage; In- 
dustrial Employees; Miscella- 
neous; Office Employees; Over- 
the-Road and General Hauling; 
Public Service Employees, and 
Warehouse, Produce, Dry and 
Cold Storage Divisions. 
All of the contract negotia- 

tions and organizing programs 
in the conference area are as- 
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signed to these 12 trade divi- 
sions. The policy committees 
were established to formulate 
programs, exchange ideas and 
make recommendations. Policy 
committee recommendations 
will be reported to affiliated lo- 
cal unions at the Conference’s 
meetings in August. 

Eastern Conference Director 
Joseph Trerotola stated at the 
session that it was his intention 
to have the policy committees 
and trade divisions meet more 
frequently, in order to stimulate 
the flow of ideas and exchange 
of information which are essen- 
tial to the effective operations 
of affiliated local unions. 

The policy committees were 
very active in the early years of 
the Conference and were, in 
fact, crucial to its early success. 
Faced with today’s complex ne- 
gotiations and organizing chal- 
lenges, Trerotola feels that a 
strong policy committee could 
play a similar role today. 


He cited a number of trends 
to support this contention. ‘The 
mergers of companies with la- 
bor contracts with the Team- } 
sters have frequently caused an 
atmosphere of good labor rela- 
tions to change to one of con- 
frontation and demands for 
concessions,” he noted. “Also, 
where a company, in the past, 
allowed its employees a free 
choice in NLRB elections, the 
merged companies are more 
often putting in strong anti- 
union programs to defeat 
unions and even decertify 
unions. 
“Greater coordination and co- 
operation among our local 
unions,” he said, “can counter 
these anti-union actions more 
effectively.” Delegates to this 
summer's Eastern Conference of ' 
Teamsters area-wide session 
can expect an exciting and 
challenging time as they pon- 
der these and other problems 
confronting labor today. 
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ess than two weeks after 
L the Teamsters presented a 

strong case on the need 
for Labor Protective Provisions 
(LPPs) to protect the rights of 
airline employees in mergers, 
takeovers and route transfers, 
the U.S. Department of Trans- 
portation has reversed itself 
and tentatively included LPPs 
in the pending merger of North- 
west Airlines and Republic Air- 
lines. 

It had long been the policy of 
the Department of Transporta- 
tion to refuse to impose LPPs on 
the airlines on the ground that 
this was a subject for collective 
bargaining between the carriers 
and the unions. This was a re- 
versal of the policy of the Civil 
Aeronautics Board in the period 
before the Airline Deregulation 
Act of 1978 was passed by Con- 
gress. 

On June 19, Airline Division 
Director William F. Genoese 
testified on behalf of General 
President Jackie Presser before 
the House Subcommittee on 
Aviation. 

"Since passage of the Airline 
Deregulation Act of 1978,” he 
said, “an unprecedented num- 
ber of airline mergers, acquisi- 
tions and route transfers have 
occurred. Thousands of employ- 
ees have already been fur- 
loughed, dislocated or reduced 
in seniority as a result of these 
airline transactions.” 

As a prime example, Genoese 
cited the sale by Pan American 
World Airways of its Pacific 
routes to United Airlines. 

The Department of Transpor- 
tation refused to impose LPPs in 
this case and, as a result, Pan 
Am ground employees in Ha- 
waii and on the West Coast lost 
their jobs. There was a rolling 
effect throughout the Pan Am 
system, Genoese told the sub- 
committee, because Pan Am 
lost millions of dollars in reve- 
nue when it gave up its Pacific 
business. 

“For over 35 years,” Genoese 
testified, “labor protective pro- 
visions have provided a fast 
and low-cost means of resolv- 
ing labor issues while avoiding 
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Pressure by Teamsters 
Brings Policy Change at 
Transportation Dept. 


interruptions to commerce. 

“Pursuant to these protective 
provisions, Pan Am and the 
Teamsters Airline Division, fol- 
lowing the largest merger in 
airline history, successfully ne- 
gotiated a system for seniority 
integration and resolution of 
other merger-related issues, in- 
volving more than 8,000 em- 
ployees in locations throughout 
the country.” 

Genoese referred to the 
merger of Pan Am and National 
Airlines. 

He called on the subcommit- 
tee to pass legislation requiring 
the imposition of LPPs in order 
to protect the seniority of work- 
ers, their rehire rights and their 
rights to compensation and re- 
training when their jobs are lost 
due to deregulation. 

"The traveling public, airline 
industry employees and carriers 
need the stability provided by 
the orderly dispute resolution 
procedures of the labor protec- 
tive provisions,” Genoese said. 

Genoese was assisted in pre- 
senting the case by Interna- 
tional Attorney James McCall, 
Airline Division Representative 
William Ferchak, Government 
Affairs Director Paul Locigno, 
Legislative Director Dave Swee- 
ney and Tim Scully of the Leg- 
islative Department. 


Less than two weeks later, a 
Department of Transportation 
administrative law judge con- 
sidering the proposed merger of 
Northwest and Republic recom- 
mended in favor of the 
merger—but only with LPPs to 
protect the workers’ rights. 

The judge recognized the in- 
justice of the department's pre- 
vious position. His recommen- 
dation is subject to review by 
Transportation Secretary Eliza- 
beth Dole. 

"We are still pushing hard for 
the rights of the Pan Am work- 
ers who lost their jobs due to 
Pan Am’s deal with United,” 
Genoese said. 

He also said that the Team- 
sters still want Congress to 
pass the legislation he sup- 
ported in his testimony before 
the House subcommittee. 


This legislation, introduced 
by Subcommittee Chairman 
Norman Y. Mineta, a California 
Democrat, would require the 
Department of Transportation to 
impose LPPs in all pending air- 
line merger cases. 

The LPPs would generally 
provide for displacement allow- 
ances, severance pay, contin- 
ued insurance coverage, mov- 
ing allowances and seniority 
protection for all workers. 


Airline Division Campaign 
Set after Northwest Merger 


preparing for an all-out 
campaign to represent 
more than 6,200 flight attend- 
ants once the pending merger 
of Northwest Orient Airlines 
and Republic Airlines is com- 
pleted. 

An administrative law judge 
at the Department of Transpor- 
tation, Ronnie Yoder, has rec- 
ommended that the department 
approve the Northwest-Republic 
merger. Transportation Secre- 
tary Elizabeth Dole was re- 
quired to issue a final decision 
on the merger by July 31, 1986. 
It was expected that she would 
adopt Law Judge Yoder's recom- 
mendations. 


T> IBT Airline Division is 


Northwest Is Teamster! 


For the last 10 years, the IBT 
Airline Division has had an im- 
pressive record in improving 
the wages and working condi- 
tions of Northwest's approxi- 
mately 3,600 flight attendants. 

Republic's flight attendants 
are represented by the Associa- 
tion of Flight Attendants (AFA), 
a union which the Northwest 
group rejected in 1975 because 
the AFA was too weak to help 
them. 

Northwest has committed it- 
self to recognizing the Team- 
sters after the merger. However, 
the AFA is expected to file for a 
union representation election 
with the National Mediation 
Board as soon as the merger is 
official. 

The Teamsters would like, of 
course, to welcome Republic's 
flight attendants to Teamster 
ranks and plan an aggressive 
campaign to acquaint them 
with the advantages of Team- 
sters’ membership, not the least 
of which are improved wages 
and benefits. 

Airline Division representa- 
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tives recall that the old AFA 
contract with Northwest was 
ranked 14th in the industry in 
an independent survey before 
the Teamsters were voted in. 


Record of Success 


The first Teamster contract 
with Northwest quickly brought 
the group to fifth place indus- 
try-wide. Steady improvements 
in contract language resulted 
after 1980 negotiations in a pact 
rated third best in the industry. 
The current contract is rated as 
either Number One or Number 
Two in a very competitive field. 

“The Teamster contract at 
Northwest is clearly superior to 
the AFA contract with Republic 
in virtually every respect,” says 
William F. Genoese, director of 
the Airline Division. “The AFA 
contract calls for ‘A’ and ‘B’ 
scale employees. We have a ‘Y’ 
structure, in which all flight at- 
tendants get the same top 
money.” 


A Responsive Attitude 


“Northwest flight attendants 
have been happy with the 
Teamsters,” Genoese notes. “In 
addition to improvements in 
benefits and conditions, our lo- 
cal union structure allows us to 
have staff available wherever 
our people are domiciled to 
help with problems, answer 
questions and respond to their 
needs. Flight attendants work- 
ing out of Northwest's Minneap- 
olis hub, for example, have 
only to reach for the phone and 
call Local 2747 Secretary-Treas- 
urer Claudia Bushbaum or the 
local staff for assistance. Read- 
ily available assistance also is 
afforded by Airline Division lo- 
cal unions to flight attendants 
elsewhere throughout the sys- 
tem. 


They’‘re Professionals 
and the IBT Knows It 


“The Teamsters recognize the 
fact that flight attendants are 
professionals,” Genoese said. 
The Airline Division, which rep- 
resents every class and craft in 
the industry—from pilots to por- 
ters—has flight attendants at 
PSA, World and Northwest 
among its membership. 


Our Staff Understands 


“Our people are experienced; 
they have expertise and an un- 
derstanding of professional air- 
line employees that comes from 
this across-the-board familiarity 
with the airline industry. 


We Fight for Workers 


“The Teamsters Union is 
probably the most progressive 
union in the country today in 
terms of innovative programs 
and benefit packages,” Gen- 
oese points out. “Our Interna- 
tional has a steadily increasing 
percentage of female members 
as well as numerous women in 
leadership positions as depart- 
ment heads and professional 
staffers, among them women 
who deal specifically with air- 
line issues. 

“Their input is ensuring that 
child care programs, liberal pa- 
rental leave policies and work- 
shops on women’s issues, are a 
part of our agenda for the ‘80s 
and ‘90s. That translates into 
improved contracts for members 
such as our Northwest flight at- 
tendants. Teamsters are on top 
of all industry trends. 

“When you add to that the ac- 
cess afforded our affiliates in 
terms of utilizing IBT headquar- 
ters departments such as Legal 
and Legislative, you come up 
with a team that can't be beat 
in providing dignity to our 
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members through strong negoti- 
ations. That gives us strength 
that's hard to match,” Genoese 
says. 

As it prepares for the contest 
ahead, the AFA contends that 
the flight attendants at the 
merged airline will be better off 
with a union that includes only 
flight attendants. But experi- 
ence has shown that when the 
flight attendants try to go it 
alone, they don't have the clout 
to achieve their goals. 

"The attendants need to have 
a large and stzong organization 
behind them,” Genoese says. 
“When the TWA flight attend- 
ants tried to go it alone ina 
strike against TWA, they were 
wiped out. We have hundreds 
of thousands of people ready to 


back our members up in any 
strike situation that arises.” 


Jackie Pledges Aid 


General President Jackie 
Presser is supporting this cam- 
paign 100 percent. “We helped 
bring and keep the Northwest 
flight attendants up to the best 
levels in the industry in wages, 
benefits, hours and working 
conditions,” he says. “We want 
to make sure that they don't 
lose these gains now. We're not 
going to let what happened to 
the TWA flight attendants hap- 
pen at Northwest.” 

The IBT General President 
will be playing an active role in 
the campaign as the election 
approaches. He already has 


held strategy meetings with 
Genoese. 

Presser is determined that the 
Republic group be brought up 
to the higher wages and work- 
ing conditions prevailing at 
Northwest. 

Northwest flight attendants 
are domiciled in Minneapolis, 
Seattle, Chicago and New York, 
while Republic attendants are 
based in Minneapolis, Detroit 
and Memphis. 

“The Northwest group is very 
strong,” Genoese adds. “They 
want to remain in the Team- 
sters. The strength of this group 
has enabled us to negotiate 
outstanding contracts without a 
strike—even though Northwest 
is one of the toughest airlines— 
if not the toughest—with which 
to negotiate.” 


We Expect an Election 


The National Mediation Board 
is expected to send out mail 
ballots to the flight attendants 
at the merged airline soon after 
Labor Day. 

“We're looking forward to 
working with the Republic 
flight attendants and having 
them become Teamster mem- 
bers,” Genoese declared. “We 
expect to improve their contract 
in every respect and raise it to 
the levels already enjoyed by 
our members at Northwest.” 

It's been said that “when the 
going gets tough, the tough get 
going.” Now's the time for 
Northwest flight attendants to 
stand their ground and hold out 
for the much better conditions 
and benefits which membership 
in the Teamsters provides. 
Their word-of-mouth support for 
the union will ultimately be the 
most important factor in help- 
ing Republic's flight attendants 
decide who should represent 
this large bargaining unit. 


Dignity through Strength 
Teamsters: A Proven Track Record 
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t is said that “you can teach 
a student a lesson for a day; 

' but if you can teach him to 
learn by creating curiosity, he 
will continue the learning proc- 
ess as long as he lives.” 

Fostering such curiosity was 
one of the principal goals of IBT 
Human Services Director Father 
David Boileau recently, as he 
appeared before the Hugh 
O'Brien Youth Foundation IIli- 
nois Leadership Seminar in 
Chicago. 

Speaking on behalf of the 
Central Conference of Team- 
sters at the request of its direc- 
tor, IBT Vice President Robert 
Holmes, Boileau spent a day 
with 200 of Northern Illinois’ 
outstanding high school sopho- 
mores. In a panel discussion fo- 
cusing on the topic, “The Amer- 
ican Worker: Agenda for the 
Eighties,” he and three other 
community leaders discussed 
the future of labor unions in to- 
day’s society. 

The other panelists included 
John Stoner, president of 
Stoner, Wilson and Associates; 
Brian Mumaugh, labor relations 
representative for United Air- 
lines, and Steve Cullen, execu- 
tive director of AFSCME-Illinois. 

Purpose of this annual semi- 
nar was to bring students who 
are our future leaders together 
with articulate spokespeople 
from business, labor and gov- 
ernment to discuss the free en- 
terprise system. As conference 
organizers noted, “It is vitally 
important to introduce and cul- 
tivate among these youngsters 


an awareness of labor issues 
today, as well as the history be- 
hind them.” 

During the intensive three- 
day session, attending young- 
sters—each of whom had been 
nominated for the honor by a 
nominating committee at his/ 
her high school—studied a 
broad range of topics in both 
small group discussions and 
seminar sessions. 

Courses ran the spectrum, 
from a discussion of America’s 
incentive system, to the differ- 
ence leadership can make in lo- 
cal government, to a study of 
the news, exploring whether 
the media provides information 
or sensation. Topics were 
meant to inform, challenge and 
stimulate, and that they did. 

These students, who are just 
beginning to make college 
choices and potential career de- 
cisions, were also exposed to a 
number of business forums in 
which they could explore the 
potential for careers in fields 
such as labor relations, art, 
medicine, education and a 
broad range of other occupa- 
tions. 

Each ambassador selected to 
attend the seminar was chal- 


lenged to “accept the responsi- 
bilities that will be placed on 
tomorrow's decision makers.” 

The seminar itself was based 
on the premise that America’s 
incentive system provides a 
framework for effective decision 
making, and that individuals 
and society both will benefit by 
any increase in overall effi- 
ciency or improvement in qual- 
ity of life that can be achieved. 

By bringing such students to- 
gether with recognized commu- 
nity leaders, organizers hoped 
to open the doors to a vast 
world of ideas, opinions, facts 
and decision processes. "Your 
charge is to listen, question 
and argue. Leave the program 
with a new curiosity and an 
openness to consider new 
ideas,” students were told. 

Boileau's involvement was es- 
pecially important, considering 
the lack of information many 
students have today about the 
labor movement or the many 
contributions of working men 
and women. For many students 
who haven't grown up in union 
homes, this was their first op- 
portunity to hear about workers’ 
contributions to society. 

The Teamster director, joined 
by countless other union offi- 
cers around the country, wel- 
comes such opportunities to im- 
press our youth with the value 
of work and workers. If these 
will be the leaders of tomorrow, 
then surely they must acquire a 
strong understanding of labor's 
contributions to the world in 
which we live. 
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The IBT Celebrates 20 Years 
of Scholarship Assistance 


dream of a college educa- 

tion is beyond reach due 
to soaring costs and a sharp de- 
cline in the availability of pub- 
lic furids. As a result, Team- 
sters are increasingly turning to 
their union for assistance and, 
typically, the union is coming 
through. This Spring, the Inter- 
national set out to identify var- 
ious sources of financial aid 
available to our members. The 
findings are contained in the 
Teamster Scholarship Guide in 
this issue of the International 
Teamster. We urge you to re- 
move this guide and keep it for 
future reference. 

The Teamsters Union has al- 
ways been at the forefront in 
the fight for greater opportunity 
and a higher standard of living 
for working people. College is 
not the answer for everyone, 
but for some it is a key toa 
better quality of life and im- 
proved employment options. It’s 
nice to know that Teamsters are 
there providing educational 
awards to members and their 
families. 


The Survey 


The International Union asked 
all Teamster locals and joint 
councils to provide information 
about any scholarship pro- 
grams offered to their members. 
The questionnaire requested 
details on any affiliate scholar- 
ships offered as well as any 
programs available through 
Teamster-organized employers. 
The survey showed that Team- 
sters are among the most gen- 
erous providers of educational 
funding in the private sector. 
Of approximately 750 ques- 
tionnaires mailed, nearly half 
(351) were returned to the Inter- 
national. The results were quite 
impressive and demonstrate the 
strength of our union’s commit- 
ment to expanding educational 
opportunities for Teamsters and 


T many families today the 
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their families. 

e Fifty (50) local unions an- 
nually provide over 
$484,725 in scholarship 
awards to their members. 

e Six (6) joint councils, repre- 
senting 106 locals, offer 
$36,000 in educational as- 
sistance each year. 

© The International Union's 
scholarships total $75,000. 


1966-1986: 


e The annual value of Team- 
ster education awards is 
$595,725. 

e In addition to scholarships 
available from the various 
Teamster affiliates men- 
tioned above, some Team- 
ster employers offer finan- 
cial aid programs to 
members and their fami- 
lies. 


The International's Awards 


he International's 
i General Executive 

Board established 
the Scholarship Fund in 
1966 recognizing that a col- 
lege education is one road 
to better job opportunities. 
At that time, eight scholar- 
ships were authorized, two 
each in four area confer- 
ences. When the Canadian 
Conference was estab- 
lished, two additional 
awards were authorized, 
bringing the total number 
to 10. In 1984, the Board 
expanded the program to 
include 15 “Bootstraps” 
scholarships. Now the 
Scholarship Fund provides 
educational assistance to- 
taling $75,000 to 25 deserv- 
ing Teamster children. 

The announcement for 
the upcoming 1986/1987 
program is on the inside 
back cover of this issue of 
the magazine. If your son 
or daughter is entering his 
or her last year of high 
school, please send for in- 
formation and an applica- 
tion. 

This year's Scholarship 
Selection Committee in- 
cluded admissions direc- 
tors from George Mason 
University in Fairfax, Vir- 


ginia; the University of 
Maryland in College Park 
and the American Univer- 
sity in Washington, D.C. 
Their difficulty in selecting 
25 winners from a pool of 
more than 1,800 applicants 
was probably best stated 
by committee members 
who noted that they would 
be glad to have any of the 
125 finalists attend the 
prestigious universities 
they represent. While the 
overall excellence of the 
applicants may have made 
the selection committee's 
job more challenging, it is 
a tremendous compliment 
to all Teamsters that our 
applicants are of such a 
high caliber. 


The International Broth- 
erhood of Teamsters is 
proud to announce the 
scholarship winners for the 
1985/1986 program year. 
Following is a profile of 
each of the recipients of 
the 10 $6,000 awards, rep- 
resenting the top two stu- 
dents in each of the five 
area conferences. Their 
credentials are truly im- 
pressive and represent a 
lifetime of hard work and 
dedication. 


Canadian Conference 


This year the two top finish- 
ers from the Canadian Confer- 
ence are Charmaine Ho and 
Sheila M. Reynolds. 


Charmaine 
Ho is an excel- 
lent student 
who plans to 
enroll at the 
University of 
Toronto this fall 
where she will 
major in Physi- 
cal and Life 
Sciences (Pre-Med). She has the 
ambitious goal of becoming a 
physician specializing in car- 
diology. 

She has received many hon- 
ors in recognition of her ability, 
including awards in mathemat- 
ics, accounting and systems 
analysis and design. She was a 
member of the Honor Society 
and in both 10th and 11th 
grades was named one of the 
Top Five Scholars at East York 
Collegiate Institute. Charmaine 
graduated in the top four per- 
cent of her graduating class of 
270 seniors last Spring. 

Her wide-ranging interests 
are demonstrated by her extra- 
curricular activities. In addition 
to holding an after school job, 
Charmaine was a member of 
the Yearbook Club, the Chemis- 
try Club and the Mathematics 
Contest Club. She also played 
in her school’s concert band. 

Charmaine is the daughter of 
member Kathleen Ho who is a 
data entry operator at Ault 
Dairies. Mrs. Ho is a member of 
Teamsters Local 647, in Toronto, 
Ontario. 


Sheila M. 
Reynolds is an- 
other outstand- 
ing student 
from the Cana- 
dian Confer- 

5 ence and the 
other recipient 
of a $6,000 IBT 
scholarship. 


She graduated first in her class 
of 99 seniors at Elphinstone 
Secondary School in Gibsons, 
British Columbia. 

Sheila's father is Local 464 
member Freeman Reynolds. Mr. 
Reynolds is employed as a 
driver salesman at Weston Bak- 
eries Ltd. in Vancouver, B.C. 

An active and concerned 
young lady, Sheila belonged to 
the Yearbook and Ski Clubs 
and played on both the ladies 
softball and volleyball teams in 
high school while serving as 
sports director on the Student 
Council. She also attended the 
Safety Youth Leadership Con- 
ference in her area. 

Sheila has been given 
awards in math, science and 
social studies to name just a 
few and has been consistently 
named to her school’s honor 
roll. She plans to use her con- 
siderable academic skills pur- 
suing a major in Physics, 
Chemistry, or Mathematics at 
Queens University in Kingston, 
Ontario. Ultimately she hopes 
to earn a master’s degree in 
Chemical or Aerospace Engi- 
neering and eventually to be- 
come an astronaut. 


Central Conference 


James A. Bennett and Monte 
R. O'Neal are this year's schol- 
arship winners from the Central 
Conference. 


James A. Ben- 
nett attended 
Waterford Mott 
High School in 
Pontiac, Michi- 
gan. He fin- 
ished first in 
his class of 525 
graduating sen- 
iors. 

James’ scholastic achieve- 
ment is even more remarkable 
when you consider his exten- 
sive after school obligations. He 
is an Eagle Scout, the highest 
rank attainable in the Boy 
Scouts, and was named Junior 


Assistant Scoutmaster of his 
troop. A musician, he was a 
drum major in the school’s 
marching band, president of the 
Band Council and played first 
chair french horn in the concert 
band. In addition, James con- 
sistently held a part-time job. 

His outstanding qualities and 
hard work have not gone unno- 
ticed. He was a member of the 
Student Council and was se- 
lected as a school representa- 
tive to two Student Leadership 
Forums. He received the Episco- 
pal Church's God and Country 
Award and served as Church 
Youth Group president. 

In addition to being selected 
for an IBT scholarship, James 
also will receive an academic 
scholarship from the University 
of Evansville in Evansville, IN, 
where he will major in Physical 
Therapy. Eventually, he would 
like to get a master’s degree in 
the field and to become a sports 
medicine clinician or an ath- 
letic trainer. 

James is the son of Teamster 
member James H. Bennett of Lo- 
cal 299. Mr. Bennett works as a 
carpet installer for J. L. Hudson 
in Detroit. 


The other rep- 
resentative 
from the Cen- 
tral Conference, 

“ MonteR. O'Neal, 
a is from Trafal- 
4 gar, IN. Monte 
graduated first 
v a¥ in his senior 
aii class of 120 at 
Indian Creek High School earn- 
ing straight A’s throughout his 
high school career. 

Monte’s father is member 
Barry L. O'Neal of Teamsters 
Local 135 in Indianapolis, IN. 
The elder Mr. O'Neal is em- 
ployed by Yellow Freight Sys- 
tems of Indianapolis where he 
is a dock-worker. 

The recipient of numerous 
honors and awards, Monte re- 
ceived a state scholarship for 
Valedictorians and was a semi- 
finalist for a National Merit 
Scholarship. A consistent honor 
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roll student, he is listed in 
Who's Who of American High 
School Students and has been 
named a Student of the Month 
by the National Honor Society. 
He has also received several 
other awards for spelling, math 
and writing. 

Somehow this young man 
found time for after school ac- 
tivities including membership 
in the French, Science and 4-H 
Clubs. He was a school library 
assistant and a member of the 
school newspaper staff. He is 
also interested in music and 
has written several songs. 

Monte’s long-term goal is to 
get a PhD in Meteorology and 
become a computer researcher 
in the field. This fall he plans 
to attend Indiana University- 
Purdue University at Indianapo- 
lis. 


Eastern Conference 


Representing the Eastern 
Conference as this year’s schol- 
arship winners are Linda M. 
Dougherty and Lissette I. Gon- 
zalez. 


Linda M. 
Dougherty is 
the daughter 
of Joseph A. 
Dougherty of 
Teamsters Lo- 
cal 463 in Phil- 
adelphia, PA. 
Mr. Dougherty 
works as a 
dairy shipping foreman at 
Wawa, Inc. in Wawa, PA. 

An exceptional student at 
Cardinal O'Hara High School in 
Springfield, PA, she graduated 
in the top one percent of her 
class of 748 seniors. 

Linda is involved in a variety 
of extracurricular activities in 
addition to having an after 
school job. As an athlete, she 
was on her school's cross-coun- 
try and track teams. As a 
scholar, she was a member of 
the Latin, Spanish and Com- 
puter Clubs, as well as serving 
on the yearbook staff. And as 
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an involved citizen, she partici- 
pated in the Community Service 
Corps. 

The recipient of numerous 
honors, Linda is a member of 
the National Honor Society and 
was named as a National Merit 
semifinalist. Her writing skills 
are evidenced by several 
achievement awards in writing 
and she won the Daughters of 
the American Revolution essay 
contest. Her school also recog- 
nized her with awards for excel- 
lence in Latin and science. 

Linda's outstanding academic 
career would have gained her 
admittance to almost any col- 
lege of her choice. She decided 
to attend the University of 
Pennsylvania in Philadelphia 
where she will pursue a double 
major in Biology and Psychol- 
ogy en route to her long term 
goal of becoming an orthopedic 


surgeon. 


Another fine 
scholar repre- 
senting the 
Eastern Confer- 
ence, Lissette 
I. Gonzalez, 
attended Perth 
Amboy High 
School in 
Perth Amboy, 
NJ. She finished second in a 
graduating class of 467, a feat 
made even more remarkable 
when you consider that English 
is her second language. 

Some of Lissette’s well-de- 
served honors include her se- 
lection for a National Hispanic 
Scholars Grant and being 
named as a New Jersey Distin- 
guished Scholar. A member of 
the National Honor Society and 
the Math Honor Society, she is 
also mentioned in Who’s Who 
Among American High School 
Students and was a semifinalist 
for the New Jersey Governor's 
School. 

Lissette was very involved at 
her high school, serving on the 
yearbook staff, as secretary of 
her senior class, and editor of 
the school newspaper. She was 
also a member of the Academic 


Team, the Computer Club, the 
French Club, the Music Appre- 
ciation Club and played in the 
school band. 

Lissette’s mother is Teamster 
member Laudelina Gonzalez 
out of Local Union 363 in How- 
ard Beach, NY. Mrs. Gonzalez is 
employed as a machine opera- 
tor at A & E Products, Inc. of 
Keasby, NJ. 

Eventually, Lissette would 
like to earn her doctorate in the 
field of Mechanical Engineer- 
ing. She will begin her career 
at the prestigious Massachu- 
setts Institute of Technology in 
Cambridge, MA where a num- 
ber of Teamster scholars al- 
ready attend. 


Southern Conference 


Sean V. Howell and Cheri L. 
Prough were the top two appli- 
cants from the Southern Confer- 
ence this year. 


Sean V. 
Howell gradu- 
ated from 
Guntersville 
High School in 
Guntersville, 
AL. He fin- 
ished second 
in his senior 
class of 150 
students in addition to serving 
as a Student Council Represent- 
ative. 

He will be able to use his 
Teamster scholarship in con- 
junction with a Presidential 
Scholarship from Georgia Tech 
and a Rockwell International 
Achievement Scholarship. Sean 
was a National Honor Society 
President, a National Merit 
Scholarship semifinalist, and 
was in Who’s Who Among 
American High School Students. 

This young man managed to 
keep an after school job and 
still be a member of the Explor- 
ers and the Math Team. He was 
also president of the Science 
Club and competed in the 
Scholars’ Bowl. 


Sean is the son of member 
Jesse L. Howell of Teamsters 
Local 612 in Birmingham, AL. 
Mr. Howell works as a bulk- 
feed loader for Gold Kist Poul- 
try Feed Mill in Guntersville. 

As noted earlier, Sean is 
headed for the Georgia Institute 
of Technology in Atlanta where 
he will major in Aerospace En- 
gineering. He wants to continue 
on and get his master’s degree 
before going to work in the de- 
sign department of an aero- 
space firm, and eventually, to 
start his own business. 


Prough is the 
daughter of 
Local 373 

} member Robert 
| G. Prough, a 
cashier for 
Consolidated 
Freightways, 
Inc. in Fort 
Smith, AR. Mr. Prough must be 
very proud of his daughter's ex- 
emplary academic record. 

Cheri finished number one in 
her class of 220 seniors gradu- 
ating from Van Buren High 
School in Van Buren, AR. Not 
only did she participate in nu- 
merous after school activities 
such as the band and the Quiz 
Bowl Club, she also volun- 
teered her time as a math tutor, 
was a clarinet instructor and 
had a part-time job. 

Her many accolades include 
winning a Leland James Me- 
morial Scholarship and attend- 
ance at the Arkansas Gover- 
nor's School for the Gifted and 
Talented. Cheri received sev- 
eral music and math awards 
during high school, was a 
member of the National Honor 
Society, and was named as a 
National Merit semifinalist. 

Cheri will go to Hendrix Col- 
lege in Conway, AR. At this 
time she has not declared a 
major but is considering Eng- 
lish, Psychology, and Mathe- 
matics as possibilities. Ulti- 
mately, she wants to work with 
gifted and talented students, 
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helping them to explore their 
full potential. 
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This year's IBT scholarship 
recipients from the Western 
Conference are Steven J. Hiatt 
and Kam K. Lee. 


Hiatt main- 
tained a per- 
fect 4.0 grade 
average while 
attending Va- 
caville High 
School in Va- 
caville, CA. 
This excep- 
tional accomplishment placed 
him first in a graduating class 
of 525. 

In addition to his Teamster 
scholarship, Steven also won 
an Elks Lodge Scholarship. He 
was enrolled in honors classes 
throughout junior and senior 
high schools and received 
awards in math, and for his 
overall academic excellence. 
He is also a lifetime member of 
the California Scholarship Fed- 
eration. 

Steven's many activities show 
his broad range of interests. A 
varsity letterman in soccer, he 
ran track and enjoys several 
other sports. He served on the 
Student Council, yearbook staff, 
and was a member of his 
school's German and Wilder- 
ness Clubs. Steven's concern 
for his community is demon- 
strated by his involvement with 
Students Against Drunk Driving 
(SADD) and his church youth 
group. 

Delbert L. Hiatt, Steven's 
father, is a Teamster member of 
Local Union 70 in Oakland, CA. 
The elder Mr. Hiatt is employed 
as a driver for R.C. Cola in 
Oakland. 

This fall Steven will attend 
the University of California in 
Berkeley. After a double under- 
graduate major in Business 
Administration and Electrical 
Engineering he wants to pursue 
a master’s degree and eventu- 


ally go into business for him- 
self. 


Last, but 
certainly not 
least, is schol- 
arship recipi- 
ent Kam K 
Lee who is the 
daughter of 
Mui Ching 
Lee, a member 
of Local 890 in 
Salinas, CA and a food packer 
at Simplot Foods, Inc. 

Kam graduated from North 
Salinas High School in Salinas, 
CA. She ranked first in her 
class of 335 seniors and is a de- 
serving member of the National 
Honor Society. 

Since the ninth grade Kam 
has consistently been among 
the top finishers in Monterey 
County Spelling Bees and won 
a $500 award in her school dis- 
trict's spelling contest. She is 
an articulate speaker, as evi- 
denced by her victory in the 
Lions Club Speakers Contest 
and her second place finish in 
the VFW’'s Voice of Democracy 
speech contest. 

Kam’s school activities in- 
clude membership in the Sci- 
ence, Math and Advanced 
Placement Clubs. She was 
elected as her homeroom Sena- 
tor as well as being involved 
with the Gifted and Talented 
Education Club. 

Although she has not yet de- 
cided on a major field of study, 
Kam is currently considering 
the areas of Biochemistry and 
Pharmacology. She will attend 
the University of the Pacific in 
Stockton, CA and, based on her 
record so far, she is likely to be 
very successful in whatever 
field she chooses. 
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Number of Awards: Twenty-five (25) 
Value of Awards: 10 @ $6000—15 @ $1000 
Eligibility: Dependent of Teamster member 
High school senior 
FAF or FFS analysis 
SAT or ACT Scores 
Application Deadline: November 30th 
Contact: International Brotherhood of Teamsters 
Scholarship Fund 
25 Louisiana Avenue, N.W. 
Washington, D.C. 20001 
(202) 624-8735 


Affiliated Local Unions: 16, 25, 42, 48, 49, 55, 59, 64, 82, 
122, 127, 157, 170, 251, 259, 340, 
379, 380, 404, 437, 494, 496, 504, 
526, 597, 633, 653, 686, 829, 841 
Number of Awards: Five (5) 
Value of Awards: $1000 each 
Eligibility: Dependent of Affiliated Local Union 
member 
High school senior 
Application Deadline: April 15th 
Contact: Teamsters Joint Council No. 10 
Annual Scholarship Award 
650 Beacon Street 
Boston, Massachusetts 02215 
(617) 266-2934 


Affiliated Local Unions: 120, 160, 221, 289, 320, 346, 359, 
471, 487, 503, 544, 638, 792, 970, 
974, 975, 1145, 2747 
Number of Awards: Eight (8) 
Value of Awards: $500 each 
Eligibility: Member/Dependent of Affiliated 
Local Union member 
High school senior 
Application Deadline: April 30th 
Contact: Minnesota Teamsters Joint Council No. 32 
3001 University Avenue, S.E. 
Minneapolis, Minnesota 55414 
ATTN: Loraine Arneson 
(612) 331-6767 


Affiliated Local Unions: 31, 213, 464 
Number of Awards: Four (4)—minimum 
Value of Awards: $500 each 4 
Eligibility: Member/Spouse/Dependent of i A 
member of affiliated Local Union | 0 
Junior/Senior in high school or 
college student 
Application Deadline: October 30th 
Contact: Teamsters Joint Council No. 36 
490 East Broadway 
Vancouver, British Columbia 
Canada VST 1X3 
(604) 872-0151 


: 
JOINTCOUNCIL37 = 
Affiliated Local Unions: 57, 58, 81, 162, 206, 223, a 
281, 305, 324, 670, 962 \ 
Number of Awards: Two (2) ‘ 
Value of Awards: $2000 each Be 
Eligibility: Dependent of member of 
affiliated Local Union 
High school senior ! 
Application Deadline: June 1st ( 
Contact: Clyde C. Crosby Memorial Scholarship Fund 
Teamsters Joint Council No. 37 
1020 N.E. Third Avenue 
Portland, Oregon 97232 
ATTN: Jack Alexander, President 


(503) 231-2600 F 

I 

Affiliated Local Unions: 43, 56, 75, 200, 344, 563, gk 
579, 662, 695, 1081 

Number of Awards: Two (2) } | 


Value of Awards: $1500 each 
Eligibility: Dependent of member of } 
affiliated Local Union | 
For use only at the University ( 
of Wisconsin— Madison campus 
Application Deadline: March 31st 
Contact: Jim Jesinski Scholarship Fund 
Wisconsin Teamsters Joint Council No. 39 
P.O. Box 2073 
Milwaukee, Wisconsin 53201 » E 
(414) 771-6363 | 
| 
| 


Affiliated Local Unions: 11, 35, 97, 102, 125, 134, 153, 
177, 194, 408, 418, 462, 469, 
478, 522, 531, 560, 575, 617, 
641, 680, 701, 723, 843, 861, , 
863, 866, 867, 877, 892, 945, 
966, 999, 1518 \ 

Number of Awards: Three (3) 

Value of Awards: $6000 each 
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Eligibility: Dependent of member of 
affiliated Local Union 
High school senior 
SAT Scores 


* Application Deadline: March 1st 


Contact: Josephine Provenzano Scholarship Fund 
Teamsters Joint Council No. 73 
707 Summit Avenue 
Union City, New Jersey 07087 
(201) 792-2155 


» 


Number of Awards: Varies, up to ten (10) per year 
Value of Awards: Also varies, approximately 
$1500 each 
Eligibility: Dependent of Local 10 member 
High school senior 
SAT Scores 
Application Deadline: Not specified 
Contact: Teamsters Local Union No. 10 Scholarship 
40 Exchange Place 
New York, New York 10005 
ATTN: V. Attardi or J. Foy 
(212) 344-1330 


Number of Awards: Ten (10)—6 for dependents, 
4 for members 
Value of Awards: 6 @ $4000 
4 @ $1500 


” Eligibility: Dependent/Member of Local 11 
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Participant in Local's Education 
Fund 
Application Deadline: March 15th 
Contact: Teamsters Local Union No. 11 
6-7 Village Square East 
Clifton, New Jersey 07011 
ATTN: Robert J. Feeney 
(201) 772-1411 


Number of Awards: Six (6) 
Value of Awards: $1000 each 
Eligibility: Dependent of Local 25 member 
High School Senior 
CEEB Scores 
Application Deadline: April 15th 
Contact: William J. McCarthy Scholarship Award 
Teamsters Local Union No. 25 
544 Main Street 
Boston, Massachusetts 02129 
ATTN: Gene Todd, Scholarship Chairman 
(617) 241-8825 


Number of Awards: Ten (10) 
Value of Awards: 2 @ $1000 
4 @ $500 
4 @ $250 
Eligibility: Dependent of Local 55 member 
Application Deadline: July 22nd 
Contact: Metropolitan Police Benevolent Association 
Teamsters Local Union No. 55 
650 Beacon Street 
Boston, Massachusetts 02215 
(617) 266-5580 


Number of Awards: Ten (10)—6 for high school 
seniors, 4 for college students 
Value of Awards: $750 
Eligibility: Dependent of Local 59 member 
High school senior/ 
College student 
CEEB Scores 
Application Deadline: May 20th 
Contact: Ashley P. Freitas Scholarship Fund 
Teamsters Local Union No. 59 
62 North Water Street 
New Bedford, Massachusetts 02740 
ATTN: Umberto Cruz 
(617) 993-1505 


Number of Awards: Two (2) 
Value of Awards: $2000 each 
Eligibility: Dependent of Local 71 member 
Application Deadline: Not specified 
Contact: Teamsters Local Union No. 71 
P.O. Box 5082 
Charlotte, North Carolina 28225 
ATTN: Conrad D. Sides 
(704) 596-2475 


Number of Awards: Eight (8) 
Value of Awards: $500 each 
Eligibility: Member/Dependent/ 
one sponsored by a member of 
Local 95 
High school senior 
Application Deadline: April 15th 
Contact: Teamsters Local Union No. 95 
Scholarship Fund 
212-D Packets Court 
Williamsburg, Virginia 23185 
ATTN: Gary McQuillen 
(804) 253-2919 


Number of Awards: Two (2) 

Value of Awards: $4000 each 

Eligibility: Dependent of Local 107 member 

PSAT Scores 

Application Deadline: March 31st 

Contact: Teamsters Local 107 Scholarship Fund 
107 Spring Garden Street 
Philadelphia, Pennsylvania 19123 
ATTN: Joe Cimino or Jack Smalley 
(215) 923-1480 


Number of Awards: Four (4) 
Value of Awards: $4000 each 
Eligibility: Dependent of Local 116 member 
working “in Covered Employment” 
High school senior 
Application Deadline: December 31st 
Contact: Teamsters Local Union No. 115 
2833 Cottman Avenue 
Philadelphia, Pennsylvania 19149 
ATTN: John P. Morris, Secretary-Treasurer 
(215) 335-0100 


Number of Awards: Two (2) 

Value of Awards: $2000 each 

Eligibility: Dependent of Local 134 member 

High school senior 

Application Deadline: April 1st 

Contact: Teamsters Local Union No. 134 
1256 South Broad Street 
Trenton, New Jersey 08610 
ATTN: Gary D. Coughlin 
(609) 393-1636 


Number of Awards: Four (4) 

Value of Awards: $500 each 

Eligibility: Dependent of Local 166 member 

High school senior 

Application Deadline: April 4th 

Contact: Teamsters Local Union No. 166 
C/o Pete Espudo, Secretary- Treasurer 
252 West Hillcrest 
San Bernadino, California 92408 
(714) 884-0151 


Number of Awards: Nine (9) 
Value of Awards: 1 @ $2000—1 @ $1500 
2 @ $1000 
2 @ $750—3 @ $500 
Eligibility: Dependent of Local 170 member 
Application Deadline: December 31st 


Contact: Alfred Weldon Scholarship Fund : 10 
Teamsters Truck Drivers Union Local 170 Nu 


P.O. Box 427 Val 
Worcester, Massachusetts 01613-0427 | Eli 
(617) 799-0551 f 
NORE Ss Sa 
Number of Awards: Two (2) fb 


Value of Awards: 1 @ $750—1 @ $375 

Eligibility: Dependent of Local 202 member 
High school senior 

Application Deadline: February 28th 

Contact: Charles Ulirich Scholarship Award 


Teamsters Local Union No. 202 ; 

IBT—NYC Terminal Market, Room 9A ‘Ll 

Hunts Point, Bronx, New York 10474 Nu 

ATTN: Ms. Virginia Russo Va 

(212) 328-7000 Eli 
Dito. eae Miele bik 
| Co 


Number of Awards: Ninety (90) 
Value of Awards: Varies from $100 to $5000 each 
Eligibility: Member/Spouse/ Dependent of 
Local 210 member 
Application Deadline: August ist 


Contact: Teamsters Local Union No. 210 Ul 
345 West 44th Street Nt 
New York, New York 10036 Ve 


ATTN: Angelo Martin, Secretary-Treasurer , Eli 
(212) 757-3463 


WARS ° 
Number of Awards: Three (3) 
Value of Awards: $1500 each 
Eligibility: Dependent of Local 251 member 
High school senior 
Application Deadline: August 1st 
Contact: Gerald Blinkhorn/John E. Amaral 


Scholarship Award U 
Teamsters Local Union No. 251 Ne 
121 Brightridge Avenue Ve 
East Providence, Rhode Island 02914 EI 
ATTN: Charles T. Burke 
(401) 434-0454 


eR eel 
Number of Awards: One (1) 
Value of Awards: $1000 
Eligibility: Dependent of Local 317 member 

High school senior | 
Application Deadline: June 30th 


Contact: Paul L. Gambacorto Scholarship Ll 
Teamsters Local Union No. 317 | N 
P.O. Box 37 LV 
Syracuse, New York 13208-0037 in: 


ATTN: Scholarship Committee 
(315) 471-4164 


) 
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Number of Awards: Five (5)—In two categories 
Value of Awards: $500 each 
| Eligibility: (1) Local 320 members for use at 
the University of Minnesota 
(2) Past winner of an IBT or JC 


- | 32 scholarship 


Application Deadline: July 31st 

Contact: Teamsters Local Union No. 320 
3001 University Avenue, S.E. 
Minneapolis, Minnesota 55414 
ATTN: Jack Mogelson 
(612) 331-3873 


| PS Sah 
Number of Awards: Two (2) 
Value of Awards: $3000 each 
, Eligibility: Dependent of Local 355 member 
High school senior 


ag > Application Deadline: April 25th 


h 
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| Contact: Teamsters Local Union No. 355 
1030 South Dukeland Street 
Baltimore, Maryland 21223 
(301) 566-5700 
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, Number of Awards: One (1) 
Value of Awards: $2000 
Eligibility: Dependent of Local 364 member 
High school senior 
Application Deadline: April 15th 


a Contact: Teamsters Local 364 Norman C. Murrin 


» | Contact: Teamsters Local Union No. 376 Scholarship Fund 


Scholarship 
P.O. Box 6219 
South Bend, Indiana 46660 
ATTN: Becky Lynn Marosz, Office Manager 
(219) 234-6031 


MMEATG het TARA 
Number of Awards: Varies 
Value of Awards: Also varies, $500-$1000 
Eligibility: Member/Child or Grandchild of 
member of Local 376 
Attending an accredited college 
* Application Deadline: May 1st 


( 2741 Trumbull Avenue 
Detroit, Michigan 48216 
ATTN: Barbara Brish 
(313) 961-7672 


Number of Awards: Seven (7) 


) Value of Awards: Varies, $500-$4000 


Eligibility: Member/Dependent of member 
of Local 384 


Application Deadline: March 31st 
Contact: Teamsters Local Union No. 384 
2910 Hannah Avenue 
Norristown, Pennsylvania 19401 
ATTN: Gerard F. Moran, Secretary- Treasurer 
(215) 279-8837 


Number of Awards: Two (2) 

Value of Awards: $2000 each 

Eligibility: Dependent of Local 391 member 

High school senior 

Application Deadline: December 31st 

Contact: Teamsters Local Union 391 
Scholarship Program 
P.O. Box 929 
Kernersville, North Carolina 27285 
ATTN: B.D. Blevins, Secretary- Treasurer 
(919) 668-0441 


JOE: SSE ea 
Number of Awards: Ten (10) 
Value of Awards: 1 @ $1000—1 @ $700—1 @ $600 
1 @ $500—1 @ $400—5 @ $300 
Eligibility: Member/Dependent of Local 
404 member 
Application Deadline: June 1st 
Contact: Teamsters Local Union 404 
Annual Scholarship Program 
549 Chestnut Street 
Springfield, Massachusetts 01107 
ATTN: Albert F. Tardy, President 
(413) 781-6326 
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Number of Awards: One (1) 

Value of Awards: $4000 

Eligibility: Dependent of Local 429 member 

High school senior 

Application Deadline: December 31st 

Contact: Russell Fasig/Local 429 Scholarship Fund 
P.O. Box 933 
Reading, Pennsylvania 19603 
ATTN: Mrs. Diane Lord 
(215) 320-5500 


OREN Sic ES 3 
Number of Awards: One (1) 
Value of Awards: $4000 
Eligibility: Member/Dependent of Local 443 
member 
High school senior 
Application Deadline: Third Sunday in May 
Contact: John Pisano Scholarship Fund 
C/o Vincent S. Pisano 
200 Wallace Street 
New Haven, Connecticut 06511 
(203) 624-5185 
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Number of Awards: Four (4) 

Value of Awards: $1000 each 

Eligibility: Member/Dependent of Local 

493 member 

Application Deadline: May 1st 

Contact: Edward W. Rice Scholarship 
Teamsters Local Union No. 493 
P.O. Box 485 
Uncasville, Connecticut 06382 
ATTN: Philip Guarnaccia, Secretary-Treasurer 
(203) 848-9201 


Number of Awards: Two (2) 
Value of Awards: $1000 each 
Eligibility: Dependent of Local 517 member 
High school senior 
Application Deadline: June 30th 
Contact: Teamsters Local Union No. 517 
816 West Oak Street 
Visalia, California 93291 
ATTN: Bonnie Cooper 
(209) 627-9993 


Number of Awards: Varies 
Value of Awards: Also varies, based on need 
Eligibility: Dependent of Local 523 member 
High school senior 
Financial Aid Form (FAF) 
Application Deadline: July 15th 
Contact: Teamsters Local Union No. 523 
P.O. Box 1836 
Tulsa, Oklahoma 74101 
ATTN: Coleman Davis 
(918) 587-3358 


Number of Awards: One (1) 
Value of Awards: $400 
Eligibility: Dependent of Local 533 member 
Application Deadline: Not specified 
Contact: Wooster Scholarship Foundation 
P.O. Box 7653 
Reno, Nevada 89510 
ATTN: Loretta Curti 
(702) 853-1799 


Number of Awards: Fifteen (15) 
Value of Awards: 1 @ $1000—4 @ $500 
10 @ $200 
Eligibility: Dependent of Local 559 member 
High school senior 
Application Deadline: July 15th 


Contact: Teamsters Local Union No. 559 Annual 


Scholarship Apr 

400 Chapel Road Con 
South Windsor, Connecticut 06074 | 
(203) 528-9461 H 
LOCAL BO a 


Number of Awards: Three (3) 

Value of Awards: $2000 each 

Eligibility: Dependent of Local 560 member 

Application Deadline: May 1st 

Contact: Teamsters Local Union No. 560 
707 Summit Avenue 
Union City, New Jersey 07087 Any 
(201) 864-0051 Co 


Number of Awards: Five (5) 
Value of Awards: $1000 each 
Eligibility: Member/Dependent of Local 577 
member | ‘LO 
High school senior or graduate 
Application Deadline: May Sth 
Contact: Teamsters Local Union No. 577 Scholarship El 
P.O. Box 1609 . 
Amarillo, Texas 79105 
ATTN: Jerry McCown 
(806) 373-4349 


Number of Awards: Five (5) 

Value of Awards: $750 each 

Eligibility: Dependent of Local 610 member LO 
1st or 2nd year college student 


Application Deadline: December 3ist te 
Contact: Local 610 Educational Grant Eig 


300 South Grand Boulevard 
St. Louis, Missouri 63103 A 
ATTN: John Metz Wy 


(314) 533-9050 Ca 
Number of Awards: Five (5) 
Value of Awards: $500 each 
Eligibility: Dependent of Local 633 member 
High school senior aT 
Application Deadline: June 15th | Nu 
Contact: Teamsters Local Union No. 633 Vai 
265 Maple Street El 
Manchester, New Hampshire 03103 
ATTN: David W. Laughton, Secretary- Treasure | An 


(603) 625-9731 
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Number of Awards: Two (2) 

Value of Awards: $1000 each 

Eligibility: Dependent of Local 651 member 
High school senior 


Application Deadline: May 30th 
Contact: Teamsters Local Union No. 651 
100 Blue Sky Parkway 
1 Lexington, Kentucky 40509 
| ATTN: Ray Cash, President 
(606) 269-9311 


(GN ONG tC ee 
Number of Awards: Five (5) 
Value of Awards: $1000 each 
Eligibility: Member/Dependent/Grandchild 
? of Local 653 member 
Application Deadline: Varies 
Contact: Henry G. Gross Memorial Scholarship Award 
c/o Teamsters Local Union No. 653 
471 Prospect Street, P.0. Box 4140 
Brockton, Massachusetts 02403 
ATTN: Mr. Gerald F. Gross 
(617) 587-0822 
f 
CER Se Bes) OS 
Number of Awards: Two (2) 


ip Value of Awards: $5000 each 


urel 
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Eligibility: Dependent of Local 707 member 
SAT Scores 
Application Deadline: May ist 
» Contact: Local 707 Scholarship 
66-20 Queens Boulevard 
Woodside, New York 11377 
ATTN: Michael J. Morris 
(718) 478-6050 


| RRA See is er a) 
\ Number of Awards: One (1) 
{ Value of Awards: $1000 
| Eligibility: Dependent of Local 741 member 
High school senior 
Application Deadline: May 10th 
Contact: Verne Milton Scholarship 
C/o Teamsters Local Union No. 741 
502 Denny Way 
Seattle, Washington 98109 
ATTN: J.F. Lavell 
i (206) 728-8498 
| RRS: SS ES 
' Number of Awards: Ten (10) 
Value of Awards: $1000 each 
Eligibility: Dependent of Local 743 member 


; ____ High school senior 
| Application Deadline: July 1st 


+ Contact: Donald & Evelyn Peters Foundation Awards 
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C/o Teamsters Local Union No. 743 
300 South Ashland Avenue 
Chicago, Illinois 60607 

ATTN: Donald Peters 

(312) 829-8350 


(REM ee 
Number of Awards: Five (5) 
Value of Awards: $100 each 
Eligibility: Dependent of Local 746 member 
Application Deadline: May 14th 
Contact: Teamsters Local Union No. 746 
1765 Tulare Street 
Kingsburg, California 93631 
ATTN: Oliver R. Jackson, Secretary- Treasurer 
(209) 897-3148 


Number of Awards: Two (2) 

Value of Awards: $500 each 

Eligibility: Dependent of Local 757 member 

High school senior 

Application Deadline: May 15th 

Contact: Peter F. Clark Scholarship Fund 
c/o Teamsters Local Union No. 757 
83-15 Grand Avenue 
Elmhurst, New York 11373 
ATTN: Sandy Russell 
(718) 779-0170 


Number of Awards: Three (3) 
Value of Awards: $500 each 
Eligibility: Dependent of Local 769 member 
High school senior 
Application Deadline: March 30th 
Contact: Teamsters Local Union No. 769 
Scholarship Fund 
8350 N.W. 7 Avenue 
Miami, Florida 33150 
ATTN: Daisy Gonzalez 
(305) 691-8440 


Number of Awards: Ten (10) 
Value of Awards: $500 each 
Eligibility: Dependent of Local 781 member 
High school senior 
Application Deadline: May 15th 
Contact: Local 781 |.B. of T. Scholarship Committee 
328 South Marshfield Avenue 
Chicago, Illinois 60612 
(312) 421-7005 


Number of Awards: Two (2) 

Value of Awards: $2000 each 

Eligibility: Dependent of Local 804 member 
High school senior 

Application Deadline: December 31st 


Contact: Ed Dougherty Memorial Fund 
Scholarship Program 
Teamsters Local Union No. 804 
41-50 22nd Street 
Long Island City, New York 11101 
ATTN: Ron Carey, Director 
(718) 786-5700 


Number of Awards: Two (2) 
Value of Awards: $3000 each 
Eligibility: Dependent of Local 807 member 
High school senior 
Application Deadline: 3rd week in October 
Contact: Teamsters Local Union No. 807 
32-43 49th Street 
Long Island City, New York 11103 
ATTN: Helen Bahley 
(718) 726-2525 


Number of Awards: Three (3) 
Value of Awards: $3000 each 
Eligibility: Dependent of Local 810 member 
High school senior 
Application Deadline: March 31st 
Contact: Milton Silverman Scholarships 
10 East 15th Street 
New York, New York 10003 
ATTN: Eugene Tournour 
(212) 691-4100 


Number of Awards: Variable 
Value of Awards: $8000 each 
Eligibility: Member/Spouse/Dependent of 
Local 817 member 
SAT Scores 
Application Deadline: Not specified 


Contact: Local 817 1.B.T. Scholarship Training Fund 
1 Hollow Lane — Suite 309 
Lake Success, New York 11042 
ATTN: Thomas R. O'Donnell, President 
(516) 365-3470 


Number of Awards: Eleven (11)— minimum 
Value of Awards: $8000 each 
Eligibility: Dependent of Local 830 member 
whose Employer makes 
contributions to Fund ? 
Application Deadline: February 28th 
Contact: Local 830 Scholarship Fund 
12298 Townsend Road — Second Floor 
Philadelphia, Pennsylvania 19154 
(215) 969-1012 


Number of Awards: Three (3) 
Value of Awards: $250 each 
Eligibility: Dependent of Local 834 member | 
Application Deadline: September 30th 
Contact: Teamsters Local Union No. 834 
#108 2709 12th Avenue 
Regina, Saskatchewan 
Canada S4T 1J3 
ATTN: Andrew Staruiala 
(306) 352-4046 


Number of Awards: Two (2) 

Value of Awards: 1 @ $1000—1 @ $500 
Eligibility: Local 995 member at UNLV { 
Application Deadline: February 1st ; 
Contact: Teamsters Local Union No. 995 
300 Shadow Lane 

Las Vegas, Nevada 89106 
(702) 385-0995 


“und 


Bootstraps Scholarships 


his is the second year that the International Brotherhood of Teamsters Bootstraps Scholar- 
: ships have been granted. These $1,000, one-time awards are designed to help with the 
significant initial costs of attending college. The 15 students pictured here were also 
finalists for the larger $6,000 scholarships. All have outstanding academic records and placed in 
the top five in their respective area conferences. 


CANADIAN 
CONFERENCE 


David J. Da 
Local Union 987 


Robert i: Jamieson 
Local Union 31 


Stephan Stan 
Local Union 213 


CENTRAL 
CONFERENCE 


Be 


es Min ae iit 
John E. Hunt Lynette A. Kalsnes Elizabeth J. McMichael 
Local Union 120 Local Union 289 Local Union 100 


EASTERN 
CONFERENCE 


Edward M. Gardner Aron C. Pomerleau Marybeth Sodini 
Local Union 10 Local Union 506 Local Union 250 


SOUTHERN 
CONFERENCE 


Kristin E. Coil Robert J. Gonzalez 
Local Union 886 Local Union 388 


Brian S. Waggoner 
Local Union 480 


WESTERN 
CONFERENCE 


I. 
Linda Y. Murakami 
Local Union 630 


Rebecca L. Henderson 
Local Union 313 


Dixie A. Cochran 
Local Union 81 
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she fourth session of the 
IBT Leadership Academy 
convened in Washington, 
D.C. the week of June 23, 1986. 

The 28 participants in the pro- 
gram, first to meet since the 
1986 Teamsters’ convention, 
took part in a week-long educa- 
tional program that is con- 
stantly being fine-tuned and re- 
vamped to accommodate 
Teamster officers’ needs. 

In addition to learning about 
headquarters operations, the 
advantages of the TITAN sys- 
tem, out-of-work benefits, pen- 
sions, new organizing tech- 
niques and the intricacies of 
the legal system, as it pertains 
to local union officers, this 
class tried another novel ap- 
proach to learning. 

In four separate breakout ses- 
sions, participants were divided 
into groups of eight or nine and 
spent intensive sessions study- 
ing four areas of special con- 
centration. 

The work groups were enti- 
tled, “Mock Anti-Union Edito- 
rials,” “Attitude Surveys,” 
“Sample Program for New Mem- 
bers” and “Organizing the Or- 
ganized: Shop Motivation.” 

In each session, participants 
were asked to reach inside 
themselves and to analyze what 
they thought about these key 
problems and how to solve 
them, jointly formulating solu- 
tions to each situation posed. 

Those working with the anti- 
union editorial, for example, 
were given an actual anti-union 
editorial and asked to analyze 
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its main points. Participants 
were taught to pick out the key 
issues in the editorial, outline 
their responses and formulate a 
reasoned countering position 
paper. 

They were shown how to ex- 
plore both the resources avail- 
able in their home communities 
and those from the Interna- 
tional to acquire facts to use in 
countering any misstatements 
or false allegations. 

“We teach them to think criti- 
cally, to see the issues and, 
more importantly, offer them a 
way to respond!” says Art Kane, 
director of the IBT Education 
Department. 

“We encourage them to go to 
television and radio stations, 
the newspapers or put out a 
newsletter; we urge them to use 
whatever facilities are avail- 
able at the local union or the 
joint council. We have to start 
answering these challenges,” 
he asserts. “It's not enough to 
complain that we are not get- 
ting a fair shot; we must formu- 
late new ideas. The brains and 
talents exist; I want them devel- 
oped in this union by our peo- 
ple for our people.” 

The “Program for New Mem- 
bers” concentrated on providing 
pointers on how to give new 
union members an awareness 
of what the union is about and 
what it does. “When new peo- 
ple come in, they do not even 
know their local union number 
or its location,” Kane says. 
“They may not know anything 
about the Teamsters or trade 


unionism at all.” 

It's Kane's belief that we must 
educate our local union officers, 
so they can set up effective pro- 
grams to reach the members. 
Officers need to start newslet- 
ters and other activities to get 
the entire membership in- 
volved. They must show that 
they share the interests of the 
members. “Many of our young 
members are interested in edu- 
cational programs; we need to 
show them their union is con- 
cerned about their interests in- 
side and outside the plant 
gates. Bargaining for such pro- 
grams as educational reim- 
bursement, tuition assistance or 
lobbying for housing subsidy 
programs are ways of doing 
that,” he points out. 

In the session on “Organizing 
the Organized,” these Team- 
sters were encouraged to ana- 
lyze shop motivation, in terms 
of the question, “How do we get 
our members interested in orga- 
nizing and being strong union 
members?” Studying mock situ- 
ations posed, this group ex- 
plored ways to increase strong 
union sentiment in a day and 
age where, without active in- 
volvement, members can grow 
apathetic, discouraged or disin- 
terested. 

Those studying the question 
of company attitude surveys 
were similarly challenged. 
Shown the types of questions 
employers were asking of their 
workers in such surveys, partic- 
ipants were encouraged to ana- 
lyze the company’s motives—to 
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look for such things as whether 
the company has an anti-union 
attitude. Worksheets the class 
filled out asked for their input 
and opinions. 

At the end of these sessions, 
the consensus of each group 
was then reported back to the 
entire class of participants, who 
then offered their own ideas. At 
the conclusion of each session, 
this exchange of ideas becomes 
a written report which all atten- 
dees receive and can refer back 
to for ideas. 

“We work as facilitators,” Art 
notes of the Education staff. 
“We live with them for a week. 
While some classes, such as 
those on out-of-work benefits, 
the legal system, pensions and 
organizing, have to be mostly 
lecture sessions, people gener- 
ally learn more readily if 
they're actively involved in the 
process. 

“At the classes, we are moti- 
vating our local union officers,” 
he pointed out. "They come up 
with excellent suggestions. 
Such initiative shouldn't be 
wasted; it needs to be poured 
into building the best possible 
union for all our membership.” 

Kane notes that Assistant Di- 
rector Sally Payne is adding to 
the diverse, multi-faceted edu- 
cational approach with her ex- 
cellent program on industrial 
psychology. 

Utilizing the Myers-Briggs 
personality inventory and other 
tools, she is able to help partic- 
ipants identify their personality 
strengths and weaknesses and 
utilize their strong points to bet- 
ter represent and serve the 
membership. 

“Our curriculum is constantly 
changing,” says Education Di- 
rector Art Kane. “We're experi- 
menting each session. These 
people are out there in the field 
and we feel strongly that each 
session must actively encour- 
age their involvement to get the 
best results. 

“"T am determined that these 
sessions bring out each partici- 
pant’'s abilities,” he says. “The 
prospects for the viability of 
this union are exciting when 
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you see the abilities of our offi- 
cers. We want the union to be 
viable. The business agent or 
steward is the one who is clos- 
est to the people. They are 
knowledgeable and articulate. I 
want the Leadership Academy 
to be a vehicle for bringing 
their abilities out.” 

“All we can do is create an 
environment in which we chal- 
lenge them,” he adds. “Nobody 
has the final answers, even us. 
We live in a world in change. 

“With their involvement in 
the procedure, using case stud- 
ies and a hands-on approach, 
we can teach them how to out- 
line talks in order to speak to 
their peers and effectively com- 
municate the union's goals and 
ideas in their home communica- 
tions. They are learning by 
doing and acting, not by listen- 
ing,” Kane points out. 

The IBT Education Depart- 
ment is constantly developing 
new materials for officers and 
stewards and tailoring courses 
to the special needs of specific 
groups, such as our Canadian 
brothers and sisters. 

Kane says the Education De- 
partment hopes to continue ex- 
panding on the Leadership 
Academy program and would 


articipants in the fourth 

fg session of the Teamster 
23-27, included: 

© Joanne Liberman, Central 
Conference of Teamsters, Chi- 
cago, IL; : 

® Robert E. Perrine, Team- 
sters Local 104, Phoenix, AZ; 

© Warren W. Ullrich, Local 
202, Bronx, NY; 

® Joseph Aloisio, Local 247, 
Detroit, MI; 

© Manuel Yanez, Roosevelt 
Allen, Wayne Thompson and 
Bill Arnold, Local 396, Los An- 
geles, CA; 

® Bernie C. MacDonald and 
Byron F. O'Neill, Local 464, 
Vancouver, B.C., Canada; 

® Ralph Chavez, Local 492, 
Albuquerque, NM; 


PARTICIPANTS 


Labor Academy, held June Marty Mravec, Doug Schuetz, 


like someday to initiate a quar- 
terly newsletter, create a class 
alumni association and expand 
the class areas of study into a 
broadly diverse range of sub- 
jects. 

Down the road, Kane adds, 
he would like to see special 
programs for locals that are in 
the public sector and other spe- 
cialized areas. "We also want 
attendees to be sensitive to the 
role of women and minorities in 
the work force as well; these 
are groups we're going to be or- 
ganizing,” he notes. 

The department is continuing 
also with its effective stewards’ 
courses and field workshops for 
local union officers and busi- 
ness agents. In these sessions, 
the department assists partici- 
pants in learning the basic 
skills of collective bargaining 
and arbitration. 

Preparing and presenting 
mock cases before a grievance 
panel is just one way stewards 
learn to effectively accomplish 
this task, in the process testing 
each participant's judgment. 
“All we are doing is challeng- 
ing them to think. Our schools 
are vehicles to strengthen the 
skill levels required in the kind 
of age we live in,” Kane says. 


© John Cika, Terry Freeman, 
Bill Jurevicius, John Letner, 


Gerry Yontek and Rudy Nativio, 
Local 507, Cleveland, OH; 

© Tom McKee, Local 537, Den- 
ver, CO; 

© Jerry Younger and Steve 
Schoening, Local 554, Omaha, 


e Philip D. Cinelli, Local 584, 
New York, NY; 

© W. Lamar Mathis, Local 
728, Atlanta, GA; 

® John McGinn and Raymond 
Korda, Local 744, Chicago, IL; 

® Joe Lesmaster and Tom 
Merritt, Local 767, Arlington, 
Txand:.:" 

® John C. Dulczak, Local 837, 
Philadelphia, PA. 
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uoyed by strong conven- 

tion resolutions of sup- 

port for the continuation 
of the IBT DRIVE program, the 
IBT DRIVE team of representa- 
tives has spread out North, 
South, East and West to encour- 
age support of this key IBT pro- 
gram among all Teamster affili- 
ates. 

The Teamster team moved 
into Joint Council 64 territory up 
in New Haven, Connecticut, in 
June and July, where DRIVE 
representatives assisted with 
two week-long signups for the 
weekly DRIVE checkoff pro- 
gram. Going from terminal to 
terminal, DRIVE Representative 


Bill Wright assisted officers of 
Joint Council 64 affiliates (Lo- 
cals 145, 191, 443, 493, 536, 559, 
671, 677, 798, 1035 and 1150) 
with their ongoing registration 
campaigns. 

Prior to the start of the week- 
long blitzes (the weeks of June 
13 and July 13), Wright and IBT 
Legislative Representative Tim 
Scully met in a day-long semi- 
nar with Joint Council 64 Execu- 
tive Board members to discuss 
at length current legislative 
measures before the Congress 
in Washington, D.C. 

After an intensive briefing, 
these local union officers were 
well-prepared for a landmark 
session that began at 11 a.m. 
and continued throughout a 
long day. 

Joint Council 64 officers, in 
preparation for the 1986 elec- 
tions, had invited all six U.S. 
Representatives whose job it is 
to protect the interests of Team- 
sters in the Connecticut area to 
appear and give their views on 
pending legislation. Each was 
asked to summarize his or her 
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' 
prior voting record and explain 
why he/she would like contin- 
ued Teamster support. After 
submitting to questions-and-an- 
swers from these Teamster poli- 
cymakers, each also had the , 
opportunity to hear Teamster 
views on what Connecticut 
leaders consider the important 
issues facing their members to- 
day. 

The highlight of the day came\ 
when these politically active { 
Teamster affiliates, led by Joint” 
Council 64 President Anthony 
Rossetti and Secretary-Treas- 
urer Vincent Pisano, concluded | 
the presentations by presenting | 
each incumbent, all of whom 
Executive Board members con- 
ceded had done a good job for 
their Teamster members, with 
maximum contribution checks 
to their reelection campaigns. 

Needless to say, the legisla- | 
tors were shocked and de- : 
lighted to receive the generous 
donations. Teamsters were 
happy also that their enthusias-! 
tic support of DRIVE is enabling 
Connecticut Teamsters to get 
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strong, positive responses and 
support from their legislators in 
Congress. 

During the June swing 
through this strong DRIVE coun- 
try, Wright visited TNT Pilot, 
where he says Local 443 stew- 
ard and 35-year Teamster Frank 
“Babe” Maselli was a real 
sparkplug in getting new mem- 
bers signed for the program. 

At Star Distributing Co., Busi- 
ness Agent Felix Del Guidice 
aided in efforts to get Stroh 
drivers signed, while at Johnny 
Barton Distributing Company 
Business Agent/Recording Sec- 
retary Anthony Buonpone 
helped enlist drivers for the 
cause. At STALMAC Food 
Warehouse, workers listened to 
a strong appeal from their stew- 
ard, Harry Supowitz, and joined 
DRIVE. Wright added that many 
other outstanding Teamster 
stewards also have been active 
in the DRIVE membership pro- 
gram and should be credited for 
their yeoman efforts as well. It 
takes all of us working together 
to mobilize a strong defense! 
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BT DRIVE Director Wallace 

Clements, like a general 

mobilizing his army for a 
particularly rough campaign, 
has been directing his DRIVE 
troops to all points of the coun- 
try in recent weeks, striving for 
maximum impact especially in 
strongly political areas. 

His field representatives are 
charged with the important task 
of getting new DRIVE member- 
ships and, just as importantly, 
encouraging all Teamsters to 
register to vote, so they can 
cast ballots for labor’s candi- 
dates in the primaries this sum- 
mer and the all-important elec- 
tions this November. 

The mandate from IBT con- 
vention delegates last May was 
“full steam ahead,” and Clem- 
ents has every intention of de- 
livering for them and IBT offi- 
cers, who have termed DRIVE's 
political action efforts the “sin- 
gle most important priority for 
this union in the ‘80s and ‘90s.” 

During their first post-conven- 
tion blitzkrieg, the Teamster 
team visited IBT Locals 171 in 
Roanoke, VA, 251 in East Provi- 
dence, RI, 957 in Dayton, OH, 
150 in Sacramento, CA, 767 in 
Arlington, TX and 795 in Wich- 
ita, KS. 

Hundreds of new members 
were signed up in just a few 
days, thanks to interest among 
the membership and dedication 
on the DRIVE team’s part. 

At Local 171, members from 
Consolidated Freightways, Yel- 
low Freight, Roadway and Pres- 
ton Trucking Company, among 
other firms, heard and heeded 
the call, signing onto the 
weekly DRIVE checkoff pro- 
gram. 

At Local 251, a monthly mem- 
bership meeting and a round of 


visits to local terminal docks 
and warehouses brought in a 
number of new DRIVE member- 
ships. 

At Dayton Local 957, it was 
hats off for DRIVE, after a mem- 
bership meeting resulted in a 
large number of new sign-ups 
for the program. All those yel- 
low caps in evidence represent 
new weekly checkoff DRIVE 
members! DRIVE Representative 
Joe Allgood must have been ef- 
fective in making his presenta- 
tion to have attracted so many 
new participants to the cause. 

Out Sacramento way, Local 
150 members also found the call 
to get involved and the lure of a 
free cap in return for a signed 
voluntary checkoff card for 
DRIVE too good an offer to re- 
fuse. On the dock, in the ware- 
house or in the company lunch- 
room, no Teamster could 
escape the watchful eyes of 
DRIVE staffers as they sought 
out every member to make a 
personal pitch for this political 
action effort. 

At Local 767 in Arlington, 
Texas, DRIVE Field Representa- 
tives Mike Mathis and Randy 
Logan tackled a tough job; they 
worked a DRIVE solicitation 
drive at the UPS Air Hub in that 
city. Going from landing strip 
apron to warehouse, lunchroom 
to plane to conveyor belt, they 
sought to win the support of the 
Teamsters who keep this Texas 
UPS hub humming. Texas 
Teamsters know how important 
political action efforts can be to 
their jobs; they signed in record 
numbers. 

Wichita, Kansas Teamster Lo- 
cal 795 President C. W. “Bud” 
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Smith, aided by two of his Lo- 
cal 795 business agents, also 
has been vigorously promoting 
support for DRIVE among his 
membership. 

Smith recently presented 
DRIVE Director Clements with a 
whole stack of signed DRIVE 
checkoffs for the weekly pro- 
gram, each representing a 
Teamster who thinks $1.00 a 
week isn't too much to spend in 
the effort to get those who care 
about labor's concerns into the 
halls of Congress and repre- 
senting our interests. 

Apparently a lot of other 
Teamster officers visited the 
DRIVE booth in the Convention 
Center Exhibit Hall while they 
were there as delegates, be- 
cause the requests for assist- 
ance with DRIVE sign-ups, 
Clements reports, has been tre- 
mendously enthusiastic in re- 
cent weeks. Many of them are 
anxious today to spread the 
word among their members, 
with the aid of the DRIVE team. 
The DRIVE Department, of 
course, is always happy to lend 
a hand! 
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abor Day, and the annual 

Muscular Dystrophy Asso- 

ciation telethon for “Jerry's 
Kids,” is fast approching, and 
as it does, Teamsters can take 
pride in knowing that we're 
helping find cures that will put 
neuromuscular diseases on the 
run. 

At the recent Teamsters 
Union convention, Fire Fighters 
Union President Frank Gannon, 
also an MDA Vice President, 
thanked Teamsters General 
President Jackie Presser for the 
union's generous support of 
MDA efforts over the years, 
speaking on behalf of MDA Na- 
tional Chairman Jerry Lewis. 

A few months ago, in a sin- 
gular expression of concern, the 
Teamsters’ Presser allowed his 
fellow Clevelanders to pay trib- 
ute to him as a way of helping 
MDA. The result of that event, 
held at Stouffer Inn On the 
Square in Cleveland on April 6, 
was a whopping $225,000 dona- 
tion to this charitable organiza- 
tion. Presser also is a national 
vice president of MDA. 

It seemed somehow appropri- 
ate that this first hometown 
tribute to the Teamster leader 
should come on behalf of a 
charity like MDA. As Jackie has 
noted privately, “the Teamsters 
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Union is one of the nation’s 
largest charitable contributors, 
yet this is an area of our civic 
involvement about which the 
nation’s citizens know the 
least.” Such high profile events 
as this drive home the message 
that the Teamsters do care 
about their communities and 
are anxious to get involved. 

The ballroom was filled to ca- 
pacity with Presser’s friends 
and colleagues. Joining him on 
the dais were 36 representa- 
tives of labor, government, civic 
and religious organizations, 
who came from all over the 
country to join in the celebra- 
tion. 

Honorary Dinner Chairman 
for the tribute was entertainer 
Jerry Lewis, who spoke about 
the vital research being con- 
ducted by MDA to help thou- 
sands of disabled children and 
adults. Lewis publicly com- 
mended Presser for his dedica- 
tion to the MDA cause and 
thanked him for allowing an 
event in his honor to benefit 
“Jerry's Kids.” 

Co-chairmen for the event 
were IBT General Secretary 
Treasurer Weldon L. Mathis, 
Central States Pension Fund 
Executive Director George W. 
Lehr, and Greater Cleveland 


Growth Association President 
William H. Bryant. 

The entire Teamsters General 
Executive Board served as hon- 
orary co-chairmen for the event, 
while Candidan Conference of 
Teamsters Director and IBT Vice 
President Edward Lawson 
served as toastmaster for the 
evening. 

A flurry of letters brought 
plaudits for the Teamster leader 
from civic and governmental 
dignitaries, including Vice Pres- 
ident George Bush, Secretary of 
Labor William E. Brock, Ohio 
Governor Richard Celeste, Con- 
gressmen Edward F. Feighan, 
Bob McEwen, Louis Stokes and 
Dennis E. Eckart and Congress- 
woman Mary Rose Oakar, 
among others. 

All praised efforts that as 
Congressman Feighan said, 
help a “candle of hope burn 
brighter in the hearts and 
minds of those unable to help 
themselves.” 

Teamsters will add their own 
contributions to the proceeds 
from this tribute on telethon 
weekend, August 30 and Sep- 
tember 1, as they always do. 
Teamsters care, and it shows 
through every day of the year 
for dozens of good causes just 
like this one! 
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munication is vital, how can 

labor and management re- 
solve their differences calmly 
and with understanding? That 
was the question IBT educators 
asked recently. 

The result was another inno- 
vative direction in which the 
Teamsters Union is moving to- 
day—the IBT Education Depart- 


[: a day and age when com- 
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ment’s expansion into the area 
of cooperative labor-manage- 
ment joint training programs. 
The IBT currently has initia- 
tives in this area under way 
with two companies—at Gen- 
eral Foods and among the sig- 
natories to the National Auto- 


mobile Transporters Agreement. 


At the request of the employers 


and bouyed by these successes, 


SEARCHES FOR 
ALTERNATIVES? 


20) | yt 
7 I _ 


staffers also are exploring the | 
prospect of developing such a 
program for companies affili- 

ated with Trucking Manage- 

ment Inc., a signatory to the y 
National Master Freight Agree- 
ment. 

The General Foods program 
has been operational for sev- 
eral years now and began with ( 
a pilot project at this conglom- 
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erate’s Avon, New York facility. 
Since its start-up, the program 
has involved considerable con- 
sulting with other General 
Foods operations, as this firm 
attempts to utilize the skills 
being developed at Avon for 
their operation nationwide. So 
far, reports from both labor and 
management are overwhelm- 
ingly enthusiastic and positive. 


The carhaul industry pro- 
gram, begun in early April, 
1986, with management officials 
of Nu-Car Carriers, Inc., ap- 
pears to be shaping up as one 
of the major success stories for 
today's Teamsters. 

Since that initial three-day 
program, Teamster educational 
staffers have conducted a one- 
day seminar in Atlanta, at- 
tended by a number of East 
Coast carhauling companies, 
have explained the concept to a 
number of companies around 
the country, and have in the 
planning stages a prospective 
September 14-16 session with 
E&L Transport. 


Assistant Director of Educa- 
tion Sally Payne says she is 
amazed at how enthusiastically 
the concept has been received. 
It is catching on “strictly 
through word of mouth,” Payne 
says. “Many companies have 
contacted us to do programs. 
Some of them were formerly 
employing expensive consult- 
ants to conduct such programs; 
now they are interested in 
working with us. 

“Based on the success with 
carhaul, some freight compa- 
nies are now expressing an in- 
terest in trying to work up a 
program on the grievance han- 
dling/arbitration/bargaining 
processes,” she notes. 

Payne says the new IBT 
course relies extensively on de- 
veloping strong communication 
and interaction skills, as well 
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as looking at each participant's 
individualities and similarities. 
The course incorporates a lot of 
psychology and looks closely at 
the interaction between union 
and management. 

"The focus is on change,” 
Sally says. “The traditional 
stance is changing from an ad- 
versarial position to one of 
working together to solve com- 
mon problems. We are trying to 
get people to realize we are in- 
terdependent on each other and 
must work together to achieve 
our goals. 


“By no means will such ap- 
proaches replace traditional la- 
bor/management roles, as op- 
posing representatives, with 
two viewpoints,” she adds, “but 
we have to ask ourselves how 
we can recognize our differ- 
ences and work together to 
solve both sets of problems.” 


While the first courses have 
concentrated on interaction be- 
tween union and company at 
the top levels of management, 
dealing with terminal man- 
agers and local union officers, 
the Education staffers say they 
would like to begin seeing such 
exchanges take place at the 
shop level among dispatchers, 


First carhauler seminar was a success. 


drivers and first-line supervi- 
sors, and that the programs are 
structured to accomplish that. 

During the first three-day ses- 
sion, Payne points out, partici- 
pants developed their own “ac- 
tion plans,” volunteering ways 
in which they could incorporate 
what they'd learned at the local 
level. 

Several of those involved sug- 
gested conducting sessions at 
the local level to achieve better 
awareness and understanding, 
a concept the union enthusiasti- 
cally endorses. 

Payne notes that the Team- 
sters’ staff already has offered 
its services to go in and help 
set up such sessions, should lo- 
cal union people desire that. 
“Ultimately, the success of this 
or any program goes back to 
the local area,” she notes. “If 
the local union people think 
that joint training may help in 
some of their organized compa- 
nies, we now have a process in 
place that can assist them in 
accomplishing that objective.” 

Increasingly today, compa- 
nies are saying they want more 
“participatory management,” a 
concept unions have been en- 
couraging since the middle of 
the 19th century through collec- 
tive bargaining, Payne points 
out. “We are cooperating in 
such efforts where the company 
demonstrates its sincerity be- 
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COMBATING 
UNION-BUSTERS 


cause we believe it should be 
done and that this can benefit 
our people.” However, the 
union must institutionalize its 
role in the process. 

While conceding that the bot- 
tom line for employers, of 
course, is financial, since such 
efforts can result in more pro- 
ductive companies, Payne says 
workers stand to benefit, too. 

Rather than working with an 
outside consultant hired by 
management, the Teamsters 
can become the “expert” in 


innovative International 

five-year history project, 
is attracting some top names to 
its ranks, as scholars in the 
U.S. and Canada volunteer 
their assistance. 

One of the newest members 
of the IBT Academic Advisory 
Committee is the University of 
Maryland's Dr. Stuart B. Kauf- 
man. 

Dr. Kaufman has spent much 
of the past 10 years compiling 
the Samuel Gompers papers, 
and recently published the first 
book of a planned 12-volume 
series on this historic labor fig- 
ure. 

Entitled, “The Making of a 
Union Leader, 1850-86,” the 
book, published by the Univer- 
sity of Illinois Press, brings the 
roots of the American labor 
movement to students, teachers 
and the serious public, telling 
the story of labor through the 
principals’ own words. 

Volume | takes Gompers from 

his birth to the founding of the 
AFL when, at the age of 36, he 


Pi: ‘91, the Teamsters’ 
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“participatory management.” 
“Just look at the unorganized 
companies today,” she urges. 
“Most of them have expensive 
consultants devising programs 
for them on how to keep their 
people happy and keep their 
plants union-free. We believe 
that by producing and adminis- 
tering effective programs for 
union and management people, 
we can show our employers 
that they can achieve the result 
they want—a profitable bottom 
line—by investing in the people 
they already have working for 
them, good union members all.” 
This voluntary program 


was elected president of the 
new organization. 

It begins the story of this im- 
migrant cigarmaker who be- 
comes the first genuinely na- 
tional leader of the modern 
labor movement at a time when 
there was no national press, no 
TV or radio, when building a 
national movement meant 
sleeping on the night train, 
speaking two to two-and-a-half 
hours a night without a public 
address system in city after 
city, helping to mediate and ar- 
bitrate, settle jurisdictional dis- 
putes and give advice, and in 


strives to bridge the differences 
between union and manage- 
ment by emphasizing team- 
work. 


A LEARNING PROCESS 


For one, two or three days, 
class participants spend their 
time exploring their differences 
and similarities. There are no 
lectures, no “how-to-do-it” ses- 
sions. 

Through a dynamic process, 
they teach themselves. Educa- 
tion's staffers give them prob- 
lems and concepts; they then 
develop action plans to accom- 
plish their goals. 


the course of it, establishing a 
network of tried and true trade 
unionists in every town who be- 
came the second- and third-tier 
leaders of the movement, the 
convention delegates, officers 
and organizers, the shapers. 


In compiling this mammoth 
project, Dr. Kaufman had ac- 
cess to the papers of Daniel To- 
bin, one of the early presidents 
of the Teamsters Union. In fact, 
one of the first historic uses of 
the Tobin papers came through 
Kaufman's examination of his 
relationship with Gompers dur- 
ing the formative stages of the 
American Federation of Labor. 


Dr. Kaufman is expected to 
bring much welcomed insights 
about the Teamsters’ relation- 
ship to the rest of the labor 
movement in the early days of 
our union based on the re- 
search he’s already done. 


The Teamsters hope to attract 
similar scholars across North 
America, to make this project 
the best, most comprehensive 
study of labor ever completed. 
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In one of the most dynamic 
class exercises, Payne says, 
union people sit in the center of 
a circle surrounded by manage- 
ment personnel and discuss 
major problems in the industry, 
as they see them. 

Management, sitting on the 
outside, must listen without 
commenting. Then the process 
is reversed. 

“Often,” says Payne, “it's the 
first time either side has really 
ever listened to the other side. 
In negotiations and grievance 
handling, both sides are so 
busy coming up with their next 
strategy, they do not hear what 
the other side is saying. Here, 
we give them an opportunity to 
exchange viewpoints and prob- 
lems. 

“Hearing a business agent 
talk about the difficulties in- 
volved in servicing his mem- 
bers gives a terminal manager 
a new awareness of the em- 
ployees’ needs,” she adds. 
“Likewise, hearing about the 
problems a manager faces with 
damaged freight, lost contracts 
by a company which has had 
one too many shipments dam- 
aged, and the like gives the 
union representative new in- 
sights into the industry's prob- 
lems.” 

It's a valuable experience, 
Teamster educators believe. 
Showing each side how they 
differ and what their individual 
problems are leads to greater 
understanding. As they go 
through the experience, partici- 
pants chart their concerns and 
problem-solve, deciding how to 
resolve the issues they identify. 

Those who've gone through 
the course say that working re- 
lationships do improve tremen- 
dously after participants return. 
Labor and management begin 
talking, and that's a good first 
step. 

This is just one more of the 
innovative directions in which 
the Teamsters Union is moving. 
Education can equip us with 
the skills we need to meet to- 
morrow’s challenges. Teamsters 
know that and are moving 
ahead on all fronts. 
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SIDELIGHT ON 
OUR HISTORY 


.S. citizens often must 
U wonder how the Team- 

sters Union could possi- 
bly have achieved its unparal- 
leled record of achievements 
throughout its 83 years of exist- 
ence. 

Some might not understand 
how a small organization, 
formed at the turn of the cen- 
tury, could survive countless 
struggles for its very survival 
and grow into the free world’s 
largest, most successful trade 
union. 

Reasons for the IBT’s destiny 
for greatness can be retrieved 
from the past—by taking a look 
at some of the character traits 
of the nation’s teamsters before 
they had even joined forces un- 
der a union banner. 

Although the modern Team- 
sters Union includes almost ev- 
ery imaginable trade and craft 
among its diverse membership, 
the workers who set the stage 
for what was to become the 
modern IBT were team drivers— 
teamsters—whose principles 
cast the mold from which the 
character of the modern-day 
Teamster is created. 

The early teamsters of the 
state of Missouri provide an ex- 
cellent example of our founding 
fathers. There was even an act 
of Congress in 1850, honoring 
these Missouri teamsters’ en- 
lightened patriotism and states- 
manship. 

The specific act of Congress 
honored these teamsters for 
their heroic efforts during the 
U.S. war with Mexico in 1846. 
During that conflict, proud 
teamsters drove wagons from 
Missouri to the war front in 
what is now New Mexico. 

They suffered great hardships 
and braved severe exposure to 
the elments to supply the U.S. 
Army with provisions, arms, 
ammunition and means of 
transportation. Many of our val- 
iant forefathers perished from 


cold, fatigue and war wounds. 

Because of their courageous 
support of the war effort, the 
U.S. Congress granted each of 
the surviving teamsters 160 
acres of land. The Congres- 
sional Memorial by the Legisla- 
ture of Missouri, in petitioning 
for this favor, commended the 
teamsters in excerpts that be- 
came a part of the specific act 
of Congress. 

“In consideration of the per- 
ils, hardships and exposure en- 
countered, and the meritorious 
services rendered by these bold 
and hard men,” the 1850 legis- 
lation read, “we respectfully re- 
quest that provision be made 
by law, that each teamster who 
was engaged in that service 
during the Mexican war, and 
who thus served as much as 
one campaign, may be entitled 
to receive one hundred and 
sixty acres of land; and that the 
widow or children of those who 
perished in that service may 
also have the benefit of the law 
to be passed for that purpose. 
By granting a tract of land to 
each of said laborious team- 
sters, the Congress of the 
United States will perform an 
act of just liberality, such as 
ought to characterize the con- 
duct of enlightened and pa- 
triotic statesmen.” 

Congress did agree to enact 
such legislation, adding an- 
other vignette to a proud Team- 
ster past that helped carve out 
the bold and bright present we 
enjoy today. 


ppearing before a gather- 
A ing of approximately 300 

representatives from the 
heavy trucking manufacturers, 
government and the trucking in- 
dustry in Annapolis, Maryland, 
IBT Director of Safety and 
Health R.V. Durham expressed 
deep disappointment over gov- 
ernment and industry failure to 
make meaningful improvements 
in truck braking systems over 
the past 15 years. 

Durham was a featured 
speaker at the conference, 
“Truck Safety: Agenda for the 
Future,” organized by the Na- 
tional Highway Traffic Safety 
Administration and the Society 
of Automotive Engineers. 

Calling fatalities from truck 
accidents due to brake failures 
a “needless loss of life,” the IBT 
official stressed that braking 
problems with heavy equipment 
are not new, nor is their solu- 
tion a mystery. 

Durham suggested that the 
anti-lock braking system tech- 
nology, which has been avail- 


An Appeal for Safe Brakes 


able for years and is used 
widely in Europe, would solve 
many of the brake compatibility 
problems. 

He called on the government 
to set regulations on improved 
braking systems, focusing on 
the equipment, not the driver. 

In closing, Durham reflected 
back to a similar discussion 
among interested parties in the 
mid-70s regarding braking 
problems and anti-lock brakes. 
At that time, a commitment was 
made by the industry to fleet 
test anti-lock brakes. 

Durham expressed disap- 
pointment that the promise to 
test anti-lock systems had been 
broken, no significant improve- 
ments in braking systems had 
been made, and nothing more 
than research, goals and guide- 
lines had been discussed for 
the past 10 to 12 years. 

Durham concluded, “I sin- 
cerely hope that in 1996, if and 
when we meet again, we are 
not still talking about research, 
goals and guidelines.” 


Driver Register Access 


he National Highway 
f Traffic Safety Administra- 
tion (NHTSA), after recon- 
sidering the issue, has decided 
to allow states conducting li- 
censing procedures to request a 
complete driver history from the 
National Driver Register (NDR). 

NHTSA has made it clear, 
however, that employers, 
among others, cannot request a 
complete driver history from the 
NDR. 

The NDR was established by 
Congress in 1982 to serve as a 
computerized national data 
bank for drivers’ license infor- 
mation. 

When NHTSA issued rules in 
1985 to make the transition to 
the new NDR, the agency de- 
cided against allowing states 
access to complete driver histo- 
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ries, called driver license ab- 
stracts. After numerous com- 
plaints from the trucking 
industry, insurance industry 
and the National Transportation 
Safety Board, NHTSA has de- 
cided to restore this capability. 


The IBT Safety and Health 
Department had opposed the 
availability of the complete 
drivers’ license history, arguing 
that such a move goes beyond 
the intent of the NDR Act of 1982 
and compromises an individu- 
al's right to privacy on licen- 
sing matters. 


In its recent decision, NHTSA 
makes it clear that while states 
can access the complete driver 
history, they cannot do so on 
behalf of any other party (such 
as on behalf of an employer). 


IBT 


SHIELD 


SAFETY 


IS 
EVERYONE'S 
LEGITIMATE 
DEMAND 


Seat Belts 
and the 
‘Forgiving’ Cab 


n the truck occupant pro- 
@) tection issue, Teamsters 

Safety and Health Direc- 
tor R.V. Durham told partici- 
pants at the recent SAE/NHTSA 
Conference, “Truck Safety: 
Agenda for the Future,” that 
seat belt restraint systems 
should be promoted. He 
warned, however, that this 
“must not be a substitute for 
mandated improvements in cab 
integrity and crashworthiness.” 

Durham's comments came 
during a discussion session on 
how best to protect the occu- 
pants of heavy trucks once a 
crash has occurred. 

While Durham expressed 
general agreement with partic- 
ular recommendations that the 
National Highway Traffic Safety 
Administration has made in 
terms of designing better seat 
belts and promoting their use 
and making steering wheels 
and other interior surfaces more 
“forgiving” upon impact by the 
driver, he stressed that the real 
solution is in improving cab 
strength. Stronger cabs, he 
noted, would better protect driv- 
ers in the event of a crash. 

Citing the Swedish standard, 
which results in a doubling of 
cab strength, Durham asked 
participants two poignant ques- 
tions: First, “If this cab strength 
is correct (feasible), why are we 
not doing it?” Secondly, “How 
many of our cabs being built 
today in the United States could 
pass the Swedish test?” 
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OSHA Seeks to Reduce Back Injuries 


ack injuries on the job 
B are one of the leading 
causes of work-related 

disabilities. They are not only 
very painful injuries, but often 
result in substantial loss of 
work time and sometimes cause 
permanent disability. More 
than one-fifth of all compensa- 
ble cases under Worker's Com- 
pensation laws, we are told, in- 
volve injuries to the back. 

Currently, the Occupational 
Safety and Health Administra- 
tion (OSHA) has no standard on 
back injury prevention. Instead, 
OSHA has adopted a pilot pro- 
gram aimed at reducing back 
injuries. 

The pilot program will in- 
volve OSHA inspections in two 
regions, Region III (Delaware, 


OSHA Rules Are Slow Taking Effect 


and Health Administra- 

tion has plans to finalize 
10 new rules by the end of 1986, 
according to the regulatory 
agenda recently published by 
the agency. 

The rules slated for comple- 
tion this year include a regula- 
tion on cancer-causing asbestos 
and a modification of the Fed- 
eral Hazard Communication 
Standard. Both rules are top 
priorities of the IBT Safety and 
Health Department. 


This Teamsters’ department 
recently went on record at 
OSHA on both issues, calling 
for a significant reduction in 
the level of asbestos that is per- 
mitted in workroom air by 
OSHA and asking OSHA to ex- 
pand the scope of the Federal 
Hazard Communication Stand- 
ard to cover workers in the con- 
struction, transportation and 
service industries. 


T°: Occupational Safety 
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Washington, D.C., Pennsylva- 
nia and West Virginia) and Re- 
gion VIII (Colorado, Montana, 
North Dakota and South Da- 
kota). 


Inspectors will check for re- 
ports of back injuries when they 
review an employer's records 
during an inspection. If they 
find excessive numbers of back 
injuries, OSHA will give infor- 
mation and assistance in terms 
of training and job redesign. 


Hazards contributing to back 
injuries can be cited under the 
“general duty” clause of the Oc- 
cupational Safety and Health 
Act of 1970. OSHA inspectors in- 
vestigating back injury rates 
may cite the employer if they 
feel a violation exists. 


The Federal Hazard Commu- 
nication Standard currently 
gives manufacturing employees 
information and training on 
health hazards in their work- 
places. (At press time, OSHA 
had, unsurprisingly, already 
failed to meet five deadlines on 
its agenda.) 


OSHA Standard 


Electrical Stand- 
ards 


Accident Preven- 
tion Tags 


Asbestos 


Hazard Communi- 
cation 

Access to Em- 
ployee Exposure 
and Medical 
Records 


Presence Sensing 
Devices, Me- 
chanical Power 
Presses 

Grain Handling 
Facilities 

Underground Con- 
struction (Tun- 
nels and Shafts) 

Crane or Derrick 
Suspended Plat- 
forms 

Ethylene Dibrom- 
ide 


Date of Final Rule 
March, 1986 


April, 1986 


May, 1986 
May, 1986 


May, 1986 


July, 1986 


August, 1986 


November, 1986 


December, 1986 


December, 1986 
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he Statue of Liberty was 
T near completion in New 

York Harbor, the capture 
of Apache Chief Geronimo 
ended Indian warfare in the 
Southwest and a small group of 
St. Louis brewery workers voted 
to form a national union. 

The year was 1886. Henry 
Ford was still tinkering with 
what would be called 10 years 
later a “Quadricycle” or “horse- 
less carriage,” and tension be- 
tween employers and workers 
was rising all across the coun- 
try. 

On March 28, 1886, a St. Louis 
group—employed by more than 
two dozen breweries dotting the 
St. Louis landscape, including 
what was then the Anheuser- 
Busch Brewing Association— 
agreed with workers from five 
other American cities to form 
the Brewery Workers National 
Union. 

The St. Louis workers—most 
of them German-speaking 
brewers and maltsters—were 
officially recognized by the 
Knights of Labor on October 5, 
1886, marking the beginning of 
the union's 100-year-long asso- 
ciation with what is now An- 
heuser-Busch, Inc., one of the 
largest Teamster brewing in- 
dustry employers in the coun- 
try. 

In those early days, St. 
Louis—a bustling river city— 
was the home of dozens of 
breweries. Among them were 17 
breweries operated by a com- 
pany referred to as “the English 
Syndicate;” the Independent 
Brewing Co., which operated 
seven breweries; the William J. 
Lemp Brewing Co.; Louis Obert 
& Co., also known as the Arse- 
nal Brewery; and a 26-year-old 
brewery operated by Eberhard 
Anheuser and his son-in-law, 
Adolphus Busch, then called 
the Anheuser-Busch Brewing 
Association. 
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“Our local was a charter 
member of the union,” said 
Henry Tobias, historian of St. 
Louis Teamsters Local 6 and a 
union officer for some 37 years. 
“According to our records, 
brewery workers from New York 
City, Newark, New Jersey, De- 
troit, Philadelphia and Balti- 
more met in Baltimore and 
agreed to form the first brewers 
union. 

“Unfortunately, the guys from 
St. Louis couldn't make it to the 
meeting, but gave their proxy 
votes to the New York dele- 
gates,” he added. “And, be- 
cause we weren't there, we 
were the last group to get a 
numbered local.” 

Thus, the St. Louis group ac- 
quired the number it would 
keep for the next 100 years and 
more. 

“At the time, our local mem- 
bership was 90 percent Ger- 
man, three percent Swiss, and 
only seven percent American,” 
Tobias said, adding that most 
of the local’s early records were 
hand-written in German. 


He explained that the leader- 
ship of the St. Louis local had 
an “unwritten rule” requiring its 
members to become U.S. citi- 
zens. “They believed that, ‘You 
work in America for an Ameri- 
can company, and therefore, 
you will become Americans,” 
he said. “The local even helped 
you attain your citizenship, if 
you needed assistance.” 

The local and its young na- 
tional union went through a va- 
riety of affiliations over the 
years. First, it was affiliated 
with the Knights of Labor, and, 
in 1887, also became affiliated 
with the fledgling American 
Federation of Labor (AFL). Later 
still, the union affiliated with 
another growing labor federa- 
tion, known as the Congress of 
Industrial Organizations (CIO). 
(The AFL later merged with the 
CIO.) Then, in 1952, the na- 
tional brewery workers joined 
the International Brotherhood of 
Teamsters. 

“Even though Bob Lewis (Lo- 
cal 6 secretary-treasurer from 
1949-77) brought us into the 
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A toast to 100 years of labor-management association at St. Louis’ Anheu- 
ser-Busch brewery is toasted here by, from left: Stuart Meyer, vice presi- 
dent for corporate human resources, A-B; Charles Klare, director, Team- 
sters’ Brewery and Soft Drink Workers Conference; August Busch III, 
chairman and president, Anheuser-Busch Companies, Inc.; Nicholas Tor- 
rillo, secretary-treasurer of Teamsters Local 6, St. Louis, and Dennis P. 
Long, president of Anheuser-Busch, Inc. 


TEAMSTER 


Anheuser-Busch Teamsterge 


1velebrate a Proud, Historic Past 


Teamsters Union, he showed us 
the way and we've always 
maintained our independence,” 
said Nicholas J. Torrillo, who 
has been secretary-treasurer of 
Local 6 since 1978. “We have 
usually been on our own locally 
over the past 100 years and we 
haven't changed much in all 
that time. 

“But the industry has 
changed drastically,” Torrillo 
pointed out during a pause ina 
recent hundredth birthday cele- 
bration. “In 1888,” Torrillo re- 
called, “there were 13 big brew- 
eries in St. Louis. But, by 1903, 
only 10 were still in operation. 
By the time Prohibition was de- 
clared in 1919, St. Louis had 
only nine breweries.” 

One of those nine breweries 
was the Anheuser-Busch Brew- 
ing Association, which, in 1919, 
changed its name to Anheuser- 
Busch, Inc. 

August A. Busch, Sr., who 
took charge of the company in 
1913 upon the death of his 
father, Adolphus, kept the com- 
pany afloat during Prohibition, 
maintaining the hundreds of 
jobs of his employees, many of 
whom lived in and around the 
brewery on the city’s South 
Side. 

He did so by focusing the 
company’s energies and exper- 
tise in new directions: produc- 
tion of corn products, baker's 
yeast, ice cream, soft drinks, 
commercial refrigeration units 
and truck bodies. 

Anheuser-Busch also intro- 
duced a non-alcoholic, malt-de- 
rived beverage named “Bevo” 
and other carbonated drinks— 
all of which were eventually 
discontinued. All the while, Lo- 
cal 6 continued to operate along 
with the company, which is 
now the world’s largest brewer 
and one of the most successful 
companies in the world. 

“It's interesting,” said Tobias. 
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“Our records show the name of 
the national union as being the 
United Brewery Workers Union, 
the National Union of Brewery 
Workmen, and the Brewery 
Workers National Union. I sup- 
pose the changes came about 
as a result of the translation of 
the name from German to Eng- 
lish over the years.” 

Torrillo pointed out that while 
technology has changed over 
the years, it still takes a lot of 
skilled brewers and maltsters to 
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brew beer “the Anheuser-Busch 
way.” 

Anheuser-Busch, which is the 
largest employer of brewers 
and maltsters across the coun- 
try, employs about 1,000 mem- 
bers, including other brewery 
employees, at the St. Louis fa- 
cility. (Systemwide A-B employs 
thousands of Teamsters in 
breweries from coast to coast.) 

Two of the most prominent 
members of Local 6 over the 
years have been August A. 
Busch, Jr., honorary chairman 
of Anheuser-Busch, and August 
A. Busch, III, chairman and 
president of Anheuser-Busch 
Companies, Inc., Torrillo 
pointed out. 

Torrillo said that unlike other 
brewers, Anheuser-Busch still 
brews beer “using Old World 
methods, time-honored tradi- 


tions and only the finest natural 
ingredients. 


“We've maintained the qual- 
ity of our beers through such 
things as Beechwood aging, 
which is responsible for the 
jobs of about 150 of our men in 
St. Louis alone. While it may be 
costly, it is necessary to main- 
tain the quality of Anheuser- 
Busch beers,” he said. 


“Our brewers and maltsters 
are the best in the world and 
an integral part of Anheuser- 
Busch,” said Dennis P. Long, 
president and chief operating 
officer of Anheuser-Busch, Inc. 
“The growth of our company 
over the years can, in part, be 
attributed to their craftsman- 
ship, loyalty and dedication to 
Anheuser-Busch and our brew- 
ing profession.” 


In recognition of the local’s 
centennial and their hundred- 
year partnership, Anheuser- 
Busch and Local 6 co-hosted 
two receptions—on Sunday and 
Monday, June 8 and 9—at the 
St. Louis Soccer Park for all Lo- 
cal 6 members and retirees. The 
event was attended by officers 
of both Anheuser-Busch and the 
IBT Brewery and Soft Drink 
Workers Conference, including 
Conference Director Charles 
Klare and Anheuser-Busch’'s Au- 
gie Busch. The day was a cele- 
bration of how much can be 
achieved by a company and 
union who are working together 
toward the same goal—produc- 
ing a quality product at a rea- 
sonable price while being fair 
to one’s workers. 


Tobias said Local 6, one of 
the oldest chartered locals in 
the country and the oldest in 
the State of Missouri, also will 
be donating to the Thomas Jef- 
ferson Library at the University 
of Missouri-St. Louis many of its 
records, dating from the late 
1800s to the turn of the century. 
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wea camsters Local 776 of Har- 
4 risburg, Pennsylvania, be- 

came a good samaritan 
recently, after responding to a 
call by IBT Human Services Di- 
rector Father David Boileau to 
assist in the delivery of a load 
of surplus goods to a mission in 
New Mexico. 

Boileau, it seems, was con- 
tacted by the Federal Task 
Force on the Homeless, located 
in Washington, D.C. earlier this 
year for assistance with a proj- 
ect to transport 200 pairs of 
boots from the Ship Parts Con- 
trol Center at Mechanicsburg, 
Pa. to the Reach Out to Jesus 
Family Chapel in Albuquerque, 
New Mexico. 

The boots were part of a sur- 
plus lot that was being donated 
to the church. The task force, 
however, was stymied by how 
to transport the shipment from 
Pennsylvania to New Mexico 
without incurring added costs 
for postage or transportation 
costs. 

After Boileau turned to Local 
776 for help, officers of the local 
contacted Ms. Barbara Tarap- 
chak, district specialist for the 
Defense Reutilization and Mar- 
keting Service at the Mechan- 
icsburg Depot, to tell her one of 
the Teamsters’ major freight 
carriers, Arkansas Best Freight 
(ABF), had volunteered to trans- 
port the boots to their destina- 
tion free of charge. 

The boots left Mechanicsburg, 
PA on May 22, 1986, arriving at 
their destination in New Mexico 
a few days later. 

Teamwork by dedicated folks 
at the International Brotherhood 
of Teamsters, Teamsters Local 
776 and Arkansas Best Freight 
resulted in a real boost for the 
underprivileged of the area the 
mission services, who will be 
given the much-needed boots at 
no cost. 
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Boileau points out that much 
good could be accomplished, 
utilizing surplus goods, foods, 
grains and other materials that 
otherwise will go to waste, if 
other companies and locals 
could be enlisted in such good- 
will missions. A tip of the 
Teamster cap goes to these con- 
cerned groups for their willing- 
ness to get involved to help oth- 
ers! 


harles L. Woods, whose 

career in labor relations 

spans more than 40 years, 
including more than 10 years as 
a West Coast airline represent- 
ative for the Teamsters Union 
Airline Division, has just been 
designated as chairman of the 
National Mediation Board. 

Woods’ appointment became 
effective on July 1, 1986. Woods 
had been a member of the 
Board since January 9, 1986. 

He succeeds Walter C. Wal- 
lace as chairman of this inde- 
pendent federal agency, which 
handles collective bargaining 
and representation disputes in 
the railroad and airline indus- 
tries under the Railway Labor 
Act. Wallace will stay on as a 
member of the Board. By stat- 
ute, the Board selects its own 


ABF Freight Systems Driver John M. 
Zerance, a proud Local 776 Team- 
ster, and Barbara Tarapchak of the 
Defense Reutilization and Market- 
ing Office, check out the shipment 
before sending it on its way. 


chairman for a year’s term. He- 
len M. Witt is its third member. 

Members serve three-year 
terms. Although Chuck Woods 
filled a longtime vacancy on F 
the Board, with his initial term 
due to expire July 1, by law, as 
an incumbent member, he re- 
mains in office unless a succes- 
sor is appointed by President 
Reagan. 
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Translating the Labor Experience 
Into Courses Teachers Can Use to 
Instruct the Nation’s Youngster 


other September and Labor 

Day have rolled around and 
that we in the Teamsters are 
entering the final quarter of 
1986, in what has been a most 
busy and challenging year. 

In reflecting back and plan- 
ning where we are going, I am 
struck by the many contribu- 
tions of working men and 
women to our society. Legisla- 
tors plotting tax reform pro- 
posals that target the middle- 
class might not know it. Maybe 
the businessmen looking to op- 
erate less expensively on for- 
eign shores utilizing cheaper la- 
bor and tax loopholes don't 
remember it, either, but WORK- 
ERS are what keeps this nation 
of ours going. It's workers whom 
we in the Teamsters have 
pledged to protect and defend. 

The challenges today are, as 
the kids say, “awesome.” But 
then, they always have been. 
Perhaps we need an event such 
as Labor Day to remind us of 
our roots, of the hard struggles 
behind and the obstacles we've 
overcome, before we can count 
our blessings, assess our strong 
points and forge ahead with 
new energy. 

Noted diplomat and publisher 
Benjamin Franklin once said, 
“By labor may the value of sil- 
ver be measured as well as 
other things. ... Trade in gen- 
eral being nothing else but the 
exchange of labor for labor, the 
value of all things is, as I have 
said before, most justly meas- 
ured by labor.” 

Today, the Teamsters and 
others are engaged in a North 
American struggle over stakes 
so high that, should we fail, the 
economies of both the United 
States and Canada could be the 
losers. That struggle: the battle 
to make North American workers’ 
jobs and North American indus- 
tries viable, strong partners in 
the world trading process. 

American industries are 
being decimated by ineffective 


I: hard to believe that an- 
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trade policies, by programs that 
provide incentives to ship in- 
dustries and employment over- 
seas, and by a refusal to bring 
the winds of “fair trade” to bear 
against those who would try to 
exploit our North American 
markets, even while keeping 
their own carefully insulated. 

If we can, as Franklin said, 
measure goods by their cost in 
labor, let us consider that 
whenever we make a purchase 
or buy a car, we are trading 
that for which we labored, our 
paychecks, for those goods. 

If we pay a company in Tai- 
wan for that shirt we buy rather 
than an American concern, the 
shirt might cost approximately 
the same thing, dollarwise, but 
will be much more expensive in 
terms of the impact on our 
lives. By choosing the foreign- 
made product over a North- 
American-made one, we are 
helping to subsidize a system 
that thrives on the payment of 
slave wages and substandard 
living conditions, that exploits 
the suffering of millions of our 
brother and sister workers 
worldwide. We are also encour- 
aging American firms to ship 
their own operations overseas, 
risking hundreds of thousands 
of other workers’ jobs, perhaps 
our own among them. 

We, by now, know the impact 
on declining industries—we've 
seen what such erosion did to 
the steelworkers, the auto work- 
ers, the rubber workers and oth- 
ers. 

That is why today I propose 
that we celebrate Labor Day, 
1986, by committing ourselves 
to the IBT’s “Buy American” pro- 
gram. 

This Labor Day we kicked off 
the second phase in our aggres- 
sive program, begun on Labor 
Day just one year ago, again 
taking out ads in major publica- 
tions nationwide to deliver our 
resounding message of support 
for North American interests. 

All Teamsters can help in this 


Jackie Presser 
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ambitious undertaking. We'd 
like to suggest that the next 
time you buy anything—be it a 
$1.29 can opener, a major appli- 
ance or an automobile, that you 
stop to consider the cost differ- 
ence, if any, between what the 
“Made in the U.S.A. (or Can- 
ada)” item costs and what you'd 
pay for a foreign-made product. 
Then think about that same 
product, in terms of the lost in- 
dustries, lost jobs, erosion in 
small town economies, loss of 
taxes and the like, and decide 
for yourself whether the 15¢ 
saved is worth the trouble. 

In conclusion, there’s one 
other thought worth remember- 
ing this Labor Day, especially 
as we near an election this Fall, 
and that is that labor must 
speak as one voice—to reward 
its friends and punish its ene- 
mies. 

If Congress is unwilling to 
make hard choices and enact 
legislation such as the Team- 
ster-sponsored Fair Trade Wage 
Act, then we must elect legisla- 
tors who will. 
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The International Teamster has 
an average monthly circulation 
of 1,886,230 and an estimated 
readership of 5,000,000 (based 
on average impartial surveys of 
periodicals). It is the largest 
labor publication in the world. 
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Board 
Focuses 
on New 

IBT 

Programs 


he International Brother- 
; hood of Teamsters Gen- 
eral Executive Board held 
its third quarterly session July 
29-31 in Vancouver, British Co- 
lumbia, Canada. 

Highlighted for Board mem- 
bers during the mid-year meet- 
ing were many of the IBT’s 
membership services and edu- 
cational programs, with special 
emphasis on such programs re- 
cently begun or under develop- 
ment since the convention. 

In his report to the Board, 
General President Jackie 
Presser provided members of 
the GEB with a comprehensive 
look at the types of educational 
opportunities and other services 
the International is offering or 
introducing to the membership. 

Jackie's report focused on: 

@ The labor history project 
course held in July at Cornell 
University in Ithaca, New York. 

This historic and innovative 
educational project brought to- 
gether 125 educators from 
across North America, under 
the sponsorship of the IBT, to 
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present to them principles of 
unionism, the specific history of 
the Teamsters, and labor's role 
in the developing economic sys- 
tems of the U.S. and Canada. 
The well-attended and well-re- 
ceived program successfully be- 
gan the training of educators in 
Teamster labor history—educa- 
tors who will return to their 
hometown schools and, hope- 
fully, integrate what they've 
learned about labor into their 
class curriculum. 

Reporting on his own address 
to the educators at Cornell on 
July 24, General President 
Presser explained to the Board 
that the attendees were recep- 
tive, eager for information, and 
open to new ideas and con- 
cepts. 

He informed Board members 
that he had learned how little 
the educators really knew about 
the Teamsters, and felt confi- 
dent that the innovative semi- 
nar went a long way in dispel- 
ling misconceptions and a 
distorted image of the union 
many had previously held. 
Jackie came away from Cornell, 
he said, “determined to speak 
to as many student groups as I 
can.” 

® The publication of a new 
Teamster Scholarship Guide 
compiled by the IBT Research 
Department. 

Sent to each Teamster house- 
hold as a special insert in the 
July/August issue of Interna- 
tional Teamster magazine, this 
guide details the multitude of 
scholarship awards offered not 
only by International headquar- 
ters, but by IBT locals and joint 
councils all across the country. 

Totaling nearly $600,000 an- 
nually, these local and joint 
council scholarship awards are 
made available to deserving 
Teamster youngsters in their 
specific geographic areas. Eli- 
gibility requirements, applica- 
tion deadlines, award values 
and other important facts, 
Jackie noted, are outlined in the 
new reference Guide, for mem- 
bers’ convenience. 

© The Teamster Leadership 
Academy, now in full swing, 
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with week-long seminars sched- 
uled each month through No- 
vember. 

The Academy, which provides 
participants with basic guide- 
lines for organizing, negotiat- 
ing, and understanding labor 
law, has met with unqualified 
success, the General President 
reported. Each class has been 
filled to capacity, and attending 
officers and business agents 
have proclaimed it a “necessary 
and informative” program. 

® The establishment of the 
new Teamsters International 
Service Bureau Program, which 
is being modeled on the highly 
successful Family Services pro- 
gram of the Ohio Conference of 
Teamsters. 

The primary function of the 
Service Bureau, Jackie ex- 
plained to GEB members, will 
be to provide information and 
referral services to members 
who need help in such areas as 
family counseling, consumer 
protection, alcohol and drug re- 
habilitation, insurance cover- 
age, workers’ compensation, 
Social Security, housing needs 
and home health care. 

The International program is 
scheduled to be fully opera- 
tional sometime this fall, with 
services to be administered di- 
rectly out of International head- 
quarters in Washington, D.C. 

In addition to the detailed re- 
ports on the IBT’s various new 
educational and service pro- 
grams, members of the Board 
received comprehensive up- 
dates on freight and the Na- 
tional Automobile Transporters 
Agreement, the IBT’s ongoing 
“Buy American” campaign, or- 
ganizing activities, safety and 
health issues and developments 
in the union's various trade di- 
visions. 

Particular emphasis was 
given to the Airline Division's 
organizing campaign relative to 
the Northwest Orient/Republic 
merger. General President 
Presser pledged full support of 
the International's resources at 
every level, in an all-out effort 
to win this organizing cam- 
paign; it will result in the repre- 


sentation of some 6,200 flight 
attendants. 

At this session, members of 
the General Executive Board 
also received a comprehensive 
report on the financial affairs of 
the union from General Secre- 
tary-Treasurer Weldon Mathis. 

Other reports were given by 
Father David Boileau, Director 
of Human Services, who re- 
ported on the Cornell labor his- 
tory seminar his department ar- 
ranged and coordinated; 
Director of Communications 
F.C. Duke Zeller, who detailed 
the projects the Communica- 
tions staff has undertaken since 
the convention; IBT Political 
and Legislative Director David 
Sweeney, who updated GEB 
members on the current status 
of the tax reform bill; and Direc- 
tor of Retiree Affairs Norman 
Greene, who discussed new 
programs and services being 
developed for the union's 
500,000 retired members. 

During this session of the 
Board, Legal Department attor- 
neys Joseph Santucci and Gary 
Witlen were named Associate 
General Counsels of the IBT. 
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ne hundred and twenty- 

five secondary school 

teachers attended the 
Teamster Teacher Training Pro- 
gram convened at Cornell Uni- 
versity’s New York State School 
of Industrial and Labor Rela- 
tions from July 14 to July 25. 

Sponsored by the Interna- 
tional Brotherhood of Team- 
sters, the teachers came from 
as far as Honolulu and Vancou- 
ver to devote two intensive 
weeks to reading, thinking 
about and discussing labor his- 
tory and labor relations. They 
wrestled with questions critical 
to the teaching of labor studies 
in their schools. 

The IBT’s Department of Hu- 
man Services, directed by 
Father David A. Boileau, began 
planning the labor institute 
months in advance. Boileau 
and his staff selected Cornell 
University to host the teacher 
training program because of the 
University’s outstanding reputa- 
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tion and faculty of noted histori- 
ans and labor relations experts. 


The Department of Human 
Services set three goals for the 
labor institute: 

To educate the teachers 
about organized labor and the 
history of unionism; 

To inform the educators 
about the history of the Team- 
sters Union and its present and 
future objectives; and 

To develop ways of inject- 
ing labor and Teamster history 
into school curricula. 

To accomplish these objec- 
tives, Boileau structured the in- 
stitute around several themes: 
First, the history of the Aiueri- 
can labor movement from colo- 
nial times through the develop- 
ment of industrialization to the 
modern era; second, the struc- 
ture and organization of unions, 
discussing in detail such issues 
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as the “real world of work,” the 
blue-collar elite and the chang- 
ing nature of union jurisdiction; 
and third, selected topics, in- 
cluding labor law, the National 
Labor Relations Act and United 
States-Canada labor relations. 

Among the lecturers were IBT 
Chief Economist Norman Wein- 
traub and Industrial Trades Di- 
vision Director Joe Konowe. 
Weintraub’s address on the con- 
sequences of deregulation and 
Konowe’s thoughtful reflections 
on his Teamster experiences 
were especially well received. 

On July 24, IBT General Presi- 
dent Jackie Presser addressed 
the group. President Presser 
challenged the teachers to con- 
front some of the complex eco- 
nomic and social problems fac- 
ing workers in Europe, Asia 
and the Americas today. 

He spoke of the “job drain” 
from the United States to the 
Far East and Latin America, as 
multinational corporations 


move their manufacturing facil- 
ities in search of a cheaper la- 
bor force. “Who will protect 
American jobs?” Presser asked. 

In a similar vein, the IBT 
leader vigorously promoted a 
Teamster-inspired “Buy Ameri- 
can” campaign—North Ameri- 
cans helping North Americans 
realize a decent and secure 
livelihood for themselves and 
their children by purchasing the 
goods and services produced by 
their fellow citizens. 

Noting that the Teamsters is 
the largest and most successful 
labor union in the free world, 
Presser expressed his confi- 
dence that the Teamster 
Teacher Training Program will 
help make students of all ages 
aware of what unions have 
done for workers in the past 
and how they can continue to 
benefit working men and 
women. 

The teachers questioned 


Presser about the current status 
of organized labor and the 
Teamsters Union. Afterward, at 
a reception following his ad- 


dress, Jackie presented each Human Services Director Father David Bo- a ol J 
t f ah adil f ileau brought the union message of serv- 
eacher with ad dipioma irom ice alive for the 125 teachers attending the ' 


Cornell University. IBT class. 
f 


In evaluating the Teamster 
Teacher Training Program, the 
Department of Human Services 
looked first to the teachers 
themselves for comment. 

What they heard was encour- 
aging. Teachers told them how 
much they learned about labor 
studies, how they valued the 
opportunity to discuss the story 
of organized labor with histori- 
ans and fellow teachers, and 
how grateful they were to the 
Teamsters Union for making the 
idea of a labor institute a real- 
ity. 

The teachers’ enthusiasm for 
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the program was also evident 
in their conscientious prepara- 
tion of lesson plans. The lesson 
plans are the first building 
blocks which the teachers will 
use to construct a solid labor 
studies program in their school 
systems. 

These same teachers will be- 
come “ambassadors of labor 
studies,” persuading their col- 
leagues and school administra- 
tors of the need to teach stu- 
dents about the contributions of 
working people to the make-up 
of North American society. 


The Department of Human 
Services is planning a wide- 
ranging follow-up program. 
First, Father Boileau and his 
staff are working with Cornell 
University professors to evalu- 
ate the two-week course. The 
results of this examination will 
be useful in planning next sum- 
mer’s labor institute. 

In response to requests from 
teachers who attended the la- 
bor institute, the Department of 


Human Services is scheduling a 
series of one-day teacher work- 
shops for teaching labor studies 
at the secondary school level. 
These professional seminars 
will continue the initiatives be- 
gun at Cornell, even as they 
promote a wider public under- 
standing of labor and Teamster 
history. 

Third, the Human Services 
Department is preparing a 
"teacher's kit” to assist educa- 
tors in teaching the history of 
the Teamsters. The kit will con- 
sist of lesson plans, labor fact 
sheets, posters, historical and 
statistical information, bio- 
graphical profiles of labor lead- 
ers and similar materials which 
the teachers have requested. 

In addition to classroom ma- 
terials, the teachers requested 
that closer ties be established 
between their schools and the 
Teamster locals in their areas. 
Planning is now under way to 
connect teachers with Team- 
sters throughout the country so 
that educators can call upon lo- 
cal Teamster leaders to speak 
to students about the IBT. Es- 
tablishing such a nationwide 


network of teachers and Team- 
sters would not only enhance 
the effectiveness of a school’s 
labor studies program, but also 
give greater visibility to the lo- 
cal union's involvement in labor 
and community affairs. 

By demonstrating its ability 
to bring together a scholarly 
teacher instructional program, 
the International Brotherhood of 
Teamsters showed its commit- 
ment to quality labor education. 
That commitment will benefit 
the Teamsters as well as the 
teachers who participated. As 
one of the teachers put it in 
verse: 


So thanks to all of you, and 
to Jackie Presser, too! 

And let's agree to meet in 
Heaven's skies: 

In wondrous union places, 
where workers’ smiling 
faces 

Are happy ‘cause the whole 
world’s organized. 


To that, Father Boileau adds 
his deep appreciation to all 
those who worked to make the 
Teamster Teacher Training Pro- 
gram a success. 
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he Teamsters National 
i Bakery Conference of the 
United States and Canada 
convened the week of August 11 
in Long Beach, California. 

Teamsters International Vice 
President Jack Cox opened the 
conference by welcoming the 
Teamster Bakery Conference 
delegates and introducing all of 
the guests in attendance. 

Reverend Arthur Bartlett, port 
chaplain of the Hotel Queen 
Mary, sang both the Canadian 
and United States national an- 
thems for all in attendance. 

Welcoming the delegates to 
Long Beach were several digni- 
taries who are both active and 
influential in the labor move- 
ment within the state of Califor- 
nia. All of these political speak- 
ers had high praise for the 
Teamsters Union and for all it 
is doing for American workers 
today. 

Ernie Kell, the mayor of Long 
Beach, welcomed the delegates 
to the area and congratulated 
the Teamsters on the successful 
job they are doing in the labor 
movement across America. 
Mayor Kell then presented Gen- 
eral President Jackie Presser 
with a tie clip and a key to the 
city of Long Beach. 

Assemblyman Richard Floyd 
from the 53rd Assembly District 
in the state of California, a very 
close friend to the labor move- 
ment, spoke to the delegates 
about the legislation that is 
now affecting the Teamsters 
Union and labor in general. 
Floyd commented to the dele- 
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IBT Bakery Conference 
Session Focuses on Industry 
Problems 
with Jackie, Other Teamster 
Leaders 


gates that he is “owned by or- 
ganized labor” and very proud 
to make such a statement. He 
feels that the Teamsters Union 
is a great organization and that 
he will support it and its mem- 
bers now and in years to come. 

Also on hand was another 
close friend of the Teamsters, 
the Honorable Tom Bradley, 
mayor of the City of Los Ange- 
les. Mayor Bradley welcomed 
all the delegates and guests to 
California and extended his 
best wishes for a very succesful 
conference. 

“T am honored to be here and 
I am very proud of the Team- 
sters and all of their accom- 
plishments,” Bradley noted. 
“Labor is meeting the chal- 
lenges and trying to overcome 
the problems unions face today. 
The Teamsters Union is a 
strong and progressive union 
and will always be on top, 
when the key issues of union 
workers are concerned.” 

Teamsters General President 
Jackie Presser, the principal 
guest speaker during the week- 
long session, warned delegates 
that the Bakery Conference has 
to run parallel to what's going 
on in the union. 

“We're not losing members; 
we're losing jobs,” Presser said. 
“We must work together to edu- 
cate and organize the member- 
ship in realizing what can be 
done to save the American job.” 
He added, “Organized labor is 
in trouble and the U.S. is in 
trouble with it.” Educating and 
organizing the membership will 


help increase production and 
keep American workers em- 
ployed in the labor work force. 

Presser urged the delegates 
to buy only American-made 
products in order to keep our 
union active and alive. 

He also stressed the impor- 
tance of supporting DRIVE so 
that our politicians can enact 
into legislation bills that will 
support the Teamsters and bet- 
ter the future of this union. Poli- 
ticians are the backbone of this 
government, and the labor work 
force will benefit from politi- 
cians who will support our leg- 
islative bills in Congress, 
Presser said. 

General President Presser 
was in attendance for each ses- 
sion throughout the week, lend- 
ing his guidance and direction 
toward obtaining future goals 
in the baking industry. The 
charismatic presence of this 
veteran bakery local leader 
prompted much enthusiasm 
among the delegates. 

Business sessions revolved 
around key themes: Frito-Lay 
contracts, reports governing 
bakery closings, and possible 
mergers among bakery local 
unions. 

Robert Flynn, administrative 
assistant to the General Presi- 
dent, discussed with the dele- 
gates procedures which should 
be taken when dealing with 
Frito-Lay. Flynn feels we should 
soon have better labor relations 
with Frito-Lay, as the result of a 
concerted union outreach effort. 

Discussing the threat of bak- 
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ery closings, the General Presi- 
dent stressed that if such clos- 
ings continue occurring across 
the U.S. and Canada as they 
have been, many locals may be 
forced to merge in the future or 
go out of business. It was his 
view that through education 
and organizing, bakery closings 
can be alleviated altogether, al- 
though doing so and turning 
things around will take much 
hard work. 

Bakery Conference Secretary- 
Treasurer Joe Padellaro pre- 
sented delegates with three res- 
olutions which had been 


adopted earlier by the Bakery 
Conference Policy Committee. 
Each was affirmed again by the 
full delegation. 

The first was a resolution of 
support for a bill retracting de- 
regulation. Second was a vote 
of support for beer franchising 
legislation that would help the 
brewing industry. Last was a 
statement of support for the bill 
which would allow armored car 
employees to become union 
members of the union of their 
choice. 

Delegates nominated and re- 
elected the incumbent slate of of- 


ficers to head the Teamsters Na- 
tional Bakery Conference, 
including: Dave Torre as Bakery 
Conference chairman; Joseph Pa- 
dellaro as Conference secretary- 
treasurer; Tim Sullivan, Confer- 
ence vice chairman, and Robert 
Meidel as Conference director. 

The key themes during the 
week-long session were educa- 
tion and organizing and how to 
relay these messages to the 
membership. Utilizing these 
tools, the members should be 
able to handle the various situ- 
ations they face within the bak- 
ing industry. 
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BAKERY CONFERENCE 


Arthur Kane, director of the 
Education Department at the In- 
ternational, and Sally Payne, 
assistant director of the depart- 
ment, gave a very informative 
preseniation on the importance 
of labor education within the lo- 
cal unions and joint councils. 
The Education Department of- 
fers three levels of programs 
available to affiliates upon re- 
quest: 1) Programs geared to- 
ward stewards and members; 
2) Teamsters Leadership Academy; 
3) Joint Labor/Management Pro- 
grams. 

The Baking Industry and 
Teamster Labor Conference, or- 
ganized by Jim Houston Associ- 
ates, met during the week-long 
Teamster Bakery Conference to 
discuss and deliberate on 
where the conference stands on 
the various issues this group 
will face within the baking in- 
dustry. 

This committee will enable 
the Teamsters to negotiate bet- 
ter contracts for the Interna- 
tional. 

Houston focused upon some 
of the pertinent issues this 
group will face: Health and 
welfare cost containment; con- 
trol of missing baskets and 
trays; alcohol and drug abuse; 
driver safety; legislative activi- 


Picket Line Support 


Teamsters General President Jackie Presser lent his personal support 
to these picketers on August 13, when he met with striking members 
of the Inland Boatman’s Union Marine Division in Long Beach, Cali- 
fornia. The striking members of the ILWU are employed by the 

Catalina Cruise Shiplines. Their strike has received wholehearted 
endorsement from the Teamsters Union. 


ties, and distribution—produc- 
tivity and competition. This 
conference meets a couple of 
times each year to learn more 
about issues of mutual concern 
to those involved with the 
wholesale baking industry. 

International Vice President 
Arnie Weinmeister also ad- 
dressed the delegates about 
DRIVE and how all our political 
efforts should be put toward 
this fantastic program. “Get 
people elected to Congress that 
will back labor and the policies 
we support,” he urged. 

International Vice President 
Harold Friedman commented to 
the delegates on the importance 
of bakery drivers within a bak- 
ery and miscellaneous local, 
saying, “Drivers are the most 
important classification of 
worker throughout the union.” 
Friedman said that without the 
Teamsters Union there would 
be no different classifications of 
workers. 

Guests at the conference ses- 
sion included: Teamsters Inter- 
national Trustee Ben Leal; IBT 
Communications Director F.C. 
Duke Zeller; Director for Retiree 
Affairs Norman Greene; Assist- 
ant to the Director of the Western 
Conference Walter Engelbert; 
International Representative 
Joe Morgan, Jr.; and Patient 
Benefit Care, Incorporated’s 
Diane Mitchell. 


eamsters celebrated a offi 
T real milestone in their + you 
history on Tuesday, Au- | the 

gust 19, 1986 when, at a small | dol 
celebration in the offices of the a 
Central States, Southeast and | as 
Southwest Areas Health and tru. 
Welfare and Pension Funds, a | sis 
check representing the $10 bil- | you 
lionth plan benefit dollar was em 
presented to Teamster retiree wo 


James A. Dreier. the 

Brother Dreier was on hand | ay: 
for the celebration to receive J 
congratulations from the Funds’ ye 


Executive Director, George inc 
Lehr, along with union and 


management trustees of the key 
Teamsters’ plan. | thi 

The 36-year Teamster veteran) inc 
was also presented with sev- ye 


eral special gifts, including a lio 
silver plate, to commemorate ; 


the event. kn 

Teamsters General President | 55. 
Jackie Presser, in a congratula- | in 
tory message to Brother Dreier ) co! 


read by Union Trustee Loran 
Robbins, lauded his years of | Jax 
service to the union as a truck > dq 
driver and dock worker as well fu 
as the faith he’d demonstrated | 
in both his local’s and his Inter: | 
national’s leadership. me 
| 


Presser spoke proudly of the ; an 
Central States Funds, which pa 
represents just one of nearly 250) in 
programs in which Teamster af! ho 


filiates participate. Central 
States, admittedly, is one of the; M 
union’s largest and best tir 
funded, best run programs. 


In commemorating this mile- > we 
stone, Presser wrote to Dreier be 
saying, “Although I can’t be Ex 
there in person today, I cer- as 
tainly join in lauding this mile-| w 
stone in the Central States, ur 
Southeast and Southwest Areas\ St 
Health and Welfare and Pen- / 
sion Funds’ existence. to 


“On behalf of all the union’s 
| officers, I want to congratulate 
» you on being the recipient of 
- | the $10 billionth plan benefit 
ll | dollar. 
he “Your monthly check stands 
d | as a symbol of all the faith and 
trust you and your brother and 
a | sister Teamsters have placed in 
- | your union, its officers and your 
S employers, knowing that they 
> | would work to ensure for you 
the most comfortable retirement 
1 | available.” 
Jackie noted that just a few 
- years ago, critics were predict- 
ing that Central States would 
soon be bankrupt. “Members 
_ kept the faith,” he said. “Today, 
this fund is going strong, pay- 
‘an, ing larger benefits than ever, 
| yet has a solvent, stable $7 bil- 
1 ¥ lion fund reserve base. 
“Could Brother Dreier have 
known when he joined Local 
554 in Omaha, Nebraska back 
in 1949 that he would retire so 
comfortably after his 36-year ca- 
reer with BN Transport, Inc.?” 
Jackie asked. “We doubt it. To- 
day he receives the pension 
fund's top benefit, under the 
Teamsters’ $1,000 a month ‘30 
and out’ program, as well as 
medical coverage for himself 
and his wife. Brother Dreier's 
_ patience, faith and conviction 
in his union's pension fund 
have truly been rewarded. 
“Jim, to you and your wife, 
Mary, we say, ‘Enjoy your re- 
tirement. You've done a lot for 
the union over the years and 
’ we're proud of you. Thanks for 
believing in us.’ To the Fund's 
Executive Director George Lehr, 
as well as its fiduciary officers, 
le-| we in the Teamsters say, ‘Keep 
up the good work, Central 
05| States, and thank you’.” 
Central States officials also 
took note of the auspiciousness 
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of the occasion in their re- 
marks. Lehr said the ceremony 
was an occasion on which to 
honor Jim Dreier and “to take 
notice of what having paid out 
the extraordinary sum of $10 
Billion dollars means to these 
Funds and to the hundreds of 
thousands of Teamster workers, 
like Jim Dreier, who depend on 
the Funds to provide for their 
health needs and their retire- 
ment security. 

“First of all,” Lehr said, “it is 
a record for multiemployer fund 
benefit payments. No other mul- 
tiemployer funds have come an- 
ywhere close to having paid out 
$10 billion dollars to their par- 
ticipants and beneficiaries. 

"Second, it makes the strong- 
est possible positive statement 
about the financial health of 
these Funds. No benefit funds 
anywhere are stronger than the 
Central States Funds, and no 
funds pay better benefits.” 

Lehr paid special tribute to 
the Funds’ trustees. “It is a trib- 
ute to the eight trustees (four 
union and four employer repre- 
sentatives), who have led these 
Funds to their position of being 
first and best among all mul- 
tiemployer funds,” he said. Lehr 
referred to union trustees Loran 
W. Robbins, Marion M. Win- 
stead, Robert C. Sansone and 
R. Jerry Cook, as well as em- 


ployer trustees Howard Mc- 
Dougall, Robert J. Baker, R.V. 
Pulliam, Sr. and Arthur H. 
Bunte, Jr. 

Over the years, Central 
States’ Funds have proved their 
stability again and again. 

The Central States Health 
and Welfare Fund was estab- 
lished in 1950; it paid out 
$1,551,000 in benefits in its first 
year. In 1985, that Fund proc- 
essed more than two million 
claims and paid $436 million in 
benefits. 

The Central States Pension 
Fund was formed in 1955, and 
by 1957 had accumulated 
enough money to pay its first 
benefits, which totaled $355,000 
in the first year. Last year, the 
Fund paid $688 million to reti- 
rees and other beneficiaries. 

Lehr speculated at the gather- 
ing that the next milestone for 
the Funds—payment of the $20 
billionth benefit dollar—should 
come by 1993. 

“These Funds are strong and 
getting stronger,” Lehr con- 
cluded, “and I would say to all 
the Teamster workers and reti- 
rees and their families whom 
Jim and Mary are representing 
here today, that the future of 
these Funds is excellent and 
getting even better.” To that 
Jackie and the Teamsters reply, 
"The best is yet to come!” 


public Airlines merger 
became official early in 
August, and with that an- 
nouncement, IBT Airline Divi- 
sion personnel swung into ac- 
tion. Division personnel 
working on the Northwest/Re- 
public flight attendants cam- 
paign received welcome news 
last month, just as they were 
preparing for a run-off election 
to represent the newly merged 
group, when they heard that 
Northwest Airlines had agreed 
to officially recognize the Team- 
sters as “exclusive bargaining 
agent” for all Northwest/Repub- 
lic flight attendants at post- 
merger Northwest. 


TT Northwest Orient/Re- 


We're the Bargaining 
Agent 


That means that the Team- 
sters Union is the sole official 
representative of all the air- 
line's flight attendants, pend- 
ing, of course, ratification of 
this mandate by the flight at- 
tendants in a representation 
balloting petition requested by 
the AFA. 

Airline Division Director Wil- 
liam Genoese, Sr. immediately 
welcomed the new Republic 
employees to the Teamsters, 
pledging that “steps are being 
taken to assure you of quality 
day-to-day representation, as 
well as to establish a solid 
foundation for a unified mem- 
bership when the Teamsters 
meet Northwest Airlines in ne- 
gotiations in the near future. 


Contract Adjustments 


The division has pledged that 
a key first step will be the fair 
and equitable merging of se- 
niority lists between the two 
groups involved. Genoese 
pledged that the IBT will ensure 
that merger committees from 
both the pre-merger Northwest 
and pre-merger Republic be al- 
lowed to present their cases in 
face-to-face negotiation, with 
all domiciles fairly represented; 
that, if the committees are una- 
ble to reach satisfactory agree- 
ment, mediation will follow; 
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Flight Attendants 
Prepare for Balloting; 
IBT Studies Potential 

Bargaining Issues 


that “arbitration” of the issue 
will follow, if required; and that 
each committee, Northwest and 
Republic, will have input in se- 
lecting and retaining outside le- 
gal assistance to represent their 
interests in the seniority merg- 
ing process. 

Since Northwest on August 12 
recognized the Teamster Airline 
Division as exclusive bargain- 
ing representative for the flight 
attendants, the IBT has been 
administering the collective 
bargaining agreements affect- 
ing both Northwest and former 
Republic flight attendants. 

This will include the process- 
ing and resolution of more than 
six hundred pending grievances 
affecting Republic’s employees 
that have been left unresolved 
by the Association of Flight At- 
tendants. 

The Teamsters announced 
that IBT local union offices in 
New York, Chicago, Minneapo- 
lis and Seattle, as well as tem- 
porary field offices in Detroit 
and in Memphis, stand ready to 


assist the group with any prob- 
lems they encounter during the 
transition period. Claudia Bush- 
baum of Teamsters Local 2747 
has been named chairman of 
the combined flight attendants’ 
unit. 


Election's Slated for Sept. 


With a representation elec- 
tion slated for mid-September, 
the Teamsters are forging 
ahead on many fronts to give 
the newly merged unit the best 
representation they can. 

Following unit recognition, 
Genoese reported, the Team- 
sters moved to put in place a 
fence agreement to protect all 
flight attendants at the merged 
airline. 

The Teamsters already are 
eyeing the two contracts in- 
volved with teams from both 
unions and formulating sugges- 
tions for how they can be recon- 
ciled into one “better than ever” 
contract. A key issue will be in- 
tegration of the seniority rosters 
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of both airlines, Airline Division 
leaders know, especially since 
seniority is the key factor affect- 
ing layoffs, bidding, transfers, 
vacations and other aspects of 
the flight attendant’s job. 

Genoese stated that with the 
current contract slated to expire 
on November 1, the Teamsters 
will waste no time in preparing 
a package that fairly and equi- 
tably protects all involved. 

“Northwest flight attendants 
have felt the hard hand at 
Northwest before,” he pointed 
out. “They know you need 
strength and solidarity in nego- 
tiations to be successful. North- 
west Teamsters have gone from 
14th position to first over the 
years, in terms of salaries and 
contract protections, through 
tough, fair bargaining. After all 
the flight attendants at the new 
Northwest have endorsed our 
efforts, one of our first goals 
will be to bring the same great 
benefits and wages to the en- 
tire bargaining unit.” He added, 
“We just hope Republic's at- 
tendants know how happy we 
are to have them on board. We 
certainly want them to stay 
with us.” 

Teamsters are making every 
effort to keep both units in- 
formed during the interim pe- 
riod. The Teamsters Airline Di- 
vision Hot Line, a special phone 
line just for Northwest/Republic 
flight attendants, has been es- 
tablished to answer any ques- 
tions employees may have. 


Is the Number to Call with 
Questions or Comments 


What's it going to be, North- 
west employees? A good Team- 
ster contract, with strong se- 
niority clauses, international 
flying and bid line provisions 
and great benefits—or the risk 
of losing it all, by letting AFA 
beguile you, only to find your- 
self saddled with an inferior 
contract? By acting now, and 
voting “YES” for the Teamsters 
in the election, you can pre- 
serve all the gains you've 
worked so hard to earn. 
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eamster leaders were 

proud and pleased to 

aid in the educational 
process of a group of Ameri- 
ca’s finest young women re- 
cently, when Girls Nation 
convened in our nation’s cap- 
ital during mid-July. 

A group of more than 30 of 
these high school students 
visited Teamsters Union 
headquarters to learn more 
about how the IBT interfaces 
with Congress from our cat- 
bird seat near the Capitol 
dome. At the IBT, the group 
briefly toured the complex, 
then were hosted at a private 
reception in their honor by Mrs. 


Cynthia Presser, wife of our 
General President. 

Mrs. Presser, aided by a 
number of the union's female 
department heads and 
professional staffers, ex- 
plained briefly the operations 
and history of the Teamsters 
Union, using a videotape 
from the recent IBT conven-. 
tion to portray some of what 
we've accomplished. 

Following the reception, 
the young women set off 
again on their round of meet- 
ings, next attending a Capi- 
tol Hill session where girls 
elected to a variety of offices 
would take their oaths of of- 
fice and prepare for the task 
of being “leaders for a day”. 

Girls Nation participants 
come from all 50 states. 

Each girl's time spent in 
Washington provides her an 
excellent opportunity to learn 
firsthand about the workings 
of government and the politi- 
cal system. Such training 
will serve such students well, 
since most of these young 
women already plan on ca- 
reers in public service or gov- 
ernment. Teamsters have 
long supported Girls Nation, 
an excellent educational en- 
deavor. 


ollowing the urgings of 

IBT officers, Teamster af- 

filiates around the coun- 
try, aided by the IBT Organiz- 
ing Department and key IBT 
divisions such as Public Em- 
ployees and Industrial Trades, 
have been mobilizing the troops 
and bringing home some tre- 
mendous organizing victories in 
the past few months. 

One of the sweetest victories, 
in the aftermath of the ITU cam- 
paign, was a win among a unit 
of workers at the Youngstown 
Vindicator where, in an NLRB- 
supervised election, the Team- 
sters won representation rights 
for 36 mailers, who voted 35-1 
in favor of having the Team- 
sters represent them, instead of 
the International Typographical 
Union. 

Local 473, a veteran in the 
printing industry headquartered 
in Cleveland, represents news- 
paper employees at The Plain 
Dealer (drivers, mailers, print- 
ers, garage mechanics, machin- 
ists and stationary engineers), 
Akron Beacon Journal (drivers, 
district managers and mailers), 
Columbus Dispatch (mailers) 
and now the mailers at the 
Youngstown Vindicator. 

Local 473 Secretary-Treasurer 
Carmen Parise, head of the IBT 
Newspaper Drivers Division, 
said of the win, “This most re- 
cent victory brings us to a total 
of over 400 new members in 
Ohio alone as a result of head- 
to-head elections with the ITU. 
We are in serious discussions 
with other units of newspaper 
employees throughout Ohio and 
in many areas of the nation. It 
is clear that they are seeking 
the kind of aggressive and re- 
sponsible representation 
needed by workers in changing 
industries such as newspapers 
and other print media.” 

The IBT Industrial Trades Di- 
vision also reports continued 
vigorous organizing efforts. One 
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major victory came at Local 
1150, which waged a great cam- 
pdign in conjunction with this 
division, Eastern Conference 
leaders, the ECT Industrial Di- 
vision, and its director, Tom 
Brown. 

A six-month campaign for 
more than 300 workers at 
Bridgeport Machines recently 
resulted in success and a tre- 
mendous victory celebration. 
Preparations for bargaining for 
a first contract are already un- 
der way. 

Workers erupted in cheers 
shortly before 6 p.m. on July 10, 
when word of the voting results 
reached the union hall where 
they had gathered. As a Team- 
ster tractor-trailer drove up the 
street, its horn blasting in cele- 
bration, workers whistled, 
slapped backs, shook hands 
and yelled, “We won! We're in!” 

“Now you're union,” said 
Teamster organizer Jack Powers 
as he congratulated workers 
rushing to greet him. 


“IT waited 10 years for this, 
and this is one of the happiest 
days of my life,” said Richard 
Kapitancel, who has worked at 
the plant since 1966. 

Teamsters had been after this 
unit for nearly 10 years, twice 
before, in 1976 and 1980, losing 
the elections. 

Why a change now? Well, as 
often is the case, workers spoke 
again and again of how they 
had been angered over their 
treatment by management dur- 
ing the past several years, es- 
pecially by the actions of the 
company president, who was 
part of a group of investors who 
purchased the plant early in 
July from Textron. 

Workers cited, among other 
grievances, the facts that insur- 
ance benefits had been cut, 
there had been no pay in- 
creases in three years, more 
than 500 hourly employees had 
been laid off in the two prior 
years, and bonuses had been 
eliminated. 
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The basic issue, however, 
was respect! Workers felt they 
had none with the company 
and decided they needed the 
union to protect their seniority 
rights. 

After a worker called Local 
1150 last January, in two meet- 
ings organizer Powers was able 
to get more than 200 signed 
union cards, more than enough 
to satisfy the 30 percent rule for 
a representation election. 

Workers said that when the 
company laid off 60 people 
right before the election without 
granting them the benefit of 
holiday pay for July 4, it further 
helped the union's cause. Em- 
ployees also said they were 
told when the company was 
sold that there would be no 
raises for five years. “It’s a 
great place to work,” said one 
employee, “but we need not 
only the work, we need the 
money, the cost-of-living in- 
creases.” Obivio Marquez, a 
veteran employee, told a local 
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paper, “For five years, we got 
nothing. It's not that we want 
Bridgeport Machine to go out of 
business, but we wanted some- 
one to do something for us.” 

The story isn't a new one. 
With more and more union- 
busters working arourid the 
country, having a strong union 
around—like the Teamsters—is 
going to be even more impor- 
tant in years to come. These 
Bridgeport workers are happy 
they made the decision they 
did! 

Industrial Trades Division of- 
ficials recently reported other 
wins among affiliates at, 
among others: 


Local 771, which organized 
Armstrong Tile in Lancaster; 

Local 445, with 175 workers 
at Intelcom Corp. and 40 work- 
ers at UCI Corp.; 

Local 22, which organized 
90 people at Brown Products 
Company; 

Local 773, which recently 


organized a Black & Decker 
plant in their area; and 

Local 854, with a recent vic- 
tory for 140 people at Kepco 
Manufacturing Company. 

Affiliates of this trade divi- 
sion report a number of cam- 
paigns currently in progress 
and/or with elections pending. 
Each could add new Teamsters 
to our swelling membership 
rolls. 

The Public Employees Trade 
Division likewise reports a lot 
of activity in the public sector 
these days. 

Two campaigns for county 
workers are under way at Local 
445 in New York State, while 
another drive is under way for 
Jefferson County workers by Lo- 
cal 783 in Kentucky. A number 
of other public sector races are 
pending across the country, in- 
cluding ongoing campaigns by 
Locals 391 of North Carolina, 
Local 783 of Kentucky, Local 
1196 of Memphis, Tennessee, 
Local 214 in Michigan and Local 
911 in Long Beach, among oth- 
ers. 

The Teamsters’ in-house orga- 
nizing team reports action on 
many fronts. In addition to 
lending considerable assistance 
on the TWA organizing cam- 
paign, the department reports a 
number of recent organizing 
wins, covering a broad-ranging 
spectrum of jobs. 

Local 100 won a unit of three 
at Cummings, Ohio, Inc. and 
Local 170 brought aboard eight 
at Batesville Casket Co. Local 
135 reports that it recently 
gained recognition rights for 42 
people at Royal Food Products 
Co., Inc. Local 214 brought an- 
other 200 workers into the 
Teamsters through a win 
among City of Dearborn public 
servants. 

At Local 283, Corrosive Coat- 
ing Contractors was the most 
recent company to go Teamster, 
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bringing five new workers into 
the union's ranks. 

Local 332 organized 13 new 
Teamsters at Goodwill Indus- 
tries of Flint, another seven at 
Bennett, Farr and Wells, and 
two more at Barkman Trucking. 

Within Local 385's jurisdic- 
tion, 50 workers at Hydro Con- 
duit Corp. joined the Team- 
sters. Local 407 is at the cutting 
edge of our efforts to organize 
workers in the rail cartage in- 
dustry, bringing a unit of eight 
into the Teamsters at Rail Con- 
tainer-Midwest Container. At 
Local 413, 19 new Teamsters at 
F.O. Schoedinger, Inc. were 
also welcomed to union ranks. 

Local 445 won a tremendous 
victory in late July, bringing 500 
Sullivan County employees into 
the Teamsters Union. Jude 
Candy and Tobacco is now 
Teamster territory, with a win 
for a unit of 25 by Local 471 late 
in June. Thirty workers at Coca 
Cola-Dr. Pepper recently voted 
in Teamsters Local 492. Colum- 
bia Cable TV Company is 
Teamster, too, thanks to a win 
the same month by Local 509 for 
a unit of 50 employees. 

Local 639 won another victory 
to represent 26 counselors at St. 
Elizabeth's Hospital in Wash- 
ington, as well as a new unit of 
36 at Goose Bay Sand and Ag- 
gregate. 

Local 676 has reported a num- 
ber of wins, including a five- 
person unit at Highland Park 
Apartments, a unit of 64 at the 
Township of Cherry Hill, and a 
unit of 20 at Allied Auto Acces- 
sories. 

Local 696 has also been busy. 
This Topeka, Kansas local re- 
cently reported wins for a unit 
of 15 at John Hoffer Chrysler 
Plymouth, 55 people at Boo- 
gaart Supply Inc., another 55 
workers at Shawnee County 
Corrections and 78 new Team- 
sters at Dupaco. 
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ne of the most spectac- 
Oo ular of the recent IBT 

wins was the highly 
publicized and hotly con- 
tested battle for representa- 
tion of Washington, D.C. 
School System employees. 


That new Local 639 bar- 
gaining unit, more than 2,000 
strong, has already begun 
formulating contract pro- 
posals with members of the 
unit to present to the D.C. 
Board of Education as they 
work toward a first agree- 
ment. At a meeting on Au- 
gust 2, the group went over 
contract proposal forms al- 
ready received from members 
of the unit and solicited other 
input. 

“We've got a pretty good 
idea of what the workers 
want us to deal with when 
bargaining starts,” said Phil- 
lip Feaster, president of Lo- 
cal 639. He added: “But it’s 
important to involve as many 
people as possible in devel- 
oping proposals.” 

Local 639 also arranged to 
conduct shop steward elec- 
tions in each of the city’s 186 
public schools on August 25, 
right after all these new 


Teamsters had returned to 
work from their summer re- 
cesses. “Developing a strong 
and meaningful steward sys- 
tem is the key to building the 
strongest possible union in 
the public school system,” 
the Teamster leader empha- 
sized. 

While no firm plans have 
been made for the makeup of 
the negotiating committee, 
the local union indicated that 
it would include at least two 
representatives from each of 
eight areas represented. 

The unit, won by the IBT in 
June, brought more than 2,000 
people into Teamsters Local 
639 of Washington, D.C. 
Aided by Local 730 as well as 
the IBT Organizing Depart- 
ment and Public Employees 
Division, they took on 
AFSCME to win the right to 
represent these dissatisfied 
and underrepresented District 
workers. Local 639 officers 
also carried their message 
convincingly to the public 
and the workers involved 
through a series of rallies, 
meetings, press conferences 
and the like. 

Resounding victory re- 
sulted. 


TEAMSTER 


ORGANIZE! 0 


D.C. Schools Victory! H 


Fifty-five workers at J.B. 
Transportation voted for Team- 
sters Local 710 representation, 
while at Local 716, there are 14 
new Teamsters at Paden Steel 
Co. Local 743 was victorious in 
bringing 42 people at Crest- 
wood Terrace in. Local 781 re- 
ports 25 new Teamsters at Om- 
ega Leasing/Dollar Rent-A-Car, 
while Local 795 recently 
brought in a unit of 114 at Can- 
teen Interstate also. 

Local 856 has won a couple of 
recent victories, the first for a 


Workers covered by the 
new Teamster unit work as 
bus drivers and other trans- 
portation personnel, ware- 
house workers, as operating 
engineers, custodians, cafet- 
eria workers, cafeteria man- 
agers and as employees at 
the Penn Center. 
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unit of 65 people at the Shera- 
ton San Francisco Airport and 
the second for 70 workers at 
Fred McGill, Inc. 

At Local 861, 30 new Team- 
sters came on board after a vic- 
tory at Michael Friedman & GI- 
DI Enterprises. 

Local 911 reports a number of 
victories in California. These 
included: A unit of 33 employ- 
ees at the Yorba Linda Water 
District, 88 employees in the 
City of Poway and 25 employ- 
ees at AMPCO Parking Co. At 


Local 639 has already an- 
nounced that, once its new 
stewards are in place, the 
union hopes to launch a ma- 
jor campaign to sign up their 
fellow school employees. 

“Our ability to win contract 
improvements will depend a 
great deal on our ability to 
build the greatest possible 
involvement of school work- 
ers in the Teamsters,” Local 
639's chief officer noted. 

Feaster pointed out that 
during the time it repre- 
sented D.C. Schools workers, 
AFSCME was only able to 


Local 957, victory was sweet for 
a unit of 75 at the Pease Co. 

Local 986 recently reported 
wins for 35 people at Data 
Memory, 40 people at Corru- 
gated Partitions, 24 people at 
ATA Stores and another 30 peo- 
ple at Weingart Center Associa- 
tion. 

Up in Canada, Local 987 re- 
ports 70 new Teamsters at Ca- 
nadian Linen Supply. 

Local 1110 reported a win in a 
campaign for 38 B.F.I. Waste 
Disposal employees. 


convince about half the work 
force to join its ranks, adding 
that probably had something 
to do with the overall weak 
AFSCME performance which 
led finally to the decision to 
switch unions. 

Feaster is confident that 
the Teamsters will have a lot 
more success attracting work- 
ers to the fold. “We are pre- 
pared to aggressively solicit 
support and we're not going 
to rest until we've suc- 
ceeded,” he has pledged. So 
more new members could be 
on the way! 


American 
Luggage Industry 
"Bagged’ by 


Imports 


A ‘Buy American’ Consumer Report 


s the summer vacation 
A season comes to a close, 

people may be consider- 
ing replacing their old luggage. 
The holiday season also will be 
upon us in the not-too-distant 
future, and luggage products 
make excellent gifts. Interna- 
tional Teamster takes this op- 
portunity to remind our mem- 
bers that they can do their part 
to save the jobs of their fellow 
workers by purchasing quality 
luggage manufactured domesti- 
cally. 


A Declining American 
Industry 


Production jobs in the U.S. 
luggage industry have declined 
in recent years. Primarily this is 
due to a surge in imports, com- 
bined with decreasing exports 
over the last six years (see 
Chart 1). In every year the num- 
ber of jobs in the industry de- 
clined with the exception of 
1984 when the largest segment 
of the industry (textile luggage) 
received government protection 
through import quotas. When 
one considers that sales of lug- 
gage grew by 23 percent during 
the same period, the loss of em- 
ployment seems all the more 
tragic. 
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In 1980, imports of luggage 
products totalled $246 million, 
or 25 percent of all sales in the 
United States. By 1985, the 
value of luggage imports had 
more than doubled to $553 mil- 
lion and accounted for more 
than 40 percent of the American 
market (see Chart 2). Taiwan, 
South Korea, China and Hong 
Kong accounted for 85 percent 
of imports in 1985. Workers in 
these countries are typically 
paid extremely low wages. 

Although the U.S. has not tra- 
ditionally been a major exporter 
in the industry, it should be 
noted that exports of American- 
made luggage products in 1985 
were less than half of what 
they had been in 1980. 


What We Can Do 


Consumers can support 
Teamsters by purchasing Sam- 
sonite luggage manufactured at 
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the plant in Arizona. Local 104’s 
Tucson office advises us that 
the entire plant is Teamster-or- 
ganized and members there are 
involved in producing a full 
line of Samsonite products. In 
addition, available literature 
indicates that at least 80 other 
companies manufacture lug- 
gage domestically in a variety 
of styles and price ranges. 
Industry sources tell us that 
no “Made in America” labeling 
program currently exists for 
luggage products. As a result, 
many American manufacturers 
do not identify their products as 
U.S.-made. However, there is a 
requirement that all imports 
must indicate the country of 
manufacture somewhere on the 
product. Therefore, before pur- 
chasing any luggage, have the 
salesperson assist you in deter- 
mining whether or not it is im- 
ported. It should be noted that 
most Western European manu- 
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facturers frequently boast that 
their goods are “Made in Italy” 
or "Made in France,” whereas 
most Far East manufacturers 
place country-of-origin informa- 
tion in the most inconspicuous 
location. 

By now, we are all aware of 
the connection between Ameri- 
ca's deteriorating trade position 
and the availability of jobs. The 
domestic luggage industry af- 
fects workers in textile, plastics 
and leather production, as well 
as those employed in assem- 
bling operations. 


There is only so much any in- 
dividual can do to help with the 
problem. But if we think of dol- 
lars as votes, and cast those 
votes in support of American 
workers through the purchase 
of high quality, domestically 
made luggage products, to- 
gether we can begin to make a 
difference. 
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our Teamsters, who re- 

tired from IBT Local 237 in 

New York as a caretaker, 
blacksmith, exterminator and 
water meter reader respec- 
tively, are among 17 artists 
whose work was recently part 
of a major exhibit at a gallery 
in Washington, D.C. 

During their work years, 
these four Teamsters rarely dis- 
played their artistic talent. It 
wasn't until they retired and be- 
came active in the Retiree Divi- 
sion of Local 237 (which is affili- 
ated with the International 
Teamsters Retiree Association) 
that their artistry with brush 
and palette, kiln and clay, and 
mallet and stone, was brought 
out and encouraged. 

Some of their work, created 
during classes held at Local 
237's offices, was recently 
shown as part of an art exhibi- 
tion entitled, “The World of 
Work.” The exhibit, on display 
from July 28 to September 19 at 
the Gallery Patina at the Na- 
tional Council on the Aging, 
was a collection of folk art by 
retirees reflecting occupational 
and union experiences. 

The exhibition was jointly 
sponsored by Local 237 and 
Elder Craftsman, Inc.—a volun- 
tary, not-for-profit handicraft or- 
ganization for seniors, with a 
big assist from the NCOA. 
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(Photos courtesy of Nancy Wells.) 
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Sponsors said the exhibition 
was designed to illustrate how 
the sense of self-worth gained 
by retired people during their 
working years can be main- 
tained through a continuation 
of skills and the development of 
new, creative talents that often 
reflect former occupations. 

The four retired Teamsters- 
turned-artists exhibiting were 
Ike Waksenbaum, Henry Nixon, 
David Fried and John Hartter, 
all from New York City. 

The Teamster-artists collec- 
tively exhibited 12 works of art 
in leather, wood, ceramic and 
papier-mache. Fried, who 
served as a Navy chaplain dur- 
ing World War II, displayed 
four walking sticks that contain 
hand-carved Hebrew inscrip- 
tions and symbols. During his 
years with Local 237, Fried 
worked as a housing caretaker. 

Nixon, who is 73 and a retired 
blacksmith, was responsible for 
shoeing the horses of New York 
City’s mounted police. A former 
cavalryman in an exclusive 
Black regiment in World War II, 
Nixon is an expert with leather. 
He fashioned several belts and 
a 15-inch-tall figure made of 
leather and felt for the exhibit. 

Waksenbaum, who retired as 
a supervisor for pest control, 
created two papier-mache 
works of art that dramatically 
show what life was like as a 
pest exterminator in New York 
City public housing. One work 


Retired Local 237 Teamsters John 
Hartter (left) and Henry Nixon (be- 
low, right) were two of four Team- 
ster exhibitors in a recent national 
art show at the Patina Gallery in 
Washington, D.C. They are shown 
with two samples of their work, 
Brother Nixon’s a 15-inch figurine 
fashioned out of leather and felt, 
and Brother Hartter’s a papier- 
mache piece showing a New York 
City water meter reader searching 
behind a toilet tank to get a read- 
ing. Another example of Brother 
Hartter’s work, depicting a journey- 
man pipe fitter instructing a young 
apprentice on how to tread pipe, 
also was among the 100 objets d‘art 
on display at the galley during a 
recent exhibition. 
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shows a 3-1/2 foot pest control 
operator alongside a display 
board containing several com- 
mon household pests. 

Hartter, who at 74 is the old- 
est of the four Teamsters, is a 
retired water meter inspector. 
He had three papier-mache 
works on exhibit, as well as a 
sketch. One piece showed a 
man on his knees searching be- 
hind a toilet tank to read a me- 
ter; it was selected as the cover 
for a brochure promoting the 
exhibition. 

The four were strangers when 
they joined Local 237's active 
Retiree Division but over the 
years they've come to know 
each other well, while partici- 
pating in the educational 
classes, field trips, workshops, 
theater trips, excursions, politi- 
cal forums and other functions 
arranged for division members 
by its director, Maggie Fein- 
stein. 

It was at a union arts and 
crafts session that the four 
Teamster-artists showed they 
had the “right stuff.” The qual- 
ity of their work was so extraor- 
dinary that Feinstein and an art 
instructor agreed to sponsor a 
contest, open to all retirees liv- 
ing in the New York metropoli- 
tan area. The 100 finest works 
of art would be chosen by a 
panel of respected judges for 
display at a major exhibition. 

Only one condition was stipu- 
lated. The objets d’art had to 
depict a work experience. After 
a year-long competition, 100 art 
pieces created by 17 artists 
were selected. 

“The experience of 40 years of 
work should not be abandoned 
at retirement,” Maggie Fein- 
stein noted. “They should be 
tapped like natural resources, 
both for the personal, inner re- 
wards they bring and for the 
pleasure and encouragement 
they give others.” 

Feinstein said retirement is a 
time to reflect upon and ana- 
lyze pride in life’s work and the 
vivid remembrances of work's 
daily ups and downs. “This ex- 
hibition,” she said, “reveals 
through artistic expression the 


meaning of work, retirement 
and associational ties.” 

Or, as John Hartter voiced as 
he watched his work being 
packaged for shipment to the 
Washington gallery, “I guess I 
never really retired, mentally, 
from the job.” 

These four Teamsters are 
symbolic of the nearly 500,000 
Teamster Retiree Department 
members we have today. They 
are active, involved, interested 
and contributing to their com- 
munities, and in the process, 
are bringing glory and honor to 
the union they still love. 

The IBT is proud that it was 
at a Retiree Club class that 
these senior Teamsters discov- 
ered their long-hidden art tal- 
ents. Sponsoring such classes 
is just one of the ways Team- 
ster locals are keeping one of 
our most valued resources—our 
retired members—united, in- 
volved and enthusiastic in to- 
day's Teamsters Union. 
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Suppose one day the company you work for changes hands. No one knows 
much about the new owner or his collective bargaining background and 
attitudes. The new firm appears to be anti-union in its other operations. 
What if minor or major changes start occurring in your plant? Or what if 
seniority comes under fire or there are a growing number of delayed or 
stalled grievances, causing irate employees to seek other avenues by 
which to settle their disputes with management? 
Perhaps supervisors start taking new training programs, called “Im- 
proved Communication,” “Productivity.” or “Labor/Management Rela- 
tions.’ Employees are invited to small meetings and solicited for their 
ideas. Attitude surveys or questionnaires are distributed in the name of 
“improved communication.” 


hat would you think if 

any of these things hap- 

pened at the place you 
work, say over a period of sev- 
eral months or years? 

Unfortunately, most of us 
would let it slide, perhaps not 
even noticing such subtle differ- 
ences in our workplaces until 
it’s too late. All, however, could 
be signs of a union-busting ef- 
fort or decertification drive just 
about to get under way. 

Countering such threats and 
helping Teamster locals remain 
strong, vigilant representatives 
of their members in the face of 
an ever-increasing onslaught of 
slick employer and consultant 
tactics is the IBT Education De- 
partment. 

It is no secret that millions of 
dollars are spent annually by 
companies on lawyers, consult- 
ants, lobbyists and others in 
their efforts to enact unfavora- 
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ble labor legislation, curtail 
union organizing activities, 
stall negotiations, obstruct the 
grievance procedure and even 
ensure an anti-union press, all 
in an effort to bust the union in 
one way or another. The whole 
process is dedicated to minimiz- 
ing a union's effectiveness in 
the workplace and/or eliminat- 
ing its right to exist altogether. 
This IBT branch has exam- 
ined the tactics and methods 
used by union-busters nation- 
wide and has recently imple- 
mented a major new IBT pro- 
gram to combat their efforts. 


Mary Lazarsky, an instructor/ 
writer with the IBT Education 
Department, points out that 
many of the techniques being 
used by today’s union-busters 
are standardized and have dis- 


tinctive warning signs, since 
there are a number of instruc- 
tion manuals with guidelines 
for the would-be union-busters 
to follow. 

The IBT Education Depart- 
ment's very effective early alert 
program warns Teamster offi- 
cers and stewards of the many 
warning signs and pitfalls of 
the newly developed tactics. 

Teamsters believe they can 
beat the union-busting tilt by 
forewarning our affiliates about 
such tactics and giving them 
ways of combatting them, 
should they come face-to-face 
with them. 

The Teamsters’ counteroffen- 
sive on union-busting empha- 
sizes programs that rely more 
on preventing such programs 
from finding fertile ground than 
on stopping union-busting ef- 
forts, once they've taken root 
and begun to spread. 
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Education has, in recent 
months, conducted a number of 
seminars for Teamster affiliates 
in response to their growing 
concerns, acquainting our local 
union officers with how to rec- 
ognize and thwart the tactics of 
the typical union-busting as- 
sault. Teamsters attending 
these classes are also advised 
on how to promote a pro-union 
climate in the workplace and 
how to encourage a sound, pro- 
labor attitude in the commu- 
nity. 


One such session was con- 
ducted in June by the Central 
Conference of Teamsters Brew- 
ery and Soft Drink Workers Di- 
vision at the request of CCT Di- 
vision Director Bruno 
Myszkowski. Another was con- 
vened by Secretary-Treasurer 
Dan Bryant of Local 289 in Min- 
neapolis a few weeks earlier. 

In both classes, Lazarsky dis- 
cussed the activities of lawyers 
and management consultants 
and detailed ways in which 
their efforts can be combatted, 
providing many of the warning 
signs, such as those mentioned 
at the outset of this article, that 
can alert a union group to the 
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potential for a decertification 
drive or union-busting initiative 
during an organizing campaign. 

“We're working on keeping 
the union actively involved in 
the workplace,” Lazarsky says. 
“We're trying to change work- 
ers’ attitudes, to prevent them 
from being approached by 
union-busters in the first 
place.” 

One of the first things Team- 
sters educators point out is that 
the assaults today come from 
many directions, one of the 
most powerful, the legislative 
arena. 

By monitoring legislation 
carefully, becoming active par- 
ticipants in the legislative proc- 
ess, lobbying for favorable laws 
and protections and getting our 
membership interested and in- 
volved in DRIVE, we can do 
much to stop the union-busters’ 
devastating maneuvering on 
Capitol Hill and in our state 
legislatures. 


How can legislation affect us? 
Consider just a few of the 
measures before Congress in 
any legislative session. Can 
anyone deny that plant clos- 
ings/relocation legislation, im- 
port restriction policies, dereg- 


ulation efforts, labor law 
violation amendments, work at 
home programs, use of other 
laws such as the bankruptcy 
laws to negate the union con- 
tract and the abuse of reporting 
requirement rules can do much 
to harm workers’ interests? 


The Teamster strategy for 
success is simple. To prevent 
union-busters from finding fer- 
tile ground, it’s important for 
every Teamster local to main- 
tain open, active lines of com- 
munication with each bargain- 
ing unit, to remain involved in 
the activities and interests of 
each shop and its members, to 
police and enforce that union 
contract, and to anticipate and 
be aware of changes in the 
membership and workers’ 
needs, as they occur. 

No successful Teamster 
leader has to be told, of course, 
that education and strong, ef- 
fective leadership are keys to 
keeping the membership in- 
volved. It's important for the 
union to be up front with the 
facts, to diffuse rumors with ac- 
curate information, to be avail- 
able on a day-to-day basis for 


23 


UNION-BUSTING 


questions and be first to con- 
front negative aspects of the 
employer's anti-union cam- 
paign. 


Confronting the Issues 


The IBT program also pro- 
vides nuts-and-bolts answers 
for those facing a union-buster’s 
tactics. By showing union-bust- 
ing tapes, such as “Living 
through a Strike,” and then dis- 
cussing the tactics employed, 
members and stewards can 
identify the similarities of the 
techniques most commonly 
used. Unless workers have a fa- 
miliarity with such tactics, La- 
zarsky adds, they could be dev- 
astated when such tapes are 
presented by an employer, at 
some consultant's suggestion, 
during an organizing or decerti- 
fication drive. 


Mind Games 
Employers Play 


During these classes, Team- 
sters also explore the topic of 
industrial psychology, detailing 
the many ways “employers can 
play with their workers’ minds 
these days,” as Lazarsky terms 
it. 

In such segments, the group 
discusses the use of polygraph 
tests, pen-and-pencil psycho- 
logical tests and other tools em- 
ployers use to survey their 
workers. 

Consultants sell such tests, 
promising that their results are 
usually 96 percent accurate and 
can help an employer deter- 
mine whether workers are hon- 
est. More than 500,000 of one 
particular test alone—the Stan- 
ton Survey—were administered 
just last year. Thousands of 
other tests, ranging from hon- 
esty tests to personality indica- 
tors to attitude surveys, are ad- 
ministered daily to the 
unsuspecting employee or job 
applicant, showing that the 
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popularity of such testing bat- 
teries is growing. 

Such testing can, of course, 
give employers insights into a 
wide range of attitudes, inter- 
ests and ambitions of their em- 
ployees. 

Pre-employment testing, for 
example, can be used to deter- 
mine those individuals who are 
“compatible” with the company. 
Honesty tests, among others, 
are used not only to weed out 
employee misconduct but to de- 
termine which individuals show 
promise for high performance 
and reliability. Consultants sell 
these tests by convincing em- 
ployers that trustworthy em- 
ployees are more productive. 


Such tools can be used in 
promotion and transfer situa- 
tions, when thefts occur and in 
a variety of other scenarios to 
assess workers’ attitudes and, 
in the process, determine their 
union sympathies and other 
factors of interest. 

Lazarsky points out that it's 
important for the Teamsters and 
other unions to acquaint our 
members with the wide spec- 
trum of psychological tests 
being employed today so that 
workers are aware of their 
many ramifications, before they 
take such tests. 

Lazarsky notes that many of 
the tests, even those said to be 
“confidential and anonymous,” 
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can be coded to identify indi- 
viduals being tested. 

With more and more employ- 
ers relying on the results of 
such testing to implement per- 
sonnel decisions, it’s imperative 
that Teamsters know fully just 
how much such testing can re- 
veal about them. 

Coping Skills 

An important phase of each 
session is the group's develop- 
ment of an “action plan” to ef- 
fectively counter specific union- 
busting situations. This in- 
volves teaching participants 
how to assess an employer's at- 
titudes, examine warning 
signs, make employer and bar- 
gaining unit assessments, and 
make sure there are no weak- 
nesses in the bargaining unit, 
since employers will play on 
any weaknesses. 


We Need to Be In-Touch 


Lazarsky points out in such 
programs the importance of 
being aware of bargaining unit 
attitudes, as well as the need to 
take the pulse of the member- 
ship on a constant, daily basis. 

She encourages frequent 
meetings, such as the CCT ses- 
sion, which was conducted as a 
part of the division’s quarterly 
meetings, to keep affiliates up- 
dated on what's going on 
around the U.S. and Canada, 
as well as in specific indus- 
tries. 


Watch the Patterns 


Labor leaders have long 
known that consultants tend to 
begin a successful union-bust- 
ing program in one area, before 
expanding nationwide. Coordi- 
nation and communication 
among IBT affiliates are essen- 
tial in spreading word of such 
efforts and combatting the more 
imaginative techniques. 

The union-busting program is 
especially effective, since it can 
be tied in with other educa- 
tional efforts. Another compo- 
nent of the CCT program was a 
discussion among participants 
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about an alcohol and substance 
abuse program recently imple- 
mented under the Teamsters’ 
National Master Freight Agree- 
ment and the growing demands 
for similar programs by employ- 
ers nationwide. IBT Industrial 
Hygienist Suzanne Kossan Low- 
man detailed what such pro- 
grams entail and described 
what Teamsters need to know, 
should such programs be imple- 
mented in their workplaces. 

She described the essentials of 
any “good” testing program, 
urging IBT affiliates to be very 
critical of any program intro- 
duced. 


A Labor Academy 
Essential 


The essentials of the union- 
busting program are also being 
disseminated at the IBT Leader- 
ship Academy in classes taught 
by its director, Art Kane. He in- 
corporates it with sessions for 
business agents, showing them 
how to detect when an attitude 
survey is being introduced in a 
plant and how to respond. The 
key element, however, is that 
promoting the pro-union climate 
is the only way to turn things 
around. 

There, Teamster officers are 
also introduced to the important 
concept of how to recognize 
when a decertification attempt 
is being put into motion and 
are trained to be cognizant of 
the signals and factors that in- 
dicate dissatisfaction among 
employees. 

Several upcoming seminars, 
including a September 20 ses- 
sion at Local 471 in Minneapo- 
lis, Minnesota, also are 
planned. Originally, Local 289 
in Minnesota requested a pro- 
gram because of the Hormel la- 
bor unrest situation. Local 471 
later requested assistance in 
answer to a growing interest in 
this field that springs from 
challenges above and beyond 
the Hormel situation. 

“Everyone realizes that what 
happened at Hormel can hap- 
pen anywhere,” Education De- 
partment personnel point out. 
“Today, employers are getting 


more hostile. Many get involved 
in long-range, sophisticated de- 
certification plans and no one 
is immediately tipped off. Some 
companies have a ten-year plan 
for getting rid of the union,” 
they point out. “They try to initi- 
ate programs to render the 
union powerless, to show the 
union as unreachable or impo- 
tent. 

“Employers try to humanize 
the workplace; they portray the 
boss as a nice guy, tossing out 
subtle questions such as, ‘What 
do you need the union for.’ 
Pledges of enhanced job satis- 
faction, increased worker input 
in decision-making and em- 
ployer/employee cooperation 
often vanish in smoke after the 
workers have voted the union 
out. 


“Where companies succeed in 
throwing the union out, workers 
quickly find out the answers,” 
Lazarsky notes. “The employer 
hasn't gotten any better; things 
stay the same, only now the 
workers have no union to de- 
fend them. 

“Everyone's for solidarity in 
Poland, but they certainly don’t 
stand up for it here in the U.S. 
or Canada. Most people don't 
know much about unions,” she 
points out. “We in the unions 
have slowed down in our efforts 
to cultivate support and part- 
ners. 

“This has been a problem 
since the early 1970s," Mary 
adds. “Today we are thinking of 
creative ways to fight back. So- 
lutions include educational 
awareness and coordination be- 
tween affiliates. Our action 
plan includes innovative repre- 
sentation, political action and 
better utilization of the media to 
promote a pro-union climate; 
lawyers are advising us on 
what we can do. We're trying 
new methods in a variety of 
areas.” 

Beating the union-busters is 
never going to be an easy job, 
especially when less than 20 
percent of the work force is or- 
ganized, but it’s a job Team- 
sters have pledged their best 
efforts to achieve. 
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he IBT Education Depart- 
ment, keeping to the am- 
bitious schedule it ar- 
ranged earlier this year, 
recently hosted two additional 
Teamster Leadership Acade- 
mies at IBT headquarters. 

The first, which took place 
from July 21 to July 25, attracted 
24 Teamster leaders from 
around the country. The second, 
which convened from August 18 
to August 22, was attended by 
21 enthusiastic Teamsters eager 
to hone their representation 
skills. 

With all the new challenges 
facing them in the field today, 
Teamster local union officers 
are increasingly looking to the 
International Union for advice 
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and suggestions on how to 
cope. Attendees at the six Labor 
Academy courses held thus far 
are agreed that the new pro- 
gram created at headquarters is 
providing the answers they 
need to confront the challenges 
they face. 


Teamsters involved in TLA-5 
included: 

John Grof, Teamsters Local 
24, Akron, OH; 

John F. Mandaro, Local 95, 
Williamsburg, VA; 

Thomas Sawochka and 
Ronald Engel, Local 142, Gary 
IN; 

Roy Custer, Local 202, 
Bronx, NY; 


Greg LaFoy, Local 232, Fort 
Edward, NY; 

Will L. Ewart and Richard 
A. Schmidt, Local 238, Cedar 
Rapids, Iowa; 

Hubert C. Dietrich, Local 
249, Pittsburgh, PA; 

Perry V. Baron, Local 282, 
Elmont, NY; 

Robert DeStefano, Local 
348, Akron, OH; 

Gerard F. Moran, Local 384, 
Norristown, PA; 

Raul Lopez, Local 396, Los 
Angeles, CA; 

William D. Cassidy, Jr. and 
Sam Trecarichi, Local 407, 
Cleveland, OH; 

Albert K. Bentz, Local 471, 
Minneapolis, MN; 

Larry Petrie and Carlos 
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Borba, Local 490, Vallejo, CA; 

® Ralph Saar and Thomas C. 
McFarland, Local 554, Omaha, 
NE; 

® Thomas K. Moskal, Local 
726, Chicago, IL; 

® Roy Essex and John Wood- 
all, Local 730, Washington, DC, 
and 

® Ervin Williams, Local 822, 
Norfolk, VA. 


Participants attending TLA-6 
included: 


® Ronald McClain, Local 147, 
Des Moines, IA; 

® Jim Tobin, Local 150, Sacra- 
mento, CA; 

® June Delcastillo, Local 320, 
Minneapolis, MN; 


contact: 
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® Jack J. Jorgensen, Jr., Local 
359, Minneapolis, MN; 

® Carl Lindeman and Violet 
Doke, Local 396, Los Angeles, 
CA; 

® Ronald B. Owens and Pa- 
trick Burns, Local 406, Grand 
Rapids, MI; 

® Steve French, Paul Labuda, 
Bob Sweet, Al Mixon, Ed 
Thomas, Dan Kolar, Jim Novo- 
sel and George Vorell, Local 
507, Cleveland, OH; 

® Clifford Williams and Carl 
Browning, Local 554, Omaha, 
NE; 

® Dennis Battenfield and 
Lloyd Hamill, Local 767, Arling- 
ton, TX, and 

® Edward Martinez, Local 
808, Woodside, NY. 


WOULD YOU LIKE TO ATTEND 
THE TLA CLASSES? 


Teamsters who would like to attend one of the two remain- 
ing TLA classes scheduled for this year can send their regis- 
tration requests to the IBT Education Department. 

Currently, classes are scheduled for September 22-26, Octo- 
ber 20-24, and November 17-21. 

If you'd like more information about the program, please 


Arthur F. Kane, Director of Education 
25 Louisiana Avenue, N.W. 
Washington, D.C. 20001 


Jackie 
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eamsters General 
( President Jackie 
Presser is justifiably 
proud of our union's long 
and generous record of 
contributions to good char- 
itable causes. 

In a recent videotape, 
made to be shown during 
the 20-hour-long annual 
Muscular Dystrophy Asso- 
ciation Labor Day Tele- 
thon, Presser praised this 
group’s vigilant efforts to 
vanquish neuromuscular 
diseases. Jackie singled 
out Jerry Lewis, its head, 
lauding his continuing ef- 
forts to bring a better life 
to “Jerry's Kids,” young- 
sters and adults alike. 

The check the IBT Gen- 
eral President presented to 
Lewis via audiovisual 
magic was for a whopping 
$237,000. More than 
$200,000 of this represented 
the proceeds of a testimo- 
nial for Presser, held last 
April in Ohio. The remain- 
der represented a corpo- 
rate donation from the IBT. 

Teamsters around the 
country, as Jackie pledged 
to Jerry on the air, added 
to that contribution by call- 
ing in their individual, lo- 
cal union and joint council 
pledges during telethon 
weekend, August 31-Sep- 
tember 1. 

Teamsters have a lot of 
heart! We know it, and we 
want the world to know it, 
too! 


Salutes 
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Teamsters Go on the Record 
to Protect Driver Members 
in Face of Latest BMCS 
Changes 


the IBT Safety and Health 

Department has called on 
the Department of Transporta- 
tion to strengthen hours of serv- 
ice regulations for commercial 
motor vehicle drivers. The IBT’s 
comments were in response to a 
notice of proposed rulemaking 
by the Department's Bureau of 
Motor Carrier Safety. 

Specifically, BMCS is propos- 
ing several revisions to the Fed- 
eral Motor Carrier Safety Regu- 
lations. In Section 395.2(a) (8), 
BMCS is proposing to change 
the current definition of “on-duty 
time,” which requires a driver 
performing compensated work 
for any other carrier to include 
those hours in the daily/weekly 
hours of service limits. The pro- 
posed change would require the 
driver to include in the daily/ 
weekly hours of service limits 
any hours worked and compen- 
sated for “any other person.” 

The IBT stated that it is in 
support of this proposed 
change, based on the responses 
from a recent TITAN survey of 
142 IBT driver-affiliated locals. 
Of those locals responding, 114 
locals supported the revisions, 
citing safety reasons and con- 
cern for driver fatigue. 

The IBT told BMCS, however, 
that support of the proposal 
was conditional, based upon 
BMCS's commitment to amend 
the logbook to reflect these 
changes and its commitment to 
enforce these regulations with 
the carriers, not just the drivers. 

BMCS is also proposing, in 
its notice, to delete certain 
items from the driver's log. 
Those items which may be de- 


if comments to the docket, 
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leted are: Total mileage today, 
home terminal address, origin 
and destination points. The IBT 
took a strong stand against 
deletion, arguing that “hours of 
service violations are rampant” 
and that the items serve a use- 
ful purpose by assisting with 
the enforcement of the hours of 
service regulations. 

In its comments, the IBT re- 
minded DOT of the seriousness 
in which the union views the 
federal hours of service regula- 
tions, as evidenced by the IBT’s 
successful court challenge initi- 
ated when DOT last attempted 
to weaken the hours of service 
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regulations. 

The IBT also urged BMCS to 
prohibit a carrier from allowing 
a driver to perform non-driving 
duties after he/she has been on 
duty 60 hours in seven days (70 
hours in eight days). 

"In our view, the safety of an 
employee and the overall safety 
of an operation are endangered 
when a fatigued driver works in 
a non-driving capacity after 
being on duty 60/70 hours,” 
stated IBT Director of Safety 
and Health R.V. Durham. “The 
employee's safety and the mo- 
toring public must take prior- 
ity,” he stated. 


Protections Urged for 
Hospital, Warehouse Workers 
Against Ethylene Oxide 


federal appeals court 
A has ordered OSHA to 
adopt further rules to 
protect workers from exposure 
to the chemical, ethylene oxide, 
or state reasons why the 
agency cannot. 
This decision was a result of 
a court challenge against OSHA 
on their ethylene oxide regula- 
tion, which failed to give work- 
ers any protection from short- 
term exposure to the material. 
Ethylene oxide, a gas, is used 
in manufacturing and as a ster- 
ilizing agent. Hospital workers, 
manufacturing workers and 
warehouse employees may be 
exposed to the material. The 


material has been found to in- 
crease the risk of genetic dam- 
age, reproductive problems and 
cancer in humans. 

In 1984, the IBT Safety and 
Health Department was asked 
by OSHA to comment on the 
question of whether there 
should be a limit set to protect 
workers from short-term expo- 
sure to the material. In a letter 
to the director of the OSHA 
Health Standards Program, the 
IBT stated that a short-term 
limit was needed and well-sup- 
ported by scientific studies. Ap- 
parently, the federal appeals 
court agrees with the IBT and 
thinks OSHA should act. 
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Long-Awaited Asbestos Standard 
Improves Protections, But Could Be Better 


n June, OSHA published its 
| long-awaited new asbestos 

standards. It issued two sep- 
arate standards: One for gen- 
eral industry, and one specifi- 
cally for construction. The 
construction standard also cov- 
ers asbestos removal, and reno- 
vation, alterations, mainte- 
nance or repair work on 
structures containing asbestos. 

This is the first time in OS- 
HA’s history that a separate 
health standard has been de- 
signed specifically for construc- 
tion. 

Virtually all of the new re- 
quirements are scheduled to 
take effect next January 16 for 
construction. In general indus- 
try, different requirements have 
different start-up dates, ranging 
from July 21 of this year to July 
20, 1988. 

One of the most significant 
changes is that the permitted 
asbestos exposure limit will 
drop to one-tenth of the current 
limit: down to .2 fibers per cu- 
bic centimeter of air. (This is 
equivalent to 200,000 asbestos 
fibers per cubic meter of air.) 
This takes effect July 21 for gen- 
eral industry; January 16, 1987 
for construction. 

Other major changes for both 
industrial and construction 
workers involve respirators. For 
one thing, paper dust masks 
will no longer be permitted for 
asbestos work. 

If you use a non-powered res- 
pirator with replaceable filters 
for asbestos protection, your 
employer will have to conduct 
much more elaborate fit-testing 
than was usually done in the 
past, to ensure that you get a 
good seal between your face 
and the respirator. Most em- 
ployers will choose a method 
called qualitative fit testing, 
usually using banana oil as the 
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test chemical. Following OS- 
HA's directions, this will prob- 
ably take about a half-hour per 
person. It has to be repeated at 
least every six months. 

Another breakthrough is that 
a worker can request a powered 
air purifying respirator (PAPR) 
instead of a non-powered type, 
and the employer will be re- 
quired by OSHA to provide it. 

This type of respirator uses a 
battery-powered electric air 
pump to pull air through the fil- 
ters and blow filtered air con- 
tinuously into the worker's face- 
piece. 

A number of asbestos re- 
moval contractors have volun- 
tarily switched over to powered 
air purifying respirators in the 
last couple of years. We expect 
more employers to go to PAPRs, 
now that they are faced with 
the added trouble and expense 
of rigorous fit-testing with the 
non-powered types. In addition 
to not needing fit-testing, 
PAPRs generally offer a higher 
degree of protection. And most 
workers find them more com- 
fortable—especially in hot envi- 
ronments. 

The construction asbestos 


standard will make a number of 
things mandatory that have 
been followed by the more re- 
sponsible contractors for years. 

Beginning January 16, 1987: 

> All removal, renovation, 
maintenance and repair jobs 
(except small, short-term ones) 
involving asbestos will have to 
have the work areas sealed 
with plastic and kept under 
negative pressure, to keep as- 
bestos from contaminating the 
surrounding area. 

> All workers inside this en- 
closure must have protective 
clothing, as well as respirators. 

> Clean change rooms and 
showers must be set up next to 
the work area, so workers can 
remove their contaminated 
work clothes and shower before 
entering the clean change room 
to put on their street clothes. 

A major new requirement for 
asbestos construction/renova- 
tion/removal/repair work is that 
it must be supervised by a 
“competent person” with both 
the knowledge and the author- 
ity to institute all of the re- 
quired protective measures. 
OSHA requires this person to 
have special training, which 
will usually involve a four-to- 
five-day asbestos removal train- 
ing course. 

While the new asbestos 
standards are far more protec- 
tive than the old asbestos 
standard, they fall short of 
what the IBT has been seeking 
in several important areas. 
While the IBT Safety and Health 
Department had supported a 
separate asbestos standard for 
the construction industry be- 
cause of that industry's unique 
characteristics, it was seeking 
a more protective exposure 
limit and a special limit for 
short-term exposures to asbes- 
tos. 
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rom Texas to Virginia, 

California to New York 

and Massachusetts to 
Georgia, Teamsters are out 
there beating the drums for 
DRIVE, the union's political ac- 
tion committee. 

Election 1986 is only two 
months away and Teamsters 
are determined to make as 
strong a showing in the election 
day campaigning as we have in 
the primaries over the past few 
months. 

Thus far this year, hundreds 
of candidates have received 
generous IBT DRIVE donations 
toward their reelection cam- 
paign coffers. In the coming 
weeks, locals which have given 
generously to DRIVE will be 
able to access these political 
action funds to deliver addi- 
tional donations to incumbent 
candidates and newcomers 
alike, all of whom share one 
virtue—an interest in seeing 
working men and women get a 
fair shake. 

DRIVE (Democrat, Republi- 
can, Independent Voter Educa- 
tion) gives to political cam- 
paigns and good causes at all 
levels of government—from the 
U.S. Congress, where we sup- 
port good candidates for the 
Senate and the House, irrespec- 
tive of party, to the state legis- 
lature, the county council, city 
government and town council— 
wherever workers’ interests 
need protecting. 

The IBT DRIVE team, charged 
with attaining an eventual $5 
million annual goal, is using 
the pre-election interest to drive 
home to Teamsters the impor- 
tance of our political involve- 
ment. 

Recently, DRIVE field repre- 
sentatives visited Local 528 in 
Atlanta, GA; Local 171 in Ro- 
anoke, VA; Local 767 in Arling- 
ton, TX; Local 150 in Sacra- 
mento, CA; Local 526 in Fall 
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Local 528 Teamsters show their 
pride in DRIVE by giving gener- 


River, MA; Local 445 in New- 
burgh, NY; and Local 988 in 
Houston, TX, with tremendous 
results. 

At Local 528, a recent DRIVE 
swing through the state began 
with a meeting at Local 528, at- 
tended by 24 of the Augusta, 
GA, local’s job stewards. Lead- 
ing the way, each steward 
pledged his/her support for 
DRIVE by signing a checkoff 
card at the kick-off for the cam- 
paign. Early on, the Teamster 
team visited with job stewards 

| at Murray Biscuit in Augusta, 
( Local 171, 767 and 150 Teamsters know DRIVE can make a difference where Stewards Thomas J. Lev- 
and are doing their part! erett and Calvin Swinger 
helped sign new DRIVE mem- 
bers, including driver Melvin 
Adams and others. 

Teamsters at Lilly Tulip in 
Augusta, GA, manufacturer of 
the world’s most recognizable 
paper products, also heard the 
pitch for DRIVE. Lilly Tulip 
Stewards Michelle Sanders, 
Louis D. Tyler, Annie Ruth Nor- 
man, James Gulatt, Amos An- 
drews, Sam Crawford, Johnny 
Glasker and Charles Dunn 
helped Business Agent Don 
Skinner get hundreds of DRIVE 
membership cards signed at the 
company’s plant in Augusta, 
Georgia. 
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Tommy Roger Burley, one of 
Local 528's finest young Team- 
sters employed at the plant, 
thinks DRIVE's so important 
that he made a special trip to 
the union hall to sign a DRIVE 
card for Skinner, after learning 
the DRIVE team had already 
visited his employer. 

At Local 171 in Roanoke, VA, 
drivers at Preston Truck Lines 
were the latest to sign on the 
weekly checkoff authorized by 
the latest National Master 
Freight Agreement. These 
Teamsters know that political 
might is our best defense. 

Arlington, Texas UPSers 
heard the DRIVE appeal from 
their Local 767 officers. There, 
after a visit to the UPS Depot, 
drivers and warehouse Team- 
sters signed the weekly check- 
offs in numbers to make their 
officers proud. 

Sacramento, CA, Teamsters 
at both United Parcel Service 
and Consolidated Freightways 
listened to a DRIVE appeal from 
Local 150 leaders. CF Local 150 
members heard a report from 
Business Agent Chuck Norris on 
the importance of the union’s 
political action program. Those 
who volunteered a donation 
were rewarded with DRIVE 
caps. Their response was tre- 
mendous since, by the end of 
his visit, just about every Team- 
ster in the room was decked out 
in one! 

UPS Package Car Driver Con- 
nie Murray is another Local 150 
member who came, listened 
and responded with a pledge, 
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as did a number of her col- 
leagues, on hearing about the 
need for continuing contribu- 
tions to this important cause. 

Local 445 of Newburgh, NY, 
put forth a tremendous effort for 
DRIVE a couple of weeks ago. 
There, Teamsters attended a lo- 
cal union meeting and again 
heard the call to be active polit- 
ically; they also received DRIVE 
materials explaining the legis- 
lative issues currently being 
lobbied. These Teamsters had 
the pleasure of watching as 
their officers presented sur- 
prised IBT DRIVE representa- 
tives a $16,250.75 contribution 
check to national DRIVE on be- 
half of the members of Local 
445. This contribution will, in 
turn, help the Teamsters Union 
win and hold on to Number One 
status as the nation's top labor 
PAC. 

At Local 526 in Fall River, 
MA, officers are READY! With a 
DRIVE campaign currently un- 
der way in that state, the lo- 
cal's leaders recently hosted a 


political action awareness pro- 
gram as part of a regular local 
union meeting. DRIVE materials 
were distributed to all partici- 
pants to acquaint them with to- 
day's legislative and political 
problems. Result: a new con- 
cern for and interest in DRIVE’s 
activities. 

Finally, in Houston, Texas, 
there are some really dedicated 
Teamsters among the employ- 
ees of Jones Truck Lines. There 
are 48 city employees at Jones’ 
terminal there, each a Local 988 
member, and all 48 have signed 
the weekly DRIVE checkoff card! 
Local 988 President Richard 
Hammond fairly bursts with 
pride when he reports that 
Jones in Houston is 100 percent 
DRIVE active! 

Remember, with Election ‘86 
fast approaching, political ac- 
tion is in your best interest. Be 
sure you're registered, so you 
can go to the polls. Then get 
active in DRIVE, your chance to 
make your Teamster voice 
heard in the political process. 
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DRIVE: 


THE KEY TO JUSTICE AND LIBERTY 
FOR ALL TEAMSTERS 


‘Government (in a democracy) 
cannot be stronger or more 
tough-minded than its people. It 
cannot be more inflexibly 

committed to the task than they. 

It cannot be wiser than the people. 

. . As citizens of this democracy, you 
are the rulers and the ruled, the 
lawgivers and the law-abiding, the 
beginning and the end.’ 


DRIVE is one of the nation’s most effective political action committees. 
Nineteen eighty-six, however, is an election year, and DRIVE’s going to need 
every dollar we can muster to carry our message home in key races at the 
city, county, state and federal levels. 


You can help! Your DRIVE checkoff dollars are making a real difference. 
They are vitally important if we are to stay on top. Keep those DRIVE 
checkoffs pouring in and next fall, there will be no doubt anywhere about 
who the Teamsters are! We’re counting on you! 


DRIVE 
Democrat Republican Independent Voter Education 


Classification Local Union # Date 


| subscribe, freely and voluntarily, the sum indicated below each week to DRIVE with the understanding that this 
voluntary contribution may be used by DRIVE for political purposes, including contributions to support candidates for local, 
State and federal offices. | understand my right to refuse to contribute without reprisal and that the amounts below serve 
merely as suggestions. | am free to subscribe more, less, or nothing, without benefit or disadvantage. 

| further hereby authorize and request my employer to deduct from my earnings the sum indicated below each week 
to be remitted to National DRIVE. 

| reserve the right in accordance with the applicable state or federal laws to revoke this voluntary authorization at any 
time by giving written notice of such revocation to National DRIVE in accordance with such laws or otherwise. 

Suggested voluntary contribution: 


a S100 a 00) a 8800) thor 
A copy of the DRIVE report is filed with the Federal Election Commission and is available for purchase from the 
Federal Election Commission, Washington, D.C. 20463. 


Name of Company — Please Print Signature 
Name — Please Print Address 
Social Security Number City State Zip 
® > vi Original copy to Employer 


Dist. No. White copy to National Drive 
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When Workers Vote 
We Can Beat 


Anti-Labor Legislators 


THE PRESIDENT’S MESSAGE 


ard as it is to believe, 
yy another national election 
is fast approaching on 
November 4. 

Teamsters who have heard 
our repeated appeals to support 
DRIVE and get active in the po- 
litical process now have their 
opportunity to show through 
their ballots that they believe in 
this political system of ours and 
are willing to get involved to 
make a difference—to win a 
fair shake for organized labor. 

Come Election Day, it really 
isn't important whether you 
vote Democratic, Republican or 
Independent. It is important 
that you vote for members of 
Congress and the Senate, as 
well as other legislators, who 
will represent the Teamsters’ 
interests and labor's view- 
points. 

For more than two years now, 
your union has been encourag- 
ing renewed interest in politics 
by our affiliates, our members 
and their families. As we've 
seen by DRIVE's growth in re- 
cent months, we're becoming a 
mighty constituency. By follow- 
ing up our DRIVE support by 
registering and going to the 
polls, we can give this massive 
constituency a voice, one that 
will shake the vested interests 
up and stir our legislators if we 
speak loud enough and long 
enough. 

It's important that you’re with 
us. As an expression of our new 
determination, this issue of [n- 
ternational Teamster carries an 
extensive voting record, which 
details all the key issues, as we 
in the Teamsters see them. 

I urge each of you to study 
them with all voting age mem- 
bers of your family. 

Additionally, for the first time 
in recent history, the union is 
indicating with a checkoff our 
IBT endorsements for key Sen- 
ate races throughout the nation. 

Senate races were selected 


because although 435 Represen- 
tatives will also be elected this 
year, in the Senate, the stakes 
are particularly high in 1986. 

These 34 races are the most 
important of all contests be- 
cause they will determine the 
makeup of the new 100th Con- 
gress, as well as its philosophi- 
cal tilt. 

Should anti-labor legislators 
dominate that body, times 
could get terribly tough for 
workers. To those of us in the 
Teamsters, it's vitally important 
whether labor, and Teamster 
members especially, will re- 
ceive the kind of backing they 
deserve from the new Senate. 

We felt it was so important 
that we recorded those candi- 
dates endorsed by Teamsters 
throughout the nation. We 
wanted to give each member a 
feel for the type of candidates 
who are running. 

Where the endorsed candi- 
date is not the incumbent, you 
can rest assured that your area 
conference or joint council or lo- 
cal union was very much in- 
volved in the process that re- 
sulted in the Teamster tip of the 
hat toward that contender. 

DRIVE, as we've said so 
often, works hand-in-hand with 
your local political action pro- 
grams to seek out and support 
the very best candidates, re- 
gardless of party. We feel 
DRIVE has done that again in 
1986. 

We encourage each member 
to seek additional information 
about the candidates as well. 
Ask who your local union, joint 
council and area conference 
have endorsed before you go to 
the polls. We encourage you to 
vote. This is what DRIVE is all 
about. 

As we go into the elections 
this year, we are proud to point 
out that, for the first time in re- 
cent memory, DRIVE has not 
had to go to any candidate hat- 
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in-hand without the where- 
withal to make a meaningful 
donation. Thanks to your sup- 
port of this IBT program and 
your DRIVE donations, we are 
being recognized as a major po- 
litical force this year. 

Candidates know, too, that 
we can back up those donations 
with infusions of manpower, 
help on telephone banks, per- 
sonnel for get-out-the-vote 
drives, pollwatchers on election 
day, and a vast array of educa- 
tional/information services. 

Political activism is an impor- 
tant part of the union these 
days. What our legislators de- 
cide impacts on the lives of ev- 
ery one of you, too, so we urge 
you—GET INVOLVED, GO TO 
THE POLLS AND VOTE. 

Remember, the way to a bet- 
ter life starts with the decisions 
you make in that booth Novem- 
ber 4. Pull the right levers and 
workers will get a fair shake 
for a change. It's up to you! 


Fraternally, 
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” Teamsters held its 13th | 


Area Conference during 


the week of August 24 in Myrtle 
Beach, South Carolina. The 
quadrennial gathering brings . 
together delegates from every 
local union within the ECT'’s 16- 
state (includes the District of 


Columbia) jurisdiction to elect 
the Conference leadership and 
to examine conditions within 
various trade divisions. 

In his opening address to the 
assembly on Monday, Confer- 
ence Director Joe Trerotola 
struck an upbeat note as he 
outlined the progress the Team- 


sters have made along a num- 
ber of fronts since the last Area 
Conference meeting in 1982. 


“The pessimism I felt four 


years ago about the future of 
this union and this labor move- 
ment has vanished,” he an- 


nounced. “Since Jackie Presser \ 


became General President, 


we've witnessed rhetoric turned 
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into action and promises be- 
come reality. This union is mov- 
ing again. 

“Nowhere is the change more 
apparent than in the areas of 
political and organizing activ- 
ity,” Trerotola continued. 
“These were precisely the im- 
provements we set out as our 
goals at the last Area Confer- 
ence session.” 

Vice President Trerotola re- 
counted the stupendous growth 
of DRIVE over the last three 
years and the innovative and 
successful organizing tech- 
niques being employed by 
Teamster organizers. But he 
cautioned the delegates that 
the battle has only just begun. 

“Though I am more optimistic 
about our future today, the la- 
bor movement in America is 
still under siege from imports, 
automation, runaway shops 
and anti-union legislators,” he 
concluded. “We are engaged in 
a continuing struggle and the 
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stakes are too high to quit.” 

Others addressing the gen- 
eral session were IBT Vice Pres- 
idents and Conference Directors 
Edward Lawson, Bobby Holmes, 
Arnie Weinmeister and Joe Mor- 
gan, who discussed conditions 
within each of their own confer- 
ences. Each of them echoed 
Trerotola’s optimism and ex- 
horted the delegates to estab- 
lish vigorous political action 
programs in their home locals 
and to scour their jurisdictions 
for organizing opportunities. 

The general session also 
heard from Father David Bo- 
ileau, director of the IBT Human 
Services Department. Father Bo- 
ileau discussed the innovative 
IBT labor education program 
which has been launched under 
his supervision. 

The delegates gave a warm 
round of applause to ECT Policy 
Committee Secretary-Treasurer 
and IBT Vice President William 
McCarthy, who has made a vig- 


orous recovery from a recent ill- 
ness. 

General President Jackie 
Presser kicked off Tuesday's 
general session with an emo- 
tional and inspiring address to 
the delegates. 

Putting aside dry analysis of 
the union's gains and losses, 
Presser rather appealed to the 
delegates’ spirit of solidarity 
and fraternity. “The pride, de- 
termination and enthusiasm 
displayed at the International 
Convention in May was a genu- 
ine and welcome rebuttal to 
those who say the labor move- 
ment in this country is disillu- 
sioned and dispirited,” Presser 
said. 

“I know you share that pride 
in our past and that commit- 
ment to our future. Certainly we 
face serious challenges today, 
but are they more awesome 
than the ones that confronted 
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our fathers and grandfathers 
decades ago? If we believe in 
ourselves, if we bring the re- 
sources of the heart as well as 
the mind to the task of preserv- 
ing and expanding the gains 
we've made, no one and noth- 
ing can stop us.” 

Presser praised the work of 
Conference Director Trerotola 
and urged the delegates to fol- 
low his lead. “In Joe, you have 
the finest and most dedicated 
trade union leader possible. Put 
your faith in him and in each 
other, and I can assure you that 
the International Brotherhood of 
Teamsters will grow and pros- 
per well into the 21st century,” 
he said. 

IBT General Secretary-Treas- 
urer Weldon Mathis also drew 
attention to Teamster pride and 
determination in his remarks to 
the delegates. “Despite the eco- 
nomic challenges and political 
imperatives that confront us, I 
have never been more confident 
of our ultimate victory. This In- 
ternational Union is in sound fi- 
nancial shape and is assured of 
the resources necessary to ad- 
vance the economic, political 
and social welfare of our mem- 
bers and their families.” 

Mathis stressed the impor- 
tance of DRIVE and called for 
100% participation by the mem- 
bership. “A well-funded pro- 
gram like DRIVE is the most 
powerful weapon we have 


available to defeat the policies 
of hostile management and | 
misguided politicians. The most | 
effective way to demonstrate 

our solidarity and unity is to 
contribute to DRIVE and to get 
active politically,” Mathis con- 
cluded. 

After the Presser and Mathis 
speeches, delegates turned to 
the task of electing the Policy 
Committee to a new term. Re- 
elected were: IBT Vice President 
Joseph Trerotola, director and 
Conference chairman; IBT Vice 
President William McCarthy, 
secretary-treasurer; and IBT 
Vice Presidents John Cleveland, 
Teddy Cozza and Maurie 
Schurr, as well as Rocco F. 
DePerno, president of Teamster 
Local 182, and McDonald Smith, . 
president of Teamster Local 175. 

The swearing-in ceremony for ; 
the Policy Committee members 
was presided over by General 
Secretary-Treasurer Weldon 
Mathis. 

Once the elections were con- 
cluded, the remainder of the 
week centered around the trade 
division meetings that were 
convened each day. 

In each meeting, delegates 
were presented with detailed 
reports, including statistical 
data prepared by the ECT Pol- 
icy Committee and Research 
Department. In addition to re- 
viewing the situation in their 
own areas, trade division dele- 
gates had the opportunity to get | 
an overall perspective on union 


affairs from International divi- 
sion directors including Bill 
Genoese, Airline Division; Barry 
Feinstein, Public Employees Di- 
vision; Tom Kellerhuis, Con- 
struction Division; Joe Konowe, 
Industrial Trades Division; Jack 
Thibeau, Dairy Division; Bud 
Smith, Warehouse Division, 
and Charles Klare, Brewery Di- 
vision. The meetings were 
marked by spirited exchanges 
of ideas, observations and or- 
ganizing and bargaining strate- 
gies. 

Presentations to division rep- 
resentatives were also deliv- 
ered by ECT Research Director 
Jerry Schultheis, ECT Adminis- 
trative Assistant to the Director 
Fleming Campbell, ECT Legal 
Counsel Bob Baptiste and ECT 
Associate Research Director 
Jennifer Minamoto. 

A number of IBT General Ex- 
ecutive Board members also ad- 
dressed various division audi- 
ences including Bobby Holmes, 
John Cleveland, Walter Shea, 
William McCarthy and Don Pe- 
ters. The board members didn't 
limit their remarks to any par- 
ticular subject; instead they 
took the opportunity to inform 
the delegates of developments 
throughout the International 
and to discuss the various pro- 
grams and services that the IBT 
has instituted on behalf of the 
membership. 

Of particular interest to many 
local union officers was the 
hew in-house computerized 


bookkeeping system (CBS) that 
is now available to every Team- 
ster affiliate. At the direction of 
General President Presser, a 
display booth was set up out- 
side the meeting rooms manned 
by IBT staffer Mario Torricelli, 
who demonstrated the uses and 
benefits of this sophisticated 
new system. 

It is impossible to overesti- 
mate the value of such confer- 
ence-wide union meetings. The 
opportunity for the exchange of 
perspectives, ideas, experi- 
ences, problems and strategies 
is crucial to continued vitality 
and responsiveness within the 
International. 

The greatest resources that 
the Teamsters Union can bring 
to the struggle to protect and 
defend the interests of Ameri- 
can labor are still the inventive- 
ness, faith, commitment and 
courage of American laborers 
themselves. Those qualities 
were on display in Myrtle 
Beach in August, as they were 
in Las Vegas in May, and as 
they are in Teamster local 
union halls everyday. 

As Eastern Conference Direc- 
tor Trerotola put it in his clos- 
ing remarks to the delegates, 
“no other union has the wealth 
of talent which this great Team- 
sters Union possesses. Let us 
now put it all together to ensure 
a future that does justice to our 
past.” 


eamsters celebrated Labor 

Day, 1986, in typical 

union fashion this year— 
honoring the event with floats 
and flags, parades and picnics 
across the country. 

Teamster brothers and sisters 
from two different regions used 
the occasion to deliver their 
own messages of pride and sol- 
idarity. 

Down Georgia way, Team- 
sters from Atlanta Locals 728 
and 528 celebrated labor's day 
by forming their own cavalcade 
of trucks and vehicles and 
winding their way through 
downtown Atlanta, reminding 
shoppers of workers’ contribu- 
tions to society. 
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A festive display proceeded 
down the main streets of At- 
lanta as a mammoth comple- 
ment of trucks, including a 
number of double-irailers, ap- 
peared on the scene, represent- 
ing area Teamster employers 
such as UPS, Roadway, Hertz 
Penske, Zep, Yellow Freight, 
American, Carolina Freight 
Carriers, Super Valu, Dennis 
Taylor, TNT Pilot, Standard, 
Kroger, Atlanta Motor Lines, 
Inc., ARA Services/Smiths, Con- 
solidated Freightways, ABF, 
Gold Star, Big Star, PIE, Jones 
Truck Lines, Inc., Ryder, Motor 
Convoy and others. Each carrier 
had graciously provided vehi- 
cles for use in the parade. 


Both the Ohio Conference of 
Teamsters and Connecticut 
Teamsters Joint Council 64 also 
sent vehicles, which were used 
for both the parade and as en- 
tertainment trucks for a subse- 
quent picnic attended by the 
Teamster participants and their 
families. 

IBT General Secretary-Treas- 
urer Weldon Mathis, never one 
to lose a chance to boost DRIVE 
membership, urged officers of 
his hometown Local 728 to man 
with Local 528 a DRIVE booth 
during the event, in the process 
winning new cards for that im- 
portant IBT program during the 
September | festivities. 

Also on hand for the celebra- 
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tion were a number of IBT offi- 
cials, including IBT Vice Presi- 
dent Don West and IBT DRIVE 
Director Wallace Clements, 
among others. 


In Detroit, Michigan, Team- 
sters from area locals—instead 
of marching in the annual La- 
bor Day parade in perennial 
end-of-the-line fashion as they 
have for years—delivered in- 
stead their own declaration of 
independence. 

Demonstrating their conven- 
tion-renewed Teamster Pride, 
they formed a second, separate, 
parade route down Detroit's 
Michigan Avenue and, with 
their caravan of trucks, floats 
and Teamsters, converged on 
the rallying site at the same 
time as the rest of the AFL-CIO- 
affiliated unions, 

More than 3,000 Teamsters 
marched, accompanied by more 
than 180 trucks, some of them 
equipped with microphones 
blaring “Proud to be a Team- 
ster.” Along the route, delighted 
Teamsters and their families 
packed the sidewalks and 
cheered, especially as a plane 
flew over again and again pro- 
claiming the same theme, 
“Proud to be a Teamster.” 

Joining with more than 
160,000 other unionists at the 
parade’s destination, a rallying 
point in downtown Detroit, they 
heard a number of rousing 
speeches calling for solidarity 
and esprit de corps from Michi- 
gan labor leaders, including 
Michigan Teamster Local 337 
President Robert Holmes, as 
well as political figures such as 
Governor James J. Blanchard. 

Detroit-area Teamsters then 
returned to the union hall for 
their own post-event celebration 
and refreshments in honor of la- 
bor's day. 

Area media picked up on the 
Teamsters’ decision to go with 
their own parade route, featur- 
ing humorous cartoons that 
highlighted the value of the 
IBT’s strength and solidarity to 
the union movement. 

As Holmes, also an IBT vice 
president noted, “Michigan 
Teamsters are taking the mes- 
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sage seriously about their need 
to be ‘Proud to be a Teamster’ 
and are doing something about 
it today when others try to rain 
on our parade.” 

Reaction was enthusiastic in 
Detroit, so much so that a num- 
ber of other AFL-CIO affiliates 
have already announced their 
desire to join the Teamsters’ 
route next year. 
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ON THE BRIGHT SIDE, MORT, 
THERES NO TRUTH To THE 

RUMOR THAT THE | 
TEAMSTERS ARE CALLING 
FOR AIR SUPPORT 


Around the country, brothers 
and sisters participated in their 
own celebrations, including 
Teamsters from Lorain, Ohio 
and Denver, Colorado, among 
others. 

Labor Day: This year it was 
celebrated with a special Team- 
ster flair that highlights our 
pride in wearing that Teamster 
emblem! 
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sam he Teamsters Union cele- 

_—§ brated another milestone 
in a long parade of prog- 

ress on September 10 as Team- 
ster officers joined in the 
groundbreaking for another 
new Teamster retiree housing 
complex—this time in Janes- 
ville, Wisconsin. 

On hand for the official cere- 
monies, in addition to Local 579 
Secretary-Treasurer Brendan F. 
Kaiser and other officers of the 
sponsoring local, were IBT Gen- 
eral President Jackie Presser 
and General Secretary-Treas- 
urer Weldon L. Mathis, along 
with officers of Teamsters Joint 
Council 39 and other Wisconsin 
VIPs. 

The 50-unit complex will sit 
on a 2.7 acre tract of land adja- 
cent to the union hall; the par- 
cel was donated by Local 579. 

The housing project is being 
undertaken by the local and the 
IBT Teamsters Retiree Housing 
Corporation, in conjunction 
with the federal Department of 
Housing and Urban Develop- 
ment (HUD). 

The three-story brick build- 
ing, in addition to the apart- 
ments, five of which will be 
handicapped-equipped, will 
contain a number of amenities 
to make retiree living easier. 
The complex will feature an el- 
evator, community room, com- 
munity kitchen, postal service, 
a laundry area and 24-hour se- 
curity. Plans also call for an on- 
site medical service. 

The complex, upon comple- 
tion, will be open to Teamster 
retirees and other qualified in- 
dividuals, with “Section 8” fed- 
eral rent subsidies available to 
all eligible residents. 
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Excitement was, of course, 
high in Janesville as the first 
shovel of dirt was turned. The 
program, as Teamsters General 
President Presser noted at the 
groundbreaking ceremonies, “is 
the culmination of a dream be- 
gun nearly 15 years ago in 
Ohio,” as Teamsters there 
started the search for ways to 
find a way to care for senior 
Teamsters and reward them for 
a lifetime of service in the labor 
movement. 

Some seven projects com- 
pleted in Ohio provided the pro- 
totype for what is today a na- 
tional Teamster program. Since 
the program was expanded to a 
union-wide scale in 1983, Team- 
ster projects have been pro- 
posed and approved for both 
New Haven, Connecticut, and 


INTE! 


RNATIONAL BROTHERHOOD OF 
TEAMSTERS LOCAL S79 ELDERLY HOUSING 
INTERNATIONAL Bi 


Detroit, Michigan, as well as 
Janesville. 

In Detroit, in fact, construc- 
tion of the Robert A. Holmes 
Teamsters Housing Center, the 
IBT’s first national housing proj- 
ect, is more than halfway com- 
plete, with a projected comple- 
tion date of May, 1987, and first 
occupancy anticipated for May 
or June of 1987. 

Many other Teamster affili- 
ates have applied for similar 
construction grants through the 
IBT in-house program; nearly a 
dozen proposals are currently 
winding their way through the 
approval process. 

Today's Teamster leaders, 
like Brother Kaiser and his Ex- 
ecutive Board, believe with 
Jackie, Weldon and the IBT’s 
General Executive Board, that 
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an enlightened labor union 
must work with its members to 
achieve more than the wages 
and basic benefits they've come 
to enjoy through unionization. 
Providing for the later life 
needs of lifelong Teamsters 
seems to them to be a vital first 
step in realizing the goal of 
birth-to-death representation. 

Brother Kaiser, in working to 
bring his area program from 
dream to reality, has won sup- 
port and praise from citizens 
and leaders from his own 
hometown of Janesville to the 
state capitol in Madison. Work- 
ing within the community, he is 
trying to accomplish something 
which will benefit all. “Team- 
sters are people helping peo- 
ple,” Brother Kaiser proclaims 
proudly, “and this is a good 
way to do something for the 
community, regardless of affili- 
ation.” 

The IBT has committed itself 
to continuing this program on a 
national scale and with the 
support and assistance of its af- 
filiates hopes to get five or six 
projects under way each year. 

Just think of the potential: a 
network of Teamster-sponsored 
complexes crisscrossing the 
nation, serving as a living tes- 
tament in every state to the 
commitment, dedication and 
determination of Teamsters to 
provide for their own retirees 
and the disabled. It’s a dream 
coming true today in Detroit 
and Janesville and New Haven, 
places where Teamsters care 
about people! 


OCTOBER 1986 


| 
| 
| 
} 
| 


| 
| 
| 
| 
| 


ige gpithout giving away any 
MOM) secrets, talks are now 
' under way by the IBT 
Retiree Housing Corporation 
that could lead to another excit- 
ing and innovative experiment 
in housing. 

The IBT department has, with 
the approval of the Teamster 
General Executive Board, for 
several months been exploring 
the prospect of working with 


| the United Cerebral Palsy Foun- 
| dation to create a system of 

| housing for the handicapped, 

| among them Teamsters and 

| their families, across the U.S. 


Prototype for such a program 
will be the already approved 
Teamster project in New Haven, 
Connecticut, which is being 
constructed especially with the 
needs of the wheelchair-bound 


| and physically disabled in 


mind, including those with fam- 


| ilies. 


The 24-unit Teamster complex | 
already approved by HUD for 
New Haven will include special | 
considerations such as ramps__ | 
and parking areas, wheelchair- | 
high light switches and bath- | 
room fixtures, as well as facili- | 
ties to accommodate large fami-| 
lies. 

Based on IBT success here, as 
well as experience gained at 
retiree projects completed thus | 
far in Ohio, the Teamsters hope | 
to be able to win approval for a 
joint project with Cerebral 
Palsy that could bring new 
hope to hundreds of disabled 
individuals and their families 
for an independent, dignified 
lifestyle that is every human’s 
right. 

While talks are still in the 
planning stages, International 
Teamster will bring you addi- 
tional details on this exciting 
prospect as details unfold. 
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IBT CONFERENCE ON WOMEN 


TO CONVENE 


ence on Women in the 

Workplace will be held 
the weekend of November 14 - 
16, 1986, at the Hyatt Hotel, in 
Dallas, Texas. 

In keeping with a resolution 
passed at the Teamsters 23rd 
International Convention in 
May, the conference will focus 
upon the social and economic 
injustices faced by working 
women and through “organiz- 
ing/collective bargaining, legis- 
lative and legal actions...” seek 
ways to redress those injus- 
tices. 

The aim of the International 
is to help women develop effec- 
tive strategies for organizing 
and representing working 
women and to commence an 
ongoing discussion in pursuit of 
solutions to the problems facing 
women in the work force. 

Key goals of the conference 
are: 

To encourage affiliated lo- 
cal unions to work to obtain ed- 
ucational training and promo- 
tional opportunities for women 
workers. 

> To eliminate health and 
safety hazards which plague fe- 
male-dominated occupations, 
such as video display termi- 
nals; the hazards resulting from 
toxic substances at industrial 
sites; exposure to health risks 
at health care facilities; and the 
dangers of unregulated hours 
and rest periods for flight at- 
tendants. 

> To develop new strategies 
and programs to effectively or- 
ganize and bring the benefits of 
collective bargaining to North 
America’s working women. 

To encourage the in- 
creased participation of women 
members, stewards, organizers, 
business agents and officers to 


TT: first Teamsters’ Confer- 
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assist in these organizing ef- 
forts; and 

> To encourage women at 
all levels of the International 
Brotherhood of Teamsters to 
continue to be active in the pro- 
grams and functions of the 
union. 

Seminars and workshops will 
focus on selected issues of pri- 
mary concern to working 
women: pay equity and wages; 
job advancement and training; 
sexual discrimination/harass- 
ment; child care and parental 
leave; health, maternity and 
pension concerns; and safety 
and health issues. Experts in 
each of these fields will be 
asked to serve as discussion 
moderators and guest speakers. 

"The International Brother- 
hood of Teamsters,” General 
President Jackie Presser empha- 
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sized, “is concerned about 
women’s concerns in the work- 
place. By analyzing and dis- 
cussing key problem areas, 
women workers and those who 
represent them will have the 
opportunity to achieve a new 
level of awareness and insight 
into the difficulties women face 
and, hopefully, will examine 
solutions to those problems.” 

The conference agenda is 
being planned to encourage 
both men and women in attend- 
ance to voice their opinions and 
suggestions on how to make the 
workplace a more compatible 
environment for all employees. 

General President Presser is 
scheduled to attend and will 
address the conference about 
many of the key concerns atten- 
dees will focus upon during the 
two-day session. Other promi- 
nent speakers and political dig- 
nitaries are also being invited 
to participate. 

Workshop groups are being 
scheduled on organizing and 
representing women in the cler- 
ical, health care, public sector, 
airline and industrial fields. 
Workshop leaders will be 
Teamster officers and/or mem- 
bers who have a record of ac- 


= tive involvement in these par- 


ticular areas. 

General President Presser is 
encouraging all local unions to 
send organizers, business 
agents and stewards who deal 
with organizing and represent- 
ing women in the workplace. 
The International feels that this 
conference will offer much in- 
sight and guidance to women 
within the labor movement. 

If you are interested in learn- 
ing more about the conference 


- or would like information about 


attending, please contact your 
local union for further details. 
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Teamsters Dominate Truck Roadeo 


est in the nation.” 

“B That was the title 

accorded the eight 
professional truck drivers who 
from August 13-16 earned the 
honor by besting 278 other state 
champions from 43 states at the 
American Trucking Associations 
sponsored National Truck 
Roadeo. 

This year's event, the 44th 
safety contest in the organiza- 
tion's history, was a demonstra- 
tion of some of the best driving 
skills in the country and was, 
in addition, proof that union 
drivers, as a whole, do it better. 

Winners were selected on the 
basis of points scored in driving 
skills, written tests, equipment 
inspections and driver attitude, 
with each potential champion 
shooting for the “perfect” score 
of 800 points. Winners each re- 
ceive a $1,000 prize and a gold 
belt buckle. 

Watching drivers maneuver 
through their test runs, it was 
easy for onlookers to appreciate 
a job that requires each of 
these professionals to know the 
intricacies of parallel parking 
or be equal to the difficulties of 
negotiating tight right turns. 
Well-wishers waited for hours 
to witness six minutes of driv- 
ing by each competitor that 
could transform a state cham- 
pion into a national contender. 

This year’s winners in the 
eight classes of competition in- 


clude: Jesse L. Stauffer, Jr., 
Teamster Local 771, Lancaster, 
PA., APA Transport, straight 
truck class, who successfully 
defended his national title for 
the honor; Charles Brown, Fran- 
chise Services, Inc., three-axle 
tractor semitrailer class; Jay H. 
Mummatu, IBT Local 771, Lan- 
caster, PA, Yellow Freight Sys- 
tems, four-axle tractor semi- 
trailer class; Marvin J. Rhoades, 
a member of SORAC Petroleum 
Union, Transus, five-axle trac- 
tor semitrailer class; William A. 
Engle, Mobile Oil Corp., tank 
truck class; Pete F. Angrick, IBT 
Local 135, Yellow Freight Sys- 
tem, flatbed class; Eugene 
Langkand, IBT Local 120, St. 
Paul, MN, Consolidated 
Freightways, twin trailer truck 
class; and Harlan W. May, Lo- 
cal 568, Shreveport, LA, Com- 
plete Auto Transit, auto hauler 
class. 

Straight truck champ Jesse 
Stauffer, a member of ATA’s 
“America’s Road Team,” also 
received the ATA Sontheimer 
Award, which is presented to 
the driver who best exemplifies 
attitude, dedication, commit- 
ment to safety and ability. 
We're proud that a Teamster 
was selected as such a credit to 
his industry. 

Winner of the prestigious Ve- 
hicle Condition Award, pre- 
sented to the driver who dem- 


onstrates exceptional 


knowledge of equipment and 
evidences concern for the every- 
day safety operations, was 
Larry I. Ripley, a driver for Ma- 
tlack, Inc., and member of 
Teamster Local 317 of Syracuse, 
NY. 

Drivers from the state of Min- 
nesota won the Team Trophy, 
which goes to the highest scor- 
ing group entered in the compe- 
tition. 

Members of the Minnesota 
team, which averaged 399 
points of a total 500 points in 
the contest, were James L. 
Denny and Eugene Langkand, 
members of IBT Local 120, St. 
Paul, and drivers for Consoli- 
dated Freightways; Robert E. 
Friend, Local 544, Minneapolis, 
Advance United Expressways; 
Leo A. Plumley, Local 120, St. 
Paul, American Fruit and Pro- 
duce Co.; and Leroy Tschida, 
David H. Winans and Randall 
B. Wosmek, all from Local 544, 
Minneapolis, and drivers for 
Super Valu Stores, Inc. 

The fact that all but two of 
these top winners were Team- 
sters should make every brother 
and sister in the country proud. 
With Teamsters placing tops in 
competition in city after city 
across the nation, it's a real 
credit to their professional 
skills that so many of the best 
are our brothers, especially 
since the competition is open to 
all driving professionals. 


aS ee] me oe € 


This year’s National Truck Roadeo champions include (kneeling from left): Jay Mummau, Eugene Langkand, Harlan 
May and Jesse Stauffer. Standing from left: Safety Committtee Vice Chairman Al Mellon and Chairman John Killilee 
with winners Marvin Rhoades, William A. Engle, Pete Angrick, Charles Brown, and ATA First Vice Chairman Robert 
Lewis. 
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ma Ovember, 1986, is near- 

ee ing, and with it the Fall 
ia elections. Beyond that, 
candidates are already throw- 
ing their hats into the ring as 
potential contenders for the 
1988 presidential races. Clearly, 
politics and political action will 
be on everyone’s minds in com- 
ing months. 

Teamsters cannot ever forget 
how important a strong political 
action program is in protecting 
members’ interests and voicing 
their views on key issues as 
they arise. That's the purpose of 
DRIVE (Democrat, Republican, 
Independent Voter Education), 
the IBT’s political action arm. 
Educating the voters about the 
issues and the candidates is 
one of this program's primary 
jobs. 

Elsewhere in this issue of In- 
ternational Teamster is a listing 
of key votes for all 535 Senators 
and Representatives during the 
99th Congress. That's an impor- 
tant tool to aid you in the proc- 
ess of selecting as a voter those 
candidates who will help DRIVE 
and the IBT Legislative team 
protect your interests. 

No less important, however, 
are DRIVE's activities day-to- 
day, working in the field, solic- 
iting new members for the pro- 
gram and the voluntary Team- 
ster donations that help us 
deliver our message in an effec- 
tive manner. 

The IBT DRIVE staff is on the 
road 365 days a year, ensuring 
that the Teamsters have the 
most effective political action 
program in Washington, D.C. 

In recent weeks, DRIVE repre- 
sentatives have visited Team- 
sters Local 512 in Knoxville, 
Tennessee, Local 104 in Phoe- 
nix, Arizona, and Local 486 in 
Saginaw, Michigan, drumming 
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up strong, pre-election support 
for the candidates and the is- 
sues. 

Local 512 President Roy Rog- 
ers, for example, joined the 
DRIVE team in canvassing UPS 
Feeder Drivers at the local 
union hall recently. Longtime 
Feeder Driver Wanda Newman 
was one of the Teamsters who 
heard the DRIVE message, then 
signed on for the weekly check- 
off program. She and her 
brother feeder drivers from UPS 
learned a lot during the ses- 
sion, at which each in the 
group received a number of 
DRIVE educational materials on 
the issues. 

Extending a hand of friend- 
ship to Teamsters Local 104 
Secretary-Treasurer Robert E. 
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Perrine and Business Repre- 
sentative W. T. Moser recently 
was Arizona Congressman Mor- 
ris “Mo” Udall, who gratefully 
accepted a check in the amount 
of $500.00 as a campaign contri- 
bution toward his reelection 
from Phoenix Teamsters. 

Arizona Teamsters were 
happy to help out since Con- 
gressman Udall is the only Ari- 
zona House of Representatives 
member who consistently sup- 
ports issues favoring the better- 
ment of working people. Now, 
that’s DRIVE in action—helping 
those who help us! 

At Local 486 in Saginaw, 
DRIVE members now have a 
special place on a roll of honor 
at the local union hall. 

In an effort to encourage new 
membership in the voluntary 
IBT program, Local 486 Secre- 
tary-Treasurer James Bohlen de- 
cided to post the names of 
those members who are already 
members of the program, in an 
effort to attract new members 
for the cause. A list of all 
DRIVE members is also being 
carried in Local 486’s Newsline 
newsletter. 

Bohlen is another of those 
Teamster officers who believes 
strongly in DRIVE’s potential. 
He has pledged his support for 
an all-out drive among Local 
486ers to get maximum partici- 
pation in the IBT program and 
is working hard to meet that 
goal. 

Innovative Teamster leaders 
are finding a number of ways to 
attract members so they'll listen 
to the DRIVE message. Working 
together, we can make this 
world a better place and ensure 
a rightful place in it for Team- 
sters and other workers. 
DRIVE’s the answer, and Team- 
sters know it! 
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ILLINOIS 


Sen. Dixon (D) 
Sen. Simon (D) 


1 Hayes (D) 

2 Savage (D) 

3 Russo (D) 

4 ** O’Brien (R) 
5 Lipinski (D) 
6 Hyde (R) 

7 Collins (D) 


8 Rostenkowski (D) 


9 Yates (D) 
10 Porter (R) 
11 Annunzio (D) 
12 Crane (R) 
13 Fawell (R) 
14 Grotberg (R) 
15 Madigan (R) 
16 Martin (R) 
17 Evans (D) 
18 Michel (R) 
19 Bruce (D) 
20 Durbin (D) 
21 Price (D) 
22 Gray (D) 
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Sen. Lugar (R) 
Sen. Quayle (R) 


1 Visclosky (D) 

2 Sharp (D) 

3 Hiler (R) 

4 Coats (R) 

5 Hillis (R) 

6 Burton (R) 

7 Myers (R) 

8 McCloskey (D) 

9 Hamilton (D) 
10 Jacobs (D) 
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Sen. Grassley (R) 
Sen. Harkin (D) 
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1 Roberts (R) 
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3 Meyers (R) 
4 Glickman (D) 
5 Whittaker (R) 


KENTUCKY 


Sen. Ford (D) 
Sen. McConnell (R) 
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7 DeWine (R) 
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14 Seiberling (D) 
15 Wylie (R) 

16 Regula (R) 
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18 Applegate (D) 
19 Feighan (D) 
20 Oakar (D) 

21 Stokes (D) 
Sen. Abdnor (R) 
Sen. Pressler (R) 
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4 Siljander (R) 

5 Henry (R) 

9 Vander Jagt (R) 
10 Schuette (R) 
11 Davis (R) 


1 Conyers (D) 
6 Carr (D) 


Sen. Levin (D) 
Sen. Riegle (D) 
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3 Wolpe (D) 

7 Kildee (D) 
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13 Crockett (D) 
14 Hertel (D) 
15 Ford (D) 

16 Dingell (D) 
17 Levin (D) 
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1 Clay (D) 

2 Young (D) 

3 Gephardt (D) 
4 Skelton (D) 
5 Wheat (D) 

6 Coleman (R) 
7 Taylor (R) 

8 Emerson (R) 
9 Volkmer (D) 
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NORTH DAKOTA 
Sen. Andrews (R) 
Sen. Burdick (D) 
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SOUTHERN CONFERENCE OF TEAMSTERS 


ALABAMA 


Sen. Denton (R) 
Sen. Heflin (D) 


1 Callahan (R) 
2 Dickinson (R) 
3 Nichols (D) 

4 Bevill (D) 

5 Flippo (D) 

6 Erdreich (D) 
7 Shelby (D) 


ARKANSAS 


Sen. Bumpers (D) 
Sen. Pryor (D) 


1 Alexander (D) 
2 Robinson (D) 


3 Hammerschmidt (R) 


4 Anthony (D) 


FLORIDA 


Sen. Chiles (D) 
Sen. Hawkins (R) 


1 Hutto (D) 

2 Fuqua (D) 

3 Bennett (D) 

4 Chappell (D) 

5 McCollum (R) 

6 MacKay (D) 

7 Gibbons (D) 

8 Young (R) 

9 Bilirakis (R) 
10 Ireland (R) 
11 Nelson (D) 
12 Lewis (R) 

13 Mack (R) 
14 Mica (D) 

15 Shaw (R) 
16 Smith (D) 
17 Lehman (D) 
18 Pepper (D) 
19 Fascell (D) 


GEORGIA 


Sen. Mattingly (R) 
Sen. Nunn (D) 


1 Thomas (D) 

2 Hatcher (D) 

3 Ray (D) 

4 Swindall (R) 

5 Fowler (D) 

6 Gingrich (R) 

7 Darden (D) © 

8 Rowland (D) 

9 Jenkins (D) 
10 Barnard (D) 


LOUISIANA 


Sen. Johnston (D) 
Sen. Long (D) 


1 Livingston (R) 
2 Boggs (D) 

3 Tauzin (D) 

4 Roemer (D) 

5 Huckaby (D) 
6 Moore (R) 
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7 Breaux (D) 
8 Long (D) 
MISSISSIPPI 


Sen. Cochran (R) 
Sen. Stennis (D) 


1 Whitten (D) 
2 Franklin (R) 


3 Montgomery (D) 


4 Dowdy (D) 
5 Lott (R) 


OKLAHOMA 


Sen. Boren (D) 
Sen. Nickles (R) 


1 Jones (D) 

2 Synar (D) 

3 Watkins (D) 

4 McCurdy (D) 
5 Edwards (R) 
6 English (D) 


TENNESSEE 


Sen. Gore (D) 
Sen. Sasser (D) 


1 Quillen (R) 

2 Duncan (R) 

3 Lloyd (D) 

4 Cooper (D) 

5 Boner (D) 

6 Gordon (D) 

7 Sundquist (R) 
8 Jones (D) 

9 Ford (D) 


TEXAS 


Sen. Bentsen (D) 
Sen. Gramm (R) 


1 Chapman (D) 

2 Wilson (D) 

3 Bartlett (R) 

4 Hall (D) 

5 Bryant (D) 

6 Barton (R) 

7 Archer (R) 

8 Fields (R) 

9 Brooks (D) 
10 Pickle (D) 
11 Leath (D) 
12 Wright (D) 
13 Boulter (R) 
14 Sweeney (R) 
15 de la Garza (D) 
16 Coleman (D) 
17 Stenholm (D) 
18 Leland (D) 
19 Combest (R) 
20 Gonzalez (D) 
21 Loeffler (R) 
22 DeLay (R) 
23 Bustamante (D) 
24 Frost (D) 
25 Andrews (D) 
26 Armey (R) 
27 Ortiz (D) 
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VOTE RECORD 
WESTERN CONFERENCE OF TEAMSTERS 


7 8 9 10 11 12 13 


ALASKA 


Sen. Murkowski (R) 
Sen. Stevens (R) 


AL Don Young (R) 


ARIZONA 


Sen. DeConcini (D) 
Sen. Goldwater (R) 


1 McCain (R) 
2 Udall (D) 

3 Stump (R) 
4 Rudd (R) 

5 Kolbe (R) 


CALIFORNIA 


Sen. Cranston (D) 
Sen. Wilson (R) 


1 Bosco (D) 

2 Chappie (R) 

3 Matsui (D) 

4 Fazio (D) 

5 Burton (D) 

6 Boxer (D) 

7 Miller (D) 

8 Dellums (D) 

9 Stark (D) 
10 Edwards (D) 
11 Lantos (D) 
12 Zschau (R) 
13 Mineta (D) 
14 Shumway (R) 
15 Coelho (D) 
16 Panetta (D) 
17 Pashayan (R) 
18 Lehman (D) 
19 Lagomarsino (R) 
20 Thomas (R) 
21 Fiedler (R) 
22 Moorhead (R) 
23 Beilenson (D) 
24 Waxman (D) 
25 Roybal (D) 
26 Berman (D) 
27 Levine (D) 
28 Dixon (D) 
29 Hawkins (D) 
30 Martinez (D) 
31 Dymally (D) 
32 Anderson (D) 
33 Dreier (R) 
34 Torres (D) 
35 Lewis (R) 
36 Brown (D) 
37 McCandless (R) 
38 Dornan (R) 
39 Dannemeyer (R) 
40 Badham (R) 
41 Lowery (R) 
42 Lungren (R) 
43 Packard (R) 
44 Bates (D) 
45 Hunter (R) 


COLORADO 


Sen. Armstrong (R) 
Sen. Hart (D) 


1 Schroeder (D) 
2 Wirth (D) 

3 Strang (R) 

4 Brown (R) 

5 Kramer (R) 

6 Schaefer (R) 
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VOTE RECORD 4 


HAWAII 


Sen. Inouye (D) 
Sen. Matsunaga (D) 


1 Heftel (D) 
2 Akaka (D) 


IDAHO 


Sen. McClure (R) 
Sen. Symms (R) 


1 Craig (R) 
2 Stallings (D) 


MONTANA 


Sen. Baucus (D) 
Sen. Melcher (D) 


1 Williams (D) 
2 Marlenee (R) 


NEVADA 


Sen. Hecht (R) 
Sen. Laxalt (R) 


1 Reid (D) 
2 Vucanovich (R) 


NEW MEXICO 


Sen. Bingaman (D) 
Sen. Domenici (R) 


1 Lujan, Jr. (R) 
2 Skeen (R) 
3 Richardson (D) 


OREGON 


Sen. Hatfield (R) 
Sen. Packwood (R) 


1 AuCoin (D) 
2 Smith (R) 
3 Wyden (D) 
4 Weaver (D) 
5 Smith (R) 


UTAH 


Sen. Garn (R) 
Sen. Hatch (R) 


1 Hansen (R) 
2 Monson (R) 
3 Nielson (R) 


WASHINGTON 


Sen. Evans (R) 
Sen. Gorton (R) 


1 Miller (R) 

2 Swift (D) 

3 Bonker (D) 
4 Morrison (R) 
5 Foley (D) 

6 Dicks (D) 

7 Lowry (D) 

8 Chandler (R) 


WYOMING 


Sen. Simpson (R) 
Sen. Wallop (R) 


AL Cheney (R) 
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SENATE RACES ARE PIVOTAL 


Governors. Perhaps the most important issue, however, will be the tilt of the Senate makeup. 


O: November 4, voters will select 435 Representatives, along with 34 Senators and 36 


In the crucial battle for the Senate, the Republicans currently hold a 53-to-47 edge, with 22 
GOP seats up for grabs, compared to only 12 held by the Democrats. As voters go to the polls, 
Teamsters will be watching the results closely since any changes that come are apt to alter the 
delicate balance that might affect key votes on pro- or anti-labor issues. For that reason, 
International Teamster this month looks at those key Senate races and gives our members your 
union's official endorsement stance on the candidates. ( Teamster endorsement.) 


ALABAMA 


Sen. Jeremiah Denton (R) 
vs. 


Rep. Richard Shelby (D) ™ 


ALASKA 


IDAHO 


Sen. Steven Symms (R) 
vs. 
John Evans (D) 


ILLINOIS 


Sen. Frank Murkowski (R) al Sen. Alan Dixon (D) al 


vs. _ 
Glen Olds (D) 
ARIZONA 


(Open Seat—Incumbent 
Goldwater’s Retiring) 


Rep. John McCain (R) 
vs. 
Richard Kimball (D) 
ARKANSAS* 


Sen. Dale Bumpers (D) 

Asa Hitehidedn (R) 
CALIFORNIA 

Sen. Alan Cranston (D) ww 

Rep. Ed Zschau (R) 
COLORADO 


(Open Seat—incumbent 
Hart Is Retiring) 


Rep. Tim Wirth (D) 
vs. 

Rep. Ken Kramer (R) 
CONNECTICUT 
Sen. Chris Dodd (D) ™ 

vs. 
Roger Eddy (R) 
FLORIDA 
Sen. Paula Hawkins (R) 
vs. 
Bob Graham (D) ™ 
GEORGIA 
Sen. Mack Mattingly (R) 


vs. 
Rep. Wyche Fowler (D) al 


HAWAII 


Sen. Daniel Inouye (D) 
vs. 
Frank Hutchinson (R) 


vs. 
Judy Koehler (R) 
INDIANA** 


Sen. Dan Quayle (R) 
vs. 
Jill Long (D) 
IOWA 
Sen. Charles Grassley (R) 


vs. 
John Roehrick (D) Aw 


KANSAS** 


Sen. Robert Dole (R) 
vs. 
Guy McDonald (D) 


KENTUCKY 


Sen. Wendell Ford (D) 
vs. 
Jackson Andrews (R) 


LOUISIANA** 


(Open Seat—Incumbent 
Long is Retiring) 


Rep. John Breaux (D) 
vs. 
Rep. Henson Moore (R) 


** At press time, affiliates had not provided the IBT with an 


MARYLAND 


(Open Seat—iIncumbent 
Mathias Is Retiring) 


Rep. Barbara Mikulski (D) 


vs. 
Linda Chavez (R) 
MISSOURI 


(Open Seat—Incumbent 
Eagleton Is Retiring) 


Lt. Gov. Harriet Woods (D) 
vs. 
Gov. Christopher Bond (R) 


NEVADA 


(Open Seat—Incumbent 
Laxalt Is Retiring) 


Jim Santini (R) 
vs. 
Rep. Harry Reid (b) 


NEW HAMPSHIRE** 
Sen. Warren Rudman (R) 


vs. 
Endicott Peabody (D) 


NEW YORK 


Sen. Alfonse D’Amato (R) 


vs. 
Mark Green (D) 


NORTH CAROLINA 


Sen. James Broyhill (R) 
vs. 
Terry Sanford (D) a 


endorsement or yet selected a choice from between the 
two well-qualified contenders in this race. 


NORTH DAKOTA 


Sen. Mark Andrews (R) 
vs. 
Kent Conrad (D) 


OHIO 


Sen. John Glenn (D) ™ 
vs. 
Rep. Thomas Kindness (R) 


OKLAHOMA 


Sen. Don Nickles (R) 
vs. 
Rep. Jim Jones (D) a 


OREGON** 


Sen. Bob Packwood (R) 
vs. 
Rick Bauman (D) 


PENNSYLVANIA 


Sen. Arlen Specter (R) a 
vs. 
Rep. Bob Edgar (D) 


SOUTH CAROLINA 


Sen. Ernest F. Hollings (D) 


vs. 
Henry D. McMaster (R) 
SOUTH DAKOTA 


Sen. James Abdnor (R) 
vs. 
Rep. Tom Daschle (D) ™ 


UTAH 
Sen. Jake Garn (R) 


vs. 
Craig Oliver (D) 4 
VERMONT 


Sen. Patrick Leahy (D) ™ 
vs. 
Gov. Richard Snelling (R) 


WASHINGTON 
Sen. Slade Gorton (R) 


vs. 
Brock Adams (D) ™ 


WISCONSIN 
Sen. Bob Kasten (R) 


vs. 
Ed Garvey (D) 


an Francisco Teamsters 

Joint Council 7, keeping 

with the spirit of the 
union's “Buy American” pro- 
gram, has come up with a 
novel way to “Buy American” 
by encouraging the purchase of 
American grown agricultural 
products. 


Teamster Support 


Joint Council 7's leadership a 
few months back became one of 
the key sponsors and associate 
members of THANKS, INCOR- 
PORATED, a group which aims 
to promote the purchase of 
American-grown products and 
stem the tide of imported foods 
through a program centering on 
the theme, “Buy American— 
Save Our Farmers.” 

The program is endeavoring 
to encourage the use of spe- 
cially designed seals on all la- 
bels, master cases, letterheads 
and envelopes to identify Amer- 
ican farm products produced by 
American industries to give the 
American consumer a choice to 
“Buy American and Save Our 
Farmers.” 


Seal of Approval 


When consumers see this 
seal on a package or label, 
they can be assured that the 
product has been grown and 
processed in the U.S.A. They 
will be able to choose for them- 
selves which farm products 
they want to purchase. If the 
product wasn't grown in the 
U.S.A., they can ask the store 
manager why the store isn’t 
stocking American farm-grown 
products. If American products 
are readily available, they can 


refuse to purchase the foreign 
grown import. 

THANKS, INCORPORATED, 
now in its formative stages, is 
the outgrowth of concern by a 
number of American busi- 
nesses, including processors, 
packers and producers, and 
union leaders, all of whom are 
concerned about the plight of 
the American farming commu- 
nity. 

At the group’s kickoff session, 
Joint Council 7 President Chuck 
Mack spoke about the Team- 
sters’ strong support for the 


“Buy American” concept and 
our own IBT program, pledging 
in the process Joint Council 7's 
support of THANKS’ efforts. 

One of the spearheads for the 
“Save Our Farmers” program 
has been Richard Shaw, whose 
company, Shaw’s Frozen Foods, 
is a Teamster employer respon- 
sible for packaging frozen vege- 
tables for more than 400 differ- 
ent labels on a daily basis. 

After years spent buying the 
best vegetables wherever he 
could purchase them in the Cal- 
ifornia area, it began occurring 
to Shaw late last year how 
wide the repercussions from 
such purchasing policies could 
be. 


Even in the frozen food busi- 
ness, it's easy to be lulled into 
inactivity. “Up until six months 
ago,” he told a California re- 
porter at the kickoff meeting, “I 
was buying less and less of my 
vegetables from Salinas or San 
Joaquin farmers, and more and 
more from Mexico or Guatema- 
lan farmers. The reason was 
price. One of our field workers 
can make $80 a day, plus bene- 
fits, doing piecework, while a 
Mexican doing the same thing 
may make $5 for a 10-hour day, 
and a Guatemalan may be get- 
ting only $1.70 for the same 10- 
hour day, with no benefits. The 
California growers just couldn't 
compete. 

“I decided I wanted to do 
something,” this Teamster em- 
ployer recollects, “when I 
looked in California's own 
backyard and saw growers 
who'd been farming for 30 years 
suddenly going bankrupt.” 

The businessman even re- 
members the moment that be- 
came his personal turning point 
in the “Buy American” battle. 
He recalls, “The wife of one of 
my friends committed suicide 
when her husband filed for 
Chapter 11. The toll, in human 
years, that comes from the on- 
slaught of foreign imports is al- 
most beyond imagination.” 

Shaw's suggestion to remedy 
the problem has now become 
the goal for THANKS. He'd like 
to attach a logo to the packages 
of all American-grown foods, 
proclaiming, “Save Our Farm- 
ers—Buy American,” as a visi- 
ble symbol to consumers of 
American-grown and processed 
products and the importance of 
supporting American industries. 

This Teamster employer has 
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already begun practicing what 
he preaches. Since the start of 
1986, Shaw's Frozen Foods has 
contracts only with American 
growers. He'd like to see other 
employers follow the same phi- 
losophy. The group is hoping to 
sign up the manufacturers of 


- canned products, dried prod- 


- ucts, wines and other food- 


stuffs, “anything that’s Ameri- 
can and that you can put a 
label on.” 


; A Guarantee of Quality 


Those participating in 
THANKS, including the Team- 
ster representatives, hope that 
when the consumer knows 
where the products are grown 
and processed, and know that 


» the foods were produced with 


the USDA's protection against 
insecticides and health haz- 
ards; that Mr. or Mrs. Consumer 
will choose the American-grown 
food. Each product bearing the 
"Save Our Farmers” label will 
represent a product that was 


. 100% U.S.A. grown and packed. 


“People want to help,” Shaw 
says. “With the ‘Save Our 
Farmers—Buy American’ logo, 
THANKS, INCORPORATED is 


‘ giving them a way to do it by 


looking for the labels that will 
indicate products that are 100% 
American. 


The Sad Facts 


That there’s a need for such a 
program is evidenced by the 
facts. Consider the statistics for 
three vegetables alone. In 1979, 
according to U.S. Department of 
Commerce statistics, the United 
States imported 2,634,000 


_ pounds of brussels sprouts, 
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15,451,000 pounds of broccoli 
and 10,010,000 pounds of cauli- 
flower. By 1985, those figures 
had skyrocketed with U.S. con- 
sumers availing themselves of 
some 7,913,409 pounds of brus- 
sels sprouts, 77,147,296 pounds 
of broccoli and a whopping 
36,823,083 pounds of cauli- 
flower. 

These three major frozen veg- 
etable crops—brussels sprouts, 
broccoli and cauliflower—have 
increased in imports from 
28,095,000 pounds in 1979 to 
more than 121,884,000 pounds in 
1985, an overall increase in im- 
ports that has averaged a mam- 
moth 26% a year! Is it any won- 
der growers across the country 
are applauding the formation of 
a group to help them retain 
their foothold in the market? 

Teamster consumers can help 
by demanding of their local 
markets and stores that they 
begin using this simple label- 
ing system, which will help 
shoppers distinguish instantly 
between domestically produced 
goods and the foreign imports 
that are eroding our markets. 
California Teamsters believe in 
the American farmer and know 
we need to protect them and 
their fellow farmers nationwide 
if we are to shelter them from 
the disastrous conditions that 
face the family farmer today. 

Teamsters Joint Council 7 is 
doing its part by encouraging 
California consumers to look for 


the “Save Our Farmers” logo. 
Others interested in joining this 
innovative project can find out 
more about the campaign by 
writing THANKS, INCORPO- 
RATED, Watsonville, Califor- 
nia, 95077, a non-profit organi- 
zation whose goal is to identify 
and promote the purchase of 
ALL American-grown farm prod- 
ucts. 

Teamsters General President 
Jackie Presser, in writing to 
laud J.C. 7 President Chuck 
Mack on this affiliate’s strong 
“Buy American” sentiments, has 
suggested that other Teamsters 
might do likewise, by “joining 
in similar drives to stem the 
tide of imports which continue 
to devastate the American econ- 
omy.” 


Ballots Mailed Out 
To Flight Attendants 
At Northwest Airlines 


Board has mailed out bal- year employee, the difference is 


TT: National Mediation terpart at Republic. For a six- 
lots to all 6,500 Northwest $9,966.72, and for a three-year 


Airlines and former Republic employee, it is $7,945.68. 
Airlines flight attendants in an Genoese said the AFA con- 
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phis,at e election. 

B ast, Genoese said, 

he F PA operates out of a 
v3 box and an office in Wash- 

gton.” 

He said small, ineffective 
unions like the AFA “drag 
everyone down because they 
cannot negotiate strong con- 
tracts for their members.” 

The General President has in- 
structed Genoese to stay on top 
of all changes in the airline in- 
dustry. 

“There is a big push by big 
business to merge the airlines,” 
Genoese said. "Management 
does not take the individual 
worker into consideration.” 

For this reason, the Team- 
sters have pushed hard for a 
bill, H.R. 4838, which amends 
the Federal Aviation Act to en- 
sure that Labor Protective Provi- 
sions (LPPs) are included in air- 
line mergers and other 
transactions. 

With Legislative Director 
Dave Sweeney spearheading 
the Teamster push, the bill was 
approved by the House of Rep- 
resentatives in September by 
an overwhelming vote of 329 to 
72. The bill was then sent to the 
Senate. 


TEAMSTER 


— ph 


very year, as Jerry Lewis 

watches for another “re- 

cord” tote at the end of 
the telethon, there’s a Teamster 
behind him. As the Easter Seal 
Society seeks donations for its 
cause, Teamsters are there. At 
United Way, it’s thanks to us (in 
part) that their efforts are work- 
ing! There isn't a charitable 
cause operating today, we dare 
say, that at some time in the 
past or present hasn't been 
helped by some Teamster. 

The never-ending flow of cor- 
respondence into IBT headquar- 
ters, attesting to the most re- 
cent contributions of this or that 
local, boggles the mind and 
touches the heart, because 
there are so many causes, so 
many who care, and so many 
being helped by our concern. 

A group of Teamsters out of 
Local 631 provided one recent 
example of the kind of concern 
we're proud to brag about. On 
the 1986 MDA Labor Day Tele- 
thon, Teamsters General Presi- 
dent Jackie Presser made a do- 
nation on behalf of all 
Teamsters that topped $230,000. 

At that very moment, out in a 
shopping mall in Las Vegas, a 
group of Teamster brothers was 
doing their bit for the cause, 
too, performing the “Garbage 
Shuffle” for holiday shoppers 
and accepting donations for 
MDA. 

For these Teamsters, what 
began as a lark—an effort to 
create a birthday gift for their 
employer—evolved into a proj- 
ect that will hopefully, by its 
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conclusion, raise nearly $13,000 
for MDA. 

Back in January, a number of 
Teamster employees of Silver 
State Disposal each contributed 
$10 apiece to create a memora- 
ble record for their boss, and 
decked out in their bright or- 
ange uniforms, presented it to 
him with an accompanying 
dance routine. 

A local radio station DJ, 
KORK’s Pete Moss, heard about 
the recording and got so carried 
away by it that he suggested a 
little rewrite and gave the demo 
airplay. When Las Vegas teach- 
ers heard the tune and asked 
for their fair share of the lime- 


Above, an appearance by the 
Teamsters own “G-Men” at a shop- 
ping mall. Below, their MDA 
record. 
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light, Moss suggested a flip 
side by area teachers, with an- 
other promise to play the final 
product. 


Both groups took him up on 
the offer and, with the addition 
of the “Teacherz Twist” by com- 
munity-minded Clark County 
schoolteachers, came up with a 
product so good that they con- 
tacted Muscular Dystrophy with 
an offer of a limited edition re- 
cording to raise cash for the 
cause. 

MDA sponsor, the Southland 
Corporation, agreed to mer- 
chandise the record in its stores 
and the effort got under way. 
The Teamsters augmented the 
record's sales by taking their 
by-now perfected dance routine 
to area malls, where they per- 
formed, with all contributions 
going to MDA. 

The result: On Telethon week- 
end, these Local 631 members 
were able to present Las Vegas 
local telethon hosts a check for 
$3220 raised thus far for MDA. 

The Teamsters were proud to 
report on another check that 
was coming, for $1,000, which 
they'd won by besting 14 other 
acts at a “Most Outrageous Act 
Contest,” sponsored by Tramps, 
a local night spot, and KLUC 
Radio of Las Vegas, just two 
days before MDA weekend. 
These zany guys, dressed in 
garbageman garb, took top 
honors in the contest and 
promptly donated the proceeds 
to the cause. 

Corporate officials of Seven- 
Eleven, it's rumored, gave MDA 
Chairman Jerry Lewis a copy of 
the record, so a future live dem- 
onstration of the “Garbage 
Shuffle” may be an ‘87 telethon 
possibility. Records are still 
being sold in Las Vegas area 
Seven-Eleven stores, so the po- 
tential donation of $12,000 is 
still a reachable target. 

Local 631’s Teamsters note, 
too, that everyone who helped 
in creating and producing the 
45 rpm record donated his or 
her talents to MDA, too, and 
that Turkey Records, the 
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group's recording label, do- 
nated its record pressing costs 
as well. 

Those involved with the Gar- 
bage Shuffle, Teamster Local 
631 members and "G-Men” Ma- 
jor “Sweet Ole” Brown, Joe But- 
tle, Andre Collins, Kenneth 
Davis, Ralph McDonald, Her- 
man Patton, Ronnie Strickland 
and Elmo Walker, can take 
pride in a job well done for a 
good cause. 


United Cerebral Palsy 


United Cerebral Palsy is an- 
other charity not usually identi- 
fied with Teamsters, but as 
planning for 1986 gets under 
way, a short year-end wrap-up 
the group provided proved that 
just is an oversight. 

In New York City alone, 1986 
fund-raising efforts by a labor 
committee that included lumi- 
naries such as IBT Vice Presi- 
dent and J.C. 16 President Jo- 
seph Trerotola as chairman, 
with Local 875 Recording Secre- 
tary Nick Emanuele as telethon 
chairman, and Locals 72 and 
858 Secretary-Treasurer Vincent 
Trerotola with Local 814 Secre- 
tary-Treasurer Charles Martelli 
as telethon coordinators, with 
Teamsters General President 
Jackie Presser as honorary 
chairman, netted more than 
$230,000 for this great cause. 

Fund-raising activities were 
many and varied, as evidenced 
by Local 1034 President Marty 
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Adelstein’s “Champagne 
Stakes” committee, which 
raised more than $107,000 to 
benefit UCP, through the raffle 
of a $38,000 automobile. He was 
helped in this effort by Local 
813, with Alan and Bernard 
Adelstein aiding in the effort. 

Locals 72 and 858, under the 
direction of Vince Trerotola in 
association with Joe T., as pres- 
ident of J.C. 16, was proud to 
report it raised some $65,000. 

Local 875 contributed more 
than $25,000 to the cause, as 
the result of Brother Nick Eman- 
uele’s efforts, while Local 812 of 
Scarsdale, New York, under the 
leadership of Dave Levinger, 
was responsible for raising 
more than $30,000 toward the 
New York campaign total. 

Over nearly 30 years of asso- 
ciation with UCP of New York 
City, the Teamsters and others 
on the telethon's labor commit- 
tee are proud to say they've 
helped raise in excess of 
$6,000,000. 

Multiply that by efforts for 
UCP from other areas of the 
country and you come up with 
another winning effort. 

UCP’s 1987 telethon will air 
nationally the weekend of Janu- 
ary 17-18, 1987, and Teamsters 
are looking forward to record 
totals again. You can bet we'll 
be there for the cause! 


Farm Aid 


Teamsters who've been read- 
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Above, Brother Sansotta is com- 
mended. Below, Amoco’s generous 
Teamster drivers and crew of volun- 
teer loaders 


ing about all those relief efforts 
for Southern farmers whose hay 
reserves were hard-hit by a 
mid-summer drought, ought to 
know that Brother and Sister 
Teamsters were among those 
instrumental in relief efforts 
that saw thousands of bales of 
hay transported to the hardest- 
hit areas recently. 

Two Teamster locals thus far 
have reported hands-on efforts 
to assist in bringing relief to 
disaster-stricken areas. Both 
IBT Local 249 of Pittsburgh, PA, 
and Local 525 of Alton, IL, re- 
port that Teamsters were 
drafted to aid by driving vehi- 
cles donated for the effort by 
their employers. 

In Pittsburgh, Local 249 Presi- 
dent Nicholas A. Sansotta was 
commended recently in a spe- 
cial ceremony at the Allegheny 
County Courthouse for his lo- 
cal’s assistance in helping 
transport more than 800 bales of 
hay to drought-stricken farmers 
in the South. 

The surplus hay, harvested at 
the county's Round Hill Park, 
was loaded onto two tractor- 
trailers by county maintenance 
workers and was driven on 
trucks donated by Giant Eagle 
Markets Inc. to Floyd, VA, by 
Brother Sansotta and Local 249 
member James Madden. 

County commissioners, at the 
ceremony, called the effort, “an 
outstanding example of the 
public and private sectors work- 


ing together with organized la- 
bor,” and praised the trio in- 
strumental in the effort (which, 
in addition to Sansotta, in- 
cluded County Maintenance Di- 
rector Joseph P. Moses and 
County Parks, Recreation and 
Conservation Director Joe B. Na- 
toli) for their diligent efforts and 
outstanding leadership in their 
quest to aid the farmers in feed- 
ing their livestock. 

Out in Alton, Illinois, Team- 
ster members of Local 525 
reached out a helping hand to 
farmers from Georgia and the 
Carolinas. 

Amoco Oil Dray Division of 
Wood River, Illinois, volun- 
teered its trucks, while Local 
525 members agreed to load 
and deliver several tractor-trail- 
ers full of hay donated by the 
farmers of Southern Illinois. 
The hay was to be used for sup- 
plemental livestock feed for 
near-starving cattle in the 
southern region. Nearly 20 
Teamsters and farmers partici- 
pated in this particular relief ef- 
fort. Local 525 members Russell 
Clark, Wayne Pike and Leonard 
Holden were the three generous 
Teamsters who donated their 
time to getting the goods deliv- 
ered. 

They were joined by dozens 
of other Teamsters from other 
areas of the country who also 
volunteered for this sponta- 
neous, hands-across-America 
relief effort. 
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s new OSHA-enacted as- 
A bestos standards begin 

to take effect around the 
country, workers are learning 
more about the serious hazards 
exposure to this substance can 
pose. 

For those workers who've al- 
ready been exposed to asbestos 
on the job, the families of any- 
one with asbestosis or those 
who could be exposed in the fu- 
ture, the Teamsters Union 
wants to make its members 
aware of a potential source of 
assistance. 

As the result of a case be- 
tween the Manville Corporation 
and an Asbestos Victims Com- 
mittee which sued the company 
for selling products which are 
believed to be disease-produc- 
ing, the courts have come up 
with a potential settlement 
which would require the estab- 
lishment by Manville of a spe- 
cial trust fund, financed by the 
company, to compensate any 
current or prospective asbestos- 
related-disease victims. 

Victims who believe they've 
been harmed by Manville’s as- 
bestos products could be com- 
pensated through this trust, 
which would establish a 
Claims Resolution Facility to 
process all claims and economi- 
cally resolve all asbestos-re- 
lated bodily injury claims 
quickly and fairly. The plan in- 
cludes a court injunction that 
prevents anyone from suing the 
Manville Corporation directly. 
Victims can sue only the trust. 

Under the procedures estab- 
lished for filing claims, victims 
would need only to file a sim- 
plified claim with the Claims 
Resolution Facility of the trust. 
The trust would then have to re- 
spond with a good faith offer 
within 90 days. Should no set- 
tlement be reached within 120 
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People With Asbestos- 


ae have filed an asbestos- 
related health lawsuit against 
Johns—Manville Or any other 
asbestos Producer. 


approved the Plan 


days, victims would retain all 
of their substantive legal rights 
to compensatory damages. 
Under the provisions of the 
proposed agreement, everyone 
with a claim pending against 
the Manville Corporation is 
being asked to vote on the pro- 
posed compromise. The Bank- 
ruptcy Court presiding over the 
case has ruled that all the peo- 


Manville has filed a P 
asbestos victi 


right to vote on that Plan. 


The court-appointed Asbe 


All ballots must be Postmark 
November 14, 1986. 


lan to compensate 
ms. You have a 


You have not filed a lawsuit 
but have an asbestos-related 
disease which has be 
nosed by a Physician. 


ed on or before 


ple who have claims against 
Manville have a right to vote on 
whether or not to accept this 
plan. 

Thus, you are automatically 
eligible to vote in this matter if 
you have already filed an as- 
bestos-related lawsuit against 
Manville or any other asbestos 
producer. 

Additionally, any individual 
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Asbestos Victims 
Asked to Vote 


who was exposed to Manville’s 
asbestos or asbestos products 
who has already been diag- 
nosed as having asbestosis, 
lung cancer, mesothelioma or 
any other asbestos-related dis- 
ease can vote. 

If you have not sued Manville 
or any other producer, but were 
exposed to Manville asbestos or 
asbestos products, you can be- 
come eligible to vote by having 
your doctor state in writing that 
you have been diagnosed as 
having an asbestos-related dis- 
ease. 

Widows, widowers or other 
legal representatives of already 
deceased asbestos victims also 
can vote. 

Workers exposed to asbestos 
in the workplace, but not cur- 
rently ill, cannot vote on this 
plan; they will, however, be 
able to file a claim against the 
trust and receive compensation, 
should they develop an asbes- 
tos-related disease in the fu- 
ture. 

Ballot/plan materials are 
available by calling toll-free 1- 
800-445-5412 or writing the Man- 
ville Reorganization, P.O. Box 
5851, Denver, Colorado, 80217. 
Ballots are due back on or be- 
fore November 14, 1986. 

If you have an asbestos-re- 
lated disease, you have a right 
to vote; Manville may owe you 
money. It's in your own best in- 
terests and those of your family 
to vigorously pursue your rights 
in this regard. 

Protect your rights! If your job 
is one that has exposed you to 
asbestos hazards, make sure 
you make your voice heard 
now. The box tells you 
how to proceed. Your Interna- 
tional Union Safety and Health 
Department stands ready to as- 
sist, should you need further in- 
formation or advice. 
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Safety & Health 
Staff Has 
Hard Summer 
Monitoring 
Truck Legislation 


Department, representing 

the interests of Teamster 
members, has had to be vigi- 
lantly aggressive this summer, 
during what usually are the 
slow “dog days” of the year 
when Congress normally isn't 
doing much or pushing through 
much legislation. 

This was especially true, 
Teamsters Safety and Health 
Director R.V. Durham reported 
to the Eastern Conference of 
Teamsters recently during their 
meeting in Myrtle Beach, S.C., 
when it came to the important 
issue of motor carrier safety. 

Instead of inactivity in the 
waning days of the 99th Con- 
gress and before the important 
pre-election recess, Teamsters 
saw a concerted effort to push 
through a number of legislative 
proposals that could impact on 
highway safety. 

Impetus for the burst came 
from the Motor Carrier Safety 
Act of 1984, which directed the 
Department of Transportation to 
open every rule on its books to 
public scrutiny, with an eye to- 
ward improving each regula- 
tion’s effectiveness. Since its 
enactment, DOT and other fed- 
eral agencies have been taking 
comments that could substan- 
tially change many key regula- 
tions. 

Faced with this prospect and 
the many changes that could 
come over the next year, as the 
deadline for modifications 
nears, the IBT Safety and 
Health team has been operating 
on a number of fronts to see 
that any rule changes reflect 
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workers’ best interests, rather 
than water down the current 
laws. 

On Capitol Hill and at DOT, 
the thrust of activity seems 
aimed at imposing more regula- 
tion on the driver. 

One major legislative initia- 
tive is the Commercial Motor 
Vehicle Safety Act of 1986, S. 
1903, which is sponsored on the 
Senate side by Senator Dan- 
forth and has a draft compan- 
ion measure on the House side. 

The Danforth Bill would es- 
tablish a uniform commercial 
drivers license to eliminate the 
practice of spreading out viola- 
tions over a set of licenses. The 
Teamsters support this provi- 
sion, which would largely im- 
pact on non-regulated, fly-by- 
night drivers. 

A second provision of the bill 
would establish a level of 0.04% 
blood alcohol content as the 
level of impairment for commer- 
cial drivers and impose a one- 
year license suspension as a 
penalty for violators. 

Protracted debate will involve 
this second provision and the 
double standard the bill seeks 
to impose on commercial driv- 
ers as opposed to other motor- 
ists. 

The legislation also calls for 
random, roadside chemical 
(drug) tests, a proposal the 
Teamsters oppose. 

The House bill, though simi- 
lar in nature to the Senate bill, 
would further establish a uni- 
form national commercial driv- 
ers license, retain the BAC for 
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impairment at 0.10% as it cur- 
rently is in most states, and 
eliminate the provision for ran- 
dom roadside chemical tests. 

The House bill would, how- 
ever, come down harder in the 
area of moving violations, dis- 
qualifying a driver for one year 
from his/her profession if he/she 
is convicted of three or more se- 
rious violations, including 
speeding, in a three-year pe- 
riod. No provision at all has 
been made as yet, however, for 
the number of miles of exposure 
that a given driver faces in that 
period. 

The Teamsters Union has al- 
ready testified several times on 
this question, before both the 
House and the Senate, and will 
undoubtedly do so again, be- 
fore final passage comes, in its 
attempts to achieve legislation 
that is fair to commercial driv- 
ers nationwide. 

On a day-to-day basis, the 
IBT Safety and Health and Leg- 
islative Departments have been 
engaging in a continuing dia- 
logue with Congressional staffs 
on the key issues involved. 


BMCS Monitoring 


In the regulatory arena, the 
Teamsters have been closely 
monitoring the activities of the 
Bureau of Motor Carrier Safety 
(BMCS). This agency recently 
has issued four proposals, 
among them amendments af- 
fecting hours of service limits; 
hazardous materials regula- 
tions and drug testing; estab- 
lishment of a National Drivers 
License, and a proposal regard- 
ing safety ratings of carriers. 

Hours-of-service is an issue 
the Teamsters has been vigilant 
in monitoring for many years 
now. Current BMCS proposals 
seek to change regulations to 
require a driver to record all 
compensable hours worked for 
“any other person” in daily/ 
weekly hours of service limits, 
rather than just those hours 
worked for any other carrier. As 
reported in last month's Interna- 
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tional Teamster, the IBT, acting 
on the results of a TITAN survey 
of 142 IBT driver-affiliated lo- 
cals, is supporting this pro- 
posed regulation. 

Proposed provisions in the 
area of hazardous materials 
regulations and drug testing 
also are being intensively mon- 
itored. 


BMCS has proposed estab- 
lishing a separate commercial 
license for hazardous materials 
drivers, as well as raising the 
driving age to older than 21 for 
hazardous materials operators. 
It also seeks additional training 
requirements for those handling 
hazardous materials and is pro- 
posing drug testing for hazard- 
ous materials drivers. 

The IBT supports the concept 
of one license for al] commer- 
cial drivers, but rejects the idea 
of singling out hazardous mate- 
rials drivers alone. The union 
sees using chronological age as 
an arbiter of skill as arbitrary 
and capricious, urging that 
training and experience are 
what's relevant when assessing 
one’s ability in this area. While 
the IBT supports BMCS's sug- 
gestion for additional training 
requirements, the union be- 
lieves that “right-to-know” is 
important for all drivers in this 
field and seeks improved train- 
ing procedures. When it comes 
to drug testing, however, the 
union's feeling is that this is an 
area best left to labor and man- 
agement, especially since it's 


been the IBT’s experience that 
little or no problem exists. 

The IBT’s joint labor/manage- 
ment program on drug and al- 
cohol abuse, inititated under 
the National Master Freight 
Agreement has been opera- 
tional for more than two years 
now, and based upon the em- 
ployees tested under that pro- 
gram, a miniscule less than one 
percent have thus far shown up 
as positive for any type of drug 
problem. Using this as our ba- 
rometer, the union is arguing 
hard to keep such issues a 
problem for workers, their em- 
ployers and their unions to re- 
solve. 

On another BMCS issue, the 
union supports the establish- 
ment of national drivers license 
regulations, as one way of sim- 
plifying a currently complex 
system, but when it comes to 
safety ratings for carriers, the 
IBT sees the need for caution. 


Deregulation Still Haunts 


Citing the plethora of new en- 
trants to the trucking industry 
in recent years and the lack of 
any obligation to prove fitness, 
the Teamsters are urging that 
all carriers, especially new en- 
trants, have “satisfactory rat- 
ings” before they are allowed to 
operate a vehicle, rather than 
be allowed to prove their com- 
petence after spending a con- 
siderable time on the road, pos- 
sibly jeopardizing thousands of 
other motorists in the process. 

As the legislative and burea- 
cratic wrangling continue, the 
IBT Safety and Health Depart- 
ment will continue representing 
the truck safety interests of its 
members. 

IBT local unions and their 
members can help by pitching 
in when their assistance and 
input are sought to get some 
voice heard in Congress or at 
the DOT. Keeping laws on the 
books that protect, not harm, 
Teamster members is a never- 
ending process; it requires the 
vigilance and dedication the 
Teamster team brings to the job 
daily. 
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"mM uring their brief hiatuses This two-day workshop/semi- | McCown reports that it was of 
between Teamster Labor nar, arranged by President and _ great benefit to those attending, 


Academies, IBT Educa- Business Manager Jerry Mc- who expressed a new aware- 
tion Department staffers keep Cown, was attended by job ness regarding effective ways 
busy with a dizzying round of stewards from virtually every 
shop stewards seminars and craft represented by Local 577. 


other training programs. 

Four recent workshops exem- 
plify the type of training the 
Teamsters offer our stewards, 
business agents and officers in 
an effort to keep them up-to- 
date on everything associated 
with the collective bargaining 
process. 

At Local 822, two Teamster 
staffers, Yvonne Twitty and 
Neal Murphy, recently con- 
vened a one-day seminar for 
shop stewards at the request of 
the local’s president, Ernest 
Hines. Stewards reported that 
they learned a lot about the ar- 
bitration process during the in- 
tensive session. 

Local 577 of Amarillo, Texas, 
convened its own job stewards 
workshop and contract educa- 
tion seminar for interested 
stewards, assisted by Educa- 
tion's Twitty. 
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EDUCATION 


of representing their fellow 
workers on the job. Most re- 
ported that they felt more com- 
fortable with the responsibility 
of knowing their contracts, 
thanks to the workshop meth- 
ods they explored. 

The session culminated with 
a graduation ceremony, where 
certificates of completion were 
presented by McCown. 

Local 886 of Oklahoma City 
stresses the importance of edu- 
cation, too. On August 16-17, 
that local’s president, Charlie 
Thompson, convened another 
two-day seminar for his local’s 
shop stewards, assisted by Edu- 
cation’s Murphy. 

Nearly 60 stewards from a va- 
riety of industrial and service 
sites were on hand for the first 
day of the program; a repeat 
program the second day was at- 
tended by an equal number of 
freight, carhaul and UPS stew- 
ards. 

Thompson, in welcoming the 
groups, congratulated them for 
their willingness to give up 
their days off to learn more 
about their union and how to 
better represent Teamster mem- 
bers. 

On both days, after introduc- 
tory sessions about the history 
and structure of the Teamsters 
Union, classes turned their at- 
tention to the duties and re- 
sponsibilities of the Teamster 
steward. 

The entire class was drawn 
into the lively discussion that 
ensued, revolving around a 
number of key issues, including 
grievance handling, new mem- 
ber orientation, monitoring of 
safety and health developments 
and communication. 

Communication, in fact, be- 
came a focal point for much 
discussion because of the spe- 
cial position stewards often find 
themselves in, acting as an in- 
formation pipeline between the 
union, the members and the 
company. The balance of the 
morning was spent discussing 
other issues of special concern 
such as investigating griev- 
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ances, writing grievance forms 
and exploring the steps in the 
grievance procedure. 

Later each day, the stewards 
worked on exercises in which 
they attempted to determine 
whether hypothetical dispute 
situations involved actual 
grievances, with each exercise 
accentuating the importance of 
interpreting and enforcing con- 
tract language. The session 
provided a jumping-off point for 
lively discussions on handling 
grievances and working with 
ambiguous language. 

Thompson's stewards were 
unanimous in their praise for 
the seminar and lobbied heav- 
ily for future programs. Their 
union president ended the ses- 
sion by urging his stewards to 
“apply all that had been 
learned,” expressing his belief 
that with dedication such as 
these stewards had shown, the 
Teamsters have little to fear 
from any quarter. 

In anticipation of Labor Day, 
Local 988 in Houston also held 
a shop stewards seminar con- 
ducted by the IBT department. 
More than 140 stewards partici- 
pated in this meeting, at which 
the importance of “Buying 
American” and labor solidarity 
were key themes. 

Grievance handling skills 
and strategies for dealing with 


management personnel were 
other areas emphasized, as Lo- 
cal 988 President Richard Ham- 
mond had requested. Hammond 
reports that this session was so 
productive, he hopes to host 
similar sessions for others of 
the local’s stewards in coming 
months. 

Locals around the country 
have found out for themselves 
that shop steward training is a 
priority in planning for the fu- 
ture, and that without such 
training, our front-line repre- 
sentatives are too often left on 
their own to deal with a more 
sophisticated and better pre- 
pared employer than seen in 
the past. 

With just one call, any Team- 
ster local interested in shop 
steward training can avail itself 
of the advice, materials and in- 
structors to conduct their own 
in-house programs, all of which 
is available through the IBT Ed- 
ucation Department. 

Upcoming Education Depart- 
ment seminars include Local 
844, Waterloo, Iowa; Local 992, 
Hagerstown, MD; Local 419, To- 
ronto, Ontario; Locals 638 and 
359 in Minneapolis, MN; Local 
771, Lancaster, PA; Local 174, 
Seattle, WA; J.C. 13, St. Louis, 
MO; Local 579, Janesville, WI; 
and Local 171, Roanoke, VA, to 
name just a few. 
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the people who do. 


We don’t know 


how tosolve every 


problem in 


the community, 


but we know 


Wherever you live there are people with problems to be 
solved. 

Your United Way volunteers include resourceful leaders 
uniquely qualified to deal with community problems, however 
complex. But if, for some reason, they come up against a 
situation they’re not equipped to handle, they are also adept at 
finding the best help possible. 

With your support we'll continue to find the right 
people with the right answers. So that more people who really 
need help will get it. For which we say, “Thanks to you, it 
works for all of us.” 


WHERE THERP’S A NEED, THERE'S A WAY. 


THE UNITED WAY 
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THE PRESIDENT’S MESSAGE 


here's no denying it: drug 
’ abuse is the number one 
problem in this country to- 
day. 

Report after report shows that 
American citizens are more con- 
cerned about drugs and the 
devastating effects they are 
having on our society, than 
about any other issue. 

The statistics are, in point of 
fact, staggering. It is estimated 
that some 13 million Americans 
are addicted to alcohol, nearly 
a million regularly abuse tran- 
quilizers and barbituates, and 
over half a million are addicted 
to heroin. Reports further tell us 
that between 4 and 5 million 
Americans use cocaine at least 
once a month, and nearly 22 
million have tried it at least 
once. Add to this the estimated 
53 million Americans who have 
used marijuana, and you begin 
to get some idea of the magni- 
tude of the drug problem that 
pervades American society. 

As appalling as these statis- 
tics are, they don't tell the full 
story. Numbers alone fail to 
portray the human side of this 
drug epidemic—the dreams that 
are shattered, the families that 
are devastated, the lives that 
are destroyed. Many of us—as 
parents, as coworkers, as 
neighbors, as friends—person- 
ally have seen the destruction 
that drug abuse can cause. And 
all of us, in a national outcry of 
frustration and determination, 
have come to an agreement: 
enough is enough! It's time to 
fight back. 

The International Brotherhood 
of Teamsters has always taken 
pride in the fact that we fight 
for the rights and the dignity of 
the individual. And as Presi- 
dent of this International, I 
have often stated-——both publi- 
cally and privately—a fact this 
Union holds dear: “Teamsters 
Are People Helping People.” I 


deeply believe that at no other 
time in the long history of this 
organization have people 
needed to help each other more 
than we do today. Because only 
by banding together, by devel- 
oping an acute awareness of 
the danger of drugs and the 
damage they can do, can we 
ever hope to overcome this dis- 
ease that has gripped our na- 
tion. 

To combat the real and terri- 
ble dangers facing a drug- 
plagued America, this Union 
had developed a wide-ranging, 
far-reaching anti-drug cam- 
paign that will employ every 
possible means to focus atten- 
tion upon, and find solutions 
for, the problems generated by 
drug abuse. 

Most assuredly, we are not 
alone in our efforts. The IBT has 
had the great good fortune of 
having Hollywood superstar 
Sylvester Stallone come on 
board as a national spokesman 
for the Teamster crusade for a 
drug-free America. Concerned 
for some time about the indiffer- 
ent attitude of Hollywood to- 
wards drugs, and drug users 
frequent glorification in films, 
Stallone had pledged his partic- 
ipation in building a broad- 
based anti-drug coalition be- 
tween the Teamsters Union and 
the movie community. We could 
not be more pleased or more 
excited about his support, 
which can only bring increased 
chances of success for our pro- 
gram. 

Our all-out public awareness 
program will include the devel- 
opment of special brochures, 
posters, T-shirts, and bumper 
stickers, all geared towards this 
crusade. We are also looking 
into the feasibility of develop- 
ing a 30-second television spot 
featuring Stallone and the 
Teamster anti-drug message. 
Additionally, I am forming a 


Jackie Presser 


special blue-ribbon panel of 
medical and union advisors to 
study and report on issues re- 
lating to the problems of drugs 
in the workplace. This panel 
will focus particular attention 
on two areas where the Team- 
sters Union has been in the 
forefront: drug testing policies 
and drug rehabilitation pro- 
grams. 

I hope and pray that each 
member will take the time to 
carefully read the information 
on drugs and drug abuse that is 
provided in this issue of Inter- 
national Teamster—information 
not only about the new aware- 
ness campaign we are inaugu- 
rating, but about the helpful 
counseling and referral services 
uniquely offered by our Interna- 
tional Service Bureau. This 
Union is dedicated to diligent 
watchfulness over workers’ 
rights in employer drug-testing 
situations. 

The IBT has pledged to spare 
no effort, no cost, no resource in 
doing its utmost to fight the war 
against drugs. 

We have made it our war— 
and it’s a war we intend to win. 

Fraternally, 


i 


The International Teamster has 
an average monthly circulation 
of 1,886,230 and an estimated 
readership of 5,000,000 (based 
on average impartial surveys of 
periodicals). It is the largest 
labor publication in the world. 
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t their October 28 
press conference 
in Los Angeles, 
CA, Teamster 
General President 

Jackie Presser and acclaimed 
actor Sylvester Stallone kicked 
off the Teamster Crusade for a 
Drug-Free America. Stallone, 
who has agreed to be a na- 
tional spokesman for the union 
campaign, said he was very 
pleased to be associated with 
such an effort and pledged his 
fullest support and involve- 
ment. The popular star of 
“Rocky” and “Rambo” films has 
often criticized the casual atti- 
tude toward drug use in Holly- 
wood and the cavalier portrayal 
of drugs in American films. He 
said he would work to build a 
broad anti-drug coalition be- 
tween the Teamsters Union and 
the Hollywood community. 

For his part, Jackie said he 
was delighted to have a person 
of Stallone’s stature and fame 
to headline the Teamster effort 
at combatting drug abuse in 
America. “The youth of America 
admire, if not idolize, Sylvester 
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Stallone and the characters he 
has created on film. We are es- 
pecially interested in drug 
awareness among youth, and 
Sly’s participation in our cam- 
paign will help to ensure our 
success,” Presser explained. 

Presser and Stallone origi- 
nally discussed the Teamster 
anti-drug program when the 
two men met in California last 
August. At the time, Stallone 
was putting finishing touches 
on his latest film, “Over the 
Top”, in which he portrays a 
Teamster truck driver who be- 
comes a national arm wrestling 
champion. General President 
Presser was in California to ad- 
dress the Teamsters National 
Bakery Conference and took the 
opportunity to visit with Stal- 
lone in Hollywood. 

“IT had read about Mr. Stal- 
lone’s sentiments on the drug 
abuse issue and the opportunity 
for a strong and successful drug 
awareness campaign with his 
participation was too good to 
pass up,” Presser related. 

The Teamster President ex- 
plained the union's interest in 


fighting drug abuse. “Drug 
abuse is a direct attack upon 
those very values and qualities 

of life that the labor movement 

has always sought to ad- 
vance—hard work, human dig- 
nity, community and pride,” he 
said. “It is the nation’s foremost 
social problem, spawning 

crime, violence, disability and 
wasted human potential. Drug 
abuse isn’t just a street prob- 

lem, it's in the homes, the 

schools and the job sites.” 

Presser continued, “Today, 
we in the Teamsters Union, 
along with our friend Sylvester 
Stallone, announce our unbend- 
ing commitment to a nation- 
wide multi-faceted campaign to 
wage war against the destruc- 
tive effects of drug abuse. Our 
effort will involve all forms of 
media exposure and will attend 
to every aspect of the drug 
abuse issue.” 

The union leader pointed out 
that while the Teamsters recog- 
nized and appreciated the gov- 
ernment'’s contribution to the 
fight, legislation and executive 
orders are clearly not enough. 
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“Drug abuse will ultimately be 
defeated when every home, 
school and workplace is en- 
listed in the struggle. With lo- 
cal unions in every county, in 
every state, the Teamsters are 
uniquely situated to lead a 
grass roots awareness cam- 
paign against drugs and their 
dangers,” he said. 

The program unveiled by 
Presser and approved by the 
General Executive Board at its 
October meeting, has a number 
of major components. The pub- 
lic awareness campaign will in- 
volve the production and distri- 
bution of anti-drug information 
in brochures and union publica- 
tions, and on posters, T-shirts 
and bumper stickers. Also in 
the works is the production of a 
30-second television commercial 
featuring Stallone and the 
Teamster anti-drug message. 
Such advertising efforts have 
proven immensely effective in 
the union’s Buy American cam- 
paign, and Jackie is confident 


THE DRUG MENACE: 
A REAL AND GROWING 


CONCERN 


hough Teamsters have 

been concerned for 

years over the drug 

problem in America, 
only recently has the magni- 
tude of the crisis been recog- 
nized by the public-at-large. Ac- 
cording to statistics gathered by 
the Alcohol, Drug Abuse and 
Mental Health Administration, 
drug addiction has clearly 
emerged as the nation’s number 
one health problem. It is esti- 
mated that 50 million Ameri- 
cans are addicted to nicotine. 
Another 13 million are addicted 
to alcohol or abuse it. Some 
500,000 Americans are addicted 
to heroin. One million abuse 


cides, 50% of its rapes, and 70% 
of assaults, not to mention the 
staggering statistics related to 
automobile fatalities. 

A few years ago, the U.S. Jus- 
tice Department conducted a 
study in which it found that 
heroin addicts committed 
100,000 burglaries, robberies 
and car thefts every day. That 
figure represents about 20% of 
all property crimes perpetrated 
in the United States. Another 
study concentrated on heroin 
addicts in the city of Baltimore, 
Maryland, and produced num- 
bers of nearly absurd propor- 
tion. Over an 11-year period in 
that city, it was determined that 


of duplicating that success. SPT TES a a 


The Teamster leader also an- 
nounced the formation of a 

_ blue-ribbon panel drawn from 

__ members of the prestigious 


It is estimated that 50 million Americans are 
addicted to nicotine. Another 13 million are 
addicted to alcohol or abuse it. Some 
500,000 Americans are addicted to heroin. 
One million abuse tranquilizers and 
barbiturates. Between 4 and 5 million 
Americans use cocaine at least once a 
month, while appoximately 21.6 million 
have tried it at least once. As estimated 53 
million Americans have used marijuana. 


_ Teamster Medical Advisory 
Committee which consults with 
/ the union on a number of 
health and safety issues. The 
_ panel will study and report on 
) issues relating to the problems 
of drugs in the workplace, in- 
‘cluding drug testing policies 
and drug rehabilitation pro- 
grams (see accompanying sto- 


ries). See e eer Se a a ae ee 


In addition, the General Pres- 
ident pledged to take the Team- 
ster anti-drug message across 
the nation and overseas in all 
his future speaking engage- 
ments. 

Plans are also being dis- 
cussed for a national Teamster 
fundraising campaign for vol- 
untary contributions to worthy 
drug research and rehabili- 
tation programs. It is a fact that 
many of the most successful 
drug treatment centers receive 
little or no federal funding and, 
are thus heavily dependent 
upon private contributions. 
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tranquilizers and barbiturates. 
Between 4 and 5 million Ameri- 
cans use cocaine at least once 
a month, while appoximately 
21.6 million have tried it at 
least once. As estimated 53 mil- 
lion Americans have used mari- 
juana. 

The financial and human 
costs of this addiction and 
abuse are incalculable, and the 
problem doesn't end there. Drug 
addiction is also the nation’s 
number one crime problem. Al- 
cohol alone is involved in more 
than 66% of the nation’s homi- 


a mere 231 heroin addicts had 
committed 500,000 crimes. 

If all this is not enough to gal- 
vanize the public to the menace 
of drug abuse, consider the loss 
of human potential represented 
by the drug crisis in our schools 
(see next page). Most experts 
agree that substance abuse 
among young people in America 
is higher than in any industrial- 
ized nation in the world. The 
fact that our dropout rate also 
ranks among the highest is no 
accident. 

Statistics have also been 


Estimates range from 10% to 32% as to the 
numbers of workers using drugs on the job. 
Studies have shown that drug-using 
workers are 28% less productive than non- 
users. In addition, drug abusers are three 
times more likely to injure themselves or a 
co-worker on the job. 


gathered describing the prob- 
lem of drugs in the workplace. 
Estimates range from 10% to 
32% as to the numbers of work- 
ers using drugs on the job. 
Studies have shown that drug- 
using workers are 28% less pro- 
ductive than non-users. In addi- 
tion, drug abusers are three 
times more likely to injure 
themselves or a co-worker on 
the job. 

This nation can ill afford the 
loss of education and productiv- 
ity that results from drug 
abuse, particularly at a time 
when our economy is facing its 
most severe challenge from 
competitors overseas. It may 
not be an exaggeration to say 
that the United States is drug- 
ging itself into second-class 
status in the world community. 

On the streets, in the home, 
in the schools and on the job, 
among rich and poor, black and 
white, urban and rural areas— 


drug abuse has become the 
American epidemic. The devas- 
tation of human lives caused by 
drug-related death, illness, 
crime and poverty is unparalled 
in our history. Public indiffer- 
ence and ignorance concerning 
the drug crisis will surely exac- 
erbate and accelerate this most 
self-destructive of national ma- 
ladies. 

The International Brotherhood 
of Teamsters has no intention of 
allowing that to happen. But we 
need your assistance to win 
this war. Upcoming articles in 
future issues of International 
Teamster will chronicle the 
union's fight in the war against 
drugs, and will tell how you 
can help. 

We need the commitment and 
enlistment of every Teamster 
member in the fight against 
drug abuse. 

Help us preserve America’s 
future. 


vot pees Our efit 


TEAMSTER 


fOAY’'S DRUGS OF CHOICE 


DRUG ABUSE IS THE NUMBER ONE CONCERN OF AMERICAN CITIZENS TODAY. 
AND FOR A GOOD REASON. 


numbers of Americans have a 
' real chemical or psychological 

dependency on alcohol or 

drugs, and the numbers con- 
tinue to éscalate each day. 

In many cases, drugs have 
taken control of a person's life, 
well beyond the point of “social 
usage.” For many, the addiction 
is real and undeniable. 

More often than not, one of 
the following drugs is likely to 
be causing a dependency 
among Americans today. 


MARIJUANA 


MARIJUANA, at one time, was 
the most frequently used recre- 
ational drug in America. 
Cheap, readily available, and 
widely accepted, its effects are 
generally not debilitating: its 
use typically does not totally 
impair a person's functioning in 
the workplace or at home. 

-\ While still a favored recrea- 

/ tional drug, “pot” seems to 
have lost some of its popularity. 
Generally, marijuana must be 
smoked, thus releasing a dis- 
tinctive odor. Cocaine, on the 
other hand, can be snorted, 
with little chance of detection 
in on-the-job usage. 


CRACK 


CRACK is one of the latest 
developments on the drug 
scene. This dangerous sub- 
stance is actually a variant of ¥ 


| Studies show that staggering 


version of sniffable cocaine 
crystals into a smokable base 
form of the drug. Crack is usu- 
ally smoked through a pipe or 
injected with a needle, and the 
high a person gets from it is 
almost instantaneous. An over- 
dose can be lethal. The drug 
has an incredible impact which 
causes the heart to beat five 
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times faster than normal. One 
of the most addictive drugs 
known to man, crack is popular 
among teenagers and young 
adults. Cut with various chemi- 
cal additives, its cost is far 
lower than that of cocaine. It is 
easy to prepare, easy to use, 
and easy to hide. A single dose 
sells for as little as $10-$15. 
While the high is more intensi- 
fied, it does not last as long. 


COCAINE 


COCAINE is an increasingly 
popular drug that produces a 
euphoric effect known as “rich- 
man’s high”. This drug is used 
more often in the workplace 
than any other recreational 
drug, partly because of the in- 
tense high it generates. It often 
gives users a false sense of su- 
periority, misleading workers 
into believing that they can do 
their jobs better and faster. 
“Coke” is usually snorted, in- 
jected into a vein, or freebased 
by many users of the drug. 
Freebasing generates a eu- 
phoric state that users eventu- 


ally crave daily. What they fail | 


to realize, however, is the dam- 


aging effect that freebasing has 
on the cardiovascular and nerv- 


is 


“freebasing”, which is the con- 


known to increase the risk of 
heart attack, brain damage, 
coma and death. Fortunately, 
people are beginning to realize 
the catastrophic effects that co- 
caine has on both the physical 
and mental conditions of the 
body. 


VALIUM 


VALIUM is one of the most 
popular—and most abused— 
prescription drugs used by peo- 
ple in the workplace today. 
This drug allows tense, nervous 
individuals to relax and remain 
calm in stressful situations. Al- 
though it is a prescribed drug, 
it can cause serious problems 
to the nervous system and its 
use must be monitored by a 
qualified physician. Because 
Valium is prescribed, users 
often feel at ease about “pop- 
ping a pill” when anxiety gets 
out of hand because of stress 
on the job or in social situa- 
tions. Very addictive to those 
who ignore the strong chemical 


dependancy it produces, Val- 
ium is known to act on the lim- 
bic system of the brain, one of 
the centers that influences emo- 
tional stability. As with most 
drugs, abusers must face a dif- 
ficult withdrawal period to es- 


cape addiction. 
ys 


n September 15, 1986, the 

White House issued an 

executive order which es- 
tablished a federal policy 

against the use of illegal drugs 

_ by federal civilian employees. 
The directive authorizes the use 
of drug testing programs as a 
means of identifying drug use 
by these workers. 

Among the measures speci- 
fied, the order states that users 
of illegal drugs will be subject 
to appropriate disciplinary ac- 
tions (ranging from private re- 
primands to determinate sus- 
pensions) unless they 
voluntarily seek assistance. 

Furthermore, employees in 
sensitive positions who are 
found to use illegal drugs will 
not be permitted to remain on 
duty. However, agency heads 
may allow an employee to re- 
turn to duty after successful 
completion of rehabilitation. 
Any employee who uses illegal 
drugs and refuses counseling or 
rehabilitation, or who returns to 
using illegal drugs after a reha- 
bilitation effort, will be re- 
moved from federal service. 


The federal government's pri- 
mary experience with drug test- 
ing thus far has been with mili- 
tary personnel. After coming up 
against several major shortcom- 
ings in drug testing in the U.S. 
Army, for example, the govern- 
ment has refined its program to 
feature more stringent, em- 
ployee safeguards. 

Many of the nation’s employ- 
ers will be looking carefully at 
this new federal policy and will 
probably develop programs of 
their own, using the federal 
policy as a guideline. Most, 
however, will not emphasize 
safeguards in their plans. This 
is where the International 
Brotherhood of Teamsters is at 
the head of the pack. 

Opposite is a brief look at 
how the Teamsters Union has 
been in the forefront on this is- 
sue. The IBT has been involved 
for several years in drug reha- 
bilitation and awareness pro- 
grams. Fighting drug abuse 
and fighting to protect mem- 
bers’ rights in drug testing re- 
main equally high priorities for 
the Union. 
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n recent months, Ameri- | 
cans have been hearing 
about a national drug 
abuse problem which 
has reached epidemic 

proportions. The media has 

been so saturated with reports ; 
about drug and alcohol abuse— 
by professional and college 

atheletes, by members of the + 

medical profession, even by el- 

ementary school children—that 

a form of hysteria has swept 

across the nation. 

Drug and alcohol abuse are 
undeniably catastrophic to indi-) 
viduals and families and to so- ¥ 
ciety, but hysterical reactions 
can be counterproductive. 

Fueled by the rash of sensa- 

tional news reports, many of | 

the nation’s employers have be-) 
come almost evangelical in 

their calling for ironhanded 

remedies to drug/alcohol abuse” 
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Preparing for the Inevitable 


It was in 1983 and 1984 that / 
the IBT saw the handwriting on \ 
the wall with respect to employ-| 
ers’ reactions to the oncoming ~*~ 
hysteria. At that time, the West-| 
ern Conference of Teamsters | 
was combatting employers’ un- » 
reasonable proposals for ran- | 
dom drug testing and had ( 
heard rumors from state and 
federal governments that drug 
testing would eventually be 
sanctioned by the nation’s law- | 
makers and courts. The West- ; 
ern Conference of Teamsters, | 
with the foresight typical of the | 
IBT, established the first labor! #- 
management group for studying | 
the whole question of drug test 
ing. 

The union insisted that, in 
any such program, stringent 
guidelines and procedures be 
adhered to, without exception, 
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_ TEAMSTERS: 


PIONEERS IN PROTECTING EMPLOYEES 


U 
~ 
‘ 


FROM UNFAIR DRUG-TESTING PROGRAMS 


for the protection of workers. 
This labor/management group 
came to the accurate conclusion 
that the die had already been 
cast on the sensitive issue of 
drug testing. Their paramount 
concern was “to safeguard em- 
ployees from abuse, harass- 
ment, and intimidation,” by de- 
vising failsafe, protective 
mechanisms for any proposals 
to test for drugs. As a result of 
the group's findings, labor and 
management came together to 
establish a drug program ina 


supplemental agreement to the 
National Master Freight Agree- 
ment. 

Many of the members covered 
by the Western Conference's 
supplemental agreement 
praised the comprehensiveness 
of the drug program's safe- 
guards. This specific program 
was not only fair, they felt, but 
also proved that a reasoned re- 
sponse to the growing concern 
of employers was both feasible 
and effective. 

On August 2, 1984, the West- 
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ern Conference's successful 
drug program was adopted on a 
national scale by the Grievance 
Committee of the National Mas- 
ter Freight Negotiating Commit- 
tee. The program ruled out, 
hands-down, any type of ran- 
dom testing, and allowed ad 
hoc testing only after a careful 
procedure had been followed 
for determining “probable sus- 
picion” of drug use. It also 
guaranteed the right to rehabil- 
itation for any employee victim- 
ized by a drug/alcohol depend- 
ency. In addition, it spelled out 
the proper, scientific methods to 
be adhered to in testing proce- 
dures. 


This national program has, in 
fact, confirmed that there has 
been no significant drug abuse 
problem in the unionized truck- 
ing industry. In July, 1986, the 
IBT conducted a TITAN survey 
of over 140 Teamster locals with 
members participating in the 
testing program. Statistics gath- 
ered from the survey indicated 
that incidence of drug/alcohol 
abuse was rare. Out of 40,000 
trucking members tested, only 
approximately .25%—one 
quarter of one percent—tested 
positive for drugs or alcohol. 


Another fact the survey re- 
vealed was that the testing pro- 
gram helped prevent the rou- 
tine problems that other 
organizations, such as the U.S. 
Army, have had in drug testing. 
When the army’s program was 
first implemented, there were 
serious problems with the claim 
of possession of specimens; 
with the new, improved tech- 
nology for testing; with the lack 
of dedication from personnel 
administering the tests; and 
with the lack of training for all 
people involved. 


Additionally, the survey con- 
firmed that the small percent- 
age of abusers ended up bene- 
fiting from the compulsary 
rehabilitation demanded. 

Because of the fairness and 
unequivocal success of the Na- 
tional Master Freight Commit- 
tee’s program, the Teamster Na- 
tional Automobile Transporters 
Industry Negotiating Committee 
adopted on August 1, 1986, the 
program's basic provisions, in- 
cluding: 


@ 30-60 day notice for the 
Transportation Depart- 
ment's testing as part of 
routine physical examina- 
tions; 

@ a realistic threshold for 
traces of marijuana (canna- 
binoids) to guarantee that 
passive inhalation of some- 
body else’s marijuana 
smoke would not indicate 
abuse by the person being 
tested; 

@ state-of-the-art testing pro- 
cedures with confirmation 
tests to help ensure accu- 
racy; and 

@ an opportunity for rehabili- 
tation for all substance 
abusers. 


Teamster members can take a 
great measure of comfort in the 
fact that many affiliates have 
had a positive experience with 
a drug testing program. These 
affiliates are unique in having 
such programs under their own 
control. This is especially im- 
portant to other industries’ 
workers now that so many com- 
panies, both organized and un- 
organized, are unilaterally im- 
posing new-sprung plans on 
their employees without taking 
into proper consideration the 
safeguards that have been es- 
sential and inviolable in Team- 
ster affiliates’ programs. 


Teamsters at the Forefront 


It is anticipated that almost 
every major industry in the 
United States will be taking a 
position on the issue of drug 
testing. The International Broth- 
erhood of Teamsters will toler- 
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ate no program unless it guar- 
antees—absolutely—that no 
random testing be considered 
and that any member discov- 
ered to have a drug/alcohol de- 
pendency be treated fairly. 
From our own in-depth inves- 
tigation of the national trend to- 
ward drug testing, the Interna- 
tional Brotherhood of Teamsters 
has discovered that the suc- 
cessful programs that have 
been sanctioned for various 
Teamster affiliates will prob- 
ably be used as a prototype by 
various other labor/manage- 
ment groups. While many 
Teamsters can look back at 
their own proven successes 
with drug testing, most other 
groups are only now giving any 
thought at all to the issue. Our 
local union officers will all be 
informed about details of the 
IBT program, and will all be in- 
structed to ensure that em- 
ployee protections are honored. 


The International Brotherhood 
of Teamsters recognizes that 
drug/alcohol abuse has become 
a major problem across the na- 
tion, but the union remains con- 
vinced that such abuse is more 
an illness than a crime, and 
that substance abusers should 
not be treated as criminals. We 
think that any working person 
must be given a second chance. 
If there are members with ad- 
diction problems, this union 
wants to help them, not con- 
demn or punish them. 
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THE INTERNATIONAL SERVICE BUREAU: 


ARE A PROBLEM 


eamsters are “peo- 
ple helping people,” 
and the practice of 
this credo begins at 
home—with the 
membership, their families, and 
retirees. 

To provide assistance and 
support to Teamsters when they 
are in need is a strong belief of 
the IBT, and one that is taken 
seriously. So when drugs be- 
come a problem, on the job or 
in the home, the union stands 
ready to help. 

Assistance is just a phone 
call away, at the offices of the 
Teamsters International Service 
Bureau in the union’s Washing- 
ton, D.C. headquarters build- 
ing. Recently inaugurated by 
General President Presser on a 
national level, the Service Bu- 
reau, under the guidance of Di- 
rector Linda Pierce, acts as an 
information and referral re- 
source for members who are ex- 
periencing personal or work-re- 
lated problems caused by drug 
abuse. 

In many cases, the Service 
Bureau is best able to assist a 
member by putting him or her 
in contact with an appropriate 
community agency which can 


provide counseling, guidance, 
or therapy. At such times, a 
Service Bureau staffer can act 
as a member's advocate, look- 
ing out for his or her interests 
or helping to insure proper res- 
olution of problems. 

Before a Teamster member re- 
ceives assistance from an out- 
side source or treatment center, 
the Service Bureau checks clari- 
fication of Health and Welfare 
coverage for such services. 
Once this is approved, the Bu- 
reau can set up the initial ses- 
sion with a trained counselor to 
discuss treatment options. 

Many members are hesitant 
to use a Local or Joint Council 
Employee Assistant Program, 
because they fear it may affect 
their jobs; they know, however, 
that the International Service 
Bureau will guarantee confiden- 
tiality. In fact, it is in the area 
of confidential consultations 
with business agents and local 
union officers that the Service 
Bureau can often be most help- 


ful when a drug abuse problem 
exists. 

Additionally, the Bureau can 
help arrange for the appropri- 
ate type of treatment, either in- 
patient and outpatient care, de- 
pending upon need. 

Inpatient care can often mean 
a month-long program of coun- 
seling and supervised rehabili- 
tation. Usually reserved for se- 
rious, or repeat, drug abusers, 
this type of care confines a user 
to a treatment center where 
around-the-clock guidance and 
therapy are provided. 

Outpatient care programs are 
geared towards patients who 
are in need of assistance, but 
whose addiction to drugs is not 
as strong as those who need in- 
patient care. Outpatients may 
be required to attend a care fa- 
cility daily for a few months or 
more, but they are permitted to 
return home each evening. 

In either case, the appropri- 
ate counseling is being re- 
ceived—a fact that can per- 
suade an employer against 
suspending or firing a member. 


early 1,000 friends, col- 

leagues and guests gath- 

ered at the historic Fair- 
mont Hotel in San Francisco, 
California, to honor Teamster 
International Trustee Ben Leal 
September 24 as he was pre- 
sented with the Menorah Award 
from the National Committee 
for Labor Israel. 

The Menorah Award is a very 
special honor given to recipi- 
ents for their humanitarian ef- 
forts and outstanding services 
to the cause of labor. For his 
exemplary contributions in 
these areas, Ben was selected 
to receive this year’s award. 


Leal joined the Teamsters 
General Executive Board in No- 
vember 1985 as an International 
Trustee, by appointment of 
General President Presser. He 
is Secretary-Treasurer of Team- 
sters Local 856 in San Fran- 
cisco, and has been a Teamster 
for more than 40 years. Ben be- 
gan his union career with 


Eliezer Rafaeli (center), Executive Vice 


President, National Committee for 


Labor, Israel, also presented a plaque to Ben. Standing at left is IBT Vice 


President Maury Schurr. 


Teamsters Local 117 in Seattle, 
Washington, back in 1946, and 
in 1947 became the local’s re- 
cording secretary. While on the 
Executive Board of Local 117, he 
studied at Seattle University, 
receiving his BSC (Industrial 
Relations) degree in March, 
1950. 

In 1950, Leal moved to the 
San Francisco Bay Area, where 
he went to work full-time with 


Teamster Locals 12 and 241. 
Four years later, he became 
president of Local 241. In 1956, 
Leal signed on at Teamsters Lo- 
cal 856 of San Francisco, where 
today he serves as the local’s 
secretary-treasurer, it's chief ex- 
ecutive officer. 

This Teamster leader serves 
the union in a number of other 
capacities as well. He is a 
trustee for both Joint Council 7 


Left to right: Don Peters, Mike Riley, Arnie Wienmeister, Jackie Presser, Ben Leal, Weldon Mathis, R.V. Durham, 
Joe Morgan, Maury Schurr, and Jack Cox. 
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and the Western Conference of 
Teamsters Pension Trusts. He 
also serves as chairman of the 
WCT Professional, Clerical and 
Public Sector Division. He is 
president of the Northern Cali- 
fornia United Food and Drug 
Council, which is comprised of 
70 unions in the food industry. 


Among those attending the 
ceremony were General Presi- 
dent Jackie Presser, Secretary- 
Treasurer Weldon Mathis, Inter- 
national Vice Presidents Don 
Peters, Mike Riley, Arnie Wein- 
meister, Joe Morgan, Maury 
Schurr and Jack Cox, and Inter- 
national Trustee R.V. Durham. 

General President Presser, 
keynote speaker at the dinner, 
spoke on the issues facing 
America today, and how Israeli 
citizens are being treated in 
their country. He praised His- 
tadrut for its good work, and 
Ben for his many humanitarian 
achievements. 

Another main speaker at the 
award dinner was General Sec- 
retary-Treasurer Weldon 
Mathis. Mathis spoke very 
highly of Ben Leal and of all his 
great accomplishments within 
the union and in the state of 
California. “Ben has been ac- 
tive in civic and community 
projects in the San Francisco 
area and has been deeply in- 
volved in charitable and politi- 


Attending the dinner were Ben’s 
daughter, Maureen Leal Flores, pic- 
tured with Gilbert Francis. 
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Cunningham. 


cal activities throughout Cali- 
fornia.” 

Serving as honorary co-chair- 
persons for the event were 
Jackie, Weldon, Vice President 
Weinmeister, U.S. Senator Alan 
Cranston and Congressman 
Tony Coelho, and San Fran- 
cisco Mayor Dianne Feinstein. 


Pictured (left to riglt) are Ben's wife, Pat; son, Mark; and daughter, Nancy 


A personal friend of the 
Teamster leader, Mayor Fein- 
stein spoke warmly about Inter- 
national Trustee Leal and com- 
mended his years of service to 
the city of San Francisco. 
(Continued on Page 12) 


(Continued from Page 11) 


Ben was also presented with 
two plaques for all his accom- 
plishments in labor and in the 
politically active state of Cali- 
fornia—one from California 
State Senator Milton Marks and 
another from the Speaker of the 
Assembly, the Honorable Willie 
Brown. Both awards honored 
Ben for his civic contributions to 
the community and the citizens 
of San Francisco. 

The Menorah Award was pre- 
sented by Eliezer Rafaeli, Exec- 
utive Vice President for the Na- 
tional Committee for Labor 
Israel. 
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A crowd of nearly 1,000 well wishers attended the dinner. 


What helped make the eve- spoke with pride about his ded- 
ning so special were the speech ication to home, family, and the 
presentations by Ben's daugh- union. Ben's wife, Pat, and six 
ter, Kathi and son, Mark. They of his seven children were in 
both reminisced about their attendance to share in this eve- 
lives with their father, and ning of honor. 


California State Senator Milton 
Marks. 


Max G. Sanchez (center), Vice President of Local 810, New York, 
New York, recently won an award for his teaching excellence 


Walden Mathis (left), General Sec- from the Hagen Graduate School of Business of Iona College, 
retary-Treasurer andi oein: where Sanchez has taught Labor Management Relations for the 
meister (right), International Vice past 13 years. Pictured with Sanchez are Milton Silverman 
President, joined the many guests (left), President Emeritus of Local 810, and Dennis M. Silver- 
who honored Ben Leal at a dinner man, President. 


in his hometown, San Francisco. 
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Plans Set for Dallas Conference 
On Women in the Workplace 


on Women in the Work- 

place is set for the week- 
end of November 14-16, at the 
Hyatt Regency Hotel in Dallas, 
Texas. 

The conference, first-ever of 
its kind sponsored by the IBT, 
has been specifically designed 
to meet the needs of all stew- 
ards, business agents, organiz- 
ers and officers who deal with 
organizing and representing 
women. Topics under discus- 
sion will include: parental 
leave and child care, pay eq- 
uity and wage considerations, 
sexual discrimination and har- 
rassment, job training and pro- 
motional opportunities, and 
health and safety issues specif- 
ically relating to women (such 
as hazards associated with 
video display terminals). 

The week-end sessions will 
emphasize how the Teamsters 
can effectively incorporate 
these issues in organizing and 
representing women, as well as 
in negotiating contract lan- 
guage and initiating political 
action. 

During the two-day meeting, 
attendants will break into work- 
shops and small discussion 
groups to focus on five of the 
job classifications women are 
most heavily involved in: cleri- 
cal, health care, airline, public 
and industrial sectors. There 
will be a wide variety of speak- 
ers, moderators and guests in 
attendance who are experts in 
many of these fields. 

One of the keynote speakers 
who will be in attendance is Es- 
ther Peterson, a Washington, 
D.C.-based consultant on con- 
sumer affairs and a representa- 
tive of the International Organi- 
zation of Consumers’ Unions at 
the United Nations. Peterson, 
who has served under three 
Presidents, has had a long and 
distinguished career that in- 
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cluded high-level posts in the 
fields of labor, women’s issues, 
and consumer interests. She 
will be speaking about her 
unique perspective on the wom- 
en's movement, and will re- 
count her personal experiences 
in the struggle for the recogni- 
tion that women have attained 
in today's workplace. Peterson, 
who had been actively involved 
in women’s issues from the very 
beginning of her career, is one 
of the most sought-after speak- 
ers on women and their chang- 
ing roles in the workplace. 

In keeping with a resolution 
passed at the Teamsters 23rd 
International Convention in 
May, the Conference will focus 
upon the social and economic 
injustices faced by working 
women today. Its timing 
couldn't be more appropriate. 
According to the Bureau of La- 
bor Statistics of the U.S. Depart- 
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ment of Labor, two-thirds of the 
15 million new employees in 
the job market through the year 
1995 will be women. Emerging 
as a powerful contingency, 
women need to focus now on 
reevaluating the fringe benefits 
which are necessary and essen- 
tial to them as working moth- 
ers, housewives, and dedicated 
employees. 

Many of these changes will 
take time, leadership, and ef- 
fort, and will only begin to hap- 
pen when employers realize 
that women are an increasingly 
important part of the workforce. 
And as women continue to 
make up an ever-increasing 
percentage of the labor force, 
it's crucial that the Teamsters 
Union focuses its attention on 
the best means of organizing 
and representing this important 
group. This conference is one 
step in that direction. 


Freight and UPS Trade Divisions 


To Convene in California 


he Teamsters Freight Di- 
vision and the IBT Parcel 
and Small Package Trade 
Division will be setting an unu- 
sual precedent during the week 
of November 3-7, 1986. Dan F. 
Darrow, Director of The Parcel 
and Small Package Trade Divi- 
sion, and Jack B. Yager, Direc- 
tor of the IBT Freight Division, 
are joining forces in Monterey, 
California for their divisions’ 
first joint workshops. 

Over 300 Teamster locals are 
sending delegates to this first- 
ever joint venture. Many of 
these locals represent workers 
in both of these divisions. After 
convening jointly to hear major 
Teamster VIPs address the dele- 
gates, the two divisions will 
conduct their own separate 
workshops to discuss the nuts- 
and-bolts of their specific activ- 
ities. 

For the Parcel and Small 
Package Trade Division, the 
week will offer little time for re- 
laxation. The division's agenda 
includes extensive discussions 
and problem solving on almost 
a dozen major division issues. 

Among these are: 


@ the duties of fair represen- 
tation of the members, with 
an emphasis on the role of 
business agents; 


@ familiarization with the 
company’s (United Parcel 
Service) operations in order 
to understand manage- 
ment's objectives; 


® a report on the allocation of 
pension and health and 
welfare monies; 


@ discussion of employee 
safeguards and the merits 
of a drug/alcohol abuse 
program; 


@ the development of plans 
for the upcoming contract 
negotiations; and 


® the recent survey to all lo- 
cal unions handling UPS 
and what the members are 
expecting and hoping for in 
any future contract 


The Freight Division’s work- 
shops will focus on virtually ev- 
ery aspect of the trade. Division 
Director Jack Yager notes that 
sessions will examine the en- 
tire National Master Freight 
Agreement and all the supple- 
mental agreements, with a par- 
ticular emphasis on Articles 8 
and 32 of the contract. Several 
attorneys will be on hand to ex- 
plain the technicalities. Other 
topics on the division's slate in- 
clude local cartage; the griev- 
ance procedures of the contract 


including a discussion of state, 
joint conference, and national 
committees and how the con- 
tract functions on a day-to-day 
basis; and a drug and alcohol 
abuse testing program. 

Both Yager and Darrow have 
the highest expectations for the 
success of their divisions’ work- 
shops. They have planned the 
joint conference and separate 
workshops carefully, with con- 
siderable attention to detail. 
Both Directors anticipate that 
the coming together of the two 
divisions will continue on an 
annual basis. Both feel that the 
two divisions, which have var- 
ious similarities, stand to gain 
a great deal from their coopera- 
tion. 


Retiree Department Introduces 
Unique Term Life Insurance 


eaching yet another im- 
R portant milestone in de- 

veloping benefits and 
discount packages for all Team- 
ster retirees, the International 
Teamsters Retiree Department 
is sponsoring an affordable, 
term life insurance plan for reti- 
rees and their spouses. 

This new life insurance, 
“TeamLife,” underwritten by the 
Hartford Life Insurance Com- 
pany, is available to retirees 
and spouses, regardless of age. 
If a retiree or spouse is under 
age 65, he or she must be able 
to participate in the normal ac- 
tivities of a person of like age 
and sex. Retirees 65 or older 
are eligible if they haven't been 
confined to a hospital or nurs- 
ing home during the six months 
prior to applying for coverage. 

Retiree Department Director 
Norm Greene has worked long 
and hard to negotiate this com- 
prehensive life insurance cover- 
age. He consulted many of the 
nation's largest insurers, espe- 
cially those with longstanding 


association with the Teamsters 
Union and other labor groups. 
Following his in-depth investi- 
gation of life insurance pro- 
grams, Teamster retirees can 
rest assured that they would be 
unable to find a better value. 


Retirees don't have to take 
anyone else’s word for the 
value of this program; TeamLife 
informational brochures are 
available in big, bold print. 
Easily read and easily under- 
stood, the TeamLife life insur- 
ance plan speaks for itself, and 
there's no fine print to be found. 


TeamLife offers three cover- 
age plans for $20,000, $10,000 or 
$5,000. Simple eligibility re- 
quirements determine which of 
the three coverage plans is ap- 
propriate to specific individu- 
als. 

The Retiree Department can 
take deserved credit for adding 
yet another major, new program 
to the list of benefits and dis- 
counts developed for Teamsters 
over the past few years. 
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General President Presser recently traveled to Houston, 
Texas, where he met with members of the IBT Medical 
Advisory Committee. Pictured with Jackie are Dr. Anto- 
nio Gotto (right), Chairman of Medicine, Baylor Col- 
lege of Medicine, and Dr. Donald Dawson (center), 
Committee Chairman and consultant. 


men a recent meeting at Baylor 
§ College of Medicine in 

®" Houston, Teamster General 
President Jackie Presser and 
world-renown heart surgeon Dr. 
Michael DeBakey exchanged 
ideas on the importance of pre- 
ventive health care and what it 
could mean to Teamster mem- 
bers. 

Despite hectic schedules and 
repeated travel conflicts, the la- 
bor leader and the medical 
statesman finally arranged the 
long-awaited session October 1, 
to continue their discussion on 
medical matters both consider 
to be of primary concern. Not 
least among these was the im- 
portance of increasing the effi- 
ciency of health care services to 
Teamster members, especially 
the elderly and retirees. 

Accompanying Jackie to Bay- 
lor were R.V. Durham, Interna- 
tional Trustee and IBT Director 
of Safety and Health; and Rich- 
ard Hammond, President of Lo- 
cal 988, Houston. During their 
visit, the Teamster VIPs re- 
ceived a tour of the preventive 
health care facilities at the Col- 
lege of Medicine and met with 
an illustrious team of physcians 
from the Houston Methodist 
Hospital staff. 

In addition to Dr. DeBakey, 
who is Chancellor and Chair- 
man of Surgery at Baylor and 
serves as a member of the IBT 
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Medical Advisory Committee, 
the Teamster leaders had the 
opportunity to meet with Dr. J. 
Alan Herd, Medical Director of 
the Sid W. Richardson Institute 
for Preventive Medicine; Dr. El- 
lison Wittles, Director of Con- 
tinuing Education at the Baylor 
Department of Medicine; Dr. 
Antonio M. Gotto, Chairman of 
Medicine at Baylor and a mem- 
ber of the IBT Medical Advisory 
Committee; and Dr. Donald 
Dawson, chairman and consult- 
ant for the union advisory com- 
mittee. 

“The importance of develop- 
ing meaningful dialogue be- 
tween the medical and labor 
communities cannot be over- 
emphasized,” Jackie stressed. 
“We in the Teamsters are com- 


Jackie Meets with 
IBT Medical Advisors 
At Baylor College 


a 


Dr. J. Alan Herd (left), Medical Di- 
rector of the Sid W. Richardson In- 
stitute for Preventive Medicine, de- 
scribes a preventive health care 
plan to Jackie (center), and Dr. An- 
tonio Gotto (right), a member of the 
IBT Medical Advisory Committee. 


mitted to exploring every possi- 
ble avenue to ensure that mem- 
bers have access to the best, 
most cost-effective medical care 
available. 

“We are encouraged,” Presser 
continued, “by the medical 
community's progress in the 
field of preventive health care, 
particularly as related to car- 
diovascular and other life- 
threatening diseases. It is an 
area we will be watching 
closely, and anticipate becom- 
ing more involved with in the 
very near future.” 


From left to right: Richard Hammond, Dr. Donald Dawson, R.V. Durham, 
Dr. Antonio Gotto, Jackie Presser, Dr. Michael DeBakey, Dr. J. Alan Herd, 


and Dr. Ellison Wittles. 


nix, Arizona, were joined by Secretary-Treasurer Rob- 
ert Perrine (pictured far right) and Business Agent Terry 
Moser (third from right) as they signed onto the DRIVE 
program. 


lection 1986 is upon us, 
E; and Teamsters are ready 

to make a strong appear- 
ance on Election Day November 
4th. The Teamsters Union has 
picked its candidates for elec- 
tion and reelection, and has 
generously support these candi- 
dates with contributions from 
the IBT DRIVE (Democratic, Re- 
publican, Independent Voter 
Education) fund. During the 
past months these funds have 
been raised from various locals 
throughout the country, so that 
the IBT would be ready and 
able to support both incumbent 
candidates and newcomers who 
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Local 886, Oklahoma City, Oklahoma, had over 1,000 members sign onto the DRIVE program in September. 
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share a common goal—protect- 
ing the rights and interests of 
the union’s membership. 

DRIVE, the IBT’s political ac- 
tion arm, gives to political cam- 
paigns at all levels of govern- 
ment, in both federal and state 
election races. And because our 
support is bipartisan, the Union 
has become a power to be reck- 
oned with. 

Though the IBT was the only 
major labor union to back Presi- 
dent Reagan in two campaigns, 
statistics show that DRIVE con- 
tributions go to those politi- 
cians who have the best inter- 
ests of Teamster members at 


Seated in front is Charlie Thompson, President. 
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DRIVE: We Lead 


heart—regardless of the candi- 
date’s political party affiliation. 
In fact, some 80% of DRIVE 
monies spent thus far have 
gone to Democratic candidates. 

The IBT has been successful 
not only in educating members 
about the legislative issues that 
affect them now and in the fu- 
ture, but has been without 
equal in pointing out the value 
and necessity of establishing a 
strong political action commit- 
tee: 

Case in point: According to 
the October 6, 1986, issue of 
Business Week, the Teamsters 
DRIVE fund is the fastest grow- 
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Jack McLaughlin (left), President, Local 856 


and Ben Leal (standing, fifth 


from left), International Trustee and Secretary-Treasurer of Local 856, join 
ing PAC in the nation. So far UPS workers in their San Francisco office as they display their newly 
i signed DRIVE cards. 


this election cycle, the Federal 
Election Commission reports, 
DRIVE has raised $2.8 million, 
more than any other labor 
group. Moreover, we rank a 
high seventh among all PACs. 
As a result, Teamsters are 
emerging as a major political 
force, well able to support those 
politicians who vote correctly 
on labor issues. This develop- 
ment, of course, is no accident. 
IBT DRIVE representatives are 
continually working to sign up 
new DRIVE members, diligently 


striving to make our fund the Kathi Leal (center), Trustee and Business Agent, Local 856, San Francisco, 
number one PAC in the country. California, signs on new DRIVE members at Fleming Foods. 
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Hugh Baxter (pictured right) President, Local 61, encourages Teamster members at Carolina Freight in Cherry- 
ville, North Carolina, to support the DRIVE campaign. 
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The Times Tells the Tale 


Of IBT DRIVE’s Success 


It was a welcomed change indeed. 

An October 13th special report by Richard L. Berke in the New York Times offered a candid 
appraisal of the IBT’s dynamic political action committee (PAC), DRIVE. The news article was 
factual, to the point, and a welcome relief from the trumped up, anti-labor, anti-Teamster libel 


that is usual fare in the press. 


While most of the nation’s major journals have chosen to ignore the new directions which the 
IBT has taken since 1983, the Times article reflects careful research and accurate reporting on 


the modern Teamsters. 


The International Teamster magazine, therefore, invites the Teamster membership to examine 
the news story excerpted here, and to reflect on its significance: 


Teamsters Bolster Campaign Coffers 


by Richard L. Berke 


(Copyright©, The New York Times Co. Reprinted by permission.) 


In a major strategic shift for 
the nation’s largest labor union, 
the International Brotherhood of 
Teamsters has made raising 
funds for political campaigns a 
top priority to bolster its influ- 
ence. 

The union's political action 
committee amassed 10 times 
more funds for contributions to 
candidates in a recent 18-month 
period than it had four years 
earlier... . 

The teamster fund, Democrat, 
Republican Independent Voter 
Education, raised $2.8 million 
and spent $1.4 million in that 
period [the 18-month election 
cycle that ended June 30], ac- 
cording to the Federal Election 
Commission. By contrast, in a 
parallel period ending June 30, 
1982, the committee raised 
$280,000 and spent nearly 
$218,000, according to commis- 
sion figures. ... 

The shift from limited fund 
raising at local levels to a more 
centralized, national approach 
is part of an effort by the team- 
sters to maintain political clout 
at a time when the influence of 
organized labor is widely re- 
garded as waning. The union 
says its membership is about 
1.8 million, down from a high of 
2.3 million in the late 1970's. 

Among the many legislative 
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goals of the teamsters are pas- 
sage of measures for import re- 
straints in some industries, pro- 
motion of equitable pay 
practices, and prohibition of po- 
lygraphs in the private work- 
place. 

Drive has succeeded at fund 
raising largely because the 
Teamsters have negotiated a 
system of weekly contributions 
for members into most of its 
major national agreements, ac- 
cording to labor experts. Under 
the system, members sign a 
card pledging that a certain 
sum each week be automati- 
cally subtracted from their pay. 

When Drive was formed in 
the late 1950's, there was no 
payroll deduction, and individ- 
ual teamsters were asked to 
contribute $1 a year... . Mem- 
bers now are encouraged to 
check off $1 a week. 

The teamster president Jackie 
Presser is credited by Drive offi- 
cials for promoting the checkoff 
at union appearances since his 
election in 1983. 

“In less than two and one- 
half years, we're No. 1, with 
more money than the auto 
workers, more than the machin- 
ists, more than any union in or- 
ganized labor,” Mr. Presser said 
at a teamster forum earlier this 
year. “Now we've got to elect 


the officials that are going to 
support this international.” 

Teamster officials said they 
expect to collect $5 million to 
spend on candidates this year 
and hope that Drive's coffers 
will swell to $15 million before 
the 1988 general elections. The 
director of Drive, Wallace D. 
Clements, said the fund’s even- 
tual goal is to be able to give 
the maximum permitted, $5,000 
in the primary and $5,000 in the 
general election, to every can- 
didate running for Federal of- 
fice. 

In the past, campaign fund 
raising was not considered im- 
portant by the teamsters. 
“There was never any cohesive 
national clout,” said F.C. (Duke) 
Zeller, the chief teamster 
spokesman. “That's not to say 
that in certain states Teamsters 
didn't raise their own money. 
But it was regionalized.” 

Some teamsters have ques- 
tioned the union's lucrative 
checkoff system, under which 
contributions from the members 
are taken for life unless they 
send a letter revoking it.... 

Labor organizations still are 
far outspent by corporate and 
professional PACs. Of the 4,421 
campaign committees, only 409 
are labor connected, according 
to the election commission. 
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But shifts in activities by the 
teamsters are always closedly 
monitored by political experts 
because the union is something 
of an enigma. Unlike most oth- 
ers, it frequently endorses Re- 
publican Presidential candi- 
dates, including Ronald Reagan 
in the last two elections. But 
like many funds affiliated with 
labor, Drive has favored Demo- 
cratic over Republican candi- 
dates for the House and Senate 
by a margin of six-to-one in re- 
cent years. 

The F.F.C. reports also show 
that, as is common with PACFs 
that are not primarily con- 
cerned with ideology, Drive 


favors incumbents by about 
4-to-1. 

Victor Kamber, a labor con- 
sultant who said he has worked 
once for the Teamsters, noted, 
however, that “for all the scan- 
dal and talk of the Teamsters, I 
don't know many politicians 
who don't take their money.” 

In fact, Drive contributed to 
203 Democrats and 38 Republi- 
cans for Federal office, record 
numbers for the union, in the 
18-month period that ended 
June 30. 

While influence is difficult to 
measure, several political and 
labor experts said the increased 
contributions will give the 


union better access on Capitol 
Hill. 

“Obviously, when you have 
more money to spend, you ob- 
viously get your message out,” 
said Mark Rodgers, who han- 
dles labor liaison for the 
Republican National 
Committee. 

David A. Sweeney, the Team- 
ster’s top lobbyist, added: “If 
you're going to be a player in 
the game, you owe it to your 
members to have a PAC. I think 
the politician thinks if you're 
raising a lot of money, it im- 
proves your acceptability be- 
cause you're a political force to 
reckon with.” 


Growth of the Teamsters’ PAC Fund 
Top 20 Labor PAC’s in Money Raised 


Figures are for the 18-month period ending June 30, 1986. 


Teamster Money 
Raised and Spent 


Figures are political action committee 
totals, in millions of dollars, for the 18- 


month period ending July 1. 


Pe Raised 
feel Spent 


1.032 


195 .280 
a 


1980 1982 1984 
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1. International Brotherhood of Teamsters 
2. National Education Association 
United Auto Workers of America 
National Association of Letter Carriers 
United Transportation Union 


Marine Engineers Beneficial 


$2,806,109 
2,344,868 
1,951,004 
1,751,273 
1,507,526 
1,499,022 


Association Political Action Fund 


American Federation of State, County 


1,461,776 


& Municipal Employees 


Machinists Non-Partisan Political 


League 


United Food & Commercial Workers 


International 


Communications Workers of America 


1,451,115 


1,423,760 
1,216,288 


International Brotherhood of Electrical 


Workers 


1,192,124 


International Longshoremen’s 


Association 


Seafarers International Union 

Sheet Metal Workers International 

Air Line Pilots Association International 
American Federation of Teachers 


Marine Engineers Beneficial 


1,150,279 


1,002,910 
1,000,638 
946,419 
936,400 
866,811 


Association Retirees Group Fund 


Carpenters Legislative Improvement 


Committee 


822,367 


American Postal Workers Union 
United Steelworkers of America 


781,602 
710,801 


Source: Federal Election Commission 
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Nineteen Teamster leade 


i 


rs from around the country participated in the seventh session of the Teamster Leader- 


ship Academy, which was held at International Headquarters in Washington, D.C., from September 22-26. They 
are pictured above with members of the IBT Education Department staff. Director Art Kane (second row, far 


right), is pictured with the group. 


he seventh session of the 
i IBT Leadership Academy 
convened in Washington, 
D.C., the week of September 22, 
1986. 

The 19 participants in the pro- 
gram partook in a week-long 
educational seminar that is 
constantly being kept up to 
date to accomodate Teamster 
officers and their needs. 

The officers in attendance 
learned about the Internation- 
al’s operations, the ins and outs 
of the TITAN system, what as- 
sistance the Information Center 
can offer the membership, the 
services offered by the many 
other departments within the 
IBT, and how these depart- 
ments can serve the local 
unions and joint councils 
throughout the U.S. and Can- 
ada. 

Conducted by the IBT Educa- 
tion Department, the Leader- 
ship Academy classes motivate 
union officers to become in- 
volved so that they can return 
to their locals and apply newly- 
learned skills back home. Offi- 


20 


cers attending these sessions 
have found an opportunity to 
voice their opinions and offer 
suggestions on how the Team- 
sters Union can remain number 
one today. 

Teamsters who attended TLA 
- 7 included: 

Gary D. Mauger, Local 14, 
Las Vegas, NV; Ed Rayfield, Lo- 
cal 111, New York, NY; Al Law, 
Local 137, Redding, CA; Angela 
Manuian, Local 150, Sacra- 
mento, CA; Edward Galant, Lo- 
cal 202, Bronx, NY; William E. 
Lyman, Local 238, Cedar Rap- 
ids, IA; Gary Dunham, Local 


247, Detroit, MI and Charles R. 
Smith, Local 392, Cleveland, 
OH. 

Also, Robert Duncan and Ken- 
neth Cobb, Local 432, Oakland, 
CA; John Slobodnik and Donald 
Davis, Local 554, Omaha, NB; 
Marvin E. Lewis, Local 579, 
Janesville, WI; Victor Siegel 
and Carl Rennhack, Local 584, 
New York, NY; Ted Greer, Local 
604, St. Louis, MO; Dennis Mur- 
phy, Local 638, Minneapolis, 
MN; Steven Lucht, Local 792, 
Minneapolis, MN; and Kenneth 
Hollowell, Local 247, Detroit, 
MI. 


Correction 


A story on the IBT Bakery Conference meeting in Long Beach, 
California, which appeared in the September issue of International 
Teamster, incorrectly identified the singer of the American and Ca- 


nadian National Anthems at the session. 

The correct name of the songstress is Lisa Jankowski, who is with 
the staff of the Queen Mary Hotel where the conference was held. We 
apologize to her for the error, and compliment her on a job well done. 
Our thanks to Long Beach Local 911 Secretary-Treasurer Arlene Mor- 
dasini for pointing out the oversight. 


TEAMSTER 


Jackie Addresses 
At Loyola University in N 


= t the invitation of Loyola 
University of the South in 

a New Orleans, Louisiana, 
Goneral President Jackie 
Presser recently addressed a 
combined audience of approxi- 
mately 60 students and faculty 
members, presenting his views 
on international trade and the 
outlook for American workers in 
the years ahead. 

Both students and teachers 
applauded Jackie’s commitment 
to promoting the teaching of la- 
bor studies in the schools, and 
engaged him for over 30 min- 
utes with questions ranging 
from apartheid to future trends 
in labor-management relations. 

During his visit to the city, 
Jackie also spoke to a small 
group of local political and uni- 
versity leaders at an informal 
dinner in New Orleans. His re- 
marks on “fair trade” and his 
forecast for the future of Ameri- 
can workers sparked a lively 
discussion. By evening's end, 
the consensus was that the air- 
ing of views was both healthy 
and conducive to greater under- 
standing and mutual respect. 


Nolan LeBlanc, Secretary-Treasurer 
of Local 270, New Orleans, Louisi- 
ana, and host for the “Teaching La- 
bor Studies in the Schools” work- 
shop at Loyola, addressed the 
group about his experiences as a 
Teamster leader. 
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While the General President 
was addressing Loyola Busi- 
ness School students, IBT Com- 
mincations Director Duke Zeller 
was speaking to other Loyola 
students on the subject of the 
media and communications in 
today's society. IBT Governmen- 
tal Affairs Director Paul Locigno 
likewise spoke to political sci- 
ence students at Loyola Univer- 
sity on a variety of issues. 

The invitations to the Team- 
ster officials to speak to the 
Loyola University faculty and 
student body were arranged by 
David Boileau, Director of the 
IBT’s Department of Human 
Services. Dr. Boileau has just 
completed teaching a course on 
Media Ethics at Loyola Univer- 
sity’s Department of Philosophy. 

In conjuction with its commit- 
ment to fostering a wider un- 
derstanding of labor unions in 
general and the Teamsters 
Union in particular, the Human 
Services Department also spon- 
sored in September a teacher 
workshop on “Teaching Labor 
Studies in the Schools.” At- 
tended by some 45 public 
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General President Presser ad- 
dressed a class of students and fac- 
ulty at Loyola University in Septem- 
ber. He presented his views on 
international trade and the future 
prospects for American domestic 
workers. 


school teachers from the New 
Orleans area, the workshop 
concentrated on familiarizing 
the teachers with information 
on the history and current activ- 
ities of the IBT and labor unions 
in general. Nolan LeBlanc, Sec- 
retary-Treasurer of Local 270 in 
New Orleans and host for the 
workshop, also addressed the 
group, drawing upon his per- 
sonal experiences as a Team- 
ster leader. 


John Cave (left), Dean of the School of Business Administration of Loyola 
University of the South, New Orleans, Louisiana; and Mitchel Ledet (right), 
International Trustee, join Jackie at Loyola. 
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Testifying on Davis-Bacon: 


IBT Seeks to Reform the Reformists 


hey‘re playing the same 
i old song in the U.S. Con- 
gress about so-called re- 
form of the Davis-Bacon Act, 
but the IBT recently gave the 
“reformists” some honest lyrics 
to take the place of their routine 
mumbo jumbo. Davis-Bacon re- 
quires contractors on federally 
subsidized building projects to 
pay prevailing local wages as 
determined by the Labor De- 
partment. The reformists want 
to raise the federal funding 
threshold that requires compli- 
ance with the Act to an amount 
significantly above the current 
threshold of $2,000. 

Because the International 
Brotherhood of Teamsters has 
approximately 300 local union 
affiliates active in the construc- 
tion industry, Teamsters are op- 
posed to any further erosion of 
the protection afforded mem- 
bers under the provisions of the 
Act. Some members of Con- 
gress fortunately got to hear the 
hard facts from the Teamsters 
Union, when General President 
Jackie Presser sent a chorus of 
critics of these alleged reforms 
to the Subcommittee on Labor 
Standards of the House Com- 
mittee on Education and Labor. 


Strong Testimony by IBT 


Presser’s representatives, 
Thomas A. Kellerhuis, Director 
of the IBT Building Material and 
Construction Division; Richard 
Stern, Assistant Director of the 
IBT Economics Department; and 
Tim Scully, Legislative Repre- 
sentative for the IBT, advised 
the subcommittee to crack down 
on violators of the Act instead 
of on the industry's workers. 
“Instead of reducing the bene- 
fits the Act provides for con- 
struction workers, local commu- 
nities, and the federal 
government, the Congress 
should amend the Act 
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to inhibit violations by contrac- 
tors who use wage cutting and 
exploitation of workers in order 
to gain unfair bidding advan- 
tages on federally financed con- 
struction projects,” the union 
advocated. 

Testifying on behalf of the 
IBT, Stern tore to shreds the re- 
formists’ weak arguments that 
the Davis-Bacon Act was to 
blame for inflationary construc- 
tion costs. He disclosed to the 
subcommittee that not one of 
the various studies over the 
past 15 years on the impact of 
the Act on construction costs 
had proven, or even hinted, 
that the Act was the culprit for 
spiraling construction costs. 

Whatever the future holds for 
construction costs in the U.S., 
the blame, explained the IBT 
expert, should not rest on the 
shoulders of the workers. Aver- 
age hourly earnings of con- 
struction workers since 1978 
have increased less than the 
rate of inflation every year with 
the sole exception of 1982. In 
fact, in 1984 and 1985, the aver- 
age hourly earnings of con- 
struction workers have actually 
decreased by two cents per 
hour from 1985. 


Reform Moves “Without 
Merit’, Teamsters Charge 


The IBT testimony to the sub- 
committee proved beyond a 
shadow of doubt that wages 
have had little, if anything, to 
do with increasing construction 
costs. Yet, this is the only area 
that industry and government 
reformists attack in their zeal to 
“reform” the Davis-Bacon Act. 

With the number of labor 
hours on construction projects 
declining and other construc- 
tion cost factors rising faster 
than wages, the IBT insisted 
that such reform of the Davis- 
Bacon Act is totally without 


merit. The thinking of reform- 
minded zealots is not easily re- 
directed by the powers of per- 
suasion, but the IBT representa- 
tives did their utmost to inform 
the congressional committee 
members that reformists should 
focus their attention on the real 
problems in the construction in- 
dustry. 


“Owner-Operators” 
A Concern 


The IBT explained in detail 
the many problems associated 
with owner-operators in the 
construction industry. Owner- 
operators (“gypsies”), often 
working at below-cost rates and 
living off their depreciation, 
need to be covered by the provi- 
sions of the Davis-Bacon Act. 
This is expecially true since 
contractors often misconstrue 
the definition of “owner-opera- 
tor” to evade the Act. Owner- 
operators are often paid with 
only one check in order to avoid 
compliance with the Act, and 


Richard Stern, Assistant Director of 
IBT Economics Department, testified 
on the Davis-Bacon Act September 
30 before the Subcommittee on La- 
bor Standards of the House Com- 
mittee on Education and Labor. 
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the check usually applies only 
to the truck rental. Therefore, 
the owner-operator avoids pay- 
ing income taxes, does not 
qualify for unemployment com- 
pensation, and must go on wel- 
fare and/or food stamps when 
there is no work. 

The Teamsters brought to the 
committee's attention several 
other problem areas in the con- 
struction industry that would be 
ideal candidates for reform: 


@ Insurance premiums for 
construction firms have 
more than doubled, al- 
though liability coverage 
has been reduced, and 
some firms have had diffi- 
culty obtaining any cover- 
age at all. This situation 
needs to be looked at 
closely. 

@ The Secretary of Labor 
should vigorously enforce 
the recent District Court de- 
cision on contractors and 
subcontractors who deliver 
supplies. 

e Congress should consider 
debarment for first time vi- 
olators of the Davis-Bacon 
Act and criminal penalties 
for employers who falsify 
weekly payrolls, and 
should provide more fund- 
ing for the Department of 
Labor for compliance offi- 
cers for enforcement of the 
Act. 


When presenting the specific 
problem areas for possible re- 
form, the Teamster experts 
faulted the Department of Labor 
for not doing its job of enforcing 
existing regulations. 

As a result of the IBT’s frank 
testimony, it is expected that 
any unreasonable increase of 
the threshold for Davis-Bacon 
has been effectively thwarted. 
General President Presser is 
confident that the testimony 
succeeded in shedding light on 
the real cost problems in the 
construction industry. He also 
judged that Congress will be 
better disposed to address 
those problems rather than to 
attack the industry's workers. 
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Davis-Bacon Handbook 
Makes Its Debut 


To ensure that all Team- 
ster construction locals 
keep abreast of informa- 
tion pertinent to the Davis- 
Bacon Act, the IBT Con- 
struction Division, assisted 
by the Economics Depart- 
ment, has recently devel- 
oped a “Davis-Bacon 
Handbook.” The handbook 
contains eight sections 
with recommendations to 
these locals on getting the 
full protection of the Act. 

The Davis-Bacon Act, en- 
acted in 1931, requires con- 
tractors to pay local pre- 
vailing wage rates on 
federally financed con- 
struction projects with a 
dollar value of $2,000 or 
more. Through the years, 
opponents of the Davis-Ba- 
con Act have repeatedly 
tried to repeal this protec- 
tive labor legislation. Fail- 
ing to achieve this goal, 
they have been seeking 
administrative changes in 
the Act to weaken compli- 
ance and to lower prevail- 
ing wage rates paid to 
construction workers. 

It is hoped that the 
handbook will increase the 
chances that the prevail- 
ing wage rates set will be 
equivalent to union wage 
rates. Examining every as- 
pect of compliance with 
the Act, the handbook pro- 
vides vital information on 
a number of important fac- 
tors: 


@ definitions of the dif- 
ferent categories of 
construction, with 
listed examples; 

® efficient methods for 
compiling Department 
of Labor survey data 

® procedures for obtain- 
ing certified weekly 
payrolls; 
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enforcement guide- 
lines; 

U.S. Department of La- 
bor Davis-Bacon con- 
tacts, both regional 
and national; 

listings, by state, of 
all non-construction 
members of the Asso- 
ciated Builders and 
Contractors (the na- 
tion’s largest, non- 
union construction as- 
sociation); and 

details of current de- 
velopments in the con- 
struction industry. 


Following the instruc- 
tions and reviewing the in- 
formation in this handbook 
will help Teamster con- 
struction locals to take 
maximum advantage of 
the protection of the wage 
standards offered by the 
Davis-Bacon Act. Copies of 
the handbook are avail- 
able from the IBT Econom- 
ics Department or the 
Building Material and 
Construction Division at 
International Headquar- 
ters. 
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Automobile Update: 


Imports Driving Harder than Ever 


t one time, buying Ameri- 

A can was relatively easy 
when shopping for au- 

tomobiles. To know the name of 
the car was to know whether it 
was American or a foreign im- 
port. That is no longer the case 
and the situation gets more 
confusing every year. 

Last year, the International 
Teamster published an article 
(Automobiles: What You Need 
to Know to “Buy American,” 
June 1985) on the topic of how to 
distinguish American-made au- 
tomobiles from imports. Now, a 
year later, it is necessary to up- 
date the current status of car- 
buying in America. The familiar 
nameplates from the United 
States, Western Europe and Ja- 
pan have been joined by Yugo- 
slavia and Korea. In the near 
future, cars from Romania, 
Greece and the Soviet Union 
are going to be available in 
America. 

Statistics from this past sum- 
mer show imports now claim 
one-third of the U.S. market. 
Hyundai, from South Korea, 
started selling cars in the 
United States last February; by 
July, they were exporting over 
29,000 autos here per month. A 
more startling statistic is that 
there were more Subaru station 
wagons registered in the United 
States last year than any other 
make of station wagon, import 
or domestic. These types of suc- 
cess stories are luring more for- 
eign manufacturers to the U.S. 
market. 

To add to the confusion, the 
brand-name of a car no longer 
means what is once did. In 
1988, for example, the Daewoo 
Motor Company of South Korea 
plans to export 100,000 new 
subcompacts, called the Le- 
Mans, to General Motors in the 
United States. It will be sold 
through Pontiac. The LeMans, 
many will remember, was a 
GM Pontiac model, manufac- 
tured in the United States sev- 
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eral years ago. Needless to say, 
few will realize that this new 
LeMans is really a South Ko- 
rean import. 


America’s Big 3 


Going to your local Chrysler, 
GM, or Ford dealer no longer 
means you will be buying a 
“Made in America” automobile. 
They look American and sound 
American, but these stalwart 
American companies are im- 
porting more and more of their 
products, while at the same 
time exporting more and more 
jobs of what was once one of 
the backbones of American in- 
dustry. 


Chrysler 


Chrysler plans to import ap- 
proximately 240,000 vehicles 
from the Mitsubishi Motors 
Corp. for the 1987 model year. 
These imports will be sold, as 
they have for several years 
now, under the Dodge and 
Plymouth nameplates. The 
models are: Colt, Colt Vista, 
Conquest, Raider, and the Ram 
50 pickup truck. The Dodge 
Raider is new this year. 


Imports — 


Chrysler also expects to be 
importing J-cars from its Chrys- 
ler de Mexico operation in 
March to meet increased U.S. 
demand. The J-car is the mid- 
sized LeBaron specialty coupe 
that will be introduced in early 
January. The convertible model 
will be produced solely in the 
United States. The LeBaron 
coupe will be built in Chrysler's 
St. Louis plant, however, de- 
mand is expected to be so 
great, imports from the Chrysler 
de Mexico plant will be needed. 

This year, Chrysler de Mexico 
plans to export more than 
40,000 finished vehicles and 
300,000 engines. They now have 
over 13,000 employees. “Our 
plans would be, because of our 
export increases, to continually 
add employment here in Mex- 
ico,” stated Jerry Mathis, a vice 
president of Chrysler Motors 
and chief of the Mexican opera- 
tion. 

Knowing in advance that 
there is going to be greater de- 
mand for these cars, it should 
be noted that Chrysler plans to 
increase employment in Mex- 
ico, rather than in the U.S. 
plant. 


With American Nameplates __ 
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General Motors 


General Motors continues to 
sell two Japanese-made cars 
under the Chevrolet nameplate. 
The subcompact Sprint is pro- 
duced by Suzaki and the mid- 
sized Spectrum is a product of 
Isuzu. Both of these cars were 
on the market last year. The 
Chevy Nova, which is a joint 
venture between GM and Toy- 
ota, is assembled in Fremont, 
California. 


Ford 


The German-made Merkur 
XRA4Ti will be on display and 
sold in Lincoln-Mercury show- 
rooms this year. This is the 
third year Merkur has been 


available through Lincoln-Mer- 
cury. 
Foreign Manufacturers 


Just as we have seen with 
American automobile manufac- 
turers that a familiar car make 
no longer means it was “Made 
in America,” so also do we find 
foreign auto manufacturers pro- 
ducing some of their cars in the 
United States, some with union 
labor. 

For example, Volkswagen has 
been producing automobiles at 
its unionized Westmoreland, 
Pennsylvania plant for some 
time now. First, the Rabbit 
model was manufactured at 
this plant before it was phased 
out of production. Now the Golf 


and GTI models are being built 
in Westmoreland. All other 
Volkswagen models are Ger- 
man-made. 

Renault has its Alliance and 
Encore models assembled in 
the United States by American 
Motors. The Renault Sportwa- 
gon is imported from France. 

Nissan assembles its Sentra 
two-door and four-door models 
in Smyrna, Tennessee. Honda 
produces motorcycles and the 
four-door Accord in Marysville, 
Ohio. The Smyrna and Marys- 
ville plants are non-unionized 
operations. 

Volvo maintains its Canadian 
facility in Halifax, Nova Scotia, 
where workers are represented 
by the United Auto Workers. 


ome 5,000 attendees are 
G orcecies to turn out Sat- 
urday, November 8, in 

Huntington, WV, for the First 
National Buy American Confer- 
ence being organized by that 
state’s Department of Labor. 

Although General President 
Jackie Presser, who had been 
invited to address the gather- 
ing, will be unable to attend 
because of a prior travel com- 
mitment, he is encouraging 
Teamster members in the area 
to rally at the event to help 
demonstrate the IBT’s strong 
commitment to the Buy Ameri- 
can movement. 

The event is being organized 
by West Virginia Labor Com- 
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“Buy American” 
Conference to be Held 
In West Virginia 


missioner Jesse T. Shumate. 
Appointed Labor Commisioner 
of West Virginia by Governor 
Arch A. Moore Jr. in February, 
1985, he shares the same senti- 
ments on the Buy American is- 
sue that General President 
Presser has long espoused: that 
America’s workforce is being 
forced out of work by an influx 
of foreign imports. 

The November 8th Confer- 
ence, Shumate explains, is part 
of “an awareness program to 
enlighten the American public 
as to the serious situation our 
nation’s workforce, and busi- 
ness as well, is facing due to 
foreign imports being dumped 
into our country. . . . I believe 


the First National Buy American 
Conference could be the very 
turning point in bringing indus- 
try back to America,” he said. 

Teamster support for the event 
has already been evident, with 
Shumate offering high praise of 
Teamster Local 175 Secretary- 
Treasurer Grover Marion, 
Charleston, West Virginia, for 
his assistance in publicizing 
and organizing the conference. 

The Conference is being held 
at the Memorial Field House in 
Huntington, beginning at 10:00 
AM on November 8. Teamsters 
who are interested in more in- 
formation can contact Shu- 
mate’s office in Charleston at 
(304) 348-7890. 
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Teamsters Run First-Class Campaign 


In Northwest/Republic Merger 


eamsters from around the 
‘ country are pulling to- 
gether in a highly devel- 
oped campaign to win a repre- 
sentation election among the 
flight attendants of Northwest 
and Republic Airlines. 

Ballots have been sent to 
each of the 6,500 Northwest and 
former Republic flight attend- 
ants. The election, resulting 
from the merger of the two com- 
panies, pits the talent and re- 
sources of the International 
Brotherhood of Teamsters, 
which represents Northwest 
flight attendants, against the 
Association of Flight Attendants 
(AFA), a craft union that repre- 
sented the flight attendants of 
the former Republic Airlines. 

The Teamster effort offers a 
textbook example of how to 
conduct a representation cam- 
paign in a contest that has na- 
tional, and international, di- 
mensions. 

Prior to the start of the Team- 
ster campaign, General Presi- 
dent Jackie Presser called a 
strategy session that included 
key representatives of the 
Teamsters’ Airline Division and 
members of the International's 
staff. Presser committed the 
support of various International 
Departments to assist William 
F. Genoese, Sr., Director of the 
Airline Division, in developing 
a winning presentation. Gen- 
oese has received continuing 
support from the International 
including campaign strategy, 
organizers, legal advice, litera- 
ture, press releases, financial 
analysis, and an impressive 
state-of-the-art Teamster video 
addressing important campaign 
issues. 


A National Campaign 


Genoese has worked hand-in- 
hand with General President 
Presser and several Interna- 


26 


tional Departments in develop- 
ing a campaign structure that 
provided for a truly national 
election effort. The broad geo- 
graphical reach of flight attend- 
ant bases made essential the 
development of such a network, 
because both Northwest and 
Republic Airlines use a “hub 
and spoke” passenger channel- 
ing system that feeds travelers 
into primary route patterns. 
Northwest's flight attendants fly 
out of hubs, or “bases,” in Min- 
neapolis, Detroit, Memphis, Se- 
attle, Chicago and New York. 

The structure of the Team- 
sters’ Airline Division provided 
a ready-made resource for de- 
veloping a national campaign 
network, allowing Genoese to 
tap into all levels of the Airline 
Division—from flight attendant 
volunteers to elected leaders. 
He is being assisted by all four 
of the Airline Division locals in- 
volved in the election, and by 
various Teamster Joint Coun- 
cils. 

Claudia Bushbaum, Secre- 
tary-Treasurer of Teamsters Lo- 
cal 2747, is, for example, a key 
figure in the Teamster network. 
Her local in Minneapolis repre- 
sents airline employees, includ- 
ing Northwest flight attendants. 
In fact, 46 percent of the poten- 
tial voters in this election, in- 
cluding a large contingent of 
former Republic flight attend- 
ants, fall under Local 2747's ju- 
risdiction. 


The Campaign Nerve Center 


Bushbaum’s local headquar- 
ters became the nerve center of 
Teamster volunteer efforts. “The 
cooperation of the flight attend- 
ant group has been outstand- 
ing,” she said. “They are 
bright, dedicated and highly 
motivated individuals. Being 
flight attendants, they under- 
stand the importance of team- 


work. It has been a pleasure to 
work with them.” 

Bruce Retrum, a 10-year 
Northwest flight attendant 
based in Minneapolis, is run- 
ning a Teamster phone bank 
that, largely through the efforts 
of volunteers, has logged 10,000 
phone calls to date and has es- 
tablished direct contact with 
nearly 60 percent of the poten- 
tial voters. "The response to our 
phone bank has been extremely 
encouraging,” Retrum attests. 
“We are now shifting gears to a 
‘get-out-the-vote’ effort by con- 
tacting those flight attendants 
who identified themselves as 
Teamster supporters and re- 
minding them to vote.” 

Mollie Newman, a 15-year 
Northwest flight attendant 
based in Minneapolis, has also 
been pulled off the job to assist 
in the campaign efforts. Among 
other duties, she is coordinat- 
ing a national, toll-free Team- 
ster hotline that is receiving be- 
tween 400 and 500 calls per 
week. Newman also oversees a 


system of local informational 
hot lines that is logging an av- 
erage of another 650 calls per 
week. All phone messages are 
updated twice each week to 
keep busy flight attendants in- 
formed of important campaign 
and job related issues. “The 
‘hotlines are really appreci- 
ated,” Newman explains, “be- 
cause flight attendants are con- 
stantly on the go.” 

Genoese and Bushbaum are 
also ensuring that Teamsters 
are making direct, face-to-face 
contact with the voters. “It is 
extremely important that we be- 
come highly visible on North- 
west's property,” said Genoese. 
Accordingly, each Airline Divi- 
sion local has dispatched busi- 
ness agents and Teamster rep- 
resentatives to the airports 
where they can make personal 
contact with the flight attend- 
ants. Northwest has recognized 
the Teamsters Union as the sole 
bargaining representative for 
the company’s flight attendants, 
pending the outcome of the 
election. With that authority, 
Teamster representatives are 
aggressively pursuing resolu- 
tion of a backlog of 1,300 griev- 
ances, filed by former Republic 
flight attendants, that were left 
unresolved by AFA. 

Aside from policing the 
agreements, the Airline Divi- 
sion has dispatched an army of 
Teamster volunteers who meet 
flight attendants, between 
flights, at each of the base air- 
ports. These Teamsters are op- 
erating informational tables, 
hospitality suites, and cam- 
paign offices in the base cities. 

Because Northwest's normal 
flight patterns include many 
Asian trips, the Airline Division 
is providing a hospitality suite 
and campaign office at the Nor- 
ita International Hotel in Norita, 
Japan, where the flight attend- 
ants have long layovers be- 
tween Pacific flights. This inter- 
national approach is proving to 
be an effective campaign 
method for the Northwest elec- 
tion. Stationed in a layover spot 
more than 30 miles from Tokyo 
that offers little in the way of 
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diversions or entertainment, 
many of the flight attendants 
find it convenient to visit the 
Teamsters’ office to get caught 
up on the election news. 


Confronting the Issues 


Genoese believes that, “like 
most representation elections, 
the voters are highly concerned 
about a few key issues. In this 
case, the flight attendants want 
to know how the seniority lists 
of the two companies will be 
merged, who can get them bet- 
ter wages, and which Union 
can best represent their inter- 
ests.” Genoese has coordinated 
with the International in devel- 
oping literature and filming a 
video (sent to all the flight at- 
tendants) that promotes the 
Teamsters and attempts to capi- 
talize on AFA's weakness in 
each of these three areas. 


The AFA is a small organiza- 
tion that is having difficulty ad- 
justing to collective bargaining 
requirements in a deregulated 
environment. In fact, the AFA is 
about to lose one-quarter of its 
membership due to airline 
mergers. Labor-management re- 
lations have become difficult as 
airline executives seek to cut 
costs by targeting employee 
compensation for reductions. 


The Teamsters Union has a su- 
perior track record in negotiat- 
ing wages for its flight-attend- 
ant members at Northwest 
Airlines [see chart]. 


Genoese affirms that, “The 
Teamsters’ Airline Division is 
committed to a fair and equita- 
ble merger of Northwest and 
Republic flight attendants’ se- 
niority lists, once the represen- 
tation election is completed. 
Nothing less than fairness and 
equality is acceptable to the 
flight attendants and that is 
what we will give them.” 


The Winning Combination 


“We have built a campaign 
network strong enough to ad- 
dress the flight attendant's 
needs, yet flexible enough to 
adjust to the dynamics of the 
bargaining unit and to respond 
to issues as they develop,” 
President Presser has empha- 
sized. 

“T have never seen a cam- 
paign that includes such an ef- 
fective coordination of the 
Teamsters’ vast resources and 
talent,” Genoese agrees. “We 
have integrated Teamster par- 
ticipation, at all levels of the 
Union's structure, in putting to- 
gether a top-flight campaign 
team.” 
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Linda Pierce, Director, Interna- 
tional Service Bureau. 


s Teamsters learned from 

A September's /nternational 
Teamster, the Interna- 

tional Union has recently initi- 
ated what is one of the most 
promising, progressive concepts 
any union has ever explored— 
the establishment of a Team- 
sters International Service Bu- 
reau Program, modeled on the 
lines of the very successful 
Family Services Program spon- 
sored by the Ohio Conference 
of Teamsters. 

This program, approved in 
April, 1986, by the Teamsters 
General Executive Board at the 
recommendation of General 
President Presser, is now get- 
ting established at IBT head- 
quarters in Washington. It is 
expected to be fully operational 
sometime late this Fall. 

As Teamster leaders envision 
the programs, based on the 
Ohio experience, the IBT Serv- 
ice Bureau will be able to help 
affiliates and members by act- 
ing as an assistance center. It 
will be able to provide informa- 
tion and referral services for 
members who need help in 
such areas as family counsel- 
ing, consumer protection, alco- 
hol and drug rehabilitation, in- 
surance coverage, workers’ 
compensation, Social Security, 
housing needs and home health 
care, among other areas. 

The International program 
will be able to provide techni- 
cal assistance, oversight and 
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When Help Is Needed, 
You Can Turn to 
IBT’s Service Bureau 


coordination for Teamster lo- 
cals, joint councils and confer- 
ences which seek to establish 
such service bureaus. 

Teamster leaders have been 
quick to see the potential use- 
fulness of such a service. Al- 
ready, Joint Council 32 has re- 
ceived IBT assistance in 
establishing its own family 
services program from Linda 
Pierce, longtime director of the 
Ohio Conference Service Bu- 
reau. 

Two other Teamster locals, 
Local 344 of Milwaukee and Lo- 
cal 743 of Chicago, have estab- 
lished their own fledgling in- 
house programs, the first to 
help members deal with stress- 
related difficulties through a 
new Health Management Cen- 
ter. At Local 743, a comprehen- 
sive outreach service was be- 
gan in late 1982 in order to help 
workers displaced when their 
catalogue mail order house was 
shut down and the workers 
needed education and retrain- 
ing programs. 

It is Pierce’s challenge to find 
the best and most effective 
ways of translating her exten- 
sive Ohio experience into a via- 
ble model for the national pro- 
gram. 

Experience gained in working 
with county, city, state and fed- 
eral agencies to get assistance 
for Teamsters, as well as con- 
siderable experience in utiliz- 
ing federal grant monies for 


training/retraining programs, 
equips Pierce to not only nego- 
tiate the maze necessary to get 
action, but also to explain to 
others how such programs can 
be used to benefit Teamsters. 

In explaining why the Team- 
sters need such a program, 
Pierce notes: “To remain the na- 
tion's Number One union, we 
must utilize our resources to 
best serve our membership, re- 
tirees and their families in a 
manner that is worthy of our 
motto: ‘Teamsters: People Help- 
ing People’.” 

Emphasizing the increasing 
demands of a more harried 
world, Pierce points out that 
new technological innovations 
and job demands place increas- 
ing pressures on workers, their 
families and how they function. 

Union members who might 
sometimes be hesitant to use 
established Employee Assist- 
ance Programs (EAPs) for fear of 
losing their jobs, will often uti- 
lize a Teamster assistance pro- 
gram, which brings a member 
back to his/her union—"a safe 
place”—when help is needed. 

Explaining how the Ohio sys- 
tem was structured, Pierce says 
that the primary function of a 
Teamster Service Bureau is to 
provide information and referral 
services. When Teamsiers are 
actively involved in their com- 
munities, she points out, they 
are able to work cooperatively 
with existing social service 
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agencies to link the member in 
need to appropriate community 
resources. 

A skilled and experienced 
Service Bureau member, “that 
first caring person,” can act as 
the member's advocate to en- 


sure proper resolution of a 


problem and provide support 
and assistance. After complet- 
ing a confidential record of the 
situation, such personnel can 
literally walk a member 
through the sometimes complex 
system, concluding a case 
through follow-up, to ensure 
members’ needs have been met. 

As mentioned earlier, the 
range of problems a Service Bu- 
reau is asked to deal with is 
broad, involving everything 
from marital problems and par- 
ent-child conflicts to personal 
budgeting and consumer prob- 
lems, vocational counseling 
and job retraining, psychiatric 
assistance and a whole gamut 
of other concerns. 

In Ohio, for example, a 
Teamster who has a question 
about his/her pension can call 
the Pension Assistance Program 
at the Ohio Conference of 
Teamsters Service Bureau and 
get assistance with questions 
on pension status, benefit eligi- 
bility questions and pre-retire- 
ment planning. 

The Ohio Conference of 
Teamsters Service Bureau Job 
Training and Placement Pro- 
grams offer out-of-work Team- 
sters and other dislocated work- 
ers free vocational guidance 
and assessment, and assists 
them in choosing an appropri- 
ate training program, when 
new or upgraded skills are 
needed. Some choose an on- 
the-job training program which 
gives participants a chance to 
“earn while they learn,” and 
provides financial incentives to 
employers. 

With these new skills, pro- 
gram participants once again 
become viable candidates for 
today's employment opportuni- 
ties. 

All participants also take part 
in Job Shop, which gives com- 
prehensive instruction in job 
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seeking skills, preparing partic- 
ipants to assertively and confi- 
dently “market” themselves to 
potential employers. 

The Ohio Conference's pro- 
gram is so highly regarded, 
that its Service Bureau Training 
and Placement Programs have 
received funding from both the 
federal government and the 
State of Ohio under the Job 
Training Partnership Act. The 
program employs job devel- 
opers who can work directly 
with the business community to 
find employment opportunities 
for program participants. 

And these are just two com- 
ponents of a sophisticated and 
far-ranging service network. 

The IBT program is gearing 
up, not to provide all those 
services to members directly, 
but rather to assist affiliates in 
learning how to set up their 
own local programs. The IBT 
can provide the technical as- 
sistance on all the mechanics 
involved. It will also act as a 
network system for Service Bur- 
eaus, through which they can 
receive current information on 
innovative programs, funding 
sources and ongoing technical 
assistance. 

Establishing a Service Bureau 
may seem complex, but the 
benefits to the members makes 


Relief in Sight 


How many Teamsters have en- — 


countered a problem they just 
couldn't seem to handle by 
themselves? If you've exhausted 
your options, have you ever 
wished for someplace to turn, 
someone who could give you 
advice or point out a new direc- 
tion or lead for you to follow. 
Service Bureaus, as the IBT en- 
visions them, could help you 
with: 


@ Alcohol & Drug Abuse Prob- 
lems 

@ Personal Budgeting 

@ Consumer Problems 

@ Gambling Problems 

e Home Health Aides 


it worthwhile, Pierce adds. Fun- 
damentals include: determining 
the needs of the members; de- 
veloping an organizational 
structure needed to operate a 
Service Bureau; program devel- 
opment; identification of fund- 
ing sources; initial program im- 
plementation; ongoing technical 
assistance and program evalua- 
tion. All are activities with 
which the IBT can assist. 

The IBT believes that a union 
must care about everything that 
concerns and affects its mem- 
bers, on the job and off. If we 
truly are “People Helping Peo- 
ple” in the Teamsters, we have 
to begin with our own member- 
ship and retirees. The Interna- 
tional Service Bureau system 
envisioned by General Presi- 
dent Presser and his fellow 
General Executive Board mem- 
bers takes this union an incred- 
ible step forward, or possibly, 
by reemphasizing a time when 
unions were just getting started 
and they were concerned and 
did help a member with every 
aspect of his life, from birth ex- 
penses to burial bills. 

Today's Teamsters Union is a 
thoroughly up-to-date organiza- 
tion. We stay Number One by 
providing the best in service, 
wages and benefits for our 
members! 
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e@ And Much, Much More 
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eamster drivers from four 

Ohio locals participated 

in a truck brake test dem- 
onstration September 18-19 in 
East Liberty, Ohio, at the Trans- 
portation Research Center 
there. With the assistance of 
the IBT’s Safety and Health De- 
partment and the U.S. Depart- 
ment of Transportation, drivers 
from Locals 20, 24, 92, and 413 
in Toledo, Akron, Canton and 
Columbus joined in the testing 
which was held in conjunction 
with current proposed rulemak- 
ing by the U.S. Department of 
Transportation to require front 
axle brakes on three axle trac- 
tors. 

The demonstrations, covered 
by national television networks 
and trade publications, in- 
cluded various test braking se- 
quences. The Teamster drivers 
made stops in “wet lane change 
and wet lane curve” maneu- 
vers, with and without front 
wheel brakes. 

Secretary of Transportaion 
Elizabeth Hanford Dole has 
stated that “effective braking 
systems are essential safety 
equipment for all motor vehi- 
cles,” and believes that prop- 
erly operating and well main- 


Teamster driver demonstrates truck brake test at the East Liberty, Ohio, 


test track. 


tained front brakes can and do 
enhance truck safety—a benefit 
not only for truck drivers, but 
for other motorists on the road. 
The Bureau of Motor Carrier 
Safety (BMCS) will soon begin a 
rulemaking which will require 
truck operators to keep all front 
wheel brakes on large trucks 
and truck-tractors in service. 
This rulemaking would elimi- 
nate an exemption made ina 


1952 regulation issued by the 
Interstate Commerce Commis- 
sion, which allowed truck oper- 
ators to remove entire braking 
assemblies on the front axle 
wheels of vehicles with three or 
more axles. 

The current braking technoloy 
has incorporated significant ad- 
vances over the systems and 
hardware that were available 
to the trucking industry back in 


Recently participating in truck brake demonstrations held at the East Liberty, Ohio, test track are six Teamster 
drivers from Ohio Locals 20, 24, 92, and 413. Pictured with them are R.V. Durham (fourth from left), International 
Trustee; Richard Collinson (center), International Representative; and Ray Barnhart (fourth from right), Federal 


Highway Administration. 


30 


TEAMSTER 


the fifties and sixties. It is ap- 
parent that modern brake tech- 
nology has advanced to the 
point where many of the ob- 
vious difficulties of the past, 
such as controlability problems, 
have been substantially re- 
duced. 

High praise is deserved for 
R.V. Durham, IBT Safety and 
Health Director; Richard Collin- 


son, IBT International Repre- 
sentative; Harold Leu, President 
of Local 20; John Mozena, Presi- 
dent of Local 24; Robert A. Cas- 
sidy, President of Local 92; Tom 
Tignor, President of Local 413; 
and all of the Teamster truck 
drivers who participated in 
making the East Liberty truck 
brake demonstrations such a 
success. 


Robert Marciel Appointed 
To Dairy Conference Post 


Robert Marciel, Chairman of 
Teamsters Dairy Division. 


eamsters General 
: President Jackie 
Presser has ap- 
pointed Robert E. Marciel, 
Secretary-Treasurer of 
Teamsters Local 63, Los 
Angeles, CA, as National 
Chairman of the Dairy 
Conference of the Interna- 
tional Brotherhood of 
Teamsters. 

With this appointment 
comes the responsibility of 
creating and establishing, 
within the five area confer- 
ences, the necessary struc- 
ture which will enable all 
the dairy locals. and divi- 
sions throughout the Inter- 
national Brotherhood of 
Teamsters to coordinate 
national policy for the 
Dairy Conference. In this 
position, Marciel will also 
work to create and achieve 
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uniformity and parity 
throughout the industry. 

A native of Southern 
California, this union 
leader has been a member 
of Local 63 for 16 years and 
began his Teamster career 
back in 1958. He has 
worked primarily in the 
dairy and baking industry, 
and therefore is very 
knowledgeable and quali- 
fied for such a demanding 
position. 

Marciel holds many 
posts within the industry. 
He is the Chairman of the 
Southern California Dairy 
Drivers Council, the South- 
ern California Dairy Nego- 
tiating Committee, the 
Southern California Dairy 
Health and Welfare Trust 
Fund, and of the Pacific 
Southwest Bakery Drivers 
Council. He was also ap- 
pointed to the Baking In- 
dustry and Teamster Labor 
Committee. 

General President 
Presser is very enthused 
over Marciel's appointment 
as Dairy Conference 
Chairman. “I appoint 
Brother Marciel with full 
confidence that he has the 
capability of providing the 
International, as well as 
all of the affiliates, with 
the leadership that is nec- 
essary to reestablish the 
dairy industry as a viable 
and productive entity 
within our structure.” 


IBT Mourns Loss 


Teamsters were sad- 
dened to learn of the re- 
cent death of long-time 
union activist and local 
leader Rocco “Rocky” F. 
DePerno. 

President of Local 182 
and Joint Council 18, 
Utica, New York, DePerno 
served as an International 
Representative and mem- 
ber of the Eastern Confer- 
ence Policy Committee. 

A Teamster for 53 years, 
DePerno, 80, started Local 
182 in 1933, and was presi- 
dent until his death Octo- 
ber 7 in his hometown of 
Utica, after a long bout 
with cancer. 

In addition to serving as 
Local 182 President, De- 
Perno was an International 
Organizer; Chairman of 
the Freight Division for the 
Eastern Conference; a 
member of the Confer- 
ence’s Policy Committee; 
originator of the New York 
State Health, Hospital, 
Pension, Retirement and 
Group Leal Funds; and a 
board member of Cornell 
University School of Labor 
Relations. 

He is survived by his 
wife, Adeline; his son, 


_ Rocco; and three grand- 


children. 

“Rocky will indeed be 
missed by all of us in the 
Teamsters,” noted General 
President Jackie Presser. 
“He was a man who was 
truly dedicated to labor. 
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IBT Presents Testimony 


Before Blue Ribbon Panel on Trucking 


he International Brother- 
: hood of Teamsters re- 

cently presented its views 
on the issue of trucking dereg- 
ulation before the American 
Trucking Association's (ATA) 
Blue Ribbon Task Force on Eco- 
nomic Regulation. The Interna- 
tional was represented by Paul 
Locigno, Director of IBT Govern- 
mental Affairs, who appeared 
before the task force on October 
9th on behalf of General Presi- 
dent Jackie Presser. 

The Task Force was estab- 
lished in August of this year by 
the ATA to examine the central 
economic issues facing the mo- 
tor carrier industry and prepare 
a report for the ATA Executive 
Committee for consideration in 
January 1987. The Task Force is 
chaired by Dole K. Craig, past 
chairman of ATA and Chairman 
of Craig Transportation Co., 
Perrysburg, Ohio. The Blue Rib- 
bon panel is composed of the 
presidents of nearly every large 
trucking firm in the United 
States. 

Locigno’s testimony concen- 
trated on the economic and hu- 
man costs of trucking deregula- 
tion as it is being overseen by 
the Interstate Commerce Com- 
mission. Mincing no words, Lo- 
cigno described an industry in 
total disarray, suffering from 
unprecedented numbers of 
bankruptcies, layoffs, and inde- 
pendent contractors. He ac- 
cused the Interstate Commerce 
Commission of violating the 
Congressional intent behind the 
Motor Carrier Act of 1980 by 
failing to enforce existing re- 
strictions on entry standards. 
The Commission's “open door” 
policy toward market entry and 
operating authority has resulted 
in cut-throat competition and 
predatory pricing. 
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“The trucking industry has sustained over 60 
major bankruptcies with job losses of over 
77,000 jobs. . . . In 1983, we were told such 
bankruptcies were deregulation working itself 
out; what are we to conclude in 1986? This is 
not healthy competition under any meaning of 


the phrase.” 


“The trucking industry has 
sustained over 60 major bank- 
ruptcies with job losses of over 
77,000 jobs. Just in the past year 
alone, industry giants like Holls 
and McLean folded under the 
pressure of deregulation. In 
1983, we were told such bank- 
ruptcies were deregulation 
working itself out; what are we 
to conclude in 1986? This is not 
healthy competition under any 
meaning of the phrase,” Lo- 
cigno pointed out. 

The IBT representative de- 
scribed other ills plaguing the 
industry which have been 
caused by deregulation, includ- 
ing an increase in highway ac- 
cidents and fatalities, the with- 
drawal liability question, 
weakened national defense pre- 
paredness, and the skyrocket- 
ing increases in insurance pre- 
miums. 

Locigno concluded his testi- 
mony before the industry execu- 
tives by expressing the union's 
incredulity that some quarters 
are calling for further trucking 
deregulation and pledging 
strong Teamster opposition. “In 
light of what trucking deregula- 
tion has done to your industry 
and to our members, one might 
think that the furthest thing 


from anyone's mind would be 
further deregulation. While our 
union seeks to treat many of the 
injuries that deregulation has 
brought to the motor carrier in- 
dustry, it seems beyond belief 
that further deregulation is 
being considered. We are at a 
loss to explain how the Depart- 
ment of Transportation can, in 
good conscience, propose to re- 
move any remaining checks on 
entry and operating authority. 
The results would be devastat- 
ing.” 

Locigno’s message to this 
panel was the same message 
we've been delivering to Con- 
gress and the executive branch 
since deregulation was first en- 
acted. The damage to the in- 
dustry has confirmed our worst 
fears and Teamsters are now in 
a fight to save the last vestiges 
of trucking regulation. 

You can do your part in this 
battle by letting your Represen- 
tatives and Senators and Trans- 
portation Secretary Elizabeth 
Dole know exactly where you 
stand on the issue of deregula- 
tion. The government must be 
held accountable for the untold 
damage it had done to what 
was once the finest transporta- 
tion system in the world. 
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KEVIN ANDREW COLLINS ANNA GOTLIB 


DATE MISSING: 2/10/84 EYES: Grey-green DATE MISSING: 6/1/83 
FROM: San Francisco, CA HEIGHT: 4°6’’ FROM: Louisville, KY 
DOB: 1/24/74 WEIGHT: 72 DOB: 5/5/71 

WHITE MALE HAIR: Brown WHITE FEMALE 


EYES: Grey 

HEIGHT: 5’1’” 
WEIGHT: 85 

HAIR: Auburn, curly 


If you can identify these children or any other missing children, 
or if you want to help end this national tragedy of missing children 


or need additional information, please call: 


In Michigan, call: 


Provided as a public service by the 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 
and NATIONAL CHILD SAFETY COUNCIL. 
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his special season of the 

al year is a time for celebra- 
tion, for gathering to- 

gether with family and friends, 
for sharing the good will of the 
holidays with our neighbors, 
our co-workers, and our fellow 
union members. 

But more than this, it is a 
season for reflecting, a season 
for thanks, for hopes, and for 
prayers. 

This International Union has 
achieved much in the past year, 
and for these achievements we 
can be justifiably proud. 

Just a few short months ago, 
for example, we conducted the 
very serious and very important 
business of our 23rd Interna- 
tional Convention. Under ad- 
verse circumstances and unfair 
pressures from the press, the 
delegates to this convention 
performed their duties admira- 
bly and efficiently. The work at 
hand was completed fairly and 
openly, and the proceedings 
were conducted with style and 
dignity. For all this, we most 
certainly give thanks. 

We give thanks, too, for the 
new spirit of pride and commit- 
ment which has spread 
throughout the membership. We 
introduced a new theme song, 
“Proud To Be A Teamster,” 
which tells our story in word 
and song. We premiered the 
new film, “We're America’s 
Teamsters,” which captures as 
never before the vitality, diver- 
sity, and strength of our union. 

We've produced more and 
better publications to help edu- 
cate and inform our members 
about the work we are doing. 
We've initiated new services, 
created new departments, and 
achieved new benefits. Alone 
among labor unions in North 
America, the International Broth- 
erhood of Teamsters is continu- 
ing to grow stronger in numbers, 
in influence, and in the ability to 
offer workers the very best pos- 
sible representation they can 


have. Because Teamsters every- 
where have come to expect— 
and to receive—nothing less. 

And as we reflect upon the 
achievements of the past years, 
and define our hopes and ex- 
pectations for the year to come, 
there are many Teamster pro- 
grams which deserve our atten- 
tion, but perhaps two which es- 
pecially stand out. The first— 
our “Buy American” cam- 
paign—has been active for over 
a year now. This special Team- 
ster educational, legislative 
and public relations effort has 
brought our members a new 
awareness and concern for the 
problems imports have caused 
the American economy. Today, 
we in the Teamsters stand firm 
in our commitment to promote 
the production and purchase of 
U.S.- and Canadian-made 
goods. We have sponsored leg- 
islation, initiated extensive re- 
search, and produced various 
materials—buyers’ guides, 
bumper stickers, T-shirts, post- 
ers and pins—which proclaim 
our commitment to the “Buy 
American” credo. We have done 
national print advertising, and 
we have broadcast special “Buy 
American” messages over the 
air, on satellite feeds and on 
the radio. 

As a result of these efforts, 
the IBT is widely recognized as 
a leading proponent of the “Buy 
American” movement in this 
country today. But our task is 
far from over. 

With this important cam- 
paign, we are fighting for 
American jobs and American 
workers, and by working, hop- 
ing and praying, we know the 
fight can yet be won. 

The second Teamster pro- 
gram—our “Crusade for a Drug- 
Free America”—was officially 
launched in October at a press 
conference in Los Angeles 
where I met with our national 
spokesman for the campaign, 
actor Sylvester Stallone. By 


Jackie Presser 
(eS LS TS 


joining us in this capacity, Stal- 
lone has brought the Teamsters’ 
anti-drug campaign a high visi- 
bility we could not have other- 
wise attained in so short a 
time. Our program is rapidly 
gaining momentum, with more 
and more groups and individu- 
als signing on each day. 

With our anti-drug program, 
we are fighting to save Ameri- 
can lives, American youth, and 
American families, and perhaps 
little else we do has the poten- 
tial to matter quite as much. 
With the hopes and prayers, the 
dedication and the determina- 
tion of Teamster members, we 
can reach out to the victims of 
drug abuse and help them over- 
come their problems. This is 
our goal, and our hope, for the 
coming year. 

At this special time of year, 
your General Secretary-Treas- 
urer Weldon Mathis, and all the 
members of the General Execu- 
tive Board, join with me in 
sending to each Teamster fam- 
ily the very best wishes for the 
Holiday Season. 


Fraternally, 


fae, 
je COL“ 
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n in-depth presentation 

of the new Teamster 

Anti-Drug Campaign 
topped a full agenda for the IBT 
General Executive Board at its 
third quarterly session in late 
October. 


In his report to Board mem- 
bers at the Grenelefe, Florida, 
meeting, General President 
Jackie Presser detailed plans 
for the union's all-out anti-drug 
effort and announced that the 
campaign would officially kick 


General President Jackie Presser presents the Teamster 
Anti-Drug Campaign to the General Executive Board. 


The General Executive Board held its third quarterly meeting in Grene- 


lefe, Florida. 
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off with a Los Angeles, Califor- 
nia, press conference set for 
October 28. Inviting GEB mem- 
bers to attend, Jackie explained 
that he would be joined at the 
press conference by the IBT’s 
national spokesman for the 
campaign, superstar Sylvester 
Stallone of “Rocky” and 
“Rambo” film fame. (See sepa- 
rate story, this issue, on press 
conference.) 

In addition to learning about 
the media event, GEB members 
previewed the union's plans for 
T-shirts, posters, bumper stick- 
ers, and other materials being 
developed as part of the IBT'’s 
public awareness efforts in the 
anti-drug campaign. The Board 
was informed by General Presi- 
dent Presser of the union's 
plans to produce, again with 
Stallone’s participation, a short 
television commercial that 
would help alert America’s 
youth to the dangers of drug 
abuse. 

“The anti-drug campaign will 
remain a high priority for the 
IBT in the months ahead,” } 
Jackie pledged, “with the full 
commitment and resources of 
the union dedicated toward 
eradicating the drug problem in 
American society.” 

Also in his report, General 
President Presser: 


Jackie and Weldon go over finan- 
cial reports prior to the Board meet- 
ing. 
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The Board carefully reviews reports presented during their October meet- 


ing. 


@ Urged GEB members to 
make plans to attend the Team- 
sters’ Conference on “Women in 
the Workplace,” set for mid-No- 
vember in Dallas, Texas. This 
first-ever Teamster conference 
will focus on the special prob- 
lems and needs of working 
women, with workshops, lec- 
tures, group discussions, and 
audience-participation pro- 
grams planned. 

@ Updated the Board about 
the Northwest-Republic Airlines 
merger campaign for the right 
to represent some 6,500 flight 
attendants. The all-out cam- 
paign, Jackie noted, has re- 
ceived experienced staff sup- 


port from the International's Re- 
search, Communications, Le- 
gal, Organizing, and Economics 
departments. 

® Informed Board members 
that individual local unions of 
the International Typographical 
Union (ITU) are voting on their 
own to disaffiliate with the ITU 
and affiliate with the Team- 
sters. The ITU, as an organiza- 
tion, rejected merger with the 
IBT last year. 

e Announced that in the first 
week of October, the Philadel- 
phia Association of School Ad- 
ministrators voted by a wide 
margin to affiliate with the IBT. 
Representatives for this group 


Members of the GEB listen attentively during General President Presser’s 


report. 
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of 750 educators, Jackie noted, 
had traveled to Washington, 
D.C., to meet with him, to talk 
with several staff members and 
department heads, and to tour 
the IBT headquarters. They 
came away impressed with the 
union's resources and man- 
power and obviously delivered 
that message to their fellow 
members, Jackie reported. The 
vote to join the Teamsters was 
a 4-to-1 victory for the IBT. 


@ Reviewed for GEB members 
the union’s development of an 
innovative labor/management 
job appreciation program in the 
trucking industry. Created 
jointly with representatives of 
Trucking Management, Inc., the 
program aims at developing 
better communication and coop- 
eration between industry and 
labor. The communications pro- 
gram will involve a video pres- 
entation, posters, newsletters, 
and mailings to Teamster mem- 
bers as well as management of- 
ficials. The key to the success 
of these media efforts will be a 
series of joint labor/manage- 
ment conferences which will fo- 
cus on problems, concerns, and 
solutions. 


@ Updated the Board on his 
many speaking engagements 
and visits to locals, confer- 
ences, joint councils, schools 
and universities. In particular, 
Jackie outlined the agenda for 
his upcoming trip to Europe 
where he was scheduled to 
meet with various government, 
industry, and labor leaders. 


During their quarterly ses- 
sion, GEB members also re- 
ceived a detailed report on the 
financial status of the union 
from General Secretary-Treas- 
urer Weldon Mathis; and they 
viewed a video presentation on 
the Northwest/Republic Airlines 
campaign. 

Staff reports on the activities 
of their departments were pre- 
sented by Duke Zeller, Director 
of Communications; Dave 
Sweeney, Legislative Director; 
and John Climaco, IBT General 
Counsel. 


GEB Establishes New 


Divisions, Approves 


Appointments For Three 


Teamster Leaders 


Board, in recent action, 

authorized the establish- 
ment of two new international 
divisions and approved ap- 
pointments for three Teamster 
leaders. 

Recognizing the tremendous 
organizing potential in the con- 
vention and trade exposition 
areas, the Board established, 
effective October 1, 1986, the 
new IBT Convention and Expo- 
sition Centers Trade Division, 
with Local 385 President Larry 
Parker, Orlando, Florida, as its 
director. 

Parker, a longtime veteran of 
the Teamsters, was also ap- 
pointed an International Repre- 
sentative of the union, as was 
Bill Hogan, Jr., President of Lo- 
cal 714, Berwyn, Illinois, and 
Director of the IBT Trade Show 
and Movie-Making Division. 

Parker and Hogan will be 
working together in the months 
ahead, educating and organiz- 
ing members in these closely 
related fields. 

The Trade Show and Movie- 
Making Division, established in 
1968, has been headed by Ho- 
gan since his appointment as 
director over a year ago. The 
division, he feels, is fast be- 
coming one of the most active 
within the IBT. 

The two directors are jointly 
developing plans for meetings 
to be held within the five area 
conferences, to reach out to 
members in the trade show, 
convention, and movie-making 
fields. Both report that they 
have found more and more 
companies are cutting back on 
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sales force expenses and, as a 
result, are displaying their 
products and services more and 
more frequently at trade shows. 
This has prompted the burgeon- 
ing of new convention centers 
around the country. 

Parker and Hogan feel that 
the jobs being created as a re- 
sult of this expansion should be 
filled by highly trained Team- 
ster professionals, and their ef- 
forts will go toward organizing 
the new centers that are open- 
ing. 

The other new division estab- 
lished by the General Executive 
Board was the Parcel and Small 
Package Trade Division, with 
30-year Teamster veteran Dan 
Darrow named as Director. 

Darrow holds many posts 
within the Teamsters Union: 
Secretary-Treasurer of Local 
348, Akron, Ohio; Secretary for 
the Ohio Conference of Team- 
sters; and Director of UPS Divi- 
sion for the Central Conference 
of Teamsters. 

Darrow said that this parcel 
and small package division will 
focus on organizing small pack- 
age companies and competitive 
non-union companies. “The 
Teamsters,” he said, “are 
aware of the great potential for 
this division to grow and ex- 
pand. We will be devoting our 
efforts toward organizing the 
unorganized.” 

“These new divisions and the 
appointments resulting from 
their establishment will ensure 
that the IBT remains in the fore- 
front of growing and vital in- 
dustries,” General President 
Presser added. 


Dan Darrow 


Bill Hogan, Jr. 


Larry Parker 
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he Teamsters Union won 
a major victory in a repre- 
sentation election among 
the flight attendants of North- 
west Airlines. 

The vote, 3,696 (62%) for the 
Teamsters and 2,264 (38%) for 
the Association of Flight At- 
tendants (AFA), “is a clear 
statement of confidence in the 
ability of the Teamsters Union 
to represent the needs of airline 
industry employees,” said 
Teamster General President 
Jackie Presser. 

The National Mediation Board 
(NMB) sent ballots to each of 


the 6,500 Northwest and former 
Republic Airlines’ flight attend- 
ants. Resulting from the merger 
of the two companies, the elec- 
tion pitted the vast resources 
and strength of the Teamsters 
Union, which represents North- 
west's flight attendants, against 
the AFA, a small craft union 
that represented Republic’s 
flight attendants prior to the 
merger. 

The five-week, mail ballot 
election came to a close on 
Monday, November 10, 1986, 
when the NMB, which super- 
vised the election, tabulated 


the ballots. 

Ninety-four percent (94%) of 
those eligible actually voted in 
the election. “The incredible 
turnout demonstrates that flight 
attendants recognize they need 
a union, while the results show 
that flight attendants believe 
the Teamsters is the best union 
to advance their careers,” ac- 
cording to William F. Genoese, 
Sr., Director of the Teamsters 
Airline Division. “The Team- 
sters Union has a superior track 
record in negotiating wages 
and working conditions and is 
in the forefront of providing 

(continued) 


It was thumbs up for a Teamster victory in the recent Northwest/Republic Airline representation election. 
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“The Teamsters 
Union has a superior 
track record in negoti- 
ating wages and work- 
ing conditions and is 
in the forefront of pro- 
viding services which 
improve the quality of 
flight attendants’ 
professional careers.” 
ee ee ead 


services which improve the 
quality of flight attendants’ 
professional careers.” 


Teamsters Offer 
A Brighter Future 


Labor-management relations 
have become increasingly diffi- 
cult as cutthroat competition 
reigns among airlines. As a re- 
sult, executives seek to reduce 
costs by targeting employees’ 
compensation for reductions. 
The AFA is a small organiza- 
tion that is having difficulty ad- 
justing to collective bargaining 
requirements in the deregulated 
environment. In fact, the AFA 
will lose one-quarter of its 
membership this year due to 
airline mergers. 

The AFA conducted a long, 
hard fight against the Team- 
sters, and received the full fi- 
nancial and political support of 
the AFL-CIO Executive Council 
in their bid to win the represen- 
tation election. But in the end, 
all the tenacity of the AFA and 
all the wealth of the AFL-CIO 
couldn't overcome one basic 
theme that seemed to run an 
undercurrent across many vot- 
ers’ minds: the fact that the 
Teamsters Union was in a bet- 
ter position to advance the 
goals of professional flight at- 
tendants. 

“Airline employees realize 
that acquisitions and mergers 
are the wave of the future in 
this industry and that it is 
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going to take a strong organiza- 
tion with a wealth of resources, 
and a broad diversity of mem- 
bership, to effectively bargain 
with Northwest's management,” 
Genoese explained. “North- 
west's flight attendants voted 
for us because we are a strong 
organization and we offer the 
prospect of a brighter future for 
airline employees.” 

Patty Reller, a Northwest 
flight attendant based in New 
York, said, “Flight attendants 
need a union with the clout and 
leverage to get the job done at 
the bargaining table. When it 
comes to negotiations, Team- 
sters offer by far the clearest 
advantage for flight attend- 
ants.” 

While the Teamsters Union 
offers the prospect of a better 
future for Northwest's flight at- 
tendants, the flight attendants 
also represent an important 
gain for the Teamsters Airline 
Division. “Our own members 
voted to stay with us. That is 
deeply gratifying and I think a 
tribute to the quality of job we 
have been doing in servicing 
their contract,” Genoese said. 
“Also, by picking up the former 
Republic flight attendants, we 
have added 2,800 new members 
to the Union.” Northwest Air- 
lines projects that their flight 
attendant work force will grow 
from its present 6,500 to 8,500, 
or 9,000 within the next two 
years. 


“What's more,” Genoese com- 
mented, “we can use this elec- 
tion victory as a springboard to 
do some very exciting organiz- 
ing in the airline industry.” The 
Teamsters Airline Division cur- 
rently represents roughly 50,000 
employees. 


The Work Continues 


As the Airline Division ex- 
plores developing opportuni- 
ties, Teamster representatives 
must begin work on three very 
important projects at Northwest. 
First, negotiators must merge 
the Republic and the Northwest 
contracts into a new agreement 
that combines the best of both 
of the old contracts. 

Second, because seniority af- 


fects virtually every important 
aspect of a flight attendant’'s 
career, including layoffs, bid- 
ding, transfers, vacations, and 
other benefits, Teamsters have 
pledged to merge the seniority 
lists between the two groups in- 
volved in a fair and equitable 
manner. Third, Teamster nego- 
tiators must prepare to negoti- 
ate a new contract to take effect 
on January 1, 1987. Teamsters 
will need the strength of a uni- 
fied bargaining unit behind 
them because Northwest negoti- 
ators have always been tough. 


Campaign Cooperation 
Carries Victory 


Under the direction of Gen- 
eral President Jackie Presser, 
the Teamsters Union waged an 
aggressive campaign to win the 
election by developing a na- 
tional campaign network that 
tapped into all levels of the or- 
ganization—from the support of 
the international headquarters, 
to locally elected Teamster offi- 
cials, to flight attendant volun- 
teers. In a total, team effort, 
campaigners received the as- 
sistance of various Interna- 
tional Departments including, 
Legal, Organizing, Research, 
Communications, and Econom- 
ics. 

Coordinated by Genoese, an 
army of Northwest and Republic 
flight attendants combined in a 
highly developed election ef- 


(continued) 


Director of the IBT Airline Division 
Bill Genoese (left), and Jim McCall 
(right), attorney with the IBT Legal 
Department exchange congratula- 
tions on a successful campaign. 
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fort. Teamster volunteers oper- 
ated campaign headquarters in 
each of the merged airline's 


base cities, which include Min- . ‘CCT Public Employes) Division 


neapolis, Detroit, Seattle, Mem- : Ss 
phis, Chicago and New York. se Holds Seminar 


Volunteers staffed informational | The Public Employee Division of the Central Conference of 


tables at the airport in each | Teamsters held a seminar in Chicago, IL, Tuesday, October 7, 
base city, where they met with | 1986, to teach a variety of delegates the techniques for organizing 
fellow flight attendants be- in the public sector. More than 80 delegates attended this produc: 
tween trips. Teamsters also ran tive seminar. 

a campaign office in Norita, Ja- | The need for this seminar ee apparent due to several jee 


pan, where Northwest's flight | organizing drives won in Meee ee D.C.; Chicago, IL; Louis- 
attendants had long layovers iy oe mY: and ae 
between Pacific flights. In a a 

highly successful drive to turn 
out the vote, Teamster volun- 
teers logged 10,000 phone calls 
to potential voters. 


“We could not have 
won without the tire- 
less efforts of our 


Seated left to right are: ie Weintraub, Director 


flight attendant volun- and Chief Economist, IBT Economics Department; Joe 
teers and the unprece- McDermott, Assistant to Bar. a Feinstein, Cesc IBT 
a d di “ Public Employee Division; William Hogan, Jr., 
ented coordination Public Employee Policy Committee Member, ae Forel 
that we achieved ae dent Local 714; David Morris, CCT Public Employee 
fol Committee Member, and Secretary-Treasurer, 
a oe Valenti (standing, ublic Employee 
throughout the Team al 320; Joe Valenti (standing), CCT Public Empl 


5 son! Din n Director, and President, Local 214; Robert 
ster organization. Holmes, Second International Vice President. and In- 
ternational Director, Central Conference of Teamsters; 
Jerry Vincent, CCT Public Employee Policy Committee 
Member, and Secretary-Treasurer, Local 783; and How- 
ard Shifman, Attorney. 

“We could not have won with- | — 
out the tireless efforts of our 

( flight attendant volunteers and 
the unprecedented coordination 
that we achieved throughout 
the Teamster organization,” 
commented Claudia Bushbaum, 
Secretary-Treasurer of Team- 
sters Local 2747. Bushbaum's lo- 
cal represents Northwest's flight 
attendants in Minneapolis, the 
company’s base of operations 
and the location of the largest 
contingent of Northwest em- 
ployees. 

“We have put together a first- 
class team that will provide the 
highest quality representation 
for Northwest's flight attend- ——— 
ants. I believe that this team is The Public Employee Division of the Central Conference of Teamsters 
going to have an important im- held a successful one-day Workshop Seminar on October 7, 1986, in 
pact on labor relations in the Chicago, IL. Eighty delegates were in attendance. 


airline industry,” Presser said. 
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Seated left to right are: Ben Leal, International Trustee; International Vice 


< TEAMSTER CONFERENCE ON re 
WOMEN IN THE WORKPLACE 


* 
” NOVEMBER 14-16. 1986 * DALLAS, TEXAS 


Presidents Don West, Donald Peters, Robert Holmes; Weldon Mathis, Gen- 
eral Secretary-Treasurer; General President Jackie Presser; Mary Ann 

Keeffe, IBT Research Director; Linda Fisher, Communications Coordinator; 
Vicki Saporta, IBT Organizing Director; Sally Payne, IBT Assistant Director 


of Education. 


he first-ever Teamsters’ 
; Conference on Women in 
the Workplace,” held the 
weekend of November 14-16 
was an unqualified success for 
participants as well as for the 
IBT. It brought together some 
300 stewards, business agents, 
organizers, and officers who fo- 
cused on the special problems 
and special needs of women 
workers today. 

The delegates at the Dallas 
meeting were welcomed by 
General Secretary-Treasurer 
Weldon Mathis, who stressed 
the need for such events which 
focus on the special problems 
of women workers. 

Keynote address of the morn- 
ing session was given by Gen- 
eral President Jackie Presser, 
who received a standing ova- 
tion from a cheering crowd as 
he approached the podium. In- 
terrupted several times through- 
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out his speech by enthusiastic 
applause, Jackie expressed his 
commitment to the goals of the 
Conference, and noted his 
pleasure at the successful turn- 
out. “I am pleased,” he said, “to 
be the first General President in 
the history of the IBT to be here 
at this first Teamsters Women’s 
Conference. ... Women are a 
vital part of our workforce, 
making up a larger percentage 
than ever before. 

“One of the highest priorities 
of this Union,” Jackie stressed, 
“is to develop new and effective 
organizing strategies for women 
workers.” 

Jackie also told the attendees 
that he was “proud to have 
been the General President to 
have made a number of key ap- 
pointments of women at the 
IBT.” He gave recognition to the 
three co-chairs of the confer- 
ence who were most responsi- 


Teamsters’ Conference 
on Women in the Workplace: 
Great Success 


ble for developing its programs 
and events: Director of Organiz- 
ing Vicki Saporta, Communica- 
tions Coordinator Linda Fisher, 
and Director of Research Mary 
Ann Keeffe. He also pointed to 
other appointments of women 
he had made during his tenure, 
including Linda Pierce, Director 
of the International Service Bu- 
reau; Ann Thompson, Director 
of the Information Center; Sally 
Payne, Assistant Director of Ed- 
ucation; and Ann Marie Derfler, 
Teamster Travel Coordinator. 

Other IBT dignitaries in at- 
tendance included Vice Presi- 
dents Robert Holmes, Detroit, 
MI; Donald Peters, Chicago, IL; 
and Don West, Birmingham, AL; 
and International Trustee Ben 
Leal, San Francisco, CA. 

Vicki Saporta, Director of Or- 
ganizing, spoke enthusiasti- 
cally about organizing and rep- 
resenting women. "If we are 
going to grow as a union,” she 
said, “we must support women 
in the workforce.” 

Motivation is a key word 
when it comes to having a suc- 
cessful conference, and the 
“Women in the Workplace Con- 
ference” definitely knew how to 
motivate its participants. Sally 
Payne, Assistant Director, IBT 
Education Department, pre- 
sented a film which addressed 
the problem of differences, 
fears, and interaction among 
individuals. This was followed 
by small group discussions in 
break-out sessions. The discus- 
sions were led by facilitators 
from the IBT Education Depart- 
ment, Cindy Impala; Mary La- 
zarsky; and Art Kane, Director. 

The Saturday luncheon fea- 
tured Esther Peterson, a Wash- 
ington-based consultant on 
consumer affairs and Repre- 
sentative of the International 
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Organization on Consumers’ 
Unions at the United Nations. 
Peterson has had a long and 
distinguished career that in- 
cluded high-level posts under 
three Presidents in the fields of 
labor, women’s issues, and con- 
sumer interests. 

Peterson talked about the 


tough struggles of women in 


the workforce, predicted that 
the changing roles would im- 
prove the female status, and 
praised the IBT for its forward- 
looking leadership in holding 
the Conference. 

The workshop sessions con- 
tinued after lunch as partici- 
pants broke into small groups. 
Topics discussed in these 
groups included: parental leave 
and child care, pay equity and 
wage considerations, sexual 
discrimination and harassment, 
and health and safety issues 
specifically relating to women 
(such as hazards associated 
with video display terminals). 

These issues were brought to 
light to emphasize problems 
women workers face, and to 
discuss how the Teamsters can 
effectively address these needs 
in organizing and representing 
women, as well as in negotiat- 
ing contract language and initi- 
ating political action for 
women. 

The “Parental Leave and 
Child Care” workshop was pre- 
sented by Amy Wilkins, Chil- 
dren's Defense Fund, Washing- 
ton, D.C., and moderated by 
Linda Pierce, Director, Team- 
sters International Service Bu- 
reau. 

Speaker Winn Newman, Esq., 
Newman, Sobol, Trister & Ow- 
ens, in Washington, D.C., and 
moderator Michael McLaughlin, 
Esq., Representative for Local 
856, San Francisco, CA; dis- 
cussed the financial end of 
women’s struggle in their work- 
shop, “Pay Equity and Wage 
Consideration.” 

On the topic of “Sexual Dis- 
crimination/Sexual Harrass- 
ment,” both K.C. Wagner, Di- 
rector, Working Women’s 
Institute, New York, N.Y.; and 
Barbara Lipsky, Special Assist- 
ant to Commissioner Fred W. 
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Alvarez, Equal Employment Op- 
portunity Commission, Wash- 
ington, D.C., gave their exper- 
tise on the subject. This 
workshop moderator was 
Wilma Liebman, Esq., IBT, 
Washington, D.C. 

Details of Health and Safety 
were discussed in the fourth 
small group by Speaker Jeanne 
Stellman, Ph.D., Associate Pro- 
fessor of Public Health, Colum- 
bia University School of Public 
Health, New York, N.Y.; with 
Nancy Garcia, Health and 
Safety Representative, Local 
2707, Oakland, CA, as the mod- 
erator. 

After a full afternoon of work- 
shops and panel discussions, 
participants gathered for din- 
ner. 

Opening remarks were given 
by Cynthia Presser, wife of the 
General President, who spoke 
about her own experiences as a 
working mother and praised the 
Conference as an important 
step for women in the Union. 
Mrs. Presser introduced the eve- 
ning’s keynote speaker, Econo- 
mist Sylvia Hewlett, author of 
the controversial best-seller, “A 
Lesser Life—The Myth of Wom- 
en's Liberation in America.” 

“I was a member of an elite 
generation of women with tal- 
ent, education, opportunity and 
access to new professional ave- 
nues opened for me and my col- 
leagues by the women’s move- 
ment,” Dr. Hewlett noted. 
“Coupled with these advan- 
tages was the assumption that 
women should and could ‘do it 
all'—have a successful career, 
a good marriage and a family,” 
she added. The role of “Super- 
woman” is the myth that 
women workers today must 
face, she said. 

The next day began with si- 
multaneous workshops which 
focused on five of the job classi- 
fications women are most heav- 
ily involved in which include: 
clerical, health care, public sec- 
tor, airline, and industrial sec- 
tor. 

The clerical workshop was 
led by Barbara Christie, Organ- 
izer, Local 2707, Oakland, CA; 

(continued) 


~ = 


Esther Peterson, Luncheon Speaker 


General Secretary-Treasurer Wel- 
don Mathis 


Madeline Samarzes, Business 
Agent, Local 856, San Fran- 
cisco, CA; Louis Wilson, R.N., 
Steward, Local 445, Yonkers, 
NY; and Pat Dean, R.N., Stew- 
ard, Local 332, Flint, MI, dis- 
cussed the health care field. 
Public Sector jobs discussions 
were lead by Arlene Mordasini, 
Secretary-Treasurer, Local 911, 
Long Beach, CA. The Airline 
workshop leader was Claudia 
Bushbaum, Secretary-Treasurer, 
Local 2747, Bloomington, MN; 
with Nellie McKim, Secretary- 
Treasurer, Local 580, Lansing, 
MI, leading the Industrial work- 
shop, the last of the five work- 
shop sessions available to par- 
ticipants at the Conference. 
The General Session recon- 


More than 300 participants attended the conference. 
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Attendees broke into small discussion groups. 


INTERNATIONAL | 
TEAMSTERS | 


vened later Sunday morning 
with an informative legislative 
update on issues which affect 
women in the workplace, pre- 
sented by Tim Scully, IBT Legis- 
lative Assistant. Inspirational 
and motivational words on 
DRIVE (Democrat, Republican, 
Independent Voter Education) 
came from Wallace Clements, 
IBT DRIVE Director, Washing- 
ton, D.C. 

The Conference concluded 
with the viewing of the film, 
“We're America’s Teamsters.” 

Enthusiasm ran high among 
attendees by the end of Sun- 
day's session, with much posi- 
tive feedback from participants. 
The day ended on an emotional 
note as delegate Margarita 


Martinez of Local 912, Watson- 
ville, CA, rose to address the 
attendees about the 1,000 mem- 
bers of her local—most working 
mothers—who have been on 
strike for 15 months without one 
person crossing the picket line. 
Her appeal for support brought 
a spontaneous collection of over 
$1400 from the delegates. 

“We are looking forward to 
hosting additional conferences 
next year,” General President 
Presser pledged, with a likeli- 
hood of hosting the meetings in 
the Union’s Area Conferences. 
“The tremendous success we've 
had at this session paves the 
way for what we will accom- 
plish in the future,” Jackie 
added. 


Cindy and Jackie Presser, with Dr. Sylvia Hewlett (right). 
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Thirty-two Attend 
Leadership Academy-8 


hirty-two Teamster lead- 
ers from across the coun- 
try convened in Washing- 
ton, D.C., the week of October 
20, 1986, for the eighth session 
of the IBT Leadership Academy 
(TLA-8). 

The monthly educational 
seminars consist of a week-long 
session, designed to provide 
the officers in attendance with 
leadership skills to enable them 
to fulfill their local’s needs. 

The participants learned 
about the International opera- 
tions, the workings of the TI- 
TAN system, the Information 
Center and what it can offer the 
membership, and the many 
other services offered by the 
different departments within 
the IBT which are available to 
the local unions and joint coun- 
cils throughout the U.S. and 
Canada. 


The Leadership Academy 
classes, conducted by the IBT 
Education Department, encour- 
age the leaders to take an ac- 
tive part in the program and to 
apply their newly-acquired 
skills at the local level. During 
the classes, the officers are also 
given the chance to voice their 
suggestions on how to keep the 
Teamsters Union on top. 

Teamsters who attended TLA- 
8 included: Gilbert H. Torres, 
Local 83, Phoenix, AZ; Ron 
Wells, Frank Kelleher, and Phil 
Dindia, Local 85, San Francisco, 
CA; Joe Tessier, Local 117, Seat- 
tle, WA; Ralph Miranda, and 
Russ Roberts, Local 137, Red- 
ding, CA; Carl Vonasch, Local 
142, Gary, IN; Bruce Arbuckle, 
and Richard Henry, Local 150, 
Sacramento, CA; Larry E. 
Omann, and Robert E. Schorg, 
Local 238, Cedar Rapids, 'A; 


The IBT Education Department, under the guidance of Director Art Kane (far right), held another successful 


Walter D. Schuler, Benjamin 
Mosqueda, and Jerry McDonald, 
Local 247, Detroit, MI; and 
Thomas Dziedzic, Local 264, 
Buffalo, NY. 

Also, Mike Hrudy, and Don- 
ald P. Smith, Local 330, Elgin, 
IL; Thomas J. Crawford, Local 
367, St. Louis, MO; Charles F. 
Teas, and Vernon Bell, Local 
413, Columbus, OH; Casey 
Sawyer, Local 490, Vallejo, CA; 
Elizabeth L. Lamkin, Local 513, 
Philadelphia, PA; Michael Rog- 
ers, Local 541, Kansas City, 
MO; Brendan F. Kaiser, Local 
579, Janesville, WI; Earl Nolan, 
Local 597, Barre, VT; Thomas L. 
Huey, Local 637, Zanesville, 
OH; Mary San Miguel, and Jose 
Rodriquez, Local 679, San Jose, 
CA; Brian Ahearn, and Richard 
Marunich, Local 767, Arlington, 
TX; and Daniel F. Bryant, Local 
792, Minneapolis, MN. 


Se a © 


Teamster Leadership Academy at International Headquarters in Washington, D.C., from October 20-24, 1986. 
Thirty-two Teamster leaders attended TLA-8. 
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Holland Transport members in De- 
troit, MI, take time out of their 
lunch break to sign up for DRIVE. 


Yellow Freight members in Ann Arbor, MI, joined the DRIVE team during 
the recent campaign at Local 299 to gain contributors. 


Consolidated Freight members in Tr 
DRIVE caps after signing up. 
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oy, MI, proudly display their new 


BT DRIVE is a force to be 

reckoned with, and no one 

knows that better than the 
successful—and unsuccessful 
candidates—in the recent No- 
vember election. 

Thanks to Teamster members’ 
contributions, IBT DRIVE (Demo- 
crat, Republican, Independent 
Voter Education), the Teamsters’ 
political action arm, was able 
to support, as never before, 
election campaigns at all levels 
of government, in both federal 
and state races. And because 
our support is bipartisan, the 
union has become an influen- 
tial power when it comes to 
backing a candidate our mem- ( 
bers would like to see in office. 

At the September 28 DRIVE 
campaign kick off rally in De- 
troit, MI, Wallace Clements, IBT 
DRIVE Director, addressed an 
audience of more than 150 stew- 
ards from Local 299, stressing 
the importance of this program 
to the union members. 

“With our new fundraising 
clout, the Teamsters Union can 
set the agenda on Capitol 
Hill—we're going to make the 
politicians, Democrat and Re- 
publican, sit up and take no- 
tice!," Clements noted in his 
stirring appeal for support. 

As a result of the inspira- 
tional speech, more than 1,500 
Local 299 members signed up 
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as weekly $1.00 contributors to 
DRIVE, through the “buck a 
week,” checkoff system. 


The union members partici- 
pating include employees at E 
& L, Jones Transfer, Yellow, 
and more than 30 other compa- 
nies in the Detroit area loading 
docks and lunchrooms. To- 
gether they will generate an 
additional $80,000 per year for 
DRIVE. 


On the same note, more than 
2,000 Joint Council 7 members 
of five San Francisco-area 
Teamster locals also signed up 
last month for the checkoff de- 
duction for DRIVE. Members of 
Locals 70, 78, 287, 624, and 856, 
raised more than $25,000 for 
this past election’s endorsed 
candidates. 

“The response here has been 
tremendous and heartening,” 
stated IBT DRIVE Field Repre- 
sentative Joe Allgood, in his re- 
cent visit to the locals. “The co- 
operation we have received 
from Joint Council 7 President 
Chuck Mack, International 
Trustee Ben Leal, and the var- 
ious local officials has been 
particularly helpful.” 


As Clements’ tour continues, 
he will actively campaign to 
sign up new DRIVE members in 
an effort to keep DRIVE as the 
number one PAC in the country 
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Hankin Transportation members take the time to learn 
about the DRIVE program. 


Wallace Clements, IBT DRIVE Director, distributes liter- 
ature at the recent Shop Stewards’ DRIVE Seminar held 
in Dearborn, MI. 


Retirees Still Supporting DRIVE 


Many Retired Teamster members have continued to 
contribute to DRIVE (Democrat, Republican, Independent 
Voter Education). This support and the support of the 
new members is what has kept the DRIVE program on 
top. Retirees, send your contributions to DRIVE: 


IBT DRIVE Department 
25 Louisiana Avenue, NW 
Washington, DC 20001 
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The Children of Little City 


fa Thank You 
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City Foundation. 


presents the winner's trophy to Tom (right). 
Owens (right), Administrator of 

Contract Maintenance, Building & 
Construction Trades Department, 

AFL-CIO. 
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Jackie Presser (left), with Robert Dachman (right), Executive Director, Little 


; Robert Dachman (left), and General 
General President Presser (left), Secretary-Treasurer Weldon Mathis 


Hundredsh 
Little CityT 


eamsters are always will- 
i ing to lend a hand, espe- 
cially when it comes to 
the youngsters who are men- 
tally and physically handi- 
capped at the Little City Foun- 
dation in Palatine, Illinois. 

As golfers teed-off for the 4th 
Annual Presser Invitational 
Golf Tournament on October 22, 
1986, at Grenelefe Golf and 
Tennis Resort in Orlando, Flor- 
ida, everyone concentrated on 
having an excellent game. But, 
without the Teamsters’ interest 
in Little City’s unique program 
of education and training for 
the handicapped, the tourna- 
ment wouldn't have taken 
place. 

Little City is now 27 years 
old, and has received assis- \ 
tance through the golf tourna- 
ment and donations from the 
Teamster locals and their mem- 
bers for many years. This year 
at the tournament, Little City 
grossed $400,000, making it the 
most successful in the history of 
the Teamsters Little City Tour- 
nament, with more than 250 
participants. 

Players consisted of top- 
ranked amateur golfers from la- 
bor and business, as well as 
friends of Little City and the 
Teamsters Union. This year's 
winner was Tom Owens, AFL- 
CIO, who played a spectacular 
game. 

Little City, one of the Team- 
sters’ favorite charities, has 
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: grown and developed over the 
years. Today, it is one of the 
top facilities in the country 
serving the needs of the handi- 
capped. Little City helps handi- 
capped youngsters learn to care 
for themselves, and eventually 
enables these young adults to 
build independent lives and de- 
velop their abilities to their full- 
est potential. 

“People helping people” is 
the Teamsters’ motto, and help- 
ing charities such as Little City 
is what it’s all about. Once 
youngsters learn basic social 
and academic skills, they are 
given occupational training to 
teach them work skills. This not 


only makes them a valuable ; 
addition to society's work force While children are playing they are learning concepts such as up and 
‘down on the musical see-saw. 


4 but also gives these young 
adults the confidence and self- 
4 esteem necessary to achieve re- 


sponsibility and control over 
their lives. 

It was recently announced 
that a new adult-living center 
will be built at Little City in 
honor of Teamsters General 
President Jackie Presser, in ap- 
preciation of all the time and 
effort he has given to the Little 
City Foundation. “Jackie 
Presser has become a legend at 
Little City,” said Robert Dach- 
man, the foundation's Executive 
Director. “Little City is very 
honored and proud of the great 

rapport we have with the Team- 


; : These children are learning the concepts and skills required to play a 
sters Union and all of its mem- simple table game; such as, learning to take turns, identifying their game 
bers,” Dachman added. piece, and knowing which way to move. 
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General President Jackie Presser and Sylvester Stal- 
lone field reporters’ questions during their October 28, 


1986, press conference. 


ctober’s kick off press 

conference on the IBT 

anti-drug campaign, with 
Teamster General President 
Jackie Presser and Campaign 
Spokesman Sylvester Stallone, 
received widespread, favorable 
coverage in the press. In the 
wake of the publicity, Interna- 
tional Headquarters in Wash- 
ington, D.C., has been respond- 
ing to the many inquiries and 
offers of assistance from anti- 
drug organizations around the 
nation. 


ERS ARE AMERICA 
bout Our Communities 


FAMILY SERVICES 


Shortly after the press confer- 
ence, General President Presser 
took the Teamster campaign 
overseas to a number of Euro- 
pean business and labor for- 
ums. In his speeches, Jackie de- 
scribed the magnitude of the 
drug problem in America and 
what the Teamsters are doing 
about it. He also invited Team- 
ster trade union allies in Eu- 
rope to join in our awareness 
campaign. 

His audiences were im- 
pressed with the depth of the 


General President Presser announces the establishment of a national drug 
awareness campaign with Sylvester Stallone as the national spokesman. 
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Teamster commitment to the 
war against drugs and curious 
to learn what resources we will 
bring to bear on the problem. 
As was announced at the 
press conference, the union is 
discussing, with Stallone, plans 
for a Teamster-produced. docu- 
mentary on the drug crisis in 
America which Stallone has of- 
fered to narrate. Once com- 
pleted, the film would be dis- 
tributed, along with brochures, 


TEAMSTER 


Rage 


buttons and T-shirts, to Team- 
ster affiliates, schools, business 
and media outlets. 

The union is also exploring 
the possibility of a nationwide 
fundraising campaign to assist 
worthy drug rehabilitation and 
treatment centers. Many of the 
nation's best anti-drug pro- 
grams and centers receive no 
government funding and are 
entirely dependent on private 
contributions. 
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Sylvester Stallone pledges his support for the Teamsters’ anti-drug pro- 


gram. 


More than 50 national, local and trade press reporters, as well as several 
radio and television networks, covered the recent press conference. 


Stallone reads the plaque he re- 
ceived in appreciation for taking a 
leadership role in the Teamsters’ 
drug awareness campaign. 


Presser presented an honorary Gold 
Membership Card to Stallone. 
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n November 4th, the 
Oo American voters sent a 

warning notice to Wash- 
ington, D.C., that they wanted 
major changes in the political 
makeup of the legislative 
branch of government, espe- 
cially in the U.S. Senate. The 
Teamster membership can hope 
for considerably less foot-drag- 
ging from the U.S. Senate, now 
that the Democratic Party has 
control of the chamber by a 55- 
to-45 majority. The midterm 
election's warning notice prom- 
ises to have an impact on every 
piece of legislation that comes 
before the U.S. Congress. 


IBT Anticipates Fewer Obstacles 


Over the past few years, the 
IBT has been thwarted at every 
turn and corner in its efforts to 
pass an anti-lie detector bill. 
Anti-labor Senators have con- 
stantly blocked this effort of ur- 
gent concern to the member- 
ship. 

Because of the past commit- 
tee structure in the Senate, the 
Teamsters Union could not push 
for Senate action on the ar- 
mored guards bill. The Senate 
Committee structure is currently 
being revamped as a result of 
the elections. 

Additionally, the IBT found 
that certain committee chairper- 
sons could unilaterally thwart 
the appointment of pro-worker 
individuals to national policy- 
making agencies and boards. 
Case in point: the Senate Com- 
mittee on Labor and Human Re- 
sources’ Subcommittee on Labor 
Chairman, Senator Don Nickles, 
insisted on blocking the ap- 
pointment of Teamster Chuck 
Woods, a highly qualified labor 
veteran, to the National Media- 
tion Board. After eight months 
of the chairman's obstructing, 
Woods was finally appointed. 
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With the new, improved Senate 
in 1987, it is certain that this 


one particular subcommittee as- 


signment will change. 


What We Can Expect: 


The Teamsters’ legislative 
watchdogs anticipate that they 
will face less hostility from the 
nation’s Senators in the near fu- 
ture, and this holds true for the 


entire Teamster membership. 
With the new makeup of the 
Senate, we expect that the pro- 
labor elements of the Senate 
will have some say over the 
Senate's agenda. Despite the 
good news, we have to keep in 
mind that the success of labor's 
agenda will depend upon the 
continued support of Senators 
from both parties. 

At last, it seems that some- 
thing positive will be done 
about the nation’s trade prob- 
lems. Senate Democratic lead- 
ers have promised us that trade 
legislation will be at the very 
top of the Senate's legislative 
agenda. While it is still impera- 


NOVEMBER 4th: A 
TEAMSTER TRIUMPH 


tive for the IBT to champion the 
trade issue in the U.S. House of 
Representatives, the Teamsters’ 
legislative experts will also 
continue to present sound ideas 
and possible solutions for con- 
sideration by the U.S. Senate. 
In addition to the promised 
trade legislation, the IBT ex- 
pects action to come on lie de- 
tector legislation, an occupa- 
tional disease bill, the armored 
guards legislation, the family 
leave issue, the Davis-Bacon 
Act and various other labor-re- 
lated issues. We expect, at the 
very least, finally to get these 
issues scheduled for debate. 


DRIVE Worked As Never Before 


The Teamsters Union can 
take its fair share of credit for 
the improved political circum- 
stances in the U.S. Congress. 
Reports indicate that the Team- 
ster membership and retirees 
showed up at the polls in re- 
cord numbers. The National 
DRIVE, teamed up with local 
unions, joint councils, and area 
conferences, worked hard in 
giving financial support to pro- 
labor/pro-Teamster candidates. 
The Teamster affiliates and 
DRIVE worked hard in provid- 
ing campaign support and gen- 
eral political activism on behalf 
of friendly candidates. The sup- 
port and political activism of 
the union demonstrated that the 
IBT can truly make a difference 
in getting candidates elected. 
DRIVE paid off on November 4th 
in ways that cannot be over- 
stated. The elections proved 
that candidates who support 
workers can win, if labor helps 
them out during their cam- 
paigns. And it is still the rule of 
thumb that elected officials will 
remember those who helped 
elect them to office. 


TEAMSTER 


| 
| 
\ 


Teamsters at every level were 
closely involved in the midterm 
elections. From the retirees who 
handed out fliers and the local 
union members who manned 
phones, Teamsters were out 
there helping pro-Teamster can- 
didates. Also beating the drums 
for organized labor were Team- 
ster International Vice Presi- 
dents who gave speeches and 
held rallies for pro-Teamster 
candidates. 

Teamsters across the nation 
also provided transportation to 
voters who needed rides to the 
polling places. Teamster mem- 
bers assisted in making sure 
that those voters who needed 
absentee ballots, got their bal- 
lots in time. Putting campaign 
posters in yards, leafleting, let- 
ters in support of candidates to 
all members of locals, voter 
registration drives, and phone 
banks...these were just a few of 
the activities that kept Team- 
ster members and local union 
officers, hand in hand with 
DRIVE field representatives, 
busy during their non-working 
hours at the end of October and 
beginning of November. Many 
local officers even took time off, 
without pay, to help with the 
elections—that kind of commit- 
ment is hard to beat. The Team- 
ster Union's political action 
committee, DRIVE, is the larg- 
est labor political committee in 
the entire nation, and its pres- 
ence was felt throughout the 
United States at the local, state, 
and federal levels. And at the 
federal level, the U.S. Senate is 
the prize. 

After such unparalleled politi- 
cal activism by the IBT, the fu- 
ture looks a lot brighter for all 
of organized labor in the United 
States. Since we now have fed- 
eral officials who are more in- 
clined to work with us rather 
than against us and who will 
lend an ear to America’s work- 
ing men and women, it is an 
“absolute must” that Teamster 
members continue writing and 
petitioning their members of 
Congress. 
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TEAMSTERS: ON TARGET 


mg lection day, 1986, arrived 

much more rapidly than 

most groups expected. 
The Teamsters, however, were 
well-prepared to make a 
stronger showing than ever at 
the polls. It seems that every 
local, joint council, and every 
area conference played major 
roles in their own jurisdictions 
in getting out the vote. And 
DRIVE and DRIVE representa- 
tives were on hand everywhere, 
educating and motivating, de- 
termined in their support of pro- 
Teamster candidates. 

The U.S. Congress election 
results from the November 4th 
balloting proved that the IBT 
was right on target in its en- 
dorsement of the winning, pro- 


labor candidates. Of the 34 Sen- 


ate races, the IBT took a posi- 
tion on 29 races. Of these 29 
races, the IBT endorsed 26 Dem- 
ocrats and three Republicans. 


| These three Republicans won 


their elections, so the IBT sco- 
red 100% with its endorsement 
of pro-Teamster, Republican 
candidates. Of the 26 Demo- 


cratic contenders for the Senate 


endorsed by the IBT, 19 won, | 
and the IBT scored 73%. Over- 
all, counting both Democrat 
and Republican endorsements 
by the union, the Teamsters 
scored a resounding 84% in the 
midterm election for the U.S. 
Senate. Our election “scores” — 
go to show that political aware- 
ness on the part of all Teamster 
affiliates, combined with orga- 
nized labor's largest political 
action committe, DRIVE, can 
make the difference, even in 
the U.S. Congress. 

The IBT’s score for the House 
of Representatives was almost 
the exact same percentage as 
for the U.S. Senate. In the 
House, there were 323 races on 
which the IBT took a position. 
Of those 323, there were 274 
Democrats and 49 Republicans 


_ endorsed by the Union. Forty- 


nine of those Republicans won 
and 237 of those Democrats 
were elected. The victories ; 
gave the IBT a score of 100% for 
its Republican endorsements 
and 84% for its Democratic en- 
dorsements in the U.S. House of 
Representatives. 


Teamster Black Caucus Attends 
Congressional Black Caucus Dinner 


\ 


Seated left to right are: Mr. and Mrs. Larry Thomas, President, Local 513; 


Cora Taylor; Mr. and Mrs. John Cleveland, Eighth International Vice Presi- 
dent; Mr. and Mrs. Ed Kornegay, President, Local 922; Mr. and Mrs. Roose- 
velt Murray, Secretary-Treasurer, Local 730; and Betty Lampkin, Trustee, 


Local 513. 


Philadelphia Public School 
Principals and 


Administrators Join IBT 


Following Overwhelming Victory in 
Washington, D.C. 


victory for the Teamsters 

Union, the city of Philadel- 
phia’s public school principals 
and administrators voted 4-1 in 
favor of joining the Interna- 
tional Brotherhood of Team- 
sters. 

This October election win 
brings 750 educators into the 
IBT. 

The final vote count was 472- 
117 in favor of affiliation, with 
two blank and one voided bal- 
lot of the 592 returned—an over- 
whelming response from the 
members of the Philadelphia 
Association of School Adminis- 
trators (PASA). 

“We are extremely pleased to 
have these educators vote in fa- 
vor of affiliating with the IBT,” 
General President Jackie 
Presser stated upon hearing the 
election results. We look for- 
ward to working with these ad- 
ministrators to achieve a solid 
contract that will provide the 
improved working conditions, 
better wages, and career satis- 
faction they rightly deserve.” 

The PASA members have 
worked without a contract since 
1985. This fact, coupled with an 
unsatisfactory wage scale, pre- 
sented major negotiating obsta- 
cles for the educators. Through 
affiliation with the Teamsters, 
PASA members are confident 
they will be able to gain the 
fair treatment, proper compen- 
sation, and solid contract they 
have thus far been denied. 


ik a significant organizing 
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Seated left to right are: John P. Morris, President, Pennsylvania Confer- 
ence of Teamsters; General President Jackie Presser; and Dan McGinley, 


President, PASA. 


Montana School District Has 
Long-time IBT Affiliation 


This is not the first group of 
educators to join the union. For 
almost 20 years now, Teamsters 
have represented administra- 
tors in Anaconda School District 
No. 10, located 25 miles from 
Butte, Montana. There are four 
school administrators in this 
district and others in various 
districts around the country. 

Prior to this election win, 18 
of the PASA leaders, accom- 
panied by John P. Morris, Presi- 
dent of the Pennsylvania Con- 
ference of Teamsters, traveled 
to Washington, D.C., to meet 


with Teamsters General Presi- 
dent Jackie Presser at Interna- 
tional Headquarters to discuss 
the possible affiliation. Jackie 
focused on the issues most im- 
portant to these administra- 
tors—negotiating strength, the 
full range of resources and 
services the IBT offers, and 
wage problems. 

The PASA visitors toured IBT 
headquarters facilities and met 
with staff members and Direc- 
tors from the Communications, 
Legal, Research, Organizing, 
Information Center, and TITAN 
Departments to familiarize 
themselves with the Teamsters 
Union and its wide range of ca- 
pabilities and services. 
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Teamsters Now Represent 
5,000 City Employees in 
Washington, D.C. 


Another hard-fought election 
was won in Washington, D.C., 
a few months ago when the 
public school system's 2,500 
blue-collar workers voted over- 
whelmingly in favor of affiliat- 
ing with the Teamsters, thereby 
putting an end to their 15-year 
membership with the American 
Federation of State, County and 
Municipal Employees. 

With this big election win, 
the Teamsters now represent 
5,000 city employees in Wash- 
ington, D.C. 

Among the diverse classifica- 
tions of employees seeking bet- 
ter representation were: operat- 
ing engineers, cafeteria 
workers, custodians, cafeteria 
managers and transportation 
employees. The Teamsters won 
the mail-ballot vote by 68%, 
with nearly 1,400 votes cast. 

Delighted about the over- 
whelming vote, D.C. school 
workers are confident that they 
will be represented in the fu- 
ture by a stronger, more de- 
pendable union. 


Teamsters Provide Unbeatable 
Services and Expertise 
“Both of these election wins 


are important to the IBT,” Gen- 
eral President Presser ex- 
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“We are extremely pleased to have these 
educators vote in favor of affiliating with the 


IBD. 


plained. “The wide range of 
services, the extensive scope of 
resources, the professional ex- 
pertise, and the negotiating 
strength we provide add up to 
an unbeatable combination for 
more and more employees who 
are seeking improved on-the-job 
representation. 

“The Teamsters Union is no 
longer a union only for truckers 


Jackie Presser 


and warehouse personnel. To- 
day we are as diversified as the 
American workforce. We are 
gaining the public sector em- 
ployees, the professional work- 
ers, the health care profession- 
als. The Teamsters has always 
looked toward the future, and 
we are delighted to be the 
choice of so many classifica- 
tions of workers.” 


General President Presser addressed the City of Philadelphia Public 
School Principals and Administrators during their October meeting. 
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Teamsters-TMI 


Establish 


Innovative Program 


coming together in a joint 

program designed to sta- 
blize the trucking industry and 
promote job security for TMI 
company employees. 

This historic effort is being 
launched by Teamster President 
Jackie Presser and Trucking 
Management, Inc. President Art 
Bunte. It is designed to reverse 
the decline in unionized truck- 
ing company employment by 
showing how labor and man- 
agement can work together to 
promote the financial security 
of TMI companies and the job 
security of their employees. 

Joint newsletters and other 
messages will discuss changes 
in the country and the world. 
They will show how these 
changes are affecting the 
freight industry so that both 
sides can have the information 
they need to contribute to deci- 
sions about how to keep their 
companies competitive. 

Both sides will continue to 
represent their own interests 
where appropriate. But labor 
and management are increas- 
ingly realizing that their com- 
mon interests lie in working to- 
gether for a better tomorrow. 

Also under consideration is a 
jointly produced video docu- 
mentary on the changes taking 
place within the trucking indus- 
try and their impact on labor- 
management relations. 

Besides the communications 
program, the IBT and TMI have 
formulated plans for a three- 
day workshop to be held in 
February of 1987 in which union 
members and management rep- 
resentatives will be brought to- 


L= and management are 
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gether to discuss the dynamics 
of labor-management communi- 
cation, the freight industry en- 
vironment, the advantages of 
cooperation vs. conflict and the 
indentification of labor-man- 
agement problems. 

“This is the birth of a whole 
new era for the freight indus- 
try,” General President Presser 
remarked in announcing the 
program. “It is an historic 
first—the first time that labor 
and management have joined 
together in an innovative pro- 
gram to promote our common 
goal of stabilizing the trucking 
industry. Freight Teamster jobs 
are good jobs and too many of 
them have been lost since de- 
regulation,” he continued, “we 
want to do everything we can to 
make sure those who have 
these good jobs keep them.” 

The joint program is being 
created to comply with the Na- 
tional Master Freight Agree- 
ment which calls for these ac- 
tivities to be conducted through 


At their November 2 meeting in 


Monterey, California, TNFINC officials and 


the Committee on Industry De- 
velopment composed of repre- 
sentatives from Trucking Man- 
agement, Inc. and the 
Teamsters National Freight In- 
dustry Negotiating Committee 
(TNFINC). 

Article 20 of the Agreement 
says that "The Committee shall 


-have the full support and com- 


mitment of both the (IBT) and 
(TMI) or employer, where appli- 
cable, in the Committee's ef- 
forts to identify problems, for- 
mulate plans to solve those 
problems and, where appropri- 
ate, conduct joint activities de- 
signed to implement the plans.” 

Program activities were for- 
mulated through a series of 
meetings between IBT staff and 
TMI representatives throughout 
the last several months. The 
most recent of these meetings 
took place November 2 in Mon- 
terey, California, where Team- 
ster freight members were 
meeting in joint conference with 
UPS members. 


representatives from TMI companies confer on joint program activities. 
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Joint UPS/Freight Workshop 
Held to Enhance Solidarity 


eamsters in the Freight 
i and UPS Divisions broke 
new ground last month 
when the first Joint UPS/Freight 
Workshop was held in Monte- 
rey, California. The five-day 
conference commenced Novem- 
ber 3 and attracted over 200 
members who convened to dis- 
cuss the divisions’ problems 
and concerns and to hear from 
a variety of IBT representatives 
on subjects ranging from pen- 
sion plans to drug testing pro- 
cedures. 

The purpose of the workshop, 
as described by Freight Divi- 
sion Director Jack Yager and his 
UPS counterpart, Dan Darrow, 
was to enhance solidarity and 
understanding between the two 
divisions whose members share 
affiliation in more than 100 
Teamster locals. The signifi- 
cance of the conference was un- 
derscored by the number of 
General Executive Board mem- 
bers who attended, including 
General Secretary-Treasurer 
Weldon Mathis and Vice Presi- 
dents Walter Shea, Robert 
Holmes, Arnie Weinmeister, 
Mike Riley, and Don West, and 
International Trustee Ben Leal. 
General President Jackie 
Presser, unfortunately, was un- 
able to attend due to travel 
commitments overseas. 

The first day commenced with 
a welcome from Western Con- 
ference Director and IBT Vice 
President Arnie Weinmeister. 
As it was the eve of national 
and local elections, Arnie fo- 
cused his remarks on the impor- 
tance of political activism. He 
alerted the delegates to the 
growing menace of right-to- 
work initiatives throughout the 
United States. “No state is 
safe,” Arnie warned, “and the 
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right-to-work forces in 1986 are 
better financed and more deter- 
mined to challenge organized 
labor than ever before.” 

General Secretary-Treasurer 
Weldon Mathis echoed Arnie’s 
warning and pointed out that 
anti-labor forces draw their 
strength from the complacency 
of the labor movement. “The 
vigorous growth of DRIVE over 
the last three years is both wel- 
come and long overdue,” Wel- 
don said, “but we shouldn't pat 
ourselves on the back too soon 
since the actual percentage of 
the membership who contribute 
to DRIVE is still very low. We 
may not like it, but our future is 
in politics and DRIVE is the key 
to that future.” 

Weldon was followed in 
quick succession by Vice Presi- 
dents Holmes, Riley and West, 
all of whom commended Divi- 
sion Directors Yager and Dar- 
row for their commitment to the 
workshop and assured the dele- 
gates of their fullest support. 

Vice President Shea followed 
with a special presentation on 
the dominant role of the Pan- 
ama Canal in the successful 
transportation of goods into and 
out of the United States. In ad- 
dition to his union duties, Vice 
President Shea serves on the 
Panama Canal Commission by 
Presidential appointment and 
shared his expertise on this is- 
sue with the assembled dele- 
gates. 

Directors Yager and Darrow 
followed with their own intro- 
ductory remarks, thanking the 
delegates and pledging to 
make the workshop an annual 
event. 

The balance of Monday 
through Wednesday morning 
was given over to presentation 
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General Secretary-Treasurer Wel- 
don Mathis addresses the UPS/ 
Freight Workshop. 


and discussion of issues spe- 
cific to UPS members in the 
newly named IBT Parcel and 
Small Package Trade Division. 
The UPS session opened with 
a company-supplied slide show 
on current economic conditions 
in the parcel delivery industry. 
The show graphically displayed 
the two central factors that 
presently characterize the in- 
dustry: the strong surge in the 
air package business and the 
concomitant proliferation of 
non-union competitors. 
Commenting on the presenta- 
tion, Dan Darrow noted that at 
least a 15% increase in air 
package traffic is expected over 
the next five years. “This 
growth in business will mean 
more Teamster jobs,” Darrow 
explained, “only if UPS remains 
competitive and the IBT proves 
aggressive in organizing non- 
union competitors. The IBT has 
avoided membership loss in re- 
(continued) 
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Over 200 members of the Freight and UPS Divisions attended a joint 
conference held recently in Monterey, California. 


cent years despite UPS’ reduced 
market share only as a result of 
the recent upsurge in overall 
delivery business.” 

“UPS' main competitors for air 
package delivery,” Darrow con- 
tinued, “are Federal Express, 
Airborne and Purolator, each 
one of them non-union. And 
now, UPS is seeing its share of 
the ground package market 
challenged by Roadway Pack- 
age Service, which operates as 
a non-union independent con- 
tractor to the unionized trucking 
company.” 

Darrow then turned the po- 
dium over to UPS Southern Con- 
ference Representative Willie 
Smith who discussed ways to 
avoid losing members in right- 
to-work states. Suggested tac- 
tics included assigning new 
employees to stewards and 
business agents, contacting 
new personnel within their first 
30 days on the job, permitting 
weekly or monthly checkoffs for 
initiation fees and instituting 
union incentive programs. 

After Willie's instructive and 
well-received presentation, Di- 
rector Darrow opened the floor 
to a discussion of the dues ap- 
plication problem which arises 
when a local has any number 
of dues structures for its mem- 
bership. Secretary-Treasurer 
Mathis suggested the IBT’s 
model dues structure—two 
times the hourly rate—and re- 
minded the delegates that the 
union's Constitution prohibits 
exceeding that rate. Mathis 
also offered his assistance to 
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any local which might need 
help in simplifying its dues 
structure. 

The UPS Monday afternoon 
session concluded with a dis- 
cussion of the company’s pack- 
age drivers’ bonus plan and 
performance requirements. The 
bonus plan was first explained 
by Pete Lorenson and Kip 
Wells, industrial engineeers at 
UPS, and then opened to debate 
between Teamster members pro 
and con on the plan. The dele- 
gates agreed that the debate 
session was a useful exercise 
in not only airing different 
viewpoints on this controversial 
topic, but also in showing the 
way to potential compromise 
and unity. 

On Tuesday morning, UPS 
delegates were first treated to a 
film which narrated the history 
of the United Parcel Service 
from 1907 to the present day. 
When the film was over, the 
session turned to comprehen- 
sive overview of industry eco- 
nomics and allocation of health 
and welfare and pension funds. 
Various benefit plan options 
were put before the delegates 
for consideration, including the 
new Western Conference Bene- 
fit Plan and the Philadelphia 
Area Benefit Pension Plan 
which was outlined by Charles 
Schaeffer, administrator of the 
plan. 

Eastern Conference Research 
Director Jerry Schultheis also 
discussed the impact any 
changes could have on the 
overall Teamster pension plan. 


The Tuesday afternoon ses- 
sion continued with the topic of 
pension plans as it opened with 
an examination of the changes 
wrought by 1986 Tax Reform Act 
as explained by IBT Legislative 
Director Dave Sweeney. The 
bulk of the afternoon session, 
however, was devoted to open 
discussion of the UPS master 
contract questions, including 
procedures for area supple- 
ments and riders, local side 
agreements and distribution of 
a contract questionnaire. The 
delegates also offered recom- 
mendations for overall goals of 
the Parcel and Small Package 
Trade Division. The partici- 
pants left no doubt that the UPS 
membership recognized the eco- 
nomic and financial challenges | 
confronting both labor and } 
management in this volatile in- 
dusiry. 

The UPS workshop concluded 
with a series of presentations 
by IBT representatives. Health 
and Safety Director R.V. Dur- 
ham addressed the growing use 
of drug testing by employers 
and explained the state-of-the- 
art employee protections which 
the IBT has incorporated into 
the National Master Freight 
Agreement as a model for all 
Teamster contracts. 

R.V. was followed by Retiree 
Affairs Director Norman Greene 
who outlined for the delegates 
the benefits of forming retiree 
clubs in their locals and urged 
them to do so. 

IBT Economist Norman Wein- \ 
traub contributed his analysis 
of the near-term economic fu- 
ture as it will affect upcoming 
UPS contract negotiations. 

Longtime Teamster attorney 
Gerry Miller offered information 
and advice on recent legal de- 
velopments surrounding the 
duty of fair representation and 
the function of union grievance 
panels. 

The UPS session concluded 
with George Lehr, Executive Di- 
rector of the Central States Pen- 
sion Funds, who brought dele- 
gates up-to-date on the funds’ 
impressive growth and stability 
over the last three years. / 

On Wednesday, the Freight 
Division opened its agenda 


TEAMSTER 


with a general session chaired 
by Division Director Jack Yager. 
In his introductory remarks, 
Jack reminded his audience 
that, despite recent setbacks, 
the freight division built the IBT 
and still forms the backbone of 
the union. While there’s no de- 
nying the ravages of deregula- 
tion, Jack pointed out that there 
are presently over 200,000 mem- 
bers covered under the National 
Master Freight Agreement and 
its addenda. Jack pledged to do 
his utmost to protect against 
further erosion and to fight for 
another strong NMFA for our 
freight members. He also took 
the opportunity to announce the 
commencement of the joint IBT/ 
TMI communications program 
(See TMI story) as mandated by 
Article 20 of the NMFA. 

Jack was followed by IBT Vice 
President Walter Shea who 
served up a brief history of the 
trucking industry in the U.S. 
and lamented the destructive 
impact of deregulation. Walter 
pointed out that nearly every 
single one of the 15,000 new en- 
tries in the industry since 1980 
have been non-union carriers. 
In addition, the use of double- 
breasted operations by union 
carriers has been spreading 
like wildfire. Walter warned the 
delegates that there are forces 
in Washington, D.C., who are 
seeking the only two remnants 
of regulation, namely the anti- 
trust exemption and rate bur- 
eaus. Their elimination would 
undoubtedly exacerbate the 
present chaos in the trucking 
industry and threaten further 
erosion of union membership. 

IBT Attorney David Previant 
devoted his remarks to specific 
developments in the trucking 
industry as they affect the sub- 
contracting or “double-breast- 
ing” clause of Article 32 of the 
NMFA. Mr. Previant related the 
various subterfuges employed 
by trucking firms to get around 
that clause. He said that the 
union must begin to use inge- 
nuity in exploiting contract loop- 
holes in the same way as em- 
ployers have done. 


"The difficulties the union 
faces in proving double-breast- 
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ing have been exacerbated by a 
hostile National Labor Relations 
Board,” he said. Until the tem- 
perament of the Board changes, 
Previant continued, the union 
must try to organize these non- 
union subsidiaries and he wel- 
comed the recent announce- 
ment by General President 
Presser of a comprehensive 
plan for new organizing in the 
freight industry. 

The freight session then 
broke up into individual confer- 
ence workshops for the balance 
of Wednesday afternoon. Cen- 
tral Conference delegates dis- 
cussed the Central States Pen- 
sion Fund and Article 41 and 
received a legal report on Arti- 
cle 32 and the status of bank- 
ruptcies. The Eastern Confer- 
ence looked into driver 
registration and the economics 
of the trucking industry. They 
also received a report from IBT 
Research Director Mary Ann 
Keeffe on her department's re- 
sources and potential for assist- 
ance in upcoming NMFA, UPS 
and Carhaul contract negotia- 
tions. 

Southern Conference dele- 
gates examined the Central 
States Fund, the new drug pro- 
gram under the NMFA and 
DRIVE checkoff. The Western 
Conference's discussion cov- 


ered administrative problems 
and grievance handling under 
the master contract as well as 
the new NMFA drug program. 

Thursday opened with an- 
other general session as the 
delegates heard from a number 
of IBT attorneys, on a variety of 
subjects. Joseph Santucci 
shared an overview of legal de- 
velopments within the freight 
industry, while David Uelmen 
and Gerry Miller addressed 
themselves to specific legal top- 
ics including techniques used 
by employers in negotiations 
and employee communications, 
the meaning of impasse and its 
legal effects and developments 
on Joint Committee decisions. 
Health and Safety Director R.V. 
Durham followed with a reitera- 
tion of his earlier address to 
UPS delegates on drug testing 
and employee protections. 

In the afternoon the freight 
session again broke out into in- 
dividual conference workshops. 
Among the topics discussed 
were changes of operation, 
MCLAC Committee Report, or- 
ganizing and truck safety. 

The freight session concluded 
with presentations by IBT Gen- 
eral Counsel John Climaco and 
John Peca on legal develop- 
ments involving P.I.E. Nation- 
wide and Maxitron. 


Seated left to right are: ECT Research Director Jerry Schultheis, ECT 
Freight Director Shelton Sadler, ECT Administrative Assistant Fleming 
Campbell, and IBT Research Department Director Mary Ann Keeffe. 
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PROBLEMS. PERSPECTIVES & CHAI EWR 
OCRATIC TRADE INS ee fy 


a ae Eve aFR ISG 


Representatives from seven different countries participated in the Prob- 
lems, Perspectives & Challenges of Democratic Trade Unions Seminar held 


recently in Singapore. 


he International Brother- 
hood of Teamsters Direc- 
tor of Governmental Af- 
fairs Paul Locigno, recently 
traveled to our Asian-Pacific Li- 
aison Office in Taipei, Taiwan 
(Republic of China), where he 
joined efforts with John Lu and 
Joanna Sun, IBT members, in 
preparation for a seminar co- 
sponsored by the International 
Federation of Chemical, Energy 
and General Workers Union 
(ICEF) and our Aisian-Pacific of- 
fice, the week of November 3, 
1986, in Singapore. 

The seminar for the unions in 
the Far East which represents 
employees of the multinational 
Shell Oil Company, brought to- 
gether delegations from Tai- 
wan, the Philippines, Malaysia, 
Brunei, and Singapore. 

The guest of honor at the 
opening banquet was Lawrence 
Sia, Deputy Secretary-General, 
Singapore National Trade 
Union Conference (SNTUC). The 
keynote speakers for the semi- 
nar included: Koh Jee Bah, Pres- 
ident, Singapore Shell Employ- 
ees Union; Ivan C. Baptist, 
Deputy Director, International 
Federation of Free Trade 
Unions-Asian and Pacific Re- 
gional Organization (ICFTU- 
APRO); and Pekka O. Aro, Dep- 
uty Secretary-General, ICEF. 

“This seminar,” explained 
General President Jackie 
Presser, “reflects the IBT’s con- 
tinuing commitment to promote 
free and self-reliant trade 
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unions as a means of improving 
third world employees’ working 
and living conditions and of in- 
volving workers in the eco- 
nomic development processes 
of their nations.” 

Many of these workers are 
now facing unbridled exploita- 
tion from their employers. 
These problems are worldwide. 
The seminar was sponsored to 
bring these problems to light 
for these workers so they could 
be discussed by the partici- 
pants and so that possible solu- 
tions could be reached. Prob- 
lems include: economic 
stagnation, high unemploy- 
ment, low commodity prices, 
and rising expectations of 
younger workers. If these prob- 
lems continue, these workers 
will have little opportunity to 
upgrade themselves or their 
unions for years to come. 


Singapore Seminar Unites Nations 


The seminar, however, gave 
these workers much needed 
hope. The IBT Asian-Pacific Li- 
aison Office will be offering its 
assistance to help correct the 
labor problems in these third 
world countries. The office is 
also offering IBT educational 
packages translated into var- 
ious Asian languages. 

Mr. Pekka O. Aro also has 
plans to help these workers ob- 
tain their goals. Aro will be of- 
fering these workers’ groups the 
ICEF’s assistance, and provid- 
ing them with advise on orga- 
nizing strategies and on meth- 
ods to enhance their bargaining 
power. 

After the seminar, new 
unions representing the oil 
workers will be developing joint 
solutions to the immediate 
problems posed by the Shell Oil 
Company. These are just some 
of the results of the seminar, 
and many more are expected to 
follow. 

The IBT anticipates that its 
co-sponsorship of the Singapore 
seminar will lend meaningful 
Teamster expertise and influ- 
ence on behalf of these less ex- 
perienced Asian unions. Addi- 
tionally, the IBT hopes that this 
assistance will lead toward in- 
creased international under- 
standing amoung organized la- 
bor groups throughout the 
world. 

At the same time the seminar 
was being held in Singapore, 


Pictured left to right: Lou Polites, President, Local 156; Al Tureikas, Secre- 
tary-Treasurer, Local 156; Osamu Mimashi, Vice President, National Feder- 
ation of Automobile Transport Workers’ Union of Japan; Hidetake Sato, 
Professor at Waseda University; a representative of the National Federa- 
tion of Automobile Transport Workers’ Union of Japan; and Yasu Nakada, 
Washington Office Chief for the General Council of Trade Unions of Japan. 
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the Governmental Affairs, Infor- 
mation Center, Economics, and 
Legislative Departments were 
host to a four-member delega- 
tion from the National Federa- 
tion of Automobile Transport 
Workers’ Union of Japan. The 
Japanese delegation was led by 
their Vice President, Osamu Mi- 
mashi, and was received at the 
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Pictured left to right are: Pekka O. Aro, Deputy Secre- 
tary-General, ICEF; IBT Governmental Affairs Director 
Paul Locigno; Thomas Thomas, General Secretary, Sin- 
gapore Shell Employees Union; and Thomas Chang, 
Secretary, Sarawak Shell Employees Union. 
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International by Teamster Local 
156 President Lou Polites and 
Local 156 Secretary-Treasurer Al 
Tureikas on behalf of Joint 
Council 53 President John Mor- 


The group met for several 
hours to discuss the working 
conditions and working climate 
of taxi drivers in the United 
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States. The Japanese visitors 
were very interested in learning 
how deregulation has affected 
the U.S. taxi industry as well as 
the bargaining methods em- 
ployed by Teamster negotiators. 
Both groups also expressed an 
interest in continuing the dia- 
logue and their exchange of in- 
formation. 


Lawrence Sia, Deputy Secretary-General, Singapore 
National Trade Union Conference (SNTUC) addresses 
the seminar. 
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eople helping peo- 
ple” is what this sea- 
son is all about, and 
many Teamsters are especially 
good at spreading this good- 
will. 

Just one example of the 
Teamsters’ motto, “people help- 
ing people,” is highlighted with 
the generous help of Teamster 
Local 332, Flint, MI; Teamster 
Joint Council 43, MI; Second 
Vice President Robert Holmes, 
Detroit, MI; Local 337, Detroit, 


Amanda Thompson with Ray 
Prince, Secretary-Treasurer, Team- 
sters Local 332, Flint, MI. 


Local 170 members who drive for Consolidated Bever- 
ages, Inc. of Auburn, Massachusetts, showed their 
Teamsterx spirit by helping to load approximately 8,500 
bales of hay donated by local farmers onto ten railroad 
cars bound for drought-stricken farmers in North and 
South Carolina. (Photo by Dick Foley, Business Agent, Local 170) 
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MI; as well as the Central Con- 
ference of Teamsters. Through 
their concern and diligent ef- 
forts of raising $16,000, six-year- 
old Amanda Thompson received 
her much needed liver trans- 
plant. 

Amanda had suffered since 
birth with a condition that inter- 
ferred with bile secretion from 
the liver to the gastrointestinal 
system. Though she had sur- 
gery when she was just six 
weeks old, her condition contin- 
ually deteriorated, and by last 
spring, doctors informed her 
family that a liver transplant 
would be necessary. The search 
then began for a suitable do- 
nor. 

While the doctors were look- 
ing for the donor, the Teamsters 
were busy raising the money 
for the expensive operation 
since Amanda’s parents were 
having financial problems. The 
Teamsters were brought into 
action when Amanda's condi- 
tion worsened and her dance 
instructor asked Ray Prince, 
Secretary-Treasurer of Teamster 
Local 332 in Flint to help. 


Pictured from left to right: Jerry Vincent, Secretary- 
Treasurer, Local 783; Wayne Crumpton, Jefferson 
County Corrections Department; Harvey Sloan, County 
Judge, Jefferson County, Kentucky; Marion Winstead, 
President, Joint Council 94. 


The response from the Team- 
sters and other unions was 
overwhelming. The effort that 
spanned the entire community 
included a $1,000 contribution 
from the Central Conference. 

All of the generous contribu- 
tions have really paid off for 
Amanda, for she is now home 
from the hospital, working to- 
ward leading a normal life. 

Vice President Robert Holmes, 
for example, helps people in 
other ways too. He recently 
gave of his time and expertise 
to race in a charity “Mini Grand 
Prix” (see photo, this page). 
Teamsters from Local 170 (see 
photo, this page) joined hands, 
as well, to help aid North and 
South Carolina farmers. 

By the same token, a note of 
congratulations goes out to 
Wayne Crumpton, Local 783, 
Louisville, KY (see photo, this 
page), who was just named “Of- 
ficer of the Year” by the Inter- 
national Association of Correc- 
tional Officers for displaying 
outstanding valor in coming to 
the aid of members of the com- 
munity. He also received a 
plaque in honor of his bravery 
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On September 13, 1986, Second International Vice President Robert Holmes (pictured left), won the Celebrity Race 
at the annual Mini Grand Prix sponsored by the Detroit News Center Lions Club. The event raised $38,000 to 
benefit Michigan charities. The Teamster Pit Crew included (left to right): Bob Rayes, Chief of Pit, Local 51; Carl 
Rawlins, Health & Welfare; “Skip” Guest, Main Driver, Local 51; Gail LaForte, Health & Welfare; Charlie Lee, 
Local 290; Holmes; Leon Cooper, Local 243; and behind the wheel is ].O. Jackson, Local 299. 


and commitment from Teamster 
Kentucky Joint Council 94's 
President Marion Winstead and 
from Secretary-Treasurer of Lo- 
cal 783, Louisville, KY, Jerry 
Vincent. 

These are just a few Team- 
sters who, in this charitable 
season, are helping their fellow 
men and women. 


Preston trucking, whose workers 
are members of Teamster Local 200, 
Milwaukee, WI, was recently hon- 
ored with a United States Senate 
productivity award. Congressman 
Gerald Kleczka (center), presents 
the award to Terminal Manager 
Rick Bowen (left), as Local 200 Sec- 
retary-Treasurer Ray Fularczyk 
looks on. 
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Santa Is A 


Teamster 


and He “Buys American” 


t's official. A joint resolution 
| (S.J. Res. 392), sponsored by 

Senator Strom Thurmond (R- 
SC) and signed by President 
Reagan, designates December 
1986 as “Made in America 
Month.” This is the second year 
in a row that December has 
been so designated. 

The resolution is designed to 
make the American public more 
aware of the impact imports 
have on our economy. It warns 
of the potential damage to our 
national defense and our ability 
to respond to a national emer- 
gency. Most of all, consumers 
should be aware that their pur- 
chasing decisions may have an 
impact on their own jobs. 

Senator Thurmond initiated 
the resolution upon recognizing 
the adverse effect imports were 
having on the textile industry in 
his home state of South Caro- 
lina. 

The Teamsters have long rec- 
ognized the negative effects 
that imports have on our econ- 
omy. That is why the Teamster 
“Buy American” program was 
begun. It is important that 
working people everywhere re- 
alize that they hold one of the 
keys to retaining and creating 
jobs in this country. Consumers 
can't solve the trade deficit 
problem by themselves. Legis- 
lative action by the Congress 
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will be necessary. So, as the 
Teamsters Union steps up the 
“Buy American” efforts legisla- 
tively, it is important that 
Teamster consumers do their 
part, as well. 


In a letter sent to each of the 
100 U.S. Senators, General 
President Jackie Presser ex- 
pressed the Teamsters “disap- 
pointment at the failure of the 
99th Congress to enact tough 
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trade legislation putting a stop 
to the export of American jobs.” 

Calling the trade crisis “the 
fundamental public issue af- 
fecting our lives,” the General 
President outlined the problem 
of unfair foreign labor practices 
and its effect on the U.S. econ- 
omy. He noted that under the 
guise of “free trade” we tolerate 
and actually subsidize practices 
that would never be accepted of 
employees on our own soil. Mil- 
lions of American jobs are 
being exported by major U.S. 
corporations to countries whose 
sole claim to these jobs is an 
ability to offer slave-like wages 
and working conditions. In re- 
turn, they receive billions of 
American corporate investment 
dollars. 


Millions upon millions of U.S. 
and Canadian workers don't 
have a job today. It isn’t be- 
cause they won't work, it's be- 
cause they can’t work; their jobs 
have been exported. 

General President Presser 
concluded his letter by empha- 
sizing that it is the Congress 
that must wipe out the incen- 
tives for corporations to aban- 
don American workers. 

As the Teamsters fight the 
battle on the political front, all 
Americans should make an ex- 
tra effort to observe “Made in 
America Month.” At this holiday 
time of year, when retail sales 
are at their peak, consumers 
have the opportunity to help 
American industry and them- 
selves by buying domestically 
made products. American jobs 
are decreasing as imports in- 
crease, but the purchasing pub- 
lic can reverse the trend. 

In the marketplace, shoppers 
should check the label on their 
purchases to make sure they 
are U.S.- and Canadian-made. 
Familiar brand names can no 
longer be used as a gauge de- 
termining where something is 
produced. Many foreign manu- 
facturers produce goods in this 
country with American labor and 
just as many American compa- 
nies have operations overseas. 
Checking the label is the only 
sure way to determine where a 
product was manufactured. 
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In an effort to aid the con- 
sumer, the International Broth- 
erhood of Teamsters has pub- 
lished a “Buy American” 
booklet. This booklet, which 
was compiled from Interna- 
tional Teamster articles, covers 
various industries, giving back- 
ground and current information 
on how to determine product or- 


igin. This publication is free 
and available to Teamster 
members upon request. 

“Made in America” is more 
than a slogan, it is an ideal. 
And with the help of Americans 
everywhere, this ideal can be 
realized. We must do all we 
can to make sure American jobs 
are kept in America. 


99TH CONGRESS — 2p SESSION 
S. J. RES. 392 


IN THE HOUSE OF REPRESENTATIVES 


SEPTEMBER 16, 1986 
Referred to the Committee on Post Office and Civil Service 


JOINT RESOLUTION 


To designate the month of December 1986 as 
“Made in America Month”. 
Whereas the trade deficit in our country in 1985 reached a 
record level of $148,500,000,000; 
Whereas the 1986 trade deficit is predicted to increase still _ 


further; 


Whereas over 1,661,000 jobs have been lost in the menue 
turing sector since 1972 as a direct result of imports; : 
Whereas imports now account for more than 20 per centum of © 
all manufactured products sold in the United States; ss 
Whereas imports continue to grow at an increasing rate and — 
constitute a larger and larger percentage of all manufac- : 
tured goods sold in this Nation; 5 
Whereas the manufacturing sector of the United States econ- Z 
omy is shrinking dramatically asa result ofimports; == 
Whereas a continuing flood of imports of manufactured goods : 
could permanently reduce the manufacturing capacity of 


our Nation and, as a direct result, threaten our ability to 
respond to a national emergency and make the United ~ 
States highly vulnerable to embargoes of a wide range of S 
products necessary for the national defense and the a 
functioning of the national economy; _ 
Whereas there is little awareness of the country of origin of 


most products sold in the United States; and 
Whereas United States consumers should be aware of A a 
impact that their purchase decisions could have on their 
own jobs and the economy as a whole: Now, therefore, be 
Resolved by the Senate and House of Representative. 
the United States of America in Congress assembled, t 


the President is authorized and requested to issue a procla- aS 


mation designating the month of December 1986, “Made in _ 
America Month” and to call upon Federal, State, and local — 
government agencies, and the people of the United States _ 
to observe the month with Gepoprate programs, ceremo- — 


nies, and activities. 


Passed the Senate September 12 (legislative day, Septe 


ber 8), 1986. 
Attest: 


JO-ANNE i. COE, a 
_ Secretary. 
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n the traditional rush to fin- 
| ish up business and go 
home for the elections, the 
99th Congress passed a great 
deal of last minute legislation, 
including the Omnibus Drug 
Enforcement, Education, and 
Control Act of 1986. The provi- 
sions of the Commercial Motor 
Vehicle Safety Act had been in- 
corporated into this act during 
earlier Senate consideration. 

This legislation directs the 
Secretary of Transportation to 
establish uniform standards for 
the motor carrier industry for li- 
censing, testing and qualifying 
of drivers by January 1, 1989. 
While the actual nature of this 
system is to be determined over 
the next three years, certain as- 
pects are outlined in the act it- 
self. 

The first step is to restrict 
drivers to only one commercial 
motor vehicle license. This will 
allow the Department of Trans- 
portation to establish and en- 
force a broad system of main- 
taining records on drivers. This 
aspect of the system is to be- 
come effective July 1, 1987. At 
that time each driver will be li- 
censed in only one state unless 
exceptional conditions exist. 
Even these exceptions are ex- 
pected to become part of the 
standard requirements by the 
time of full implementation of 
the bill's provisions. 


Uniform Written and Road 
Test to be Devised 


The act directs the Depart- 
ment of Transportation to de- 
vise standards for a uniform 
federal written test and road 
test with minimum scores and 
requirement that the road test 
be taken in a vehicle of the 
type for which the license has 
been requested. The classifica- 
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New Transportation 


and Safety 
Legislation Passed 


tion of the license is to be 
based on the type of vehicle. 

The Department of Transpor- 
tation intends to establish a na- 
tional clearing house for infor- 
mation on drivers. The 
legislation specifies that infor- 
mation be kept on driving rec- 
ords and that this information 
be updated continuously. Driv- 
ers will be required to report 
any moving violations within 
thirty days both to the state and 
to their employers. 

Failure by a driver, to report 
any moving violation within 30 
days could result in a civil or 
criminal penalty. 

Employers will be required to 
update their files and may be 
liable to stiff penalties if they 
“knowingly” allow drivers with 
invalid licenses to drive. 


Mandatory Suspensions for 
Drunk Driving 


Commercial Drivers found t 
be intoxicated will receive a 
mandatory one-year suspen- 
sion. 

A second DWI will result in 
lifetime revocation of an indi- 
vidual’'s commercial driver's li- 
cense. 

Any violation of present DOT 
regulations concerning alcohol 
use will result in the driver au- 
tomatically being placed out of 
service for 24 hours. 

If the driver is carrying haz- 
ardous materials, the suspen- 
sion is three years. A second 
offense brings lifetime revoca- 
tion of the license. 

The act requires a study by 
the National Academy of Sci- 
ences to determine if the blood 
alcohol content should be low- 
ered to a level between .04% 
and .10%. The Secretary of 
Transportation is required to 
make the determination within 


two years. If he does not, it will 
fall to .04% automatically. 

The law also establishes a 
system of suspension for seri- 
ous traffic violations. These vio- 
lations include excessive 
speeding as defined by rule- 
making, leaving the scene of an 
accident involving a fatality 
and reckless driving, and any 
other serious violations of a 
similar nature. Any two of these 
violations in a five year period 
will result in a mandatory sus- 
pension of at least 60 days; a 
third violation in the same pe- 
riod will result in a mandatory 
suspension of 120 days. 

The act provides the Secre- 
tary of the Department of Trans- 
portation with the final author- 
ity to enforce provisions or to 
waive any part of the language. 
He will also determine the defi- 
nitions of violations and the 
penalties applied in some 
cases. 

To ensure uniform enforce- 
ment and acceptance of the reg- 
ulations, compliance with the 
act is tied to federal highway 
money. To avoid losing alloca- 
tions, states must agree to com- 
ply with the provisions of the 
act. This includes accepting the 
standards set for licensing as 
well as the federal testing re- 
quirements and participation in 
the information sharing system. 
States must also agree to en- 
force suspensions under the 
provisions of the act. 

While the Act will bring a 
helpful standardization to the 
Commercial Motor Vehicle In- 
dustry, it is more properly seen 
as an essential part of the Om- 
nibus Drug Enforcement Educa- 
tion and Control Act. It aims, 
along with other provisions of 
the same Act, at reducing the 
use of drugs by all drivers. 
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